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Pre-Departure Orientation
Training (PDoT) helps job emigrants

MUMBALI: In light of
Ministry of External
Affairs motto “Surak-
shit Jaaye, Prashik-
shit Jaaye, Vishwas
ke Saath Jaaye” MEA
started its flagship

programme, Pre-Depar-
ture Orientation Train-

ing (PDoT) in 2018.
Under this programme,
the emigrant going
abroad for employment
is given a free of cost
eight hours Orienta-
tion training in order
to apprise him with the
Dos and Don’ts of the
country of employment,
his rights and welfare
measures made avail-
able to him by Gov-

UAE travellers
should declare
cash, jewellery

DUBAI: Passengers trav-
elling to and from the UAE
must declare cash, personal
goods, jewellery and other
precious stones exceeding
Dh60,000 by filling out a
disclosure form online, ac-
cording to a recent remind-
er by the Federal Authori-
ty for Identity, Citizenship,
Customs and Ports Security
(ICP)

One can do so by using
the Afseh website - declare.
customs.ae, or the “Afseh”
mobile app,available for both
Apple and Android devices.

ernment of India. PDoT
started with four centres
in Delhi and Mumbai and
has now expanded to 39
PDoTcentres across India
in partnership with state
governments and NSDC.
Benefits of PDoT

This training helps mi-
grant workers in learn-
ing about the -culture,
language and regulations
of their destination coun-
try to ensure their safe-
ty and security. Further,
the programme gives the
migrant an opportunity
to know about the welfare
measures undertaken by
Union Government for
their benefit such as In-
dian Community Welfare

Fund (ICWF), Pravasi
Bharatiya Bima Yojana
(PBBY), eMigrate Portal,
MADAD Portal, Prava-
si Bharatiya Kendras
(PBSKs) and 24 X 7 help-
lines at Indian embassies
and consulates.
Online registration

In the aftermath of
strict lockdown imposed
due to COVID-19 pandem-
ic various types of travel
restrictions were put in
place and it was getting
difficult for an emigrant
to travel to the PDoT cen-
tre. Thus,to ensure seam-
less delivery of PDoT to
the Indian emigrants and
to enable them to under-
go PDoT as per their con-

venience, online PDoT
module has been intro-
duced by MEA as an-
other step towards en-
suring safe and legal
migration. In this mod-
ule every emigrant has
a choice to either un-
dergo online or offline
PDoT at each centre as
per their convenience.
At the end of the train-
ing they have the op-
tion of downloading
the PDoT completion
certificate. This inter-
vention is proving to
be a landmark step in
empowering our Indi-
an emigrants and will
expand the reach of
PDoT multiple times.

No income
tax, says
Saudi

RIYADH: Saudi  Ara-
bia’s Finance Minister Al
Jadaan has unequivocal-
ly said that there are no
intentions to impose in-
come tax on individuals
in the country.

During an interview at
the 2024 World Economic
Forum in Davos, Moham-
med Al Jadaan stressed
the government’s com-
mitment to its current
financial mechanisms.

“Saudi Arabia is al-
ready leveraging vari-
ous revenue sources, in-
cluding a wvalue-added
tax (VAT),income tax on
companies and foreign
investors and Zakat on
the local population.

Tax slabs untouched by budget

NEW DELHI: Finance
Minister Nirmala Sitha-
raman on Thursday said
there are no changes in
tax rates for direct and
indirect taxes, including
import duties.

She also said the num-
ber of tax filers had
swollen 2.4 times and the
direct tax collection has
trebled since 2014. The
processing time of tax
returns has been reduced
from 93 days in FY14 to
10 days and refunds have
been made faster, she
claimed.

FM Nirmala Sitharaman

“I would like to assure
the taxpayers that their
contributions have been
used wisely for the devel-
opment of the country and
the welfare of its people,”
she said.

Nirmala highlight-
ed that in the last five
years, the focus of the
government had been
to improve the services
of the taxpayers us-
ing reforms like face-
less assessment, updat-
ed income tax returns
and new Form 26AS.
Due to this,the “average
processing time of re-
turns has been reduced
from 93 days in the year
2013-14 to a mere 10
days this year, thereby
making refunds fast-

er,” she said. For the
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indirect taxes, Nirmala
said that the Goods and
Services Tax (GST) has
reduced the compliance
burden. “The tax base of
GST more than doubled
and the average monthly
gross GST collection has
almost doubled to Rs
1.66 trillion,this year.”

The finance minister
said: “Under the new
tax scheme,there is now
no tax liability for tax-
payers with income up
to Rs 7 lakh,up from Rs
2.2 lakh in the financial
year 2013-14.”
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Congratulations on the launch of your digital newspaper *

Y

On behalf of the IPEPCIL membership, the managing committee
extends its best wishes and every success towards your endeavor in
bringing insightful overseas news and employment opportunities to
benefit the Overseas Job Seekers, Overseas Recruitment Fraternity,
Foreign Employers, Indian Diaspora and Global Audience in general.

Kamalakar N. Mohite
Vice President
98200 13811
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My heartfelt congratulations to you for your new venture, ‘ONE’ Gulamali Gheewala

Vice President

98210 67786 We believe that this digital newspaper would be a voice of Overseas

Recruitment Fraternity and the entire Stakeholders, to a future of
informative and impactful reporting

‘Overseas News and Employment’. Your vision to leverage the speed
Y:
Fahad Haroon Memon

General Secretary
98925 13703

and accessibility of digital media is really beneficial to job seekers in

Qureshi Athar Salim
Working Secretary
9892811133 / 8779775977

With warm regards,

India. The idea to help the aspiring job seekers to get suitable jobs of "
\o-
J

their choice through your platform is also remarkable. I wish you )
Kapil S. Gupta

Jt. Secretary
99309 67105
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strength, determination and perseverance in the face of challenges.
GENERAL SECRETARY & MANAGING COMMITTEE -IPEPCIL

Sarfaraz Ahmed Khan

Jt. Secretary

98203 30932

Ghulam Dastageer Syed
Treasurer
98922 14487

I wish you all success.
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Marketing of India as major
manpower source necessary,
Surging Indo-UAE trade Says IPEPCIL president

VS Abdulkareem
IPEPCIL president

UMBAI: The In-

dian Personnel

Export Promo-
tion Council (IPEPCIL)
has called for aggressive
marketing of India as
a major source for man-
power exports.

IPEPCIL president VS
Abdulkareem, the min-
istry of external affairs
and the office of the Pro-
tector General of Emi-
grants (PGE)in Delhi are
playing a crucial rolein
this regard. The need is

to woo foreign employ-
ers in a big way so that
they can import man-
power from India with-
out much difficulty.

Abdulkareem said
the demand for Indi-
an manpower was espe-
cially very high abroad
these days and the cen-
tre should not miss this
golden opportunity. He
promised the full sup-
port of IPEPCIL in this
regard. He said export of
manpower was one of the
key ways of tackling the
massive unemployment
problem within India.
“It’s a win-win situation
for the Indian workforce,
the government and for-
eign employers,” he add-
ed. He said remittances
from Indians working
abroad run into over 100
billions of dollars and
this was a huge contri-
bution to the domestic
economy.

The IPEPCIL chief felt
that the central govern-
ment should encourageli-
censed recruiting agents
to step up their activi-

ties. He pointed out these
agents play a pivotal role
in facilitating the move-
ment of the expatriate
population abroad.

They contribute by
identifying suitable can-
didates, managing the

recruitment process and
ensuring a smooth tran-
sition for individuals re-
locating for work abroad.
These agents streamline
the complex logistics in-
volved in international
placements, including
visa processing and le-
gal compliances.

He said over a period
of three decades, the re-
cruiting agents had been
sending 20 lakh person-
nel abroad for jobs ev-
ery year. The Council
has been fully support-
ing Prime Minister Na-
rendra Modi’s vision of
making India the skill
capital of the world. The
IPEPCIL chief appealed
to the Centre to make the
manpower recruiting
industry a partner in
boosting personnel ex-
ports in a big way.

India’s forex reserves
stand at $617b

MUMBALI: India’s for-
eign exchange reserves
declined by $5.898 bil-
lion to $617.303 billion
in the week that end-
ed on January 5, 2024.
During the week, In-
dia’s forex currency

assets (FCA), the larg-

est component of the
forex reserves, declined
by $4.966 billion to
$546.650 billion. Gold
reserves during  the
week declined by $839
million to $47.489 bil-
lion.

In the calendar vyear

2023, RBI added about $
58 billion to its foreign ex-
change kitty. In 2022, In-
dia’s forex kitty slumped
$71 billion cumulatively.
In Oct 2021,the Country’s
forex reserves touched
an all-time high of about
$645 billion.
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rade between India and the United Arab Emir-
ates (UAE) is growing in leaps and bounds.
India-UAEtraderose to US$ 85 billion in 2022,
making the UAEIndia’s third-largest trading part-
ner for 2022-23 and India’s second-largest export
destination. A Memorandum of Understanding for
the establishment of a framework to promote the
use of local currencies for cross-border transac-
tions was signed between the two countries in July
last. There is a strong and cordial relationship be-
tween India and the UAE in the realm of rice trade.
Some time back, the approval for 75,000 tonnes of
M non-basmati white rice for export
: Lt N ~ from India to the UAE is a tes-
/ 2V .
(‘édﬁqmﬁ“ tament to the enduring partner-
g ship between our two nations. The
multifaceted nature of theIndia-UAE
partnership ranges from space explora-
tion, security, education and climate action
apart from the traditional crude,spices etc, The
recent visit by UAE President Mohamed bin Zayed
Al Nahyan to India to take part in the Vibrant Gu-
jarat Global Summit in Ahmedabad was yet another
landmark in the strong and growing relationship
between the two countries. India and the UAE aim
to expand their bilateral trade to $100 billion, ac-
cording to Union Commerce Minister Piyush Goyal.
The two powerful Asian countries are looking
for fresh proposals from industry and businesses
to further enhance partnership. The bilateral trade
has increased substantially under the India UAE
Comprehensive Economic Partnership Agreement
(CEPA). At the Vibrant Gujarat summit Commerce
Minister Piyush Goyal, UAE Minister of State for
Foreign Trade Thani bin Ahmed Al Zeyoudi and Gu-
jarat Chief Minister Bhupendra Patel also launched
UAE-India CEPA Council (UICC) website. A report
on the CII India-UAE Start-Up Initiative titled “Un-
locking Opportunities: India-UAE Start-Up Eco-
system Convergence” was also launched during the
summit. The CEPA was a landmark agreement de-
signed to spark a new era of co-operation between
two nations and strengthening the long-standing
cultural, political and economic ties. It has helped
reduce tariffs on more than 80pc of product lines,
eliminate barriers to trade and create new pathways
for investment and joint ventures. In the first 12
months of the CEPA,bilateral non-oil trade reached
$50.5 billion, representing a growth of 5.8pc com-
pared with the corresponding period a year earlier.
Now, there are also talks about
thepotential of theambitious In-
dia-Middle East-Europe econom-
ic corridor initiative. India’s
export basket to UAEwas dom-
inated by gems and jewellery ,
which constituted 34.4pc of to-
tal exports. It was followed by
coal, oil and gas sector,with an
18pc share. Other sectors which
held considerable weightage in-
clude textiles, industrial goods
as well as goods from food and
fast moving consumer goods
(FMCG) industry.
India-UAE Business Summit
also facilitated a focused discus-
sion session for further co-op-
eration in areas such as trade
finance, investment facilitation
and sectoral collaboration.
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Dear Mr. Abdul Kareem,

initiative, Overseas News &

Warm greetings from the Indo Gulf & Middle East Chamber of Commerce (INMECC)!

| extend my heartfelt congratulations to Fly Creative Online.com on the successful launch of your new

<
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FROM THE DESK OF CHAIRMAN

1t (ONE). This rep! a
esteemed organization and | your

1ment for your
ip as well as the

introducing this invaluable endeavour.

Onc:

Warm regards,

Dr. Sureshkumar Madhusudhanan
Secretary General

The decision to embark on this new initiative resonates perfectly with the dynamic landscape of
international employment and the evolving needs of job seekers. Your commitment to promoting and
facilitating overseas employment opportunities is truly commendable and reflects a visionary approach. In
a time where India plays a substantial role in the global workforce, initiatives such as yours serve a crucial
role in connecting skilled professionals with international job prospects. The launch of ONE is not only a
testament to your dedication to the welfare of job seekers but also a positive step toward fostering
international collaboration. | am confident that your initiative will serve as a valuable resource for
individuals seeking opportunities abroad, offering them the necessary information, guidance, and support
throughout their journey. This endeavour not only contributes to the growth of the global job market but
also enhances the reputation of Creative Group in the field.

nce again, congratulations on this noteworthy achievement. Please be assured of our full support from
the Indo Gulf & Middle East Chamber of Commerce. | eagerly anticipate witnessing the positive impact of
your initiative on the lives and careers of countless individuals seeking opportunities beyond borders.

Best wishes for continued success in all your future endeavours.

Indo Gulf & Middle East Chamber of Commerce

efforts of your team in

right

By promoting thy
Minister. The "O
India’ and 'Skill

| and

As part of this transformative journey, | am pleased to introduce the "Overseas News And Employment” digital
newspaper. This platform not only reduces the cost of advertisements but also leverages the speed and

recruitment fraternity is to champion the causes of ‘Digital India’ and 'Skill India’ to propel our nation into a position
of global prominence.

visibility of our recruitment community.

ly-knit global village, where
aders and

ndia,' emphasizing that the world has

global challenges within our nation.

ng.

s from jobseekers and others. It serves as a trend-setter,

e potential of our nation's vast young population. With the

erge as a global powerhouse. Our responsibility as the

ives, we contribute to empowering the youth and fulfi

set forth by our Prime
ning with both 'Digital
the global reach and

And Employment" e-paper platform plays a cru
ly facilitates the objectives of these programs b

the overseas

Modi.

digital newspaper to enhance the reach a

towards making our nation a global superpower, in line with the aspirations of ou

With warm regards,

VS . ABDULKAREEM
CREATIVE GROUP
PRESIDENT - IPEPCIL

fraterity and foreign employers to make optimal use of this
isibility of their

. Let us work
r visionary leader, Shri Narendra

Kapadia Chembers, Gr. FIr, Shop
Tel.: 022-2209 2205 / 2207 7895. Email:

Shop No.8, Dhobi Talao, Behind Metro Cinema, M.G. Road, Mumbai —400 020
i com / com

.com
Div. of Flycre Ltd. (A unit of Creative Group)
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Coe vatulate

OVERSEAS NEWS AND EMPLOYMENT (ONE)
for their E-Paper Opening.

¥ G.GHEEWALA

HUMAN RESOURCES CONSULTANTS

Sole Founder: >
Mr. Gulamali E. Gheewala = () I

Mumbai - 34. WhatsApp: +91-9223377358 (3 [in
Tel: 022-66665353 / 95 | Web: www.ggheewala.com
“G.GHEEWALA” IS NOT AFFILIATED TO ANY OTHER
GHEEWALA CONSULTANCY OPERATING IN INDIA
GOVT. REG. NO.: 000353/BOM/PART/1000+/3/927/84

FOR OATAR

TRAILER DRIVER
Qatar Heavy License
MARKETING SPECIALIST
5 years experience and Qatar light license

KITCHEN APPLIANCES TECHNICIAN

FOR BAHRAIN
PLUMBER

Contact with Passport & CV's or email your resumes to; i
Email: manpower@cosmosintl.co.in

COSMOS INTERNATIONAL
HUMAN RESOURCE L.L.P.
Unit No.12, Haroon Manzil, |.R. Road, Bhendi Bazar, Mumbai - 3

or Call on 22 23741786 / 22 23727772 1 9920525436
Regn. No. B-1233/MUM/PART/1000+/5/9555/2019

OMAN

GOVERNMENT

NURSES
INTERVIEW

DATE : FEBRUARY 2024

ICU, EMERGENCY, NICU, PICU
LABOUR ROOM, PEDIATRIC
MICU, OB GYNAEC, OT, AICU
CATH LAB, CTVS ICU, DIALYSIS
CCU, MEDICAL & SURGICAL
NEUROLOGY
° QUALIFICATION

BSC/PBSC/MSC

GNM (Only for Labour Room Department

EXPERIENCE
° 3 YEARS AND ABOVE
@ SALARY: 620 OMR

APPROVED BY GOVT. OF INDIA, MINISTRY OF OVERSEAS INDIAN AFFAIRS
B0926/KER/PER/1000+/5/6962/2004

EMAIL YOUR RESUME: VISIT OUR WEBSITE: CONTACT Us

+917560857775, 7907037951

royalgroupnurse2023@gmall.com  WWW.royalstarmanpower.org

5™ FLOOR, LANDMARK ENCLAVE, S A ROAD, VALANJAMBALAM, COCHIN - 682016, KERALA

UR NT HIRIN R LEADIN
la‘ RA 'l J. . KISIA
N =

- CFO CHARTERED ACCOUNTANT (GCC exp)
- SENIOR ACCOUNTANT (GCC exp)
- OPERATION MANAGER (HANTENANCE)
- CAMP SUPERVISOR (5CC exp)

Candidates must have 5 - 10 years experience
Attractive Salary + Free Food + OT.

0401, Ozone Biz Center, 04th Flr, Bellasis Rd, Next to
R, \|aharashtra College, Mumbai Central(E), Mumbai -8
e e Contact : 98672 92220 / 98672 32220 / 022-6835 4444
Emails: newalfajobs@gmail.com

Lic. No. 0080/Mum/Per/1000+/5/3045/91

URGENTLY HIRING FOR MIDDLE EAST

CABLE INDUSTRY IN UAE

Sales Engineer
Sheathing Line Operator
Assembly Line Operator
Mica Machine Operator
Pairing Machine Operator
Coiling Machine Operator
Wire Machine Operator
Assistant Operator
(Extruder Process)
Safety Officer

Helper

Negotiable

2000 - 2200 AED
2000 - 2200 AED
2000 - 2200 AED
2000 - 2200 AED
2000 - 2200 AED
2000 - 2200 AED

2000 - 2200 AED
3000 AED
1500 - 1700 AED

Jr Supervisor Generator (Electrical)
Jr Supervisor Generator (Mechanical)
Generator Technician (Electrical)
Generator Technician (Mechanical)
HT Motor Winder

Motor fitter

ENGINEERING COMPANY IN OMAN

220 to 250 RO
220 to 250 RO
135to 175 RO
135to 175 RO
135to 175 RO
120 to 150 RO

Kitchen Appliance Technician Approx 2500 SAR + 300 Food

Finishing Carpenter
Finishing Painter

130 + 20 BD Food Allowance
130 + 20 BD Food Allowance

Intrested candidates can apply on our given Email Id : jobseeker@aghacaravan.com

AGHA

A INTERNATIONAL

GENT REQUIREMENT FO

| U |
| SAUDI ARABIA |
: Ongoing Oil & Gas / MEP Project :
| |
| |

SHORTLISTING For Online
CLIENT INTERVIEW in PROGRESS

JOB TITLE

QC Inspector
Blasting & Coating

Basic Salary

Structural Fabricator 1,700 pm
Pipe Fabricator

Multi Welders

1,700 pwm

| FOOD Allowance 300 SAR |

IApply at cesaudi2024@gmail.comI
8828587625 / 7506692237

Creative Enterprises I
Estd.-1979 |
Lic. # B-0367/MUM/PER/1000+/3/570/1984
WWW.CREATIVE-INDIA.COM

~ 7 82/10, Badrikeshwar Bldg. |
Patan Jain Mandal Marg, |
Marine Drive, Mumbai: 400002 J

L
|
|
L

JRSN]  URGENTLY REQUIRED FOR THE LARGEST [ICYYTLY]
ey EARTH MOVING & HEAVY EQUIPMENT CO. N LTV Y

integrated
FINAL CLIENT INTERVIEW IN LUCKNOW ON 04™ FEB. 2024
Venue : The Grand Orion Hotel, Faizabad Road,
Opp. New High Court Ismail Ganj, Kamta, Lucknow (U.P)
Cont. : Mr. Khursheed 7905281585 / Tina Bhai 9317619169
FINAL CLIENT INTERVIEW IN CHANDIGARH ON 06™ FEB. 2024
Venue : The First Hotel, SCO 101-102, Sector 43-B, Chandigarh - 34
Cont.: Mr. Tina Bhai 9317619169

+MOBILE CRANE OPERATORS : Sal. SR 2200 TO SR 2600 + SR 300
Valid Indian Original Card License OR Saudi Valid / Expired License

(AC 100 Tons to 200 & above)
+BOOM TRUCK OPERATORS : Sal. SR 1700 + SR 300

Valid Indian Original Card License
*CRANE MECH. & CRANE ELECTRICIANS : $al. SR 2500 to SR 3000+ SR 300

FOR KUWAIT AND SAUDI ARABIA
*ELECTRONIC TECHNS. (Crane) : BE / Diploma in Electronic (25-30 yrs)
+OPERATIONS SUPVRS. (Crane) : BE / Diploma - Engineer (25-40 yrs)
+MARKETING EXECUTIVES (H.E.Div) : BE / Dip. - Engineer (25 to 30 yrs)
URGENT REQUIREMENTS FOR QATAR

+MOBILE CRANE OPERATORS : Sal. QR 2200 TO QR 2600 + QR 300

(RT-TC 80 Ton / AC 100 Ton & Above)

Original Qatar Valid or Expired License Holder or GCC Valid Original License
Accommodation+Food Allowance +Transportation+Medical +0T+Other Benefits offered.

A SKYWARD CONSULTANCY
(Approved by Govt of India, Ministry of External Affairs)
D-101, Twin Arcade, 1st Floor, Opp. Marol Post Office,
Military Road, Marol, Andheri (East) Mumbai - 400 059
Lic.No.: B-0997/MUM/PART/1000+5/7129/2005

Requirement for Dubai

Marketing Executives (Service Industry Exp)

Marketing Executives (Warehouse racking & shelving systems Exp)
Exp Min 3 years, Must have very good communication skills
Holding UAE driver’s Lic No. 3

Excavator Operators/JCB Backhoe/Telle Handlers
Should possess UAE Driving Lic No. 8

Requirement for Saudi Arabia

(Free Recruitment)

Research and Development Engineer BE Mech
Expertise in HVAC Industry in R&D department

Solid Works, Analysis Engineer, 8-10 years exp.

Senior Accountant/Chief Accountant

Exp Min 5 years, Microsoft Dynamics 365 Business
Central /NAV/ERP /Expertise in Financial reporting.

Competent applicants apply to:

KPM ENTERPRISES

29/30 Navjivan Society No. 3

7" Floor, Lamington Road

Mumbai 400 008

Email: kpmejobs@gmail.com

Mobile 9867003815

Lic NO. B-0505/MUM/PER/1000+/5/5818/2002

@, 8879030111 Arcadia, 805, NCPA Marg, Nariman Point, Mumbai - 21

022-67865786 (30 lines) www.aghacaravan.com

Lic. No. : BO600/BOM/PER/1000+/23/4/3910/93

FOR OATAR

=PROJECT MANAGER = SNR. PROJECT ENGINEER
=HSE MANAGER = QA/QC MANAGER
SENGINEERING MANAGER = CONSTRUCTION MANAGER

=COMMISSIONING MANAGER = PROJECT CONTROL MANGER
=INTERFACE MANAGER = CONSTRUCTION TEAM ENGINEERS
=PROCUREMENT MANAGER ~ =PLANING ENGINEER

=SNR INSTRUMENTATION ENGINEER

=COMMISSIONING ENGINEER = DOCUMENT CONTROLLER
=RIGGING SUPERVISOR = QC INPECTORS
=MECHANICAL (WELDING AND PIPING)

=MECHANICAL (PIPELINE)
=ClVIL =E&1 =PTW
=WELDER TIG/SMAW
=FABRICATORS (VESSEL/STRUCTURAL/TANK/PLATE/PIPE
=FITTERS (VESSEL/STRUCTURAL/TANK/PLATE/PIPE)

= SAFETY OFFICERS

=INDUSTRIAL ELECTRICIAN = CABLE TRAY FITTERS
=RIGGERS

DR DUE
=WELDER -MIG/SMAW = FABRICATOR = FITTER

=PAINTER -(AIRLESS / CONVENTIONAL)
=BLASTER(SAND/GRIT) = ELECTRICIAN = MECHANIC
sALUMINIUM CUTTER = ALUMINIUM FABRICATOR
=ELECTRICIAN AND PLUMBER = WELDER(ALU)

=HELPER DRIVER = FORMAN AND ACCOUNTANT
=STRUCTURAL FITTER/FABRICATOR

sMIG WELDER = HELPER = GAS CUTTER

=INDOOR FITOUT STEEL WORK = HEAVY DRIVER(TRAILER)

=VESSEL FABRICATOR = VESSEL FITTER

=3G- WELDERS = MULTI- WELDER

=NDT TECHNICIAN = PRODUCTION MANAGER
=PRODUCTION ENGINEER = QC INSPECTOR
=WELDING ENGINEER (IWE CERTIFIED)

=VESEL DESIGN ENGINEER = ESTIMATION ENGINEER

=PLANNING & COST CONTROL ENGINEER

=ESTIMATION ENGINEER

=TANK MAINTENANCE SUPERVISOR (MECHANICAL)

=TANK FABRICATOR =FIBERGLASS APPLICATOR

< MepHa H.R. CoNsuLTANTS

)
WGa AN IS0 9001-2015 COMPANY
Solaris-1, D-wing-48 & 50, Opp. L&T/ Sanofi, Gate No: 6, Powai, Mumbai-72,
Tel: 022-40220315/16/17/18, 7012273630, 9322205213, 9663138753, 8898770810,
Email: recruit@medhahr.com

Lic: B-0520/MUM,/PER/1000+,10/8579/09

www.overseasne.com

“To make your dreams into
a reality.” Become a ‘ONF’
family member today!

URGENT REQUIREMENTS FOR .
AMULTINATIONAL COMPANY IN

PROJECT EXPEDITOR

Degree / Dipl in Mech Engineering
with 6 to 8 years of exp in
EPC Projects
Preferably worked in Oil & Gas

EPC Projects. ~&

MATERIAL CONTROLLER
Degree / Dipl with 5 years of exp.
Skill & Knowledge : Computer,
Planning, organizing , leadership,
communication, technical, site

Samp; project knowledge,
documentation, ERP.

CALL US : 6238151077

Royalstar
BOGEEKERPER000+ /56622004

Email:
royalstaruaejob

FIETH FLO ARK ENC

URGENTLY REQUIRED
FOR REPUTED COMPANY IN

icl

REFRIGERATED TRUCK
TECHNICIAN

FACILITIES MANAGER

Minimum 3-4 years Experience. | Salary as per Experience.

Interested Candidates Can Send their CV with Required Documents via Email
Rl o= e S it icljob555@gmail.com
I3l iNTERNATIONAL Ci inks

ALink Beyond Staffing

+91 9020226000
022 230 61891/92

Lic: #B-0607/MUM/PER/1000+/3/5010/97

wwwi.iclconsultants.com

FOR AL JABR LAUNDRY

BIGGEST CHAIN OF LAUNDRY IN SAUDI ARABIA

CLIENT INTERVIEW ON MONDAY 12th FEB'24 =

- LAUNDRY MANAGER - QUALITY CONTROL
- LAUNDRY SHOP SALES MANAGER - SHOPKEEPER

- SALES COORDINATOR - MARKER / SORTER

- PRESSMAN/STEAM PRESSMAN - WASHERMAN

- MASON (CERAMIC TILES FITTER) - DRIVER

- GYPSUM BOARD FITTER - ELECTRICIAN

- PAINTER (FOR WALLS & WOOD) - AC TECHNICIAN

- FINISHING & DECORATING CARPENTER
- HOUSEKEEPER CUM DRIVER - HOUSE CHEF & COOK

Vacancies in Large Nos. Immediate Departure

Contact / Apply immediately with Passport and updated CV's to;

\‘ G-1, Resource Plaza, Byculla House, Clare Road,
UNIQUE Byculla Bridge, Mumbai - 8. Mob: 7045854889
(OVERSEAS CONSULTANT Tel.: 022 23006555 / 23006556

rnessmipesns  Email: jobs@uniqueoc.com

LEADING CONSTRUCTION cO. IN DUBAI
VISA READY ¢ SPOT SELECTION & OFFER LETTER
IMMEDIATE DEPARTURE IN 10 DAYS

8™ & 9™ FEBRUARY (10 AM TO 5 PM)
306-307, Mint Chambers, Mint Road, Near GPO / CSMT, Fort

ITOR TR Eck & chA
. BoTH okl J‘\
L[ UR | ' ANIGIAN Lol l\

Erection/Installation Exp of Kone,
Schindler, Mitsubishi only accepted. o 8hrs Duty+0T

Attend with CV, Passport, Certificates & Photos
F O Mobile / WhatsApp: 9930832049

Al fordplacements@gmail.com
Lic No. B-0731/MUM/COM/1000+/5/9140/2015

REQUIRED FOR UAE!

REQUIRED FOR STEEL MANUFATURING CO!!
10 ITI FITTER/ MACHINIST
05 ITI ELECTRICIAN

REQUIRED FOR CUT & BEND STEEL BAR FACTORY!!
06 REBAR CUTTING MACHINE OPERATOR
18 REBAR BENDING MACHINE OPERATOR
08 REBAR CRANE OPERATOR
10 REBAR RING MAKING MACHINE OPERATOR.(STIRRUP
BENDER)

All Candidates with MANUFACTURING COMPANY 2 YEARS
Experience will be preferred.

REQUIRED FOR HOSPITAL!!
(FREE FOOD & ACCOMODATION)
FEMALE PHYSIOTHERAPIST

REQUIRED FOR OIL & GAS CO!!
OPERATION CO-ORDINATOR

must have 5 years of exp in construction or oil & gas co.
Qualification : B-tech

EMAIL CVS -
mukesh@bebta.com/prashant@bebta.com

BHATIA EMPLOYMENT PVT LTD
MADAN BHATIA

®E"‘"»’:’:‘-~"-=fi*ﬁ 022-46023535/46023939
LICENSE NO - B-1481/MUM/COM/1000+/5/9849/2021

URGENT HIRING FOR GULF STRATEGIC ]
} PARTNERS CO. BAHRAIN [TEENIEN -

PIPE FITTER |

+ TOTAL SALARY - 120 BHD +40 BHD (FOOD) i
* DUTY HOURS - 8 HOURS
m * ACCOMMODATION BY COMPANY
* CONTRACT - 2 YEARS
URGENT HIRING FOR REPUTED RESTAURANT
FAST FOOD RESTAURANT FRANCHISE
IN DAMMAM, SAUDI ARABIA

SR e e

hotel / restaurants - Salary : 2500 SAR to
| 3000SAR

hotel/ restaurants - Salary : 1200 SAR ¢

H ¢ INDIAN GRILL COOK - Expert in all types of f
GRILL cuisines - Salary: 1400 SAR ’

» TANDOOR, NAAN, ROTI/ RUMALI MAKER - |3
Salary: 1400 SAR )

01 Meal a day on duty g

0
«URGENTLY REQUIRED FOR SAUDI ARABIA {

PUMP
] + ARABIC HOUSE COOK (ARABIC CUISINES)

- EXP.OIL, GAS/PETROCHEMICAL PLANT [
» MACHINIST - EXPOIL, GAS/ PETROCHEMICAL [

PLANT )
d + INSTALLATION ENGINEER (SMART PARKING) |

b
¢ Fresher Graduates also can Apply / Contact.

* Please send CV with complete set of documents |

copies to hr@acs4jobs.com / whatsapp ath
+9175576 69786/ or call us at +91-22-24445319/20 ]
ADVANCED CONSULTANCY SERVICES

S Gulshan Mahal 4, 55 L J Road, Mahim (W), Mumbai - 400 016.
59/MUM/PER/1000 +/05/3488/1992 WE DO NOT HAVE SUB-AGENTS

URGENT REQUIREMENT FOR

Ongoing Oil & Gas / MEP Project ARABIA

I
|
|
|  SHORTLISTING For Online CLIENT INTERVIEW in PROGRESS
|
|

Apply with Updated CV, Certificates, Paspsort and Photo SCAN

FOR ONE OF THE LEADING PLASTIC CO. - SAUDI ARABIA

I 2 Creative Enterprises
; Estd.-1979
" Lic. # B-0367/MUM/PER/1000+/3/570/1984
1

- MACHINE OPERATORS (Blow Molding/ Injection Molding)
- TECHNICAL OPERATORS (Blow Film Extrusion)
- PRODUCTION TECHNICIANS (Thermoforming)
~ SCHEDULERS (Thermoforming)

- PRODUCTION SUPERVISORS (Thermoforming or Blown Film Extrusion)

- SALES MANAGERS (Guif Exp. must)
~ CARVERS (Foam / Polystyrene Carpenter)

- RESTAURANT SUPERVISORS

Remarks

ARABIA
Experience is

Based on Mandatory

Experience

cesaudi2024@gmail.com - Contact # 8828587625 / 7506692237

82/10, Badrikeshwar Bldg.
Patan Jain Mandal Marg,
Marine Drive, Mumbai: 400002

WWW.CREATIVE-INDIA.COM

ECHANICAL TECHNICIANS (Maint. of Injection & Blow Molding Machine)

N
cANC\ES |
\\I_QRGE Nos,

FOR ONE OF THE LEADING CO. - SAUDI ARABIA
- ARABIC HOUSE COOK

FOR ONE OF THE LEADING CO. - U.A.E.
- STAINLESS STEEL POLISHERS
FOR ONE OF THE LEADING CO. - KUWAIT

- PASTRY MAKERS

Swal

ILR. Consultants

Submit CV's to; Email: jobs@swaidanhr.com
or Whatsapp on +91 9326374149

SWAIDAN MANPOWER CONSULTANTS
] Real Tech Park, 1013, 10th Floor, Sector 30/A, Near
@ Vashi Railway Station, Vashi, New Mumbai - 400703.
n Contact: 022-68327192 / 94 Web: www.swaidanhr.com
REG. No.: B0513/BOM/PER/1000+/10/852212009

BE with 5 years in DX & Chiller Systems
- HVAC INSTALLATION ENGINEERS
BE with 5 years exp in Installations of DX & Chiller Systems on site

- DX AC TECHNICIANS

Dip /L. T.I. with 5 years exp in installation of DX & Chiller AC on site
- SWIMMING POOL TECHNICIANS

Pls Email CV's with Position & Current Location in Subject Line

ALSHAYA NASSER TRAVELS

Palekar Chambers, 1st Flr, 12-First Marine Street, Opp. Metro Cinema,
(Near CST) Dhobi Talao, Mumbai - 400 002 Mr. Ehtesham 8451022897

Email : anassertravels1@gmail.com
150 9001: 2015 Remgnized[ Reg. B-G84/MUMIPARTI1000+/5/2604/89

APPLY FOR JOBS IN GULF

Interested candidates are requested to send their

updated CV, along with their current and expected

salary, to ggjobs @ ggheewala.com. Please
ensure that you mention the position in the subject line.

% 6.GHEEWALA

HUMAN RESOURCES CONSULTANTS
Sole Founder:
v
Mr. Gulamali E. Gheewala m@,”
408, 4" Floor, KONARK SHRAM, Near Bank of India, Tardeo Rd,
Mumbai - 34. WhatsApp: +91-9223377358 () () @B )

Tel: 022-66665353 / 95 | Web: www.ggheewala.com
“G.GHEEWALA” IS NOT AFFILIATED TO ANY OTHER
GHEEWALA CONSULTANCY OPERATING IN INDIA
GOVT. REG. NO.: 000353/BOM/PART/1000+/3/927/84

e

Hiring for leading Technical Services Go.

CLIENT INTERVIEW ON 05" FEBRUARY 2024 AT COCHIN
Venue: Little Flower Engg, Institute, CUSAT In., Nr. Metro Piller No.298, South Kalamassery

©()C ELECTRICAL ENGINEER

© (G INSTRUMENT ENGINEER
S ELECTRICAL SUPERVISOR

© INSTRUMENTATION SUPERVISOR SalaryNeotiie
o ELECTRICAL FOREMAN
o TRAINER (E&I TRAINER)
© INSTRUMENT TECH. Saplegle © INDUST. ELECTRIGIAN AED 1200-1800
© TUBE FITTER Salary Negotiable

All above must have experience in Water plant project/Power plant /0il & Gas

echnicians Indian experience also can appl:
8 HRS DUTY + OVERTIME / 6 DAYS AWEEK - AGE BELOW 45 YRS

AED 45005500
AED4500-5500
AED 3000-4000

FREE FOOD OR
FOODALLOWANCE +

ACCOMMODATION
&TRANSPORTATION

Salary Negotizble
AED 3000-4000

o ASST. ELECTRICIAN e300

Engineers / Supervisors / Foreman must have min. 3yrs Gulf experience

InTernaTional Cirty Links

Poimbalassery Building, 2" floor, Kannanthodath Line, Valanjambalam, Cochin-16

Moh: 80789041

/9496563386 Mail: project2icl@gmail.com ,

Lic. No. B/0607/MUM/PER/1000+/3/5010/97

| WE ARE_|
HIRIN

LEADING ME
ONLINE CLIENT INTERVIEW
- CNC OPERATORS BORING MACHINE

- VERTICAL MILLING MACHINE OPERATOR
- CNC LATHE OPERATOR

- VTL OPERATOR gr\l;;\cANcy
- MIG & TIG WELDER .. N LARGE
- FABRICATOR =, NOS.

- TURNER FITTER MACHINIST
- MANUAL MILLING & SLOTTING MACHINE

Candidates must have 5 years exp in same field. Gulf exp preferred.
Attractive Salary + Free Food + OT. Age 24 - 40 years.
Contact / Send CV's & Documents on Email
0401, Ozone Biz Center, 04th Flr, Bellasis Rd, Next to
AR Maharashtra College, Mumbai Central(E), Mumbai -8
e Contact: 98672 92220 / 98672 32220 / 022-6835 4444

Emails: newalfajobs@gmail.com
Lic. No. 0080/Mum/Per/1000+/5/3045/91

Lic. No.: B-1099/MUM/PART/1000+/5/9386/2018

~ %, Y
g T =
YexceLience IATA

“onyy et ACCREDITED AGENT

URGENTLY REQUIRED FOR SAUDI ARABIA

Direct Client Online Interview

POSITION CATEGORY
Dialysis
EEG
NURSES Endoscopy

Quality management
Registrar Nephrology
Registrar ICU

DOCTORS Resident ICU
Resident Cardiac
CSSD Technician

TECHNICIANS - R
Quality Specialist

For Extruder Operators
. QC Head
various Flexo Printing Machine Operators
Factories Molding Machine Operators

f ® in
www.fastnaukri.com

RANGE HEIGHTS, A/1601 & 1603, SARVODAY NAGAR, BEHRAM BAUG.

JOGESHWARI (W), MUMBAI - 400102

QTY JOB DESCRIPTION

20

Degree/Diploma with more than
20 2 years of experience after
20 registration.
20

MS/MD with more than 2 years

;g of experience after registration.
20
20

Degree/Diploma with more than

;g 2 years of experience after
registration.
5 Exp in UPVC Pipes

5
5 [Exp In Paper Manufacturing
5

Q) CALLUS
+91 8108100838

+91 7208008737

URGENTLY REQUIRED §

Managemeat Consatants’
Reg No.: B-0610/mum/per/1000+/5/3561/93

SITE MANAGERIN CIVIL & MECHANICAL)
FHOCT MANAGER

CONSTRUCTION MANAGER

PLAKNING MANAGER

» QAMGC SUPERVISOR (INSTRUMENT )

 QAJQC INSPECTOR { STATIC-AP! 510)
QGE INSPECTOR (BATCHING PUANT)
QA/OC INSPECTOR {CrviL)

YYYY Yy

SAFETY MAKAGER 7 QAOCINSPECTOR (EA1
QC MANAGER » QA/GC INSPECTOR ONSTRUMENT)
ENGINEER E&1 # QAJQL INSPECTOR (INSULATION)

SUPERINTENGENT - [LICTRICAL
SUPERINTENOENT - INSTRUMINTATION

QQC INSPECTOR (NDT)

QGE INSPECTOR{PAINTING & COATING)
SITE ENGINEER - PENG AN INSPECTOR (PAINTING & COATING)
ISTRUMENT ENGNEER: CAUBRATION BGAS GRADE-1/NACE LEVEL 2

WORKS » QAOC INSPECTOR (FPING)

» FRESH AUTOMOBALE ENGINEERS » QAOCINSPECTOR (PWHT)
 PLANNING ENGINEERMECHANKCAL QNOCINSPECTOR (418

# PLANIING ENGINEER - PPING QIE INSPECTOR (STR)

FLANNING ENGINEER - E) QMO INSPECTOR (WELDING)
SCHEDULER: QAIQE INSPECTOR (EAI (CF)

COSTING ENGINEER QIOC INSPECTOR (TELECOM)
SUPERVISOR £81 > QNS inspector (PAMI)

SUPERVISOR - STRUCTURAL QNOE (Documentaticn)

SUPERVISOR PIPING INGINELR OVIL

SUPEAVISOR PRECOM »  AUTOELECTRICAN

CREW SUPERVISOR (PAINTING) INOUCTRIAL ELECTRICAN

ISTRUMENT SUPERVISCR INSTRUMENT FITTER

SUPERVISOR - MECH EQUIPMENT INSTRUMENTATON TECHNICIAN
SUPLRVISOR - RGGING IV CABLE TERMINATOR (MY cable spicer)

vy v owow
N T oo

SCATFOLDING SUPCRVISOR (INSPLCTOR) # FOREMAN E&1
HSE SUPERVISOR 7 FOREMAN INSTRUMENT
SAFETY OFFICER # OCS OPERATOR
# BSE TRAFFIC/EQUIPMENT # ENGINEER ERI
¥ CONSTRUCTION ENGINEER MECHAN / SR #  ENGINEER INSTRUMENTATION
MECHANICAL ENGINEER » QANGC SUPRVISOR (E&1)
# LEAD PROJECT ENGINELR-PLANNING T QAOC SUPERVISOR (MECHMAPI $10

¥ MANAGER CONSTRUCTION

# MATERIAL ENGINEER

7 QAOC SUPERVISOR [PIPING)
» QA/OC SUPERVISOR (WELDING)

SAUDI ARABIA

Union House, Office, Emall; mary kindla.com
Mogul Lane, Mohim, Mumba- 16, INDIA ~ Mob: 9076046776,

WAREHOUSE CONTROLLER (Min 2 years Gulf experience)

All above categories candidates must have exp in Offshore Marine/Shipyard

K.S.A

ASSISTANT FOREMAN (Third Engineer)
MAINTENANCE SUPERVISOR (Asset Integrity)
SUPERVISOR (Electro-Mechanical)

CNC MACHINERY TECHNICIAN "Qc
ELECTRICAL TECHNICIAN QrgZhCy i

QUALITY CONTROLLER INSPECTOR /Vos
HSE PROMOTER :
BLASTING & PAINTING SUPERVISOR

0] NT HIRING FOR LEALD
NTRACTING COM 'J;\.:lm K-S-A |E

ELECTRICAL TECHNICIAN (SSC+ ITI/ DIPLOMA)
Must have 3 years exp. in Installation and fitting low voltage Switchgear,
able to read electrical drawings)

HUIANRESQURCECOSWLANT 5 tact : 7039137867 / 022-6835 4444

[ Contact / Send CV's & Documents on Email /i
0401, Ozone Biz Center, 04th Flr, Bellasis Rd, Next to
Maharashtra College, Mumbai Central(E), Mumbai -8

Emails: newalfajobs@gmail.com
Lic. No. 0080/Mum/Per/1000+/5/3045/91

“Know what's really
happening across the
world, especially, in the
recruitment market.”

Become a 'ONE' family member today!

HUMAN RESOURCE CONSULTANTS

LIC.NO. B-0544/MUM/PER/1000+/5/5251/99

Approved By Ministry Of External Affairs, Govt. of India

URGENT REQUIREMENT FOR LEADING

ELECTRICAL CO IN K.S.A - DAMMAM

CV Followed by Telephonic Interview
Design Engineer

1. Specialized for Designing Warehouse

lined with lead panels, preferable

who have work in Consulting Offices,

Designing and implementing their

own drawings, familiar with (Auto Cad,

3D MAX, Industrial Steel,First Stage,

Temporary Contract for maximum

Six Months, Sketch up, Lumion)

2. Experience for not less than five years

Safety Engineer

1. Candidate must have certificate of fire
fighting NFBA (13-20-25-72-101) can
recognize and get approved from

Saudi Council For Engineers.
2.Experience not less than five years.

Architectural Draftsman

1. Ability to Prepare Drawings
for the license,
2. Prepare final drawings
3. And all architectural details for different
projects.
4. Ability to prepare for Electrical and
plumbing work and to ensure their safety.
5. Ability to make a full architectural
presentation of the projects and prepare
3D drawings.
6. Fluent in working with program
(Auto Cad, Photoshop, 3 D MAX,
Sketch up, Lumion)
7. Experience not less than 05 years
in the same field of work.
8. Previous Experience work in
Consulting Office will be preferred.
For More Details Contact :
Ms. Ammara Ansari: +91 7715059909

E-Mail: cv@nooriaenterprises.com
Ozone Biz Centre, Office No. 5006, 5th Floor,
Bellasis Road, Mumbai Central (E), Mumbai - 400 008

REQUIREMENTS FOR

OMAN

CLIENT INTERVIEW SOON

PHARMACIST
MEDICAL REPRESENTATIVE
(Four Wheeler Licence Mandatory)

@ QUALIFICATION
B.PHARM / M.PHARM

@ EXPERIENCE 1 -
=

3 YEARS AND ABOVE

APPROVED BY GOVT. OF INDIA, MINISTRY OF OVERSEAS INDIAN AFFAIRS

LICENSE NO: B0926 / KER / PER / 1000 + /616962
VISIT OUR WEBSITE:

www.royalstarmanpower.org

EMAIL YOUR RESUME: CONTACT Us

+91 6238151077, 7907037951

rsgroupcareers@gmail.com
5™ FLOOR, LANDMARK ENCLAVE, S A ROAD, VALANJAMBALAM, COCHIN - 682016, KERALA
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FREE URGENT REQUIREMENT

For SAUDI ARABIA

SHORTLISTING For Online
CLIENT INTERVIEW in PROGRESS

JOB TITLE
Civil Inspector

Electrical & Instr.
Inspector

Electrical Inspector
Instrumentation
Inspector

As Per Experience -
Wil Be Negotiated
duritng Interview

cesaudi2024@gmail.com 1
] 8828587625/ 7506692237 |
| Creostive Enterpricses |
I e L RN S b lf' I
L 82/10, Ba‘é"i(” hwe 1
I ri eshwar Bldg I
| |

Patan Jain Mandal Marg,
400002

Marine Drive, Mumpbai:

—
<
7

1, ¥ AL

Ara 0 Approved (Approva H

FREE RECRUITMENT
QA MANAGER / QC MANAGER:

Graduate Mechanical Engineers with multi discipline
Experience of 13-15 years. ISO certified and having technical
Certificates like API, CSWIP, AWS, NACE, BGAS etc.

QC SUPERVISORS:

Welding & Piping / Elect, Inst & Telecomm / Painting,
Coating, Insulation, Fireproofing / Civil, Batch Plant:
Degree/Diplomain related Discipline with ISO Certified. 10-12
years experienceinthe relevantfield is must.

QC INSPECTORS:

Welding / Static & Rotating / Piping [above Gr & Under Gr]/
Plumbing, HVAC / Civil, Batch plant, Architectural, Precast
/ Electrical, Inst, Telecom, Cath. Protection/ Painting,
Coating, insulation, Fire proofing: Degree/Diploma in
related discipline & 7-9 yrs. experience is must. 1S0 certified
is preferred.

Interested candidates are requested to send their updated
CV, along with their current and expected salary, to
hr120@ggheewala.com. Please ensure that
you mention the position in the subject line.

@) G.GHEEWALA 53°'e Founder:

HUMAN RESOURCES CONSULTANTS Mr. Gulamali E. Gheewala
408, 4" Floor, KONARK SHRAM, Near Bank of India, Tardeo Rd,
se - Mumbai - 34. WhatsApp: +91-9223377358 3
Tel: 022-66665353 / 95 | Web: www.ggheewala.com m@ ‘
“G.GHEEWALA” IS NOT AFFILIATED TO ANY OTHER
GHSEWALA CONSUL?’ANCY OPERATII(\I)G IN Il\?DIA n JE (] m
GOVT. REG. NO.: 000353/BOM/PART/1000+/3/927/84

URGENTLY REQUIRED FOR KUWAIT
OIL & GAS SECTOR REFINERY MAINTENANCE CONTRACT

I\

- SYSTEM SPECIALIST ENGINEER Electical | Electronic /
Instrumentation Engineer with 10 years exp in fault diagnosis & analysis of Honeywell
TPS, Experion system equipment

- ENGINEER ANALYSER Instrumentation Engineer with 8 years exp in
Maintenance of Process Analysers in an Operating Hydrocarbon Refinery or similar.
Knowledge of colorimetric dectectors, flame ionizations, smoke point, last point, initial
boiling point, viscosity etc.

-MATERIALS & CONTRACT ENGINEER Instrumentation /
Electronic Engineer with 8 years exp in Instrument related material procurement and
contracts handling. Should be well versed in Maximo/ SAP applications

-CONTROL VALVE SPECIALIST Mechanical / Instrumentation
Engineer with 8 years exp in a control valve manufacturing facility. Well versed with
Masoneilan, Fisher & Flowserve control valves

-INSTRUMENT SUPERVISOR Instrumentation / Electronic Engineer
with 8 years exp in maintenance of process control instruments. Knowledge of DCS-
Honeywell system, DCS, PLC AND ESD

- ANALYSER SUPERVISOR Electronics and Communication /
Instrumentation Engineer with 10 years in Maintenance of Process Analyzers in an
Operating Hydrocarbon Refinery or similar

-INSTRUMENTATION TECHNICIAN Instrumentation Electronics
Engineer Diploma with 6 years exp in maintenance of process control instruments in oil
refinery / Petrochemical Plants / Fertilizers. Knowledge of various process control
instruments like DCS system

= ANALYSER TECHNICIAN Instrumentation Electronics Engineer Dip.
with 8 yrs exp in maintenance of process control instruments in oil refi nery ! Petrochem\ca\
Plants / Fertilizers. | ige of Software p ing of all types. P
Controllers of PLC like Modicon, Allen Bradley ABB. ESD & Honeywell Systems

-INSTRUMENTATION TECHNICIAN nstrumentation / Electronics
LTI, with 7 years exp in Mail of p tic & electronic i related to
Refinery / Petrochemical. Knowledge of DCS, PLCs & ESD

Pls Email CV’s with Position & Current Location in Subject Line

ALSHAYA NASSER TRAVELS
Palekar Chambers, 1st Flr, 12-First Marine Street, Opp. Metro Cinema,
(Near CST) Dhobi Talao, Mumbai - 400 002 Mr. Azam % 7738550043
Email : anassertravels5@gmail.com
180 9001: 2015 Recogrized | Reg. B-684/MUMPARTI000+/5/2604/89

Free R ecruitment f or Mauritius

Multinational Fishing Company

Requirement
Fish Cleaners / packers

Male / Female

Age : 20 to 40 Years

Contract: 3 Years

Working Hours: Weekly 45 hrs.

Details
Salary: 30000 to 35000 INR
Free Accommodation,
Transportation and Food.
Working Days: 5 Days a Week.
Saturday / Sunday off
Overtime: Will Be Paid Extra
Timing: 10:00am to 4:00pm

Contact:
Monarch Exports, Shivam 01, B Wing, Raheja Complex, Nr_ Times of India press
Malad East, Mumbai 400097 @ Lic. No.B-0456/MUM/PER/1000+/5/5868/2002

Email: resume.monarchexports@gmail.com

Tel No. : 09004115207
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Ol 3 )
Aaisha
SITE CENTRE
TRADE TEST CENTRE

Shahid {Lucknow)

Mob: 9721931020 / 8115449395

T.M.REG.NO.01800063
Approved By L & T (LARSEN & TOUBRO)
Aaisha Technical Testing Centre Gov. REG. NO. 2759

10/12, Husain Ali Building, Duncun Rd., Nagpada Junction,

Near Sa_g:ar Hotel, Mumbai - 400 008. Tel.: 022 2305 4961
www.azishasitecentre.com E-mail: aaisha.sitecentre @gmail.com

Imran (Elect. Eng.)
r_':l_HE- 9867073423

Leoshah (¢ i::l'.lLiuj*:,:' }

lob. 86535330861
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Urgently Required For Bahrain

For Qil and Gas Construction Co.
ONLINE INTERVIEW
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QA/QC Manager
(Mechanical/Piping/Welding/E&l)

GATEWAY OVERSEAS CONSULTANTS

A N0 K Belaling, Yead e g 11 Mgy 1%
M sricnsad M ksl Mg, Tari L',._ |-|-':.- e QC Supervisor
“Eni - 4 r (Mechanical / Piping / Welding/E&Il)

Vel by pued e
R AL HY TR RENFE

Frndhernan i Dbl | of Sesr o=t Mol ooboss B
[iear M. Corceadlculed Cordraciors.
Company BDLCH rgare: the hiinevg prnased
e it e i i’ drwdy racind] Mefs e d

SAUDI ARABIA
SHORTLF TG % PROGRETS POl il CLIENT IT{Rveies m 111
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Equipment Quality Controller
(Static & Rotatic)
Mechanical / Piping Quality
Controller

Electrical & Instrument Quality
Controller

REQUIRED FOR REPUTED
COMPANIES IN SAUDI ARABIA
* TRAILER DRIVER KSALicense
* DIANA DRIVER KSALicense

*MECHANICAL ENGINEER
(Experience in Paper Mill Compulsory)

*HEAVY DIESEL MECHANIC

*JCB OPERATOR (GCC License)

Telecom Quality Controller
Coating Quality Controller
Civill Batch Plant Inspector
Civil Building Structural Steel

Inspector / Mechanical Building
Structural Steel Inspector

il

Procurement QC Supervisor

HVAC, Plumbing & Batch Plant
Quality Controller

|+ EHARDEHAMDS = Fipesy | Fabrcing | Regay |
Scaffalibny | Sint Eoarlion | MEaright | Weiksy
+ MIPE FABRICATORS # MIPE FITTERS
[+ STRUCTURAL FARRICATORS + RIDGERS j -
|+ MILLWRPGHT FITTERS + SCAFFOLDERS
|* STEEL ERECTORS

CBT Approved Preferred and Best Salary Package Offered

Crew Supervisors
Painter/ Sand Blaster

Scaffolding Inspector/Supervisor
LA AL S Dosign Manager {+ WIELDERS - GIAN - S0 03113
(GCC License) (Civil, Electrical, Mechanical) |* WELDERS - E150 {5/ 23
+FORKLIFT OPERATOR G e
A o Rl b .o
(GCC Llcense) Sr. Telecom DESIGN Engineer e Ii“:::::.“'l"'

*ARCHITECTURAL ENGINEER
GCC Experience Compulsory

Contact with Passport & CV's or email your resumes to;

Email: manpower@cosmosintl.co.in

Planning / QS Engineer
(Exp in construction industry or
consultant firm / Excellent
knowledge in planning and Quantity
Surveying

| INSTRUMENT TECHHICIAKS

| INSTRUMENT FITTERS __+ ELECTRICIANS
Lats g 165 Bt st e ul @ Jehrk G e 3 Comgrat o
PR B gy e Oy et DL Credeeal and
T il S e el 4 ) fRrmdman rsm, D e jrnd g

0 \ RNA DNA 1 cesaudi2024@gmail.com 1
= R =g, URCH | 8828587625 / 7506692237 1 ki T Py i i Yol v
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(€8 2 UntNo.12 Haroon M, . Road,Bhend Bazar, umbai-3 : : Indman Management Consullants Pvi. Lid,
Ynp s/ OF Call on 22 23741786 22 237277721 9920525436 i e g deiepygietd I i 3 R 213 il A gmncy
Regn. No. B-1233MUMPART/000+/5/9555/2019 1 82/10, Badrikeshwar Bldg. 1 GV, L By B B, el Mg, 548 o
1 Patan Jain Mandal Marg, 1 Do . Bagge s Wigs
+ — Marine Prive, Mumbai:_400002__ _,

| URGENT REQUIREMENT FOR I
: Through Their Reputed Contractor ENERGY :
| SHORTLISTING For CLIENT INTERVIEW in PROGRESS |
| Cliet Interview Likely to be Conducted at BARODA / CHENNAI |
I on 2nd OR 3rd Week of Feburary 2024 :

Onshore Maintenance Refinery Works
EXPERIENCES INUTL /IR /LNG / SRU

UNITS | Salary QAR
Aline) | PUTY Hours |

| 9,300PM | 8+4=12Hrs

JOB TITLE

Rover Operator |
Shift Supervisor |

ITI TRADES

Alfillated to HNEVT, Govi. of Indim

per Day

11,300 PM |06 Days On / 02

DE i

Panel Operator

UTL/ IR/
LNG / SRU

Sr. Panel Operator |
| Apply with Updated CV, Certificates, Paspsort and Photo SCAN
| qtr02024@gamil.com :022 22029349/8356073917/9323027986
I 055> Applicant Must be Fluent in Written & Spoken English
82/10, Badrikeshwar Bldg.
Patan Jain Mandal Marg,

e Enterprices MACHINIST

SHORT TERM COURSES

AMilated Gn AT Ol

ELECTROMICS
MECHAMIC

e '
SPERATOR
Ll
PROCRAMMER

INTERMATIOMAL
WELDER
DHPLOMA- 1WA

Don Bosco Road +1 PLATA0EILTE
Vaduthala, Cashin &B2023 o 1 TN A e % B Y

| FiIENEEE N F fax. | I"00 D

hl-l_ KALAMASSERY LITTLE FLOWER ENGINEERING INSTITUTE IS READY TO HELP YOU...
== OVERSEAS JOB TRAINING...ATTRACTIVE COURSES TO BE A SKILLED TECHNICIAN.

‘ AUVANCED TRAINING PROGRAMMES

ONEYEAR, SEVEN MONTHS, THREE MONTHS,ONE NONTH COURSES

INTERNATIONAL
TRADE TEST CENTRE

toaworld-renowned technician isjust three months.
One year courses for SSLC, Plus two passed.
Areyousomeonewho nevergota chanue

DIRECT AND SUPERVISE INTERVIEWS, TRADE TESTS
N
WELDING
PIPING & STRUCTURAL ENGINEERING
NDUSTRIAL ELECTRICAL ENGINEERING
INSTRUMENTATION
HVAC &R
SAND BLASTING
CIVIL ENGINEERING

Butareality
o

REFRIGERATION AR CONDITIONINGUECHANIC - WELDER ONEYEAR), . RAFTSUANCIVL.

CONTACT LS
O 0484-2541206, 3511438, 9074405811,9778914284

'.J_‘T:!,J"EEE.!:ITI'-{"E

A Vishnu -88288 4 | Amit- 8657413436 / Advaita-8657413435 /
Swi 28800805 / Neethu- 9207740605

swati@flycreative.in

littleflower.ac.in

© south@flycreative.|

www.flycreative.in
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Can employer cancel your -annual leave?

the UAE. What should I do if my

approved annual vacation is can-
celled without informing me? What
are my rights in this regard?

It is assumed that your employment
is subject to the provisions of the
UAE’s Federal Decree-Law No. (33)
of 2021 on the Regulation of Employ-
ment Relations and the Cabinet Reso-
lution No (1) of 2022 on the Executive
Regulations of Federal Decree Law No
(33/2021) on the Regulation of Em-
ployment Relations. It may be noted
that your employer may not cancel
your annual leave unilaterally. Your
employer may determine the dates of
your annual leave,in consideration of
factors like work requirements and
rotation of leave among employees.

Nevertheless, that should be done
in agreement with you. Furthermore,
once the leave dates are determined,
your employer must notify you of
your annual leave days, at least one
month prior to the commencement of
the same. This is in accordance with
the provisions of clause-4 of Article
(29) of the Employment Law, which
reads as follows:

“The employee shall use his leave in
the year of entitlement. The employ-
er may fix the dates of leave accord-
ing to the work requirements and in
agreement with the employee or ro-
tate leaves among employees for the
smooth progress of work and shall
notify the employee of the date of his
leave at least one month before the
same.”

If you are unable to avail of annual
leave in a year, you may either seek
to carry forward the leave entitlement
to the next year or seek leave pay in
lieu of that. The provisions of clause
(8) and clause (9) of Article (29) of the
Employment Law may be referred to
in this regard which state that:

CLAUSE 8: “The employer may not
prevent the employee from benefiting
from his annual leave accrued for more
than two years, unless the employee
wishes to carry it forward or receive
a cash allowance for it,in accordance
with the regulations in force at the
establishment and the Implementing

Iwork in a mainland company in

Regulation hereof.”

CLAUSE 9: “ The employee shall
be entitled to a wage for the accrued
leave days if he quits the work before
using them,regardless of theleave du-
ration, with respect to the period for
which he did not obtain his leave. He
shall also be entitled to receive leave
wage for parts of the year in propor-
tion to the period he spent in work
and it shall be calculated according to
the basic wage.”

Therefore, as to the first part of
your question, if your employer can-
cels your pre- approved leave without
informing you,then you should first
request your employer to revoke such
cancellation. However,if such revoca-
tion is not possible due to exigencies
at work,then you should request your
employer to allow you to carry for-
ward the entire leave entitlement to
the next year or give you a cash pay-
ment in lieu of such leaveentitlement.
The cash payment in lieu of such leave
entitlement shall be in proportion to
the number of days of leave for which
you shall be working and shall be cal-
culated in accordance with your basic
salary. As to the second part of your
question,note that you have the right
to carry forward the entire leave en-
titlement of the current year to the
next year or seek cash payment for
the entire period,because the leave en-
titlement in the current year is being
cancelled by your employer unilater-
ally,and is not waived by you.

Note that if you voluntarily do not
avail your annual leave entitlement in
the current year,then you may be al-
lowed to carry forward only 50pc of
your annual leave entitlements in the
current year to thenext year,and upon
agreement with your employer. This
follows clause-1 of Article (19) of the
Executive Regulations,which reads as
follows: “Subject to the provisions of
paragraphs (8) and (9), Article 29, of
the Decree-law:

A worker may carry over no more
than half of his annual leave to the
next year or agree with his employer
to be paid in lieu thereof based on his
wage received at the time of leave en-
titlement.”

Pvt quota fixed at 35,000

S! 11.7 5 lakh Indians

to participate in Haj

JEDDAH: Union Minis-
ter for Minority Affairs
Smriti Zubin Irani accom-
panied by V Muraleedha-
ran, Minister of State for
External Affairs, signed
the Bilateral Haj Agree-
ment 2024 with Saudi
Haj Minister Dr Tawfiq
bin Fawzan Al-Rabiah. A
total quota of 1,75,025
pilgrims from India has

ram (LWM) category was
discussed, Subsequent to
the signing of the Bilat-
eral Haj Agreement and
the meeting with the Sau-
di Minister of Haj ,Smriti
Iran and Muraleedharan
visited the Haj Terminal
of King Abdulaziz Inter-
national Airport, Jeddah,
to oversee the arrange-
ments for Haj pilgrims

Union Minister for Minority Affairs Smriti Zubin
Irani and V Muraleedharan, Minister of State for

External Affairs, signed

the Bilateral Haj Agree-

ment 2024 with Saudi Haj Minister Dr Tawfiq bin
Fawzan Al-Rabiah in Jeddah.

been finalised for Haj
2024 with 1,40,020 seats
being reserved for pil-
grims to proceed through
Haj Committee of India
whereas 35,005 pilgrims
would be permitted to pro-
ceed through Haj Group
Operators. During the
meeting with the Minister
of Haj the digital initia-
tives of the Government
of India in facilitating
and promoting ease and
convenience for the Indi-
an Haj pilgrims by pro-
viding last mile informa-
tion to the pilgrims were
greatly appreciated by the
Saudi side which offered
to extend all possible help
in this regard. The initia-
tive of the government of
India towards encourag-
ing participation under
the Ladies without Meh-

and explore ways to facil-
itate better logistics and
monitoring  mechanism
for the convenience of the
Indian Haj pilgrims.

“Undertook a historic
journey to Madinah to-
day,one of Islam’s holiest
cities included a visit to
the periphery of the re-
vered Prophet’s Mosque,
Al Masjid Al Nabwi, the
mountain of Uhud, and
periphery of the Quba
Mosque—the first Mosque
of Islam” , Irani posted
on X, formerly Twitter.
Irani added that the visit
remains significant as it
;underscores the depth of
our cultural and spiritu-
al engagement. The Saudi
authorities have now re-
laxed the bar on visits of
non-Muslims to the holy
city of Medina.

Workers from UP, Bihar, TN form majority of Indian workforce in MidEast

DUBAI: Workers from

UP, Bihar,Rajasthan and
Tamil Nadu constitutethe
majority of labour force
from India in the con-
struction industry in the
Gulf Cooperation Council
(GCC) countries, accord-
ing to a report.

Going by the data of
Huntr, the UAE-based

marketplace connecting
migrant workers with en-
terprises, UP , Bihar, Ra-
jasthan, and Tamil Nadu
are the highest contrib-
utors to the migration

of construction workers
from India to the GCC

countries.
Workers with profi-
ciency in construction

skills such as masonry,
carpentry,plumbing,elec-
trical works and welding

and having prior experi-
ence in construction proj-
ects,are highly valued by
the industries in the GCC
countries,the report stat-
ed. Further,the report re-
vealed that certifications
from the National Skill

Development Corporation
India (NSDC) and good
physical fitness are es-
sential as well for work-
ers who work in the GCC
region. Workers with ba-
sic communication skills
in English and adaptabil-
ity to different working
conditions and cultures
are also valued by the

construction sector.

The report is an anal-
ysis based on data on
Huntr platform. Mean-
while, according to data
by Huntr, these workers
from India, who work in
the construction industry
in the MidEast, are from
20 to 40 years age group
and mostly men.
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Why this new e-paper?

By EL Vaidyanathan

y launching this
new bi-weekly
e-newspaper, we

aim to achieve two ma-
jor goals. One, provid-
ing an authentic em-
ployment newspaper for
Gulf as well as domestic
job-seekers and the sec-
ond, by using the most
modern digital technol-
ogy through which we
can spread our tenta-
cles fast and wide at no
extra cost to thereaders
or advertisers. Being
online, job aspirants can
respond quickly while
employers can process
the applications fast.

Overseas News and
Employment, as this
newspaper is  aptly

named, will fill the vac-

Emirates to hire
5000 cabin crew

DUBAI: TheDubai-based
Emirates airlines is on a
recruitment drive and is
set to hire 5,000 cabin
crew members in 2024.
The new hiring comes
as Emirates begins to
take delivery of its ea-
gerly anticipated A350s
from mid-year and the
Boeing 777-Xs starting
in 2025. The airline has
65 A350s and a mix of
205 777-9s and 777-8s
in its order book.

The recruitment drive
is primarily for those

FOREX RATES
As on 1st Feb, 2024 (In rupees)

Currency Buying  Selling
US Dollar 83.84 82.78
Euro 90.68  89.47
Australian Dollar 55.30 54.10
Japanese Yen 0.63 0.55
Canadian Dollar 62.75  61.53
Singapore Dollar 62.91  61.70
Swedish krona 8.97 718
UAE Dirham 2320 2245
Swiss Franc 97.21 95.41
British Pound 106.20 105.00
New Zealand Dollar 51.90 49.75
Hong Kong Dollar 11.58 10.22
Saudi Arabian Riyal 2285 21.90
Bahraini Dinar 227.33 213.33
Chinese Yuan 12.46 10.66
Danish Krone 12.53 11.53
Kuwaiti Dinar 276.04 260.04
Malaysian Ringgit 18.51 17.21
Omani Rial 221.60 209.60
Qatari Riyal 23.80 21.30
South African Rand  4.94 3.94

uum that now exists in
the market in the ab-
sence of a credible em-
ployment newspaper.
The absence of a reliable
employment newspaper
is being exploited by
some unscrupulous ele-
ments who place fake ad-
vertisements and fleece
the gullible job-seekers.
Overseas News and
Employment will pub-
lish only genuine job ad-
vertisements with prop-
er credentials. We will
cross-check the creden-
tials of the advertisers
before accepting and
publishing their ads and
thus maintain the credi-
bility of our publication.
On the editorial front,
our newspaper will pro-

who will soon or have
recently stepped into
the work force. The air-
line is looking for fresh
graduates with intern-
ships or part-time jobs

experience, those with a

year or so of hospitality

or customer service ex-
perience.

Eligibility criteria:

« Fluent in written and
spoken English (addi-
tional languages are
an advantage).

« A natural team play-
er with a personality
that shines

« At least 160cm tall
and able to reach
212cm high

« Ableto meet theUAE’s
employment visa re-
quirements

- At least one year of
hospitality or custom-
er service experience

« A minimum of high
school (Grade 12) ed-
ucation

« No visible tattoos
while in Emirates cab-
in crew uniform
Emirates’ recruitment

team will host open days

and assessments in more
than 460 cities across
six continents.

In 2023, Emirates

vide lot of information
about the job opportuni-
ties in the Gulf countries
as well as rules and reg-
ulations there, emigra-
tion rules, working and
living conditions, career
growth prospects, Gulf
FAQs,labour rules,bene-
fit of skill up-gradation,
health issues, travel and
airline news, festivals
celebrated by Gulf NRIs
etc. In fact,we will touch
every aspect of work-
ing and living in the
Gulf through our news
despatches and articles
written by experts.

Strong Gulf economy

According to pub-
lished reports, about
70Opc of the Indian di-
aspora lives and works

hired a staggering
8,000 cabin crew and
held recruitment events
in 353 cities as the air-
line ramped up its ser-
vices post-pandemic. In
August 2023, the air-
line’s cabin crew num-
bers crossed the 20,000
milestone and are now
21,500 strong. Emir-
ates’ cabin crew enjoy a
competitive,tax-free sal-
ary and flying pay, eli-
gibility for profit share,
hotel stays and layover
expenses, concessional
travel and cargo,annual
leave, annual leave tick-
et, furnished accommo-
dation,transportation to
and from work,excellent
medical, life and dental
insurancecoverage,laun-
dry services and other
benefits. Friends and
family enjoy discounted
flight tickets.

Emirates’ multicul-
tural cabin crew team
hail from more than 140
nationalities and speak
130 languages. Cabin
crew experience career
progression, including
upgrading to higher
cabin classes and becom-
ing a cabin supervisor,
purser or trainer.

in the six Gulf Co-oper-
ation Council (GCC)na-
tions ( UAE, Oman, Bah-
rain, Kuwait, Qatar and
Saudi Arabia) and this
exemplifies the economic
angle. Economic issues
such as the rise and fall
of crude oil prices,Covid
and job restrictions im-
posed by various govern-
ment do affect the Gulf
job market. But the Gulf
economy is too large and
it can absorb any shock.
Also, Ukraine and Gaza
are bound to embark on
a massive reconstruc-
tion after the war and
this will open up vast
job opportunities for In-
dians.

Back home, Indian
economy is the fastest

growing economy in
the world now. We have
beaten the UK and the
our $5trillion economy
is not very far away.
Remittances to India is
growing fast and our
foreign exchange re-
serves today stand at a
dizzy height of US$600
billion.

Launched from the
stable of highly experi-
enced professionals in
the placement business,
this newspaper will up-
hold the highest stan-
dard of professionalism
and ethics. At the end
of the day,a newspaper
runs on credibility and
we arecommitted to that
trust.

DEMOGRAPHIC DIVERSITY
UAE eases hiring curbs?

DUBAI: Some companies
in the UAE are now able
to procure work visas for
new employees that were
stuck earlier over a “de-
mographic diversity” re-
quirement. Visa agents
and business centre exec-
utives revealed that they
were able to clear a back-
log of pending work per-
mit and visa applications
. Some employees whose
applications were stuck
earlier also confirmed
they have been cleared.

It’s not immediately
clear if the requirement
has been removed or if
the Ministry of Human
Resources and Emirati-
sation (MoHRE) is clear-
ing them on a case-to-
case basis.

A MoHRE call centre
agent confirmed that
companies can apply for
visas regardless of na-
tionality. When asked if
there was any possibility
for it to change again,the
agent said she was unable
to confirm that.

For over a week, com-
panies with an over-
whelming number of
employees from a par-
ticular nationality were
unable to onboard new
employees of the same
nationality. A message
from the authorities
popped up, asking them

to “achieve demographic
diversity while hiring”.
The requirement majorly
affected companies em-
ploying a majority of In-
dian,Pakistani and other
South Asian nationali-
ties. When applying for
new permits for employ-
ees of the same national-
ities, they were asked to
ensure that the first 20pc
of available quotas is di-
versified.

Rise in UAE

remittances

NEW DELHI: Remit-
tances from the UAE
were seeing an uptick
as several, particularly
South Asian currencies,
lost a bit of momentum
and recorded remit-
tance-beneficial rates in
the past few weeks. But
will the currency trend
continue? that’s the
million dollar question.
While the Indian ru-
pee and the Philippine
peso areexpected to stay
steady against the UAE
dirham, the Pakistani
rupee is seen strength-
ening in the weeks to
come. When it comes
to sending money back
home,it is vital to know
whether it is currently
an ideal time to remit.
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