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Mr Hulusi, who organised the trip and FlyCreative CMD Mr VS Abdulkareem 
felicitated Sultan Sheikh Seyyid Muhammed Saki El Huseyni (KS) in Delhi 
on way to Sirhind pilgrimage.

MUMBAI: India Imam 
Rabbani Hz. students, 
representatives of the 
Naqshbandi Sufi tradition 
in Turkey, grandsons of 
the Prophet Hz. Muham-
mad (pbuh), EsSeyyid Mu-
hammed Saki El Huseyni, 
carried out an India Islam-
ic Tour with a group of 54 

Ucbey Turizm organises India Islamic tours 
in association with FlyCreative Online Ltd.

Importance of critical illness insurance 
plans for expatriates in GCC nations

Sultan Sheikh Seyyid Muhammed Saki El Huseyni (KS)

people with his followers.
 The person who lives in 

the Menzil village of Adi-
yaman, Turkey, has around 
one million students and 
followers worldwide. The 
name of the foundation 
they established is SER-
HENDI FOUNDATION 
and it is attributed to the 

village of Imam Rabbani 
Hz. The foundation ser-
vices include food, shel-
ter, clothing and other 
assistance to the poor peo-
ple. The education schol-

arships and scientific 
studies of the students are 
included. They expressed 
satisfaction with the vis-
it to India, thanked those 
who attended the service.

Ucbey Turizm thanked 
FlyCreative team man-
agement, the transla-
tors, hoteliers, fleet ser-
vice personnel for their 
cooperation and support 
to conveniently orga-
nise the itinerary pro-
grammes and successful-
ly arranging the trip.

In a rapidly evolving 
world where health 
risks continue to rise, 

securing financial protec-
tion against unforeseen 
medical emergencies has 
become a necessity, espe-
cially for expatriates liv-
ing in Kuwait. Critical ill-
ness insurance serves as a 
vital safety net, providing 
peace of mind and finan-
cial security when faced 
with life-altering medical 
diagnoses.
All about critical illness 
insurance

Critical illness insurance 
is a specialised policy that 
provides a lump-sum pay-
out upon the diagnosis of 
severe medical conditions, 
such as cancer, heart at-
tack, stroke, kidney fail-
ure or major organ trans-
plants. (Up to 40+ illnesses 

(Risk Management 
Specialist, Insure 

& Secure Insurance 
Brokerage Company (A 
Zain Company), Kuwait. 
Phone: 00965-69056649, 

0091 -8925646660)

can be covered). This pay-
out can be used for various 
purposes, including med-
ical treatments, recovery 
expenses, debt repayment 
or supporting loved ones 
during the recovery phase.
WHY EXPATS NEED 
CRITICAL ILLNESS IN-
SURANCE?

 1. Financial Security 
Against High Healthcare 
Costs. While most of GCC 
offer world-class health-
care services, treatment 
for critical illnesses can 
be prohibitively expensive. 
As expatriates are often 
not entitled to subsidised 
healthcare, they bear the 
full brunt of medical ex-
penses. A critical illness 
policy bridges this gap, en-
suring that medical costs 
do not deplete savings or 
lead to financial distress.

2. Limited Employer 
Coverage: Many employers 
provide basic health insur-

ance for their employees, 
but these policies often 
exclude coverage for crit-
ical illnesses. Even when 
included, the benefits may 
not be sufficient to cover 
the long-term costs asso-
ciated with severe medical 
conditions. A standalone 
critical illness policy com-
plements existing cover-
age, offering comprehen-
sive financial protection.

3. Income Replacement 
During Recovery: A criti-
cal illness not only brings 
hefty medical bills but can 
also impact an individual’s 
ability to work, resulting 
in loss of income. For ex-
pats, this can be particu-
larly challenging as they 
may have financial obli-
gations back home, such 
as mortgages, education 
expenses or family sup-

port. The lump-sum pay-
out from a critical illness 
policy can act as an income 
replacement, ensuring sta-
bility during the recovery 
period.

4. Peace of Mind for the 
Family: Living far from 
home, expats often wor-
ry about the impact of a 
health crisis on their fami-
ly. A critical illness policy 
alleviates this concern by 
ensuring that their loved 
ones are financially secure, 
even in the face of adver-
sity. The coverage allows 
families to focus on recov-
ery rather than financial 
worries.

5. Tailored Plans for Ex-
pat Needs: Leading Insur-
ance providers offer criti-
cal illness plans specifically 
designed to meet the needs 

By Eng. Afsar Ali. Z

Ucbey Turizm, Turkey, organises tours in 
association with FlyCreative Online Ltd for 
ground handling in India destination.



TRAVEL & TOURISM 2 Tuesday, December 10, 2024

of expatriates. These plans 
often include flexible cov-
erage options, worldwide 
treatment benefits and the 
ability to choose between 
local and international 
medical providers, making 
them ideal for expats who 
may frequently travel or 
prefer treatment in other 
countries.
CRITICAL ILLNESS IN-
SURANCE: A VITAL 
INVESTMENT: For ex-
patriates, critical illness 
insurance is not just a pol-
icy; it is an investment in 
their health, future and 
financial stability. The ris-
ing prevalence of lifestyle 
diseases, coupled with the 
unpredictable nature of 
medical emergencies, un-
derscores the importance 

of having this coverage.
How to Choose the Right 
Plan?: When selecting a 
critical illness insurance 
plan, expats should con-
sider:
•	 Comprehensive	 Cover-

age: Ensure the policy 
covers a wide range of 
critical illnesses.

•	 Adequate	 Sum	 In-
sured: Choose a cover-
age amount that aligns 
with potential medical 
costs and personal fi-
nancial responsibili-
ties.

•	 Global	 Treatment	 Op-
tions: Opt for plans 
that offer the flexibil-
ity to seek treatment 
internationally if need-
ed.

•	 Affordable	 Premiums:	
Compare premium 

costs to find a balance 
between affordabili-
ty and comprehensive 
benefits.

•	 Reputation	 of	 the	 In-
surer: Work with re-
puted insurance pro-
viders with a proven 
track record in the re-
gion.

Conclusion: For the vi-
brant expatriate communi-
ty critical illness insurance 
is more than a financial 
tool—it is a lifeline that 
ensures health crises do not 
derail their financial goals 
or well-being. In a land of 
opportunities, where ex-
pats strive to build a bet-
ter future for themselves 
and their families, secur-
ing this essential coverage 
is an indispensable step to-
ward a worry-free life.

(Cont. from page-1)

Importance of critical...

EDMONTON: Alberta is 
looking to lure workers 
from the United Arab 
Emirates (UAE) as part 
of a 2025 internation-
al recruitment mission, 
according to documents 
and emails shared with 
CBC News. It’s a move 
that’s raising concerns 
among labour leaders in 
the province. 

In a Nov 5 email, ob-
tained by the federal NDP 
and shared with CBC 
News, an immigration 
partnerships advisor with 
Alberta Immigration and 
Multiculturalism out-
lined steps for participat-
ing employers interested 

Alberta seeks to hire foreign workers from UAE
labour demands, we want 
to be part of that con-
versation. We want to be 
involved with any con-
sultation the government 
does … we have a lot of 
electricians ready to go 
to work.”

Foreign worker cuts 
could improve youth un-
employment rate, says 
Alberta jobs minister. In 
late Nov, they reached 
out to Prairies Econom-
ic Development Canada, 
the federal department 
that promotes economic 
growth in Alberta, Man-
itoba and Saskatchewan, 
sharing concerns about 
the mission.

in joining the mission, 
advising of two employ-
er information sessions 
scheduled for later in the 
month.

A separate one-page 
document was shared 
with CBC News by Local 
424 of the International 
Brotherhood of Electri-
cal Workers, which rep-
resents more than 4,000 
electricians in Alberta 
and the Northwest Terri-
tories. 

It outlined the inter-
national talent mission, 
tentatively scheduled for 
the end of Feb or for ear-
ly March 2025.

The document outlines 

the rationale of the mis-
sion:

It’s an opportunity to 
“attract skilled workers 
who live temporarily in 
the UAE.’

Alberta can access the 
“large pool of migrant 
workers in the UAE who 
are extensively vetted be-
fore being able to work 
there, which can result 
in having high-quality 
interview candidates.’

The fact that “there is 
a high level of English 
proficiency in the UAE.” 
The Alberta government 
said it would support 
venue arrangements, pro-
motion of job opportuni-

ties, interview logistics, 
informational workshops 
and travel recommenda-
tions for employers.

Local 424, which was 
organised 96 years ago, 
includes electricians who 
do construction mainte-
nance. When it learned of 
the Alberta government’s 
plans to attract skilled 
workers, the union sought 
to learn more. “We were 
a little bit confused why 
the government would be 
doing such a trip,” Scott 
Crichton, a spokesperson 
with the group, told CBC 
News. 

“If there are issues re-
lated to meeting skilled 

MUMBAI: NRIs looking 
to open a fixed deposit 
account in India can con-
sider choosing an FCNR 
Account. This account 
enables them to deposit 
and save money earned 
in foreign currency while 
living abroad.

Reserve Bank of India 
has stated that the inter-
est rate ceiling on For-
eign Currency Non-Res-
ident Account FCNR(B) 
deposits has been raised 
to overnight Alternative 
Reference Rate (ARR) 
plus 400 basis points for 
maturities between one 
year and less than three 
years.

This decision was an-
nounced during the 

Higher interests on NRI deposits till March next
RBI’s monetary policy 
meeting to entice for-
eign currency deposits 
from abroad. These new 
rates will remain in ef-
fect until March 2025, 
marking a significant in-
crease from the previous 
limit of ARR + 200 basis 
points. The central bank 
has elevated the interest 
rate ceilings on FCNR(B) 
deposits to attract more 
capital inflows.

“In order to attract 
more capital inflows, it 
has been decided to in-
crease the interest rate 
ceilings on FCNR(B) de-
posits. Accordingly, with 
effect from today (Dec 6, 
2024), banks are permit-
ted to raise fresh FCN-

R(B) deposits of one year 
to less than three years 
maturity at rates not ex-
ceeding ARR plus 400 
bps and deposits with ma-
turity between three and 
five years at rates not 
exceeding ARR plus 500 
bps. This relaxation will 
be available till March 
31, 2025,” RBI noted in 
its policy statement. 

NRIs looking to open 
a fixed deposit account 
in India, can consider 
choosing an FCNR Ac-
count. This account en-
ables them to deposit 
and save money earned 
in foreign currency while 
living abroad. “This is an 
opportunity for NRIs to 
invest in India,” Gover-

nor Shaktikanta Das said 
during the media inter-
action. RBI has said: “It 
has been decided to in-
crease the interest rates 
ceiling on fresh FCNR(B) 
deposits raised by the 
banks with effect from 
Dec 06, 2024 as under:

Period of Deposit Ceil-
ing rate one year to less 
than three years Over-
night Alternative Refer-
ence Rate for the respec-
tive currency/ Swap plus 
400 basis points

Three- years-above 
up to and including 
five Overnight Alterna-
tive Reference Rate for 
the respective curren-
cy/ Swap plus 500 basis 
points

In FCNR accounts, 
funds are held in foreign 
currency to mitigate ex-
change rate risks. Both 
the principal amount 
and interest can be repa-

triated, and the interest 
earned is exempt from 
taxes in India. By main-
taining the account in a 
foreign currency, your 
funds are shielded from 
currency fluctuations 
throughout the deposit 
term. Most banks book 
FCNR deposits in the 
following currencies in 
US dollars, pounds ster-
ling, euro, japanese yen, 
Australian dollars, and 
Canadian dollars.

Premature withdrawal: 
No interest is payable, if 
the deposit is withdrawn 
before one year. No pre-
mature penalty for the 
deposit withdrawn after 
completion of one year. 
However, interest shall 
be paid at the rate appli-
cable for the period de-
posit has remained with 
the bank. Interest will be 
paid at the rate available 
on the date of deposit.

CANBERRA: Austra-
lia’s skilled visa pro-
gramme changed  on Dec 
7, 2024. 

The key changes in-
clude a new Skills in De-
mand (SID) visa and a 
modernised skilled occu-
pation list called the Core 
Skills Occupation List 
(CSOL). The Skills in De-
mand (subclass 482) visa 
has replaced the Tempo-
rary Skill Shortage (TSS) 
visa. The SID permits 
most visa holders to re-
main in Australia for up 
to four years. It provides 

Australia launches new visa 
leading to permanent residency

a streamlined approach 
for both migrants and 
firms who require more 
trained personnel to ex-
pand their enterprises.

Skills in Demand visa 
holders have a clear 
pathway to permanent 
residence. This will give 
certainty to both mi-
grants and employers.

Key insights for in-
ternational students and 
foreign workers before 
they plan to immigrate 
to Australia in 2025. 

The Skills in Demand 
(Cont. on page-3)
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Currency Buying Selling
US Dollar 85.12 84.28
British Pound 108.47 107.31
Euro 90.23 88.57
Japanese Yen 56.90 56.19
Swiss Franc (CHF) 97.18 95.37
Canadian Dollar 60.41 59.24
Australian Dollar  54.69 53.66
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New Zealand Dollar 49.69 48.84
Hong Kong Dollar 10.99 10.78
Singapore Dollar 63.73 62.45
Saudi Arabian Riyal 22.77 22.33
United Arab Emirates 23.28 22.83

Tuesday, December 10, 2024

https://occgroup.in/

visa has three streams:
Core Skills stream: 

Most SID visa holders 
will use this stream to 
meet targeted work-
force needs.

Specialist Skills 
stream: This stream 

will help drive innova-
tion and job creation.

Labour Agreement 
stream: This stream will 
be replaced by an Essen-
tial Skills stream which 
is under development.

With a SID visa, you: 
Have a pathway to per-
manent residence as 
any work with an ap-
proved employer counts 

towards permanent res-
idence.

Benefit from a work 
experience requirement 
that is one year less 
than the TSS. SID ap-
plicants must have one 
year of work experience 
in their nominated oc-

cupation or 
related field. 
Have the 
same English 
language re-
quirement as 
the TSS me-
d i um - t e rm 
stream. The 
Core Skills 
Occupat ion 

List (CSOL) replac-
es multiple existing 
skilled occupation lists 
that were previously 
used for the Temporary 
Skill Shortage (TSS 
visa). The CSOL has 
more than 450 occupa-
tions in sectors such as 
construction, cyber se-
curity, agriculture and 
health.

(Cont. from page-2)
Australia launches new visa....

KOCHI: Hundreds of 
nurses from Kerala 
have allegedly defraud-
ed a bank in Kuwait of 
nearly Rs 700 crore be-
fore leaving the Gulf 
country. As many as 
1,425 nurses from the 
state availed large loans 
from  Gulf Bank, “wil-
fully” defaulted repay-
ment and migrated to 
Canada, Australia and 
European countries.

So far, cases have 
been registered in Ker-
ala based on complaints 
filed by Kuwaiti nation-
al Mohammed Abdul 
Vassey, Deputy Gener-
al Manager, Gulf Bank, 
against 10 persons who 
took loans while work-
ing with the Ministry of 
Health (MoH) and exit-
ed the country without 
repaying the loan.

According to advocate 
Thomas J Anakkallum-
kal, who is represent-

Kerala nurses defraud Kuwaiti bank of Rs 700cr

Beyond oil: Saudi’s $2.5t mining revolution

ing the bank in Kerala, 
“Most of these nurses 
had taken loans earli-
er and promptly repaid 
them. However, when 
the demand for medical 
practitioners boomed in 
Europe, Australia and 
Canada, they took huge 
loans from the bank and 
migrated to greener pas-
tres. Then they stopped 
the loan repayments.” 
The bank has identified 
1,425 nurses from Kera-
la involved in the fraud. 
As they were not in Ku-
wait, the bank could not 
initiate any further ac-
tion, Thomas said.

Mohammed arrived 
in Kerala last month 
and met the state po-
lice chief before filing 
a complaint.“The com-
pany identified 10 loan 
defaulters who are cur-
rently in Kerala. The 
police have registered 
FIRs against them. One 

RIYADH: Saudi Arabia 
is investing heavily in its 
mining sector to diversi-
fy its economy away from 
oil and capitalise on the 
growing demand for crit-
ical minerals.

The Kingdom’s un-
tapped mineral resourc-
es are now estimated to 
be worth $2.5 trillion, 
a significant increase 
from previous estimates. 
Through strategic invest-
ments and partnerships, 
Saudi Arabia aims to be-
come a global hub for the 
supply of minerals essen-
tial for the green energy 
transition.

For the last year or so, 
Saudi Arabia has taken 
major steps beyond its tra-
ditional oil sector, invest-
ing heavily in the explo-
ration and development 

of the nurses returned 
to Kerala, purchased 
a luxury apartment in 
Kochi, and works at a 
hospital here. We are 
in the process of iden-
tifying more nurses. 
More FIRs will follow,” 
Thomas said.

Police have registered 
cases against Shafeek 
Ali of Kalamassery, who 
allegedly defaulted Rs 
1.25 crore, DelnaThank-
achan of Vadayampady 
(Rs 93.10 lakh), Biju-
Moonjely of Anappara 
(Rs 98.40 lakh), Rita 
Shibu of Aimury (Rs 
1.22 cr,RaghulReth-
eeshan of Muvattupu-
zha (Rs 1.21cr), Robin 
Mathew of Nellimattom 
(Rs 63.24 lakh), Sind-
hya Alex of Varapuzha 
(Rs 70.07 lakh), Deep-
ak Gopi of Nayarambal-
am (Rs 1.16 crore) and 
Keerthimon of Kumara-
kom (Rs 1.10cr).

of its extensive domestic 
mineral resources. This 
effort is two-pronged. On 
the one hand, the country 
wants to develop its own 
mineral resources in the 
long term. On the other 
hand, it hopes to strike 
foreign partnerships with 
countries like the US, 
some African nations and 
India to become a global 
mineral hub.

The overall aim is to 
slowly move away from 
its oil-dependent econo-
my and capitalise on the 
growing global demand 
for transition minerals, 
specifically lithium, co-
balt and nickel. Such min-
eral resources are critical 
for the shift from fossil 
fuel-dependent economies 
to more sustainable, car-
bon-neutral systems.

By leveraging its abun-
dant mineral resources 
and strategic initiatives, 
the mining sector in Sau-
di Arabia is poised to 
become a cornerstone of 
economic diversification 
and sustainable develop-
ment. That is, if every-
thing goes according to 
plan. Media reports in-
dicate that mining now 
plays a central role in 
Riyadh’s strategy to re-
duce oil dependency, 
with a focus on utilising 
its significant reserves 
of phosphate, gold, cop-
per and bauxite. The re-
ports claim that Saudi 
Arabia holds consider-
able amounts of minerals 
necessary for the energy 
transition, such as alu-
minum, copper and rare 
earth elements.
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I am a Golden Visa hold-
er in Dubai. Is it manda-
tory for me to renew my 
insurance and that of 
my family’s every year?

Pursuant to your que-
ry, the provision of 
Dubai health insurance 
law is applicable.

In the emirate of 
Dubai, a sponsor is obli-
gated to provide health 
insurance if they are not 
covered by an employ-

er and bear the cost of 
this enrolment without 
charging the beneficia-
ries. This is in accor-
dance with the Article 
11 of the Law No. (11) of 
2013 Concerning Health 

Need Golden Visa holders renew 
yearly health insurance?

Insurance in the Emirate 
of Dubai.
A sponsor must :

1. Enrol the persons he 
sponsors where such per-
sons are not provided with 
health insurance by an 
employer;

2. Bear the cost of health 
insurance enrolment for 
the persons he sponsors 
and not charge such cost 
to beneficiaries;

3. Ensure that the 

health insurance of the 
persons he sponsors is val-
id throughout their resi-
dence or visit;

4. Bear the cost of 
health services and medi-
cal intervention in emer-

A Dubai court has 
ordered the sei-
zure of equip-

ment at a healthcare fa-
cility to pay off creditors 
and unpaid staff, includ-
ing doctors and nurses. 
The Dubai Court-man-
dated seizure follows a 
site inspection conduct-
ed in March this year by 
a court-appointed exec-
utor, who catalogued all 
medical equipment and 
furniture at the clinic.

Items seized include 
advanced diagnostic 
tools such as X-ray ma-
chines, automated anal-
ysers and bronchoscopy 
equipment worth mil-
lions of dirhams. Even 
basic essentials, like 
patient beds, infusion 
pumps and blood pres-
sure monitors, were 
confiscated. Among the 
most valuable assets was 
a cathetrisation cardiac 

Dubai hospital equipment 
seized to settle staff’s 
unpaid salaries

system worth Dh1.7 
million.

The court’s enforce-
ment action came af-
ter the hospital failed 
to settle significant 
debts owed to creditors 
and unpaid staff. With 
the facility unable to 
meet its obligations, 
the court approved the 
confiscation of assets 
to recover dues. The de-
cision has drawn mixed 
reactions from the hos-
pital’s employees many 
of whom had endured 
months without pay. 
“For too long, the hos-
pital failed us,” said 
a former physician. 
“Justice has finally 
been served.” A nurse 
added: “I struggled to 
pay rent and bills. This 
is bittersweet — it’s 
the end of a workplace, 
but also a chance for us 
to be compensated.”

gency cases for each per-
son he sponsors who does 
not have health insurance 
as stipulated in this law;

5. Provide the persons 
he sponsors with a health 
insurance card;

6. Produce a health in-
surance policy when issu-
ing or renewing the resi-
dence or visit permits of 
the persons he sponsors; 
and

7. Perform any other 
obligations determined 
pursuant to relevant res-
olutions issued by the 
DHA”

In accordance with the 
aforementioned provision 
of the law, the sponsor 
shall be required to man-
datorily obtain health in-
surance for himself and 
his family members, even 
though he or she is a 
Golden Visa holder.

Law No. (11) of 2013 
Concerning Health Insur-
ance in the Emirate of 
Dubai

RIYADH: The Middle 
East is experiencing a sig-
nificant transformation in 
its tourism sector, driv-
en by the proliferation of 
low-cost airlines and the 
implementa-
tion of uni-
fied visa sys-
tems. These 
developments 
are making 
travel more 
accessible and 
a f f o rdab l e , 
thereby at-
tracting a di-
verse array of 
tourists and stimulating 
regional economies.

The introduction of a 
unified tourist visa for 
GCC member states marks 
a historic shift in the re-
gion’s approach to tour-
ism. This Schengen-style 
visa will allow travellers 
to visit Saudi, UAE, Qa-
tar, Bahrain, Oman and 
Kuwait with a single per-

GCC unified visa policy to boost tourism
mit, simplifying cross-bor-
der travel.
BENEFITS OF THE UNI-
FIED VISA SYSTEM: 
Streamlined Travel: 
Tourists can explore 

multiple GCC nations 
without the hassle of ob-
taining separate visas. 
Enhanced Appeal: The 
system is expected to at-
tract millions of new vis-
itors by offering a seam-
less travel experience.
Economic Impact: The 
GCC tourism market is 
projected to reach 128.7 
million visitors by 2030, 

up from 39.8 million in 
2022.

This initiative aligns 
with the tourism goals of 
each member state, creat-
ing a unified strategy to 

position the 
region as a 
top global 
travel des-
tination.
Expans ion 
of Low-Cost 
Airlines in 
the Middle 
E a s t : T h e 
rise of low-
cost car-

riers (LCCs) has been in-
strumental in reshaping 
the Middle East’s avia-
tion landscape. Airlines 
such as Wizz Air, Air 
Arabia and flynas have 
expanded their networks, 
offering budget-friendly 
options that appeal to a 
broad customer base. For 
instance, Wizz Air’s es-
tablishment of operations 

in Abu Dhabi in 2019 has 
significantly transformed 
the region’s budget trav-
el market, providing ex-
ceptionally low fares and 
a wide range of point-to-
point travel options.

These airlines have in-
troduced new routes con-
necting the Middle East 
with Europe and Asia, fa-
cilitating greater mobility 
and fostering cultural and 
economic exchanges. Wizz 
Air, for example, plans 
to launch new low-cost 
flights between Europe 
and the Middle East, in-
cluding routes from Lon-
don Gatwick to Jeddah 
and Milan to Abu Dha-
bi, utilizing the Airbus 
A321XLR aircraft.
Each GCC country is le-
veraging these advance-
ments to enhance its 
tourism offerings:
Saudi Arabia: The King-
dom has introduced an 
eVisa system for GCC 

residents and is investing 
heavily in mega-projects 
like NEOM and AlUla.
UAE: Dubai and Abu 
Dhabi continue to lead 
in global tourism rank-
ings with attractions 
like Expo City Dubai and 
Louvre Abu Dhabi.
Qatar: Following the suc-
cess of the 2022 FIFA 
World Cup, Qatar is fo-
cusing on luxury and 
cultural tourism.
Bahrain: Known for its 
heritage sites and For-
mula 1 events, Bahrain 
is enhancing its connec-
tivity through affordable 
flights.
Oman: With its natu-
ral landscapes and cul-
tural heritage, Oman is 
targeting adventure and 
eco-tourism.
Kuwait: The country is 
investing in tourism in-
frastructure to diversify 
its economy and attract 
global visitors.
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Who are Non-Resident 
Indians (NRIs)?

Indian citizens or per-
sons of Indian descent 
who live outside of In-
dia for work, business 
or education are known 
as non-resident Indians 
(NRIs). Indian citizens 
residing overseas are 
granted the legal status 
of non-resident Indians 
(NRIs) by their gov-
ernment. For example, 
under the Foreign Ex-
change Management Act 
(FEMA) 1999, “X” would 
be legally classified as an 
NRI if he or she spends 
more than 182 days in a 
foreign country during 
a fiscal year. Many Indi-
an laws and regulations 
use the NRI category. 
This category finds ap-
plication in areas such 
as taxation, banking and 
real estate transactions. 
A person who has left 
the country in search of 
work is also referred to 
as an NRI. An NRI is 
also another name for 
a person who is staying 
overseas on business.

Non-resident Indians 
(NRIs), Overseas Citi-
zens of India (OCIs), and 
Persons of Indian Origin 
(PIOs) are the three main 
groups of Indian Nation-
als who live overseas. 
Who are PIOs?

A Person of Indian 
Origin (PIO) is any per-
son who is an Indian by 
birth or descent and re-
sides overseas. An ID 
card was previously is-
sued to those who held 
passports from nations 
other than China, Bhu-
tan, Afghanistan, Ban-
gladesh, Pakistan, Nepal 
and Sri Lanka. Howev-
er, on January 15, 2015, 
the Indian government 
discontinued the PIO 
Card Scheme and com-
bined it with the OCI 
Card Scheme.
Who are OCIs?

OCI is an acronym for 
Overseas Citizens of In-
dia. People of Indian de-
scent who have obtained 
foreign citizenship but 
still possess an OCI 
card issued by the Indi-
an government fall into 
this category. OCI hold-
ers do not have the same 

status as NRIs, despite 
the fact that they enjoy 
many benefits in India. 
OCI is an individual of 
Indian descent who lives 
abroad, with the excep-
tion of Bangladesh and 

Pakistan.
Standards for Classifi-
cation as an NRI
To find out if someone 
is eligible to be an NRI, 
the Indian Income Tax 

Act specifies certain re-
quirements. Based on 
the length of stay in In-
dia during the applicable 
fiscal year, these criteria 
are as follows: Duration 
of Stay Outside India: 
If a person spends more 
than 182 days outside of 
India during the fiscal 
year, they are classified 
as an NRI. This is the 
main standard by which 
NRI status is decided.
RESIDENTIAL STA-
TUS: A person is consid-
ered an NRI if they have 
spent more than 182 
days outside of India in 
the previous yearor who 
have spent more than 60 
days in India in a sin-
gle year but more than 
182 days abroad in the 
previous four years are 
classified as Non-resi-
dent Indians (NRIs). It 
is also very important 

that they stay in India 
for no more than 182 
days during the previ-
ous fiscal year.
NRIs’ Benefits and Rights
Under Indian law, NRIs 
have a number of rights 

and advantages even 
though they reside over-
seas. Among them are 
the following: Proper-
ty Ownership: Except 
for agricultural proper-

ty, NRIs are allowed to 
purchase real estate in 
India. Bank Accounts: 
Non-Resident Ordinary 
(NRO), Foreign Cur-

rency Non-Residential 
(FCNR), and NRE ac-
counts can all be opened 
by NRIs. They can send 
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under the constitution. 
Education: NRIs and 
their kids are given spe-
cial reservation in Indi-
an education. Addition-
ally, the MEA provides a 
scholarship programme 
for children of Persons 
of Indian Origin (PIOs) 
and Non-Resident In-
dians (NRIs). Travel: 
Non-resident Indians 
(NRIs) can enter India 
without a visa or au-
thorisation. NRIs are el-
igible to cast ballots and 
contest in elections. 
LIMITATIONS ON NRIS: 
NRIs are subject to a 
number of legal restric-
tions in addition to their 
many advantages:
VOTING RIGHTS: Un-
less they are physically 
present in India during 
the election, NRIs are 
not eligible to vote in In-
dian elections. They are 
not able to vote by absen-
tee ballot or remotely.
Public Office: NRIs are 
not permitted to occupy 
any of the government’s 
positions, including po-
litical ones. The purpose 
of this restriction is to 
guarantee that such po-
sitions are held exclu-
sively by Indian citizens 
who are residents of In-
dia. Revenue from Ag-
riculture: Non-resident 
Indians (NRIs) are able 
to invest in agricultur-
al land, but they are not 
allowed to buy it unless 
they have a specific per-
mit. NRIs are subject to 
additional restrictions 
on land ownership in 
some Indian states.
TYPES OF NON-RES-
IDENT ACCOUNTS: 
Only Persons of Indian 
Origin (PIOs), Overseas 
Citizens of India (OCIs) 
and Non-resident Indi-
ans (NRIs) are eligible for 
non-resident accounts. 
As an NRI, PIO or OCI, 
you can open a variety 
of bank accounts, but 
the most popular ones 
are a Non-Resident Ex-
ternal Account (NRE), 
a Non-Resident Ordi-
nary Account (NRO) 
and a Foreign Currency 
Non-Resident Account 
(FCNR).

money overseas, deposit 
their earnings in India, 
and repatriate money 
to their home countries 
with the help of these 
accounts.Investment 
Opportunities: Mutu-
al funds, stocks, bonds 
and fixed deposits are 
just a few of the invest-
ment options available 
to NRIs in India. With 
some limitations depend-
ing on the kind of in-
vestment, they can also 
invest in Indian compa-
nies and real estate. In 
addition, their invest-
ments may yield higher 
interest rates than those 
in their home country.
Tax benefits: As long as 
the income is taxed in 
the nation where it was 
earned, non-resident In-

dians (NRIs) may be ex-
empt from paying Indian 
taxes on income earned 
outside of India. Access 
to fundamental rights: 

NRIs are entitled to the 
same basic rights as In-
dian citizens, including 
the right to remedies 

There are a lot of reasons to travel. Some people travel for work, while 
others do so for leisure. While some people travel to escape from life, oth-
ers do so to further their education. Some people travel for work-related 
reasons as well. Whether it is for work, entertainment, education, or job 
searching, travel is a great way to learn a lot of things in life. Travel gives 
us the opportunity to experience a wide range of things and discover the 
world beyond our wildest dreams, regardless of the reason. There are many 
acronyms and jargon used in the travel and tourism and overseas manpow-
er recruitment industries. SKILLS GURU hopes this glossary will be useful 
to those who are not familiar with it.
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