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Narendra Modi being sworn in as the prime minister by President Droupadi Murmu at the forecourt of the Rashtrapati
Bhavan in New Delhi on Sunday. (Pic right): Suresh Gopi, MP from Thirissur, taking oath as minister of state.

UAE rulers congratulate Modi

ABU DHABI: President
Sheikh Mohamed took
to X to congratulate
“friend” Indian Prime
Minister Narendra Modi
on his re-election. Therul-
er wished him success in
“leading India to further
progress and growth.”

He also looked forward
to the two nations’ con-
tinued collaboration and
highlighted the strategic
partnership between UAE
and India. The president
also tweeted in Hindi,
and re-iterated “advanc-

ing shared developmen-
tal goals” of the two na-
tions. Sheikh Mohammed
bin Rashid Al Maktoum,
Vice-President and Prime
Minister of the UAE and
Ruler of Dubai, also took
to X to congratulate Modi.
He expressed his trust in
Modi’s leadership, and
hoped for continued eco-
nomic progress in India.

The leader also talked
about further strength-
ening bilateral relations
between the two coun-
tries.

B A

Indian Ambassador to Kuwait Dr Adarsh Swaika
called on HE Dr Ahmad Abdul Wahab Al-Awadhi,
Minister of Health of Kuwait. Discussions pertained
to further collaborations in a broad-spectrum of
healthcare sector, including pharmaceuticals, med-
ical devices and human resources.

Tier-1I cities continue to witness
growth in hiring activities

NEW DELHI: Hiring in
tier-II cities showed con-
sistent growth trends
compared with metropol-
itan areas during May,
mainly led by cities such
as Kochi, Coimbatore
and Jaipur, which have
emerged as key hiring
locations.

“It is remarkable to
note the flourishing per-
formance of tier-II cities
in terms of hiring, out-
pacing their metropoli-
tan counterparts. These
cities have showcased
consistent upward trends,
particularly driven by the

hubs for businesses seek-
ing expansion opportu-
nities and tapping into
diverse talent pools for
sustainable growth,” he
added. The Foundit In-
sights Tracker (fit) is a
comprehensive  month-
ly analysis of online job
posting activity.

The report revealed

production and manufac- e

turing sector, where we
are witnessing a surge
in recruitment,” a Quess
company, CEO Sekhar
Garisa said, quoting the
Foundit Insights Tracker
(fit).

He said, this can be at-
tributed to several fac-

tors, including infra-
structural development,
favourable government

policies and a burgeon-
ing talent pool eager to
contribute to India’s in-
dustrial landscape.

“It’s evident that ti-
er-II cities are becoming
increasingly  attractive

that with cities such as

Kochi, Coimbatore and
Jaipur dedicating re-
sources to infrastructure
development initiatives
and enhancing connec-
tivity, transportation and
other amenities, corpo-
rate firms are bound to be
attracted here for their
business expansions. In
terms of the metro cities,
Kolkata and Delhi/NCR
stand out as leading hir-
ing hubs on a year-on-
year basis,it stated.
While tier-II cities have
outperformed metro cit-

ies on a year-on-year ba-
sis,metros have witnessed
a significant upswing
in hiring in the last few
months,it said.
According to thetrack-
er,tier-II cities are seeing
stronger growth rates in
sectors such as produc-
tion and manufacturing
(29pc), IT-software and
—

services (17pc),real estate
(eight per cent) and ed-
ucation ( eight per cent),
where recruiters are seek-
ing diverse talent with
specialised skill sets.

Metro cities haveshown
an affinity for hiring
from IT-software and
services and advertising,
public relations segment,
due to the uptick in the
demand for IT service
providers and digitisa-
tion ,signalling a recov-
ery from the layoffs and
reduced bench strength,
the report added.
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Air India-Vistara merger okayed Thailand drops proposed

MUMBAI: The National
Company Law Tribunal
(NCLT) has approved the
merger of Air India and
Vistara . The merger has
resulted in the creation
of one of the world’s
largest airline conglom-
erates. Under the merger
deal, Singapore Airlines
will own 25.1pc stake
in Air India. Vistara is
a joint venture between
Tata Group and Singa-
pore Airlines.

Air India is planning
to finalise the merger by
the end of this year. The
merger was announced in
Nov 2022. In a detailed
order, the Chandigarh
branch of the NCLT has

approved for composite
scheme of arrangement
which will bring Air In-
dia, Vistara, and Talace
all under the Tata Group
umbrella.

The NCLT in its order
mentioned: >’ A sanction
is hereby permitted to the
Composite Scheme of Ar-
rangement between the
petitioner companies and
their shareholders under
Sections 230 to 232 and
Companies Act,2013 pro-
visions,’’. The order as-
serted that the approved
scheme would be binding
on the companies and
their shareholders.

Foreign Direct Invest-
ment (FDI) approval must

be availed by the compa-
nies from Singapore Air-
lines along with the se-
curity clearances within
nine months from the
date of the order issued.
The approval should be
per Civil Aviation Regu-
lations (CARSs) issued by
the Ministry of Civil Avi-
ation and DGCA.

Vistara, the Transfer-
or Company, will be dis-
solved without engaging
in thewinding-up process
once the merger formal-
ities have been complet-
ed. All the pending ap-
provals such as security
checks and FDI clearance
should be taken within
the deadline.

Qatar Airways introduces
free Starlink Wi-Fi onboard

DUBAI:Qatar Airways has announced the introduction of Starlink’s innovative
high-speed,low-latency Wi-Fi on three of its Boeing 777-300 aircraft Q4 of this
year as part of the initial phase of its rollout strategy.

This strategic move reinforces the airline’s commitment to enhancing the
passenger experience onboard,with plans to progressively extend SpaceX-pow-

ered technol-
entire modern
the next two
nouncement |
the second
craft Interior
burg, Ger-
presence  of
Group CEO
med Al Meer

ogy across its
fleet within
years. The an-
was made on
day of the Air-
Expo in Ham-
many, in the
Qatar Airways
Badr Moham-
and Vice Presi-

dent of Starlink Engineering at SpaceX Mike Nicolls.
By offering ultra-high-speed Wi-Fi connectivity of up to 500 megabits per sec-

ond per plane,Qatar Airways’ passengers can enjoy high-speed and low-latency
internet access with a simple “one-click-access” to a variety of internet-based
services such as video streaming of their favorite entertainment and sports
videos, online gaming, enriched web-browsing,and much more.As the first-ever
service of its kind in the MENA region,the collaboration with Starlink marks a
new milestone for Qatar’s national carrier.

tax on tourist

Tourists throng Thailand

BANGKOK: Thai Prime
Minister Srettha Thavi-
sin has said that his gov-
ernment would scrap the
proposal by the previous
administration to charge
a 300 baht (S$11) tour-
ism feefrom foreign tour-
ists entering Thailand by
air. Srettha said his gov-
ernment was not consid-
ering implementing the
policy proposed in Feb
2023, which had encoun-
tered opposition from the
private sector.

The Prime Minister said
that while collecting a
fee of 300 baht per person
could generate short-term
revenue, a broader per-
spective suggests that if
more tourists are allowed
to enter without this fee,
they would likely spend
on shopping and other ac-
tivities. This could stim-
ulate the economy and
potentially generate more
jobs and more revenue for

the government than the
fee itself,he added.

Srettha said that any
decisions must take into
account the voices of all
stakeholders. He added
that if the government
could generate addition-
al revenue from other tax
sources, it would be pos-
sible to allocate funds to
support tourism as need-
ed. When asked about
Thailand’s ranking fall-
ing to 47th out of 119
countries in the World
Economic Forum’s (WEF)
tourism and travel de-
velopment index --- a
six-place drop from 2019
-— Srettha said that he
wanted to be constructive
instead of playing the
blame game.

He said: “This govern-
ment aims to continuous-
ly develop every aspect.
And we should respect
the previous government
because all governments
agree that tourism is a
significant flagship that
can generate substantial
revenue for the country.

Saudia woos Air India, IndiGo for

NEW DELHI: The Sau- maintenance activities,” facility—Saudia Tech-

dia Group is keen to said Saudia Group nic’s MRO Village—will
pitch its upcoming spokesperson Abdullah bethelargest MRO in the
mega maintenance, M Alshahrani on the Middle East and North
repair and overhaul

(MRO) facility to Indian
carriers and has already
approached Tata group
carrier Air India for the
same,a senior executive
with the Saudi Arabi-
an aviation conglomer-
ate said. The group also
plans to soon discuss the
MRO-related possibili-
ties with India’s largest
airline IndiGo.

“We know airlines in
India, not just Air In-
dia, are using European
MROs. So,we want to be
on their radar for their

sidelines of the CAPA Africa (MENA) region.
India Aviation Summit Spread over one million
in Delhi. Once fully op- square metres, the MRO
erational next year, the Village will have multi-

its mega MRO facility

ple hangars and engine
and component shops.
It is expected to soon
become an Airbus-au-
thorised main-
tenance centre
catering to the
Airbus A320fam-
ily of aircraft.
Alshahrani said
that the facili-
ty would also be
maintenance cen-
 tre for Boeing
== 787 aircraft and
s the CFM LEAP
® engines. Air In-
dia has both
A320 family and Boe-
ing 787 aircraft in its
fleet, while IndiGo’s jet
aircraft fleet is almost

entirely made up of the
A320 family. With both
airlines placed mega air-
craft orders last year.

The Saudia Group is
keen to densify its net-
work with more direct
flights between Saudi
Arabia and India, and
wants Indian airlines
to do the same, Saudia
Group Director General
Ibrahim Al-Omar said
during a session at the
CAPA India summit.
Saudia currently oper-
ates 54 weekly flights
from Saudi Arabia to
seven destinations in In-
dia and Riyadh Air will
also have Indian cities in
its network.
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
CLICK ON THE LINK / WEBSITE BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

OATAR - FREE RECRUITMENT [ bvsmcin s

A Reputed Oil & Gas Co. Requires

‘ is looking for APPLICANTS from Manufacturing Industries of Pressure
vessels, Pumps & Pipings, Steel Structures, Valves, Heat Exchangers etc.

(N FPS EPCO L & N FXP EPC O Vl/é«hO'Ve/ / Oﬁ%m@ PV()],MX) Applicant should be BE/B Tech in Mechanical Engineering with minimum 10

years’ experience in NEBB Certified CT, Lead Auditor certifications of 9001, ISO

str“ ct“ ral lead 45000, 1SO 17020, 1SO 17025, 1SO 17065 and 1SO 28000. Preference will be given
to CSA3, CEM, CBCP certifications.

Applicant should be Engineering Degree / HND / HNC or similar, however any qualification, Mechanical Engineel‘s
technical or knowledge requirements may be waived through relevant work experience, 10 Applicant should be B E / B Tech in Mechanical Engineering with minimum 10
years of expetrience in discipline with at least 10 years demonstrated senior engineering years' ex; in Plant, Mact and must have

international codes of ASME Sec |, V, VIIl and IX, ANSI 831.3r/4/8, NACE, and API

experience in major capital projects and experience with contractors in particular those 620/650 and AWS D1.1) or has valid certifications in API-510 and ASNT Level Il in

involved in the construction of Offshore LNG production facilities.

MT, PT, UT & VT and must be valid Driving license

sr Prolect Eng I neer Applicant should be B E / B Tech in Electrical Engineering with minimum 10

years’ experience in Testing and commissioning of substation, DC Systems

Applicant should be Bachelor Degree in Engineering with minimum 8 years in on large (battery charger, battery hack and UPS if possible) and reply to protection

brownfield projects with multiple EPC Contracts, project execution related environment

systems, review setting, implement new setting, perform maintenance activities
and verify the performance of the relay. Download and verify the replay

within the oil and gas industry with knowledge of project management, engineering operations and Obtain certifications from relay manufacturers and good aware in

including cost control, work planning and activity scheduling, experience on large brownfield

all testing equipment.

projects with multiple EPC Contracts. Experience in Qatar or the Middle East is must. neSign & nraﬂing Engineer

Superintendent - Coating / Painting

Applicant should be B E/ B Tech in Mechanical Engineering with minimum 10 years of

Applicant should be B E / B Tech in Electrical Engineering with minimum 10
years’ experience in develop a design for electrical systems and aware of best
practices and how to develop the single ling diagram and must have experience
in primavera software and designing tools.

experience in the Coating/Painting and Insulation activities to be performed by the EPC-1 Wellllllg Insnecmrs [csww 3.1]
Contractor and its Sub-Contractors to ensure the activities are safely executed within Applicant should be B E / B Tech in Mechanical Engineering with minimum 10

approved project procedures to meet Project objective.

years' experi in welding inspection of the i P hemical or
hydrocarbon facilities. The applicant must have AWS or CSWIP 3.1 certification
and must be valid Driving license.

Applicant should be B E / B Tech (Mechanical Engineering) with minimum 10 years in in Applicant should be B E / B Tech / Diploma in Mechanical Engineering with

fabrication, construction, Pre commissioning within the offshore oil and gas industry,

minimum 10 years’ experience in Painting / Coating inspections with
specifications of API 510, API 570 and API 650 in the construction of

Offshore Top sides and similar construction work at supervisory level and exhaustive Petrochemical or hydrocarhon facilities. The applicant must be NACE Level Il

experience for the preparation, fabrication, and construction of offshore structures with

certified and must be valid Driving license.

EPCI contractors. He must have in-depth knowledge of stakeholder specifications and a HURC Inspectors

working knowledge of Industry standards.

Applicant should be B E / B Tech in Mechanical Engineering with minimum 10
years’ experience in HVAC inspection in construction projects with industry codes
and standards (e.g. SMACNA, Uniform Mechanical Code, NFPA 90A & ASHRAE,
etc.). He must have fluent command of the English language (spoken and written)

Applicant should be B E/ B Tech in Mechanical Engineering with minimum 15 years' = =
supervisory experience within EPC and/or Client organization in piping fabrication and "ansmrmer snecla“s‘s

demonstrate extensive experience in piping fabrication.

Applicant should be B E / Diploma (Electrical) with minimum 10 years’
experience in performing electrical testing, analysis results and provide
recommendations and must have in transformer failure troubleshooting and pre-

Shift Supervisor - IR (Inlet Receiver) commisining actiiesfor

Applicant should be B E/ B Tech / Diploma in Chemcal Engineering with minimum 8 years of I“ Tic““mm"s
relevant experience in shift activities work area wise, to achieve and maintain production Applicants should be Diploma /Tl (Mechanical) with § years' experience in

digital RT, having Certification to RT Level Il, to SNT-TC-1A, ASNT Or PCN. He

levels, through safe supervising of Panel Officers, Panels Operators, Field Staffs involved in must be able to perform RT with Ir-192 Isotope using Sentinel 880 Camera, and X-

monitoring and controlling the process flows

Ray Machines up to 300KV, RT with different techniques, calculate the exposure
time, correct IQI / penetrameter, well conversant with industry codes and
standards, interpret films, job meeting, lead the assistant radiographers and

senior svstem & contrnl Tecnnician knowledge in different welding processes.

Applicant should be Diploma/ITI in Instrument Engineering with min 10 years of experience
in conducting regular inspection and implementing scheduled Cyber security support

H T F I = RADIOGRAPHIC FILM INTERPRETATION

Applicants should be Diploma / BE (Mechanical) with 5 years’ relevant experience
in Oil and Gas Industry and Mega Ct i ponsible in interpreti

activities as Instructed by Sr. Control System Engineer. Plan and Ensure Control Systems results of radiographic film and performing, production radiography on castings

Upgrades to have continued performance with highest reliability and system security.

and weldments using radioactive isotopes and high energy x-ray, Verify
radiographic techniques on castings and weldments, and Review completed
di hs for i good knowledge in different welding processes and

Interested applicants must submit their (V. all relevant supporting documents at

E-mail: gulfjobs.creative786@gmail.com

EDDY CURRENT INSPECTOR - ruse resrne

Applicants should be BE / Diploma (Mechanical) with 5 years' relevant experience
in Oil and Gas Industry, must have ARAMCO Approval and have worked in

Att‘,active Basic saea‘.y a“d otae‘, Be“e‘its Wiee 60 p‘,ovidad 6y tae ARAMCO project, have valid ASNT/PCN Level-Il qualification certificates,

experience in ECT, RFT, IRIS, MFL, NFT and ECA, on Experience in operation of
Ectane-2, and in analysis of tube inspection data, able to calibrate, acquire, and

eompa“y as pel ”R ta’ms & t()ndl'ﬁ()ﬂs a”d Qata’ [aao" laws analyze data, NDE methods such as MT, PT, UTT, RT and Surface and Pulsed Eddy

j i e s |t oS
ayrr - — |

, Creative Enterprises

RA - 570

82/10, Badrikeshwar Bldg, Gr Flr, Patan Jain Mandal Marg, Marine Drive, Mumbai - 2
Tel: 022 22814421, Mobs: 8356073917/7506692237/8828587625/9323027986

Estd.-1979

Current is preferred but not required for hiring.

The candidates meeting the ABOVE CRITERIAS can submit their CVs
and all relevant supporting documents for ONLINE Interview

Approved By Govt Of India
Ministry Of Overseas India Affairs

\ E-mail: gulfjobs.creative786@gmail.com

B-0367/MUM/PER/'| 000+ /3/5 70/] 984 Attractive Basic Salary and the Other Benefits will be provided by the

Company as per HR terms & conditions and Saudi Labor Laws

" » Approved By Govt Of India
Jia g gy - N .
Y Craative Enterprises Ministry Of Overseas India Affairs

Eatd. 1979 B-0367/MUM/PER/1000+/3/570/1984

82/10, Badrikeshwar Bldg, Gr Fir, Patan Jain Mandal Marg, Marine Drive, Mumbai-2

SH o RTLISTING I N PRO GRES S Tel No: 022 - 2281 4421, Mohs: 8104132329 / 8328587625 / 8356073917

www.creative-india.com www.creative-india.com

FOREX RATES

As on 11th June, 2024 (In rupees)
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¢ Empower your recruit campaign with
hyperlinked advt.

¢

We will not just help you connect with
your target audience, but to develop trust
and confidence in them.

Extensive reach.
Cost-effective pricing.

Targeting the right audience instantly.

* 6 ¢ o

Voice and pulse of recruitment fraternity.

HIRING FOR SAUDI ARABIA
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instantly.
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Jahad - 9152110150 | Vishnu - 8828800804 | Neetu - 9207740605 | Swati - 8828800805

SWATI@FLYCREATIVE.IN | SOUTH@FLYCREATIVE.IN | 022-22077955 / 56 / 57
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www.flycreative.in

Come join us!
Advertise in ONE, it's
your own friendly e-newspaper!

Currency Buying | Selling
US Dollar 84.25 83.30
Euro 90.51 89.55
Australian Dollar 55.79 54.80
Japanese Yen 0.57 0.52
Canadian Dollar 61.39 60.44
Singapore Dollar 62.42 61.47
Swedish krona 8.89 7.10
UAE Dirham 23.13 22.58
Swiss Franc 94.16 92.36
British Pound 106.96 | 105.96
New Zealand Dollar 51.77 50.47
Thai Baht 2.37 2.16
Hong Kong Dollar 11.65 10.34
Saudi Arabian Riyal 22.97 22.02
Bahraini Dinar 22836 | 214.36
Chinese Yuan 12.42 10.62
Danish Krone 12.53 11.53
Kuwaiti Dinar 278.57 | 262.57
Malaysian Ringgit 18.92 17.37
Omani Rial 222.87 | 210.87
Qatari Riyal 23.69 21.44
South African Rand 4.87 4.03
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Al Express cabin
crew chargesheeted

MUMBALI: Charge sheets to 200 Air India Express cabin
crew members for reporting sick during strike Air India
Express Employees Union says can be detrimental for com-
pany and passengers. Charge sheets to 200 cabin crew .

In a letter to Air India Express chief Alok Singh, the
Union also warned the Tata Group-run airline’s manage-
ment that such actions could be detrimental to theinterests
of the company and its passengers. According to Union
sources, the charge-sheet was issued to around 200 cabin
crew members on June 5,with a deadline of 72 hours to file
a response.

The Air India Express Employees Union (AIXEU) has
termed the alleged issuance of charge-sheet by the air-
line’s management to around 200-odd cabin crew mem-
bers for reporting sick during last month’s strike as un-
fortunate and unfair labour practice. In a letter to Air
India Express chief Alok Singh ,the Union also warned
the Tata Group-run airline’s management that such ac-
tions could be detrimental to the interests of the company
and its passengers.

Around 200 cabin crew members of Air India Express
had gone on strike on May 7,to protest against the alleged
mismanagement in the airline, resulting in cancellation
of hundreds of flights.

Aanh
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s
» 91

-

4 nusuk

. il

Your Umrah
s one click
away

Getting your visa
IS now easier with

~ nusuk.sa

A

Al Balad, Historic Jedda z
UNESCO Heritage site -

: ' Welcome
visitsaudi.com ' -

to Arabia

s¢ Official travel partner

V‘h"t C O me - rMIVe

to Arabia " Global Holicdaga
For booking & enquiries please visit www.flycreativeglobal.com

] +9122 22077955 +91 9892076453
<] tours@flycreative.in / henna@flycreative.in




| !
@ I
PASSPORT TO GLOBAL JOB OPPORTUNITIES

Flight de'lnggf'éa:ﬁ can passen

Q¢

Lidas)

claim compensation ?

dives on a local carrier for va-

cation with my family. There
was a long delay of over 10 hours in
flights. When I asked the staff, they
said it was due to technical issues.
Can I claim compensation against
the airline in this case? What are
my rights in this case?

Pursuant to your queries,the provi-
sions of Federal Decree Law No 50 of
2022,Issuing the Commercial Trans-
actions Law and Convention for the
Unification of Certain Rules for In-
ternational Carriage by Air of 1999,
signed at Montreal,are applicable.

A traveller in the UAEmust check
the terms and conditions related to
travel, baggage and other general
matters on the air ticket. Once you
book an air ticket,it is implied that
an air traveller is governed by the
terms and conditions mentioned in
an air ticket. Furthermore, an air-
line may be liable if there is a de-
lay in scheduled flights. This is in
accordance with Article 357 of the
Commercial Transactions Law,which
states, “The air carrier shall be re-
sponsible for the damage resulting
from thelate arrival of the passenger,
checked luggage or cargo.”

UAEis a signatory to the Montre-
al Convention of 1999, therefore, the
provisions of the said convention are
applicable. This is in accordance with
Article 354 of the Commercial Trans-
actions Law,which states: “Without
prejudice to the international con-
ventions to which the state is a par-
ty,the provisions of this section shall
apply to the air transport,subject to
the provisions set out in the follow-
ing articles.”

The aforementioned Montreal Con-
vention of 1999 mentions that the
airline may be liable for flight delays

Itravelled from Dubai to Mal-

except for reasons beyond theairline’s

|| MUMBALI:

Forex reserves jump to
new high of $651.5b

India’s for-

eign exchange reserves
jumped US$4.837 billion
to a new all-time high of
$651.51 billion for the
week ended May 31.

control. This is in accordancewith Ar- | =i e

ticle 19 of the Montreal Convention of
1999,which states,“The carrier is lia-

ble for damage occasioned by delay in

the carriage by air of passengers,bag-

gage or cargo. Nevertheless, the car- | §
rier shall not be liable for the damage | &

occasioned by delay if it proves that
it and its servants and agents took
all measures reasonably required to

avoid the damage or that it was im- |’

possible for it or them to take such
measures.”

In addition, for any delays, the air-
line may have to compensate the pas-
sengers. This is in accordance with
Article 22(1) of the Montreal Con-
vention of 1999, which states: “In
the case of damage caused by delay as
specified in Article 19 in the carriage
of persons the liability of the carrier
for each passenger is limited to 4,150
Special Drawing Rights.”

As per the website of IMF,the afore-
mentioned Special Drawing Rights
(SDRs) means,is an international re-
serve asset. The SDR is not a curren-
cy,but its value is based on a basket
of five currencies—the US dollar, the
euro, the Chinese renminbi, the Japa-
nese yen and the British pound. The
aforementioned SDR of 4,150 related
to compensation for delayed flights
has been revised to 5,346 SDR in
2019 related to the limit of liability
of airlines about compensation.

Based on the aforementioned provi-
sions of law and convention,you may
contact the airline based on the terms
and conditions related to compensation
for delayed flights that are mentioned
on your air ticket. You may also con-
tact the International Air Transport
Association (IATA) in the UAEand the
Dubai Aviation Authority for further
clarification on this matter.

Can employer refuse commissions,
sack employees for complaining

I have been working in a private
company for four years. For two
years, I have not received the com-
mission according to my agreement
with the company, and I have also
not received the annual leave allow-
ance.According to the employer, I
do not have the legal right to claim
them after two years, and therefore I
filed a labour complaint against the
employer, but after filing the com-
plaint, the employer dismissed me
from the work. My question: What
are the rights that I must claim ac-
cording to the labour law?

Annual leave regardless of the leave
duration according to Article 29 of
the labour law No. 33 of 2021 (“The
worker shall be entitled to a wage for
the accrued leave days if he quits the
work before using them,regardless of
the leave duration,with respect to the
period for which he did not obtain his
leave. He shall also be entitled to re-
ceive leave wage for parts of the year
in proportion to the period he spent
in work and it shall be calculated ac-
cording to thebasic wage.”Salaries or
any part of the salaries for the last
year of your service according to Ar-

In the previous
porting week, the
overall reserves had
dropped $2.027 billion
to $646.673 Dbillion.
“Touching a new mile-
stone,India’s foreign ex-
change reserves reached
a historical high of
$651.5 billion as on May
31,” RBI Governor Shak-
tikanta Das said in his
statement.

The previous high for
the kitty a crucial guard
against any disturbances

re-

in the external sector was
$648.87 billion on May
10. For the week ended
May 31,foreign currency
assets, a major compo-
nent of the reserves, in-
creased by
$5.065.51
billion to
$572.564
W billion. Ex-
pressed
‘ Ilin dollar
J terms, the

the effect
of appreciation or depre-
ciation of non-US units
like the euro, pound and
yen held in the foreign
exchange reserves. Gold
reserves decreased $212
million to $56.501 bil-
lion during theweek. The
Special Drawing Rights
(SDRs) were down $ 17
million to $18.118 bil-
lion, the apex bank said.
India’s reserve position
with the IMF was up $1
million to $ 4.326 billion
in the reporting week.

o st 3%
— e

ticle 54/9 of the Federal
Decree Law No. (20) of
2023 Amending Certain
Provisions of Federal De-
cree Law No. (33) of 2021
(“After one year from
the maturity date of the
right subject to a law-
suit, the lawsuit cannot
be heard with regards to
any of therights protect-
ed by this Decree-Law”,
any agreed upon commis-
sions,bonuses etc. for the
last year of your service
as per Article 54 men-
tioned above.

Gratuity based on Ar-
ticle 51 of the law (“The
foreign full-time Worker,
who has completed oneor
more years of continuous
service, is entitled to an
end-of-service gratuity
upon the end of his ser-
vice, calculated accord-
ing to the basic wage, as
follows: a. The wage of
21 days for each vyear
of the first five years of
service. b. The wage of
30 days for each vyear
in excess of that.” Ar-
bitrary dismissal based
on Article 47 of the law
(“1. The termination of
the Worker’s service by
the Employer shall be

unlawful if the termi-
nation of the Work-
er’s service is due to
his filing a serious
complaint to the Min-
istry or filing a case
against the Employer
that has been prov-
en to be true. 2. The
Employer is obligated
to pay a fair compen-
sation to the Worker
estimated by the com-
petent court, must not
exceed the wage of the
Worker for a period
of three months, cal-
culated according to
the last wage received
thereby.”)

Warning period as
per agreed in the con-
tract used on Article
43 of thelaw (“Thepar-
ty who does not abide
by the warning peri-
od must pay the oth-
er party a compensa-
tion called a warning
allowance, even if the
failure to warn does
not result in harm to
the other party. Such
compensation shall
be equal to the Work-
er’s wage for the entire
warning period or the
remaining part of it”).
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SKILL UPGRADATION

Tuesday, June 11, 2024

A short term training and over 100 job titles!

CHEF VERSUS COOK: WHAT’S THE DIFFERENCE?

(Cont. from last issue)

A Hunt for Skilled and
Qualified Chefs & Cooksex-
ists!

Skilled and qualified pro-
fessionals do not have to
roam around looking for
a job in this sector. On the
other hand,a hunt for them
is going on now. The best
way to sharpen your skills
and professionalism is to
complete one of the PRO-

GRADUATE COURSES,-
MASTER DEGREES, care-
fully designed DIPLOMA
programmes and SHORT
TERM CERTIFICATEPRO-
GRAMMES are available to

1 +SKILLS GURU* |

By Sajan MS

to start with: Thehotel man-
agement industry is one of
the fastest growing indus-
tries in the world. This in-
dustry offers a wide variety
of career options and pros-

TYPES OF CHEFS &

COMMI 3

CHEF DE CUISINE SAUCE CHgf (SAUCIER)

COOKS FROM A SINGLE STEM

(A few are given here. Countless TITLES still to be added)

CONTINENTAL COOK EXECUTIVE CHEF
ITALIAN COOK | ) SOUS CHEF
COCKTAIL MAKER N STATION CHEF (CHEF DE PARTIE)
COMMI1 EXPEDITER
COMMI 2 ’

PASTRY CHEF (PATISSIER)
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pects. The world
of hotel manage-
ment and cooking
is quite glamorous.
Agrowing number

of  international
e % hotel chains re-
,f_ ; E-S_ g o= a .
. & 52z § & quirea supply of
> s - = . 4 o .
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A key component
of the hotel man-
agement industry
is the ‘HOTEL’,
which focuses on
the CULINARY
ARTS’. Due to
the popularisation
of international/
traditional cui-

FESSIONAL CULINARY /
COOKING ARTS by join-
ing an affordable culinary
institute. Basic UNDER-

learn advanced and special-
ised skills in hotel manage-
ment and culinary arts.

Culinary arts-here is a few

sine, the entry of
global food chains,specialty
restaurants, and increasing
opportunities in food-relat-
ed industries,there has been

Etihad Airways carries 5.7 mn
passengers in four months

ABU DHABI: About 5.7
million passengers were
transported by Etihad
Airways in the first four

months of 2024. Over 1.4
million passengers were
carried by the airline, wit-
nessing an average pas-
senger load factor of 84pc
for the month, as per its

preliminary traffic statis-
tics for April 2024.

It is also worth noting
that the carrier’s fleet has
expanded to 89 aircraft,
serving 68 destinations
global-
ly. “In
April
2024,
we ex-
peri-
enced
39pec
year -
" on-year
growth in customers, fur-
ther underlining our posi-
tive growth trajectory and
contributing to a four per
cent boost in load factor,
despite a considerable in-
crease in capacity against
the same period in 2023,”

said Antonoaldo Neves,
CEO of Etihad Airways.

“Our year-to-date (YTD)
passenger figures at 5.7
million are 41pc higher
than at YTD April 2023,”
he added. He also under-
scored that their strong
first-quarter earnings
for 2024 is equal to the
total net income for the
full fiscal year 2023. “We
continue to grow our net-
work and our frequency to
match customer demand,
and in April,we successful-
ly reintroduced our much-
loved A380 onto our New
York route while announc-
ing plans to add it to our
flights to Paris from Nov
1 ,” Neves stated.

a long-standing shortage of
chefs.

If you have a passion for
cooking and want to make
a professional career in it,
here are a few Culinary Pro-
grammes for you to consider.
* Diploma in Food pro-

duction- The Diploma in

Food production is a 12

monthly Diploma course

with Industrial Training
* Diploma in Cookery
* Diploma in Bakery and

Confectionery
* Diploma in catering Management
« Certificate in Food Pro-

duction
 Certificate in Chinese and

Continental
« Certificate in Indian and

Tandoori
* Certificate Coursein Bakery
* Certificate Course in Food

& Beverage Service
 BHM in Culinary
« B Sc Catering Science and

Hotel Management
* B Sc Hospitality Studies
* Diploma in Food and Bev-
erage Services
Diplomain Food and Nutrition

* Diplomain Bakeryand
Confectionery

« BHM CateringTechnology

* Bachelor of Catering Technol-
ogy & Culinary Arts

* B Vocin Bakery and Cookery

« B Vocin International Cu-

linary Arts
* BA in Culinary Arts
* Diploma in Catering

Technology
* DiplomainCulinaryArts
* Certificatein Food Production
« BScin CulinaryScience
« Bachelor of Catering Tech-
nology and Culinary Arts
* BA in International Culi-
nary Arts
* Diploma in Culinary Arts
of Italian Cuisine
 BHM Culinary Arts
* Scope of career opportunities
after culinary art training
CULINARY ARTS opens
up endless career opportu-
nities in the booming food
service industry. A skilled
CHEF is always on the look-
out for suitable employment
opportunities. Here, a rich
professional career is just a
call away for a COOK.

[PEPCIL - ADVISORY

BEWARE OF UNSCRUPULOUS
AGENTS FOR OVERSEAS JOBS

Seeking employment abroad can be an exiting opportu-
nity,but it also comes with risks if the intended job-seek-
ers go through unauthorised agencies / personnel.

Unscrupulous agents / persons may exploit these
job-seekers through social media advertisements and
channels, leading to financial losses, unsafe working con-
ditions, fraudulent activities or even human trafficking.
Therefore,it is crucial to stay informed and CAUTIOUS -
among the overseas job aspirants. Job-seekers are advised
to protect themselves by following means:

1) Verify credentials of the recruitment agency / persons.
Ensure that, the recruitment agency / persons are li-
censed by the Ministry of External Affairs, OE, PRO-
TECTOR GENERAL OF EMIGRANTS, Government of
India.

2) Avoid any upfront payment in case asked for.

3) Seek legal advice through trusted advisors or Regional
Protector of Emigrants Offices.

4) Do not enter any dealings with lack of physical office
or any credibility of the advertisers without referring
their websites.

5) Do not deal with the unscrupulous agencies who are in-
consistent or give evasive answers to your questions.

6) Reporting Fraud:

If you suspect that an agent / person is doing fraud-

ulent activities related to overseas recruitment / em-

ployment, report it to the nearest POE Office, police sta-
tion ete. ete; your report can help to prevent others
from falling victims to scams.

Your safety and well-being are paramount, by staying
vigilant and informed,you can avoid falling prey to unscru-
pulous agents and ensure a secure legitimate path towards
overseas employment. VS Abdulkareem (President,
Indian Personnel Export Promotion Council — IPEPCIL).
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