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Air India Express plans
more international flights

MUMBALI: Expanding
its network and tapping
group synergies, Air In-

B

dia Express will focus on
connecting smaller -cit-
ies and towns with met-
ros as well as fly to new
overseas destinations,
according to senior offi-
cials. The airline, which
recently completed the
merger of AIX Connect
with itself, has a fleet of

around 90 aircraft and
the count is expected to
cross 110 by the end of

this fiscal.

As part of consolidat-
ing its airline business,
Tata Group has merged
AIX Connect with Air
India Express and the in-
tegration of Vistara with
Air India is scheduled to
be completed next week.

It also aims to fly to a

Air India top level
rejig ahead of merger

GURUGRAM: Air India
Group has announced
significant management
shifts in preparation for
the upcoming merger be-
tween Air India (AI) and
Vistara (UK), scheduled
for Nov 12.

Further, Air India
launched a new ser-
vice, “Fly Prior” offer-
ing travellers greater
flexibility for domestic
flights across India.

Vinod Kannan, cur-
rently CEO of Vistara
and Chief Integration
Officer for the merger,
will continue his inte-
gration role post-merg-
er. Reporting directly to
Air India CEO Campbell
Wilson, he will also join
the Management Com-
mittee.

Deepak Rajawat, Vis-
tara’s Chief Commer-
cial Officer, will become
Chief Financial Officer
of the newly expanded
Air India Express. Re-
porting to CEO Aloke
Singh, he will also assist
Group CFO Sanjay Shar-
ma with strategic initia-

tives. This shift moves
Vikas Agarwal, current
CFO of Air India Ex-
press, into a new role
within Air India.

Capt. Hamish Max-
well, Senior VP of Flight
Operations at Vistara,
will transition to an ad-
visory role with Air In-
dia Express CEO Aloke
Singh. Meanwhile, Capt.
Pushpinder Singh, COO
of Air India Express,
will return to flying du-
ties, with his successor
to be named later.

Deepa Chadha and Vi-
nod Bhatt, Vistara’s
SVP of HR & Corporate
Affairs and Chief Infor-
mation Officer, respec-
tively, will move to se-
nior roles within other
Tata companies. Vistara
CFO Niyant Maru will
retire at the end of his
term, having extended
his service to support
the merger process.

All other CXO po-
sitions and reporting
structures within Air

India Group remain un-
changed.

total of 55 destinations
by the end of March
2025 and has also ra-
tionalised its network as
part of Air India Group
strategy. Apart from
adding domestic routes,
the Tata Group-owned
airline will start flights
to more foreign destina-
tions, including Bangkok
and Phuket in Thailand,
the officials said. Air In-
dia Express Managing
Director Aloke Singh
said the airline would fo-
cus on tier-2 and 3 cit-
ies and towns as they
are the growth engines,
and the largest chunk of
the market is metro to
non-metro.

“On the regional short
haul international net-
work, it will be primar-
ily from Tier - 3 cities
to points in the Gulf,
MidEast, South East
Asia and going forward,
South Asia. Perhaps,
Far East in a couple of

(Cont. on page-2)

Taj group to add 120 hotels

MUMBAI: Luxury lodg-
ing brand Taj’s owner In-
dian Hotels Co plans to
add 120 hotels to its chain
over the next few years
across premium and mid-
range labels, including
its first one in Frankfurt
next year, in a bid to cap-
ture soaring demand for
travel and leisure spend-
ing.

As many as 11 of those
are scheduled for this
year, besides the 14 al-
ready unveiled. There
are 30 planned for next
year and 35 the year af-
ter, Managing Director
Puneet Chhatwal said.

Indian Hotels will open
the 1952-built Hessischer
Hof in Frankfurt in the
next 10 months marking
its first foray into conti-
nent Europe.

While the hospitali-
ty chain, backed by the
Tata Group, is evaluating
opportunities in western
countries and Southeast
Asia, Chhatwal said the
“focus remains on the In-
dian subcontinent.” It’ll

only “selectively” grow its
flagship Taj brand in key
international markets.

Demand for its luxu-
ry hotels has shot up as
affluent Indians with
high disposable incomes
splurge on experiences
and leisure. That helped
Indian Hotels more than
double its net income to
Rs 5.55 billion for dJu-
ly-Sept from the year-ago
quarter, lifting its stock
to an all-time high.

The Mumbai-based
company is also relying on
Indian weddings — near-
ly five million of which
are expected in Nov and
Dec this year — to boost
demand for its luxury ho-
tels. Chhatwal said 25pc
of Taj’s revenue is driven
by weddings.

The firm runs hotels
under the premium label
Taj and lower-tier labels
like Vivanta and Ginger.
It also operates an air ca-
tering service that works
with airlines from Singa-
pore Airlines and Air In-
dia to Delta and Qantas.

BIG BLOW TO INDIAN APPLICANTS
Canada ends fast-track student visas

OTTAWA: Canada has
abruptly terminated
its popular Student Di-
rect Stream (SDS) pro-
gramme, effective Nov
8 , ending a fast-track
study permit process
that had helped thou-
sands of international
students quickly secure
visas.

Launched in 2018, the
SDS by the Immigra-
tion, Refugees and Cit-
izenship Canada (IRCC)
aimed at simplifying the
visa application process
for students from 14
countries, including In-
dia, China and the Phil-
ippines, who met specif-
ic requirements.

These requirements
included a Canadian
Guaranteed Investment
Certificate (GIC) worth
C$20,635 and English
or French language test

scores. The streamlined
process allowed success-
ful applicants to secure
study permits in a mat-
ter of weeks, while pro-
cessing times under the
standard route often
extend to around eight
weeks for Indian appli-
cants.

The SDS cancellation
reflects Canada’s grow-
ing push to control its
international student
population amid housing
and resource strains. As
part of its 2024 policy
shifts, the government
set a cap of 4.37 lakh
new study permits for
2025, covering all lev-
els of education, includ-
ing postgraduate pro-
grammes.

Further tightening
measures include tough-
er language and academ-
ic benchmarks for stu-

dents aiming to qualify
for the Post-Graduation
Work Permit (PGWP),
limited work permits for
spouses of internation-
al students, and higher
financial proof require-
ments. The changes
come as Canada seeks
to balance the benefits
of its international ed-
ucation sector—host-
ing a record 8.07s lakh
study permit holders in
2023—with the need to
alleviate pressures on
housing and services.

As a result, interna-
tional students now face
longer wait times and
heightened eligibility
standards. Advisors rec-
ommend that students
begin their wvisa plan-
ning much earlier than
before to navigate the
new, more restrictive
landscape.
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Air India Express plans.. Singapore’s Changi Airport to
hike passenger, airlines fees

(Cont. from page-1)
years,” Singh said.He
also stressed that the
airline’s network strate-
gy is also deeply woven
into the group network
strategy.

Air India Express’ CCO
Ankur Garg said that
Bangkok and Phuket
are being looked at to
start services. To Bang-
kok, the flights are like-
ly from Tier-2 cities and
to Phuket, the service
could be from a metro,
Garg said.

Among other destina-
tions, the airline might
also explore the possibil-
ity of flying to Malay-

sia, Hong Kong and CIS
countries in the future.
“We don’t want to spread
too thin. We want to fo-
cus on Tier-2, 3 markets
from the metros. We
want to provide connec-
tivity between the full
service, long haul, wide
body side of the business
and the domestic Tier-
2, 3 cities,” Singh said.
In response to a ques-
tion, he said there are no
plans to have premium
economy class seats in
its flights. At present,
Air India Express offers
economy class seats and
business class seats in
some planes.

SINGAPORE: Singa-
pore’s Changi Airport
will charge passengers

and airlines more to fly
in and out of the city-
state to help finance a
S$3 billion ($2.3 billion)
upgrade of its terminals.

A passenger service
and security fee for peo-
ple departing from Sin-
gapore currently costs
S$46.40 a flight, which is
baked into ticket prices.
By April 2030, that will
come to S$58.40, a 26pc
increase. There will also
be a one-time increase to

India cancels Toronto consular camps

TORONTO: The Consul-
ate General of India in
Toronto said it is cancel-
ling some of its sched-
uled consular camps
after the Canadian secu-
rity authorities conveyed
their inability to pro-
vide minimum security
protection to its organ-
isers. The announcement
comes days after an in-
cident of violent disrup-
tion by protestors carry-
ing Khalistani flags at a
consular event co-organ-
ised by the Hindu Sabha
temple in Brampton and
the Indian Consulate.
“In view of the secu-
rity agencies conveying
their inability to provide
minimum security pro-
tection to the commu-
nity camp organisers,
the Consulate has de-

cided to cancel some of
the scheduled consular
camps,” the Consulate
General of India said in
a post on X. On Nov 3,
the protest occurred at
the Hindu Sabha temple
in Brampton and unver-
ified videos circulating
on social media appeared
to show demonstrators
holding banners in sup-
port of Khalistan. The
protestors clashed with
people and disrupted the
consular event. The inci-
dent was condemned by
Prime Minister dJustin
Trudeau who said every
Canadian has the right
to practise their faith
freely and safely. India
condemned the attack
with an expectation that
those indulging in vio-
lence “will be prosecut-

ed”. In a statement, the
Ministry of External Af-
fairs said that New Del-
hi remains “deeply con-
cerned” about the safety
and security of Indian
nationals in Canada. The
relations between India
and Canada came under
severe strain following
Justin Trudeau’s alle-
gations in Sept last year
of a “potential” involve-
ment of Indian agents
in Khalistan extremist
Hardeep Singh Nijjar’s
killing. New Delhi reject-
ed Trudeau’s charges as
“absurd”. India has been
maintaining that the
main issue between the
two countries is that of
Canada giving space to
pro-Khalistan elements
operating from Canadi-
an soil with impunity.

Indian-Americans

NEW YORK: Members of
the Indian-American com-
munity welcomed Donald
Trump’s victory in the US
presidential election, saying
the country needs a “strong
leader” like him who will
deliver on his promises to
tame inflation and curtail
illegal immigration.

“We have seen what
Trump did for four years
and then we saw the
Biden-Harris administra-
tion for four years. The
difference was very clear,”-
said American cardiologist
and community leader Dr
Avinash Gupta.

Gupta highlighted that
during Trump’s first presi-
dency, the economy was in
good shape, there were no

new wars, he was good for
India-US friendship and the
borders were secure. Gupta
added that because of the
wars going on in Ukraine
and in the Mid-East, “we
need a strong leader who
can put an end to all these
wars and achieve global
peace. We know that Trump
is not a typical politician,
so only he will be able to
achieve this.”

Earlier this year,
Trump had pledged to end
Ukraine’s war with Russia
after its President Volody-
myr Zelenskyy reached out
to Trump to congratulate
him on his Republican pres-
idential nomination. “... I,
as your next President of
the US, will bring peace

to the world and end the
war that has cost so many
lives and devastated count-
less innocent families. Both
sides will be able to come
together and negotiate a
deal that ends the violence
and paves a path forward
to prosperity,” Trump had
said.

“Definitely, I think if
somebody can stop the war,
Trump can stop the war,”
Gupta said. Trump had also
vowed that if he returns to
the White House, “inflation
will vanish completely”.
Deepa, an Indian-American
small business owner in the
White Plains area of New
York, said she voted for
Trump in the election. Out-
lining her reasoning behind

the aviation levy from
S$8 to S$10 in 2027

The operator of one of
Asia’s most-loved air-
ports said in a statement
that the hike in fees, be-
tween 2025 and 2030,
will aid in covering the
cost of rising demand for
air travel while enabling
the airport to stay com-
petitive.

“As a major air hub
for the Asia-Pacific re-
gion and beyond, Changi
Airport is well-poised to
serve this rise in demand
and provide better con-

nectivity to travellers,”
it said. “The aviation sec-
tor will continue to be a
key driver of economic
growth for Singapore and
provide more and better
jobs for Singaporeans.”
Most of the money will
go toward upgrading bag-
gage handling systems,
expanding check-in desk
facilities, improving air-
side infrastructure and
also paying for some wid-
er refurbishments of the
facilities outright, such
as Terminal-3, which will
be 20 years old by 2030.

Singapore Airlines to invest
Rs 3,199 cr in Air India

NEW DELHI: Singapore
Airlines (SIA) will make
an additional investment
of Rs 3,194.5 crore in
Tata Group-owned Air
India post-merger of
Vistara in Nov.

The merger will result in
Singapore Airlines having a
25.1pc stake in the enlarged
Air India. Full-service car-
rier Vistara, which started
flying on Jan 9, 2015, is a
joint venture between Ta-
tas and Singapore Airlines,
where the latter holds a
49pc shareholding.

SIA Group said its con-
sideration for the merg-
er comprises the 49pc in-
terest in Vistara and Rs
20,585 million (Rs 2,058.5
crore) in cash in exchange
for a 25.1pc equity interest
in the enlarged Air India.
Post-merger, SIA expects

to recognise a non-cash ac-
counting gain of around
S$1.1 billion and also start
equity accounting for its
share of Air India’s finan-
cial results.

The merger includes an
agreement for SIA to con-
tribute its share of any
funding previously provided
by Tata prior to the comple-
tion of the merger, together
with relevant funding costs
up to Rs 5,020 crore that
would allow it to maintain
25.1pc stake in Air India.
“SIA’s additional capital in-
jection is expected to be Rs
31,945 million (equivalent
to S$ 498 million), based
on Tata’s funding to Air
India to date. This will oc-
cur after the completion of
the merger and within Nov
2024 through subscription
to new Air India shares.

hail Trump

her support for Trump,
Deepa, who requested that
only her first name be
used, said that Trump has
served as president before
and “knows what should be
done for the country. He is
the right person.”
“Everyone has their per-
sonal choice. I think Trump
is better,” she said. When
asked about Harris, who
could have been the first
woman President of the
country, Deepa said: “Her
being a woman does not
matter. (The Democrats)
never deliver on their prom-
ises. They say they will do
something but they don’t.
Trump is not like that. He
does what he says,” Deepa,
who lives with her young

family in the Long Island
area, said.

A New Jersey-based
businessman, who did not
wish to be identified, said
that business owners are
facing extremely difficult
times due to high prices
and the current state of
the economy. “Businesses
are hurting. It is becoming
unsustainable,” he said.
With pressing domestic
issues like inflation and
illegal immigration hurt-
ing the country as well
as impacts of global con-
flicts such as the wars in
Ukraine and the Middle
East, what the US needs
is a leader like Trump to
tackle these challenges, he
added.
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER

CLICK ON THE LINK / WEBSITE BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

URGENTLY REQUIRED

*_EMRILL-DUBAI

A Reputed Semi - Govt. Facilities
Management Company

Client Interview on 21st November,
2024 (Thursday) @ Our Office in Kochi.

CATEGORY SALARY (AED)
MULTI SKILLED TECH-MEP  (UPTO 1800)

BMS OPERATOR (UPTO 1750)
PLUMBER (UPTO 1500)
MECHANICAL TECHNICIAN (UPTO 1700)
CARPENTER (UPTO 1300)
HVAC TECHNICIAN (UPTO 2200)
MEP TECHNICIAN (UPTO 2200)

OT + FREE FOOD / FOOD ALLOWANCE (AED 300) +

ACCOMM. & TRANSPORTATION FOR ALL

CATEGORIES * VACANCIES ARE IN LARGE NUMBER.

*ITI/ Diploma for All Trades except for Plumbers & Carpenters.

*Min. 3 - 5 yrs. exp. in Facility Maintenance.

* Gulf Exp. & Candidates from South India Preferred.

* Age below 42 yrs.

For More Details Message Us on WhatsApp: 8138829069

Send Your CVs Immediately To:
cansunfmc@gmail.com

0484-4855383/2378331/8138829069
ii cansun manpower consultants

LIC.NO: B-0850/KER/PART/1000+/5/9189/2016
3901618 Kar w Lang, Kochi-687016,Kerala

| Tel+91-484-4855383 / 2378331, 3138829069

https://www.cansun.in/

FOREX RATES

As on 11th November, 2024 (In rupees)

Currency Buying | Selling
US Dollar 84.50| 83.99
Euro 9255 91.84
Australian Dollar 57.29 | 56.61
Japanese Yen 61.77 | 61.06
Canadian Dollar 0.57 0.56
Singapore Dollar 65.01 | 64.30
Swedish krona 8.08 8.08
UAE Dirham 23.12| 22.86
Swiss Franc (CHF) | 97.98 97.98
British Pound 110.29 | 109.58
New Zealand Dollar | 52.11 51.25
Thai Baht 2.58 2.52
Hong Kong Dollar 10.81 10.81
Saudi Arabian Riyal | 22.39 | 22.39
Bahraini Dinar 22412 | 224.12
Chinese Yuan 11.88| 11.88
Danish Krone 12.31 12.31
Kuwaiti Dinar 274.03 | 274.03
Malaysian Ringgit 20.19| 19.59
Omani Rial 218.33(218.33
Qatari Riyal 23.07 | 23.07
South African Rand 4.80 4.80

Nurses (BSc, 2 Yrs Exp, Dataflow Required) SR 3500+200
Surveyor (Exp in Auto CAD 3D elevation) Negotiable

C.A.T. IN RNATIONAL L.L.C.

SAUDI ARABIA

CLIENT
R WALIMBAI ON: 16 TH NOYEMEER 2023

QC INSPECTOR - CIVIL / COATING / E&I / HVAC /
MECHANICAL / TELECOM / WELDING

URGENTLY REQUIRED FOR SAUDI ARABIA
CLIENT INTERVIEW ON ZOOM -SHORTLISTING IN PROGRESS

Estimator (Exp in Steel Fabrication) Negotiable
Estimation Engineer (Exp in Aluminium Co) SR 3500

e e grserouti Bl SOR02%) | QCSUPERVISOR - CIVL/ COATING / E81 /MECHANICAL
Steel Fabricator SR 1800 QC MANAGER , WELDING ENGINEER Vacancies

Workshop Engineer (Steel/Crusher Plant) Negotiable : —— in Large ;
Quality Controller (Exp in Plastic Pipes Co) Negotiable Min'd s ol sl cxperionco In 085 G55 sy, Aty

ARAMCO will be highly prefered.

JABAL TARIQ TOURS & TRAVELS

801 / CHAITANYA CHS. 5.V. ROAD, RAM MANDIR SIGNAL,
GOREGAON (W) MUMBAI -400062. TEL. : 022-47500883
Email ; jabakesumes2024Bgmai com

gyt 4wt Wigh site: www.jabal.in MUMBAI : 8087673749 ( Juveriya )

Machine Operator (Exp in PVC Film o Plastic Factories) SR 2500
Accommodation, Transportation, Insurance provided by the Company.
Interested candidates, pls send the CVs & docs at: cv@smartco.net.in

Jesiyee Smart Training & Sourcing Co.
HV' 102, 1st Fir., Bismillah Heights, Teli Mohalla, Nagpada, Mumbai-8.
Tel: +91 22 48016710 / Whatsapp: 7309764818

ETPEic-Jl L ic. No.: B-1225/MUM/PART/1000+/5/9545/2019

Lic. No. B-0715/ MUM, PER/ 1000+,'5/ 3816/ 1893

https://jabal.in/

https:/smartco.net.in/
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Splendors of North Kerala (5N/6D)

. WAYANAD

Muthanga Wildlife Sanctuary
Banasura Sagar Dam
Meenmutty or Kanthanpara
waterfalls

@ CALICUT

Calicut Beach

Thali Temple

Kappad Beach,
Pazhassiraja Museum
Beypore Beach.

@ BEKAL

Bekal Fort
Bekal Beach

Conclude your tour with the
beautiful memories at Mangalore

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805
022-22077955/56/57 | SOUTH@FLYCREATIVE.IN

WWW.FLYCREATIVE.IN | WWW.FLYCREATIVEGLOBAL.COM
www.flycreative.in

WALK-IN INTERVIEW
FREE RECRUITMENTY

Attend CLIENT INTERVIEW on 15th November 2024
in CHENNAI and on 20th November 2024 in COCHIN

EQUATE PETROCHEMICALS (PROJECTS)
(Through Their Reputed Contractor)

B E (Mech or E&I) with 5 years’ experience or Diploma
(Mech) with 10 - 15 years’ experience in Oil & Gas
construction coordinate activities.

Diploma (Mech or Metallurgy) with 8 years’ experience of
piping & welding experience in Petrochemical /Refinery
of Oil and Gas industries. CSWIP 3.1, AWS, NACE Level-1 /
AMPP Certifications are preferred.

PROJECT COORDINATORS

QA/QC INSPECTORS

Diploma (Mech or Metallurgy) with 7 years of experience
as fabrication & erection supervising in construction
activities and Proficient in P&ID, ISO, and GA drawings.

PIPING SUPERVISORS

Diploma (Elect) with 5 years in Construction &
commissioning with Oil/Gas industries in shutdown
experience or ITl passed with min 10 years' electrical

experience in E&I works, including cabling, instrument
installation, loop checking, commissioning etc.

INSTRUMENT SUPERVISORS

Diploma (Elect) with 5 years in Construction &
commissioning with Oil/Gas industries in shutdown
experience or ITl passed with min 10 years' electrical

experience in LV, MV, transformer installation, UPS
operation, and commissioning etc.

REPORTING TIME : 8:00 AM SHARP

'INTERVIEW LOCATIONS

15th November plipZ:! 20th November 2024
(CHENNAI) (COCHIN)

RAJ PARK HOTEL, 180, TT HOLIDAY INN HOTEL, A-Junction,
Krishnamachari Rd, 33/1739, National Highway, Bypass,
Parthasarathypuram, Alwarpet, Chakkaraparambu, Vennala, KOCHI,
CHENNAI, Tamil Nadu 600018 Ernakulam, Kerala 682028

Emergency Contact No: Mr. Vinothkumar, +91 9789780278
Please carry ORIGINALS & COPIES with you during interview (1) Updated CV

(2) Recent Photo (3) Education Certificates (4) Training Certificates (5) Salary
Slips (6) Experience Certificates (7) Original Passport

ELECTRICAL SUPERVISORS

Attractive Salary, Accommodation, Transportation, Airfare, medical,
Insurance and other henefits as per the Kuwait Lahour Laws.
G g e it oS Approved By
Z? Creative Enterprises Ministry Of External Affairs
ESTD.- 1979 -
Government Of India
License No: B - 0367 / MUM / PER / 1000+ /3 /570 / 1984

82/10, Badrikeshwar Bldg, Gr Fir, Patan Jain Mandal Marg, Marine Drive, Mumbai-2
Tel No: 022 - 2281 4421, Mobs: 8356073917 / 7506692237 / 8104132329

Email ID: gulfjobs.creative786@gmail.com
www.creative-india.com
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your questions.
6) Reporting Fraud:

IPEPCIL - ADVISORY
BEWARE OF UNSCRUPULOUS AGENTS FOR OVERSEAS JOBS

Seeking employment abroad can be an exiting opportunity, but it also comes with risks if the

intended job-seekers go through unauthorised agencies / personnel.

Unscrupulous agents / persons may exploit these job-seekers through social media advertisements

and channels, leading to financial losses, unsafe working conditions, fraudulent activities or even

human trafficking. Therefore, it is crucial to stay informed and CAUTIOUS - among the overseas
job aspirants. Job-seekers are advised to protect themselves by following means:

1) Verify credentials of the recruitment agency / persons. Ensure that, the recruitment agency /
persons are licensed by the Ministry of External Affairs, OE, PROTECTOR GENERAL OF EM-
IGRANTS, Government of India.

2) Avoid any upfront payment in case asked for.

3) Seek legal advice through trusted advisors or Regional Protector of Emigrants Offices.

4) Do not enter any dealings with lack of physical office or any credibility of the advertisers with-
out referring their websites.

5) Do not deal with the unscrupulous agencies who are inconsistent or give evasive answers to

If you suspect that an agent / person is doing fraudulent activities related to overseas recruit-

ment / employment, report it to the nearest POE Office, police station etc. etc; your report can

help to prevent others from falling victims to scams.

Your safety and well-being are paramount, by staying vigilant and informed, you can avoid fall-
ing prey to unscrupulous agents and ensure a secure legitimate path towards overseas employ-
ment. — VS Abdulkareem (President, Indian Personnel Export Promotion Council — IPEPCIL).
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PASSPORT TO GLOBAL JOB OPPORTUNITIES

I work in a company in
Dubai and earn a decent
salary. A start-up compa-
ny has offered me a job
that would require me
to run that company. I
am very keen to accept
the job offer, but I wish
to understand what my
rights would be if the
company suddenly shuts
down. Additionally, can
I get a clause added to
the contract to specify a
severance amount if the
company is to shut down?

In the UAE, a foreign
employee who has com-
pleted at least one year
of continuous service is
entitled to end-of-service
benefits at the end of his
service.

The amount of these
benefits is calculated on
the basic salary of an em-
ployee. This is in accor-
dance with Article 51(2)
of the Federal Decree Law
no. 33 of 2021 Regarding
the Regulation of Employ-
ment Relationships and
its amendments, which
provides for the end-of-
service benefits.

“The full-time foreign
employee, who complet-
ed a year or more in con-
tinuous service, shall be
entitled to end-of-service
benefits at the end of his

Can new employee demand
severance clause to contract? resigning during probation?

service, calculated accord-

ing to the basic salary as

per the following:

a. A salary of 21 days for
each year of the first
five years of service.

b. A salary of 30 days for
each year exceeding
such period.

Furthermore, Article 8 of
the Employment Law read
with Article 10 (1) of the

Cabinet Resolution No. 1

of 2022 on the Implementa-

tion of Federal Decree-Law

No. 33 of 2021 Regarding

the Regulation of Employ-

ment Relations, states gen-
eral terms and conditions
which may be included in
an employment contract to
be executed between an em-
ployer and an employee.
An employer may be pe-
nalised if it closes its op-
erations without paying
its employees’ entitlements
including  end-of-service
benefits. This is under Ar-
ticle 60 (1)(d) Federal De-

cree-Law no. (9) of 2024

Revising Some provisions

of Federal Decree-Law no.

(33) OF 2021 Concerning

Labour Relations, which

states: “1. Individuals who

commit the following viola-
tions shall be fined a min-

imum of Dhl lakh and a

maximum of Dh10 lakh.
(d). Closure or discon-

tinuation of an establish-
ment without following the
appropriate procedures for
settling workers’ dues is a
violation of this law, the
Implementing Regulation,
and the Resolutions issued
to implement it.”

Under the aforemen-
tioned provisions of law,
you should be entitled to
the end-of-service benefits
only after the completion
of one year of continuous
employment.

Furthermore, the rela-
tionship between an em-
ployer and employee is gov-
erned by the employment
contract, the provisions of
the Employment Law, Cab-
inet Resolution No. 1 of
2022 and its subsequent
amendment and ministeri-
al resolutions. Therefore,
your end-of-service bene-
fits and other employment
entitlements are protect-
ed by the provisions of the
Employment Law and its
subsequent ministerial res-
olutions, and it is not man-
datory to mention the same
in your employment con-
tract. However, for your
comfort, you may mutually
agree with your employer to
add an appropriate clause
in the employment contract
relating to your end-of-ser-
vice benefits.

Is notlce period necessary for

I am working in a main-
land company in Dubai
and am under probation.
What is the procedure for
me to resign from my po-
sition? Do I need to give
a notice period? Also, I
had signed a non-compete
clause. Does this apply
even under probation? Or
can I take a similar posi-
tion in another company?

An employee who intends
to resign during his or her
probation period in UAE
and join a new employer
thereafter needs to give one
month’s notice to his or her
current employer.

A new employer shall
compensate the current
employer with recruit-
ment or contract costs.
This is in accordance with
Article 9 (3) of the Feder-
al Decree-Law No. 33 of
2021 on the Regulation
of Employment Relations,
which states: “An employ-
ee who intends to move
on to another employer in
the UAE during the proba-
tionary period shall notify
his current employer in
writing at least one month
before the date on which
he intends to terminate
the contract, and unless
agreed otherwise, the new
employer shall compensate
the first employer for re-

cruitment or contract
costs.”
Furthermore, Article

12(5) (b) of the Cabinet
Resolution No.1 of 2022
on the Implementation
of Federal Decree-Law
No. 33 of 2021 Regard-
ing the Regulation of
Employment Relations
states that an employee
shall be exempted from
the non-compete clause
under the following con-
ditions:

“If the contract is ter-
minated during the pro-
bationary period.”

Based on the afore-
mentioned provisions of
law, you may need to
serve one month’s notice
to your employer if you
intend to join a new em-
ployer in the UAE.

Additionally, the
non-compete signed by
you may not apply if you
join a new employer who
is conducting similar
activities as your -cur-
rent employer because
you have resigned from
your current employer
while you are on proba-
tion. However, it is rec-
ommended that you re-
view the details of your
employment contract for
any additional provi-
sions.

Saudi tightens barhershop hygiene regulations

RIYADH: Saudi Arabia’s
Ministry of Municipalities
and Housing has banned
the use of tanning beds
and tattoo paraphernalia as
part of a comprehensive set
of new health regulations.

The new regulations pri-
marily aim to enhance pub-
lic health safety in barber-
shops, mandating stricter
sanitation practices and
prohibiting the reuse of
shaving razors.

Salons are now required
to provide sterilisation de-
vices to ensure all tools are
sanitised after each use.

Additionally, only cos-
metics and products ap-
proved by the Saudi Food
and Drug Authority will be
allowed.

The ministry framed
these changes as part of
an ongoing effort to mod-
ernise and improve men’s
grooming services across
the kingdom, while also
fostering a more organised
and investor-friendly urban
environment.

“These steps reflect our
commitment to improving
the quality of services and
supporting the growth of
investments in this sector,”
a spokesperson from the
ministry stated. Further
health guidelines include
restrictions on worker con-
duct, such as prohibiting
barbers from touching their
nose or mouth during ser-
vices and requiring them
to refrain from working if

Saudi launches first Al human travel companion

LONDON: SARA represents
Saudi Arabia’s progresswe
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approach to smart tourism.

The Kingdom of Saudi
Arabia’s Tourism Authori-
ty recently launched SARA,

they exhibit any symptoms
of illness.

To maintain hygiene,
eating and drinking are
banned within the salon
premises, and women are
only permitted to enter un-
der specific circumstances.

a cutting edge artificial in-
telligence (AI) digital hu-
man, to serve
as a brand am-
bassador, trav-
el companion
and personal
concierge for
Kingdom’s
tourism.
= The King-
dom has
claimed that SARA is the
first digital human travel
companion developed for
a national tourism board,
setting a new standard in
the industry.The tourism
authority showcased SARA
to visitors as a beta ver-
sion in the Saudi Pavilion
at the World Travel Market
(WTM) in London.
Utilising the latest ad-

BETA

vancements in generative
Al, SARA will showcase
Saudi’s innovative tour-
ism approach, enhancing
tourist understanding and
engagement through en-
gaging, interactive con-
tent.SARA offers a supe-
rior interactive experience
compared with basic Al
chatbots, utilising intent,
contextual understanding,
and learning from previous
questions.

She is portrayed as a
young Saudi national, em-
bodying the spirit of hos-
pitality and curiosity that
defines Saudi culture. Pas-
sionate about her homeland,
she has explored every cor-
ner, from the ancient ru-
ins of AlUla to the vibrant
markets of Jeddah.
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- PASSPORT TO GLOBAL JOB OPPORTUNITIES

FAQs regarding the New Passport Rules-2024

1 |-SKILLS GURU-I F
By Sajan MS

The reasons for traveling are numerous. While some individuals travel for
work, others do so for leisure. Some travel to study further, while others trav-
el to take a break from life. Similarly, others have business reasons to travel.
Travel is a wonderful way to learn a lot of things in life, be it for job search,
employment, entertainment or knowledge. Whatever the reason, travel opens
a huge door for us to explore the world beyond our imagination and immerse

Tatkal Passport
The Tatkal Passport
is one kind of passport
that the Indian govern-
ment issues for urgent
travel requirements.It is
a passport that is expe-
dited. The Ministry of
External Affairs intro-
duced the Tatkal scheme
to expedite the process-
ing of passport applica-
tions. It enables avoiding
the otherwise laborious
passport application pro-
cedure. Both new pass-
port applications and
passport renewal applica-
tions are eligible for the
Tatkal scheme. A Tatkal
passport fee does, how-
ever, cost more than a
standard passport.For
those who urgently need
a passport, getting a Tat-
kal passport in India can
be a practical choice. In
a shorter period of one
to three days, applicants
can receive their Tatkal
passport.
Eligibility for Tatkal
Passport in India as per
the new rules 2024 - It
should be noted that not
all applicants are qual-
ified to apply under the
Tatkal scheme. It is also
critical to remember that
the Tatkal passport ser-
vice is dependent on the
specific circumstances of
each case and is at the
discretion of theRegional
Passport Office authori-
ties.Before the final de-
cision, the applicant’s
compelling circumstanc-
es and the urgency of the
passport would be exam-
ined.Before submitting
an application for a Tat-
kal passport, it is crucial
to confirm that you are
eligible. The following
are the prerequisites for
obtaining a Tatkal pass-
port- - The applicant must
be a citizen of India+ To
get a Tatkal passport, the
applicant needs to pro-
vide evidence of urgen-
cy* In accordance with
the new passport rules,
the applicant must have
all the necessary docu-
ments for the passport
application.
Who cannot apply for
a Tatkal Passport? The

ourselves in many things.

The fields of Overseas Manpower Recruitment and Travel and Tourism are full
of jargon and acronyms. In order to make the ensuing journeys entertaining,
educational, and potentially life-saving, SKILLSGURU presents a few glossa-
ries explaining the domains of overseas manpower recruitment and travel and
tourism. Skills Guru hopes that people who are unfamiliar with it will find
this glossary helpful. Let us continue with Passport that ranks first in these
fields even though it is not regarded as a glossary.

following categories are
not eligible for the Tat-
kal passport facility:*Ap-
plicants born to Indi-
an parents in a foreign
country* Individuals de-
ported from other coun-
tries to India*An Indi-
vidual repatrlated from

/If:

another nation*Citizen-
ship granted to Indian
residents based on natu-
ralisation or registration
* Citizens of Jammu and
Kashmir and Nagaland *
Indians of Naga descent
who live outside of Na-
galand * Minors in Naga-
land * People Who Want
to renew passports with
short validities * Appli-
cants with Significant
Name Changes * Appli-
cants Looking to Reis-
sue Passports After They
Were Stolen or Lost *
Applicants who were in-
volved in a criminal case
* A person cannot obtain
a Tatkal passport if their
appearance, sex, Oor per-
sonal credentials (such
as their signature) have

tory of losing their pass-

changed * Adopted chil-
dren from both foreign
and Indian families * Mi-
nors who only have one
parent * Individuals who
have a negative police re-
cord, have been placed on
a watch list, have a his-

——

ports, or have previously
travelled using a forged
or fake passport * Chil-
dren born out of wedlock
and have a single par-
ent * Children conceived
through surrogacy*Cas-
es where the passport is
damaged beyond recogni-
tion * Change of father/
mother/spouse name
The important points to
note while applying for a
Tatkal passport.

* Both new passport
applications and passport
renewals can be complet-
ed through the Tatkal
passport service * Slot
availability at the Pass-
port Seva Kendra (PSK)
determines whether the
Tatkal passport service
is offered. It is best to
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schedule an appointment
as soon as you can -+ In or-
der to receive a passport
under the Tatkal scheme,
applicants must give sin-
cere justifications for
their need

* Candidates must car-
ry both the original doc-
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uments and their photo-
copies for verification,
and they must make sure
that all necessary docu-
ments are in order.

* The Tatkal passport
application may be re-
jected if any false infor-
mation is submitted -
How does one apply for
a Tatkal passport?

The first step is to
register as a new user
on the Passport Seva
Kendra’s (PSK) official
website. After register-
ing, go to your account
and choose to apply for a
new passport. Complete
the online application
form with the necessary
information. During the
online application pro-
cess, you will be prompt-

ed to choose the applica-
tion type. To apply for
a Tatkal passport, select
the Tatkal scheme op-
tion. You must pay the
relevant fee for the Tat-
kal passport after com-
pleting the application.
There are several ways
to pay for the fee online,
including challan at spe-
cific banks, credit/debit
cards, and net banking.
You will be able to make
an appointment at the
closest Passport Seva
Kendra (PSK) as soon as
the fee payment is com-
pleted. Select an appoint-
ment time and date that
works for you. Bring all
the required documents
to the chosen Passport
Seva Kendra (PSK) on
the appointed day and
time. For verification,
it is crucial to have both
the original documents
and their photocopies
with you.Your docu-
ments will be checked at
the Passport Seva Kend-
ra (PSK), and biometric
information such as your
fingerprints and photos
will be gathered. Be sure
to give the officials ac-
curate information and
to co-operate with them.
The Tatkal passport ap-
plication will go through
police verification on a
post-police verification
basis as per the case.
The Tatkaal scheme does
not require police verifi-
cation prior to passport
issuance.

Documents Needed for
Tatkal Passport Appli-
cation

In order to apply for
a Tatkal passport, you
must provide any three
of the following docu-
ments Aadhaar Card
- Voter Card « SC/ST/
OBC Certificate + PAN
Card -+ Ration Card
Arms Licence - Card of
Service Identity - Prop-
erty Documents.

Gas Bills ¢ Driving Li-
cene - Birth Certificate
+ Pension Documents -
Bank/Post Office/Kisan
Passbook < A student’s
identity card from an ac-
credited school.

(To Be Continued)
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