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Saudi surpasses Vision
2030 tourism targets

RIYADH: Saudi Ara-

bia has surpassed its
ambitious Vision 2030
goal of attracting 100
million visitors an-
nually achieving this
target in 2023, seven
years ahead of sched-
ule,according to a re-
cent report from In-
ternational Monetary
Fund (IMF).

IMF’s 2024 Arti-

cle IV Consultation
report sheds light on
the significant strides
made by Saudi Ara-
bia’s tourism sector,
which has emerged
as a central pillar of
the country’s strate-
gy to reduce its reli-
ance on oil. Last year
alone, tourism-gener-
ated revenues hit $36
billion, with the sec-

Panama deports 130
illegal Indian migrants

PANAMA CITY: Pana-
ma deported 130 Indian
irregular migrants who
had entered the coun-
try via the inhospitable
Darien jungle, under a
deal with the US. With
this deportation, Pana-
ma has expelled 219 mi-
grants in two weeks
Panama’s director of
migration Roger Mo-
jica told reporters the
Indians were deported
on a charter flight to
New Delhi for “irregu-
lar migration.” This was
the first such expulsion
outside of the Americas
under the deal, and the
fourth in total.
Washington has
pledged $6 million for
migrant repatriations
from the Central Amer-
ican nation in the hopes
of reducing irregular
crossings at its own
southern border.” At
the same press confer-

ence, US Security Atta-
che for Central Ameri-
ca Marlen Pineiro said
Washington was “very
grateful to the govern-
ment of Panama for all
this support,” adding
that: “Irregular migra-
tion cannot continue.”

The Darien Gap be-
tween Colombia and
Panama has become a
key corridor for mi-
grants traveling over-
land from South Amer-
ica through Central
America and Mexico to
the US.

Despite the dangers,
including attacks by
criminal gangs, more
than half a million un-
documented migrants
-- mostly Venezuelans
-- crossed the Darien
last year. Transit coun-
tries such as Panama
and Mexico have come
under increased pres-
sure from Washington

tor’s direct and indi-
rect contributions to
the national GDP now
standing at 11.5pc ,
a figure expected to
climb to 16pc by 2034.

Driven by an up-
tick in non-religious
tourism—fuelled Dby
international events
like Formula One, the
Asian Cup slated for

(Cont. on page-2)

ATl Express launches
Tvm-Riyadh flight

THIRUVANANTHAPURAM:
A long-standing de-
mand of expatriates

ram every Monday at
7.55 PM and will reach
Riyadh city at 10.40

from Kerala to have a
flight service to Saudi
Arabia’s capital Riyadh
from here has been ac-
ceded to by Air India
Express.

Air India Express
launched its flight ser-
vice to Riyadh from
Thiruvananthapuram
on Sept 9 as an Onam
gift to expatriates from
the southern state. The
flight, IX 521 will de-
part Thiruvananthapu-

PM. The return flight
IX 522 will depart from
Riyadh thesamenight at
11.20 PM and reach the
Kerala capital on Tues-
day at 7.30 AM. “Expa-
triates from Kerala and
Tamil Nadu working in
Saudi Arabia will ben-
efit from the new ser-
vice. There is already
a direct service from
Thiruvananthapuram to
Dammam in Saudi Ara-
bia,” The airline said.

MEASURE AGAINST GHOST LABOUR
Saudi to impose fines for hiring
foreigners without having jobs

RIYADH: Saudi govern-
ment’s Ministry of HR
plans to impose fines
ranging from SR 2 lakh
to a maximum of SR 1
million for recruitment
of one or more workers
from abroad without
having jobs for them .
If the offender is a
foreigner, he/she will be
deported from the king-
dom. The ministry will
be responsible for de-

to tackle the highly con-
tentious migration issue
in a US election year.
The July deal makes pro-
vision for a first phase
of deporting migrants
with a criminal record,
but could see the repatri-
ation of any person en-
tering Panama through
the notoriously danger-
ous and rugged Darien
Gap region.

tecting associated vio-
lations and refer them
to public prosecution to
weigh filing lawsuits
before the competent
court, Saudi news web-
site Akhbar24 report-
ed. The ministry said
the proposed modifica-
tions to the labour sys-
tem aim to incriminate
brokerage in phantom
(ghost) labour.

In recent years,Saudi
Arabia, home to a large
community of expat
workers, has sought to
regulate its job market
and boost its attractive-
ness and competitive-
ness.

Last year, the Min-
istry of HR unveiled
an authentication plan
via its Qiwa platform
obligating private sec-
tor institutions to doc-
ument 20pc of their

employees’ contracts
in the first quarter of
2023, 50pc in the sec-
ond half and 80pc in the
third quarter.

The plan is designed
to preserve rights of
parties to the contrac-
tual relationship and
provide a stable labour
environment conducive
for the employee’s pro-
ductivity increase and
boosting the job mar-
ket in the kingdom. In
2020, Saudi Arabia in-
troduced major labour
reforms, drastically im-
proving its sponsorship
system. The reforms,
which went into effect
in the ensuing year, al-
low job mobility and
regulate the exit and
re-entry visa issuance
for expatriate workers
without employers’ ap-
proval.
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Digital diplomacy
ingapore and India are closely linked due to historical
Sfactors. About seven to nine per cent of the population
of Singapore consists of Indian origins -- whose fore-
fathers migrated from Tamil Nadu to the Malay (Malaysia)
from which Singapore got separated in 1965. The Singapore
visit of Prime Minister Narendra Modi last week is signifi-
cant in more ways than one . The short visit was highlighted
by critical agreements on semiconductors, digital technol-
ogies, health and above all skill development. Collaborative
initiatives have been identified in areas such as mobility,
advanced manufacturing, artificial intelligence , healthcare,
sustainability and cyber security. At their talks,both lead-
ers also reviewed existing co-operation in the fields of de-
fence and security, maritime domain awareness, education,
fintech,new technology domains,science and technology and
knowledge partnership. Modi also announced the setting up
of an Invest India officein Singapore,which will be a hand-
holding of- fice for investors in Singapore in various
~ e yi(Uyes areas identitied in the six pillars.
( é( [(@«1&\6‘@“ Modi and his newly elected Singapor-
' ean counterpart Lawrence Wong seemed
to have a good chemistry between them. The
global chip industry is monopolised by a few com-
panies. Unfortunately,India is a late entrant into this
high-tech and expensive club. Supply disruptions during
the Covid-19 pandemic and the geopolitical tensions arising
out of China’s aggressive moves in the Taiwan Strait and
the South China Sea have brought great urgency to India’s
efforts to develop its own semiconductor ecosystem. Giv-
en the critical importance of semiconductor chips in virtu-
ally everything from missiles to mobile phones and from
cars to computers to cameras,the agreement with Singapore
has great strategic importance. By working together to
promote greater cross-border data flows and interopera-
bility of digital systems, Singapore and India can support
businesses from Asean and India looking to leverage new
growth opportunities in each other’s expanding digital
economies. The government’s $10 billion incentive package
and the recent approval of three semiconductor plants sig-
nal India’s determination to become a major player in the
global semiconductor supply chain. Nevertheless,to achieve
this goal, India needs strong international partnerships
and Singapore offers just that

By partnering with Singapore, India can tap into the
city-state’s advanced semiconductor ecosystem,benefiting
from its technological expertise and supply chain manage-
ment. Moreover,this partnership aligns with India’s broad-
er strategy of reducing dependence on foreign technology
and fostering self-reliance. The “Make in India” initiative,
coupled with strategic partnerships like this one, aims to
create a robust domestic manufacturing base that can com-
pete with established players like Taiwan and South Korea.
By collaborating with Singapore,India can accelerate this
process,bringing in best practices and advanced technolo-
gies that can boost its semiconductor manufacturing ca-
pabilities. Another critical aspect of this partnership is
workforce development.

Modi held a roundtable meet with top business leaders
and CEOs in Singapore, where he discussed about ways to
deepen economic linkages. Highlighting the reforms under-
way in India, which will encourage investment and innova-
tion, Modi invited Singaporean business leaders to look at
investment opportunities in India in sectors like aviation,
energy and skill development. At the roundtable with busi-
ness leaders,Singapore companies committed an investment
of around US$ 60 billion (over Rs 5-lakh-crore) in the next
few years. This is diplomacy at its best.

LIPSYNCH

“It is better to be hated for what you are than
to be loved for what you are not.” — Andre Gide

Saudi surpasses.. Keralite in Australia cabinet

(Cont. from page-1)
2027 and the World
Expo in 2030 — the
Kingdom has seen
a robust increase in
both domestic and in-
ternational visitors.
This surge has shifted
Saudi Arabia’s service
balance into surplus,
meaning the country
now earns more from
foreign tourists than
it spends on residents
travelling abroad.
This transforma-
tion, as noted by IMF,
is underpinned by sig-
nificant infrastruc-
tural developments
and luxury projects
such as Red Sea Glob-
al and Diriyah Gate.
These initiatives aim
not only to enhance
the Kingdom’s appeal
as a global tourism
destination but also
to preserve its cultur-
al heritage and bolster
infrastructure. The
report also observes a
decrease in outbound
tourism spending by
Saudi nationals,where-
as expatriates have
markedly increased
their leisure spending
within the Kingdom
post-COVID.

Jinson Anto Charls

KOTTAYAM: Scripting
history,a member of the
Malayali community has
been elected to the Aus-
tralian cabinet for the
first time.

Jinson Anto Charls,
originally from Pathana-
mthitta and the nephew
of Congress MP Anto
Antony, has become a
member of the new cab-
inet . Jinson has been
tasked with overseeing
sports, arts, culture, dis-
ability, multicultural af-
fairs,veterans and youth
welfare departments in
the Northern Territory
State Parliament. Jinson,
the son of Charls Antony,
Anto’s brother,contested
as the Labour Party can-

didate.

He moved to Austra-
lia in 2011 to work in
the nursing field and
has since held positions
such as director of Top
End Mental Health for
the Northern Territory
Government. Current-
ly, he is an adjunct lec-
turer at Charles Darwin
University. “Jinson’s
success has been a mat-
ter of great pride for the
Malayali community in
Australia. It is a proud
victory for him consider-
ing hearrived there only
11 years ago. He success-
fully completed numer-
ous management courses
and currently holds the
position of director at
a prestigious hospital,”
Anto said. The MP em-
phasised that migrants
from approximately 35
countries make up 30pc
of Australia’s popula-
tion, underscoring the
significance of Jinson’s
achievement for the
country’s Malayali com-
munity.

Anupriya is Jinson’s
wife. The couple has
two daughters: Aimie
Kaitlyn Jinson (11) and
Anna Isabel Jinson (5).

Singapore employers now
more optimistic on hiring

SINGAPORE : Things are
looking up for job seek-
ers here with a poll of em-
ployers showing that near-
ly half plan to hire in the
fourth quarter of 2024, the
first uptick in sentiment for
the year.

A total of 46PC of com-
panies surveyed plan to in-
crease their headcount,while
36 pc plan to maintain their
staffing levels and 17pc ex-
pect to have fewer staff,said
recruitment firm Manpow-
erGroup.

The firm surveyed 525
Singapore employers in July
about their hiring plans
from Oct to Dec and calcu-
lated the net employment
outlook, which is a measure
of hiring optimism defined
as the percentage of compa-
nies surveyed that intend to
take on new staff, minus the
percentage that intend to
downsize.

The figure for the fourth
quarter is 29pc after adjust-

ing for seasonal changes. It
is up nine percentage points
from the third quarter of
2024 and marks the first
improvement after three
consecutive quarters of de-
cline.

However, the fourth-quar-
ter figure is seven percent-
agepoints lower than that of
the fourth quarter of 2023.
ManpowerGroup Singapore
country manager Linda
Teo said: “We are at a tip-
ping point where the econ-
omy and job market could
either move towards recov-
ery or face a further slow-
down. Given Singapore’s
open economic landscape, it
remains to be seen if hiring
optimism will continue amid
global uncertainties.”

But for now,the optimism
for the fourth quarter is
broad-based, with employers
in eight of nine categories
expected to hire.

ManpowerGroup  noted
that the most competitive

sector is finance and real
estate, which has a net em-
ployment outlook of 64pc
, up 49 percentage points
from the previous quarter
and 18 percentage points
since the fourth quarter of
2023.

Nearly nine in 10 employ-
ers polled in this sector said
they found it difficult to get
the skilled talent they need.
The growing emphasis on
quantum and artificial in-
telligence technologies with-
in financial institutions is
expected to fuel job creation
in the sector,said Teo.

Communication services
also saw a big jump in hir-
ing expectations to 35pc in
the fourth quarter,from mi-
nus 33pc in the third quar-
ter. On the other hand, en-
ergy and utilities employers
are planning to cut back,
with the sector’s net em-
ployment outlook dropping
to minus 30pc from 20pc in
the third quarter.
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A Leading Group of Co. in BAHRAIN
CLIENT INTERVIEW AT MUMBAI
ON 15TH & 16TH SEP 2024

Division-Mechanical & Electrical & Central Garage
1) MECHANICAL HELPERS

Salary package: 100+30+0T

2) RIGGER - Salary package: 110+25+0T

3) ELECTRICIANS-STREET/ROAD LIGHT
(with exp in Building &Sub Stations) (Non Muslim)

Salary package: 130+25+0T

4) STRUCTURAL FITTERS
Salary package: 100-120+30+0T

5) GRINDERS - Salary package: 110+25+0T
6) FCAW Welders 2G/3G UPHILL
Salary package: 140+30+0T

7) SMAW Welders 3G/4G/6G UPHILL
Salary package: 140+30+0T

8) Fabricators-Tank/Structural Steel
Salary package: 110-130+30+0T

8hr Duty Age 21-42, ECR OK

&‘"‘\ K[:]RTHIK

/O INTERNEATIC

RA License B-0064/AP/PER/1000+/5/7468/2006

Naresh : +91 9502020230
Vijay : +91 7718812334
Raghu : 491 7718812335

Email : mum.karthikintl@gmail.com

Unit No. 226, 2nd Floor, Kalyandas Udyog Bhavan, Nr.
Century Bazar Signal, New Prabhadevi, Mumbai - 25
www.karthikinternational.in

www.karthikinternational.in

FOREX RATES

As on 12th September, 2024 (In rupees)
Selling

Currency

US Dollar

Euro

Australian Dollar
Japanese Yen
Canadian Dollar
Singapore Dollar
Swedish krona
UAE Dirham

Swiss Franc (CHF)
British Pound

New Zealand Dollar
Thai Baht

Hong Kong Dollar
Saudi Arabian Riyal
Bahraini Dinar
Chinese Yuan
Danish Krone
Kuwaiti Dinar
Malaysian Ringgit
Omani Rial

Qatari Riyal

South African Rand

Buying

84.78
93.31
56.99
0.61
62.68
65.16
9.08
23.27
99.42
110.38
52.47
2.59
11.73
23.10
230.01
12.70
12.9
281.16
20.20
224.14
23.82
5.14

83.78
92.31
55.89
0.58
61.68
64.21
7.29
22.72
97.92
109.38
51.17
2.46
10.42
22.15
215.01
10.30
11.9
266.16
19.05
212.14
22.07
4.20

il prices rebound-
ed slightly on
Wednesday after

a four per cent drop the
day before, but fell be-
low the $70-mark for
the first time in more
than two years as OPEC

reduced its forecast
for global o0il demand
growth.

Brent, the benchmark
for two thirds of the
world’s oil, was trad-
ing 0.48 pc higher at
$69.52 a barrel while
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Oil prices dip below $70

West Texas Intermedi-
ate,the gauge that tracks
US crude,was up 0.49pc
at $66.07 a barrel.
Brent settled 3.69pc
lower at $69.19 a bar-
rel,its lowest level since
December 2021. WTI
closed down 4.31 per
cent at $65.75 a barrel.
The producer alliance on
Tuesday lowered its oil
demand growth fore-
cast for 2024 and 2025
for the second consecu-
tive month amid signs of

slowing consumption in
major economies.

Global o0il demand
growth forecast for this
year is now projected to

reach two million bpd,

down 80,000 bpd from
the group’s previous es-
timate. For 2025, Opec
cut its forecast to 1.74
million bpd, down from
a previous estimate of
1.78 million bpd.

“The tone of the oil
markets remains down-
beat,” said Norbert
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KINGDOM OF SAUDI ARABIA
NATIONAL DAY

We are very pleased to
announce that, @®is coming
out with a special Saudi
National Day supplement
on 23rd September, 2024.
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Rucker, head economics
and next generation re-
search,Julius Baer. “The
fundamental headwinds
should persist. Demand
is partially
production grows in the
Americas, and the oil
market likely heads into
surplus supplies next
year,” Rucker said in a
research note.

The US Energy Infor-
mation Administration
expects Brent crude to
rise above $80 per bar-

stagnant,

ble India

rel this month and aver-
age $82 per barrel in the
fourth quarter of this
year.Global oil reserves
will begin to decline as
OPEC production cuts
result in oil consump-
tion exceeding supply.
The Department of En-
ergy’s statistics division
forecasts global oil pro-
duction to reach 102.47
million bpd in the last
quarter of the year,while
consumption is expected
to be 103.72 million bpd.
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Oman unveils free 10-day visit visa to boost tourism

MUSCAT: Oman has in-
troduced a free 10-day
visit visa for cruise ship
passengers and crew,aim-
ing to enhance its tour-
ism sector. Thenew policy
alsoincludes a one-month
visa option and updates
to the Executive Regula-
tions of the Foreigners’
Residence Law. This is to
boost tourism.

Cruise ship passengers
and crew members arriv-
ing in Oman are now eli-
giblefor a complimentary
10-day visit visa.

Lt. Gen Hassan bin
Mohsen Al Shuraiqi, In-
spector General of Police
and Customs, issued this
change through Decision
No. 132/2024. This deci-
sion amends certain pro-
visions in the Executive

Regulations of the For-
eigners’ Residence Law.
10-DAY FREE VISA:

one-month visa is also
available under similar
entry

conditions. The

Passengers and crew
members of cruise ships
can now receive a free
10-day visa. This visa is
granted upon the request
of the tourist ship agent.
It must be used within 30
days of issuance.

ONE-MONTH VISA
OPTION: For those re-
quiring a longer stay,a

must occur within 30
days of the visa’s issu-
ance.

This new policy marks
a significant step toward
attracting more interna-
tional visitors to Oman.

The decision brings the
following changes to the
Executive  Regulations
of the Foreigners’ Resi-

dence Law:
Article (1):
Visa Clauses:
One Month Visit Visa:
For those needing a lon-
ger visit, a one-month
visa 1is also available.
Like the 10-day visa, it
requires entry within 30
days of issuance and is

Updated

intended for extended
tourism.
Article (2): Updated

Visa Table Sequence:

Article (3): Removal of
Previous Visa Sequence:
Cancellation of Pre-
vious Sequence: The
previous sequence (12)
in the entry visa table
has been removed. This
change reflects the new
focus on the wupdated
visa options for tourists
and cruise ship visitors.

OTHER VISA OP-
TIONS FOR TRAVEL-
LERS: Apart from the
new 10-day free visit
visa,Oman offers sever-
al other visa types FOR
TOURISTS:

TOURIST VISA: Al-
lows for stays of up to
30 days and can be EX-
TENDEDFOR ANADDI-
TIONAL 30 DAYS.
BUSINESS VISA: Val-
id for up to 90 days,
designed for business
MEETINGS, CONFER-
ENCES, AND OTHER
PROFESSIONAL AC-
TIVITIES.

FAMILY VISIT VISA:
Enables family members
of residents to stay for
up to 30 days, with the
possibility of an exten-
sion.

Indlan embassy sponsors | Indla, Kuwait trade promotlons

Indla s Ambassador to Kuwalt Dr Adarsh Swaika gulded the trade promoton events 1nKuwa1t

KUWAIT CITY: Embassy
of India, Kuwait, hosted a
series of trade promotion
event from Sept 8 to 10 ,
2024 reflecting the in-
creasing co-operation in
the field of food security
between India and Kuwait.

A Buyer- Seller Meet
(BSM) in the Food and
Beverages (F&B) sector,
in collaboration with the
Trade Promotion Council
of India (TPCI), was suc-
cessfully held on Sept 8 at
the Grand Majestic Hotel
in Kuwait. The event saw
the participation of a del-
egation of 10 prominent
Indian F&B companies,
each showcasing a diverse
range of products.

In another collaborative
effort, the embassy, working
with the Federation of Indian
Export Organisations (FIEO)
and the Kuwait Chamber of
Commerce & Industry (KCCI),
organised a buyer-seller
meet focusing on food and
agricultural products on
Sept 9-10 at the KCCI Exhi-
bition Hall. The event saw
delegation of 30 leading In-

dian companies showcasing
an extensive array of food
and agricultural products.
The expo includes not only
traditional offerings but
also value-added products
derived from millets, latest
innovations in food process-
ing and sustainable packag-
ing, organic farming, Indian
spices,and frozen food items,
demonstrating the cutting
edge technologies of the Indi-
an food and agro processing
industries and India’s grow-
ing influence in the global
food industry.

Dr Adarsh Swaika, Am-
bassador of India to Ku-
wait, formally inaugurated
both the events signifying
the importance of these
events for bilateral collabo-
ration. Theinaugural event
was graced by the Emad Al
Zaid, Asst Director Gener-
al of KCCI, Dr Reem Alf-
ulaij, Director General of
Public Authority for Food
and Nutrition (PAFN),rep-
resentatives from Public
Authority Of Agriculture
Affairs And Fish Resourc-
es (PAAFR), commercial

banks and press and elec-
tronic media.

The visiting delegations
engaged in productive B2B
meetings with leading Ku-
waiti importers, hypermar-
kets and manufacturing
industries from the F&B
sector based in Kuwait.
Indian Business Profes-
sionals Council (IBPC) in
collaboration with embas-
sy of India also organised
a business networking
session which provided
the Indian companies an
opportunity to have B2B
meetings.

India is a global leader
in the production of spic-
es,milk and pulses and the
second largest producer of
tea,sugarcane,wheat,fruits
& vegetables. India’s top
exports globally include
rice,sugar,fresh vegetables,
marine products and sea
foods, fresh fruits, spices,
buffalo meat and more. In-
dia’s total exports to Ku-
wait crossed US$ 2 billion
in FY 2023-24, while food
and agriculture exports
amounted to approximate-

ly $ 350 million with top
food exports being basma-
ti rice, coffee (unroasted),
frozen shrimps and prawns,
sugar, boneless meat, ca-
shew nuts,onions etc.
7.India’s food process-
ing industry is also one
of thelargest in the world,
estimated to reach US$
1,274 Dbillion in 2027
from US$ 866 billion in
2022. Theindustry is pri-
marily export oriented
with commodities such

as processed fruits and
vegetables, Ready-to-Eat
(RTE) and Ready-to-Cook
(RTC), mozzarella cheese,
processed marine prod-
ucts,edible oils,beverages,
and dairy products. There
are more than 20 opera-
tional mega food parks,
371 cold chain projects,
and 68 agro-processing
clusters. India’s FDI in
this sector in 2023-24 is
estimated to be $608 mil-
lion.

Adani Airports launches app
to enhance passenger info

MUMBALI: Adani Airports
Holdings Ltd (AAHL) has
launched the “aviio” app
— a first-ever comprehen-
sive, digital transforma-
tion platform for the air-
port ecosystem — to bring
the aviation community
together and collaborate to
serve passengers better.
AAHL — a subsidiary of
Adani Enterprises,the flag-
ship company of the global-
ly diversified Adani Group

— manages seven airports,
and one more is expected to
go live in mid-2025.

By enabling airport
stakeholders with access
to real-time data through
“aviio”, passengers can
expect easier access to
airport information in the
form of updates related
to security checks, wait
times, gate change, and
bags on belt,among other
aspects.
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UAE bank to acquire large stake in Indian bank

uring an exclu-
sive TV inter-
view, UAE Am-

bassador to India HE
Abdulnasser Alshaali
revealed that an Abu
Dhabi-based bank is in
advanced negotiations
to acquire a signifi-
cant stake in an Indian
bank.

While the ambassa-
dor did not disclose the
name of the banks in-
volved, citing market
sensitivities, he con-
firmed that the invest-
ment could be valued
at billions of dollars,
reflecting the grow-
ing economic collab-
oration between the
two nations. While the

opportunity, the ambas-
sador noted that certain
unresolved issues must
be addressed before the
deal can proceed.

“There are some mat-
ters that need to be sort-
ed out for this to go
ahead,” Alshaali stated.
He expressed optimism,
however,that theseissues
would soon be resolved,
enabling the significant
investment to move for-
ward.

This potential banking
deal comes on the heels
of UAE Crown Prince
HE Sheikh Khaled Bin
Mohamed Bin Zayed Al
Nahyan’s recent visit to
India. During the visit,
he held key discussions

deepening bilateral ties
across various sectors,
including finance, trade,
and infrastructure.

EXPANDING RELATIONS

Ambassador  Alshaali
emphasised the broaden-
ing scope of UAE-India
relations, particularly in
trade and investment.
“We are the second largest
export destination for In-
dia,the third largest trade
partner and the fourth
largest investor,” he said,
noting the remarkable
progress in bilateral trade
flows and investment
projects.

The ambassador high-
lighted  that  discus-
sions during the Crown
Prince’s visit covered nu-

and advanced technolo-
gies. He also pointed out
the UAE’s commitment
to supporting India’s
energy security and In-
dia’s role in ensuring the
UAE’s food security.
Moreover,ongoing talks
focused on pharmaceuti-
cals, logistics, and super-
computing, underscoring
the multidimensional na-
ture of the relationship.
STRATEGIC TIES
Reflecting on the
deeper significance of
the Crown Prince’s vis-
it, Alshaali underscored
the “third-generation
connection” between the
UAE and India, noting
the strong people-to-peo-
ple ties that underpin the

ongoing talks on en-
hancing trade settle-
ment mechanisms, in-
cluding using local
currencies and digital
public infrastructure
for payments, such as
India’s UPI (Unified
Payments Interface).
The ambassador’s re-
marks signal a contin-
ued strengthening of
UAE-India relations,
with strategic invest-
ments in key sectors
like banking and ports
set to play a pivotal role
in deepening this part-
nership. As both na-
tions navigate the final
details of these deals,
the future looks prom-
ising for enhanced co-

with Prime Minister Nar-
endra Modi, focusing on

banking investment
represents a major

relationship.
He further mentioned

merous sectors,including
ports, renewable energy,

operation across vari-
ous economic spheres.

Is VPN banned 'ih"'UAE?Z What are the rules?ﬁ

Can you explain the rules
around using VPNs (virtu-
al private networks) in the
UAE? Are they legal? If yes,
is there a list of VPNs that
are to be used?

In the UAE,the use of VPNs
may not be considered illegal
if it is used as per the guide-

tions various lists of Internet
contents which are prohibited
in the UAE.

Clause 1: Bypassing and ac-
cessing blocked content:

This category includes In-
ternet content that allows
or helps users to access pro-
hibited content including
the proxy servers and Virtu-
al Private Networks services
(VPNs) that mainly allow ac-
cess to the prohibited content
on the Internet.”

Clause 14: Illegal Communi-
cation Services:

This category includes In-
ternet content that promotes
or allows access to illegal
communication services ac-
cording to a regulation or
decision by the competent au-
thority.”

Based on the aforemen-
tioned, it clarifies that while
VPNs arenot outright banned,
they should not be used to ac-
cess or bypass blocked or pro-
hibited content. VPN services
that facilitate such access fall
under the category of pro-
hibited content and are reg-
ulated accordingly. However,
there is no exclusive list of
the VPNs that are approved.
For further clarifications re-
lated to this matter,you may
consult a legal practitioner
in the UAEor TDRA.

the law, and those found guilty
can face imprisonment and/or
significant financial penalties.
This is in accordance with Ar-
ticle 10 of Law No. 34 of 2021
Concerning Combatting Ru-
mours and Cybercrimes, which
states: “Shall be punished by
imprisonment and a fine not
- less than Dhb
lakh and not ex-
ceeding Dh2 lakh
or either of these
two penalties,
whoever fraud-
ed a computer
network protocol
address by us-
ing an address
belonging to a
third party or by
any other means
for the purpose
of committing a
crime or prevent-
ing its discov-

ery.”
In addition,
Clause 1.9 of the
TDRA  Regula-
tory Policy on Internet Access
Management of 2017 defines
the term “Prohibited Content
Categories” and the same has
been detailed in Annex 1 of the
TDRA Internet Access Regu-
lations from time to time. The
said Annex 1 of the TDRA In-
ternet Access Regulations men-

panies and institutions, high-
lighting that there are no reg-
ulations which prevent the use
of VPN technology by compa-
nies, institutions and banks to
access their internal networks
through internet. However, the
users may be held accountable,
if it has been misused.

V

lines of the Telecommuni-
cations and Digital Govern-
ment Regulatory Authority
(TDRA). The TDRA stated
on July, assuring businesses
and the public that it is fully
committed to the safety and
the smooth flow of economic
activities for UAE-based com-

However,acts such as circum-
venting the information net-
work to commit a crime using
techniques to hide or disguise
one’s true IP address, such as
using someoneelse’s IP address,
to either commit illegal activi-
ties or avoid detection,are con-
sidered a serious offence under
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HIGH-PAYING MEDICAL COURSES without NEET SCORES!

(“SKILLS GURU” has
been humbly striving
to elevate the work-
place, labour, work-
force and work culture
by emphasising the
significance of differ-
ent professions and
learning how import-
ant they are. Due to
constraints, a large
portion of this work
cannot be described
in depth. Remember
that a successful life
is one in which you are
able to reject what is
useless, debilitating
and retarding and ac-
cept what is inspiring.
Without a passion for
one’s work, profession-
al success is unattain-
able. It will love you
back in the form of “a
contented and blessed
life” if you are passion-
ate about it. The rea-
son you get out of bed
in the morning is to
enjoy every workday.
If you are passionate
about something, you
can always find a way
to follow your dream,
no matter how many

q

obstacles you face.)
PART-V (Continuing
from Part IV of
previous issue)
* Radiology Technolo-
gy (DMRT /B.Sc MRIT
/M.Sc MIT & PhD Pro-
grams) - What is ra-
diology? It is thescience
that creates images of
the body’s organs in or-
der to identify any ill-
ness. The minimal radi-
ation dose that passes
through the body’s or-
gans is used to complete
the procedure. Diagnos-
tic radiology and inter-
ventional radiology are
the two subspecialties
of radiology. Because
radiology uses so many
different imaging
techniques, including
Ultrasound, Mammog-
raphy,CT,MRI,and Ra-
diographs,it has grown
to be a significant area
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By Sajan MS

of medicine. These days,
radiology is needed in
almost every area of
medicine. It aids in the
accurate and precise di-
agnosis of the illness
by doctors. Better care
is given to the patients,
and early detection may
even save lives.

ELIGIBILITY/PRO-
GRAMS available- The
Radiological Technolo-
gy programs areoffered
at different levels: Di-
ploma in Medical Ra-
diological Technology
(DMRT), Bachelors of
Science in Medical Ra-
dio Imaging Technolo-
gy (B.Sc MRIT), Master
of Science in Medical
Radio Imaging Tech-
nology (M.Sc MRIT),
and PhD or Research
Program in Radiology.
* Diploma in Radiologi-
cal Technology / Diplo-
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ma in Radio-diagnosis:
A person has to pass
the 10+2 exam with a
minimum of 50% (In
some State DMEs it is
45% ) in Physics,Chem-
istry, Biology, or Math-
ematics. This course is
known as DRT/ DMRT
and is of 2 Years dura-
tion. * Bachelor of Sci-
ence in Medical Radio
Imaging  Technology
(B.Sc MRIT) / Bachelor
of Science in Radiolo-
gy and Imaging Tech-
nology: A person has
to pass the 10+2 exam
with a minimum of
50% in Physics, Chem-
istry, Biology or Math-
ematics. This course is
known as B.Sc MRIT
and its duration is 3
to 4 years (varies from
Universities to Univer-
sities). * Master of Sci-
ence in Radio Imaging

Technology / Master
of Science in Medical
Radio Imaging Tech-
nology (M.Sc¢ MRIT):
A person needs to have
the qualification of
Bachelor’s program
and has to qualify the
Bachelor of Science in
MRITsuccessfully with
a minimum of 50%
and the duration of the
program is 2 years. ¥
Research Programs
/ Doctoral Degrees /
M Phil programs: The
program duration de-
pends of which 1 year
of internship is man-
datory. A person has
to pass the Master
Degree with highest
marks and must satis-
fy the additional req-
uisites set forth by the
Universities. These are
doctorate-level pro-
grams in the medical
science field. A candi-
date could pursue this
course after complet-
ing the Master pro-
grams in Radiology.
(To Be Continued)

CHINESE WORKERS REPLACE INDIANS

Wrong selection results in Indian
workers returning from Israel (Part-1)

NEW DELHI: A showpiece
bilateral jobs scheme, un-
der which Indians would
be taken to Israel to work
in the construction sec-
tor, after over one lakh
Palestinian workers were
banned in the wake of the
Hamas attack of Oct 7
last year, is threatening
to unravel.

Thekey reason is a glar-
ing skill mismatch after
an assessment process
that over-promised and
under-delivered when it
came to workers’ abili-
ties,an investigation bya
newspaper has found.

Israel has since taken
the unprecedented step of
allowing these workers
— drawn to move by an
average monthly salary,
after deductions, of over
Rs 1.9 lakh — to bere-de-
ployed in unskilled or in-
dustrial jobs in non-con-
struction sectors to avoid
“damage” to “important

relations” between both
countries. When contact-
ed,an Israeli embassy of-
ficial said that they are
aware of the complaints
from Israeli contractors
and changes in policy on
re-deployment and add-
ed that that the embassy
was not involved in the
recruitment of workers.
The paper reviewed
official data and inter-
viewed officials in Isra-
el and labour-providing
states in India, construc-
tion executives and work-
ers who have returned. It
found gaps between plan-
ning and practice, with
the “crisis-like” situation
potentially affecting the
reputation of Indian la-
bour abroad and putting
a question mark on the
nature of the scheme.
Now, almost four
months after the first
flight with workers land-
ed in Tel Aviv,Israeli ex-

ecutives point to a need
for “course correction”
while officials in India
admit there is “room for
improvement.” Manpow-
er agencies estimate that
between 500 and 600
workers, mostly recruit-
ed through government
channels, may have al-
ready returned home.
According to data from
the Israeli embassy,around
5,000 workers each have
been recruited through
two “pathways”: Gov-
ernment-to-Government
(G2G) handled by National
Skill Development Corpo-
ration (NSDC) and Busi-
ness-to-Business (B2B)
through private agencies
overseen by the Ministry
of External Affairs.
NSDC listed 3,000 slots
each for framework con-
struction and iron bend-
ing, and 2,000 positions
each for plastering and
ceramic tiling in the first

round of recruitment. For
these,three rounds of “pro-
fessional tests” were car-
ried out in Haryana, UP
and Telangana. Bind, Gup-
ta and Madheshiya were
among 4,825 candidates
who travelled to Israel
through G2G with another
1,276 ready for travel.
Israeli construction ex-
ecutives say the lack of
experience was acute, par-
ticularly from the G2G
pathway. “Through the
G2G bilateral route came
very young Indians, many
20-year-olds who had never
worked in construction...
They came from jobs like
farming and hair-cutting,
some did not even know
how to hold a hammer,”’
said Eldad Nitzen, chair-
man of Union Association
of Foreign Employment
Agencies in the Construc-
tion Industry in Israel.
Nitzen said the results
were positive when the

first batch of B2B work-
ers arrived. But by May,
he said, the “unsuitabili-
ty’’ of workers had creat-
ed a “terrible” situation.
“Israeli builders refused
to let them work on con-
struction sites... the (Is-
raeli) government finally
gave us permission to put
the G2G workers in un-
skilled jobs — factories,
cleaning, loading-unload-
ing, etc. The reputation
of Indian workers became
bad because Israeli build-
ers don’t know who was
B2B and who was G2G.
After this experience,the
builders got scared of
getting unskilled Indian
workers and asked us to
bring Chinese, Moldovan
and Uzbek workers and
those from other coun-
tries. I have heard more
than 500 G2G workers
have goneback to India,”’
Nitzen said.

(To be continued in next issue)
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