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their children in UAE now

ABU DHABI: The
Federal Authority for

More travel agents booked

Identity, Citizenship,
Customs and Port Se-
curity (ICP-

UAE) has

¥ 4 announced
amendments

to the proce-
. dures for reg-
ularising the
status of resi-
dency law vio-

e '.L lations related

to children.
This change

allows a head

of a family

for illegally advertising
overseas job vacancies

CHANDIGARH: The Pun-
jab Police have booked 18
more travel agencies across
the state for allegedly ad-
vertising employment op-
portunities on social me-
dia in an illegal manner.
The action by the Punjab
Police’s NRI Affairs and Cy-
ber Crime wings comes close
on the heels of registration
of at least 20 FIRs against
25 such illegal travel agen-
cies in August. The tally of
booked illegal travel agen-
cies has now reached 43.
The Protector of Emi-
grants, Chandigarh, which
comes under the Ministry
of External Affairs, had
red-flagged the adver-
tising on Instagram and
Facebook of jobs in foreign

countries by the unscrupu-
lous travel agencies.
Additional Director Gen-
eral of Police (NRI Affairs)
Praveen K Sinha said the
travel agencies were adver-
tising jobs abroad on Insta-
gram and Facebook without
possessing the requisite li-
cence and permissions.
“We checked the online
platforms, verified their
credentials covertly and
registered FIRs against
them,” he said, adding a
total of 18 new FIRs had
been registered under
Sections 24/25 of the
Emigration Act in vari-
ous NRI police stations
of Punjab, including at
Amritsar, SAS Nagar,
Ludhiana and Patiala.

who violates residen-
cy laws to transfer
the residency of their
children to the moth-
er, provided she is
employed and holds a
valid residency. The
Authority confirmed
that if the head of the
family a residen-
cy violator — wishes
to leave the country
along with his family,
the family head must
apply for exit permits

(Cont. on page-2)
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Prime Minister Narendra Modi met Prime Minister

of Thailand Paetongtarn Shinawatra at East Asia
Summit in Vietnam.
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More Etihad flights to Jaipur

ABU DHABI: Etihad Air-
ways is boosting its week-
ly flights between Abu
Dhabi and Jaipur to 10 a
week from Dec 15, 2024.

The airline said that

theannouncement,
coming less than four
months after the airline
began serving the Rajas-
than city, underlines the
route’s popularity.

Arik De, Chief Revenue
and Commercial Officer

at Etihad, said: “This ex-
pansion gives Indian trav-
ellers easy access to both
Abu Dhabi and Dubai,
while offering smooth

connections to our glob-

al network, all with the
promise of an exceptional
flying experience.”
Etihad Airways carries
more than 12 million pas-
sengers in eight months.
Guests flying from Jai-
pur to the US can take

advantage of the US Cus-
toms and Border Protec-
tion (CBP) facility at Abu
Dhabi, streamlining the
immigration process and
ensuring a hassle-free
journey.

The increase
in the Jaipur
frequency fur-
ther highlights
Etihad’s deep-
ening commit-
ment to the
Indian mar-
ket, where the
airline has in-
creased its ca-
pacity by more than a
third over the past 12
months and recently cel-
ebrated the 20th anniver-
sary of its first service
to the sub-continent. The
flights will be operated
with Airbus A320 planes.

With visa-free travel to 187 countries, Canada’s outhound tourism is surging

OTTAWA: Canada’s
tourism sector has seen
a remarkable surge,
thanks to the recent vi-
sa-free travel expansion
to 187 countries as of
Oct 2024. This includes
major destinations such
as the Bahamas, the
US and Australia. This
move has made interna-
tional travel more ac-
cessible for Canadians,
leading to an increase
in outbound tourism
and strengthening the
nation’s global connec-
tivity.

Located in North
America, Canada
stretches across ten
provinces and three ter-
ritories, from the At-
lantic to the Pacific,
reaching into the Arc-
tic Ocean. As the sec-
ond-largest country by
total area, it boasts the
world’s longest coast-
line. In 2023, the US
ranked as the top des-
tination for Canadi-
an travellers, followed
closely by Mexico.

“The expansion of vi-
sa-free access to 187

countries, including ma-
jor tourist destinations
like the Bahamas, the
US and Australia, is a
significant milestone for
Canada’s tourism indus-
try. This development
not only simplifies glob-
al travel for Canadians
but also reaffirms Can-
ada’s role in enhancing
international connec-
tivity. With outbound
tourism projected to
grow at a seven per cent
CAGR through 2027,
the sector is poised for
sustained growth,” com-

mented Anup Kumar Ke-
shan, Editor in Chief of
TTW. He further noted
that the surge in tour-
ism brought over Cana-
dian $35 billion in eco-
nomic benefits in 2023,
strengthening Canada’s
reputation as a cultural-
ly vibrant and globally
integrated nation.

In 2023, Canada’s
tourism sector made
a vital contribution
to the national econ-
omy, generating over
CA$35 billion This
surge in tourism has

supported numerous
industries, including
hospitality, transpor-

tation, and retail, and
has created jobs across
the country. Both do-
mestic and interna-
tional travellers have
played a crucial role
in driving economic
growth, making tour-
ism an essential part
of Canada’s econom-
ic framework. The in-
dustry continues to be
a catalyst for cultural
exchange and employ-
ment opportunities.
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Air India orders 85 Airbus Jets

MUMBALI: Air India has cal discounts, according to avoid revealing their said that Air India was

continued a dramatic to Cirium Ascend data. fleet strategies to com- the airline behind the
bid to recapture } i i } i order, which
a place among | Ajp Arabia early bird booking open till Oct 20 |involves exer-
op carriers by SHARJAH: Air Arabia, the leading low-cost carrier in the Mid- clsifig  options
placing a new or- i _ ) : and comes
. dle East and North Africa, unveiled an extraordinary early bird
der for 85 Air- } led “S lo” with di d off £ barely a year
bus jets and now promotion calle uper seat sale” with discounted offers on five after it  or-

eyes more Boe-
ings on top of an
historic purchase
of almost 500
jets from the two
plane makers, in-

lakh seats across the company’s entire network.
The promotion includes non-stop flights from India to three air-
ports across the United Arab Emirates (Sharjah, Abu Dhabi and
Ras Al Khaimah) and beyond to other onward destinations like
Milan, Warsaw, Krakow, Athens, Moscow, Baku, Tbilisi, Almaty
and many more with fares starting from Rsb5,727 one way.
This early bird offer is available for booking tillOct 20, 2024,

dered 250 new
jets from Air-
bus and 220
from Boeing to
revive its sta-
tus with an all-

dustry sources new fleet. Two
said. with travel dates spanning from March 1, 2025, to Oct 25, 2025. of the sources

Airbus said an | The Rs5,727 ticket sale extends to non-stop flights originating | .iq4  Air In-
unnamed cus- | from Mumbai, Delhi, Ahmedabad, Jaipur, Nagpur, Kolkata, Goa, | 4ia was also
tomer had placed Bengaluru, Hyderabad, Chennai, Thiruvananthapuram, Kochi, |;, talks for a
an order for 75 | Coimbatore and Kozhikode into Sharjah, Abu Dhabi and Ras Al potential top-

A320-family jets
and 10 long-haul

Khaimah in the UAE and beyond.

up order from
Boeing. Air In-

A350s — a deal worth Airlines frequently keep petitors.

$6.3 billion after typi-

Working

(Cont. from page-1)
enabling them to de-
part without fines or
fees during the grace
period for regularising
their status. And, if
the father is residency
violator and his chil-
dren want to regular-
ise their status, they
may do so through
the mother if she is
employed. Father can
transfer the residency
sponsorship to mother
if they are employed.

to 26pc compared with
the period last year. An
analysis by travel portal
Ixigo showed that the in-
creased capacity and the
recent fall in oil prices

their names under wraps

Three industry sources

dia did not immediately
respond to a request for

mothers can sponsor their.....

In a media state-
ment, the Authori-
ty clarified: “Family
members are allowed
to leave the country
or regularise their sta-
tus as appropriate if
the head of the family
and their family mem-
bers are violators. If
the head of the family
benefits from the ser-
vice of issuing a visa,
the residency of the
family members un-

der his sponsorship is

Average airfares on domestic routes
dropped 20 to 25pc amid festivals

MUMBALI: Average air-
fares on many domestic
routes have dropped 20

are key factors contrib-
uting to the decline in air
ticket prices. The prices

refer to one-way average
fares based on a 30-day
APD (advanced purchase
date).

For 2023, the time pe-
riod considered is from

not cancelled, provid-
ed they are benefiting
from the granted grace
period.”

The Authority also
explained that if the
violating worker wish-
es to remain with their
current employer, the
employer must apply
for a work permit re-
newal through the
Ministry of Human
Resources and Emira-
tization’s channels, in
line with established

Nov 10 to 16, while for
this year (2024) , it is
from Oct 28 to Nov 3,
- coinciding
.| with the pe-
- riod around
Diwali.
\ The anal-
® ysis indicat-
ed that the
maximum
\' decline in av-
erage airfare
was 38pc for
a  Bengalu-
ru-Kolkata
flight, drop-
ping to Rs
6,319 this
year from Rs
10,195 last
year. The ticket price
on the Chennai-Kolk-
ata route has fallen by
36pc to Rs 5,604 from
Rs 8,725, while the av-
erage airfare for a Mum-

procedures to continue
the contractual rela-
tionship.
Work permit cancellation
If the current em-
ployer seeks to resolve
the violating worker’s
status by cancelling or
reporting work aban-
donment they must
submit a work permit
cancellation service
request through the
Ministry’s channels or
report the work aban-
donment.

bai-Delhi  flight has
dropped by 34pc to Rs
5,762 from Rs 8,788.

There is a 34pc de-
crease in ticket prices
on the Delhi-Udaipur
route to Rs 7,469 from
Rs 11,296 and 32pc on
the Delhi-Kolkata, Hy-
derabad-Delhi, and Del-
hi-Srinagar routes. How-
ever, the ticket price
has jumped 34pc on the
Ahmedabad-Delhi route
to Rs 8,758 from Rs
6,533, while on the Mum-
bai-Dehradun route, it
has risen by 33pc to Rs
15,527 from Rs 11,710.
The decline in oil pric-
es, down 15pc this year,
may have also contrib-
uted to this downward
trend, offering travel-
lers more affordable op-
tions during the festive
season.

comment on the Airbus
part of the follow-on ne-
gotiations, first report-
ed by Bloomberg News.

Airbus, whose month-
ly order update was pub-
lished shortly before Tata
announced the death of
its former chairman at
the age of 86, declined
comment on any talks
with customers. Two of
the sources said Air In-
dia was also in talks for
a potential top-up order
from Boeing.

Airbus, whose month-
ly order update was pub-
lished shortly before Tata
announced the death of
its former chairman at
the age of 86, declined
comment on any talks
with customers.

Wipro bonus
issue likely

BENGALURU: IT services
firm Wipro has said that
its Board will be consider-
ing a proposal for issue of
bonus shares. The compa-
ny will be announcing its
second quarter FY25 re-
sults on Oct 17. In a regu-
latory filing , the IT com-
pany said: “The board of
directors of the company
will be considering a pro-
posal for issue of bonus
shares, in accordance with
the applicable provisions
of the Companies Act,
2013 (including the rules
and regulations framed
thereunder), the Securi-
ties and Exchange Board
) ® ® ® )

K i . .., o:.
WIpro:ise
°...°'.. &

@

... .
] »
NN

of India (Issue of Capital
and Disclosure Require-
ments) Regulations, 2018,
at its meeting scheduled
to be held over October
16-17, 2024.”

According to analysts,
Wipro may guide -1 to
+1% QoQ despite im-
provement in US banking
and Capco. In Q1, Wipro
reported a 5.21pc increase
in consolidated net profit
at R 3,003 crore. Its con-
solidated revenue declined
by 3.7pc to Rs21,964 crore
in the first quarter.
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CLICK ON THE LINK / WEBSITE BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

REQUIRED FOR QATAR/SAUDI ARABIA

VISA READY IMMEDIATE DEPARTURE.

p SALESMAN (MERCHANDISER) 10 Nos. :- 3yrs. exp. in
Electronic & Electrical items showrooms.

» HOUSE DRIVER —for CEQ — Qatari license holder.
Salary Package QR.2000+ Free Accom.

» MECHANICAL TECHNICIAN :- 3 yrs. Exp. in maintain & repair
of equipment machines, high pressure pumps, air compressors,
hydraulic systems, overhead cranes, gearboxes.

» CNC OPERATOR :- Dip Programing and Operating of CNC lathe
Fanuc controlling machine. Creating, modifying, testing CNC
programs hased on workshop drawings, technical data, and
instructions from the design dept. Defining the manufacturing
processes and indicating the necessary tools and devices.

» DIESEL MECHANIC :- Dip 3yrs. Exp. in repairs and maintains
Heavy Duty diesel engine equipment and light trucks.

Please meet in person with your original PP, Certificates & all relevant documents

% A. G. ENTERPRISES

Ca Regn. No.B-0379/MUM/PART/1000+/5/218/1984
B-8 3rd FIr, Everest Bldg. Tardeo Road, (Nr. Mumbai Ceniral Stafion - Wes) Mumbi -34

Tel.+91 22 66621037/38 (M) +91 9769417554/ 9699696446
Email : career@ag-enterprises.com website : www.ag-enterprises.com

https:/www.ag-enterprises.com/

FOREX RATES

As on 14th October, 2024 (In rupees)

Currency Buying | Selling
US Dollar 84.79| 83.89
Euro 92.70| 91.75
Australian Dollar 57.47| 56.37
Japanese Yen 0.58| 0.56

Canadian Dollar 61.92( 60.97
Singapore Dollar 65.16| 64.11

Swedish krona 9.07| 7.28
UAE Dirham 23.32| 22.72
Swiss Franc 98.98| 97.58

British Pound 110.44 | 109.39
New Zealand Dollar | 52.11| 51.01
Thai Baht 262| 249
Hong Kong Dollar 11.77 | 10.46
Saudi Arabian Riyal | 22.89| 22.14
230.12 [ 215.12

Bahraini Dinar

Chinese Yuan 12.78 | 10.38
Danish Krone 12.81| 11.81
Kuwaiti Dinar 280.03 | 265.03

Malaysian Ringgit 20.20| 19.40
Omani Rial 224.331212.33
Qatari Riyal 23.82| 22.07
South African Rand 524| 430
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VISION OVERSEAS HR SOLUTION & TRAVEL MANAGEMENT
345/345A, 3rd Floor, Dheeraj Heritage Premises, Milan Signal,
Santacruz (W), Mumbai - 54 Tel: 91-22-46187530 / 26610066
Mob: 8356985914 Email : vision.resumess@gmail.com

Lic No. B1568/MUM/PER/1000+/5/9690/2020

www.overseasne.com

ﬁ COME AND EXPLORE

Southern Splendour Bekal
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Required for A Leading Readymix Concrete Co. Ltd. In Duabyai

Attractive Salary+ Free Food & Accom

» MAINTENANCE ENGINEER :-Diploma in Mechanical with at
least 1-year experience in heavy vehicle industry

» CONCERT MIXER PUMP DRIVER- GCC LICENSE HOLDER.

» HYDRAULIC MECHANIG :-ITl/Diploma with 5 years of expe.
in same field. Gulf experience preferred. » WELDER FABRICATOR)

» DIESEL MECHANIC - (ENGINE & GEARBOX ) :ITI/Diploma
with 5 years of experience in same field. Gulf expe. preferred.

Required for A Leading Group of Cos In - Saudi Arabia

Attractive Salary+OverTime-+Food Allowance & Accommodation
Visa ready immediate Departure.

» FABRICATOR:- 50 Nos. Min.5yrs. Exp.in piping & structural
in oil & Gas industry. » WELDER-GTAW +SMAW :- 30 Nos.

> PIPING/STRUCTURAL SUPERIVSOR :- 10 Nos. Diploma .
10Yrs. Experience. > PAINTER/BLASTER:-15Nos.

» DRAFTSMAN-AUTOCAD-ELECTRICAL :- Diploma in

Electrical / Mechanical :- 3yrs. Exp. CAD Drafting: Create

detailed 2D drawings of electrical switchgear assemblies

based on single line diagram and specifications

Please meet in person with your original PP, Certificates & all relevant documents
% A. G. ENTERPRISES

= Regn. No.B-0379/MUM/PART/1000+/5/218/1984
B-8 3rd Flr, Everest Bldg. Tardeo Road, (Nr. Mumbai Centrl Stafion - Wess) Mumbai -34
Tel.+91 22 66621037/38 (M)+91 9769417554/ 9699696446

Email : career@ag-enterprises.com website : www.ag-enterprises.com

https://www.ag-enterprises.com/
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TAJ BEKAL RESORT
& SPA KERALA

Contact

TAJ WAYANAD
RESORT AND SPA

: 8828800804 | 9152110170 | 9207740605

8828800805 | 022-22077955/56/57

SOUTH@FLYCREATIVE.IN WWW .FLYCREATIVE.IN

US remains largest source of FDI in India

MUMBALI: The US contin-
ued to be the largest source
of FDI in India, followed by
Mauritius, Singapore and
the UK, according RBI.
Out of the 41,653 enti-
ties, which responded in
the latest census, 37,407
reported foreign direct
investment (FDI) and/
or overseas direct invest-
ment (ODI) in their balance
sheets for March 2024.

%

Creative Group

Of these entities, 29,926
had also reported in the
previous census round and
7,481 have newly reported
in the current round, ac-
cording to Census on For-
eign Liabilities and Assets
of Indian Direct Invest-
ment Entities for 2023-24.
Over three-fourths of the
companies that reported
inward direct investment
were subsidiaries of for-

&%) nline Pvt. Ltd. B2B Portal ; www flycreative.in &3 [
Your Trusted Travel Company Since 1978 Email : support@flycreative.in [1(©

eign companies.

Non-financial companies
accounted for nearly 90pc
of the FDI equity at face
value. “Supported by valu-
ation gains as well as fresh
inflows, total FDI in India
surged by 23.3pc at mar-
ket value in rupee terms
during 2023-24; on the
other hand, ODI growth
was much lower at 3.4pc,”
it said.

€ rezitive noedibleIndia JATA,

www.flycreative.in

FREE RECRUITMENT FOR KNPC

Through Their Reputed Contractor
RESEARCH & TECHNOLOGY ENGINEERS

The applicant should be B E / B Tech (Chemical / Environmental /
Mechanical / Metallurgical Engineering) with minimum 6 years of
experience in Petroleum Refining under Process Engineering, Process
Design, Environmental Engineering, Inspection / Corrosion or Energy
Optimization. The applicant must have experience in intellectual
property strategy development, implementation and patent
authorship, Innovation and Research & Technology programs in
petroleum Refining is preferred.

The applicant should be B E / B Tech (Marine Engineering / Civil
Engineering with specialization in Marine Engineering) with minimum
08 years of experience in design, structural analysis, and
implementation of marine structures (such as piers, wharves, jetties,
docks, bulkheads, and coastal protection systems) and waterfront
projects. He must have experience in Marine surveys (Desktop &
physical), Marine site investigation works, performing Marine
constructability studies and good Thorough knowledge in Marine
design including vessel maneuverability, mooring analysis, met ocean
studies, port design, dredging requirements, reclamation works etc.

The applicant should be B E / B Tech (Mechanical / Automobile
Engineering ) with minimum 07 years of experience in Qil, Gas and
Petrochemical and exposure to fire equipment & fire trucks and Fleet
Maintenance Management. The applicant should be Fluent in written
and spoken Arabic / English language.

Please submit CV in Word Format, Bachelor Degree Certificate
along with mark list copy, all experience certificate copies from
previous employers, passport copy and Latest KSE Membership
Card (For Kuwait Returned Candidates) or Screenshot from NBA
website showing the name of your college & Course. NBA
website (http://www.nbaind.org/) ** MANDATORY

Apply here:- gulfjobs.creative786 @gmail.com

Attractive Salary, Accommodation, Transportation, Airfare, medical,
Insurance and other benefits as per the Kuwait Labour Laws. This is one year
renewal contract with 30 days leave per complete year.

FIE Y- NP PP Approved By
@ E""-‘at“'EETDE_"'gt??’P""-"E‘-'" Ministry Of External Affairs
Government Of India
License No: B - 0367 / MUM / PER / 1000+ / 3 / 570 / 1984

82/10, Badrikeshwar Bldg, Gr Fir, Patan Jain Mandal Marg, Marine Drive, Mumbai-2
Tel No: 022 - 2281 4421, Mobs: 8356073917 / 7506692237 / 8104132329

www.creative-india.com
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Experience the power of
digital advertising - try it now!

022-22077895 / 8828737706

prince@overseasne.com B media@overseasne.com
www.overseasne.com
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to Arabia

For booking & enquiries please visit www.flycreativeglobal.com

] +9122 22077955 +91 9892076453
<] tours@flycreative.in / henna@flycreative.in
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For B2B South India Destination management contact:

COCHIN tQ 9152110170 | 8828800804 | 9207740605
8828800805 / 02222077955 / 56 / 57
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Will landlord refund advance if

I have beenstaying in a one-
bed apartment in Dubai for
the last four months. I had
paid the rent for this unit
in one cheque. If I wish to
leave this apartment now,
is the owner liable to re-
turn eight months’ worth
of rent? Or do I forfeit the
whole amount? Can you
please explain the rules
surrounding this?

In Dubai, a contractu-
al relationship between a
landlord and a tenant is
governed by a rent con-
tract which is subsequently
registered with the Dubai
Land Department (DLD) in
the form of “Ejari”.

The rent contract must
include a clear and de-
tailed description of the
rented property, the pur-
pose of the rent, the rental
term, the amount of rent
and its payment method.
Therefore, rent agreed in

a rent contract needs to be
paid by a tenant in accor-
dance with Article 4 of Law
No. 33 of 2008 Amending

¥ AO 'v :.
if

ef ¥ )
Law No. 26 of 2007 Reg-
ulating the Relationship
Between Landlords and
Tenants in the Emirate of
Dubai, which states:

1. The contractual rela-
tionship between a landlord
and a tenant shall be reg-
ulated by a rent contract
which includes a descrip-
tion of the rented real prop-

erty that leaves no room for
uncertainty; the purpose of
the rent; the term of the
rent contract; the rent and

e By ST s P vt W T

its payment method; and
the name of the real prop-
erty owner if the landlord
is not the owner.

2. All rent contracts relat-
ed to real property which is
governed by the provisions
of this law, and any amend-
ments thereto, shall be regis-
tered with Rera (Real Estate
Regulatory Authority).”

contract 1s termi

Furthermore, a rent con-
tract, cannot be unilaterally
terminated by either a land-
lord or a tenant during its
term. A rent contract may
only be terminated by mu-
tual consent of both a land-
lord and a tenant or in ac-
cordance with the provisions
of the prevailing rent law in
the emirate of Dubai. This
is in accordance with Arti-
cle 7 of Law No. 26 of 2007
Regulating the Relationship
Between Landlords and Ten-
ants in the Emirate of Dubai:

“Where a lease contract
is valid, it may not be uni-
laterally terminated during
its term by the landlord or
the tenant. It can only be
terminated by mutual con-
sent or in accordance with
the provisions of this law.”

In Dubai, a rent contract
may include additional
terms and conditions such
as early termination of a

nated early”

QA=

rent contract by a tenant
and the penalties which a
tenant may have to bear
for early termination. This
is in accordance with Ar-
ticle 794(1) of the Federal
Law No. 5 on Civil Trans-
actions Law of the UAE
amended by Federal Law
No. 1 of 1987 and Feder-
al Decree Law No. 30 of
2020, which states, “One
of the contracting parties
may, for an unforeseen
excuse concerning him,
ask the termination of the
lease contract and, in this
case, he shall warrant to
the other party, within
customary limits, against
the damages that he may
sustain as a result of such
termination.”

For legally terminating
a rent contract before its
expiration, the tenant may
provide written notice to
the landlord, adhering to
the notice period speci-

Is it better to set up LLC or
sole establishment in UAE?

I want to do a business

and establish a compa-
ny in Dubai. I want to
know the difference be-
tween a Limited Liabil-
ity Company (LLC) and
a sole establishment. Do
I have the legal right
to buy a property in the
name of the company?

The differences be-
tween an LLC and a sole
establishment is as fol-
lows:

* LLC company can
be formed with multiple
owners. The sharehold-
ers of an LLC are not
liable for the company
debts or financial claims
in the event of the com-
pany’s failure, hence
their physical assets like
home, property and per-
sonal bank balance are
fully protected against
company debts. In the
sole establishment (also
known as a sole propri-
etorship), there is a sole
owner and he is solely
responsible for all the
business liabilities and
financial obligations
of the entity. He has
to bear the losses and

debts. In particular, the
creditors are able to go
after a sole proprietor’s
personal assets to com-
pensate their debts while
this may not happen in an
LLC company.

*LLC company can pur-
chase real estate in the
name of the company but
in the sole establishment,
the real estate will be
bought under the owner’s
name.

* LLC Company has its
own entity which is inde-
pendent of its partners,
and has the standing to
sue in front of the courts
as a plaintiff or defen-
dant independently from
its partners. In the estab-
lishment, the case will be
filed against the owner
himself as a plaintiff or
dependent.

* The paperwork re-
quired for a sole establish-
ment is much less because
its form involves only one
owner. However, the LLC
form includes many own-
ers and thus, requires le-
gal paperwork involving
the registered company’s
name and trade licences.

Insurance and car accidents

Six months ago, I had a
car accident and the police
report stated that the fault
was on the part of the other
party. The insurance com-
pany covered the repairs.
Subsequently, my car was
involved in another acci-
dent, and the police report
said I was the cause of the
accident. The insurance
company is refusing to pay
compensation, saying I was
responsible for the damag-
es and it was the second
accident in the same year.
Is this legally permitted?
What are my rights?

You can file a case
against the insurance com-
pany to pay the compensa-
tion and the value of the
car because the insurance
company doesn’t have the
right to refrain from pay-
ing you on the pretexts
mentioned. according to
Chapter 2 of the Unified
Motor Vehicle Insurance
Policy Against Loss and
Damage, the company is
required to compensate the
insured for loss or damage
that occurs to the insured
motor vehicle and its acces-
sories while in the vehicle,
including damaged parts

and spare parts, if loss or
damage arises from an acci-
dental run-over, collision,
turnover, or incident, or as
a result of an unexpected
mechanical breakdown or
as a result of wear and tear
of parts by use.

Upon the occurrence of
an accident, the company
shall pay the amount of
loss or damage in cash to
the insured if this is agreed
on with the insured.

If the insured motor ve-
hicle is lost, proves to be
irreparable, or costs of re-
pair exceed 50pc of the mo-
tor vehicle value before the
accident, the insured value
of the motor vehicle agreed
upon between the insurer
and the insured on signing
of the insurance policy will
be the basis of calculation of
the compensation of loss and
damage insured. This will be
after deduction of the depre-
ciation percentage of 20pc
from the insured value, and
taking into account the frac-
tion of insurance period (i.e.,
the proportion of the peri-
od from the commencement
date of the insurance period
to the date of the accident to
the total insurance period).

fied in the rent contract.
Furthermore, the tenant
may be required to pay an
early termination penalty
as stated in the rent con-
tract.

Based on the above pro-
visions of the law consid-
ering the early termina-
tion of a rent agreement,
you may first review the
rent contract dealing with
the early termination of
the rent contract. At the
outset, adding the clause
for early termination in
the rent contract may sig-
nificantly simplify the
process and mitigate any
penalty if early termina-
tion becomes necessary.
If the rent contract does
not contain any provision
for an exit clause, you
may approach the land-
lord, clearly explain your
circumstances, and pro-
vide the required notice as
specified in the rent con-
tract.

However, your landlord
is obligated to return the
rent amount to you that
he or she has collected in
advance for the unused
period after deducting the
early termination penal-
ty charges if the same is
mentioned in your rent

contract.
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Soft Skills — the art of DECISION MAKING

i +SKILLS GURUj |
By Sajan MS

The great transferability of soft skills across industries is what makes them
unique and beautiful. The need for soft skills will increase as businesses ad-
just to new technologies because they help them manage change. Soft skills
are your liquid asset whether you are thinking of changing careers, wanting
to advance quickly in your current position, or considering starting your own
business. Because of their intangible characteristics that define how you work
and interact, soft skills have emerged as the new currency in the workplace.
Above all, soft skills are now a significant differentiator in every career field.

(“SKILLS GURU” re-
minders: Passion for
work is the energy to
work. Never make excus-
es about this passion for
work. You need to find
meaning and purpose in
your work.Those who are
passionate about their
work get out of bed ev-
ery morning feeling ener-
gised and alive. You are
fully engaged and lost in
your work. You should
always be thinking about
how you can do more,
be more and contribute
more — and work hard
to achieve those goals.
You must be committed
to your projects and your
company. You must con-
stantly learn and grow.
Only then can you tru-
ly say, “I am passionate
about my work.”)

SOFT SKILLS: Part-II
(Continued from Part-
IT1, Issue 68 dated 08-

10-2024)
Putting Stress Man-
agement into practice
routines is essential

for maintaining overall
well-being. You may in-
corporate stress man-
agement into your daily
life by following these
helpful steps: To estab-
lish attainable objectives
to decrease stress, find
stress-reduction strate-
gies that you are com-
fortable with first. This
can involve time manage-
ment techniques, physi-
cal activity, mindfulness
exercises, or deep breath-
ing exercises. Make use
of these strategies in

your everyday activities.
Rather than striving for
excellence, concentrate
on achieving small steps
forward, like going for

recognised as an essen-
tial component of worker
wellbeing. Companies are
becoming more and more
aware of how important

SOFT SKILLS

Motivatiop
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Attention to detail =

a short walk every day.
Keep in mind that man-
aging stress is a contin-
uous process and that
your quality of life can
significantly improve
with little but steady ef-
fort.Stress management
in the workplace is now
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it is to manage stress in
order to foster a happier,
more efficient workforce.
Conflict Management-
The skills needed to rec-
ognise and address con-
flict in the workplace are
known as conflict man-
agement techniques. The

goal of conflict manage-
ment is to resolve dis-
putes amicably and ef-
fectively.There are few
types of conflict manage-
ment styles, such as: Ac-
commodating is a conflict
management style where
you give in to accommo-
date the other person’s
needs. When the topic
of contention is less sig-
nificant to you than it is
to the other person, you
can employ the accommo-
dating style. If you want
to maintain harmony at
work or if you are aware
that you are wrong, this
may be the right approach
to take. Avoiding is an-
other conflict manage-
ment style that involves
simply avoiding the is-
sue at hand. Here, you
would continually avoid
the person or the issue.
Use this style when you
feel that you do not have
time to discuss the issue,
it seems trivial to you,
you are not sure how to
respond, or you have not
formed a proper opin-
ion yet. Compromising

RIL, Maruti, L&T join PM’s Internship

MUMBAI: Reliance
Industries, L&T and
Maruti Suzuki are
the latest companies
to show interest in
hiring interns under
the PM Internship
Scheme even as the

number of opportu-
nities posted on the

special portal dedi-
cated to the scheme
has surged to 90,849
as of Oct 11, 2024.
Sources in the Min-
istry of Corporate Af-
fairs (MCA) said that
Internship opportu-

nities have been posted
by 193 companies, in-
cluding by major pri-
vate sector players such
as Jubilant Foodworks,
Maruti Suzuki, Eicher
Motor, L&T , Muthoot
Finance, Reliance In-
dustries etc.

The opportunities are
spread across 24 sec-
tors, with the greatest
share available in the
oil, gas and energy sec-
tors, followed by travel
and hospitality, auto-
motive, banking, finan-
cial services etc.Intern-

ships are available in
over 20 fields, including
operations management,
production and manu-
facturing, maintenance,
sales and marketing.
Sources said the in-
ternship opportunities
are spread across the
length and breadth of
the country, and have
been made available in
737 districts, spread
over all states and
Union Territories. The
portal opened on Satur-
day for registration by
prospective candidates.

The scheme is an in-
tegral component of a
broader initiative aimed
at offering skill train-
ing to more than one
crore youth in India
over the next five years,
with a total budget al-
location of Rs 2-lakh-
crore. Interns will be
provided with Rs 4,500
per month via Direct
Benefit Transfer (DBT),
while companies will
contribute an additional
Rs 500 from their cor-
porate social responsi-
bility (CSR) funds. The

is yet another conflict
management style that
allows you to work to-
ward a solution that will
satisfy all parties. When
reaching a consensus is
more important to all
parties involved than
deciding who wins the
dispute, use the com-
promising approach.Col-
laborating is a conflict
management style that
goes beyond finding the
middle ground to find-
ing a solution that will
make everyone happy.
When the relationships
between the parties in-
volved are more import-
ant than the conflict, use
the collaborating style.
Competing is a style of
conflict resolution where
you maintain your po-
sition and ignore oth-
er people’s arguments
until you achieve your
goals. Excellent conflict
management skills: Ef-
fective conflict manage-
ment requires the right
set of skills. The most
crucial abilities you will
probably need to handle
conflict at work areCom-
munication, Discussion,
Positivity, Listening,
Impartiality, Patience,-
Facilitation, Mediation,
Assertiveness, Emotion-
al intelligence, Empa-
thy, Open communica-
tion, Avoiding criticism,
Responsibility,  Stress
management, Nonverbal
communication, Humor,
Problem solving, Per-
ception, Decision-mak-
ing etc. (To be contin-
ued)

Scheme

scheme also includes
insurance coverage
through government
initiatives, provid-
ing financial securi-
ty for interns. Those
in the age group 21
to 24 years meeting
specific educational
and employment cri-
teria can apply. The
government has also
provided a dedicated
grievance redressal
system and a multi-
lingual helpline to re-
solve the issues in a
timely manner.
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