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India’s Ambassador to Kuwait Dr Adarsh Swaika and his accompanying delegation met Kuwait’s Acting Director of the Public Au-
thority for Manpower (PAM) Marzouq Al-Otaibi and discussed ways to enhance the bilateral co-operation between the two countries.

Kuwait’s Public Authority for Manpower, Indian 
envoy discuss ways to enhance co-operation
KUWAIT CITY: Acting  
Director of the Public 
Authority for Manpower 
(PAM) Marzouq Al-Otai-
bi met Indian Ambassa-
dor to Kuwait Dr Adrash 
Swaika  and his accompa-
nying  delegation within 
the framework of seek-
ing  the ways to enhance 
joint co-operation.

 Al-Otaibi praised the 

historical and distin-
guished relations that 
bind Kuwait and India  at 
various levels, stressing  
PAM’s serious endeav-
or to develop the good 
relations, highlighting  
the fact that the labour 
market attracts techni-
cal workers to meet its 
labour requirements. 
“There are persistent and 

continuous efforts be-
ing  made to develop the 
recruitment of skilled 
workers, in a  way that 
serves the development 
and economic interests 
of Kuwait,’  he said. 

The two sides also dis-
cussed the recruitment 
and employment of pro-
fessionals from India, 
in addition to discuss-

ing  some urgent mat-
ters related to labour 
issues and seeking  to 
resolve them in co-oper-
ation with the relevant 
authorities. Al-Otaibi 
stressed the basic role 
of the PAM  in provid-
ing  legal protection and 
ensuring  the existence 
of an appropriate work 
environment that guar-

antees all workers their 
rights, including  Indian 
workers in various sec-
tors. On his part, Ambas-
sador Swaika  expressed 
his gratitude and ap-
preciation to Kuwait in 
general, and the PAM  in 
particular, for the efforts 
it makes with regard to 
the issues of the Indian 
community

Challenges & opportunities in migration 
of Indian HR for employment abroad
Government ap-

proved HUMAN 
R E S O U R C E S  

AGENCIES  ARE AU-
THENTICALLY engaged 
in overseas placements 
of Indian personnel 
abroad and traditional-
ly since the regulatory 
norms came into force, 
the HRA fraternity is 
promoting  it and facil-
itating  the process with 
full accountability as per 
the compliances of regu-
latory norms. As  such 
today, the fraternity has 
created a  huge expatriate 
NRI workforce in GCC, so 
the national exchequer 
benefits substantially in 
respect of inward remit-
tances and the dependent 
population of such expa-
triate population enjoy 
the source of income from 
the emigrants and more 
importantly, the country 
enjoys it in multiple ver-
ticals.

In the current scenar-
io, a  large volume of ille-

gal recruitment business 
is flourishing  by fake 
or unregistered business 
entities and individuals 
taking  the advantage of 
social media, as such de-
faming  the whole HRA 
fraternity who contrib-
ute tremendous overseas 
employment placements. 
.  Regulatory authori-
ty has initiated to curb 
such malpractices of un-
authorised recruitment 
agencies and the individ-
uals, and warned the job 
seekers abroad to check 
the authenticity of the 
foreign job advertisers 
through the eMigrate 
portal link https://www.
emigrate.gov.in/#/em-
igrate/recruiting-agent, 
however such malpractic-
es are happening  in large 
scale in various sectors 
specifically towards the 
ECNR countries, result-
ing  a  bad image of the 
Government Approved 
HUMAN RESOURCES  
AGENCIES  (HRAs). 

Even with a  Government 
initiative of PPP mode for 
skill development have 
signed MoU for skilling  
with several countries 
have been recruiting  and  
mobilising  Indian per-
sonnel with ECNR status 
workers to overseas em-
ployers, without any li-
cence or accountability is 
also violative as per the 
norms, says  MH Khan, 
Chapter Chairman of IP-
EPCIL, UP,Lucknow.

Illegal agents
Huge number of unau-

thorised agents are ex-
ploiting  the innocent em-
igrants through alluring  
advertisement of social 
media  shall be checked 
through the ministry /  
state Government Police 
Administration by prose-
cuting  the culprits which 
is a  threat to the whole 
business society and the 
emigrants.

IPEPCIL advocates for 
a  collaborative approach 
through OE department 

of MEA  and Indian mis-
sion abroad (G2G) and 
G2B meetings to explore 
an opportunity to the 
greater extent.  Like the 
state RAs having  a  priv-
ilege of G2G business op-
portunities to bring  more 
job opportunities had 
disillusioned and could 
not bring  the encourag-
ing  employment orders 
which the fraternity can 
assure to government if 
all the stakeholders have 
been integrated in the 
system without discrim-
inating  private HRAs 
will result significantly 
to substantiate and en-
hance more jobs and en-
counter the unemploy-
ment challenges in India  
and thereby will enhance 
a  sustainable growth in 
Indian GDP.  IPEPCIL 
invoked CPV/OE/MEA 
that approved HRAs to 
be integrated as a  part of 
G2G agreement for over-
seas placements, as urged.  
The collective efforts will 

expedite significant pro-
ductivity towards the na-
tional growth in the em-
ployment sector, the most 
challenging  issue of the 
state and the Government 
of India.

The fraternity planned 
to emphasise and focus 
on skilling  the work-
ers to the international 
curriculum as strategic 
partnership with foreign 
employers to improve the 
quality of Indian work-
ers for better production 
and recognition.
The OE / MEA to en-
sure the Ministry of 
Skill Development and 
Human Resources and 
Indian Missions abroad 
with the integration of 
Government Approved 
HRA fraternity to pro-
mote Indian HR mobili-
ty in a safe, legal and se-
cured manner, said, VS 
Abdulkareem, President 
of IPEPCIL, in the joint 
press meet. (president@
ipepcil.org)
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RuPay enters UAE

After being  jointly launched by Prime Min-
ister Narendra  Modi and UAE president 
His Highness Mohammed bin Zayed Al 

Nahyan in February in Abu Dhabi, payment card 
Jaywan now will be available to the public in the 
UAE. Banks and financial institutions in the UAE 
will start issuing  Jaywan in the second quarter 
of this year. The new payment solution comes in 
the wake of an agreement signed between Al Eti-
had Payments and NPCI International Payments 
Limited (NIPL) of India  in October to advance the 
development of the UAE’s first national Domestic 
Card Scheme. 

UAE is a  country where payment cards are 
very widely used. UAE has over 
10 million cards in circulation 

and thus, replacing  these cards will 
be a  gigantic task. This will be done 

in stages over a  period of two and half 
years.

Jaywan is based on India’s increasingly popu-
lar digital RuPay credit and debit card stack, but 
designed for the UAE market.

 The two countries have agreed to link their in-
stant payment platforms – India’s UPI and UAE’s 
AANI – to promote wider acceptance of RuPay 
cards in the country. Jaywan cards will be able to 
be co-badged with MasterCard or Visa  Card. This 
will allow UAE residents to use it all around the 
world when they travel . The Jaywan card will 
be recognised across the GCC and India. It will 
also be able to be used in numerous other countries 
through bilateral agreements. 

According  to Andrew McCormack, CEO at Al 
Etihad Payments (AEP), over the next few years, 
Central Bank of the UAE will mandate all banks to 
issue Jaywan as debit cards to their customers in 
the UAE. So, the reach of the Jaywan card is the 
UAE, GCC and India. Soon Jaywan is slated to en-
ter China  as well.

Jaywan enables real-time digital payments in ru-
pees for Indian nationals visiting  the UAE. Vice 
versa, UAE nationals visiting  India  too can use the 
card for their local transactions. It will simpli-
fy and speed-up merchant transactions. AANI al-
ready offers this through eight commercial banks 
within the UAE. This facility will now be extend-
ed to cross-border transactions involving  India. A 
customer’s bank account/wallet is linked to their 
UPI ID through their mobile phone. This UPI ID 
can then be used to make instant payments — ei-
ther by scanning  a  QR code or to a  registered mo-
bile phone number. All payments are instant and 
24x7, regardless of banking  hours and holidays. 
At present AANI imposes a  limit of Dh 50,000 on 
each transaction within the UAE.

Normally, an Indian tourist would either carry the 
requisite foreign exchange — the bank will deduct 
charges for converting  rupees into dirhams. Alter-
natively, they would use their credit/debit cards. 
Once again, the bank will levy a  charge embedded 
in the rate at which they make the conversion from 
dirhams to rupees. In India, NPCI charges a  flat 
rate. Hope this will deepen the already existing  
strong  economic bonds between the two countries 
by connecting  the payments platforms.

Editoria
l

By EL Vaidyanathan

LIPSYNCH
“The problem with socialism is that you eventually 
run out of other people’s money.”  

— Margaret Thatcher

ABU DHABI: There has 
been positive news about 
the UAE economy and a  
rise in employment so 
far this year, but certain 
sectors have been hiring  
more aggressively than 
others.

Emirates airline had 
said in January that it 
plans to hire 5,000 cab-
in crew this year. At the 
end of April, the airline 
said it would continue to 
ramp up the hiring  of 
pilots and increase their 
salaries. With 65 new 
aircraft on order (deliv-
ery expected from the 
middle of next year), it’s 
a  great sign from one of 
the UAE’s leading  em-
ployers.

Hotel occupancy also 
shows no sign of slow-
ing  down, with many 
more properties opening  
across the Emirates and 
plenty of demand to fill 
inventory.

The travel and tour-
ism industries are clear-
ly benefiting  from mar-

Strong hiring demand in UAE
ket conditions, so what 
does this mean for oth-
er sectors? Recruiters in 
the technology sector are 
seeing  a  higher demand 
for talent in comparison 
with the same time last 
year, and a  larger vol-
ume of new jobs coming  
in now than at the be-
ginning  of this year. It 
has not been a  slow start 
to the year, but many re-
cruitment processes can 
take a  while, especially 
when there are visa  ap-
plications, security clear-
ances and relocations 
involved. In real terms, 
we are seeing  new candi-
dates placed in jobs now 
after hiring  managers 
requested for candidates 
in Dec and January.

The good news is that 
with higher demand now 
than three months ago, 
we will continue to see 
more new jobs created 
well into the third quar-
ter. With Ramadan and 
Eid behind us, there is 
every reason to believe 

that the rest of this year 
will continue to be a  busy 
one. The biggest demand 
from UAE clients is for 
tech professionals with 
niche skill sets in cyber 
and telecoms.

Outside the UAE, we are 
also seeing  demand in Sau-
di Arabia  grow across all 
sectors. The Emirates has 
ambitious growth targets 
and is seeking  to double 
its gross domestic product 
to $800 billion by 2030, 
from $442.1 billion in 
2022. There is a  long  way 
to reach this number, but 
there seem to be no signs 
of a  slowdown. The gov-
ernment has also diversi-
fied its revenue sources, 
with oil accounting  for 
less than 30pc of revenue 
in 2022. Outside the tour-
ism industry, there is huge 
investment in transpor-
tation, real estate, public 
safety and renewable en-
ergy, among  others. As 
these sectors grow, so will 
the number of available 
job opportunities.

The UAE’s new payment card Jaywan was launched in February during Prime 
Minister Narendra Modi’s visit to the UAE. With him is UAE President His 
Highness Mohammed bin Zayed Al Nahyan.

DUBAI: Banks and finan-
cial institutions in the 
UAE will start issuing  the 
payment card called Jay-
wan in the second quarter 
of this year.

 Jaywan was announced 
during  Prime Minister 
Narendra  Modi’s visit to 
the UAE.The new payment 
solution comes in the wake 
of an agreement signed 
between Al Etihad Pay-
ments and NPCI Interna-
tional Payments Limited 
(NIPL) of India  in Oct to 
advance the development 
of the UAE’s first nation-
al Domestic Card Scheme. 

UAE banks have to issue Jaywan debit cards
As part of this scheme, the 
Jaywan card will be rolled 
out in the UAE.

“Banks have to launch 
Jaywan card. We have 
more than 10 million cards 
in circulation so replac-
ing  these cards will take 
time… We have agreed 
to be done on stages un-
til two and half years for 
banks to stop issuing  oth-
er branded cards and have 
to issue Jaywan cards lo-
cally,” said Abdulaziz Al 
Ghurair, chairman of UAE 
Banks Federation (UBF) 
in a  media  briefing. 

“We have an aggressive 

growth plan for Jaywan, 
hoping  to launch deb-
it cards in Q2 2024 with 
select partners who are 
ready to issue. Over the 
next few years, Central 
Bank of the UAE (will) 
mandate all banks to is-
sue Jaywan as debit cards 
to their customers in the 
UAE,” Andrew McCor-
mack, chief operating  offi-
cer at Al Etihad Payments 
(AEP), told A TV channel. 
Mcormack said that Jay-
wan can be co-badged with 
Mastercard or Visa  cards. 
“There will be two badges 

(Cont. on page-5)
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QATAR - FREE RECRUITMENT

Applicant should be B E/ B Tech in Mechanical Engineering with minimum 10 years of experience in the Coating/Painting 
and Insulation activities to be performed by the EPC-1 Contractor and its Sub-Contractors to ensure the activities are safely 

executed within approved project procedures to meet Project objective.

Head - Process Engineering
Applicant should be a B E (Chemical) with min 10 years’ of EPC experience in overseeing & leading process engineering 

activities in NFXP/NFW Onshore Common Lean LNG Storage & Loading Expansion Project 

Senior System & Control Technician

Applicant should be a B Sc / B E / M Sc (Chemical) with minimum 15 years of engineering experience of brownfield 
modifications to oil and gas or similar facilities which must include onore in participation in HAZOP, HAZID and SIL and 

thorough knowledge and understanding of the fundamentals of process safety design and analysis

Applicant should be B E / B Tech in Mechanical Engineering with minimum 10 years of broad EPC experience support the 
Head Fabrication to manage the onshore and offshore fabrication requirements of the Project, to ensure objectives are met 

within the approved scope, budget and schedule; and to ensure that all work is completed in accordance with safety and 
quality standards applicable to the work.

Applicant should be B E/ B Tech in Electronics & Instrumentation Engineering with minimum 10 years of experience as a 
commissioning engineer with a broad knowledge of commissioning, planning and execution experience for LNG liquefaction 

facilities. 

Head - Electrical Engineering

E-mail: recruit.creative2024@gmail.com

Lead - Technical Safety & LP

Lead of Loss Prevention - Comprehensive

Interested applicants must submit their CV, all relevant supporting documents at 

Construction Superintendent (Fabrication)

Applicant should be Diploma / ITI in Instrumentation Engineering with minimum 10 years of experience in conducting regular 
inspection and implementing scheduled Cyber security support activities as Instructed by Sr. Control System Engineer. Plan 

and Ensure Control Systems Upgrades to have continued performance with highest reliability and system security.

Applicant should be B E / B Tech in Civil / Mechanical Engineering with minimum 15 years’ overall experience with at least 
10 years demonstrated experience in construction of industrial buildings i.e. Administration buildings, Control Rooms, 

Warehouses with machinery etc

Construction Superintendent (Coating)

SHORTLISTING IN PROGRESS

Attractive Basic Salary and Other Benefits will be provided by the 
Company as per HR terms & conditions and Qatar Labor Laws

Approved By Govt Of India

B-0367/MUM/PER/1000+/3/570/1984
82/10, Badrikeshwar Bldg, Gr Flr, Patan Jain Mandal Marg, Marine Drive, Mumbai - 2

Applicant should be a BE in Chemical, Mechanical, Safety Engineering with min 15 years’ of EPC experience in industrial 
safety and loss prevention with emphasis on risk assessments with different methods, safe systems of work, and safety 

studies, and in a major project environment with at least 5 years in Offshore projects.

Applicant should be a Bachelor in Engineering with min of 10 years’ experience in planning & scheduling in a major project 
environment within the oil & gas industry the International Oil Companies /EPC Contractor.

Tel: 02222029349, Mobs: 8356073917/7506692237/8828587625/9323027986
Website: www.creative-india.com

Ministry Of Overseas India Affairs

A Reputed Oil & Gas Co. Requires

Lead – LNG PC & C System

Head - Loss Prevention

Lead - Information Management

Senior Scheduling Engineer

(NFPS EPCOL & NFXP EPC Onshore / Offshore Projects)

Applicant should be a Graduate / Diploma in Computer Science with minimum 10 years’ of EPC experience in  associated 
with Information and Document Management within the Oil & Gas Construction Industry

Head of Constructions – Building & Infra

Applicant should be a B E (Electrical) with minimum 10 years’ of EPC experience in Electrical Engineering discipline in large  
oil & gas projects. Broad knowledge of engineering execution including design standards, industry 

standards/codes/practices, onshore LNG facilities

Applicant should be a Bachelor in Engineering with minimum 8 years’ of EPC experience in  safety / loss prevention 
discipline in large  oil & gas projects. In depth knowledge of industry practices, codes / standards / references related to loss 

prevention

   ROKADIYA 
    O V E R S E A S

License No-B-0872/DEL/PER/1000+/5/9254/2017
Approved by Ministry of External Affairs

+91-9310550852 | +91-9990181399 
 
+91-8510888399 | +91-8510888499 
 

jobs@rokadiyaoverseas.com

Bike Driver
Car Driver
Bus Driver 
Mason Gulf Return
Printing Press Operator
Auto Mechanic 
Auto Electrician
Welder
Painter 
Nurse
Air Conditioner Technician
Electrician 
Plumber
Fire Alarm Technician
Electrical Supervisor/Foreman
Steel Fixer
Estimation Engineer For ELV
Security/Fire Alarm System

Attractive
   Salary 

Immediate 
Departure 

Urgently Required for Kuwait

KARNATAKALAKSHADWEEP TAMIL NADU

Vishnu - 8828800804 | Amit - 8657413436 |Neetu - 9207740605
Advaita - 8657413435 | Swati - 8828800805 | swati@flycreative.in

DELHI | AHEMEDABAD | MUMBAI | COCHIN | TRIVANDRUM

www.flycreative.in
south@flycreative.in

www.flycreative.in

Step Ahead!

022-22077895 / 8828737706
prince@overseasne.com  media@overseasne.com

www.overseasne.com

‘OF THE RECRUITMENT FRATERNITY, 
FOR THE RECRUITMENT FRATERNITY’

 Cost-effective advt platform for 
recruitment agencies.

 Digitalised and hyperlinked advts 
campaign. 

 Voice and pulse of recruitment fraternity.
 Providing information about 

overseas projects and job 
opportunities for job-seekers. 

 Global reach, instant accessibility. 
 Connecting job-providers and 

job-seekers instantly.

Advertise in ONE, it's your own 
friendly e-newspaper!
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FREE RECRUITMENT
URGENTLY REQUIRED FOR SAUDI ARABIA
Experience in the construction of Petrochemical 

or hydrocarbon facilities.
SENIOR MECHANICAL ENGINEERS
(TESTING AND COMMISSIONING / BALANCING)

MECHANICAL - PLANT EQUIPMENT

MECHANICAL-WELDING

COATING INSPECTORS

HVAC INSPECTORS

RT TECHNICIANS

MECHANICAL ENGINEERS

EDDY CURRENT TECHNICIANS

RT FILM INTERPRETERS ( RTFI ) Level 2

Minimum10 years of experience / Bachelor Mechanical Degree /
NEBB certificate CT / CP / Prefer certificates CSA3, CEM, and CBCP.

B. Tech degree in Engineering plus a minimum of ten years Mechan-
ical Plant Equipment Inspection Experience in the construction of 
Petrochemical or hydrocarbon facilities. Has a valid driver’s license. 
Pass written exam based on international codes (ASME Sec I, V, VIII 
and IX, ANSI B31. 3/4/8, NACE, and API 620 / 650 and AWS D1.1) or 
has valid certifications in API-510 and ASNT Level II in MT, PT, UT & VT

B.Tech degree in engineering plus a minimum of ten years relevant 
Mechanical welding Inspection Experience in the construction of 
Petrochemical or hydrocarbon facilities. Must have AWS or CSWIP 
3.1 certificate. Has a valid driver’s license. Pass Aramco interview.

B.Tech degree in engineering plus minimum of ten  years relevant 
coating Inspection Experience in the construction of Petrochemical 
or hydrocarbon facilities. Must be Certified NACE level II Coating 
Inspector, or equivalent. Has a valid driver’s license. Pass Saudi 
Aramco interview

B. Tech. degree in engineering plus minimum of ten years relevant 
HVAC Inspection Experience in construction projects. Fluent com-
mand of the English language (spoken and written). Has a valid 
driver’s license.Pass written exam based on industry codes and 
standards (e.g. SMACNA, Uniform Mechanical Code, NFPA 90A & 
ASHRAE, etc.)

NEBB certified CT, Prefer certificates CSA3,CEM' CBCP, Lead
Auditor certifications

Shortlisting  in progress. Client interview scheduled at Chennai
on 25th & 26th May-24. Apply with well organized CV to email : 

recruit.creative2024@gmail.com
8828587625 / 7506692237

NEW
Can UAE banks deduct 
loan from gratuity?

Ihave an outstanding loan in the 
UAE. Does the bank have the right 
to recover the amount from my end-

of-service gratuity?
 It is assumed that you are expecting  

termination of your employment and it 
is further assumed that you have availed 
a  personal loan from a  bank. Therefore, 
the provisions of Notice No. 3692/2012 
of the Central Bank of the UAE pertain-
ing  to General Terms and Conditions 
and Loan Agreements texts drafted and 
approved by Emirates Bank Association 
are applicable.

A personal loan agreement between 
a  lender and a  borrower may include 
a  clause stating  that the salary and the 
end-of-service benefits of such borrower 
are to be credited to the bank account 
of a  lender. This is in accordance with 
Article 2(1) of Securities and Documen-
tation of the Personal Loan Agreements 
Formats Approved by the Central Bank 
of UAE.

As a  guarantee and security to pay the 
loan interests, commissions, fees and any 
other amounts that become due under 
this agreement, the Borrower commits 
and undertakes as follows:

Provide the bank with a  letter from 
the borrower’s employer pursuant to 
which the employer undertakes to trans-
fer his monthly salary and the end-of-
service benefits to the bank throughout 
the loan period.”

Furthermore, a  lender may demand a  

borrower to pay the outstanding  balance 
of the personal loan if it feels that the 
borrower may not be in a  position to pay 
back the loan in case of termination of 
employment. This is in accordance with 
Article 4(6) Personal Loan Agreements 
Formats Approved by Central Bank of 
UAE, which states: “The loan elapses and 
all the instalments, interests and any oth-
er fees and expenses become due and pay-
able immediately without having  to give 
any notification or any court ruling  and 
without prejudice to any other rights of 
the Bank according  to this agreement or 
in accordance with the law in the event 
of occurrence of any of the listed below 
events:
• If the bank notices that there are  grounds 

which could lead to the inability of the 
borrower and/or any of his guarantors, 
as permissible under Central Bank’s 
prevailing  regulations, to fulfil his ob-
ligations towards the Bank.”
Based on the aforementioned guidelines 

of the UAE Central Bank on personal loan 
agreement, in case of termination of your 
employment, the lender may recover its 
outstanding  loan amount from the final 
settlement amount a  borrower shall re-
ceive from its employer in its bank ac-
count. However, the lender may not do so 
if the borrower has new employment and 
can satisfy the lender that the borrower 
shall be receiving  remuneration from the 
new employer and shall continue to pay 
the lender

GULF FAQs

I am a resident of UAE and how can 
I get an International Driving License 
(IDL) ?

Obtaining  an IDL is indispensable for 
UAE citizens and residents planning  to 
drive abroad. This permit, aligned with 
a  United Nations convention, is a  legal 
requirement. Visitors planning  to drive 
in the UAE must also obtain an IDP in 
their home country or country of resi-
dence before travelling. 
IMPORTANCE OF INTERNATIONAL 
PERMIT: The permit allows motorists 
to legally drive their vehicles outside the 
UAE without further tests and applica-
tions.

It is a  translation of your local driv-
ing  licence. Valid for one year, the Inter-
national Driving  Licence confirms the 
validity of your driver’s licence in your 
home country. Provides protection in 
case of accidental vehicle damage or loss 
of legal identification, such as a  pass-
port while abroad. Recognised globally, 
it is available in 10 languages to over-
come language barriers. Facilitates com-
munication with law enforcement and 
authorities in other countries by pre-

senting  your licence in their language.
HOW TO OBTAIN IDL: Obtaining  an IDL 
is an easy process and can be done through 
several different portals: Dubai’s Roads 
and Transport Authority (RTA) website. 
Automobile and Touring  Club of the UAE 
(ATCUAE), which has offices in Dubai, 
Abu Dhabi, Al Ain, Sharjah, RAK, Ajman, 
Fujairah, Um Al Quwain and the Western 
Region.
Affiliate members of ATCUAE: Ministry 
of Interior through the MOI UAE app avail-
able on iTunes and Google Play. Emirates 
Post offices ,Dnata  office, Sheikh Zayed 
Road, Dubai
REQUIRED DOCUMENTS: IDL form, 
Passport, valid residency & Emirates ID
Copy of valid UAE licencse, two passport 
photos and fees and process time:

As per the RTA website, obtaining  
an IDL will cost you Dh177, plus Dh20 
Knowledge and innovation fees. Online 
applications are completed within three 
working  days of receipt, so allow for five 
working  days for all online applications 
to be delivered to your requested address. 
Over-the-counter applications can be com-
pleted within half an hour.

How to get International Driving Licence?
PROCEDURE THROUGH RTA WEBSITE: The cus-
tomer applies for the service through RTA website. The 
system verifies the customer’s identity by sending  an 
OTP to the phone number registered in the system. The 
customer settles the required fees. The customer re-
ceives an SMS  within two working  days with a  link to 
display the digital international driving  licence, until 
he receives the original copy of the new licence. The 
customer receives the original copy of the new licence 
through two channels: Customer Happiness Centre Dei-
ra  or Al Barsha
Courier company with additional charges:

Normal delivery charges: Dh20, Same day delivery: 
Dh35, Delivery within two hours: Dh50, International 
delivery: Dh50.
THINGS TO REMEMBER: You must get an IDL prior 
to your travel

Motorists can drive in more than one country with the 
same international licence It is important to note that 
IDL is valid only for one year and needs to be renewed 
after expiry. The IDL is different from your driving  
permit in the UAE; in the Emirates, you must have a  val-
id local licence. Also, refer to the website of Ministry of 
Foreign Affairs and International Co-operation to check 
which countries exchange a  valid UAE driving  licence. 
The website of the Automobile and Touring  Club of the 
UAE website lists 174 countries that require an IDP.

www.creative-india.com
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FOREX RATES
As on 16th May, 2024 (In rupees)

Currency Buying Selling

US Dollar 84.19 83.29
 Euro 91.57 90.65
 Australian Dollar 56.56 55.60
 Japanese Yen 0.58 0.53
 Canadian Dollar 62.05 61.15
 Singapore Dollar 62.88 61.95
 Swedish krona 8.82 7.03
 UAE Dirham 23.20 22.58
 Swiss Franc 93.80 92.00
 British Pound 106.65 105.70
 New Zealand Dollar 51.88 50.60
 Thai Baht 2.41 2.21
 Hong Kong Dollar 11.66 10.35
 Saudi Arabian Riyal 22.98 22.03
 Bahraini Dinar 228.40 214.40
 Chinese Yuan 12.47 10.67
 Danish Krone 12.68 11.68
 Kuwaiti Dinar 278.20 262.20
 Malaysian Ringgit 18.94 17.49
 Omani Rial 222.90 210.90

 Qatari Riyal 23.69 21.44

 South African Rand 5.01 4.17

KODUNGALLUR: In the 
heart of Kodungallur town, 
lies a  beacon of education-
al excellence: AURA Glob-
al School. With pride and 
admiration we extend our 
heartfelt congratulations 
to the exceptional Auritis 
for their outstanding  per-
formance in the recently 
published Board Exams. 

In a  testament to the 
school’s unwavering  com-
mitment to academic ex-
cellence and holistic devel-
opment, our students both 
at Kodungallur and Perin-
thalmanna  have achieved 
stellar results, showcasing  
their dedication, hard work, 
and talent. Their remark-
able achievements reflect 
not only their individual 
brilliance but also the nur-
turing  environment and 
rigorous academic stan-
dards upheld by Aura.

Behind every successful 

AURA GLOBAL SCHOOLS SHINE BRIGHT
Students excel in CBSE Exams

student stands a  team of 
dedicated educators whose 
guidance, mentorship 
and tireless efforts have 
played an instrumental 
role in shaping  the future 
leaders of tomorrow. We 
extend our deepest grat-
itude to the faculty and 
staff of Aura  for their 
unwavering  commitment 
to excellence and their re-
lentless pursuit of nurtur-
ing  young  minds.

“Additionally, we ac-
knowledge the invaluable 
support and encourage-

ment provided by the par-
ents. Their sincere sup-
port, sacrifices, and belief 
in their children’s poten-
tial have undoubtedly con-
tributed to this remark-
able success”,  remarked  
chairman of Aura  Ac-
adamic Institutions KK 
Ashraf.

Aura  Global Schools is 
an innovative initiative 
by a  group of success-
ful businessmen and NRI 
professionals. Aura  es-
tablished its first school 
in 2012 in Perinthalman-
na, the fastest growing  
town in India. The second 
School was opened in 2013 
at Kodungallur. Since in-
ception both the schools 
continue to produce amaz-
ing  academic results and 
district and state level 
champions in co-curricu-
lar activities.

At Aura  , the vision goes 

beyond academic achieve-
ments, it encompasses the 
holistic development of 
students, fostering  a  com-
munity of global citizens 
equipped with the skills, 
knowledge and values to 
thrive in an ever-chang-
ing  world. Through the 
well rounded CBSE curric-
ulum, innovative teaching  
pedagogies and a  nurtur-
ing  environment, Aura  is 
shaping  the leaders, inno-
vators, and change-mak-
ers of tomorrow.

As we celebrate the 
achievements of the stu-
dents, let us also reaffirm 
our commitment to nur-
turing  global citizens who 
embody empathy, integri-
ty and uphold the love and 
respect for our mother-
land. Together, let us con-
tinue to shine bright and 
inspire others to reach for 
the stars.

MUMBAI: The Air In-
dia-Vistara  merger has 
received most of the req-
uisite regulatory approv-
als, including  nods from 
competition watchdogs 
of India  and Singapore. 

Air India  is targeting  
the completion of Vis-
tara’s merger with itself 
by the end of this year 
and efforts to integrate 
the staff of the two carri-
ers have gathered pace, as 
the Tata  group airlines 

Air India-Vistara merger by year-end
push for a  rapid tran-
sition to one full-service 
carrier under the Air In-
dia  brand. Chief Exec-
utives of Air India  and 
Vistara  presented the 

staff with updates on the 
merger.

This timeline given by 
the Air India  group lead-
ership is earlier than 
what was stated previ-
ously. In January, Vis-
tara’s CEO Kannan had 
said that the Air In-
dia-Vistara  merger was 
likely to be completed by 
the middle of next year. 
Kannan is also the chief 
integration officer at the 
Air India  group.

The Air India-Vistara  
merger has received most 
of the requisite regulato-

ry approvals, including  
nods from competition 
watchdogs of India  and 
Singapore. The hearings 
for approval before the 
National Company Law 

Tribunal (NCLT) have 
concluded and the order 
is awaited, and the ap-
plication for approval of 
Singapore Airlines (SIA) 
in the merged entity has 
also been filed. SIA, which 
owns 49pc  stake in Vis-
tara, will hold a  25.1pc  
stake in the merged Air 
India.

Apart from merging  
Air India  and Vistara, 
the group is also in the 
process of merging  its 
budget carriers Air In-
dia  Express and AIX 
Connect (formerly AirA-

sia  India). Once both the 
mergers are complete, the 
Air India  group will have 
a  full-service carrier Air 
India  and a  low-cost air-
line Air India  Express. 

Air India’s CEO Campbell 
Wilson and Vistara  CEO 
Vinod Kannan informed 
employees that while the 
last of the necessary ap-
provals are expected soon, 
the operational process 
harmonisation exercise 
is progressing  well.  Ac-
cording  to sources, the 
two airlines have opera-
tionalised an integrated 
pilot upgrade sequence for 
group level career prog-
ress opportunities for the 
flight crew, and around 
120 pilots have already 
been seconded between 

Air India  and Vistara.

Festive offer
The merger had led to 

concerns among  a  sec-
tion of Vistara  pilots, 
who were ostensibly un-
happy about the new pay 
structure in line with that 
of Air India  and were 
also concerned about ca-
reer progression opportu-
nities in the merged air-
line. These were among  
the reasons why a  sizable 
number of Vistara  pilots 
had called in sick en masse 
early April, leading  to 
major network-wide dis-
ruptions in the airline’s 
operations. In Thursday’s 
update on the merger, the 
staff were informed that 
over 60 Vistara  employ-
ees had already been sec-
onded to Air India  to ac-
celerate the integration 
efforts, and assessment 
for over 7,000 employ-
ees has been completed 
with talent fitment in ad-
vanced stages, it is learnt. 
Of these, around 3,500 are 
flying  staff while 2,500 
are non-flying  staff. In 
all, Air India  and Vistara  
are estimated to have 
nearly 24,000 employees.

DUBAI:  Emirates 
Group has announced 
a  20-week bonus for 
its employees follow-
ing  an exceptionally 
strong  financial per-
formance for the fiscal 
year.

With a  work-
force that has grown 
to a  record high of 
112,406—an increase 
of 10pc from the previ-
ous year—both Emir-
ates and dnata  have 
ramped up their glob-
al recruitment efforts. 
This expansion aims to 
enhance operational ca-
pacities and strength-
en future capabilities 
across various sectors

Emirates  
staff to get 20 
weeks’ bonus 

KK Ashraf


