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KUWAIT CITY: Union 
External Affairs Minis-
ter (EAM) Dr S  Jaishan-
kar paid an official visit 
to the State of Kuwait on 
Aug  18.

During  the visit,  the 
EAM  called on His 
Highness the Crown 
Prince Sheikh Sabah 
Khaled Al-Hamad Al-
Mubarak Al-Sabah and  
Kuwaiti Foreign Minis-
ter Abdullah Ali Al-Ya-
hya. Dr Jaishankar con-
veyed the greetings from 
President Murmu and 
Prime Minister Modi to 
the Crown Prince  and 

Jaishankar calls on Kuwait Crown Prince and other leaders

His Highness the Prime 
Minister Ahmed Abdul-
lah Al-Ahmed Al-Jaber 
Al-Sabah.

Dr Jaishanar  thanked 
the leadership of Ku-
wait for their guidance 
in strengthening  the bi-
lateral relations between 
India  and Kuwait.  The 
meeting  of the minister 
with Foreign Minister of 
the State of Kuwait HE 
Abdullah Ali Al-Yahya, 
provided an opportuni-
ty to discuss avenues to 
further deepen bilateral 
relations in all spheres, 
including  through 

greater exchanges of 
visits at various levels. 
There was a  strong  in-
terest on both sides for 
giving  more content to 
the economic partner-
ship, both in trade and 
investments. They also 
discussed new areas of 
untapped potential for 
further enhancing  col-
laboration, particularly 
in pharma, technology, 
education etc. Further 
streamlining  of labour 
and manpower issues 
and their implementa-
tion was stressed. Both 
the ministers also ex-

changed views on re-
gional and global issues 
of mutual interest.

Dr Jaishankar met a  
cross-section of promi-
nent members of Indian 
community in Kuwait as 
well as representatives 
of various professional 
and community associa-
tions. The large and vi-
brant Indian community 
in Kuwait continues to 
be a  living  bridge be-
tween the two countries.

 The visit was instru-
mental in imparting  a  
fresh momentum to our 
bilateral relations and 

preparing  a  framework 
for forthcoming  ex-
changes and concrete de-
liverables. 

Dr Jaishankar had 
a   warm and produc-
tive meeting  with Ku-
waiti Foreign Minister 
Abdullah Ali Al-Yahya  
as well.  It  took stock 
of our broad-based part-
nership covering  polit-
ical, trade, investment, 
health, education and 
people-to-people connec-
tivity. They  exchanged 
views on the geopolitical 
developments in the re-
gion.

India’s External Affairs Minister Dr S Jaishankar met His Highness the Crown Prince of Kuwait Sheikh Sabah Khaled Al-Hamad 
Al-Mubarak Al-Sabah and Kuwaiti Foreign Minister Abdullah Ali Al-Yahya in Kuwait City and exchanged views on various subjects.

Deputy Managing Director of IMF Gita Gopinath called on 
Union Finance Minister Nirmala Sitharaman in New Delhi.

India must create148m 
jobs by 2030: IMF official

NEW DELHI: India  
needs to create an addi-
tional 148 million jobs 
by 2030 given the pop-
ulation growth, IMF’s 
First Deputy Managing  
Director Gita  Gopinath 
said  here.

“If  you look at India’s 
projections in terms of 

population growth, In-
dia  will have to create 
anywhere between 60 
million and  148 million 
additional jobs cumula-
tively between now and 
2030. We are already in 
2024, so in a  short pe-
riod of time we have to 
create a  lot of jobs,” she 

said while 
speaking  
at the Del-
hi School 
of Eco-
n o m i c s 
Diamond 
J u b i l e e 
e v e n t .  
She said it 
is going  
to require 
basic re-
forms in-
c l ud i ng  

land re-
forms and 
implemen-

tation of labour codes 
to achieve employment 
generation of that scale.

Gopinath said that to 
generate more jobs there 
is a  need for an increase 
in private investment 
as it is not commensu-
rate with seven per cent  
growth in GDP.

ABU DHABI: Now, 
there’s no need to apply 
for travel ban to be lift-
ed as the process will be 
done automatically once 
a  case is resolved, the 
UAE’s Ministry of Jus-
tice (MoJ) said in its lat-
est advisory.

The required proce-
dures to get one’s trav-
el ban removed had been 
slashed from nine to 
zero, the ministry said 
in a  short video. Previ-
ously, clearance and some 
supporting  documents 
should be submitted for 
the ban’s cancellation — 
now, these are no longer 

UAE travel ban is lifted 
once case is resolved

necessary.
The MoJ will imme-

diately take action on a  
travel ban removal order, 
with the processing  time 
cut down from one work-
ing  day to just a  few 
minutes. 

The ministry said 
the initiative 
is part of the 
UAE’s Zero 
government bu-
reaucracy pro-
gramme, which 
was launched 
early this year 

with an aim to “raise the 
effectiveness of federal 
government services by 
removing  bureaucratic 
hurdles”.

Both judicial author-
ities in Abu Dhabi and 
Dubai have also auto-
mated the cancellation of 
travel bans once pending  
fines are settled.
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SINGAPORE: Sin-
gapore’s Ministry of 
Manpower (MOM) has 
released the new sala-
ry benchmarking  table 
for the Complementar-
ity  Assessment Frame-
work (COMPASS), the 
points-based evalua-
tion system applica-
ble to all Employment 
Pass (EP) applications.

The benchmarks are 
derived from MOM’s 
Manpower Research 
and Statistics Depart-
ment’s (MRSD) annu-
al Comprehensive La-
bour Force Survey.

The recently-re-
leased salary bench-
marking  table will 
apply to initial EP ap-

MUMBAI: Reserve Bank of 
India  has told banks which  
deal with the United Arab 
Emirates (UAE) to settle at 
least a  part of their trade 
payments directly using  
the rupee and dirham.

RBI hasn’t given banks a  
specific target but has asked 
them to report the extent of 
such payments to it on a  reg-
ular basis. The advice goes be-
yond a  2023 nudge to banks 
to facilitate such payments 
after Prime Minister Naren-
dra  Modi’s visit to the UAE.

An email sent to the 
RBI seeking  comment 
was not answered.

The move is part of India’s 
attempt to increase trade 
settlement in the rupee and 
reduce reliance on the dollar, 
an ambition that has evad-
ed most nations. Approxi-
mately half of world trade 
is denominated in dollars, 
according  to Bank of Inter-

Singapore stipulates new salary benchmarking for foreign workers

RBI may ask banks dealing 
with UAE to push direct 
rupee-dirham settlement

national Settlements.
In addition to pushing  

for rupee-dirham settle-
ments, the Indian central 
bank has renewed discus-
sions to set a  mechanism to 
expand local currency trade 
with Russia. Last year  In-
dian refiners had  begun 
paying  for most of their 
Russian oil purchased via  
Dubai-based traders in dir-
hams instead of dollars. To 
encourage the development 
of a  rupee-dirham market,  
RBI has said banks should 
first seek “a  matching  
flow” in dirham from an-
other bank when payments 
are to be made to UAE.

The UAE is India’s third 
largest trading  partner 
with annual trade of about 
$83 billion in the 2023-
24 financial year ending  
March.  The trade includes 
over $17  billion in oil and 
related imports by India.

DUBAI: Residence visa  
violators in the country 
will be given a  chance to 
start anew when the am-
nesty scheme begins on 
Sept 1. They will be able 
to regularise their sta-
tus and fly home with-
out having  to pay their 
fines — but will they 
face a  ban? Will they 
still be able to return to 

UAE amnesty: will overstaying expats 
face  ban after changing status?

the UAE?
Over the 

next few 
weeks, the 
F e d e r a l 
Authority 
for Identi-
ty, Citizen-
ship, Cus-
toms and 
Ports Secu-
rity (ICP) 

is expected to detail the 
procedures and formali-
ties involved in the two-
month grace period for 
overstayers.

Immigration advisors 
and social workers have 
urged illegal residents 
to take advantage of the 
amnesty — stressing  
that once their status is 
cleared, they will not face 

any ban. 
“One will not face a  

ban and can return to the 
UAE anytime they want 
after regularising  their 
visa  status,” immigra-
tion advisor Ali Saeed Al 
Kaabi told a  TV chan-
nel. This programme by 
the UAE authorities will 
allow violators to avoid 

plications from Jan 1, 
2025 and EP renewal 

applications of passes 
expiring  from July 1, 
2025.

The current sala-
ry benchmarks table 

(which was released in 
May 2023) applies to 

initial EP applications 
filed until Dec 31, 2024, 
and EP renewal appli-
cations of passes expir-
ing  from Sept 1, 2024, 
until June 30, 2025.

The benchmarking  
table released in Au-
gust applies to New EP 

applications from  Jan 
1 2025 and Renewals 

of EPs expiring  from 
1 July, 2025.

Current C1 salary 
benchmarks by sector 
apply to New EP appli-
cations up to  Dec 31 
2024 (inclusive) and 
renewals of EPs expir-
ing  from  Sept 1, 2024 

to June  30,2025.
“Compass” is a  

transparent points-
based system that 
gives businesses great-
er clarity and cer-
tainty for manpower 
planning. It enables 
employers to select 
high-quality foreign 
professionals while 
improving  workforce 
diversity and build-
ing  a  strong  local 
core. Your application 
needs to earn 40 points 
to pass Compass. Can-
didates are exempted 
from Compass if they 
have a  fixed month-
ly salary of at least 
$22,500 (similar to the 
prevailing  Fair Con-
sideration Framework 
(FCF) job advertising  
exemption from  Sept 
1,  2023)

India’s Ambassador to Kuwait HE Adarsh Swaika called on His Highness 
Sheikh Fahad Yousef Saud Al-Sabah, Kuwait’s First Deputy Prime Minister, 
Minister for Defence and Interior. The ambassador highlighted the state and 
prospects of bilateral defence  co-operation and apprised him of issues relat-
ing to the Indian community in Kuwait.
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fines and ensure that 
they can return to the 
country in the future 
without restrictions.”

Amnesty-seekers who 
wish to return to the 
country are advised to 
secure a  residency visa  
or an offer letter from 
a  UAE company before 
flying  out, Al Kaabi 
said. “Once an over-
stayer is able to regular-
ise his/her visa  status, it 
is advisable to obtain a  
residency permit before 
leaving  the country. 
This could make their 
return process smooth-
er,” he said.

UAE amnesty: will....
(Cont. from page-2) Nissar Thalangara, 

president of the Indi-
an Association Shar-
jah, learnt more de-
tails about the amnesty 
scheme after meeting  
with Dr Omar al Owais 
and Maj-Gen Azeem 
Suwiedi from the ICP. 
Thalangara  said the of-
ficials had confirmed 
that residence visa  vi-
olators would not face 
any ban and could re-
turn to the UAE at any 
time. “During  the last 
amnesty by the UAE 
Government, over-
stayers faced a  ban 
for a  certain period of 
time,” he said.

Govt Of India
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Can bank customers recover money lost
in unauthorised card transactions?

My credit card was re-
cently used for unau-
thorised purchases and 

I had it blocked. I spoke  with 
my bank, however, they suggest-
ed that I might have entered 
my card details on a fraudu-
lent website. I’m always care-
ful when it comes to entering 
my card details on websites. My 
question is: Is the bank liable to 
return the money I lost? Espe-
cially since the loss wasn’t due 
to any negligence on my part.

Hacking  e-payment trans-
action apps or websites is a  
criminal offence and can re-
sult in imprisonment and/or 

huge fines for an individual or 
groups involved in such activi-
ties. This is in accordance with 
Article 15 of the Federal Decree 
Law No. 34 of 2021 on Counter-
ing  Rumours and Cybercrimes 
Related to Hacking  E-Payment 
Instruments, which states: 

“Whoever forges, clones or 
copies any credit card, debit card, 
or any e-payment, or captures its 
data  or information using  any 
of the ITE ISs shall be punished 
with imprisonment and/or a  
fine of not less than Dh2 LAKH  
or more than Dh2 million.”

The same penalties shall be 
imposed on whoever:

1. Makes or designs any ITE 
or software with the intention 
of facilitating  any of the acts 
stipulated in Para. (I) of this 
Article.

2. Uses without authorisation 
any credit, electronic or debit 
card or any other e-payment 
instrument, or any of its data  
or information with the inten-
tion of obtaining  for himself 
or third parties any funds or 
properties of others, or to uti-
lise the services made available 
to third parties by these cards 
or instruments.

3. Accepts using  these forged, 

fake, or copied cards or e-payment 
instruments or data  seized or 
obtained illegally despite being  
aware of their illegality.”

Furthermore, the financial in-
stitutions in the UAE are obligat-
ed to educate their customers and 
the  public about financial crimes. 
This obligation is under Clause 
6.2.2.6 of the Consumer Protec-
tion Regulation issued by the Cen-
tral Bank of UAE through its Cir-
cular No. 8 of 2020 to all licensed 
Financial Institutions in the UAE, 
which states, “Licensed Financial 
institutions must demonstrate 
they have carried out sufficient 
consumer awareness activities 

related to educating  consumers 
of the need to protect themselves 
from financial crime.”

The financial institution in ac-
cordance with clause 6.2.2.5 of 
Consumer Protection Regulations 
of Financial Institutions must 
maintain up-to-date security sys-
tems and be prepared to imple-
ment new cyber security strate-
gies as needed. This ensures they 
can effectively protect against 
evolving  threats. “Licensed Fi-
nancial Institutions must ensure 
their security and protection sys-
tems are updated and have the ca-
pacity to develop and adopt new 
approaches to cyber security as 
required.”

In addition, financial institu-
tions may have to compensate 
their customers in case of any fi-
nancial loss to the customers due 
to financial crimes. However, fi-
nancial institutions are not liable 
to pay compensation for finan-
cial loss arising  out of financial 
crimes if it is due to gross neg-
ligence or fraudulent behaviour 
of the customers. This is in ac-
cordance with Clause 6.2.2.4 of 
the Consumer Protection Regu-
lations of Financial Institutions, 
which states:  “Licensed finan-
cial institutions must compensate 
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Please explain the salient 
features of the UAE la-
bour law changes.

A new amendment introduced 
to the UAE labour law specifies 
heftier penalties for fake Emi-
ratisation.  Announced earlier 
this week, the law specifies fines 
ranging  from Dh1 lakh  to Dh1 
million for “fraudulent labour 
acts”
Abdulrahman Alqassem, a  legal 
expert at Habib Al Mulla  and 
Partners, described the fraud-
ulent employment practice as 
“falsely employing  a  UAE na-
tional by issuing  a  work per-
mit for them and registering  
them with the establishment for 
purposes other than the intend-
ed reason for issuing  such per-
mit”. In other words, it’s when 
a  UAE national is hired but not 
given any real tasks.
Private companies in the UAE 
are required by law to increase 
the number of their Emirati 
employees in skilled roles. Some 
firms, in an attempt to meet the 
targets, resort to bogus Emira-
tisation.In a  recent case, a  pri-
vate company was fined Dh10 
million for failing  to comply 
with the regulations. A court in 
Abu Dhabi found that the firm 
had tried to bypass the Emira-
tisation targets by appointing  
113 citizens in fictitious roles. 
From the scheme’s launch in 
mid-22 until Nov 2023, the Min-
istry of Human Resources and 
Emiratisation (Mohre) found 
that 1,267  UAE nationals were 
employed in fake posts.
“Participating  in false Emira-
tisation practices will result in 
administrative fines ranging  

from Dh20,000 to Dh1lakh 
for each instance, depending  
on the number of offences,” 
Alqassem said. “Additional-
ly, circumventing  Emiratisa-
tion targets will lead to fines 
ranging  from Dh1 lakh to 
Dh5 lakh.
Other tactics to skirt the rules 
are punishable by penalties 
starting  at Dh1 lakh for the 
first offence to Dh5 lakh for 
the third. These evasion meth-
ods include: Reducing  the 
number of employees and al-
tering  job categories. Based 
on the new provisions, the pen-
alties will be multiplied based 
on the number of people that 
were fictitiously employed.
Other changes
The new decree also address-
es other labour law violations 
such as closing  a  business 
without settling  the rights 
of workers and employing  a  
minor. Bassem Ehab, another 
legal expert says
the implications of these new 
provisions. “Any dispute aris-
ing  from the employment re-
lationship between the em-
ployee and employer must be 
addressed by submitting  a  
request to Mohre,” he said.
The ministry’s decision in 
these cases is final, but either 
party retains the right to chal-
lenge it before the relevant 
Court of First Instance within 
15 days.
The labour law amendments 
are aimed at cracking  down 
on unfair and fraudulent em-
ployment practices and ensur-
ing  full compliance with Emi-
ratisation policies

Know about UAE labour law changes
to crack down on fake Emiratisation

consumers in a  timely manner 
for financial losses and expenses 
resulting  from financial crimes, 
misappropriation, cyber attacks 
and misuse of assets and informa-
tion unless it can be proven that 
the loss was due to the gross neg-
ligence or fraudulent behaviour 
of the Consumers.”

Based on the aforementioned 
provisions of law and your state-
ment that you have been careful 
with entering  your card details 
on any website, the bank may be 
held liable to compensate its con-
sumers for losses and expenses 
caused by financial crimes, cyber 
attacks or misuse of assets and 
information, unless the loss is due 

to the consumer’s own gross 
negligence or fraud.

If you are sure that you did 
not engage with any fraudulent 
sites and can also provide proof 
that the said loss was not due to 
your negligence, the bank may 
be liable to compensate you for 
the loss. You may file a  for-
mal complaint with your bank, 
which may then conduct an in-
vestigation into the financial 
crime. Furthermore, you may 
have to file a  police report and 
provide transaction details and 
evidence. If you are not satis-
fied with the bank’s resolution, 
you can escalate your complaint 
to the Central Bank of UAE.
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Introduction
In accordance with 

the guidelines set forth 
by the Ministry of Ex-
ternal Affairs, Govern-
ment of India, it is man-
datory for all foreign 
employers intending  to 
recruit personnel from 
India  to register on the 
eMigrate Portal. This 
process must be com-
pleted through the In-
dian Embassy in the re-
spective country where 
the employer is located. 
The eMigrate Portal fa-
cilitates a  streamlined 
and regulated recruit-
ment process, ensuring  
transparency and legal 
compliance for both 
the employers and the 
workers they seek to 
hire.
Steps for Foreign Em-
ployers to Register on 
the eMigrate Portal:
1. Initial Contact:
•	 Foreign Employ-

ers must initiate the 
registration process 
by sending  an email 
from their official, 
registered email ad-
dress.

•	 	The email should be 
directed to the help 
desk at helpdesk@
eMig r a t e . g ov . i n 
with a  CC to help-
line@mea.gov.in.

Foreign Employers (FE) Registration via the 
eMigrate Portal: A Comprehensive Guide

•	 This email serves as a  
formal request for reg-
istration and should 
include the employer’s 
intent to recruit from 
India.

2. Response from the 
eMigrate Help Desk:
•	 After sending  the ini-

tial email,  the help 
desk will respond with 
detailed instructions 
on the registration 
process.

•	 	The response will in-
clude a  list of required 
documents and guide-
lines on how to upload 
them to the eMigrate 
Portal.

•	 	The employer will re-
ceive an application 
form for FE Registra-
tion, which must be 
filled out accurately 
and completely.

Required Documents for 
FE Registration:

The following  docu-
ments are essential for 
completing  the FE Reg-
istration process on the 
eMigrate Portal. Ensure 
that all documents are 
clear, valid, and uploaded 
in the required formats. 
(Please tick the appropri-
ate boxes to confirm the 
documents you are sub-
mitting):
1.	 Company Registra-
tion Certificate/Trade 

License:
•	 	This document serves 

as proof of the legal 
existence of the com-
pany in the foreign 
country.

•	 	It should clearly state 
the company’s name, 
registration number, 
and the nature of its 
business.

2.	 Request Letter for 
FE Registration:
•	 A formal letter re-

questing  registration, 
signed by the compa-
ny’s Authorized Sig-
natory.

•	 	This letter should be 
printed on the compa-
ny’s official letterhead 
and should include de-
tails such as the com-
pany’s name, address, 
and the purpose of reg-
istration.

3.	 Proof of Identity of 
the Authorized Signato-
ry:
•	 A copy of the passport, 

Personal Identifica-
tion Number, or Civil 
ID issued by a  govern-
ment authority, be-
longing  to the Autho-
rized Signatory.

•	 	This document is re-
quired to verify the 
identity and authority 
of the individual act-
ing  on behalf of the 
company.

4.	 Proof of Address:
•	 A document verifying  

the company’s address, 
provided on the orga-
nization’s official let-
terhead.

•	 This could be a  utili-
ty bill, lease agreement, 
or any other official 
document that clearly 
states the company’s 
physical address.

Completion of Registra-
tion:

Once all required doc-
uments are uploaded and 
the application form is 
submitted, the eMigrate 
Portal will process the 
registration. Upon suc-
cessful completion, the 
foreign employer will re-
ceive a  login ID and pass-
word, which will be valid 
for a  period of five years. 
This login credential will 
allow the employer to 
access the eMigrate sys-
tem and perform various 
tasks related to recruit-
ment.
Benefits of Registration:

By registering  on the 
eMigrate Portal, foreign 
employers gain several 
advantages:
•	 Convenience: Em-

ployers can generate 
necessary documents 
such as Demand Let-
ters, Power of Attor-
ney, and Employment 

Contracts directly 
through the eMi-
grate Portal without 
the need to visit the 
Indian Embassy.

•	 Time Efficiency: The 
system automates 
many aspects of the 
recruitment process, 
reducing  the time 
and effort required 
to complete formali-
ties.

•	 	Compliance: The eM-
igrate Portal ensures 
that all recruitment 
activities are in com-
pliance with Indian 
laws and regulations, 
thereby reducing  the 
risk of legal compli-
cations.

Utilizing the eMigrate 
Portal:

Foreign Employers 
can generate the re-
quired Demand Letter 
and Power of Attorney 
via  the eMigrate Sys-
tem by logging  in to 
the portal. By using  
the Registered Agent 
Code #RA 570, associ-
ated with Name of Re-
cruitment Agency, the 
system will automat-
ically fill in the rele-
vant details, making  
the process swift and 
accurate.
eMigrate (www.eMi-
grate.gov.in)

MUMBAI: The  Adani 
Group-controlled Mum-
bai International Air-
port Ltd (MIAL) has 
pledged a  51pc  stake 
in the upcoming  Navi 
Mumbai Internation-
al Airport (NMIAL) 
to State Bank of In-
dia  (SBI). This move is 
linked to a  substantial 
loan facility amounting  
to Rs 12,770 crore sanc-
tioned by SBI for the 
greenfield airport proj-
ect.

Notably, the MIAL 
holds a  74pc  stake in 
NMIAL, and is oversee-
ing  the development of 
the Navi Mumbai air-
port, which is expected 
to commence operations 
in the last quarter of the 
financial year 2024-25 

Adani to have 51pc stake in Navi Mumbai Airport
(FY25), slightly delayed 
by three months from its 
initially planned open-
ing.

The Navi Mumbai Air-
port is projected to han-
dle a  substantial volume 
of 90 million passengers 
and 2.6 million tonnes 
of cargo annually by 
FY32. The first phase 
of the airport will in-
troduce a  capacity of 20 
million passengers, with 
the airport eventually 
featuring  four passen-
ger terminals and two 
parallel runways.

Adani Group an-
nounced the financial 
closure for the NMIAL 
project in March 2022, 
following  SBI’s com-
mitment to underwrit-
ing  the entire debt re-

quirement of Rs 12,770 
crore. Earlier, the NMI-
AL had secured a  fi-
nancing  arrangement 
worth Rs 8,645 crore 
with Yes Bank, intend-
ed to cover part of the 
costs associated with the 
design, development, and 
construction of Phase I 
of the airport. Never-
theless,  this arrange-
ment was unilaterally 
cancelled by Yes Bank, 
leading  to a  revised fi-
nancing  plan with SBI.  
Adani Airport Holdings 
Ltd (AAHL) manages 
MIAL and controls 23pc  
of India’s air traffic. 
It has recently sought 
shareholder approval to 
raise its borrowing  lim-
it from Rs 20,000 crore 
to Rs 30,000 crore.

MUMBAI: State Bank of 
India, the country’s larg-
est  lender, has raised 
the Marginal Cost of 
Funds-based Lending  
Rate (MCLR) by 10 ba-
sis points (0.1 percent-
age point), across ten-
ors, making  most of the 
consumer loans costlier. 

This is the third time in 
a  row that the bank has 
increased MCLR.

The benchmark one-
year tenor MCLR, which 
is used to price most 
consumer loans such as 

Auto, personal loans to cost more
auto and personal, is now 
pegged higher at 8.95pc  
against the earlier rate 
of 8.85pc , according  to 
the information posted 
on its website.

The three-year MCLR 
is 9.10pc , while the two-
year is now 9.05pc , up 
10 basis points. Among  
others, the rates of one-
month, three-month and 
six-month tenors are in 
the range of 8.45-8.85pc.

The MCLR on over-
night tenor will be 8.20pc  
against 8.10pc . The new 
rates are effective Au-
gust 15, 2024, it said. The 
rate hike has come days 
after RBI kept its bench-
mark lending  rate un-
changed at 6.5pc for the 
ninth consecutive time 
earlier this month.



Copyright Overseas News And Employment © 2024 
DIV. OF FLYCREATIVE ONLINE PVT. LTD. (A unit of Creative Group)

HIGH-PAYING MEDICAL COURSES without NEET SCORES!
(“SKILLS GURU” has 
been humbly striving to 
elevate the workplace, la-
bour, workforce and work 
culture by emphasising 
the significance of differ-
ent professions and learn-
ing how important they 
are. Due to constraints, 
a large portion of this 
work cannot be described 
in depth. Remember that 
a successful life is one in 
which you are able to re-
ject what is useless, de-
bilitating, and retarding 
and accept what is inspir-
ing. Without a passion for 
one’s work, professional 
success is unattainable. 
It will love you back in 
the form of “a contented 
and blessed life” if you 
are passionate about it. 
The reason you get out of 
bed in the morning is to 
enjoy every workday. If 
you are passionate about 
something, you can al-
ways find a way to follow 
your dream, no matter 
how many obstacles you 
face.)
PART-III (Continuing 
from the previous issue)
* B.Sc Perfusion Tech-
nology & M.Sc Perfusion 
Technology

A Cardiovascular Per-
fusionist, Clinical perfu-
sionist, Cardiac Perfusion 
Technologist or Perfu-
sionist is a  healthcare pro-
fessional who operates 
the cardiopulmonary by-
pass machine (heart-lung  
machine) during  cardiac 
surgery and other surger-
ies that require cardiopul-
monary bypass to manage 
the patient’s physiological 
status. As a  member of 
the cardiovascular surgi-
cal team, the perfusionist, 
also known as the clinical 
perfusionist, helps main-
tain blood flow to the 
body’s tissues as well as 
regulate levels of oxygen 
and carbon dioxide in the 
blood using  a  heart-lung  
machine. Perfusionists 
form part of the wider 
cardiovascular surgical 
team, which includes car-
diac surgeons, anesthe-
siologists and residents. 
Their role is to conduct 
extracorporeal circulation 
as well as ensure the man-
agement of physiologic 
functions by monitoring  
the necessary variables. 
The perfusionist provides 

consultation to the phy-
sician in selecting  ap-
propriate equipment and 
techniques to be used. Per-
fusionists can be involved 
in a  number of cardiac 
surgical procedures, select 
vascular procedures and a  
few other surgical proce-
dures in an ancillary role. 
(Sourced partially from 
Wikipedia)

The roles and responsibil-
ities of a Cardiovascular 
Perfusionist include: * 
Making  notes and review-
ing  the patient’s medical 
history in order to get 
ready for surgery * Us-
ing  and choosing  from 
a  range of extracorpore-
al circulation apparatus, 
including  the intra-aor-
tic balloon pump, the ar-
tificial heart, the heart-
lung  machine, and other 
ventricular assist devices  
* Throughout surgery, the 
patient is monitored and 
given care management 
to guarantee safe physio-
logic functions * Routine 
administration of various 
types of blood products 
and medications to pa-
tients during  surgery * 
A range of administrative 
tasks, including  depart-
ment management, pur-
chasing  supplies, equip-

ment management,  and 
quality assurance
In Perfusion Technology, 
how broad are the career 
opportunities?

There will likely be an 
increase in cardiovascular 
perfusionist job openings 
globally. A contributing  
factor is the rising  num-
ber of adults 65 and old-
er who are at increased 

risk of cardiovascular dis-
ease and open heart sur-
gery. Second, there is an 
increasing  need for car-
diovascular perfusionists 
due to the development of 
new procedures for vari-
ous heart diseases, defects, 
and disorders. Reward-
ing  careers as cardiovas-
cular perfusionists can be 
pursued by graduates of 
BSc Perfusion Technolo-
gy programmes in Cardiac 
surgery centers, Hospital 
operating  rooms, Inten-
sive care units (ICUs), Re-
search laboratories, Aca-
demic institutions and the 
like. Advanced degrees in 
the ever-evolving  field of 
cardiovascular healthcare 
can further enhance your 
skills and open doors to 
diverse career opportuni-
ties.

Strong  interpersonal 
skills, a  high level of skill 

SKILLS GURU
By Sajan MS

BSc in Critical Care Tech-
nology- A demanding  and 
extremely specialised part 
of healthcare practice is 
the treatment of critical-
ly ill patients. The modern 
Intensive Care Unit (ICU) 
was first introduced in 
response to the polio pan-
demic of the 1950s. The 
term “ICU” has gained 
prominence once again due 
to the COVID-19 pandemic, 
designating  the hospital 
unit that treats the sick-
est patients. Throughout 
the pandemic, the phrase 
“critical care” was used 
frequently in the media.

Career prospects-Grad-
uates of this programme 
are highly sought after by 
potential employers due to 
the clinical and academic 
competencies they have 
acquired. Graduates are 
expected to be extremely 
successful clinical leaders 
in their field and work-
place. Since every hospi-
tal and healthcare facility 
greatly values the services 
of critical care technolo-
gists, a  bachelor’s degree 
in critical care technology 
is in high demand. This 
course will cover every 
aspect of providing  in-
tensive or critical care to 
patients in the intensive 
care unit (ICU) or critical 
care unit (CCU) including  
equipment monitoring, 
data  recording, and data  
provision to physicians. 
You will also learn how to 
treat patients with first 
aid in the event that prop-
er medical assistance is 
not available.

Placements in hospi-
tals are guaranteed upon 
course completion, where 
you will work in inten-
sive care units, emergency 
rooms, trauma  centres, and 
other similar healthcare 
settings needing  emer-
gency and critical care. 
Hospitals in the public and 
private sectors will require 
your expertise. Govern-
ment hospitals, military 
hospitals, railway hospi-
tals, and so forth are ad-
ditional places to look for 
work. Selecting  a  doctor-
ate programme will allow 
you to conduct research 
in the field in addition to 
pursuing  a  postgraduate 
programme such as a  MSc 
in Intensive Care Technol-
ogy. (To be continued).

and judgment, the ability to 
work well under pressure, 
attention to detail, and a  
sufficient understanding  
of surgical procedures 
and tools are all qualities 
that many employers val-
ue in candidates. Along  
with a  love of technology 
and anatomy, strong  can-
didates also have a  pas-
sion for helping  patients.
ELIGIBILITY / Educa-
tional Qualifications:
* The minimum require-
ment for candidates is 
a  recognised education-
al board’s completion of 
10+2 or its equivalent*A 
background in science 
courses, especially biolo-
gy and chemistry, should 
have been completed for 
the qualifying  exam * 
Some institutions may 
specify the minimum 
marks or grades required 
in the qualifying  exam-
ination * Subjects in the 
Qualifying  Examina-
tion-Usually, a  solid back-
ground in science subjects 
is necessary, particularly 
in biology and chemistry  
* Math and physics might 
also be regarded as perti-
nent subjects by some uni-
versities. * Age Limit-B.
Sc. Perfusion Technology 
degrees typically have no 
age restrictions, but it is 
important to confirm the 
particular requirements 
of the colleges you are ap-
plying  to. * Entrance Ex-
ams-Exams for admission 
to the B.Sc. Perfusion 
Technology program may 
be administered by cer-
tain colleges or universi-
ties. Candidates may need 
to qualify for these exams 
to be considered for ad-
mission.*Minimum Marks 
in Entrance Exams-If an 
entrance exam is required, 
candidates may need to 
achieve a  minimum score 
or rank as specified by the 
institution.*Medical Fit-
ness-To make sure they are 
physically fit for the de-
mands of the programme 
and their future careers 
in healthcare, some insti-
tutions might ask can-
didates to go through a  
medical examination.
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