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HYDRABAD: While In-
dia’s gig economy is 
thriving with 7.7 mil-
lion workers (2020), gig 
workers from the coun-
try’s small towns like 
Karimnagar are look-
ing for greener pastures 
abroad.

For example, Sameer 
had worked as a deliv-
ery executive with a food 
aggregator company for 
three years before land-
ing this job. He took up 
the gig because he is ex-
pected to get better pay. 
“The more you deliver, 
the more you earn in 
Dubai. After the mini-
mum number of deliv-
eries, the executive is 
promised an additional 
Dh7.5 er every new de-
livery,” he says.

His income will be 
compared with the gigs 
he had taken up in Hy-
derabad where he had 

Indian workers turn to Gulf for 
delivery jobs with better pay

worked as a delivery ex-
ecutive for Rs30,000 per 
month. “Some compa-
nies offer even thrice the 
package which compa-
nies in India offer,” said 
ShaikShabnam, a District 
Employment Officer with 
TOMCOM.

Telangana government 
facilitated the recruit-
ment drive in Karimnagar 
as there is a demand for 
Indian delivery agents in 
the Gulf. Indian work-
ers are also preferred 
for their professional-
ism and their language 
skills, state government 
officials said. Prior to 
the Karimnagar drive, a 
special recruitment drive 
was conducted in Hy-
derabad where 160 reg-
istered for jobs and 66 
were selected.

“Certified employment 
opportunities are a big 

HONG KONG: Seeking 
to provide an enhanced 
in-flight experience to 
its fliers, global air-
line Cathay Pacific will 
shortly launch retrofit-
ted Boeing 777-300ER 
aircraft, which will in-
clude a new Business 
class -- Aria Suite, im-
proved Premium Econo-
my, and refreshed Econ-
omy class cabin.

Unveiled at a recent 
function, the retrofitted 
Boeing aircraft is con-
figured in a three-class 
layout with a total of 
361 seats, comprising 
45 flat-bed Business, 48 

Cathay Pacific unveils Aria Suite 
to provide better flight comfort 

Premium Economy, and 
268 Economy seats.

The new facility will 
be available on select 
routes of airlines itself 
and will be gradually ex-
panded.

“The customer experi-
ence is at the heart of the 
design and conception of 
the all-new Aria Suite. 
In addition to retaining 
some of the customers’ 

favourite features of Ca-
thay Pacific’s existing 
Business class seats -- 
such as the reverse her-
ringbone arrangement, a 
generous bed and ample 
storage -- Aria Suite fea-

tures a range of innova-
tions and enhancements 
to take the Business 
class experience to the 
next level,” the airlines 
said in a statement.

Aria Suite features an 
enhanced level of pri-
vacy, it said, adding 
“surpassing all previous 
Business class experi-
ences onboard Cathay 
Pacific flights. The addi-

tion of a suite door cre-
ates a unique space de-
signed for the customer 
and uniquely adapted to 
enhance the immersive 
suite experience, giving 

NEW DELHI: To facilitate 
the movement of workers 
between India and Germa-
ny and recognise skills, the 
two countries are set to ink 
a pact next week.

Through the agreement, 
skilled professionals here 
can be easily absorbed by 
German industry, sources 
familiar with the develop-
ment said.This will be the 
first agreement under the 
G20 “Skills-based migra-
tion pathways” framework, 
which was agreed upon by 
the member countries last 
year in New Delhi.

Under this framework, 
the top 20 economies of the 
world have recognised that 
integrated skill-based mi-
gration pathways help ex-
pand job opportunities for 
skilled professionals across 
the globe and lead to for-
malising the workforce and 
benefit both countries of 
origin and destination.

India, Germany to ink pact on labour
mobility, skill recognition next week

Germany is grappling 
with a falling working age 
population and a relative-
ly untrained workforce in 
new and emerging technol-
ogies. Pact will help the 
Indian workforce to move 
into non-traditional sectors 
like teaching, nursing and 
manufacturing

“While India enjoys 
a demographic dividend 
and a future-ready skilled 
workforce, European coun-
tries, especially Germany, 
are grappling with a fall-
ing working-age popula-
tion and a relatively un-
trained workforce in new 
and emerging technolo-
gies. This agreement will 
help the two countries in 
labour mobility and to rec-
ognise and certify each 
other’s skills and will also 
help the Indian workforce 
to move to non-traditional 
sectors of employment like 
teaching and nursing,” the 

source said. 
The move coincides with 

the upcoming visit of Ger-
man Chancellor Olaf Scholz 
and other high-ranking of-
ficials to India next week. 
It will also open an avenue 
for skilled Indian profes-
sionals to migrate as the 
diplomatic row between In-
dia and Canada has reached 
a new low and the US sees 
a rise in anti-migrant rhet-
oric.

“The agreement will fo-
cus on introducing a digital 
visa by the end of 2024 for 
those eligible and Germa-
ny will also be staging job 
fairs in Indian education-
al institutions for smooth 
migration and absorption. 
Courses will also be organ-
ised to bridge the language 
barrier. There will be col-
laboration on occupational 
safety and health and so-
cial security as well,” the 
source said. 

ABU DHABI: The UAE, 
which is already one of 
the preferred locations for 
Indians, now seems set to 

welcome even more Indi-
an travellers due to recent 
changes in its visa policy 
for additional Indian na-
tionals.

The Federal Authority 
for Identity and Citizen-
ship, Customs and Ports 
Security (ICP) has an-
nounced that an increased 
number of Indian nation-
als will now be eligible 
for visas on arrival in the 
UAE.

Indian citizens with 

UAE’s visa on 
arrival for Indians

tourist visas for the UK 
and EU countries can now 
obtain a visa on arriv-
al, which was previously 

available to individuals 
holding residence or tour-
ist visas for the US, as 
well as those with residen-
cies in the UK and EU.

Additionally, the au-
thority, said a 60-day 
visa can now be issued for 
Dh250 (Rs 5,700) to these 
eligible Indian travellers. 
Other Indian passport 
holders will still need to 
apply for an e-visa, which 
is available through an on-
line application process.
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customers the ability to 
work, rest and relax in 
true comfort”.

The best part of the 
Aria Suite for Business 
Class passengers is that 
the centre-seat custom-
ers will have the option 
to deploy the movable 
partition to enjoy an el-
evated level of privacy 
or to have it open for a 
shared experience with 
their travel partner. The 
Aria Suite provides cus-
tomers with a high level 
of privacy that surpass-
es all previous Business 
class experiences on the 
airlines, it said.

Cathay Pacific  
unveils Aria Suite... 

MUMBAI: Even as Vis-
tara flies into the sunset 
come Nov 12 upon its 
merger with Air India, 
the airline’s experience 
for passengers will be 
maintained with no sig-
nificant change to the 

product and crew. All 
existing Vistara flights 
will continue to be op-
erated using its exist-
ing fleet of aircraft and 
crew, although the flight 
numbers will change to 
those of Air India.

“For instance, UK 955 

Vistara to maintain its service 
quality post-merger 

(UK is the current air-
line identifier code for 
Vistara flights) will be-
come AI 2955, helping 
customers identify them 
while booking,” Air In-
dia said.

Air India also an-

nounced that following 
the airlines’ merger, 
which will also include 
the merger of their loy-
alty programmes, the 
combined loyalty pro-
gramme will evolve into 
an all new avatar un-
der the brand ‘Maharaja 

Club’ — a reference to 
the Air India’s popular 
long-standing mascot. 
Initially, all members 
of the Club Vistara loy-
alty programme will be 
seamlessly transferred 
to Air India’s loyalty 
programme Flying Re-
turns.

In its nearly 10 years of 
operations, Vistara had 
made a mark for itself 
as the premier full-ser-
vice carrier in India that 
offered a superior prod-
uct in a market dominat-
ed by budget carriers. 
With the Tata group de-
ciding to merge Vistara 
into the group’s flagship 
airline Air India–which 
the Tatas acquired from 
the government in Jan-
uary 2022–there were 
concerns about Vistara’s 
product and service qual-
ity after the merger.

draw for gig workers who 
want to earn more than 
what Indian companies 
pay,” said ShaikSalaud-
din of Telangana Gig and 
Platform Workers Asso-
ciation. Moreover, gig 
work abroad comes with 
health and life insurance 
which Indian companies 
often do not provide.

 To qualify for the de-
livery jobs, one has to 
have a two-wheeler driv-
ing licence, Secondary 
School Certificate (SSC) 
and know a bit of spoken 
English. “I got the offer 
letter where the minimum 
pay is Dh1,500 (Rs33,000) 
per month,” he informed.

Indian workers...

MUMBAI: The Employ-
ees’ Provident Fund 
Organisation (EPFO) 
has added around 9.30 
lakh new members in 
August 2024, repre-
senting a 0.48pc in-
crease in new members 
compared with  August 
2023.

According to the pro-
visional payroll data 
released by the or-
ganisation, the EPFO 
enrolled 18.53 lakh 
net members in Au-
gust 2024, reflecting 
a 9.07pc  year-on-year 
growth compared with  
August 2023.

This signifies in-
creased employment 
opportunities and 
heightened awareness 
of employee benefits, 
bolstered by EPFO’s 
effective outreach ini-
tiatives.

A noticeable aspect 
of the data is the dom-
inance of the 18-25 age 
group, constituting a 
significant 59.26pc  of 
the total new members 
added in Aug 2024.

The net payroll data 
for the age group 18-
25 for August 2024 
is 8.06 lakh.This is in 
consonance with the 

EPFO adds 9.3 lakh new
members during Aug ’24

earlier trend which in-
dicates that most indi-
viduals joining the or-
ganised workforce are 
youth, primarily first-
time job seekers, the 
EPFO said.

The payroll data 
highlights that about 
13.54 lakh members 
exited and subsequent-
ly rejoined the EPFO. 
This figure depicts 
year-over-year growth 
of 14.03pc  compared-
with  Aug 2023.  These 
members switched 
their jobs and rejoined 
the establishments cov-
ered under the ambit 
of the EPFO and opt-
ed to transfer their 
accumulations instead 
of applying for final 
settlement, thus safe-
guarding long-term fi-
nancial well-being and 
extending their social 
security protection, as 
per the shared data.

Gender-wise analysis 
of payroll data unveils 
that out of the new 
members added during 
the month, around 2.53 
lakhs are new female 
members. This figure 
exhibits year-over-year 
growth of 3.75pc  com-
paredwith  Aug 2023.

DUBAI: Emirates has ex-
tended the suspension of 
flights to and from Iran, 
Iraq until Oct 23 , due 
to ongoing unrest in the 
Middle East.

In a travel update, 
the airline announced: 
“Customers transiting 
through Dubai with fi-
nal destinations in Bagh-
dad and Tehran will not 
be accepted for travel at 
their point of origin un-
til Oct 23, 2024.”

However, flights to 
Basra will resume on Oct 
17. Passengers on Fly-
dubai with final destina-
tions of Tehran, Baghdad 
or Erbil can now travel 
immediately.

Flights to and from 
Beirut remain cancelled 
until Oct 31. Passengers 
transiting through Dubai 
with Beirut as their final 
destination will not be 
accepted for travel until 

No Emirates flights to Iran,
Iraq until October 23

further notice.
Emirates extends flight 

cancellations to Iran, 
Iraq, Jordan until Oct 5 
amid escalating Middle 
East conflict

Affected customers are 
advised to contact their 
booking agents for al-
ternative arrangements 
or Emirates directly if 
booked with the airline. 
“We urge customers to 
update their contact de-
tails via Manage Your 
Booking to receive time-
ly updates,” Emirates 
added, assuring that it 
continues to monitor 
the situation in co-ordi-
nation with relevant au-
thorities. 

Additionally, Emirates 
has banned pagers and 
walkie-talkies from all 
flights to, from, or via 
Dubai, prohibiting these 
devices in both check-in 
and cabin baggage.

NEW DELHI: New 
guidelines allow central 
government employees to 
opt for voluntary retire-
ment under NPS after 
20 years of service.  The 
Department of Pension 
and Pensioners’ Wel-
fare (DoPPW), under 
the Ministry of Person-
nel, Public Grievances 
and Pensions, has issued 
guidelines regarding en-
titlement for central 
government staff choos-
ing voluntary retirement 
under the National Pen-
sion System (NPS).

According to the  Of-
fice Memorandum- 1, the 
department has notified 
the Central Civil Ser-
vices (Implementation 
of National Pension Sys-
tem) Rules, 2021 to gov-
ern the service related 
matters of central gov-
ernment civil employees 
covered under the NPS.

Rule 12 of the Central 
Civil Services (Imple-
mentation of NPS) Rules, 
2021 provides for vol-
untary retirement from 
service and entitlement 
on voluntary retirement 
from government service 
in respect of a central 
government servant cov-
ered under the NPS.

Central govt employees can opt for
VRS  after 20 years of service

“The rule provides 
that at any time after a 
central government em-
ployee covered under 
NPS has completed 20 
years’ regular service, 
he may, by giving notice 
of not less than three 
months in writing to the 
appointing authority, 
retire from service,” the 
OM says.

However, where the 
appointing authority 

does not refuse to grant 
the permission for re-
tirement before the ex-
piry of the period spec-
ified in the said notice, 
the retirement shall be-
come effective from the 
date of expiry ofthe said 
period, it says.The em-
ployee, however, must 
provide a written notice 
of at least three months 
to the appointing au-
thority.
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FOREX RATES
As on 21st October, 2024 (In rupees)

Currency Buying Selling
US Dollar 84.79 83.89
Euro 92.70 91.75
Australian Dollar 57.47 56.37
Japanese Yen 0.58 0.56
Canadian Dollar 61.92 60.97
Singapore Dollar 65.16 64.11
Swedish krona 9.07 7.28
UAE Dirham 23.32 22.72
 Swiss Franc 98.98 97.58
 British Pound 110.44 109.39
New Zealand Dollar 52.11 51.01
Thai Baht 2.62 2.49
Hong Kong Dollar 11.77 10.46
Saudi Arabian Riyal 22.89 22.14
Bahraini Dinar 230.12 215.12
Chinese Yuan 12.78 10.38
Danish Krone 12.81 11.81
Kuwaiti Dinar 280.03 265.03
Malaysian Ringgit 20.20 19.40
Omani Rial 224.33 212.33
Qatari Riyal 23.82 22.07
South African Rand 5.24 4.30
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Seeking employment abroad can be an exiting opportu-
nity, but it also comes with risks if the intended job-seek-
ers go through unauthorised agencies / personnel.
Unscrupulous agents / persons may exploit these job-seekers through so-

cial media advertisements and channels, leading to financial losses, unsafe 
working conditions, fraudulent activities or even human trafficking. There-
fore, it is crucial to stay informed and CAUTIOUS – among the overseas job 
aspirants. Job-seekers are advised to protect themselves by following means: 
1) Verify credentials of the recruitment agency / persons. 

Ensure that, the recruitment agency / persons are licensed 
by the Ministry of External Affairs, OE, PROTECTOR 
GENERAL OF EMIGRANTS, Government of India.

2) Avoid any upfront payment in case asked for.
3) Seek legal advice through trusted advisors or Regional 

Protector of Emigrants Offices.
4) Do not enter any dealings with lack of physical office 

or any credibility of the advertisers without referring 
their websites.

5) Do not deal with the unscrupulous agencies who are 
inconsistent or give evasive answers to your questions.

6) Reporting Fraud:
 If you suspect that an agent / person is doing fraudulent ac-

tivities related to overseas recruitment / employment, report 
it to the nearest POE Office, police station etc. etc; your re-
port can help to prevent others from falling victims to scams.
Your safety and well-being are paramount, by staying vig-

ilant and informed, you can avoid falling prey to unscru-
pulous agents and ensure a secure legitimate path towards 
overseas employment.----- VS Abdulkareem (President,  
Indian Personnel Export Promotion Council – IPEPCIL). 
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BOOK YOUR
ADVERTISEMENT
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instantly. Approved By 
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 Attractive Salary, Accommodation, Transportation, Airfare, medical, 
Insurance and other benefits as per the Kuwait Labour Laws. 

RA
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0 License No: B - 0367 / MUM / PER / 1000+ / 3 / 570 / 1984
82/10, Badrikeshwar Bldg, Gr Flr, Patan Jain Mandal Marg, Marine Drive, Mumbai-2

Tel No: 022 - 2281 4421, Mobs: 8356073917 / 7506692237 / 8104132329

Project Construction Coordinators
The applicant should be B E (Mechanical / E&I) with 5 years’ experience or 

Diploma (Mechanical) with 10 - 15 years’ experience in coordinate 
construction activities, project execution schedule and approved cost, 

collaborate with external and internal contractors and suppliers, tracking 
of projects, supervising construction projects and execution (piping & 
equipment), support planning in project schedule in Primavera P6 and 

must have Excellent written and verbal communication skills.

Instrument Construction Supervisors

Mechanical Supervisor (Piping)
The applicant should be Diploma (Mechanical / Metallurgy) with 7 years of 
experience as piping / fabrication & erection supervising the construction 

activities, compliance with requirements, and adherence to project 
schedule and cost, Proficient in P&ID, ISO, and GA drawings, Familiar 
with safety protocols and permits, preparation the method statements, 

procedures, and SJP, and must have Excellent written and verbal 
communication skills with Proficient in MS Office and SAP.

QA/QC Inspectors
The applicant should be Diploma (Mechanical / Metallurgy) with 8 years’ 
experience of piping & welding experience in Petrochemical /Refinery of 
Oil and Gas industries and must have certifications of CSWIP 3.1, AWS, 

NACE Level-1 / AMPP certified Coating Inspector, Monitor and verify 
mechanical inspections, verification of MTRs, Verify correct installation of 

piping, Perform visual inspections of welds, Ensure compliance with 
WPS, specifications, and codes, Strong knowledge of ASME codes, 

especially B31.3, Sec V, II, VIII, IX, Expertise in NDE methods 
(RT/PT/UT/VT/MT), Familiar with welding, fabrication, and NDE for piping, 
static equipment, and structural work in petrochemical/refinery settings 

and experience with ITP, NCR, and quality dossier requirements.

The applicant should be Diploma (Electrical) with 5 years in Construction 
& commissioning with Oil/Gas, Refinery and Petrochemical industries 

shutdown experience or ITI passed with min 10 years’ electrical 
experience in reviewing the construction plans, schedules, manpower, 

equipment, and safe job plans, technical supervising to ensure 
compliances, technical advice to contractors, Ensure QC documentations 

and expertise in E&I works, including cabling, instrument installation, 
loop checking, commissioning and must be fluent in English.

Only the applicants available in India are eligible to apply for above 
positions with updated CV and all relevant documents on  

gulfjobs.creative786@gmail.com

Electrical Construction Supervisors
The applicant should be Diploma (Electrical) with 5 years in Electrical 

Construction & commissioning with Oil/Gas, Refinery and Petrochemical 
industries shutdown experience or ITI passed with min 10 years’ electrical 

experience in reviewing the construction plans, schedules, manpower, 
equipment, and safe job plans, technical supervising to ensure 

compliances, technical advice to contractors, Ensure QC documentations 
and expertise in LV, MV, transformer installation, UPS operation, and 

commissioning and must be fluent in English.

DIRECT COMPANY VISA     

Regn. No: B-0885/MUM/PER/1000+/5/7939/2007  

TOURS & TRAVELS 
F91, 1st Floor, Kohinoor City Mall, Kohinoor 
Mall, Kurla Road, Kurla (W), Mumbai-400070 
Mob: 9326854682/9930221651 

Tel: 022 49682555 
Email: mashaallahcv@gmail.com 

DUTY – 08 HRS. NEED PROPER
CV – Experience certificate 

and contact number in one pdf

Steel Fabricator   2000+200
Land Surveyor  3800+200
Hydraulic Mechanical  Negotiable
Technician 
Structural Engineer  Negotiable
Sales Administrator  Negotiable
Maintenance Engineer  Negotiable

We are Hiring for Brand 
Reputed Steel Factory–KSA
Position  SALARY:SR

https://mashaallah.co.in/
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Ex-wife seeks clarity on 
child custody, alimony
I am a Muslim woman. 
Two years ago, I got a 
divorce ruling and cus-
tody of my children – 
two sons and a daugh-
ter. Last year, the two 
boys turned 13 years 
old and the girl turned 
14 years old. Currently, 
my ex-husband wants 
to file a lawsuit to gain 
custody of all my chil-
dren because they have 
reached the legal age, 
according to my ex-hus-
band. My question: Does 
my ex-husband have the 
right to gain child custo-
dy? Do I have the legal 
right to file a lawsuit 
to demand an increase 
in alimony because my 
ex-husband’s salary had 
increased? 

Your husband has the 
right to file a case to for-
feit your custody as per 
Article 156 of the Per-
sonal Status Law, but it’s 
up to the court to decide 

about it, as per the inter-
est of the child. If you can 
prove that their interest is 
to stay with you, instead 
of their father, then your 
custody shall be extended.

The mentioned Article 
156 states that “the right 
of women to fosterage of 
a child shall end upon his 
reaching the age of 11 
years, if a male and 13 
years, if a female, unless 
the court deems that ex-
tending this age to the age 
of maturity, for the male, 
and up to her marriage, 
for the female, is in his/
her best interest.”

You have the right to 
file a lawsuit to increase 
the alimony, since more 
than one year had passed 
from the date of deciding 
it. According to Article 
64 of the Personal Sta-
tus Law: “Alimony may 
be increased or reduced 
according to the change 
of circumstances. Save in 

GULF FAQs

exceptional circumstanc-
es the action in increment 
or reduction of the alimo-
ny may not be heard prior 
to the lapse of one year as 
of the date of deciding it. 
The increase or decrease of 
alimony is computed from 
the date of claim in court.” 
But the burden to prove 
that your ex-husband’s 
salary had been increased 
lies on you, according to 
Article 1 of the Federal 
Decree by Law No. (35) Of 
2022, promulgating the 
Law of Evidence in Civil 
and Commercial Transac-
tions which states that “1) 
The plaintiff has the right 
to prove his claim and the 
defendant has the right to 
disprove it. 2) The facts 
to be proven shall be rel-
evant to the action, have 
a bearing on evidence, 
and be admissible. 3) No 
judge shall render a judg-
ment based on his personal 
knowledge.”
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Four months ago, I had a 
plastic surgery at a pri-
vate hospital and paid a 
large sum of money to 
get it done. But I did not 
get the result that the 
hospital promised me, es-
pecially since I was told 
the outcome would be 
achieved a month after 
the operation. Accord-
ingly, I went to the hospi-
tal to ask them to refund 
the amount I had paid. 
But the hospital refused. 
What are my rights in 
this regard?

 You can raise a com-
plaint against the hospi-
tal and the doctors before 
the Medical Committee 
which will study the case 
and issue a medical re-
port. Based on the report, 
you may go to the court 
and appeal for refund and 
compensation. But assess-
ing the merit of the claim 
lies with the court.

As a general rule, the 
doctor is not bound by the 
contract concluded be-
tween him and his patient 
or to the success of the 
operation he performs. 
His obligation is not an 
obligation to achieve a 

Failed plastic surgery, 
is the doctor liable?

result, but rather an ob-
ligation to exercise care. 
The doctor must exert 
sincere and vigilant ef-
forts for his patient that 
are consistent with the 
established principles of 
medical science. The doc-
tor can be held account-
able only in certain situ-
ations.

Although a plastic sur-
geon, like other doctors, 
does not guarantee the 
success of the operation, 
the care required from 
him is greater than in 
other surgeries. This is 
because plastic surgery is 
not intended to cure the 
patient of an ailment in 
his body, but rather to 
correct defects in a way 
that does not expose his 
life to danger.

If the doctor deviates 
from performing this 
duty, it is considered an 
error that requires him 
to be responsible for the 
harm that falls on the 
patient. The medical lia-
bility of plastic surgeons 
for the operations they 
perform can be extracted 
from Article 282 of the 
Civil Transactions Law.

I have been working 
in a private company 
in Dubai for two years 
on a commission sys-
tem without salary. I 
am currently about to 
give birth and therefore 

I applied for maternity 
leave, but the company 
has refused me leave on 
the pretext that I work 
on a commission basis. 
I have been told that I 
am not legally entitled 
to claim maternity and 
annual leave as stated 
in the internal employ-
ment contract. What 
are my rights?

You have the right to 

My company refuses me maternity
leave, what are my rights?

request for maternity 
leave since you are work-
ing for the company with 
an official full-time em-
ployment relationship. 
The female worker, ac-
cording to Article (30) 

of the Feder-
al Law no. 33 
of 2021, shall 
be entitled to 
a maternity 
leave of 60 
days, accord-
ing to the fol-
lowing:

a)  The first 
45 days with 
full wage; 

and
b) The following 15 

days with half wage.
Moreover, being on a 

maternity leave or ab-
sent from work as men-
tioned in Article 30 shall 
not prejudice the female 
worker’s right to obtain 
the annual leave. Which 
means that you shall be 
entitled to annual leave 
as well

According to Article 
29 of the above men-
tioned law, the employ-
er may not prevent the 
worker from benefiting 
from his annual leave 
accrued for more than 
two years, unless the 
worker wishes to carry 
it forward or receive a 
cash allowance for it, in 
accordance with the reg-
ulations in force at the 
establishment.

The wage of both 
leaves might be calculat-
ed with the same method 
of calculating the wag-
es of workers on piece-
work basis stated in Ar-
ticle 23 of the law.The 
daily wage of workers 
who receive their wages 
on piecework basis shall 
be calculated according 
to the average amount 
the worker received for 
the actual working days 
during the six months 
preceding the request or 
claim regarding any is-
sue related to the wage.

A $100-million claim 
against an American 
video game firm was re-
jected by Dubai’s court 
of Cassation in a com-
plex copyright case in-
volving a popular video 
game. The case began in 
2018 when the company 
terminated its contract 
with a UAE publishing 
firm. Then, the publish-
er went on to sue the 
firm, saying it owned 
some modes of the 
game and demanding a 
$100-million compensa-
tion. The clash result-
ed in a protracted legal 
battle. After a thorough 
examination of all the 
evidence, appeal judges 
in Dubai ruled in favour 
of the gaming compa-
ny, acknowledging its 

Dubai court rejects 
$100m copyright claim

ownership of the orig-
inal game and its var-
ious modes. The court 
ordered the publisher 
to pay Dh18.7 million 
to the American compa-
ny, further solidifying 
the UAE’s commitment 
to upholding intellectu-
al property rights and 
the rule of law. “This 
judgment is a testament 
to the UAE’s robust le-
gal framework and its 
commitment to protect-
ing intellectual property 
rights. It sends a clear 
message to the global 
creative community that 
the UAE is a safe hav-
en for innovation and 
creativity,” said the le-
gal team that represent-
ed the US-based gaming 
company in court.
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Soft Skills – the art of DECISION MAKING
(“SKILLS GURU” re-
minders: Passion for 
work is the energy to 
work. Never make ex-
cuses about this pas-
sion for work. You need 
to find meaning and 
purpose in your work.
Those who are passion-
ate about their work get 
out of bed every morn-
ing feeling energised 
and alive. You are fully 
engaged and lost in your 
work. You should al-
ways be thinking about 
how you can do more, 
be more and contribute 
more – and work hard to 
achieve those goals. You 
must be committed to 
your projects and your 
company. You must con-
stantly learn and grow. 
Only then can you tru-
ly say, “I am passionate 
about my work.”)
SOFT SKILLS: Part-V 

(Continued from Part-V, 
Issue 70 dated 15-10-

2024)
Stress Management - (In 
continuation of the pre-
vious issue) 
The Soft Skill of Re-
sourcefulness-Resource-
fulness is the capacity or 
ability to come up with 
quick and creative solu-
tions to problems and 
complete tasks in the face 
of limitations and obsta-
cles. Being resourceful 

means completing tasks 
despite limitations and 
challenges. Whether you 
are creating something 
new or simply consider-
ing how to do something 
better, this entails focus-
ing on what you have and 
making the most of what 
you have. Resourceful 
leaders are creative and 
tenacious. They exhibit 
the growth mindset by 
remaining upbeat and 
constantly challenging 
themselves to get better.

Being resourceful 
is crucial to your ca-
reer path. It boosts and 
makes you stand out. 
It innovates for success 
and accepts challenges 
in a positive way. Be re-
sourceful with all of your 
resources and persistent 
in overcoming challeng-
es. Resourceful people 

are excellent at coming 
up with innovative solu-
tions to problems. In-
creasing resourcefulness 
improves flexibility and 
resilience.

The key abilities that 
lead to the mastery of 
Resourcefulness are Be-
ing Confident, Being 
Imaginative, Being Pro-
active, Keeping an Open 
Mind, Never Giving Up, 
Staying Positive, etc-
Being resourceful is an 
imperative skill that 
can make you a perfect 
fit and a valuable asset 
to any business or or-
ganisation. Examples of 
resourceful skills that 
you should develop and 
put into practice are 
adaptability, patience, 
open-mindedness, coor-
dination, creativity, ini-
tiative, persistence, and 

SKILLS GURU
By Sajan MS

handshake, Use Body 
Language to Reinforce 
Communication, Listen 
Actively, Show Interest, 
Mind Your Tone, Main-
tain Personal Space and 
so on.

Importance of 
Non-verbal Communica-
tion at Work: Non-ver-
bal communication plays 
a big role in how people 
approach you. It conveys 
to someone whether you 
are paying attention, 
caring, or being hon-
est. Your coworkers will 
develop a relationship 
of clarity and trust the 
instant your words and 
nonverbal cues align. In 
a similar vein, mistrust, 
tension, and confusion 
are created when your 
words and non-verbal 
cues do not align. There-
fore, it is important that 
your body language and 
your words align in or-
der to build a positive 
and harmonious rela-
tionship with coworkers.

Success in any field re-
quires effective commu-
nication. Even though 
most people concentrate 
on improving their ver-
bal communication abili-
ties, it is crucial to keep 
in mind that the major-
ity of our interactions 
with other people are 
non-verbal!

so on.
Non-verbal Commu-

nication-A vital com-
ponent of human in-
teraction is non-verbal 
communication.Body 
language, posture, tone 
of voice, eye contact (or 
lack thereof), gestures, 
facial expressions, and 
other nonverbal commu-
nication methods are all 
examples of how people 
can communicate with-
out speaking. A range 
of emotions, from joy 
and excitement to rage 
and disappointment, 
can be expressed non-
verbally. Verbal messag-
es can also be empha-
sized or reinforced with 
it.Important Nonverbal 
Communication Skills 
include Eye Contact, 
Professional Appear-
ance, Expressions, Firm 
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The great transferability of soft skills across industries is what makes them 
unique and beautiful. The need for soft skills will increase as businesses ad-
just to new technologies because they help them manage change. Soft skills 
are your liquid asset whether you are thinking of changing careers, wanting 
to advance quickly in your current position, or considering starting your own 
business. Because of their intangible characteristics that define how you work 
and interact, soft skills have emerged as the new currency in the workplace. 
Above all, soft skills are now a significant differentiator in every career field.

BENGALURU: After 
nearly four-six quarters 
of slowdown in hiring in 
the IT industry as clients 
scaled back to optimise 
costs, the industry is now 
witnessing a turnaround. 
All major IT companies 
have announced their 
campus hiring plans and 
it will be driven by spe-
cialised skills.

Tata Consultancy Ser-
vices (TCS) added 5,726 
employees in the Sept 
quarter. During the com-
pany’s earnings confer-
ence call, its chief HR of-
ficer Milind Lakkad said: 
“We continue our focus 
on acquiring quality tal-
ent. Our current trainee 
hiring is segmented with 
differential compensation 
for each segment. This 
year, we have more than 
doubled our intake of 

IT industry hiring again; focus on specific skills
higher cadre trainees.”

It added 11,000 asso-
ciates in the first-half of 

the year and has also com-
menced the campus hiring 
process for FY26. After 
six quarters of headcount 
reduction, Infosys added 
2,456 employees in Q2. 

It is on track to recruit 
15,000 to 20,000 freshers 
in FY25. Wipro has added 

978 employees, and plans 
to hire about 12,000 peo-
ple this fiscal.

During post-earnings 
conference, Wipro CEO 
Srini Pallia said they be-

lieve all employees should 
adopt an AI mindset, have 
the right skillset and use 

the right toolset in their 
work for its clients. The 
company is focusing on 
reskilling its workforce 
for AI opportunities.

Since July, many soft-

ware companies have ac-
tively recruited both on 
and off campus, mainly 
seeking specialised skills 
like cloud computing, AI, 
ML cybersecurity and Ser-
viceNow. While the focus 
on emerging technologies 
has increased, the per-
centage of hires with spe-
cialised expertise remains 
small compared with those 
with generic skills. Most 
companies still continue 
with the rhythm of hire, 
train and deploy rather 
than hire exclusively tar-
geting specialised talent, 
Nair added.

IT services sector is an-
ticipating a 20 to 25pc 
growth in freshers’ re-
cruitment, underscoring 
the demand for skills in 
software development, 
data engineering, and 
cloud tech


