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DUBAI: Flydubai an-
nounced that it will re-
ceive seven aircraft before 

the end of 2024 and is on 
track to hire more than 130 
new pilots by the end of 
this year. In a  statement, 
the airline said the new air-
craft will further support 
the network’s expansion by 
adding  Basel, Riga, Tallinn, 
and Vilnius.

Ghaith Al Ghaith, CEO of 

Flydubai to hire 130 pilots, 
expand fleet with new aircraft

Flydubai, said: “Today, Fly-
dubai has grown its work-
force to more than 5,800 

skilled professionals repre-
sented by 140 nationalities, 
more than 1,200 of whom 
are pilots. We are on track 
to hire more than 130 new 
pilots by the end of this 
year.”

Growth of six per cent 
ver last year. He stated 
that there is an ongoing  

recruitment campaign to 
add more qualified person-
nel and talents to the team 
and support the company’s 
growth.”From our home in 
Dubai, Flydubai has built 
a  network of more than 
125 destinations across 
58 countries served by a  
young  and efficient fleet 
of 88 Boeing  737  air-
craft,” Al Ghaith noted.

He highlighted that Fly-
dubai continues to attract 
young  Emirati talents, em-
phasising  their commit-
ment to employing  local 
youth and enhancing  Emi-
ratisation efforts by plac-
ing  them in suitable roles 
across various company de-
partments. Flydubai placed 
its first-ever wide-body or-
der for 30 Boeing  787-9s at 
the Dubai Airshow in 2023, 
a  momentous occasion in 
the airline’s history.

ABU DHABI: Indian resi-
dents in the UAE will have 
cheaper options to fly to 
their home country as In-
diGo will launch opera-
tions to three more cities 
next month. The low-cost 
carrier will launch direct 
flights between Abu Dhabi 
and Mangaluru, Coimbatore 
and Tiruchirappalli from 
August.

The flights on the Abu 
Dhabi to Mangaluru route 
will operate daily from Au-
gust 9 and Tiruchirappalli 
to Abu Dhabi will operate 
four times a  week, starting  
from August 11. The direct 
flights between Coimbatore 
and the UAE capital will 
operate thrice weekly from 
August 10.

The airline has listed one-
way airfare from Abu Dha-
bi to Mangaluru and Coim-

FARE TO BE AROUND Dh330

IndiGo adds three new 
routes to India from UAE

batore as low as Dh353 and 
Dh330, respectively, for the 
upcoming  months. Return 
airfare can be as low as 
Dh843 for UAE travellers. 
The UAE-India  air corri-
dor is one of the busiest 
between the two countries, 
thanks to 3.7  million In-
dian nationals living  and 
working  in the UAE. They 
are the largest foreign 
workers among  the expat 
community. According  to 
aviation consultancy OAG, 
India-UAE is the ninth bus-
iest corridor by seats in 
July 2024, reaching  2.192 
million seats.

Due to strong  air travel 
demand, airfares between 
the two countries spike sub-
stantially, more than dou-
bling  during  peak seasons 
of summer holidays and 

KUWAIT CITY: A month 
after a  building  fire claimed 
the lives of 45 Indians in 

Family of four Keralites killed
in Kuwait apartment fire

ed that Mathews Mulack-
al, his wife Lini Abraham 
and their two children died 

Kuwait, four members of 
an Indian family in Kuwait 
City succumbed to another 
fire incident.

Local authorities report-

from smoke inhalation af-
ter a  fire broke out in their 
apartment. The family had 
just returned that same day 

Mathews Mulackal and his family who died in Kuwait apartment fire.

OTTAWA: Canada  has ex-
tended invitations to foreign 
nationals keen on securing  
permanent residency through 
the Canadian Experience Class 

(CEC) programme. This ini-
tiative by Immigration, Refu-
gees, and Citizenship Canada  
(IRCC) is a  golden opportu-
nity for skilled workers with 
Canadian work experience.

On July 17, 2024, a  stag-
gering  6,300 invitations to 
apply (ITAs) for permanent 
residency under the Express 
Entry draw for the CEC were 
dispatched.
ELIGIBILITY: The CEC is 
specifically designed for 
skilled workers who have Ca-
nadian work experience and 
are looking  to become per-

Canada invites 6,300 skilled 
workers for permanent residency

manent residents. To qualify, 
applicants must meet several 
criteria:
1.	 Work experience: At 

least one year of skilled 

work experience in Can-
ada  within the last three 
years.

2. 	 Language proficiency: 
Demonstrated ability in 
English or French.

3.	 Valid work authorisa-
tion: Experience gained 
while legally permitted 
to work in Canada.

What is considered skilled 
work? Skilled work experience 
involves occupations classi-
fied under Canada’s National 
Occupational Classification 
(NOC) in the following  TEER 
categories:

TEER 0: Management roles 
(e.g., advertising  managers, 
restaurant managers, engi-
neering  managers, construc-
tion managers. .
TEER 1: Jobs usually requir-
ing  a  university degree (e.g., 
software engineers, accoun-
tants, lawyers, graphic de-
signers).
TEER 2: Positions often 
needing  a  college diploma  
or apprenticeship (e.g., med-
ical laboratory technologists, 
electricians, chefs).
TEER 3: Roles requiring  a  
diploma  or significant on-
the-job training  (e.g., dental 
assistants, automotive service 
technicians, executive assis-
tant).
LANGUAGE AND EDUCA-
TION: Applicants must pass 
approved language tests and 
enter their results in their 
Express Entry profile. Al-
though there is no formal ed-
ucation requirement, having  
Canadian educational creden-
tials or foreign credentials 
recognised by a  designated 
organisation can boost an ap-
plicant’s rank in the Express 
Entry pool.

MUMBAI: Under the auspices of the Kerala  govern-
ment’s NORKA Business Facilitation Centre (NBFC),  
a  Pravasi Business Meet is being  organised at Ra-
mada  in Navi Mumbai on August 28. The goal of 
the meet is to introduce the various entrepreneurial 
sectors and opportunities in Kerala  to the expa-
triate Keralites in Maharashtra  and Maharashtra  
business owners. Investors can benefit from oppor-
tunities in areas such as Vizhinjam International 
Port,  food processing,  logistics and tourism.
More information can be had from Smt  Asha P 
Mob no. +919892166231 our liaison officer will 
assist you in registration and all other formalities.

NORKA investment meet on Aug 28
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New Year holidays. Trav-
el industry executives have 
been calling  on the gov-
ernments to increase seat 
capacity to accommodate 
growing  demand. A large 
number of Indians also 
travel to Dubai for tourism 
throughout the year.

Abu Dhabi Airports’  
first-quarter 2024 data  
showed Mumbai, Kochi and 
Delhi were the second, third 
and fourth busiest destina-
tions with 240,681, 206,139 
and 203,395 passengers, 
respectively. “With the ad-

dition of these flights, In-
diGo now operates 89 non-
stop flights a  week to Abu 
Dhabi from 13 cities in 
India,” said Vinay Malho-
tra, head of global sales at 
IndiGo. He added that the 
airline will provide an “af-
fordable” travel experience 
to its customers.

IndiGo earlier announced 
direct flights between Ben-
galuru and Abu Dhabi six 
times a  week from August 
1. In Jan, the budget airline 
declared the removal of fuel 
charges on all its domestic 
and international flights.

IndiGo adds three new routes....

NEW DELHI: Cutting  
down headcount as part 
of its merger process 
with Vistara, Air India  
has announced a  Volun-
tary Retirement Scheme 
(VRS) for its permanent 
ground staff.

“We are announcing  
a  Voluntary Retirement 
Scheme (VRS) for em-
ployees with a  minimum 
of five years of continu-
ous service at Air India  
and a  Voluntary Sepa-
ration Scheme (VSS) for 
employees with less than 
five years of continuous 
service,” said the Tata  
Group airline in message 
to the ground staff. 

Air India offers VRS for ground staff
The merger of Vistara, 

a  51:49 joint venture of 
the Tata  Group and Sin-
gapore Airlines, with Air 
India  is expected to get 
clear by the end of this 
year. According  to re-
ports, the merged entity 
would need fewer staff 
to manage day-to-day op-
erations. 

Excluding  pilots, Air 
India  said that all per-
manent ground staff, in-
cluding  cabin crew, and 
any licensed role holder 
would be eligible for the 
two schemes. The window 
to participate in VRS  
and VSS  would remain 
open till August 16. The 

acceptance of applica-
tions and the release date 
would be decided by Air 
India  management.

At present, Air India  
has about 19,000 employ-
ees (both contractual and 
permanent), while Vistara  
has around 6,500. Indus-
try sources say that this 
VRS  would impact 500-
600 workers. In March 
this year, Air India  had 
laid off more than 180 
non-flying  employees 
in the last few weeks as 
the staff could not uti-
lise the voluntary retire-
ment schemes (VRS) and 
re-skilling  opportuni-
ties.

MUMBAI: India’s forex 
reserves jumped by 
$9.699 billion to an all-
time high of $666.854 
billion for the week end-
ed July 12.

In the previous re-
porting  week, the kitty 
had increased by $5.158 
billion to $657.155 bil-
lion, surpassing  the pre-
vious high of $655.817  
billion for the week 
ended June 7. For the 
week ended July 12, 
foreign currency assets, 
a  major component of 
the reserves, increased 
by $8.361 billion to 
$585.47  billion.

Forex reserves all-time
high at $666.85b

Expressed in dollar 
terms, the foreign cur-
rency assets include the 
effect of appreciation 
or depreciation of non-
US  units like the euro, 
pound and yen held in 
the foreign exchange 
reserves. Gold reserves 
increased by $1.231 bil-
lion to $58.663 billion 
during  the week. The 
Special Drawing  Rights 
(SDRs) were up by $76 
million to $18.111 bil-
lion. India’s reserve 
position with the IMF 
was up by $32 million 
to $4.609 billion in the 
reporting  week.

NEW DELHI: The growth 
estimated by the economic 
survey, ahead of the union 
budget, is in line with the 
International Monetary 
Fund’s estimate.

Union Finance minister 
Nirmala  Sitharaman tabled 
the economic Survey 2023-
2024 in the Lok Sabha. The 
survey noted that India’s 
real GDP is expected to 
grow between 6.5 and sev-
en per cent in 2024-25. The 
growth estimated by the 
economic survey, ahead of 
the Union budget, is in line 
with the IMF’s estimate of 
seven per cent.

The economic survey is a  
pre-budget document that 
is presented a  day before 
the union budget. The sur-
vey gives an overview of the 
state of the economy.

 “The survey conserva-
tively projects a  real GDP 
growth of 6.5– seven per 
cent, with risks evenly bal-
anced, cognizant of the fact 
that the market expectations 
are on the higher side.”

The survey noted that core 
inflation remained sticky on 
account of services infla-
tion and a  strong  labour 
market, especially in most 
Asian Economies. Inflation 
declined to 5.4pc in FY24.
The survey said that “in-
flationary pressures stoked 
by global troubles, supply 
chain disruptions and vaga-
ries of monsoons have been 
deftly managed by adminis-
trative and monetary policy 
responses. After averaging  
6.7pc in FY23, retail infla-

Economic survey paints rosy picture,
GDP to grow at seven per cent

tion declined to 5.4pc in 
FY24.

“A normal rainfall fore-
cast by the India  Meteoro-
logical Department and the 
satisfactory spread of the 
southwest monsoon thus far 
are likely to improve agricul-
ture sector performance and 
support the revival of rural 
demand,” it said, adding  
that structural reforms like 
the Goods and Services Tax 
(GST) and the Insolvency 
and Bankruptcy Code (IBC) 
have “matured” and are “de-
livering  envisaged results.”

On the other hand, the 
survey noted that the mon-
soon still has “some ways to 
go,” and a  note of caution 
was warranted in the private 
sector. “Private capital for-
mation, after good growth 
in the last three years, may 
turn slightly more cautious 
because of fears of cheaper 
imports from countries with 
excess capacity,” it added.
ECONOMIC SURVEY 
HIGHLIGHTS
•	 Economy expected to 

grow at 6.5-7  pc in FY25
•	 Domestic growth driv-

ers supported economic 

growth in FY24 despite 
uncertain global econom-
ic performance.

•	 Escalation in geopoliti-
cal conflicts and its im-
pact may influence RBI’s 
monetary policy stance.

•	 Expectations of normal 
monsoon, moderating  
global prices of imports 
give credence to benign 
inflation projections by 
RBI.

•	 India’s policy adeptly 
steered through challeng-
es, ensuring  price stabil-
ity despite global uncer-
tainties

•	 Tax compliance gains, ex-
penditure restraint, and 
digitisation help India  
achieve fine balance in 
govt’s fiscal management

•	 As financial sector un-
dergoes critical trans-
formation, it must brace 
for likely vulnerabilities 
originating  globally or 
locally.

•	 Capital markets becom-
ing  prominent in India’s 
growth story; market re-
silient to global geopolit-
ical and economic shocks.

•	 AI casts huge pall of un-

certainty with regard to 
impact on workers across 
all skill levels.

•	 Short-term inflation out-
look benign, but India  
faces persistent deficit 
in pulses and consequent 
price pressures. 

•	 Increased FDI inflows 

Finance Minister Nirmala Sitharaman tabled the  
economic survey 2023-24 in the Lok Sabha on Monday.

from China  can help In-
dia  enhance participation 
in global supply chain, 
boost exports.

•	 As much as 54pc of dis-
ease burden due to un-
healthy diets; need tran-
sition towards balanced, 
diverse diet.

from a  vacation in Kerala.
The fire, believed to be 

caused by a  short circuit 
in the air conditioner, oc-
curred at about 8 pm in 
their second-floor flat lo-
cated in the Abbasiya  area. 
Maj-Gen Khaled Fahd, the 
acting  head of the Gener-
al Fire Force, was present 
at the scene and noted that 
the fire teams successfully 
controlled the blaze in the 
apartment building.

Mathews was employed 

by news agency Reuters, 
while his wife Lini Abra-
ham worked as a  nurse at 
Adan Hospital in Al Ah-
madi Governorate. Their 
children attended Bha-
vans School. Relatives of 
the family, originally from 
Neerattupuram in Kera-
la’s Alappuzha, confirmed 
that Mathews had been 
working  in Kuwait for 15 
years and had left India, 
with his wife and children 
on Thursday night.

Family of four Keralites....
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FOREX RATES
As on 22nd July, 2024 (In rupees)

Currency Buying Selling

US Dollar 84.49 83.46
Euro 92.00 90.85
Australian Dollar 56.75 55.75
Japanese Yen 0.58 0.52
Canadian Dollar 61.83 60.75
Singapore Dollar 63.11 62.01
Swedish krona 8.83 7.04
UAE Dirham 23.33 22.63
Swiss Franc 95.24 93.44
British Pound 109.00 107.87
New Zealand Dollar 51.09 49.79
Thai Baht 2.41 2.20
Hong Kong Dollar 11.67 10.36
Saudi Arabian Riyal 23.00 22.05
Bahraini Dinar 228.93 214.93
Chinese Yuan 12.41 10.61
Danish Krone 12.70 11.70
Kuwaiti Dinar 280.05 264.05
Malaysian Ringgit 19.11 17.51
Omani Rial 223.29 211.29

Qatari Riyal 23.74 21.49

South African Rand 5.02 4.18

https://monarchexports.in/https:// www.alsaalimintl.com/ https://www.anjumtravelagency.com/

Step Ahead!

022-22077895 / 8828737706
prince@overseasne.com  media@overseasne.com

www.overseasne.com

Yes, we are committed to recruitment
fraternity to protect their rights and interests. 

Of course, job-seekers interests too!

Global reach,
instant accessibility

Multiple strategies
platforms

Targeted reach

Improved audience
engagement

Real time
optimisation
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Come join us!
Advertise in      – your own 

friendly e-newspaper!

      – Voice and pulse of recruitment fraternity!

www.flycreative.in

Seeking  employment abroad can be an exiting  opportu-
nity, but it also comes with risks if the intended job-seek-
ers go through unauthorised agencies /  personnel.

Unscrupulous agents /  persons may exploit these 
job-seekers through social media  advertisements and 
channels, leading  to financial losses, unsafe working  con-
ditions, fraudulent activities or even human trafficking. 
Therefore, it is crucial to stay informed and CAUTIOUS  
– among  the overseas job aspirants. Job-seekers are ad-
vised to protect themselves by following  means: 
1)	Verify credentials of the recruitment agency /  persons. 

Ensure that, the recruitment agency /  persons are li-
censed by the Ministry of External Affairs, OE, PROTEC-
TOR GENERAL OF EMIGRANTS, Government of India.

2)	Avoid any upfront payment in case asked for.
3)	Seek legal advice through trusted advisors or Regional 

Protector of Emigrants Offices.
4)	Do not enter any dealings with lack of physical office 

or any credibility of the advertisers without referring  
their websites.

5)	Do not deal with the unscrupulous agencies who are 
inconsistent or give evasive answers to your questions.

6)	Reporting  Fraud:
	 If you suspect that an agent /  person is doing  fraud-

ulent activities related to overseas recruitment /  em-
ployment, report it to the nearest POE Office, police sta-
tion etc. etc; your report can help to prevent others 
from falling  victims to scams.
Your safety and well-being  are paramount, by staying  

vigilant and informed, you can avoid falling  prey to unscru-
pulous agents and ensure a  secure legitimate path towards 
overseas employment.----- VS Abdulkareem (President, 
Indian Personnel Export Promotion Council – IPEPCIL). 

IPEPCIL - ADVISORY
BEWARE OF UNSCRUPULOUS
AGENTS FOR OVERSEAS JOBS
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BOOK YOUR
ADVERTISEMENT
IN         E-NEWSPAPER.

We use all social 
media platforms 
to connect with 
target audiences 
instantly.

www.overseasne.com

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                     PRODUCTION CUM MARKETING MANAGER – Must have exp in Gypsum Board Manufacturing Co.HOUSE DRIVERS – SAL: QRS. 1500 + FOOD. MUST HAVE VALID ORIGINAL GCC LIC OR EXP QATAR LIC.HOUSE COOKS – SAL: QRS. 1500 + FOOD. MUST HAVE MIN. 5 YEARS EXP IN INDIAN DISHES

Office No. 3, Sagar Tower, Aqsa Masjid Road, Opp. 24 Karat Cinema,
Off S. V. Road, Jogeshwari (West), Mumbai - 400102.
Tel: 022 – 49645854, Mobile: +918850317186.
Website : www.anjumtravelagency.com    

Contact urgently with CV, Original Passport & 06 Color Photographs to:
KINDLY SEND CVS AT : vacancy@anjumtravelagency.com 

Lic. No.: B-1496/MUM/PER/1000+/5/10046/2022

URGENTLY REQUIRED FOR OIL & GAS CO. IN QATAR
PIPE FABRICATORS / FITTERS - SAL: QRS. 1200 + 300/-. Min. 3-4 years exp in Oil & Gas.
ARC & TIG WELDERS - SAL: QRS. 1300-1500 + 300/-. Min. 3-4 years exp in Oil & Gas.
HOUSE ELECTRICIANS - SAL: QRS. 1000 + 200/-     PLUMBERS - SAL: QRS. 1000 + 200/-
PIPE FITTERS - SAL: QRS. 1000 + 200/-              HOUSE COOK - SAL: QRS. 1500 + FOOD
HOUSE DRIVERS - SAL: QRS. 1500 + Food. Must have Valid Original GCC License.

URGENTLY REQUIRED FOR DUBAI
CONCRETE MIXER TRUCK DRIVERS - SAL: AED. 1600 + FOOD + TRIP.
Must have valid UAE Lic.      CONCRETE PUMP OPERATORS - SAL: AED. 1800 + FOOD. 
CONCRETE PUMP DRIVERS - SAL: AED. 1800 + FOOD + TRIP. Must have valid UAE Lic.

Vacancy in
Large Numbers /

Immediate
DepartureWELLLINGTON: One 

can permanently reside 
in New Zealand with a  
New Zealand citizen or 
resident child. The Par-
ent Resident Visa  en-
ables New Zealand res-
idents and citizens to 
sponsor their parents for 
residence in New Zea-
land, to support skilled 
migration. You can per-
manently reside in New 
Zealand with a  New Zea-
land citizen or resident 
child, provided they earn 
enough money and agree 
to sponsor you.

The Parent Resident 
Visa  process involves 
submitting  an Expres-
sion of Interest (EOI), 
which if selected and 
meets requirements, an 
Invitation To Apply 
(ITA) is issued by Im-
migration New Zealand 
(INZ). Only ITA-eligi-
ble individuals can ap-
ply for residence within 
four months. The cost of 
a  Parent Resident Visa  
starts from NZD $3180.

INZ can approve a  
maximum of 2000 visas 

New Zealand parent resident visa  
allows children to sponsor their parents

per year to people who 
submitted EOIs before 
the restart of selections 
was announced on Oct 
10, 2022. These EOIs are 
in a  queue and selected 
in date order, with the 
oldest selected first.

Canada  Education, 
New Study Visa  Rules, 
work permit eligibility, 
international students, 
Immigration

A maximum of 500 vi-
sas a  year can be grant-
ed to people who sub-
mitted EOIs on or after 
October 10, 2022. These 
EOIs are placed in a  bal-
lot and are selected ran-
domly. EOIs in the ballot 
expire two years after 
they are submitted. Once 
all the EOIs in the queue 
submitted before Oct 10, 
2022 have been selected, 
the full amount of 2,500 
visas will be available to 
people with EOIs in the 
ballot.

FISH COMPANY REQUIRED – 100 
FEMALE WORKERS (Helper Catogory)

Salary : 32,000/- INR per month
No Qualification requires
Age : 21 —42 Years
Free Food and accommodation provided by company
Working days: 5 days a week (Saturday and Sunday off)

Regd No. B-0456/MUM/PER/1000+/5/5868/2002
Shivam -01, B-Wing, Raheja Complex, Near Times of 

India Press, Malad (East), Mumbai -400097.
Mob : 9004115207 (between 10.00 am – 05.00 pm)

Email : monarchexports@yahoo.com

FREE RECRUITMENT
URGENTLY REQUIRE FOR MULTINATIONAL COMPANY IN 

MAURITIUS1. Heavy driver fresh 
2. Assistant accountant 
3. Heavy duty diesel mechanic- gulf return 
4. Heavy hydraulic diesel mechanic - gulf return
5. Motor winder 
6. Grader operator 
7. Painting site engineers- gcc experienced 
8. general labor 
9. Plumbing/ electrical technician

REQUIRED FOR A 
LEADING READY MIX CO, JEDDAH
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What if a buyer defaults on payments 
after buying off-plan property?
I am considering buying an off-plan 
property in Dubai on a payment 
plan proposed by the developer. 
Since I am not taking out a bank 
loan, what happens if I default on 
the payments to the developer?

 Pursuant to your queries, the 
provisions of Law No. 13 of 2008 
Regulating  the Interim Real 
Property Register in the Emir-
ate of Dubai and Law No.19 of 
2017  Amending  Law No. 13 of 
2008 Regulating  the Interim Real 
Property Register in the Emirate 
of Dubai are applicable. 

In Dubai, an off-plan property 

sold by a  developer (seller) needs 
to be registered in the Interim Real 
Property Register with the Dubai 
Land Department (DLD). This is 
in accordance with Article 3(1) of 
the Dubai Law No. 13 of 2008 on 
the Interim Property Register. 

Furthermore, units of property 
sold off plan which is registered in 
the interim real property register 
maintained by DLD may be disposed 
of by way of sale, mortgage, or any 
other legal disposition. This is in 
accordance with Article 6 of the 
Dubai Law No. 13 of 2008 on the 
Interim Property Register. In the 
event of non-payment of the pur-
chase price by a  purchaser to a  de-
veloper (seller) may be considered 
a  breach of terms of conditions of 
the Sale Purchase Agreement (SPA) 
signed between a  purchaser and a  
developer (seller).

In such a  scenario, a  developer 
(seller) may notify the DLD related 
to non-payment of purchase price 
by a  purchaser. The DLD on the 
complaint of the developer (seller) 
will serve a  30-day notice to a  pur-

chaser to fulfil his/her obligations 
and prior to serving  the 30-day no-
tice, the DLD may attempt to ami-
cably resolve the dispute between a  
purchaser and a  developer (seller). 
If a  purchaser does not fulfil the 
obligations related to payment of 
the purchase price, then DLD shall 
issue a  document in favour of a  
developer (seller) confirming  the 
percentage of completion of the off-
plan property sold to a  purchaser. 
Thereafter, based on the percentage 
of completion of the off-plan prop-
erty the developer (seller) may ini-
tiate relevant legal actions against 

the purchaser 
without ap-
proaching  the 
courts or ar-
bitration au-
thority which 
has jurisdic-
tion in the 
emirate of 
Dubai.

The actions 
which may be initiated by a  devel-
oper (seller) in case of default by a  
purchaser on grounds of non-pay-
ment of the purchase price may in-
clude (1) retaining  the amount paid 
by a  purchaser by not terminating  
the SPA and claiming  from a  pur-
chaser to pay the balance amount of 
purchase price, (2) sale of property 
by auction through DLD, refund of 
excess money to the purchaser (if 
any) upon sale of the auction within 
the stipulated time, (3) unilateral-
ly terminate the SPA and retain a  
certain percentage of the purchase 
price based on a  percentage of com-
pletion of the off-plan property 
and refund the balance amount to 
a  purchaser within stipulated time 
as mentioned in Article 11 of Dubai 
Law No. 19 of 2017  on Interim 
Property Register.

Therefore, based on the afore-
mentioned provisions of law and 
procedures laid down by DLD, your 
developer (seller) may initiate le-
gal actions (execution proceedings) 
against you for non-payment of 
purchase price.

GULF FAQs

We are three partners in a limit-
ed liability company. The compa-
ny is currently going through a fi-
nancial problem and is exposed to 
major losses. It has become clear 
to us through the annual budgets 
that the cause of these losses is 
the director. Is it possible to sus-
pend the manager from work and 
appoint another manager from 
outside the company and not a 
partner, knowing that the current 
manager is partner in the compa-
ny? Is it possible to file a criminal 
lawsuit against the manager, and 
can he also be prosecuted in a civil 
case to demand compensation and 
return the money to the company?

 You have the right to remove 
the manager and appoint a  new 
one from outside the company. 
Article 85 of Federal Decree Law 
No. (32) Of 2021 on Commer-
cial Companies states that un-
less the Memorandum of Associ-
ation (MOA) of the company or 
the appointment contract of the 
manager provides otherwise, the 
manager shall be removed by a  
resolution of the General Assem-
bly, whether the manager is a  

Can you please explain the role 
of Dubai Courts/Inheritance 
Court and settlement of cases?

More than Dh4 billion worth 
of inheritance cases were set-
tled by the Special Court of In-
heritance in Dubai last year. 
The Dubai Inheritance Court, 

Over Dh4b valued inheritance 
cases settled by Dubai Courts

Is it possible to suspend partner 
or manager in loss-making firm?

partner or not.
The court may also order that 

the manager be removed based 
upon the request of one or more 
partners of the company, if the 
court is convinced that such re-
moval is well-justified.

You have the right to file a  
criminal and compensation case 
against the manager because 
according  to Article 84 of the 
same law, every manager of 
the Limited Liability Company 
shall be held liable vis-à-vis the 
company, the partners and third 
parties for any fraudulent acts 
committed by such manager.

He shall also be liable for any 
losses or expenses incurred by 
the company due to improper 
exercise of the powers or vio-
lation of the provisions of any 
law in force, the MOA of the 
company or the appointment 
contract of the manager or for 
any gross error committed by 
the manager.

Any provision in the MOA or 
the appointment contract of the 
manager in conflict with the 
provisions of this clause shall 
be null and void.

established in September 2022, 
settled a  total of 580 cases, in-
cluding  512 Muslim estates, 38 
non-Muslim estates and 30 pri-
vate estates. The value of these 
inheritance cases reached a  total 
of Dh4,115,917,861.

According  to Dubai Courts, the 

success rate of inheritance settle-
ments reached 92.6pc, surpass-
ing  the target of 90pc. “This high 
performance 
h i g h l i g h t s 
the efficiency 
and success 
in managing  
the distribu-
tion of assets 
according  to 
legal wills and 
personal rev-
enues,” not-
ed the court. 
Necessary procedures were also 
taken to distribute properties and 
assets based on the deceased’s 
will. Additionally, 19 other files 
were prepared for the arrange-
ment of private inheritance.

Inheritance settlement is a  
crucial legal process to ensure 
fair distribution of assets based 
on legal and Sharia  principles. 
According  to the court, “relevant 
authorities in Dubai are contin-
ually developing  procedures to 
improve efficiency and accuracy 
in managing  the processes, con-
tributing  to successful and fair 
settlements that meet the needs 
of individuals and families.”

The average duration from the 
date of case registration to judg-
ment was 81 days, while the aver-
age duration from the first hear-

ing  to judgment was 52 days. 
The average waiting  time for 
the first hearing  was 28 days.

The report also revealed that 
in 2023, Dubai Courts saw an 
increase in the use of smart ap-
plications for handling  vari-
ous cases. A total of 872,414 
online applications were sub-
mitted across the courts. The 
Court of Appeals processed 
32,005 smart applications; the 
Commercial Court of First In-
stance processed 51,132; the 
Labour Court of First Instance 
processed 33,316. Last year 
also saw a  remarkable number 
of cases in civil and criminal 
courts across all three levels 
completed. In civil courts, the 
Court of First Instance resolved 
36,468 cases. The Court of Ap-
peals completed 13,483 cases 
and the Court of Cassation fi-
nalised 4,919 cases.
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BEST WORKPLACE CULTURE & BEST PRACTICES

Creating  a  positive 
workplace culture is 
more important than 

ever. Whether employees are 
in an office, working  from 
home or a  hybrid approach, 
creating  a  safe, engaging, 
and productive work envi-
ronment is the responsibil-
ity of every employee. The 
reason workplace culture is 
important is that it directly 
affects everything  else. The 
well-being  of employees sup-
ports their performance and 
productivity of the organiSa-
tion. Likewise, communica-
tion and transparency help 
build trust in the workplace. 
All these factors directly af-
fect the reputation of a  com-
pany or institution.
WORK TO BECOME A 
PART OF AND ESTAB-
LISH THE WORK CUL-
TURE: Creating  a  good 
work culture is essential for 
the survival of any compa-
ny. A company’s work cul-
ture is made up of the val-
ues, attitudes and traditions 
of its employees. Good be-
havior in others can be en-
couraged by rewarding  the 
team members who have 
performed well. It is im-
portant to maintain morale 
in the workplace. It may be 
appropriate to provide re-
sources, workshops and oth-
er professional development 
initiatives, wherever needed, 
to motivate and value team 
members. Here are some 
ways to create a  better work 
culture:
RECOGNISE ACHIEVE-
MENTS AND DEMON-
STRATE GRATITUDE: 
  Don’t shy away from pub-
licly rewarding  and appre-
ciating  employees. This will 
help everyone understand 
each other’s contributions. 
Be sure to personalise the re-
wards. Think of it as an op-
portunity for employees to 
interact with each other to 
express their gratitude and 
share positive feedback. This 
can help motivate them to 
continue trying  to achieve 
company goals. * Prioritise 
learning- Fostering  inno-
vation and ideas in a  work-
place should be rewarded 
and encouraged. When a  
teammate has curious and 
adventurous ideas about 
improving  the workspace, 
their willingness to innovate 
should be recognised instead 
of shutting  them down. 

Companies should priori-
tise learning. In industries 
where exploration and inno-
vation are critical, employ-
ee engagement contributes 
greatly to company success. 
* Practice active communi-
cation / Do not be afraid to 
speak - Employees should be 
allowed to provide feedback 
on their own performance, 
offer ideas and ask ques-
tions. Being  able to commu-

work environment- Work-
places should be a  reflection 
of the company’s culture. 
This means a  situation 
where everyone is assured 
that everyone is emotionally 
and physically comfortable. 
Company culture should be 
positive and supportive to 
combat workplace stress-
ors. And our peers should be 
our partners and allies, not 
our enemies. The workplace 
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be used in all areas to max-
imise time, improve quality 
of work, and be more produc-
tive at work. Best practices 
change as new technology 
or ideas enter a  business or 
industry. Best practices are 
thus regularly updated to 
ensure that emerging  tech-
nology and ideas are used ef-
fectively. Best practices are 
legally binding  for some in-
dustries. Industries, such as 
healthcare or construction, 
legally follow best practices 
to ensure everyone’s safety 
and well-being. It is criti-
cal. Best practices are used 
to optimise time and effort. 
Best practices are important 
for streamlining  work and 
protecting  the people in-
volved.
Major Application Areas of 
Best Practices
* Project Management * 
Health Care*Education * 
Sales and marketing * Hu-
man Resources*IT and more
STEPS TO CONSIDER 
WHILE INTODUCING 
BEST PRACTICES- When 
introducing  best practices 
in one’s own company, the 
following  steps can be con-
sidered: Conduct research 
and analysis of the Current 
Situation, Selection of Suit-
able Best Practices/  Adap-
tation to One’s Own Needs, 
Share your findings with 
stakeholders ,Involve  every-
one in the organisation, Im-
plementation, Get feedback 
from customers, Constantly 
evaluate and improve etc

CONCLUSION- Once em-
ployees in key roles in an or-
ganisation are aware of Best 
Practices they must take re-
sponsibility for implement-
ing  them. There should be 
an accountability plan that 
is observable and measur-
able. It is important that 
everyone remains account-
able for their roles. One way 
to ensure accountability is 
to follow up. There is noth-
ing  worse than creating  a  
practice and not following  
to ensure it is implement-
ed. Develop an effective 
plan to evaluate the success 
of activities and implement 
them. Because best practic-
es evolve and change over 
time, an organisation must 
ensure that its best practic-
es are sound and up-to-date. 
(See you again with: Short 
Study, Short Experience & 
Big Reward)

documentation. Good oper-
ating  practice is a  strategic 
management term. More spe-
cific uses of the term include 
good agricultural practices, 
good manufacturing  prac-
tice, good laboratory prac-
tice, good clinical practice, 
and good distribution prac-
tice. (Source: WIKIPEDIA)

Best practices are a  set of 
tasks and procedures that 
have been proven to lead 

nicate honestly and provide 
feedback without fear of 
retaliation will increase em-
ployee trust. But be careful 
when you’re talking  about 
a  potentially sensitive top-
ic. A person with a  positive 
mindset will be more open 
about what they have to say. 
Don’t take too long  to say. 
It should be ensured that 
criticism does not engage 
with negative intentions.
* Make yourself help-
ful-Employees should prac-
tice self- help in ways that 
suit individual personali-
ties and strengths. Employ-
ees should be able to focus 
on developing  workplace 
friendships, organising  so-
cial events, and facilitating  
interactions or introduc-
tions. Meanwhile more ex-
perienced personnel should 
be able to train a  newcomer 
or work on a  new project in 
their spare time.
* Make sure everyone is com-
fortable / Build a positive 

should never be a  place of 
stress and competition. A 
passionate workplace can be 
created if everyone is com-
mitted to good communi-
cation, empathy, openness, 
and encouraging  inclusion. 
The workplace needs to find 
spaces to build and maintain 
better relationships though 
staying  with the same group 
of people for long  periods 
of time can sometimes be 
rough.
A Best Practice- is a  meth-
od or technique that has 
been generally accepted as 
superior to alternatives be-
cause it tends to produce 
superior results. Best prac-
tices are used to achieve 
quality as an alternative to 
mandatory standards. Best 
practices can be based on 
self-assessment or bench-
marking. Some consulting  
firms specialise in the area  
of best practice and offer 
ready-made templates to 
standardise business process 

to optimal efficiency and 
results. Best practices are 
the most efficient and ef-
fective measures in specific 
situations. Various industry 
groups are developing  and 
implementing  best practic-
es. Internally,  they are creat-
ed by an organisation’s top 
management or best practic-
es are created by regulato-
ry organisations. They can 
also be industry standards. 
A highly successful organ-
isation can share the prac-
tices that led to its success 
with other organisations in 
its field.
WHY ARE BEST PRACTICES 
IMPORTANT?/RELEVANCE 
OF BEST PRACTICES?  

Best practices in the work-
place are paramount as they 
help companies and organi-
sations develop highly effec-
tive processes to streamline 
work. Implementing  best 
practices can make compa-
nies and organisations more 
efficient. Best practices can 


