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India, Malaysia sign pacts on jobs, repatrlatlon of workers

NEW DELHI: India and
Malaysia have decided to
elevate their ties to the lev-
el of comprehensive strate-
gic partnership following
a bilateral meeting be-
tween Prime Minister Nar-
endra Modi and his Malay-
sian counterpart Dato’ Seri
Anwar Ibrahim, who is on
a three-day visit to India.
This is Ibrahim’s first visit
to India as the prime minis-
ter.

“We have decided that
the India-Malaysia part-
nership will be elevated
to a comprehensive stra-
tegic partnership,” Modi

said in his media state-
ment after the talks held
at Hyderabad House. “We
believe that there is still
a lot of potential in eco-
nomic co-operation. Bilat-
eral trade and investment
should be expanded.”

The two sides also de-
liberated upon new pos-
sibilities of co-operation
in the defence sector. “We
have unanimous views in
combating terrorism and
extremism,” Modi said.

In an apparent reference
to the situation in South
China Sea,Modi said:

“We are committed to

UAE amnesty: smooth transition
for overstayers expected

DUBAI: UAE authori-
ties discussed how the
upcoming visa amnesty
scheme would be imple-
mented from Sept 1.

The Federal Authority
for Identity and Citizen-
ship, Customs and Ports
Security (ICP) met key
representatives from var-
ious government entities
to ensure a smooth tran-
sition for overstayers who
would benefit from the
two-month grace period.

The ICP announced
earlier this month that
residency visa violators
would have the chance to
get their fines waived and
regularise their status or

exit the country without
legal repercussions. Ille-
gals can either choose to
stay in the UAEon a new
visa or leave for good. In-
dividuals who overstayed
their residence visas won’t
have to pay the Dh50-per-
day penalty.

The ICP has been hold-
ing co-ordination meet-
ings with various stake-
holders across the country
in the run-up to the am-
nesty scheme’s implemen-
tation. Officials earlier re-
vealed that smart systems
and artificial intelligence
would be used to simplify
the procedures related to
the amnesty.

Prime Minister of Malaysia Dato’ Seri Anwar bin
Ibrahim with Prime Minister Narendra Modi at the
Joint press statements in New Delhi.

the freedom of navigation,

overflight as per inter-
national laws and favour
resolution of all disputes
peacefully.”

In his remarks,Ibrahim
called Modi his “broth-
er” and said all issues,
sensitive or likewise, were

discussed in a reflection

of the true meaning of
friendship between the
two countries. Modi de-
scribed Malaysia as an
“important partner” of
India in the ASEAN and
Indo-Pacific region.

The focus of the talks
was on expanding trade
and investment and ex-
ploring co-operation in
new and emerging ar-
eas such as fintech and
semi-conductors. The two
sides also inked a num-
ber of pacts,including on
employment and repatria-
tion of workers.

Mumbai’s Royal Thai consulate-general
organises wellness & medical tourism
health promotion trip

MUMBAI: A delegation national, Mumbai South from Travel Agents Fed-

from India cons1st1ng

ﬁmm

and Dr. Mlckey Mehta,

THAILAND 4
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eratlon of India (TAFI),

Participans at a Wellness & health Medical and tourism event held in Thailand.

of the prominent Ho-
meopathic Doctor Pad-
ma Shri Mukesh Batra,
President, SKAL Inter-

Outlook for blue-collar jobs In

blue-collar work-
force is a corner-
stone of economic

growth,both in India and
in the Gulf Co-operation
Council (GCC) countries.
In India, it is projected
that by 2030, about 70pc
of the 90 million new jobs
created will be in blue-col-
lar roles,underscoring the
importance of this work-
force. The GCC region,
which includes Saudi Ara-
bia, the UAE, , Qatar, Ku-
wait, Oman and Bahrain,
has long been a signif-
icant destination for In-
dian blue-collar workers.
This report provides an
analysis of current trends,

the distribution of the In-
dian blue-collar workforce
in the GCC,the demand for
specific job roles and the
challenges and opportuni-

1

ties these trends present.
CURRENT TRENDS IN
THE BLUE-COLLAR
WORKFORCE IN THE

GCC LABOR SHIFTS :
There has been a signif-
icant shift in the source
states of Indian blue-col-
lar workers migrating to

the GCC. Historically,Ker-
ala was the leading con-
tributor; however,its con-
tribution has dropped by

Global Leading Holis-
tic Health Guru togeth-
er with the Travel and
Tourism Trade personnel

National President, Mr.
Ajay Prakash, Mr.V.S.
Abdulkareem, CMD, Cre-

(Cont. on page-2)

GCC nations (Part-1)

90pc. States like UP and
Bihar have emerged as the
top contributors to the
GCC workforce.
Increased migrations

The early months of
2023 witnessed a 50pc in-
crease in the migration of
Indian blue-collar workers
to the GCC. This surge re-
flects the growing demand
for labour in the region,
driven by large-scale in-
frastructure projects and
the expansion of sectors
such as manufacturing,lo-
gistics and hospitality.
PREFERRED DESTINA-
TIONS: The top destina-
tions for Indian blue-col-
lar workers remain Saudi

Arabia, the UAE, Qatar,
Kuwait, and Oman. These
countries continue to at-
tract a large number of
workers due to their boom-
ing economies and the
availability of jobs in key
sectors.

DEMOGRAPHIC CHANG-
ES: There has been a no-
table demographic shift
within the blue-collar
workforce in the GCC,
with an increasing num-
ber of women joining the
workforce,  particularly
in the hospitality sector.
This change is indicative
of broader social and eco-

nomic transformations
(Cont. on page-2)



. E— -
I ‘ !
PASSPORT TO GLOBAL JOB OPPORTUNITIES

SEBI issue needs probe

he Hindenburg charges against Securities and
I Exchange Board of India (SEBI) chairperson
Madhabi Puri Buch (and her husband Dhaval
Buch) cannot be any longer dismissed as mere allega-
tions. Though one admits that the credibility of Hin-
denburg,a US stock market short-selling operator,
is questionable, all its allegations have been proved
right without doubt. While SEBI, the capital market
watchdog,is known for taking a no-nonsense,strict
action against erring brokers and companies, ironi-
cally the regulator itself is in the midst of a crisis
now.

Till 1988,the Indian capital market did not have a
proper regulator and powerful brokers were running
the show. Following the passage of the SEBI Act by
Parliament in 1992, it was given autonomous and
statutory powers.

It all started 18 months back when Hindenburg
accused the Adani Group of stock manipula-

7 'l’(‘/){i(‘/‘l&w tion al.nd an accounting fraud..The
( é(((vp U adt® sensational report not only wiped
gl off about $150 billion in market val-
ue from the 10 publicly-traded Adani
group companies,but also led to a broader
market crash.

Hindenburg believes that SEBI’s unwillingness to
take meaningful action against suspect offshoreshare-
holders in the Adani Group may stem from Buch’s
complicity in the matter. SEBI dismissed the charges
and maintained that it had “duly investigated” Hin-
denburg’s allegations against the Adani Group. It also
added that its chairperson had made the required dis-
closures in terms of holdings of securities and their
transfers and that she had recused herself in matters
involving potential conflicts of interest.

Hindenburg in its latest report, alleged that the
Buchs first appeared to have opened their account
with the controversial offshore investment vehicle
named IPEPlus Fund -1 in June 2015,in Singapore.
A declaration of funds with the asset management
firm India Infoline (now 360 ONE) states that the
source of the investment was salary and the couple’s
net worth was estimated at $10 million.

Hindenburg alleged that the SEBI chief and her
husband held stakes in a multi-layered offshore fund
with miniscule assets, traversing known high-risk
jurisdictions, overseen by a company with reported
ties to the Wirecard scandal, in the same entity run
by an Adani director and significantly used by Vinod
Adani in the alleged Adani cash siphoning scandal.

The first issue is investment in an offshore fund
allegedly having links to the Adani Group and Mad-
habi’s ownership in consulting entities. The second
includes Dhaval’s appointment as Senior Advisor to
Blackstone Private Equity in 2019. True, the Buchs
have clarified that the investments were made as pri-
vate citizens in Singapore and almost two years be-
fore Madhabi joined SEBI.

The issue has become murkier and murkier with
the revelation that Madhabi Buch continues to earn
revenue from Agora Advisory (consultants to Adani),
where she holds 99pc stake,while continuing her ten-
ure at SEBI.

There are issues of conflict of interests, making
profit and aboveall theroleof Dhaval Buch. The good
name of SEBI is being destroyed. Unfortunately,the
government has refused to order an enquiry into the
matter. But the issue will die down only if Madhabi
Buch resigns or removed by the government from the
SEBI chairmanship. The government should order a
CBI enquiry into the whole episode.

LIPSYNCH

“Start where you are. Use what you have. Do what you can.”
— Arthur Ashe

Friday, August 23, 2024

Mumbai’s Royal Thai consulate-general...

(Cont. from page-1)
ative Group and Mr.
Rajesh Poddar,Secretary,
Travel Agents Associ-
ation of India (TAAI),
Western India, Mr.
Suresh G. Gulrajani, Vice
President SKAL Mumbai
South and the President
of Indian Association
of Thailand, Mr. Chuan
Thakur and Ms. Nattasu-
da Mettaprasert, Deputy
Consul-General of Royal
Thai Consulate-General
Mumbai participated in
the Wellness and Health-
care Expo-2024 held at
BITEC Bangna, Bangkok,
Thailand.

This prestigious trip
offered a significant
platform for promoting
Healthcare and Wellness
co-operation in collabo-
ration between
Thailand and India.

Dr. Mukesh Batra and
Dr. Mickey Mehta de-

livered a comprehensive
speeches related to the
Wellness and Health-
care and had a compre-
hensive presentation so
as to promote Wellness
and Healthcare between
India and Thailand and
to collaborate the vertical
and to promote tourism
between the two nations
as well.

Medical Tourism in
Thailand is thriving and
has become one of the
significant  industries.
Thailand is known for
providing high-quality
medical careat a fraction
of the cost compared to
Western World. With a
well- established tourism
infrastructure, it is easy
for international pa-
tients to travel to Thai-
land and many hospitals

offer medical tourism
packages that include
accommodation, airport

transfers and concierge
services.

Thailand is also known
for its holistic approach
to health,offering alter-
nativetreatments such as
traditional Thai Medicine
Spa therapies and well-
ness retreat which can
complement convention-
al medical treatments.

Thailand’s appeal as a
tourism destination adds
value to wellness and
healthcare tourism, al-
lowing patients to com-
bine their medical treat-
ment with a vacation in
a beautiful, culturally
rich and forefront in the
hospitality sector so to
collaborate between In-
dia and Thailand in this
sector will boost tourism
movements, so to lead
multiple benefits to both
the countries, said Mr.
V.S.Abdulkareem, CMD,
Creative Group.

Outlook for blue collar jobs...

(Cont. from page-1)
within the region.
CHALLENGES AND
INITIATIVES: Despite
the growing demand for
blue-collar workers, chal-
lenges such as recruit-
ment malpractices, legal
issues and poor working
conditions persist. How-
ever,several initiatives are
underway to address these
challenges, including ef-
forts to improve recruit-
ment practices, enhance
legal rights and promote
skill enhancement pro-
grammes through part-
nerships between India
and GCC countries.

The Indian expatriate
community in the GCC is
one of thelargest in the re-

gion, with over nine mil-
lion Indians living and
working there. The distri-
bution of this workforce
across the GCC countries
is as follows:
STATUS OF INDIAN
WORKERS IN GULF
COUNTRIES: 1) Indi-
an Diaspora in GCC Na-
tions-The Ministry Of
External Affairrs stated
that about 8.88 million
NRIs live in six Gulf na-
tions. Specifically, 3.41
million NRIs reside in
the UAE, 2.59 million in
Saudi Arabia,1.02 million
in Kuwait, 0.74 million
in Qatar, 0.77 million in
Oman and 0.32 million in
Bahrain.

Indians constitute the

largest expatriate commu-
nity in the GCC nations ,
making up around 30pc
of the total expatriate
workforce in the region.

2) State wise trend
of migrating work-
force-Kerala  Migration
Survey (RMS) 2023 es-
timates that 2.2 million
people from the state have
migrated,with 80pc resid-
ing in the GCC countries.

Of late,UP and Bihar
have begun replacing
Kerala, which was a sig-
nificant contributor of
the blue-collar workforce,
from India to the GCC re-
gion. This has been high-
lighted by UAE-based or-
ganisation, Huntr. (To be
continued)

India, Malaysia sign pacts on jobs....

(Cont. from page-1)
Joint statement

In a joint statement
issued after the meeting,
the two PMs said they
“condemn terrorism and
agree to call upon states
to reject terrorism in all
its forms and manifesta-
tions”. Both underlined
that no country should
harbour terrorists and
agreed to work together
to bring perpetrators of
terrorism to justice expe-
ditiously.

They also agreed to

recognise and vigorous-
ly address the “linkages
between terrorism and
transnational organised
crime”,the statement said.
“The two leaders had
extensive discussions on
trade and commerce, de-
fence and security on cul-
tural exchanges, people to
people ties, on emerging
areas like digital technol-
ogies, semi-conductors, re-
newable energy and sus-
tainable development,”
officials from the ministry
of external affairs said.

Modi and Ibrahim had
developed a very “close
rapport and personal con-
nection” during the Raisi-
na Dialogue 2019,o0fficials
said. Ibrahim said his
country would reinvigo-
rate relations with India
in all fields. “There are so
many areas that weneed to
explore further,” he said.

Ibrahim’s visit comes
at a time when India and
Malaysia have marked
around 10 years of en-
hanced strategic partner-
ship.
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
CLICK ON THE LINK / WEBSITE BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

REQUIRED FOR DUBAI

CLIENT INTERVIEW IN
MUMBAI ON 24TH AUGUST 2024
(SATURDAY) AT ANUPTECH
R-421 MIDC, Rabale, Navi Mumbai - 400701

® ELECTRICIAN © PLUMBER
® CHILLED WATER PIPE FITTER

Required in
large numbers

©® FIRE ALARM TECH

©® FIRE FIGHTING TECH
® MEP SITE ENGINEER (DEGREE)

Employment Visa e GCC Exp. only
Please mail resume in PDF or Word format to:
Email id: info@shawntravels.co.in

Mobile No: +91 9967965612 (11 am to 7 pm)

@\

Shawn Travel Agents Pvt. Ltd.
(Estd. in 1977)
LIC NO: B-0375/MUM/COM/1000+/5/738/1984

518 Mohatta Market, Palton Road,
Next to Manish Market, Mumbai - 01
www.shawntravels.co.in

https://shawntravels.co.in/

|1' |' H‘Ill‘i”r RAD L
AU ¢ AL
» FABRICATORS/ FITTERS (PIPE/ STRUCTURAL/ TANK PLATE)
»WELDERS (TIG & ARC (66) / MIG (36, 46) [ERTERIEL
 DIESELSPETROL MECHNS. M TILE MASONS » RIGGERS
» OPERATOR (JCB/ EXCAVATOR/ FORKLIFT/ LOADER vith Qatar ic.
SUBMIT CV FOR SHORTLISTING J Vacancy in Large Nos.
P HVAC SUPERVISORS > CHILLER/VRV/VRF TECHNS.
TS PMECHANICAL TECHNS, 3 i Cenend
{1141 A LIFT INSTALLATION TECHNICIANS
» FABRICATORS) FITTERS (PIPE/ STRUCTURAL/ TANK/ PLATE)

MepHa H.R. ConsuLTANTS
AN1509001-2015 COMPANY &VATVNE0 =)
Solaris+1, D-wing-48 & 50, Opp. L&T/ Sanofi, Gate No: 6, Powai, Mumbai-T2

Tel: 022-40220315116117118, 9322205213, 9004683054, 8898770810

Email. recruit@medhahr.com
Lic: B-0520/MUM/PER/1000+/10/8579/09

www.medhahr.com

www.overseasne.com

(fly€reative

@n]inc Pvt.Ltd

Your Reliable B2B Travel Company
Log on to www.flycreative.in. to avail our best offers

WWW.FLYCREATIVE.IN

Your Reliable Travel Campany Since 1979

Required for Maintenance & Painting Coin DT[]

Final Zoom interview with client on 23" August, 2024
Wall Painters 10 Nos. | Attractive Salary
Marble Masons 15 Nos. | Excellent terms
Gypsum Carpenters 10 Nos. | & condition

Required for [T 0FY]
Attractive Salary Excellent terms & condition

Final Zoom interview with client on 24th August, 2024
Wall Painters 6 Nos. VISA
Masons (Block / Plaster) 18 Nos. AFFRONAL
Shuttering Carpenters 6 Nos.

; SPOT
Steel Fixers [ [T SELECTION

EmeirdQatan
Attractive Salary Excellent terms & condition

> Salesmen (Merchandiser) For Electronic &
Electrical Items Showroom - 10 Nos.

LD ubaill FREE RECRUITMENT

> Heavy Equipment Technicians : 20 Nos. -
5 yrs. Exp. in Construction Equipment / Material
Handling Equipment. Salary Package — up to 4000 to
4500/- AED + Accommodation & Transport.

Please meet in person with your original PP, Certlf cales & aII relevant documents
% A. G. ENT @

= Regn. No.B-| 0379/MUM/PART/1000+/5/21B/19B4
B-8 3rd Fir, Everest Bldg. Tardeo Road, (Nr. Mumbai Central Station - West) Mumbai -34
Tel. : +91 22 66621037 / 38 (M) 9022669266 / 9699696446

Email : career@ag-enterprises.com website : www.ag-enterprises.com

www.ag-enterprises.com

WORLD CLASS

B2B

TRAVEL PORTAL
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Hotel Holiday Visa

Bus

Travel
Insurance |

FOREX RATES
As on 22nd August, 2024 (In rupees)
Currency Buying | Selling
US Dollar 84.80 83.75
Euro 94.40 93.35
Australian Dollar 5741| 56.36
Japanese Yen 0.60 0.57
Canadian Dollar 62.64| 61.59
Singapore Dollar 65.11| 64.06
Swedish krona 9.22 7.43
UAE Dirham 2324 2271
Swiss Franc (CHF) | 99.62 98.12
British Pound 110.71 | 109.66
New Zealand Dollar| 52.51| 51.16
Thai Baht 2.56 2.36
Hong Kong Dollar 11.73| 10.42
Saudi Arabian Riyal [ 23.08| 22.13
Bahraini Dinar 228.80| 214.80
Chinese Yuan 12.68( 10.88
Danish Krone 13.04| 12.04
Kuwaiti Dinar 280.36 | 264.36
Malaysian Ringgit 19.66 18.83
Omani Rial 224.05| 212.05
Qatari Riyal 2381 21.56
South African Rand 5.13 4.29

€

Creative Group

DMC FOR SOUTHINDIA

A Destination Management Division of FlyCreative Online Pvt. Ltd.

ATI@FLYCREATIVE.IN | SOUTH@FWCREATIVE IN | WWW.FLYCREATIVE.IN
www.flycreative.in

Boeing suspends

77X fli

beae

ght tests

after part failure

NEW YORK: Boeing has
suspended flight testing
of its new 777X wide-
body jet after identify-
ing the failure of a part
connecting the engine to
the body of the aircraft,
the latest in a long line
of quality control issues
for thetroubled US aero-
space giant. “During
scheduled maintenance,
we identified a compo-
nent that did not per-
form as designed,” the
US aerospace giant told-
hannels.

“Our team is replac-

ing the part and captur-
ing any learnings from
the component and will
resume flight testing
when ready,”
confirming an earlier
report by specialist web-
site The Air Current.
Boeing has been beset
in recent years with con-
cerns about safety and
quality control, with a
near-catastrophic inci-
dent on an Alaska Air-
lines Boeing 737 MAX
in January bringing re-

newed pressure on the

company.

CyC rezitive

&) nline Pvt. Ltd.
Your Trusted Travel Company Since 1978 Email : support@flycreative.in [ (©)

www.flycreative.in

it added,

 URGENTLY REQUIRED FOR SAUDI ARABI

- MECHANICAL TECHNICIAN

- ELEVATOR MAINTENANCE TECHNICIAN
- PUMP TECHNICIAN

- ELECTRONIC TECHNICIAN

- TELE COMMUNICATION TECHNICIAN

- ELECTRONIC DOOR TECHNICIAN

- ELECTRICAL ELECTRONIC TECHNICIAN
- FIRE FITTING TECHNICIAN

- ELECTRICAL ENGINER l/ac

- CHEMICAL TECHNICIAN

- AGRICULTURAL TECHNICIAN /V
-A. C TECHNICIAN (CENTRAL)

- GENERATOR ELECTRICIAN

- PEST CONTROL SPECIALIST

- HEAVY EQUIPMENT TECHNICIAN

- A. C. TECHNICIAN (PACKAGE)

OVERSEAS NEWS AND EMPLOYMENT
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- HVAC TECHNICIAN SR
VERY |
- CHEMIST (WTP) : A“RACTWE %
- WTP OPERATOR -~ SALARY
- HYDRAULIC TECHNICIAN W,WN@
= Apply immediately with Passport, Photo & updated CV's to;
Experience the power of

Off. No. 9006, Ozone Biz Centre, 9th Floor, Next to Maharashtra College,
Bellasis Road, Mumbai - 400008. Tel: 022 - 49644858 | 8454878072

Email: mohi@hanaintlin Web: www.hanaintl.in
Regn. No. B-0227/MUM/PER/1000+/5/3146/1991

https:/www.hanaintl.in/

The applicant must be a Diploma in Hotel
Management with minimum of 3 years’ of
restaurant experience, specialized in
different types of ITALIAN PASTA.

The applicant must be a Diploma in Hotel
Management with minimum of 3 years’ of
restaurant experience, specialized in
different types of JAPANESE SUSHI.

The applicants should have passed Diploma
in Hotel Management with minimum of 3
years’ of experience in making different
types of International Sweets.

Office Boys / Tea Boys

The applicants should have passed 10th /
12th Standard with minimum of 3 years’ of
experience in ensuring the office
environment is kept neat & clean,
maintaining stock levels of kitchen supplies
and cleaning materials etc.

APPLY WITH CONFIDENCE

The candidates with above qualification can submit their CVs and all
relevant supporting documents for Interview process immediately

digital advertising - try it now!
022-22077895 / 8828737706

prince@overseasne.com N media@overseasne.com
www.overseasne.com

E-mail: gulfjobs.creative786@gmail.com

Attractive Basic Salary and Other Benefits will be provided by the
Company as per HR terms & conditions and Saudi Labor Laws
al : - Approved By Ministry Of External Affairs
GE;‘;;;_,‘EME,,F,,EEE GOVERNMENT OF INDIA
B-0367/MUM/PER/1000+/3/570/1984

Estd.-1979
82/10, Badrikeshwar Bldg, Gr FIr, Patan Jain Mandal Marg, Marine Drive, Mumbai-2
Tel No: 022 - 2281 4421, Mobs: 8356073917 / 8828587625 / 8104132329

www.creative-india.com

(AL‘

SN =2V
Incredible India .JA4T4..
B2B Portal : www. flycreatlveln X]lin]
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God’s Own Conniry

= KERALA DMC -

Thekkady Kerala
Houseboat

For B2B South India Destination management contact:

LLLILD ¢y 9152110170 8828800604 | 9207740605

g south@flycreative.in
8828800805 / 022.22077955 /56 /57 ™ y

www.flycreative.in 0 @
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Getting your visa
IS how easier with

“Welcome
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s Official travel partner

‘ (fly€reative

(O s ' Global Holidaya
For booking & enqumes please visit www.flycreativeglobal.com

+91 22 22077955 +91 9892076453
| tours@flycreative.in / henna@flycreative.in
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Court of Appeal can’t take decision

our months ago, I filed
Fa labour case against

my employer to claim
my late salaries and incen-
tives that I have not received
for two years. Currently, the
court has granted me these
rights, but the problem is
that the employer owes me
new salaries during the court
period, since he did not ter-
minate my services. My ques-
tion is: What action should I
take against my employer to
get my new salaries? Can I
claim them before the Court
of Appeal?

Article167 of the Civil Pro-
cedure Law states that (“The
appeal transfers the action
in its state in which it has
been before the issuing the
appealed decision in relation
to what the appeal has prose-
cuted only. The new requests
shall not be accepted in the
appeal,and the court shall de-
cide on its own accord with
the disapproval.”)

The appeal,according to the
above Article,shall be submit-
ted to theCourt of Appeal with

Alimony and

I am a Muslim woman.
Two years ago, I got a di-
vorce ruling and custody of
my children — two sons and
a daughter. Last year, the
two boys turned 13 years old
and the girl turned 14 years
old. Currently, my ex-hus-
band wants to file a lawsuit
to gain custody of all my
children because they have
reached the legal age,accord-
ing to my ex-husband. My

S

the final requests submitted be-
fore the Court of First Instance,
provided that new requests are
not accepted before the Court
of Appeal. This is because the
Court of Appeal’s response to
what the Court of First Instance
has not decided upon is a viola-
tion of the principle of two-lev-
el litigation.

So the Court of Appeal does
not have the right to change the
content of theserequests or cre-
ate new requests that were not
presented to it by theopponents.
The request is considered new
if it increases or differs from

the request previously present-
ed before the Court of First In-
stance, in the matter or liabili-
ties or amount.

Based on the above, you have
to file a new case to request for
your new salaries unless you
clearly claimed in the Court of
First Instance that the employ-
er should pay your salaries that
have arisen from the date of fil-
ing the lawsuit and during the
trial; therefore, the court will
be obliged to check and decide
about such request.

child custody

question: Does my ex-husband
have the right to gain child
custody? Do I have the legal
right to file a lawsuit to de-
mand an increase in alimony
because my ex-husband’s sala-
ry had increased?

Your husband has the right
to file a case to forfeit your
custody as per Article 156 of
the Personal Status Law, but
it’s up to the court to decide
about it,as per the interest of

the child. If you can provethat
their interest is to stay with
you, instead of their father,
then your custody shall be ex-
tended. The mentioned Article
156 states that “the right of
women to fosterage of a child
shall end upon his reaching
the age of 11 years,if a male,
and 13 years,if a female, un-
less the court deems that ex-
tending this age to the age of
maturity, for the male,and up
to her marriage,for the female,
is in his/her best interest.”
You have the right to file a
lawsuit to increase the alimony,
since more than one year had
passed from the date of decid-
ing it. According to Article
64 of the Personal Status Law:
“Alimony may be increased
or reduced according to the
change of circumstances. Save
in exceptional circumstances
the action in increment or re-

duction of the alimony may
not beheard prior to thelapse
of one year as of the date of
deciding it. The increase or
decrease of alimony is com-
puted from the date of claim
in court.”

But the burden to prove
that your ex-husband’s sala-
ry had been increased lies on
you, according to Article-1
of the Federal Decree by Law
No. (35) Of 2022, promul-
gating the Law of Evidence
in Civil and Commercial
Transactions which states
that: “1. The plaintiff has
the right to prove his claim
and the defendant has the
right to disprove it. 2. The
facts to be proven shall be
relevant to the action,havea
bearing on evidence and be
admissible. 3. No judge shall
render a judgment based on
his personal knowledge.”

End-of-service dues

I have been working in a pri-
vate company for five years.
About three years ago, the
company asked me to work
for the company’s branch
outside UAE, and I worked
there for a year, after which
I returned to work for the
company in UAE again. Cur-
rently, I have submitted my
resignation, but the employ-
er refuses to give me my end-
of-service dues for the peri-
od of one year during which
I worked in the company’s
branch outside UAE. He also
refuses to give me my enti-
tlements for annual leave al-
lowance for a period of three
years. According to the em-
ployer’s statement, I am not
entitled to end-of-service al-
lowance for a period of one
year, considering that this
service has nothing to do
with the company’s branch in
UAE. And as for vacation, I
am entitled to only one year’s
allowance. My question is:
What is the position of the
law on the employer’s be-
haviour and what are the le-
gal procedures that must be
followed to obtain my rights?

To answer such question, I
would advise the questioner
that: You have to file a com-
plaint in the labour depart-
ment. If the matter is not
settled amicably, you have to

transfer the matter to the
court. The employer, as per
Article-12 of the labour law
no. 33 of 2021, may assign
the worker to undertake
work not agreed upon in the
employment contract, pro-
vided that the worker pro-
vides his consent in writing.
You have to prove that the
employer assigned you for
such work.

You may use all tools of
evidences included but not
limited to the salary trans-
fer,any written emails, doc-
uments etc. because,the bur-
den of proving what you
claim falls on you.

Regarding the annual
leave allowances,the employ-
er shall grant you the an-
nual leave regardless of the
leave duration. This is stat-
ed in Article 29 of the same
law,the employee shall be en-
titled to a wage for the ac-
crued leave days if he quits
the work before using them,
regardless of the leave dura-
tion, with respect to the pe-
riod for which he did not ob-
tain his leave.

The employee shall also
be entitled to receive leave
wage for parts of the year in
proportion to the period he
spent in work and it shall be
calculated according to the
basic wage.
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5] DVERSENS NEWS D ENPLOVHENT
PASSPORT TO GLOBAL JOB OPPORTUNITIES

HIGH-PAYING MEDICAL COURSES without NEET SCORES!

(“SKILLS GURU” has
been humbly striving to
elevate the workplace,
labour, workforce and
work culture by empha-
sising the significance of
different professions and
learning how important
they are. Due to con-
straints, a large portion
of this work cannot be
described in depth. Re-
member that a successful
life is one in which you
are able to reject what
is useless, debilitating,
and retarding and ac-
cept what is inspiring.
Without a passion for
one’s work, professional
success is unattainable.
It will love you back in
the form of “a contented
and blessed life” if you
are passionate about it.
The reason you get out
of bed in the morning is
to enjoy every workday.
If you are passionate
about something, you
can always find a way
to follow your dream, no
matter how many obsta-
cles you face.)

PART-III (Continuing
from the previous issue)
ELIGIBILITY / Educa-
tional Qualifications:
* The minimum require-
ment for candidates is
a recognised education-
al board’s completion of
10+2 or its equivalent *
A background in science
courses, especially biolo-
gy and chemistry,should
have been completed for
the qualifying exam
* some institutions may
specify the minimum
marks or grades required
in the qualifying exam-
ination. * Age Limit-B.
Sc. Critical Care Tech-
nology typically have no
age restrictions, but it
is important to confirm
the particular require-
ments of the colleges
you are applying to.
* Entrance Exams-Ex-
ams for admission to the
BSc. Critical Care Tech-
nology programme may
be administered by cer-
tain colleges or univer-
sities. Candidates may
need to qualify for these
exams to be considered
for admission.

Pharmacy (Diploma/
Bachelor/Master/P.hd
programmes)- Pharmacy
is the science and tech-

q

nique of making, prepar-
ing, and administering
medications, as well as
providing extra clinical
services like immunisaa-
tions, health screenings,
and guidance on matters
like quitting smoking
or managing illnesses
like diabetes and asth-
ma. It is a profession
that links health scienc-

HIGH-PAYING MEDICAL COURSES
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By Sajan MS

and medications. Phar-
macists can conduct re-
search and contribute
to the creation of new
medications as a quali-
fied pharmacist. Being
a pharmacist has sever-
al advantages, including
steady employment, con-
stant demand and chanc-
es for ongoing profes-
sional development.

without NEET SCORES!

B.Sc Perfusion |
Technology
(Bachelor of
Science Programs)

(Bachelor & Master of
Science Programs)

LLS GURU

| LY

diverse career options
in pharmacies, hospitals,
clinics,and pharmacies,or
pursues a career as a re-
search scientist. One ad-
vantage of being a phar-
macist is that you can
use your degree to work
in a variety of non-sci-
entific roles (like sales
or regulatory affairs)
in the pharmaceutical
industry, work
as an academ-
ic researcher or
medical  writ-
er, open your
own indepen-
dent pharmacy,
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es with pharmaceutical
sciences to ensure the
safe and effective use of
pharmaceutical drugs.
Graduates of pharmacy
programmes can work di-
rectly with patients in a
clinic or hospital or they
can apply their knowl-
edge as research scien-
tists to assist in the dis-
covery and development
of new medications.
What does a pharmacist
do & is pharmacy a good
career?-

In addition to man-
aging and dispensing
medications, p harma-
cists also perform health
screenings and assist
in educating patients
about their conditions

Pharmacy is not only a
worthwhile  profession,
but it also pays well.

Exciting Benefits of
Pharmacy Career- * Ful-
filling a wvital health-
care role-Beyond merely
dispensing medication,
pharmacy plays a cru-
cial role in healthcare.
In addition to the care
that a patient receives
from their doctor, phar-
macists offer vital infor-
mation and healthcare
services. In order to help
avoid medication errors
or adverse reactions, as
a qualified pharmacist,
you would oversee and
manage patient plans.
* DIVERSE CAREER
OPTIONS- It wunfolds

jority of other

nations. ¥ COM-
PETITIVE SALARIES
& BENEFITS-Competi-
tive salaries and benefits
have made pharmacy a
rewarding career that
can lead to even greater
job satisfaction. Salary
increases as pharmacists
gain experience and take
on additional responsi-
bilities, such as moving
into higher management
positions or specialized
in areas.* HIGH GLOB-
AL DEMANDS - The
rise of chronic disease
and the need for more
personalised patient
care underscore the im-
portance of pharmacy
and the growing need
for more pharmacists.
Thanks to technological

developments in health-
care and the availability
of online health services,
pharmacists are now able
to support global health
initiatives that tackle
problems like pandemics
and guarantee that de-
veloping nations have
access to necessary med-
ications.

ELIGIBILITY / Edu-
cational Qualifications
(Bachelor Programmes)-
* A person can become a
pharmacist or chemist
by taking one of sever-
al available courses. The
pharmacy programmes
are offered at four dif-
ferent levels: Diploma
in Pharmacy, Bachelors
in Pharmacy, Master in
Pharmacy, and Doctor
Degree in Pharmacy. *
Diploma in Pharmacy:
A person has to pass
the 10+2 exam with a
minimum of 50pc in
Physics, Chemistry, Bi-
ology, or Mathematics.
This course is known as
D.Pharm. * Bachelor in
Pharmacy (B.Pham or
Pham B): A person has
to pass the 10+2 exam
with a minimum of 50pc
in Physics, Chemistry,
Biology or Mathematics.
This course is known as
B.Pharm and it is one of
the most popular cours-
es in the field of medi-
cine. * Master in Phar-
macy: A person needs
to pass the 10+2 exam
with the above-men-
tioned subjects. Also, a
person has to qualify for
the B.Pharm course suc-
cessfully with a mini-
mum of 50pc. * Pham
D (Doctor of Pharma-
cy): The course duration
is six years, of which
one year of internship
is mandatory. A person
has to pass the 10+2
exam with Physics and
Chemistry as mandato-
ry subjects, and one of
the two must be either
Mathematics or Biolo-
gy. * P.h.D. in Pharma-
ceutical Sciences: This
is a doctorate-level pro-
gramme in the medical
science field. A candi-
date could pursue this
course after completing
the Master of Pharmacy
(M. Pharm). (To be con-
tinued in Part IV).
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