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His Excellency Jamil Albalushi, Consul- General of Oman, was felicitated on 
National Integration Day, organised by the Indo Arab Society at Islam Gym-
khana in Mumbai.

India’s Ambassador to Kuwait Mr Adarsh Swaika inau-
gurated operations on India-Kuwait sector of Aksa Air 
with daily flights to Mumbai. Greater flight connectiv-
ity would further strengthen people to people contacts 
and business and tourism oportunities, he said.

ABU DHABI: Etihad 
Airways, the national 
airline of the UAE, will 
deploy its iconic Airbus 
A380 to Mumbai for a  
special four-month pe-
riod, marking  20 years 
since its inaugural flight 
to the city.

Double-decker aircraft 
will operate three week-
ly flights between Abu 
Dhabi (AUH) and Mum-
bai (BOM).

The airline currently 
offers non-stop services 
between Abu Dhabi and 

Etihad to operate Airbus A380 on  Mumbai-Abu Dhabi route
11 Indian cities, with 
plans for further expan-
sion.  

Etihad is offering  spe-
cial A380-themed fares to 

celebrate the four-month 
visit to Mumbai, includ-
ing  first class fares of 
Dh8,380 Abu Dhabi to 

Mumbai on a  return tick-
et and Rs190,383 (around 
Dh8329) Mumbai to Abu 
Dhabi on a  return tick-
et. In business class, fares 

of Dh2,380 Abu Dhabi to 
Mumbai on a  return tick-
et and Rs50,381(around-
Dh2,200) Mumbai to Abu 

Dhabi on a  return tick-
et are up for grabs until 
Aug  25, for travel be-
tween Sept 01  and  Oct 1. 

Etihad recently became 
the first international 
airline operating  in In-
dia  to launch a  Hindi 
website, allowing  cus-
tomers to access infor-
mation in their preferred 
language.

Arik De, Etihad’s Chief 
Revenue and Commer-
cial Officer, said: “To 
kick off our celebrations 
for 20 years of service 

to Mumbai and India, we 
are thrilled to introduce 
our A380 on the Mumbai 
route. While this icon-
ic aircraft is typically 
reserved for long-haul 
journeys, for our 20 years 
of celebrations of flying  
to India, we will showcase 
the A380 on three-days a  
week for a  period of four 
months.”

The Business Studios, 
on the upper deck, have 70 
private suites, equipped 
with Wi-Fi connectivity, 
and a  lobby lounge area.

HIGH DEMAND BLUE 
-COLLAR JOBS IN THE 
CCC: Several blue-collar 
roles are in particularly 
high demand across the 
GCC, driven by ongoing  
economic activities and 
infrastructural develop-
ment:
3.1 CONSTRUCTION 
WORKERS: The GCC’s 
focus on large-scale con-
struction projects, such 
as Expo 2020 Dubai and 
the FIFA World Cup 
2022 in Qatar, has creat-
ed a  robust demand for 
construction workers. 
This trend is expected 
to continue as the	 pur-
sues ambitious infra-
structure goals.	
3.2 DOMESTIC STAFF: 
There is a  growing 	d e -
mand	 for domestic 
roles, including  maids, 
gardeners, and drivers. 

These positions are in-
creasingly sought after 
due to the rising  afflu-
ence and lifestyle chang-
es in the region.
3.3 DELIVERY EXECU-
TIVES: The rapid growth 
of e-commerce and food 

delivery services has led 
to a  significant increase 
in the need for delivery 
personnel. This sector is 
likely to expand further 

as	 online	 r e t a i l 
continues	to thrive.
3 . 4 W A R E H O U S E 
STAFF: With the ex-
pansion of logistics and 
e-commerce, the role of 
warehouse workers in 
managing  inventory 

and order fulfillment is 
becoming 	increasingly 
important.
3.5SECURITY GUARDS: 
The demand for secu-

rity personnel remains 
steady, driven by the 
need to ensure safe-
ty and security across 
various establishments, 
including  residential, 
COMMERCIAL, AND 
INDUSTRIAL SITES.

3.6MAIN-
TENANCE 
TECHNI-
C I A N S : 
S k i l l e d 
t e c h n i -
cians ca-
pable of 
maintain-
ing  and 
repairing  
e q u i p -
ment, ma-
c h i n e r y 

and facilities are in high 
demand. This demand is 
particularly strong  in 
sectors such as manu-
facturing, utilities and 

Outlook for blue-collar jobs in GCC nations (Part-II)
real	 estate.
R E C O M M E N D A -
TIONS: 1. Enhanced 
Skill Development: In-
dia  should continue to 
invest in vocational 
training  and skill de-
velopment programmes 
to better equip its work-
force for the demands of 
the GCC job market. 
2.	 S T R E N G T H -
ENED LEGAL FRAME-
WORKS: The GCC 
countries should work 
on strengthening  the 
legal frameworks gov-
erning  the rights of mi-
grant workers to ensure 
fair TREATMENT AND 
IMPROVED WORKING 
CONDITIONS.
3.	 B I L A T E R A L 
PARTNERSHIPS: Con-
tinued collaboration 
between India  and the 
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MUMBAI: Oman Air has 
announced its new Busi-
ness Studio. The new cab-
in, which will replace the 
airline’s First Class prod-
uct, will retain its spa-
cious cabin layout, classic 
lie-flat seats and Wi-Fi 
connectivity, but with 
more affordable fares and 
a  redefined service ap-
proach that is tailored 
to the needs of modern 
travellers.

Featuring  predomi-
nantly its London and 
Bangkok services, the 

Oman Air launches Business Studio cabin
new higher-tier Business 
experience offers all the 
features of premium fly-
ing, giving  guests the 
room to work, connect  
and rest like never be-
fore, whether travelling  
for business or premium 
leisure.

“Inspired by valu-
able guest feedback and 
to adapt and evolve in 
line with global mar-
ket trends, we have stra-
tegically refined our 
premium offering  to 
deliver greater value 

and appeal. The tradi-
tional First Class expe-
rience has seen dimin-
ished demand  and after 
careful analysis and 
benchmarking  against 
industry standards, we 
decided to retire the 
product. This decision 
allows us to focus on de-
livering  an exceptional 
Business Class experi-
ence that better meets 
modern traveller ex-
pectations and is more 
closely aligned with the 
demographics targeted 

by the national tour-
ism objectives, such as 
wellness, adventure  and 

MICE,” said Con Korfi-
atis, Chief Executive Of-
ficer of Oman Air.

The new Business Stu-
dio offers pitches at 82-

India’s Ambassador to Kuwait Mr Adarsh Swaika 
called on His Excellency Basil Al Haroon, Gover-
nor of Central Bank of Kuwait. Discussions focused 
on strengthening  bilateral co-operation in finance 
and banking sectors  between the two countries.

GCC countries is es-
sential to address re-
cruitment malpractices 
and enhance the overall 
MIGRATION EXPERI-
ENCE FOR WORKERS.
4.	 DATA-DRIVEN 
POLICY MAKING: Both 
India  and the GCC coun-
tries should focus on 
collecting  and analys-
ing  migration data  to 
inform policy decisions 

Outlook for blue-collar jobs....

WELLINGTON: The 
New Zealand govern-
ment has announced a  
new temporary visa  op-
tion for some seasonal 
workers.

 A new subcategory 
of the Specific Purpose 
Work Visa  has been an-
nounced to assist com-
panies in industries 
that experience seasonal 
peaks. A Specific Pur-
pose Work Visa  allows 
you to come to New Zea-
land for a  specific pur-
pose or event.

New Zealand to issue new subcategory
of specific purpose work visa.

2025, and be for no lon-
ger than nine  months. 
Horticulture, viticulture, 
and fishing  crew work 
covered by other visas is 
excluded.

The New Zealand gov-
ernment is consider-
ing  the need for a  lon-
ger-term visa  option for 
seasonal workers as part 
of the ongoing  review of 
the Accredited Employer 
Work Visa  (AEWV) and 
will undertake targeted 
consultation shortly as 
part of this work.

On Aug  15,  the New 
Zealand government an-
nounced a  new subcate-
gory of the Specific Pur-
pose Work Visa. This 
subcategory will provide 
short-term relief to em-
ployers in industries 
with easonal peaks.

To be eligible, the sea-
sonal work must be di-
rectly impacted by 
changes in weather, such 
as harvesting, ski in-
structing  or tree plant-
ing. The role must also 
start on or before  May, 

and address emerging  
challenges effectively.
CONCLUSION: The 
blue-collar workforce is 
indispensable to both 
India  and the GCC 
countries. In India, the 
continued focus on skill 
development, digital lit-
eracy and adapting  to 
technological advance-
ments will be crucial to 
prepare the workforce 
for future demands. In 

the GCC, the shifting  
sources of labor, in-
creased migration, and 
evolving  job roles pres-
ent both opportunities 
and challenges. By ad-
dressing  these trends 
through targeted pol-
icies and collaborative 
efforts, both regions 
can ensure the sustained 
growth and prosperi-
ty of their blue-collar 
workforce. (Concluded)

inch, privacy walls for 
every seat, a  23-inch 
personal screen, free Wi-

Fi connectivity  and à la  
carte dining.

Passengers will be able 
to book Business Studio 
from Sept 9, 2024

FlyCreative operat-
ed a  FAM  Trip 
(familiarization 

trip) to Kerala  for its 
B2B Tour Operators 
consisting  of around 
28 agencies and some of 
the media  journalists on  
Aug   18  to 24.

 It crafted a  well-de-
signed itinerary to 
show-case the best of 
the destination in Ker-
ala  and equipped the 
participants with the 
knowledge and enthusi-
asm to promote Kerala  
Holidays.

FlyCreative organises agents’ FAM trip to Kerala

The FAM  provided 
opportunities for the 
participants to connect 

with the hoteliers and 
other service providers 
for potential collabora-

tions and also provided 
ready-to-use promotion-
al materials,  social me-
dia  contents etc.

The specific itinerar-
ies crafted to cater to 
the specific interest of 
the group which they 
have focused on luxury 
travel, family travel or 
niche market like well-
ness based on Ayurveda, 
backwaters, houseboats, 
natural beauty of Kera-
la, the rich cultural his-
tory, scenic landscape 
unique geo-graphical 
features and natural at-

tractions like beaches, 
mountains, forests, wa-
terfalls etc.

The Agents had an op-
portunity to visit large 
range of accommodation 
options from luxury re-
sorts to boutique hotels 
and eco-friendly stays 
to felicitate their clients 
as per their tastes.. Fly-
Creative also highlight-
ed the efforts of sus-
tainability, eco-friendly 
tourism, from the tour-
ism departments and 
support from the local 
communities.

Participants at the FlyCreative FAM trip to Kerala
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FOREX RATES
As on 26th August, 2024 (In rupees)

Currency Buying Selling
US Dollar 84.75 83.70
Euro 94.69 93.64
Australian Dollar 57.70 56.65
Japanese Yen 0.60 0.57
Canadian Dollar 62.96 61.91
Singapore Dollar 65.29 64.24
Swedish krona 9.22 7.43
UAE Dirham 23.19 22.69
 Swiss Franc (CHF) 100.02 98.52
 British Pound 111.61 110.56
New Zealand Dollar 53.01 51.66
Thai Baht 2.57 2.39
Hong Kong Dollar 11.72 10.41
Saudi Arabian Riyal 23.08 22.13
Bahraini Dinar 228.67 214.67
Chinese Yuan 12.68 10.88
Danish Krone 13.08 12.08
Kuwaiti Dinar 281.15 265.15
Malaysian Ringgit 19.81 18.96
Omani Rial 223.92 211.92
Qatari Riyal 23.80 21.55

South African Rand 5.17 4.33

Experience the power of
digital advertising – try it now!

022-22077895 / 8828737706
prince@overseasne.com  media@overseasne.comwww.overseasne.com
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DIRECT COMPANY VISA
We are Hiring for Brand
Reputed Steel Factory–KSA
Position Nos.   SALARY:SR
Steel Fabricator 20  2300+200
CNC Programmer 04 5000+200
Erector  06 1500+200
Surveyor 02 3800+200
Man lift Operator 03 1500+200
Scaffolder 04 1500+200
Maintenance Electrical Engineer 01 5000+200
QA/QC Engineer 01 4000+200
DUTY – 08 HRS. NEED PROPER 

CV – Experience certificate 
and contact number in one pdf

F91, 1st Floor, Kohinoor City Mall, Kohinoor 
Mall, Kurla Road,  Kurla (W), Mumbai-400070
Mob: 9326854682/9930221651 

Tel: 022 49682555 
Email: mashaallahcv@gmail.com

Regn. No: B-0885/MUM/PER/1000+/5/7939/2007
TOURS & TRAVELS

https://mashaallah.co.in/

https://www.jabal.in/

MUMBAI: India’s foreign 
exchange reserves jumped 
by US  $4.55 billion to 
$674.7  billion during  
the week ended Aug  16. 
On Aug  2, the forex kitty 
had soared to a  lifetime 
high of $674.9 billion af-
ter which it declined by 
$4.8 billion to $670.1 
billion for the week ended 
Aug  9.

In the week ended Aug  
16, foreign currency as-
sets, a  major component 
of the reserves, increased 
by $3.6 billion to $591.6 
billion, says  RBI. Gold re-
serves increased by $865 
million to $60.1 billion 
during  the week.

The Special Drawing  
Rights (SDRs) were up by 
$60 million to $18.3 bil-
lion. India’s reserve posi-
tion with  IMF was up by 
$12 million to $4.65 bil-
lion during  the week. An 
increase in the foreign ex-
change reserves reflects 
strong  fundamentals of 
the economy and gives  
RBI more headroom to 
stabilise the rupee when it 
turns volatile. A strong  
forex kitty enables the 
RBI to intervene in the 
spot and forward curren-
cy markets by releasing  
more dollars to prevent 
the rupee from going  into 
a  free fall.

Forex kitty 
hits $674.7b

SAUDI ARABIA
A Finest Continental Restaurant 

requires the following personnels
Chef - Italian Pasta

The applicant must be a Diploma in Hotel 
Management with minimum of 3 years’ of 

restaurant experience, specialized in 
different types of ITALIAN PASTA.

Chef - Japanese Sushi

RA
57

0 B-0367/MUM/PER/1000+/3/570/1984

82/10, Badrikeshwar Bldg, Gr Flr, Patan Jain Mandal Marg, Marine Drive, Mumbai-2
Tel No: 022 - 2281 4421, Mobs: 8356073917 / 8828587625 / 8104132329

The applicant must be a Diploma in Hotel 
Management with minimum of 3 years’ of 

restaurant experience, specialized in 
different types of JAPANESE SUSHI.

Sweet Makers
The applicants should have passed Diploma 
in Hotel Management with minimum of 3 
years’ of experience in making different 

types of International Sweets.

Office Boys / Tea Boys
The applicants should have passed 10th / 

12th Standard with minimum of 3 years’ of 
experience in ensuring the office 
environment is kept neat & clean, 

maintaining stock levels of kitchen supplies 
and cleaning materials etc.

APPLY WITH CONFIDENCE
The candidates with above qualification can submit their CVs and all 

relevant supporting documents for Interview process immediately

E-mail: gulfjobs.creative786@gmail.com
Attractive Basic Salary and Other Benefits will be provided by the 

Company as per HR terms & conditions and Saudi Labor Laws
Approved By Ministry Of External Affairs

GOVERNMENT OF INDIA
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DUBAI:Dubai Internation-
al (DXB), the world’s busi-
est international airport,n  
said it would ill handle 3.43 
million guests over the next 
13 days, as residents return 
from their summer holidays.

“With daily traffic av-
eraging  2.64 lakh , DXB 
will manage more than half 
a  million guests between 
August 31 and Sept 1, with 
the latter expected to be 
the busiest day of the peak, 
accommodating  2.91 lakh 
guests. Dubai Airports is 
collaborating  with airlines, 

Dubai airport braces for peak 
period, 3.4m travellers expected 

control authorities, and 
service partners to ensure 
a  seamless journey for 
all,” Dubai Airports said.

Earlier this month, 
Dubai International (DXB) 
announced welcoming  a  
record 44.9 million guests 
during  the first six months 
of this year. Marking  an 
eight  per cent year-on-
year increase in guests, 
DXB has established its 
position as a  globally pre-
ferred gateway, boosted by 
strong  connectivity with 
key international markets, 

while reaffirming  its cen-
tral role in supporting  
Dubai’s economic growth.

Dubai attracted 9.31 
million international visi-
tors in H1 2024, reflecting  
its burgeoning  appeal as a  
global hub for talent, enter-
prises, and investors. These 
figures, recently released 
by Dubai’s Department of 
Economy and Tourism, tie 
in closely with the growth 
of Dubai’s GDP, which 
reached Dh115 billion in 
Q1 2024, up 3.2pc  from the 
previous year.

Participants at the wellness event including to Dr Mukesh Batra (centre), Mr. Chuan Thakur, (right) Ms Minami Namiza (head 
international affairs, Samitivej Hospital),  Mr Abdulkareem, CMD of FlyCreative and others.

A Thai wellness and  
medical tourism 
event was held 

at Bangkok’s  Samitivej 
Hospital .  Those attend-
ed included leading  ho-
moeopath Dr Mukesh 
Batra, president, SKL In-
ternational, Dr Mickey 
Mehta  , Global Holistic  
Health Guru together 
with travel and tourism 

Thai hospital thanks wellness tourism team from India
personnel from Travel 
Agents Federation  of 
India  (TAFI) headed by 
its  National President 
Mr Ajay Prakash, Mr  
VS  Abdulkareem CMD, 
Creative Group and Mr 
Rajesh Poddar, secretary, 
travel Agents Associa-
tion of India.

The  Samitivej Hospi-
tal has expressed its deep 

gratitude to   the Royal 
Thai Consulate-General 
in Mumbai to help orga-
nise the visit of Indian 
delegation led by Miss 
Nattasuda  Mettaprasert, 
Deputy Consul General, 
to help promote Thailand 
as a  medical tourism des-
tination and medical hub 
of the world. The Sami-
tivej team has thanked 

Dr Mukesh Batra   and 
Dr Mickey Mehta  for 
their   presentation of “A  
Journey to Better Lives”. 
They also thanked Mr. 
Chuan Thakur, President 
of the Indian Association 
in Thailand, and other 
guests whose participa-
tion added great value to 
the  gathering.

“Above all, we are truly 

honored by the presence 
of Mr. Chuan Thakur, 
President of the Indi-
an Association in Thai-
land, whose participa-
tion added great value to 
our gathering  and very 
thankful to our distin-
guished guests from In-
dia, whose presence made 
this event truly memora-
ble,” the hospital said.

NEW DELHI: If owning  
a  vehicle is an indica-
tor of economic progress, 
then India’s poorest cit-
izens have made remark-
able strides in the past 
decade, regardless of 
whether the vehicle was 
purchased outright or 
through a  loan.

According  to the lat-

est data  from the Minis-
try of Statistics and Pro-
gramme Implementation 
(MSPI), the proportion of 
households in the bottom 
20pc  of the income dis-
tribution owning  a  ve-
hicle—be it a  motorcycle, 
scooter, car, or jeep—has 
surged from six per cent 
in 2011-12 to 40pc  in 
2022-23. This increase is 
reflected across various 

40pc of households 
own a vehicle in India

states, with rural areas 
seeing  growth from nine  
to 60pc and urban areas 
from 15 to 65pc  over the 
same period.

A closer look reveals 
that the poorest rural 
populations mainly con-
sist of landless labourers 
and small farmers, many 
of whom work as agricul-

tural labourers or own 
very small plots of land. 
Their income is often un-
stable and insufficient to 
cover basic needs. Ad-
ditionally, marginalised 
communities engaged in 
informal labour, such as 
domestic workers, con-
struction labourers and 
others in low-wage, un-
regulated jobs, also fall 
into this category.

CANBERRA: Australia  boasts one of the best education systems in the 
world, encompassing  world-class universities and institutions. This is the 
key reason why it attracts students in millions from across the globe to se-
cure a  place in its academic institutions.  

 In fact, out of the 3,000 PTE (Person Test for English)  test takers sur-
veyed for Pearson’s Australian Dreams White Paper, 90pc  of respondents 
feel welcome in Australia  and seven  in 10 want to stay. Eight in 10 of all 
respondents say that Australia  has met or exceeded their expectations. 

 So it’s not surprising  studying  in Australia  is a  popular option for 
young  Indians preparing  for a  successful career. To secure a  spot it is im-
portant to be prepared when applying  for an Australian student visa  and 
understanding  what has changed. 

The Australian government has recently modified its visa  rules to bet-
ter optimise the influx of students aspiring  to study in the country. The 
attempt to enhance the quality of living  for international students reflects 
the government’s good intentions. However, the amendments have made it 
tougher for international students to get visas.

This will have a  significant impact on students from across the globe, 
particularly Indians who have a  special inclination towards this country. 
Indian students are the second-largest group of international students in 
Australia. 

Australia’s visa rules modified for students
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Know the UAE labour law
What are the key work pat-
terns for flexible job con-
tracts in the UAE?

Employees in the UAE ben-
efit from a  variety of em-
ployment patterns and work 
types, allowing  for flexibil-
ity and adaptability in the 
labour market. The six dis-
tinct work patterns enable 
employers and employees 
to select the contractual ar-
rangement that best meets 
their needs.

These work patterns/mod-

els enhance the ease of do-
ing  business and market 
flexibility, promoting  pro-
ductivity while ensuring  
compliance with legal regu-
lations. Additionally, these 
arrangements provide var-
ious financial benefits for 
workers, ensuring  stability 
through multiple income 
options.

These work patterns de-
pend on the nature of the 
contract signed between the 
employer and the employ-
ee and they are available 
through the the Ministry of 
Human Resources and Emi-
ratisation’s (MoHRE) sys-
tems. Each of these six work 
patterns is governed by spe-
cific legal regulations de-
signed to protect the rights 
of both employers and em-
ployees.
FOLLOWING ARE THE 
SIX WORK PATTERNS 
IN THE UAE –
TEMPORARY WORK: Un-
der this system, an employee 

works on a  specific assign-
ment and the contract ends 
upon its completion. This re-
fers to jobs that have a  prede-
termined duration, often tied 
to a  specific task or project.
PART-TIME WORK: Part-
time employment entails 
working  for one or more em-
ployers for a  certain number 
of working  hours or days 
each week. Businesses have 
the option to hire employees 
on a  part-time basis through 
a  part-time contract struc-

ture, allowing  for less than a  
standard full-time workweek. 
Citizen or expat residing  in 
the UAE with a  valid visa  and 
aged 18 or older is eligible 
to apply for a  part-time job 
permit from the Ministry of 
Human Resources and Emir-
atisation. Part-time employ-
ees can take several part-time 
jobs without the approval of 
the original or other second-
ary employers. However, em-
ployees must obtain a  part-
time permit from the Mohre. 
The primary employer is the 
first employer of an employee 
who holds the significant role 
of a  sponsor of the worker. 
The secondary employer is the 
employer where an employee 
works part-time.
FULL-TIME WORK: Work-
ing  for one employer through-
out the regular work hours 
on all working  days. In the 
UAE, a  full-time labour con-
tract is a  formal agreement 
that establishes a  long-term 
employment relationship be-

GULF FAQs
tween an employer and an em-
ployee. This contract outlines 
various aspects of the employ-
ment, including  job responsi-
bilities, working  hours, sala-
ry, benefits, and termination 
procedures. It is designed for 
employees who are required 
to work a  specified number 
of hours each week or month 
and are entitled to regular 
salaries, bonuses, and addi-
tional benefits. Once signed, 
this contract is legally bind-
ing  in accordance with UAE 

labour laws.
FLEXIBLE 
WORK : In 
this pattern, 
work hours 
or days vary 
based on the 
employer’s 
needs, the 
nature of 
work and 
the work-
er’s life cir-
cumstanc-
es. Flexible 
work con-
tracts give 
employees 
a  degree of 
f l e x i b i l i -
ty in their 
w o r k i n g  

hours, which can adjust based 
on workload and various eco-
nomic and operational fac-
tors. With flexible work ar-
rangements, employees can 
have varying  work hours and 
days depending  on job re-
quirements and conditions. 
They may also combine dif-
ferent work models, provid-
ed they do not exceed the 
maximum allowable working  
hours set by UAE law, which 
is 48 hours per week.
JOB SHARING: In a  job-shar-
ing  model, duties are divided 
among  several workers to 
complete pre-agreed tasks, the 
responsibilities are shared be-
tween employees. This is also 
reflected in the salary slips. 
The treatment of the employ-
ees complies with the regu-
lations governing  part-time 
employment. Employees con-
sidering  this work arrange-
ment should understand that 
it is not an option for a  full-
time employee. This strategy 
works well for individuals 

who desire to hold more of 
a  contractual job and work 
for two or more separate 
businesses.
REMOTE WORK: Workers 
perform their jobs remotely, 
either entirely or partially, 
with electronic communi-
cation replacing  physical 
presence at the workplace. 
HOW SALARIES SHOULD 
BE PAID: The UAE govern-
ment’s Wage Protection 
System (WPS) seeks to pro-
vide a  safe, secure, and effi-
cient mechanism to stream-
line the timely payment of 
wages to employees by their 
employers. All employers 
registered with MoHRE 
must subscribe to the WPS  
and pay the wages to their 
employees through it, as per 
the due dates. Under this 
system, salaries of employ-
ees will be transferred to 
their accounts in banks or 
financial institutions, which 
are authorised by Central 
Bank of the UAE to provide 
the service. MoHRE does not 
process any transactions or 
deal with the owners of the 
companies that are not reg-
istered with the WPS  until 
they register in the system. 
Payment can be in Emirati 
dirham or in any other cur-
rency, if it is agreed upon 
between both parties in the 
employment contract. The 
government penalises com-
panies for failing  to pay 
wages on the due dates.
WHEN SHOULD EMPLOY-
ERS PAY SALARIES? The 
employee’s wages are due on 
the first day of the month 
following  the end of the 
period specified in the em-
ployment contract. If no pe-
riod is specified, the employ-
ee must be paid at least once 
a  month. The employer is in 
default of paying  the wage 
if he does not pay it within 
the first 15 days after the 
due date, unless a  shorter 
period has been agreed in 
the employment contract.

MINIMUM  WAGES  IN 
UAE: There is no minimum 
salary stipulated in the UAE 
Labour Law. However, it 
broadly mentions that sala-
ries must cover basic needs 
of the employees.
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HIGH-PAYING MEDICAL COURSES without NEET SCORES!
PART-IV 

(Continuing from 
Part III of previ-

ous issue)

(“SKILLS GURU” has 
been humbly striving to 
elevate the workplace, 
labour, workforce and 
work culture by empha-
sising the significance 
of different professions 
and learning how import-
ant they are. Due to con-
straints, a large portion 
of this work cannot be de-
scribed in depth. Remem-
ber that a successful life 
is one in which you are 
able to reject what is use-
less, debilitating and re-
tarding and accept what 
is inspiring. Without a 
passion for one’s work, 
professional success is 
unattainable. It will love 
you back in the form of 
“a contented and blessed 
life” if you are passion-
ate about it. The reason 
you get out of bed in the 
morning is to enjoy every 
workday. If you are pas-
sionate about something, 
you can always find a way 
to follow your dream, no 
matter how many obsta-
cles you face.)
BSC IN CRITICAL CARE 
TECHNOLOGY- ELIGI-
BILITY / EDUCATION-
AL Qualifications: * 
The minimum require-
ment for candidates is 
a  recognised education-
al board’s completion of 
10+2 or its equivalent * 
A background in science 
courses, especially biology 
and chemistry, should have 
been completed for the 
qualifying  exam * some 
institutions may speci-
fy the minimum marks 
or grades required in the 
qualifying  examination. 
* Age Limit-BSc Critical 
Care Technology typical-
ly have no age restric-
tions, but it is important 
to confirm the particular 
requirements of the col-
leges you are applying  to.  
* Entrance Exams-Exams 
for admission to the BSc 
Critical Care Technology 
programme may be admin-
istered by certain colleges 
or universities. Candi-
dates may need to qualify 
for these exams to be con-
sidered for admission.

Pharmacy-(Di ploma/

Bachelor/Master/Phd 
programmes)- Pharmacy 
is the science and technique 
of making, preparing  and 
administering  medica-
tions, as well as providing  
extra  clinical services 
like immunisations, health 
screenings  and guidance 
on matters like quitting  
smoking  or managing  
illnesses like diabetes 

and asthma. It is a  pro-
fession that links health 
sciences with pharmaceu-
tical sciences to ensure 
the safe and effective use 
of pharmaceutical drugs. 
Graduates of pharmacy 
programmes can work di-
rectly with patients in a  
clinic or hospital  or they 
can apply their knowledge 
as research scientists to 
assist in the discovery 
and development of new 
medications.
What does a pharmacist 
do,  is pharmacy a good 
career?-

In addition to manag-
ing  and dispensing  med-
ications, pharmacists also 
perform health screenings 
and assist in educating  

patients about their con-
ditions and medications. 
Pharmacists can conduct 
research and contribute 
to the creation of new 
medications as a  quali-
fied pharmacist. Being  a  
pharmacist has several ad-
vantages, including  steady 
employment, constant de-
mand and chances for on-
going  professional devel-

opment. Pharmacy is not 
only a  worthwhile profes-
sion, but it also pays well. 

Exciting  Benefits of 
Pharmacy Career-* Ful-
filling  a  vital health-
care role-Beyond merely 
dispensing  medication, 
pharmacy plays a  cru-
cial role in healthcare. 
In addition to the care 
that a  patient receives 
from their doctor, phar-
macists offer vital infor-
mation and healthcare 
services. In order to help 
avoid medication errors 
or adverse reactions, as 
a  qualified pharmacist, 
you would oversee and 
manage patient plans. 
* DIVERSE CAREER 
OPTIONS - It unfolds 

SKILLS GURU
By Sajan MS

healthcare and the avail-
ability of online health 
services, pharmacists are 
now able to support glob-
al health initiatives that 
tackle problems like pan-
demics and guarantee 
that developing  nations 
have access to necessary 
medications.
ELIGIBILITY / Edu-
cational Qualifications 
(Bachelor Programmes) 
- * A person can become 
a  pharmacist or chemist 
by taking  one of sever-
al available courses. The 
pharmacy programmes 
are offered at four dif-
ferent levels: Diploma  
in Pharmacy, Bachelors 
in Pharmacy, Master in 
Pharmacy, and Doctor 
Degree in Pharmacy. * 
Diploma  in Pharmacy: 
A person has to pass 
the 10+2 exam with a  
minimum of 50pc  in 
Physics, Chemistry, Bi-
ology or Mathematics. 
This course is known as 
D.Pharm. * Bachelor in 
Pharmacy (B.Pham or 
Pham B): A person has 
to pass the 10+2 exam 
with a  minimum of 
50pc  in Physics, Chem-
istry, Biology or Math-
ematics. This course is 
known as BPharm and 
it is one of the most 
popular courses in the 
field of medicine. * 
Master in Pharmacy: 
A person needs to pass 
the 10+2 exam with the 
above-mentioned sub-
jects. Also, a  person 
has to qualify for the 
B.Pharm course suc-
cessfully with a  mini-
mum of 50pc. * Pham 
D (Doctor of Pharma-
cy): The course duration 
is six  years, of which 
one  year of internship 
is mandatory. A person 
has to pass the 10+2 
exam with Physics and 
Chemistry as mandato-
ry subjects, and one of 
the two must be either 
Mathematics or Biolo-
gy. *PhD in Pharmaceu-
tical Sciences: This is 
a  doctorate-level pro-
gramme in the medical 
science field. A candi-
date could pursue this 
course after completing  
the Master of Pharmacy 
(M. Pharm). 
(To Be Continued in Part V)

diverse career options 
in pharmacies, hospitals, 
clinics, and pharmacies, or 
pursues a  career as a  re-
search scientist. One ad-
vantage of being  a  phar-
macist is that you can 
use your degree to work 
in a  variety of non-sci-
entific roles (like sales or 
regulatory affairs) in the 
pharmaceutical industry, 

work as an aca-
demic research-
er or medical 
writer, open 
your own inde-
pendent phar-
macy or start 
your own busi-
ness by work-
ing  with oth-
ers to develop 
healthcare prod-
ucts.
* GLOBAL OP-
PORTUNITIES 
& MOBILITY- 
The profession 
of pharmacy 
is now high-
ly sought-after 
due to global op-
portunities and 
mobility. With 
a  pharmacy de-
gree under your 
belt, you can 
work practically 
anywhere in the 
world and ob-
tain accredita-
tion in the ma-
jority of other 
nations. * COM-

PETITIVE SALARIES 
& BENEFITS - Compet-
itive salaries and bene-
fits have made pharmacy 
a  rewarding  career that 
can lead to even greater 
job satisfaction. Salary 
increases as pharmacists 
gain experience and take 
on additional responsi-
bilities, such as moving  
into higher management 
positions or specialized 
in areas. * HIGH GLOB-
AL DEMANDS - The rise 
of chronic disease and the 
need for more personal-
ized patient care under-
score the importance of 
pharmacy and the grow-
ing  need for more phar-
macists. Thanks to tech-
nological developments in 
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