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IPEPCIL urges MEA-approved HRAs to be part of G2G
agreement for overseas placement of Indian personnel

MUMBAI Overseas
placements of Indian
Personnel, since the Reg-
ulatory Act 1983 came
into force, is handled
by the Government-Ap-
proved Recruitment
Agencies. The HRA Fra-
ternity created a large
expatriate population
abroad, particularly in
the GCC Region. More
than 90pc of the Indian
origin workforce out of
approximately 92 lakhs
at GCC is the contribu-
tion of Government-ap-
proved HRASs, says the
authentic data in place
with the Regulatory Au-
thority.

So,historically the suc-
cess of this sector is the
efforts and expertise of
the HRASs, thus to create
such a huge NRI popu-
lation today, so that the
national exchequer en-
joys it in multiple ways
and the dependent popu-
lation of the expatriates
in India are so enjoy it
as well. Therefore, when
advocating for a shift
to G2G Engagements in
Human Resources Place-

ments abroad, wherein
Traditional Sectoral Fra-
ternity and their exper-
tise has been contributed
a pivotal role in the sec-
tor, should not be side-
lined and neglected.

The achievements and
consistent growth of de-
veloping and nurturing
the sector is the authen-
tically proven track of
the traditional sectoral
fraternity of the Govern-
ment approved HRAs.
Government should ap-
preciate and recognise
the deep-rooted exper-
tise,knowledge and skills
which have been instru-
mental in shaping the
sector over a period
of time to convert it a
great success by the gov-
ernment approved HRA
Fraternity.

Indian Personnel Ex-
port Promotion Council
(IPEPCIL) advocates
for a collaborative ap-
proach that Ileverages
both the strength of the
traditional sectoral play-
ers,so that the emerging
potential opportunities
can be explored with
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HOSPITALITY INDUSTRY

To create 126mn jobs

bout 10pc of the
global workforce
is employed in

the hospitality industry,
which includes jobs in ho-
tels, restaurants, resorts,
and travel services. This
is not a small number
and the World Travel and
Tourism Council predicts
that 126 million new jobs
will be created in the sec-
tor between 2022 and
2032. You aim a career
in hospitality industry
means you are going to
be part of a global fam-
ily. The hospitality busi-
ness sector offers a wide
range of career paths in

locations spread across
the world.

The journey of the hos-
pitality industry is as old
as the human journey.
The main reason for this
successful journey of the
hospitality industry is the
natural human instinct to
travel and experience new
things even in stormy eco-
nomic or political times.
The hospitality industry
and its related sectors of-
fer endless opportunities
and outstanding work-
ing environments.

The hospitality sector
is a dynamic and diverse

(Cont. on page-6)
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IPEPCIL pre51dent
VS Abdulkareem

the partnership between
the stakeholders and the

traditionally acclaimed
government approved
recruitment agencies.

In the post-Covid sce-
nario, the opportunities
in HR Sector tremen-
dously increased across
theworld. Government to
encourage private HRAs
and to tap the opportu-
nities and to mitigate the

risk and challenges asso-
ciated in it with a shift
towards G2G Engage-
ments as it is tradition-
ally the job of Private
HRAs and their exper-
tise on it with the strat-
egies to explore global
trends and to maximise

® the benefits of collabo-

ration with the Foreign
Employers. Government
policies are to align
with the Private HRAs
as well for the stability
and sustainable growth
and developments in the
sector. Restricting and
discriminating the pri-
vate HRAs like “Wom-
en under the age of 30
Years” and Nurses Re-
cruitment etc and G2G
Agreement to some spe-
cific countries for the
placement of Indian na-

tionals will deprive the
spirits and enthusiasm
of Private HRAs. It is
essential that the policy
framework to streamline
to support Private HRAs
while making G2G en-
gagements and incorpo-
rate them and avoid any
kind of discrimination
within the Regulatory
norms, so as to create a
level playing field with
an aim to fostering In-
novative and inclusive
growth within the sec-
tor. We would like to
highlight the importance
of maintaining strong
ties with the traditional
sectoral fraternity for
the continued success
and advancement of the
sector, as emphasised
by IPEPCIL president
VS Abdulkareem.
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For safe emigration

he recent roundtable discussion arranged by the

I International Organisation for Migration (IOM)
—India,in partnership with the Union Ministry

of External Affairs (MEA), on the “‘Safe,orderly and
regular migration of Indian women workers to ECR
countries” in New Delhi underlines the need to fur-
ther streamline and safeguard the emigration of wom-
en workers below the age of 30. This event brought
together key government and non-government stake-
holders, academicians, subject matter experts and HR
agencies onto a single platform. This meet provided
a plank to cultivate informed discourse,solicit diverse
perspectives and collectively review the policy’s op-
erating environment along with existing challeng-
es and | [ potential solutions in its implementa-

(llwri‘g‘g\ tion.

((é ﬁg@vd‘“‘“ Given the implications of existing
policies on the migration and mobility
of women migrants, labour markets and
migrant protection,the roundtable provided a
platform to cultivate informed discourse, solicit
opinions and collectively review the policy’s operat-
ing environment along with existing challenges and
potential solutions in its implementation.

Established in 1951,I0M is part of the UN System
and stands as theleading intergovernmental organisa-
tion in the field of migration. With 175 member coun-
tries, a further eight nations holding observer status
and offices in 171 countries,IOM is dedicated to pro-
moting humane and orderly migration for the benefit
of all. It does so by providing support to migrants
across the world,developing effective responses to the
shifting dynamics of migration and providing advice
on migration policy and practice. IOM collaborates
with governmental, intergovernmental and non-gov-
ernmental partners to improve the resilience of people

On the other side, Union Ministry of External Af-
fairs (MEA) is responsible for all aspects of external
relations. Territorial divisions deal with bilateral po-
litical and economic work while functional divisions
look after policy planning, multilateral organisations,
regional groupings,legal matters,disarmament, proto-
col, consular, Indian diaspora, press and publicity, ad-
ministration and other aspects on the move, particu-
larly those in situations of vulnerability.

Thus, the two establishments together are doing a
great job for the smooth and safe emigration of peo-
ple, particularly women. By bringing together other
players such as human resources agencies, state gov-
ernment and non-governmental agencies,a formida-
ble force can be created to monitor as well as prevent
the misuse of emigration (people leaving their own
country and migrating to other countries). Indians
emigrate to various parts of the globe and our NRIs
and PIOs area greatest strength today.

Some years back,the government introduced the eM-
igrate system. eMigrate projet is a transformational
initiative of MEA aimed at making emigration pro-
cess easy,organised and humane through this e-gov-
ernance platform. This helped prevent bogus recruit-
ments by unscrupulous elements fleecing theinnocent
jobseekers. Now,without licence no recruitment agen-
cy can function. Offices of Protector of Emigrants (
in states) and Protector General of Emigrants (cen-
tre) have done a commendable job in educating job
aspirants and preventing illegal recruitments. Our
missions abroad as well foreign governments are of
immense help in our motto of safe emigration.

LIPSYNCH

“The greatest glory in living lies not in never fall-
ing,but in rising every time we fall.”
— Nelson Mandela

~ EMIGRATION

Friday, May 03, 2024

DENIES REPORTS OF SCALING DOWN

Saudi Arabia says NEOM megaproject
will go ahead as planned before

RIYADH: Saudi Arabia’s
economy minister reject-
ed recent reports that
the kingdom’s $1.5 tril-
lion NEOM megaproj-
ects, a futuristic desert
development on the Red
Sea coast,is scaling back
some of its plans. “All
projects are moving full
steam ahead,” Faisal Al
Ibrahim told CNBC’s Dan
Murphy at the World
Economic Forum’s spe-
cial meeting.

original plan to have 1.5
million people living in
The Line by 2030 was
slashed to three lakh.
The purported scaling
back of plans, at least in
the medium-term, comes
amid reported concerns
over finances for NEOM,
which is part of the king-
dom’s broader Vision
2030 initiative to diversi-
fy its economy away from
oil. Saudi Arabia’s sover-
eign wealth fund,the Pub-

don’t want to deliver
these projects at the cost
of importing too much
against our own interest.
We will continue deliver-
ing these projects in a
manner that meets these
priorities, delivers these
projects and has the op-
timal healthy impact for
our economy and the ...
healthy non-oil growth
within it.”
Still, the
emphasised

minister
that “for

NEOM bags SAR 10 bn financing facility

RIYADH: NEOM announced it has secured a new Revolving Credit Facility
(RCF) worth SAR 10 billion. It represents another milestone for NEOM as it
progresses with the development of major projects and will be used to support
NEOM’s short-term financing requirements.

The RCF, which follows a Murabaha structure, reflects a continuation of

NEOM’s strategy to diversify its sources of funding.

Nadhmi Al-Nasr, CEO, NEOM, said: “As NEOM continues to gather pace
this new credit facility, backed by Saudi Arabia’s leading financial institu-
tions,is a natural fit within our
wider strategy for funding. We
continue to explore a variety of
funding sources as we deliver
transformational infrastructure
assets whilesupporting thewider
Vision 2030 programme. NEOM
is among the largest projects in
the world today,and we value the
partnership we have with our re-
lationship banks in facilitating
® access to a range of flexible fi-
nancing options as we deliver on our ambition.”
Thenew RCF follows on from the SAR 23 billion agreement signed by NEOM
and their partners to finance the NEOM Green Hydrogen Company. It also
follows last year’s SAR 3 billion debt financing arranged to partially fund
NEOM’s development of Sindalah,the luxury island destination set to welcome

visitors this year.

The transaction was targeted at Saudi relationship banks and the facility saw
strong interest, with nine banks participating. The mandated lead arrangers
are Saudi National Bank,Riyad Bank and Saudi Awwal Bank. The other partic-
ipant banks are Al Rajhi Banking and Investment Corporation,Alinma Bank
Arab National Bank,Bank Albilad,Saudi Investment Bank and Bank AlJazira.

“Weset out to do some-
thing unprecedented and
we’re doing something
unprecedented and we
will deliver something
that’s unprecedented” ,
the minister declared.

In early April, reports
had emerged in Western
media outlets that The
Line project, a planned
glass-walled city meant
to stretch for 105 miles
across the desert by 2030,
would be a length of just
1.5 miles by that time —
a reduction of 98.6pc .
Citing anonymous sourc-
es with knowledge of the
matter, the initial report
by Bloomberg said that
the Saudi government’s

lic Investment Fund, has
not yet approved NEOM’s
budget for 2024, accord-
ing to Bloomberg’s re-
port. Al Ibrahim stressed
that the projects would
be delivered according to
plan,but with the qualifi-
cation that decisions were
being made for “optimal
economic impact.”

“We see feedback from
the market, we see more
interest from the inves-
tors and we’ll always
prioritise to where we can
optimise for optimal eco-
nomic impact,” he said.
“Today the economy in
the kingdom is grow-
ing faster, but we don’t
want to overheat it. We

NEOM, the projects, the
intended scale is continu-
ing as planned. There is
no change in scale.” “It
is a long-term project
that’s modular in de-
sign,” he said. “The rest
of the mega projects are
there to be delivered for
specific impact in specif-
ic sectors.” Asked what
kind of a message the re-
ported timeline and scale
changes would send to
private investors,Al Ibra-
him said that decisions
would be made to suit
the needs and returns of
the projects, and that all
the developments within
NEOM are seeing grow-
ing investor interest.
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
CLICK ON THE LINK / WEBSITE BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

REQUIRED URGENTLY FOR READY MIX CO IN JEDDAH

¢ QC ENGINEER: for eady mixfresh or experienced.

+ STOREKEEPER

* LAB TECHNICIAN: for ready mix

* HVAC ENGINEER, TECHNICIAN: For coolng plants

* TRAILER DRIVERS: fresh or Saudi returm license,

¢ HOUSE DRIVER: FRESH with good hehavior & experienced in driving,

* FOREMAN: FOR FINISHING CARPENTERS
+ FINISHING CARPENTERS
¢ FOREMAN FINISHING PAINTERS /POLISHERS

AL RAJHI FOOD CHAIN OF RESTAURANTS

LEADING POULTRY FARM - ABHA
*POULTRY FARM LABORS
“ 'AL SAALIP 1 Range Heights, Offce No: 1602,Sawodaya Nagar,
Bebram Baugh, Jogeshwari West, Mumbai-400102

0 AMEMUNEEND: S Contact 8291366582/ 9987936481

E-mai: bavask2015@gmail.com, www.alsaalimint].com
Sati Conslate Gard No. . 18331198 H Camying drugs to Saudi Arabia means death senence.

https://dev.alsaalimintl.com/

A Facility Management and
Support Services Co Requires

STEWARD SUPERVISORS
STEWARDS
MALE CLEANERS

Candidates preferably from north east & western India
Age Group of 22 - 32 years

The Company Provides Good Basic Salary, Food Allowance, Free
Accommodation & Transportation and Other HR Related Benefits To
The Employees As Per The Saudi Labour Laws
Interested applicants Should have at least 2 years relevant experience and
should submit their GV, all relevant supporting documents at

E-mail: recruit.creative2024@gmail.com

Approved By Govt Of India
R [Plepshadd
v Creative Enterprises
Estd.- 1379

Ministry Of Overseas India Affairs
B-0361/MUN/PER/1000+/3/570/1984
82/10,Badrikeshwar Bidg, G Fir, Patan Jain Mandal Marg, Marine Drive, Mumbai - 2
Tel: 02222029349, Mobs: 8356073917/7506692237/3828587625/9323021986
Website: www.creative-india.com
We have started submitting the CVs. Please rush your CVs

www.creative-india.com

CLIENT INTERVIE
SHORTLY

WORK IN ABU DHABI

A Leading MEB Gampuony in Abu Dhabi
iz eurrently kooking for -

BuildingElectrician

DHS 1400 - 1800 + Fres Food Accommaodation + Bhrs Duty

M: 8355937489 / 8391127496
Email: he2@dishainternational coin

{ Adeross

57, Cresment Ausinscs Squsre,
Kheroni Rasd, Saki Maka, Andheri
(Erst], Muumbal - T2, INDIA

' DISHA INTERNATIONAL
Orerzmnn Margower Cormitartz B Traveiz
SRRy LR B T BRI RO AT

OiI&GaSI

CLIENT FINAL Reputed

INTERVIEW!  compsny Qatar
ShOrt]y Free Food + Accommadation + 8 hrs Duty s OT

Open Position

* PIPE Fabricator charge han QR 100 £500

- Tank Fabricator charge hand QR 100 1300

» Structural Fabricator charge hand 4o 1800 300

» Fabrication Team leader QR 1500+ 300
& Pipming Team leade QR B00 - 200

& Tanik Fabricator R 1500 +300

 Pipe Fabneator QR 1300 £300

w Structural Fabricator QR 00 *300

2 Wk P e WTED 300 Send Your Resurne To: |

+ Plsa e gemosge  hr2@dishaintemationalcain
» Structural Fitter QR M50 + 300 M TIOOUE4TTT | TRSGR 42968

1 interview Location:

507, Crescent Buswess Squane, Kharam
Poad, SakiNala, Andheri (East],
Murnbai - T2 {INCIA)

" DISHA INTERNATIONAL
T 1nma argower Cprnaktarts B el
g i LML 1001 RMINT

https://www.dishainternational.co.in/

€

Creative Group

E.,

CLIENT INTERVIEW SHORTLY
SHORTLISTING IN PROGRESS
- WORKSHOP FOREMAN (Diploma)
- HEAVY EQUIPMENT MECHANIC
- HEAVY AUTO ELECTRICIAN (Heavy Eqp)
- SENIOR DIESEL MECHANIC (Heavy, Light, Hydraulic)
- AUTO ELECTRICIAN (Heavy and Light)
- MECHANIC (Heavy and Light)
- MIG & TIG WELDER
- SENIOR AUTO ELECTRICIAN (Light Vehicle)
- GREASE MAN
- WORKSHOP ADMIN COORDINATOR (Degree)
- ENGINEER (Warranty Admin) (Degree)

Vaca
ey i
2rge Nosf,

- TIRE MAN pidiy

- LAUNDRY SUPERVISOR ATTRACTIVE
- CLEANING SUPERVISOR ALARIE
- HELPDESK OPT.

Candidates should have ITI / DIPLOMA / DEGREE and min.
5to 8 yrs. exp. of relevant field.
Free Food / Free Accommodation / Free
Transportation / Free Medical Insurance

Contact immediately with Passport, updated CV or send on email

GREENLINE PLACEMENTS
Lic. No. B-O796IMUMIPER/1000+/519194/2016

UNIT NO 2504, 25th FLOOR, G-SQUARE BUSINESS PARK,
OPPOSITE OF SANPADA RAILWAY STATION, SECTOR NO 30A
VASHI, NAVI MUMBAI.400703

Email: hrdgreenline@gmail.com
Mob: 7506229873 - 9892304135

www.greenlineplacements.com

“Know what's really
happening across the world,
especially, in the recruit-
ment market.”

Become a 'ONE' family

. membertoday!

www.overseasne.com

For HOSPITALS &
cunicsunoernon  KUWAIT

STAFF NURSES proveraie

BSc / POST BSc / GNM MINIMUM

1 YRS EXPERIENCE, Salary for: BSc &
POST BSc KD: 220 AND FOR GNM KD: 200,
FREE FOOD, ACCOMMODATION &
TRANSPORTATION, AGE BELOW 45 YRS

For BAHRAIN
M ALE NURS SALARY. BD: 300+

FOOD & ACCOMMODATION+
TRANSPORTATION

FOR REPUTED GROUP REQUIRE FOR AN

AIR - CONDITIONING APPLIANCES

SERVICE DIVISION (MAINTENANCE )

CLIENT INTERVIEW SHORTLY AT KOCHI FREE RECRUITMENT

HUAC & APPLIANCES TECHNICIAN

QUALIFICATION: GOVT OF INDIA NCVT - T i 7 .
2 YEARS IN AIRCONDITIONING AND REFRIGERATION

AGE: 2132 YRS EXPERIENCE: 4 YRS TO 10 YRS
SALAR-BASIC: OR: 30 70 200 (BASED ON EXPERIENCE)
+F00D ALLOWANGE FIXEDOT & ACCOMMODATION & NEDICAL
JOB RESPONSIBILITIES: TROUBLE SHOOTING AND
ATTENDING T0 CUSTOMER COMPLAINTS

OF ALL TYPES OF AIRGONDITIONERS VRF| PACKAGE SPLIT AC/ ASETTTE AC/
DUCTED ACICHILLERS AND ALL TYPES OF APPLIANCES(WHITE G0ODS)

BRANDS HANDLED: IAKIN/ GENERALI VOLTAS/ CARRIER! LG  SANSUNGI TOSHIBA!
BOSCH SIEMENS 1FB/ VEDEOCON.

\
’

aliancelki@gmaicom  0B66600GZ

SHORTLISTED CANDIDATES WILL BE CALLED FROM OUR OFFICE

ALLIANCE RECRUITMENT SERVICES LLP
G:28,FLOCR, 1 CROSS ROAD, PANAHPILLY NAGAR COCHNV98203.H.O.MUNBAI

ALLIANCE Approved by Government of India | Ministry of External Affairs
SR RC No: B-1565/MUMIPART/000+/5/9773/2021

REQUIRED FOR LEADIN DMPANY- G
- ELECTROMECHANICAL ENGINEER
REQUIRED FOR REPUTED COMPH 'L

- FORKLIFT OPERATOR Qatar License

- HEAVY EQUIPMENT MECHANIC (ITI)

- HEAVY EQUIPMENT ELECTRICIAN (ITl)
- RIGGER /| BANKSMAN

REQUIRED FOR A PAPER RECYGLING COMPANY
SAUDI ARABIA

Candidates having experience in Paper Industry preferred.
- ELECTRICAL TECHNICIAN
- MECHANICAL TECHNICIAN
- INSTRUMENT TECHNICIAN =
- QUALITY SUPERVISOR
- SHIFT SUPERVISOR
- LATHE MACHINE TECHNICIAN
- SENIOR ELECTRICAL SUPERVISOR
- SENIOR MECHANICAL SUPERVISOR
- SENIOR PRODUCTION SUPERVISOR
- SENIOR REWINDING SUPERVISOR
- SENIOR INSTRUMENT SUPERVISOR
- BAILER MACHINE (PAPER MACHINE) OPTR
- SENIOR BAILER MACHINE OPERATOR

Contact with Passport & CV’s or email your resumes to;
Email: manpower@cosmosintl.co.in

COSMOS INTERNATIONAL
e HUMAN RESOURCE L.L.P.

Unit No.12, Haroon Manzil, |. R. Road, Bhendi Bazar, Mumbai - 3

or Call on 22 23741786 / 23727772 | 8928953534

Regn. No. B-1233/MUM/PART/1000+/5/9555/2019

www.cosmosintl.co.in

4 A. G. ENTERPRISES

" Human Resource Consultant

Reqd for A leading Group of Cos in Jeddah., KSA
Final client interview in Mumbai on 10" & 11" May, 2024.
Attractive salary +Free Accom. & Transportation ~ REQUIRED

Visa approval ready - Immediate departure. LARGE NUMBERS
* DECORATIVE GYPSUM  « GYPSUM BOARD FIXER
* GYPSUM/FURNITURE CARPENTER
» STONE FIXER - for External Wall Facade
* ALUMINIUM FIXER - Cladding for external wall of bldg facade.
* WELDER CUM FABRICATOR  ° STEEL FABRICATOR
* CURTAIN WALL FAGADE EXTERNAL TECHNICIAN
* PRECAST CONCRETE FACADE TECHNICIAN
* AUTOCAD DRAFTSMAN - 3D Modeler — Exp. in signage &
Steel fabrication field.

Required for A leading Group of Cos in Qatar
Final interview with client by 2" week of May, 2024

CVS SHORTLISTING IN PROGRESS
DIVISION - PLASTIC INDUSTRY
* PRODUCTION OPERATOR / TECHNICIAN
© PLASTIC SHEET EXTRUSION LINE & THERMOFORMING OPERA
* PET PERFORM INJECTION MOLDING MACHINE TECHS.
* MAINTENANCE - TECHNICIAN o CHILLER TECHNICIAN

* MAINTENANCE ENGINEER » SALES EXECUTIVE

» SHEET EXTRUDER OPERATOR / TECHNICIAN

 PRINTING & LABELING MACHINE OPERATOR

 SALES EXECUTIVE - MARBLE & GRANITE
DIVISION - CEMENT PAPER BAGS MFG.

* TUBER MACHINE OPERATOR * GLUE PREPARER

* BOTTOMER MACHINE OPERATOR

* CUTTING MACHINE OPERATOR

* QUALITY ASSURANCE e+ SUPERVISOR & QUALITY

 INDUSTRIAL ELECTRONICS ENGINEER

o INDUSTRIAL MECHANICAL TECHNICIAN
DIVISION - DAIRY PRODUCT MANUFACTURER

* MECHANICAL ENGINEER / MANAGER — 10 yrs. Exp. in
Food Industry with LMV Qatari License holder.

* STORE KEEPERS - 5 yrs. Exp. in Food Industry

» SALES MANAGERS - 10 yrs. Exp. in Food Industry
with LMV Qatari License holder

* SALES SUPERVISORS - 5 yrs. Exp. in Food Industry
with LMV Qatari License holder

Please meet in person with your original PP, Certificates & all relevant d

FREE RECRUITMENT

QATAR
CONSTRUCTION SUPERINTENDENT

NFE Onshore Project (LNG)

You should bea B E/ B Tech / M Tech (Mechanical Engineering) with minimum 10
years' of experience. He should have experience in Coating/Painting and
Insalation activities and safely executed within approved project procedures and
requirerents to reet Project objective and with Contractor and its Sub-
Contractors. He must ensure safety, health, environmental and worker welfare,
Praject Quality, planning, scheduling, and implementing Painting / Insulation
execution plans, and Provide technical advice to EPCs project team and Support
for audits. He must be Experience with AutoCAD for Painting/Insulation programs.

SAUDI ARABIA
RBI ENGINEERS

YoumastbeaBE/ B Tech / M Tech (Mechanical / Metallurgy Engineering) with
minimum 7 to 10 Years' experieace in RBI, API Certifications - API 580 (Must) with
1P1 510 / 570/ 653 / 571, Excel in RBI APM ~ MERIDIUM Software utifization. You
must have experience in Risk Based Inspection (RBI) facilitation, implementation
and management within the 0il and Gas, Petrochemical, or related industries.

Interested applicants must submit their CV,
all relevant supporting documents at

E-mail: recruit.creative2024@gmail.com
Atractive Basic Salary and Other Benefits will be provided by the

Company as per HR terms & conditions and Saudi Labor Laws

Apnroved By Govt 01 India

Mimistry 0f Overseas India Aftairs
B-0367/MUM/PER/1000-+/3/570/1984
82/10, Badrikesiwar Bldg, Gr Fir, Patan Jaln Mandal Marg, Marine Drive, Mumbal - 2
Tel: 02222029349, Mobs: 835607391)/7506692231/8628581625/93230771986
Website: www.creative-india.com

We have started submitting the CVs. Please rush your CVs

www.creative-india.com
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URGENTLY REQUIRED FOR KUWAIT

@ Share Point Developer

@ Merchandiser

® Press Break Operator

® Promoter

@ Finishing Carpenter

@ Beauticians

@ Female Tailor

@ Female Pastry Chef

® Car Drivers

@ Bike Drivers

® Car Mechanic

® Car Electrician

® Vehicle Balance Technician
@ Exhaust Welder Radiator

o], Attractive Immediate
Salary —= Departure
APPLY TO

@ +91-9310550852 | +91-9990181399

(Q)+91-8510888399 | +91-8510888499
ROKADIYA
OVERSEAS [ jobs@rokadiyaoverseas.com

License No-B-0872/DEL/PER/1000+/5/9254/2017

www.rokadiyaoverseas.com

CONTACT US Q B-8, 3rd Floor, Everest Building,

9022669266 | 0699696446 Tardeo Main Rcafi, Mumbai - 400034
5 . Maharashtra, India.

& jobs@ag-enterprises.com ® www.ag-enterprises.com

Regn. No.B-0379/MUM/PART/1000+/5/218/1984

http:/www.ag-enterprises.com/index.html

@/@rw“lnfe

nline el

Vishnu - 8828800804 | Amit - 8657413436 | Advaita - 8657413435
Swati - 8828800805 |Neetu - 3207740605 | 022-22077955 /56/57
swati@flycreative.in | south@fycreative.in | www.flycreative.in
DELHI | AHEMEDABAD | MUMBAI | COCHIN | TRIVANDRUM

www.flycreative.in

@rw"\fe Incred

www.flycreative.in

TATETTemEEl BRUNEI VACANCY FOR

Solutions
EE TR Y 'Sl Shell Petroleum Maintenance Project

4 A. G. ENTERPRISES

" Human Resource Consultant

Urgently Required for Qatar Mode of interview -Online

e HVAC TECHNICIAN - 8 Nos. - 5 years’ experience in
installation & Maintenance of split, window, Ducted Split,
Package, Chilled water & VRF. Spoken English. Salary QAR
2000300 (FA).

*AC TECHNICIAN - 15 Nos. - 3 years’ experience in
installation & Maintenance of split, window, Ducted Split &
Package.Spoken English. QAR 1500+ 300 (FA).

Required for Doha Qatar

* HOME APPLIANCES TECHNICIAN :- Atleast3
years of exp. in repair printed circuit boards of Automatic
washing machines, Air Condition, Projector and other
electronic and electrical eqpt. Knowledge in Package AC,
DX Unit & Wall Mounted Split AC Mech. & control, Trouble
Shooting, Repair & Maint, & Wall Mounted Split AC Installation.
Ability to repair & maintain Electronics & Electrical items,
Printed Circuit Board Repair, Washing Machine, Freezer,
Refrigerator, Air conditioner, Heater, Microwave, Vacuum
Cleaner, Pressure washer, Electric and Gas Cooking range,
etc. Responsible for performing tasks that are job-related
as assigned by the management. GCC exp. is an advantage.

* TRAILER DRIVER -Valid Qatari License holder

Reqd for A Leading Readymix Concrete Co. Ltd.in Dubai
Attractive Salary+ Trip Allowance + Incentive + FREE
Free Food & Accom. Visa Ready immediate Departure. RECRUITMENT

* TRUCK MIXER DRIVER : 25 Nos - Valid / Expiry UAE Lic. Holder.

Required for Saudi Arabia

* TRAILER DRIVER - for Indian / GCC license holder.
Required Driving video of Trailer Driver-24 tires.

Required for Café Shop Rjyadh-Saudi Arabia

* BARISTA :- Preparing and serving hot and cold drinks
such as coffee, tea, and beverages. Servicing customers
and taking orders.

« MULTI-UNIT SUPERVISOR :- Exp, in handling upto
5 branches. Good experience in the coffee role. Must have
LMV driver license.

CONTACT US Q B-8, 3rd Floor, Everest Building,
9022669266 | 0699696446 Tardeo Main Road, Mumbai - 400034
. N Maharashtra, India.
B4 jobs@ag-enterprises.com g yww.ag-enterprises.com
Regn. No.B-0379/MUM/PART/1000 +/5/218/1984

http://www.ag-enterprises.com/index.html

FOR ARAMCO MAIN CONTRACTOR, DAMMAM - SAUDI
Final Clint Inferview on 9h and 10th May 2024 atiend with &l original documents.
o Sr, Planning Engr. Vin. 12 s, in programming & budgeting, o, m maor

commercal and Industialpoiects. PMP cpesating Primavera & 0 odellng sofware,
» 8t Civil Engr, Min. 10 yrs, in entie scoge of consiuction and managementof

Resienta, Commercil & Industrl Projacts. PP operating Primatera 6, g >
o Civil Site Engr. hin-10 yrs in Constucton Project for Residenhalf

Commeriall Pk Having 51 . pston e, n i or e Ly
+ Cost Controller Engr, Cil Graduate M yrs, Wel comversent
W, . Primaveza P8 program wilh matgdal eke-of and speciafiafions.
+ Electrical QA/QC Engr. 8 s, repratinofConsuchon ocumens & matral specheair
+ Electrical Estimator Engr. Min-§yrs s én Esotical Estimafor n Residental,
Commercial & Industial cansiruction, Vald dirving icense.
» Electro-Mech, Engr,toifhsBefoddeva et s o R v s
» Safety Officer Bache in HSE & obtan NEBOSHIFre FiptingPist AidHeath
» Civil Foreman Digoma Cinl, Me-12 yrs exp, having valddiving lognse,
+ Building Electricians DigomallTlvith Min. 8 yrs experence.

For Dammarn - Modular Furniture Manufacturing Co, » Inerior Designer (10 Nos )
Shoukd be qraduate with § yrs. good experince in Reputed Company India | Abroad.
Al Engineers should be Eagg, yroducte withdrving lisase.| tauheedjobs@gmail.com

9 9323846474 - 322986786 | tawheedjobs] @gmail.com

X133 Lo 31015 Nafan Sociely, D10, 8. B, Re, Lamington R,
Reqn. -050TIMUMPER/ 0001553500720 | Mumbal Ceatral, Mumbal - 40 008 Tel: 024860430

- b Posit] Salary Per e # b Positi Salary Per
r Job Position Day (BND) r Job Position Month (BND)
1 |Electrician - 5 Nos 36.77 5 |Lead Planner (P6) -2 nos 1,600/-

2 |Electrical Technician - 5 Nos 4592 6 [Planner (P6) -2 nos 1,200/-
3 |Instrument Fitter - 8 Nos 36.77 7 |Quantity Surveyor - z Nos 1,200/-
4 |Instrument Technician - 8 Nos 45.92 8 |Material Coordinator - 2 Nos 1,200/-

Contract Duration & Other Benefits:

requirement).

Govt. work permit approval.
FINAL CLIENT INTERVIEW (F2F) IN TRICHY ON 14th MAY 2024 (TUESDAY)
AT: HI-TECH INDUSTRIAL TRADE TESTING CENTRE, Bharathi Nagar, Crawford Colony, Tirchy- 620012

* Monday to Saturday Normal working (Saturday working is upon client approval on Project

* OT will be after 8 hrs normal working / Sunday working.
* Company provide Brunei Visa, Flight Ticket, Accommodation & Transportation to/from
Site, PPE, etc as per Company standard practice. (salary included the food allowance).

* Work Duration: Tentatively 4 to 6 months or more depends on project requirements and

EASIEST OVERSEAS EMPLOYMENT SERVICES
Reg. Office: 3/49, Rasool Complex, Gandhiji Road, Paramakudi - 623707
Interview Center: No: 156, Pammal Main Road, Pammal -Chennai - 600075

Lic No.: B-1739/TN/PER+/5/10075/2022

www.easiestoverseas.com

India

%) nline Pvt. Ltd. B2B Portal - www.flycreative.in &4 @
Your Trusted Travel Company Since 1978 Email : support@flycreative.in [Ei

TATA

Accredited Agent



Getting your visa
Is now easier with

Welcome wa jOUR

o e Iﬂlev I |

o

Maraya, AlUla — Wef-:.mnﬂ e
visitsaudi.com o Arabia

5 (’\k s« Official travel partner
- (y@nve

to Arabia
For booking & enquiries please visit www.flycreativeglobal.com

[] +9122 22077955 +91 9892076453
><] tours@flycreative.in / henna@flycreative.in
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Heavy rains: can employer deduct
employee’s salary for absence?

e work in a mainland
Dubai company and stay
in Sharjah. We were un-

able to report to the office because of
the rains. Can my company deduct
my salary for being unable to report
to work during the heavy rains and
subsequent floods that happened re-
cently?

Pursuant to your queries, it is as-
sumed that the nature of your work
requires your physical presencein the
workplace/office of your employer.
Therefore, the provisions of Federal
Decree Law No. 33 of 2021 Regu-
lating Employment Relations in the
UAEand Cabinet Resolution No. 1 of
2022 on the Implementation of Fed-
eral Decree Law No. 33 of 2021 Re-
garding the Regulation of Employ-
ment Relations are applicable.

In the UAE,during unstable weath-
er or when a forecast is issued by the
National Meteorology Center (NCM),
the Ministry of Human Resources and
Emiratisation (MoHRE) may advise
employers to opt for remote work-
ing options or grant employees paid
leaves. This is in accordance n with
Article 36 of the Cabinet Resolution
No. 1 of 2022,which states: “Subject
to the provisions of the Employment
Law and this Resolution:

1. In extraordinary emergency sit-
uations, as determined by a Cabinet
Resolution, work measures that are
commensurate with the circumstanc-
es of those cases may be applied, tak-
ing into account the interests of all
the parties to the employment rela-
tionship. Such measures shall include
without being limited to the follow-
ing:

a. Applying the remote work system.

b. Granting the employee paid leave

c. Granting the employee unpaid
leave.

d. Reducing the employee’s salary.

Furthermore,an employer may con-
sider accommodating an employee if
the latter reports late to work due to
unstable weather. This is in accor-
dancewith Article 15(1)(a) of the Cab-

inet Resolution No. 1 of 2022,which
states, “Subject to the provisions of
Article 17 of the Employment Law:

1. The period spent by the employ-
ee commuting between his place of
residence and the workplace shall be
counted within the working hours in
the following cases:

a) any delay to theemployeein tran-
sit in case of bad weather and in re-
sponse to the warning of the Nation-
al Centre of Meteorology regarding
weather changes and fluctuations.”

Moreover, if there are reasons be-
yond the employer’s control (force
majeure circumstances such as heavy
rain,emergency situations) that ren-
der them unable to have regular oper-
ations, the employer may inform the
employee and assure payment of sal-
ary for such period and days. This
is in accordance with Article 17(2) of
the Cabinet Resolution No. 1 of 2022,
which states, “Subject to the provi-
sions of Article 26 of the Employ-
ment Law

If the failure to enable the employee
to perform his work is due to cir-
cumstances beyond the employer’s
control, the employer shall inform
the employee thereof along with
guaranteeing the payment of his
salary.”

Based on the aforementioned pro-
visions of law,as you are not able to
travel to your office and work due to
genuine reasons which were beyond
your control,your employer SHOULD
NOT DEDUCT YOUR SALARY.

However,as an employee,you must
inform your employer about your sit-
uation by providing photos and doc-
ument evidence to your employer, to
show the reasons why you were not
able to travel to work. It may be due
to heavy rains or water logging in
the locality where you reside. If your
employer deducts your salary for not
coming to work due to the recent
heavy rain and water-logging situa-
tion,you may filea complaint against
your employer with the MoHRE.

Can my wife do part-time job?

My wife is under my sponsorship and has “housewife” under profes-
sion. She’s been offered a part-time position by a company. Can she

work?

In 2018,the UAE’s Ministry of Human Resources and Emiratisation (MoHRE)
implemented the Ministerial Decree No (31) of 2018 Concerning the Introduction
of Part-Time Employment Contracts. By the provisions of the MD 31/2018, en-
tities in the UAE were permitted to recruit skilled employees under a part-time

contract system.

Under the provisions of clause (a) of Article 4 of MD 31/2018,a person may
work part-time only after obtaining the necessary work permit from MoHRE.

The said clause (a) of Article 4 reads:

Emlrates to hlre
{ pilots at higher pay

DUBAI: Dubai’s flag-
ship carrier, Emirates,
announced significant
changes to pilot recruit-
ment policies.

These include higher
salaries, new roles, and a
radical change to eligi-
bility, the airline said in
a statement issued on
World Pilots’ Day. Emir-
ates also increased the
base salary for the new
recruits who will be fly-
ing the Airbus A350s
and A380s in the airline’s
fleet. Emirates is also of-
fering enhanced salary
packages for First Offi-
cers with experience of
over 4,000 flying hours
on the modern Airbus
fly-by-wire or Boeing air-
craft.

Emirates has employed
over 4,400 pilots, and
in 2023, the airline re-
cruited over 420 pilots
through its recruitment
programmes — Direct En-
try Captains, Accelerated
Command, and First Offi-
cers. “Pilots at the airline
receive a competitive tax-
free salary,are eligible for
profit share,and are pro-
vided spacious villas in
gated communities,educa-
tion allowance, and excel-
lent life,medical and den-
tal cover,” said Emirates.
“They also have access to
a world-class provident
fund and receive regular
and complimentary fi-
nancial advice,” the state-
ment added.

Recruitment Drive

The airline confirmed
plans to rev up its pilot
recruitment drive as it
prepares to start taking
delivery of its 65 A350s
on order from mid-year
and its mix of 205 777-9s
and 777-8sin 2025. Emir-
ates said its recruitment
team will host roadshows
in more than 26 cities in
over 18 countries this
year.

“The changes to eligi-
bility criteria and sala-
ry packages represent a
step forward in its com-
mitment to attracting
the best talent globally
and ensuring a perfect
customer experience on
every single journey,” a
airline spokesperson sald.

FOREX RATES

As on 2nd May, 2024 (In rupees)
Selling

83.26
89.26
54.36
0.53
60.62
61.19
6.85
22.58
90.38
104.42
48.99
2.16
10.33
22.02
215.41
10.63
11.49
261.08
17.16
210.78
21.43
4.10

Currency

US Dollar

Euro

Australian Dollar
Japanese Yen

Buying

84.16
90.17
55.28
0.58
61.52
62.17
8.64
23.20
92.18
105.37
50.20
2.36
11.64
22.97
229.41
12.43
12.49
277.08
18.61
222.78
23.68
4.94

Canadian Dollar
Singapore Dollar
Swedish krona
UAE Dirham

Swiss Franc

British Pound

New Zealand Dollar
Thai Baht

Hong Kong Dollar
Saudi Arabian Riyal

Bahraini Dinar

Chinese Yuan

Danish Krone
Kuwaiti Dinar
Malaysian Ringgit
Omani Rial

Qatari Riyal

South African Rand

“A worker under this System:

(a) May work for another employer only after ob-
taining a work permit from the Ministry.”

Under the provisions of Article9 A of MD31/2018:
“Part Time Employment” is to be governed by the
same rules, controls and penalties applicable to the
conclusion,renewal and termination of ordinary em-
ployment contracts with or without a fixed term. The
said Article 9 A,reads: “Part Time Employment shall
be governed by the same rules,controls and penalties
applicable to the conclusion,renewal and termination
of ordinary employment contracts with or without a

fixed term.”

Furthermore,following clarifications issued by the
UAE Government portal, persons living in the UAE

on a visa (sponsored by a

spouse or another family

member) can take up part-time work after getting a
permit from the MoHRE,with a “no-objection certif-
icate” orNOC from the sponsor of the visa.
Therefore,in response to your questions, your wife
may work in the part-time position, provided she is
first issued a part-time work permit by the MoHRE.
Moreover,it may be noted that for issuing the part-
time work permit for your wife, MoHRE shall also
require an NOC from you,among other documents.
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1 SKILL UPGRADATION

PASSPORT TO GLOBAL JOB OPPORTUNITIES

Friday, May 03, 2024

"To create 126mn jobs

(Cont. from page-1)
industry. The hospitality
sector is a broad segment
within the service indus-
try that focuses on pro-
viding services and ex-
periences to customers.
This sector offers many
exciting career opportu-
nities.

Comprised various
businesses sectors such as
restaurants, theme parks,
travel, tourism, event
management companies
etc., this sector focuses
on providing satisfacto-
ry services to the custom-
ers as per their choice. If
your goal is to find a ca-
reer path that is fulfilling
and matches your inter-
ests, you can learn about
the different jobs in hos-
pitality industry and get
a training programme
or practical experience in
any one of them. The fol-
lowing main divisions of
the hospitality industry
such as accommodation,
food and beverage, travel
and tourism, events and
conferences, attractions
or entertainment, ancil-
lary services or support
services etc altogether
creates evergreen jobs
across various sectors of
the hospitality industry.
What are the major jobs
available in the Hospi-
tality Industry?

Hotel Manager, Restau-
rant Manager, Front Of-
fice Manager, Catering
Manager, Event Manager,
Banquet Manager, Front
of House Manager ,House
Keeping Manager, Theme
Park Manager, Hotel re-
ceptionist, Housekeeping
Attendant, Gym Coach,

Server, Guest Service
Agent, Bartender, Chef,
Sales Manager; Market-
ing Executive,Tour Guide,
Head Chef, Cruise Ship
Entertainer, Flight atten-
dant,Travel Agent,Casino
Host (A casino host is re-
sponsible for supervising
and organising thecasino
dealers during the game),
Sommelier(Wine Server),
Cosmetologist, Busser
(someone who clears and
sanitises the tables), Bag-
gage Porter, Maintenance
worker, Parking Lot At-
tendant,Resident DJ,Bar-
tender, Wedding Planner
and few more.(Assistant
or Trainee Job positions
are available with all ma-

a rewarding career path
for you to pursue. Your
likelihood of success in a
career or job in the hos-
pitality industry depends
on how committed you are
to customer satisfaction.
Customer satisfaction is
everything here.
What are the essential
skills that hospitality
employees need to have?
To succeed in the hospi-
tality industry, you must
have strong soft skills
and specialised technical
training and work expe-
rience in the respective
job. Acquiring hospitali-
ty skills can help you to
build business relation-
ships and foster a posi-

guest satisfaction). Pa-
tience (Being patient is a
key skill in any custom-
er service or hospitality
position. Hospitality pro-
fessionals must be able
to dedicate themselves to
solving a problem, de-
spite challenges and frus-

trating feedback from
guests).
Professionalism: (Show-

ing professionalism by
recognising and respect-
ing Guests’ boundar-
ies is another hospitali-
ty skill you will develop
over time). Multitasking
(Hospitality professionals
oversee large groups of
guests at once and must
treat each person as their

HOSPITALITY INDUSTRY

jor hospitality jobs for
fresher and internship
seekers on completing
their training programme
or course to acquire expe-
rience.

Detailed information
about more jobs, their job
opportunities and train-
ing information will be
provided in the upcoming
parts).

CUSTOMER SERVICE
SKILLS: Customer sat-
isfaction is everything
here. If you have excel-
lent customer service
skills, you can excel in
any one of the hospitali-
ty jobs. Make sure that
you enjoy the hospitality
job you choose. Working
with people in a face-to-
face role can be challeng-
ing, but if you are pas-
sionate about improving
people’s experiences,it’s

tivecompany culture,even
in jobs that are not fo-
cused on serving guests.
Hospitality skills enable
those working in the field
to develop a positive rela-
tionship between guests
and the companies that
host them. Having hos-
pitality skills allows you
to have good interperson-
al communication with
others and organise your
activities to help meet the
needs of others. Hospital-
ity skills are essential for
working anywhere vis-
itors expect their needs
to be met, from the front
desk,guest service depart-
ment, restaurant,spa and
hotel. Here are those es-
sential skills:

Attention to detail (At-
tention to detail means
that every little element
is taken care of to ensure

own priority).

Positivity (The abili-

ty to maintain a positive
and outgoing attitude de-
spite your favorable and
hostile surroundings is
indispensable for hospi-
tality jobs).
Empathy: (Being able to
understand thefeelings of
others with empathy and
compassion is essential
to succeed in any field.
These skills are essential
for identifying the un-
derlying issues guests
are facing and resolving
them in the most appro-
priate manner).

Problem-solving (Iden-
tifying  the problems
faced by guests and solv-
ing them quickly to en-
sure their satisfaction is
a part of the hospitality
industry that should be
given top priority. You

should be able to follow
up with them and ensure
their next visits. There-
fore, problem solving is
one of the central parts of
working in hospitality).
Flexibility (Unexpected,
unpredictable and inevi-
table events are common
in hospitality jobs. So you
need to be able to respond
flexibly to changing sit-
uations.
Teamwork (The so called
reality namely: Team-
work is established in a
workplace when a group
of people working to-
gether towards a com-
mon goal or purpose.
Work achieves higher
levels of success when
each individual willingly
and intentionally makes
the team’s interests and
goals their first priority.
Teamwork is important
because it creates a pos-
itive work environment
where employees can
achieve more opportuni-
ties and overcome obsta-
cles. Teamwork is indis-
pensable for businesses
and organisations to
complete projects that are
time-sensitive and require
diverse skills and experi-
ences. Complex tasks can
be completed faster with
better teamwork. Its con-
temporary relevance lies
in the fact that it is pos-
sible to reach new stan-
dards and develop pro-
fessional skills through
dynamic and sustainable
teamwork)
(To be continued/next:
HOSPITALITY INDUS-
TRY AND HOTEL IN-
DUSTRY-- Close Bud-
dies, Not Twins)

India saved $13bn, thanks to Russian crude

NEW DELHI: India has

saved

a mere two per cent in the fiscal

try imported $3.61 billion worth of

in April-August to an average of

around $13 billion by importing
discounted crude oil from Russia in
the past two years, according to a
study by ICRA,the rating agency.
Nevertheless, the rating agen-
cy’s report also highlights a de-
creasing trend in the discount on
crude year-on-year. India,being one
of the largest energy consumers
globally,has significantly increased
its imports of crude oil from Rus-
sia since the latter’s invasion of
Ukraine in 2022. The share of crude
petroleum imported from Russia
surged to around 36pc in the 11
months of thefiscal year 2024 from

year 2022. “ICRA estimates this
to have led to savings in India’s
oil import bill amounting to $5.1
billion in FY2023 and $7.9 billion
in 11M FY2024,thereby compress-
ing India’s current account defi-
cit (CAD)/GDP ratio by 15-22 bps
in FY2023-24,” reads the study of
ICRA.

According to energy cargo track-
er Vortexa, India received 1.36
million barrels of crude oil per day
from Russia in March 2024, com-
pared with 1.27 million barrels
per day in Feb 2024. According to
the commerce ministry , the coun-

crude oil from Russia in Feb 2024,
following $4.47 billion in Jan
2024. The reason behind Russia be-
coming the top supplier to India is
its offer of discounted crude. After
Western countries shunned Russian
crude,India and China emerged as
the largest beneficiaries. Industry
estimates suggest the discount on
Russian crude oil was over $30 per
barrel in 2022,but has fallen below
$5 per barrel in 2024.

ICRA reports that the monthly
discounts relative to price signifi-
cantly narrowed throughout fis-
cal year 2024, from about 23pc

around eight per cent in Sept-Feb,
resulting in a notable decline in
savings during the latter period.

Previously, Iraq, Saudi Arabia,
and the UAE were India’s tradi-
tional crude oil suppliers. Accord-
ing to Feb 2024 data from the
ministry of commerce, India im-
ported $2.6 billion worth of crude
oil from Saudi Arabia, placing it
in second position. The third posi-
tion was filled by Iraq,with $2.24
billion worth of crude oil import-
ed in Feb 2024. Overall,India’s oil
import bill for Feb 2024 stood at
$13.25 billion.
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