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ABOUT 1200 DELEGATES PARTICIPATE
IATO convention calls to fully  tap tourism potential

IATO’s 39th annual convention was inaugurated by MP Chief Minister Mohan Yadav in the 
presence of Union Tourism Minister Gajendra Singh Shekhawat and other dignitaries.

BHOPAL:  The 39th An-
nual Convention of the In-
dian Association of Tour 
Operators (IATO)  was in-
augurated by  MP Chief 
Minister Mohan Yadav in 
Bhopal.

The inaugural event 
featured a  dazzling  per-
formance celebrating  the 
diverse cultures of India. 
This edition is the  most 
attended conventions 
in IATO’s history  with 
around 1200 delegates 
participating.

Among  those pres-
ent were Union Tourism 
Miniser Gajendra  Singh 
Shekhawat , MP Tourism 
Minister Dharmendra  
Bhav Singh Lodhi, MP 
Chief Minister Mohan Ya-
dav,   Sheo Shekhar Shuk-
la, IAS- Principal Secre-
tary (MP Tourism), Rajiv 
Mehra, President – IATO 
and Ravi Gosain, Vice 
President  and  Covention 
Chairmain – IATO.

CM  Mohan Yadav  
said:  “Madhya  Pradesh 

has immense potential in 
tourism and can attract 
visitors from around the 
globe to this beautiful 
heartland of India. With 
the esteemed guests pres-
ent here, we aim to show-
case to the world just how 
stunning  MP truly is.”

The dignitaries shared 
their insights with the 
travel trade fraternity on 
the current state of in-
bound and domestic tour-
ism and discussed new 
directions for the future. 

Speaker after speaker 
stressed the need to tap 
the great  tourist poten-
tial in India. 

During  the event,  Shek-
hawat emphasised that 
IATO has not only been a  
leader in the tourism sec-
tor but has also consis-
tently provided social as-
sistance in times of need. 
“With the way India  is 
growing, I believe we will 
witness a  five times  in-
crease in tourist arrivals 
over the next five years. 

But where will we accom-
modate them? We need to 
create more destinations  
and for this, the govern-
ment needs the support of 
stakeholders and the pri-
vate sector. We are work-
ing  to curate a  holistic 
tourism experience”

He further added that 
the world’s perspective on 
India  has changed. The 
opportunities in domestic 
tourism are now immense, 
driven by the rise in dis-

NEW DELHI: As part  
the  ongoing   efforts of 
the  Overseas Employ-
ment  and Protector 
General of Emigrants 
(OE&PGE)  division  of 
the Ministry of Exter-
nal Affairs to enhance 
the engagement with 
the recruiting  agents 
(RAs), it has been de-
cided to revive the Open 
House Policy.

The Open House will 
be held on the last Fri-
day of every month 
from 3.30 PM  to 5.30 

PM   and will be chaired 
by the Joint Secretary 
(OE)  and Protector Gen-
eral of Emigrants (PGE) 
. This initiative aims at 
establishing  a  direct 
channel of communica-
tion between the RAs and 
OE&PGE division so as to 
address RAs’   concerns 
and queries  more effec-
tively.

It has also been consid-
ered necessary that simi-
lar “Open House” sessions 
be held by all Protectors 
of Emigrants (POEs) 

across India. Since PoEs  
render emigration ser-
vices  to prospective  em-
igrants and also address  
issue of RAs in their 
repective  jurisdictions, 
all PoEs  have been told 
to hold such open house 
sessions on a  designat-
ed  day of every month 
to redress the grievanc-
es/complaints or take 
feedback of emigrants/
prospective emigrants as 
well as to address any 
pending  issues of indi-
vidual RAs.

PGE, PoEs to hold monthly  open house 
to solve grievances of recruiting  agents

ABU DHABI:  Indian 
Embassy in Abu Dhabi 
has announced several 
measures for Indian ex-
pats residing  in the emir-
ate to avail the benefit of 
the two-month amnesty 
scheme, which started  
from Sept 1. Indian ex-
pats can visit any BLS  
centre in the emirate of 
Abu Dhabi without any 

Indian embassy makes steps to help amnesty-seekers 
prior appointment.

“Applicants can ap-
proach any of the BLS  
centres in Al Reem, 
Musaffah and Al Ain 
as walk-ins to apply for 
travel documents. No 
prior appointment is re-
quired,” the embassy 
said. 
ABU DHABI HELPLINE: 
Those needing  additional 

information or for inqui-
ries regarding  the proce-
dures may contact 050-
8995583 between 9am to 
6pm, the embassy noted.
DUBAI HELPLINE: To 
ensure that Indian na-
tionals have access to the 
necessary information 
and assistance, the consul-
ate in Dubai   has provid-
ed a  dedicated helpline at 

050-9433111, operational 
from 8am to 6pm, and the 
PBSK Helpline at 800-
46342, available 24/7  for 
further inquiries.

The embassy noted that 
an emergency certificate 
(EC) will be issued for 
those wishing  to return 
to India. “Applicants will 
have the option to collect 

NEW DELHI: Lead-
ing  budget carrier Indi-
Go   resumed operations 

from Terminal-1 at the 
Delhi Airport on Mon-
day. Flight operations 
were suspended at Termi-
nal-1, which is used for 
domestic flights, in June 
till further notice after a  
roof collapse, leaving  one 
dead and eight injured.

IndiGo said in a  state-
ment that it will oper-
ate 35 departures daily 
from Terminal-1 from 
the effective date. “Indi-
Go remains committed to 
providing  an affordable, 
on-time, courteous and 
hassle-free travel experi-

IndiGo resumes operations 
from Delhi Airport’s Terminal-1 

ence across an unparal-
leled network,” the air-
lines said.

According  to the avia-
tion major, proactive mea-
sures have been taken to 
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posable income among  
the middle class. The dis-
cussions at IATO and the 
resulting  takeaways will 
surely open new avenues 
for growth in the Indi-
an tourism sector. “The 
states must step forward 
and focus on enhancing  
the tourist experience 
through healthy competi-

tion and dialogue. India  
currently holds a   sev-
en per cent  share of the 
global market. We need 
to work together to in-
crease “

IATO President. Meh-
ra  requested the tourism 
minister to address con-
cerns, including  the NDA 
scheme that has been dis-
continued for the last 

four years, and the need 
for overseas promotion 
and participation in in-
ternational travel marts.

Ravi Gosain  stated:  
“The theme ‘Resurgent 
India  Inbound’  is not 
just a  slogan but a  vision 
to highlight the vast po-
tential India  holds in the 
global tourism landscape. 
We envision this theme 

guiding  the growth of 
Incredible India, encom-
passing  sustainability, 
responsible tourism, spir-
itual tourism, and more.”

During  the inaugural 
event, the Hall of Fame 
Award by IATO was pre-
sented to the late M  L Ra-
jdan of Rajdan Holidays, 
with the award being  
accepted by his daugh-

ter-in-law, Anita  Rajdan. 
Puneet Chhatwal, MD and 
CEO of IHCL, was also 
honoured with a  Hall of 
Fame recognition during  
the event.

Over 40,000 women are  
being  trained in an effort 
to generate employment 
in the tourism sector, said 
principal secretary Sheo 
Shekhar Shukla.

ABOUT 1200 DELEGATES PARTICIPATE
IATO convention calls to fully  tap tourism potential

the ECs from the Consul-
ar Office, Embassy of In-
dia, Abu Dhabi, (101,102, 
first floor, Guardian 
Tower, Al Saadah Zone I) 
between 4 pm and 6 pm 
within 24 hours of their 
submission of applica-
tion.” Expats who seek to 
regularise their residen-
cy status can apply for 
a  short-validity passport 
at the BLS  centres.

Indian embassy 
makes steps to... 

ensure that passengers 
are well-informed about 
this transition. “Domes-
tic flight with flight 
numbers 2000-2999 will 
operate from Terminal-2, 
flight numbers from 
5000-5999 will operate 
from Terminal-3 and rest 
all flights will operate 
from Terminal-1,” it in-
formed.

Earlier this month, Del-
hi International Airport 
Limited (DIAL), a  GMR 
Airport Infrastructure 
consortium that operates 
and manages Delhi Air-
port, announced that the 

newly-expanded Termi-
nal-1 will be operational 
from Aug  17.

DIAL worked with Indi-
Go and SpiceJet to make 
necessary preparations 
for shifting  of flight op-
erations from T2 and T3 
to T1. On June 28, a  part 
of the metal canopy over 
Terminal-1 collapsed due 
to heavy rainfall, killing  
one person and injuring  
eight others. After the in-
cident, IndiGo and Spice-
Jet, which majorly used 
T-1, shifted their flight 
operations to Terminals- 
2 and 3.

The expansion work 

was carried out as per 
the Master Plan 2016 
after Delhi Airport wit-
nessed a  massive surge 
in Air Traffic Movements 
(ATMs) and passenger 
footfalls. Indigo last 
month reported net prof-
it at Rs 2,728 crore for 
the April-June quarter — 
a  drop of 11.7pc from Rs 
3,090.6 crore in the same 
quarter last year. The op-
erational revenue of the 
airline went up 17.3pc to 
Rs 19,570.7  crore in Q1 
FY25, as compared with  
Rs 16,683.1 crore in the 
same quarter the previous 
year.

IndiGo resumes operations from Delhi.....

DUBAI: Thousands of 
people with expired docu-
ments remain queuing  up 
at centres across the coun-
try as they seek to legalise 
their stay in the UAE.

The two-month amnesty 
has sparked interest after 
the government said peo-
ple who have overstayed 
their residence and visit 
visas would not be charged 
fines.

Families that have not 
applied for visas for chil-
dren born in the UAE will 
also get a  reprieve and 
can apply for the legal 
document as part of the 
amnesty that will run un-
til October.

People on all types of 
visa  -- residence or vis-
it visa  -- who have over-
stayed their visa  can avail 
of the on-going   amnesty  
and either adjust their 
visa  status by applying  
for a  new visa  or exit the 
country within 14 days. 
The amnesty came into ef-
fect from Sept 1.

At the media  briefing, 
MajGenl Suhail Saeed Al 
Khaili, Acting  Director 
General of 

Federal Authority for 
Identity, Citizenship, Cus-
toms and Port Security 
(ICP).stated: “The initia-

Thousands turn out to 
legalise stay in UAE

tive to regularise the sta-
tus of violators enhances 
values of tolerance, mpas-
sion, and social cohesion 
and offers exceptional 
support to violators, as-
sisting  them in taking  the 
necessary steps to rectify 
their situations during  
the grace period through 
flexible and simplified 
procedures, while also ex-
empting  them from fi-
nancial penalties related 
to visas, residency, iden-
tity cards, establishment 
cards.”

The amnesty exempt-
ing  violators from fi-
nancial fines and admin-
istrative restrictions will 
remain for a  period of 
two months.

MUMBAI: “If you have 
an existing  booking  with 
Vistara  but your jour-
ney is after Nov 11,2024  
( Nov 12onwards)  your 
flight will be operated by 
Air India,” said Vistara  
in a  statement on their 
official website.

The latest announce-

ment in the aviation sec-
tor regarding  Vistara, 
a  full-service airline 
formed by a  joint ven-
ture between Tata  Group 
and Singapore Airlines, 
merging  with Air India  
has left many Vistara  
customers with several 
queries regarding  their 
travel plans and loyalty 
benefits.

“We are merging  with 

Vistra’s final merger 
with Air India

Air India  for you to fly 
to limitless possibilities! 
Vistara  flights, starting  
Sept 3, will progressively 
not be available for book-
ings for travel and  after 
Nov 11, onwards, you will 
be required to book with 
Air India. Stay tuned for 
further updates,” Vis-

tara  said on the social 
media  platform X.

Many Vistara  cus-
tomers who might have 
booked their ticket with 
the airline for travel on 
or before Nov 11, 2024, 
might be right now in a  
confused state of what to 
do next. However, there 
is no need to worry as 
your bookings remain 
unchanged.

CANBERA: The Austra-
lian government has an-
nounced that it will set a  
National Planning  Level 
(NPL) for new interna-
tional student commence-
ments of 2,7  lakh for the 
calendar year 2025.

The NPL is divided be-
tween the higher education 
and vocational education 
and training  (VET) sec-
tors. This will bring  the 
number of new interna-
tional student commence-
ments, across higher ed-
ucation and VET, back to 
pre-pandemic levels.

For new VET com-
mencements in 2025, the 
Albanese government’s 
(Federal govt)  managed 
approach will see around 
95,000 international stu-
dents. There’s about 
10pc  more international 
students in our universi-
ties today than before the 
pandemic, and about 50pc  
more in our private voca-
tional and training  pro-
viders,” Education Min-
ister Jason Clare told a  
press conference.

School students, higher 
degree by research stu-

Australia caps number of student enrolments
dents, students undertak-
ing  standalone English 
language courses (ELI-
COS), non-award students, 
Australian Government 
sponsored scholars, stu-
dents that are part of an 
Australian transnational 
education arrangement 
or twinning  arrange-
ment, key partner foreign 
government scholarship 
holders  and students 
from the Pacific and 

Timor-Leste are excluded 
from the NPL.

“The Albanese govern-
ment’s proposed Nation-
al Planning  Level for 
international student 
commencements will ap-
ply a  handbrake to Aus-
tralia’s second biggest ex-
port industry,” said Prof 
David Lloyd, Vice-Chan-
cellor and President, Uni-
versity of South Austra-
lia  Chair in a  statement.
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KULA LUMPUR: Effec-
tive Sept 1, Malaysia  has 
revised visa  filing  fees 
for expatriates and their 
dependents. Significant 
increases will affect em-
ployment passes, profes-
sional visit passes and 
long-term social visit 
passes. 

The adjustments, an-
nounced by the MYX-
pats Centre, a  division 
of the Immigration De-
partment’s Expatriate 
Services Division, will 
impact several key visa  
categories.

The filing  fee for the 
Employment Pass, which 
permits expatriates to 
work in Malaysia, will 
see the most substantial 
increase. The new fee 
will be MYR 2,000 (Rs 
38,727), a  marked rise 
from the current MYR 
800 (Rs 1,5490). The Em-
ployment Pass allows ex-

Malaysia hikes visa filing 
fees for foreign workers

patriates to work with 
Malaysian organisations 
under a  contract of up to 
60 months. Additionally, 
Employment Pass holders 
can apply for Dependent 
Passes for family mem-
bers, including  spouses 
and children under 18. 
The Dependent Pass fee 
will also be adjusted, in-
creasing  to MYR 500 (Rs  
9681) from MYR 450 (Rs 
8713).

The Professional Vis-
it Pass, which is issued 
to foreign professionals 
with adequate qualifica-
tions or skills to provide 
services or receive train-
ing  in Malaysia  on behalf 
of an overseas company, 
will also experience a  fee 
hike. The new fee will be 
MYR 1,200 (Rs 23235), up 
from the existing  MYR 
800 (Rs 15490). The Pro-
fessional Visit Pass al-
lows its holders to stay in 

https://www.omsaitravels.com/

https://www.omsaitravels.com/
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Malaysia  temporarily for 
up to a  year while deliv-
ering  services or receiv-
ing  practical training.

Similarly, the Long-
Term Social Visit Pass, 
which is granted to for-
eigners for temporary 
stays of at least six 
months, will see an in-
crease in its filing  fee. 
The new fee will be MYR 
500 (Rs  9681), up from 
the previous MYR 450 
(Rs  8713). This pass is 
commonly issued to for-
eign spouses of Malay-
sian citizens, allowing  
them to stay in the coun-
try for up to five years. 
Notably, holders of the 
Long-Term Social Visit 
Pass can engage in paid 
employment or business 
activities without need-
ing  to convert their pass 
to an Employment Pass 
or Visitor’s Pass (Tempo-
rary Employment).
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How buyer can recover funds over delayed property handover
I am about to invest in an off-
plan property in Dubai, with the 
handover of my unit scheduled for 
2028, according to the sale agree-
ment. What will happen if the de-
veloper delays the handover? Am 
I entitled to compensation, and if 
so, when would I receive it?

 When a  property is sold in 
Dubai, both the seller and the 
purchaser sign a  Sale Purchase 
Agreement (SPA). An SPA will 
normally include various clauses 
including  but not limited to the 
purchase price, completion date, 
compensation for breaches, and 
force majeure terms. The rela-
tionship between the purchaser 
and seller is then governed by 
the agreed terms and conditions 
outlined in the SPA.

An SPA will be implemented 
in good faith in accordance with 
the clauses mentioned in an SPA. 
This is in accordance with Article 
246 (1) of the Federal Law No. 
(5) of 1985 On the Civil Trans-
actions Law of the UAE, which 
states: “1. The contract shall be 
implemented, according  to the 
provisions contained therein and 
in a  manner consistent with the 
requirements of good faith.”

If any of the terms in the SPA 
are breached or violated, the af-
fected party may be eligible for 
compensation, either as outlined 
in the SPA or as decided by a  
judge in a  court which has ju-
risdiction in Dubai. This is in 
accordance with Article 295 of 
the UAE Civil Transactions Law, 
which states: “Damages will con-
sist of a  money payment. Upon 
request of the victim, however, 
the judge may, in accordance with 
the circumstances, order that the 
damage be made good by restor-
ing  the parties to their original 
status, or by performing, in com-
pensation, a  specific matter con-
nected with the prejudicial act.”

It is an obligation of a  devel-
oper to hand over a  property to 
a  purchaser once it obtains a  
completion certificate as long  
as a  purchaser fulfils all his/
her obligations. This is in ac-
cordance with Article 7  (1) of 
the Executive Council Resolu-
tion No. 6 of 2010 Approving  
the Implementing  Bylaw of Law 
No.13 of 2008 Regulating  the 
Interim Real Property Register 
in the Emirate of Dubai, which 
states: “Upon completion of a  
real property and obtaining  its 
completion certificate from the 
competent entities, the master 

developer or sub-developer may 
not refuse to hand over any real 
property unit or register it in the 
name of its purchase on the real 
property register, provided that 
the purchaser fulfils all his con-
tractual obligations. This applies 
even if the purchaser owes the de-
veloper any financial dues other 
than in connection with the sale 
agreement of the real property 
unit.”
Refund

In the event of non-completion of 
the project, based on a  percentage of 
completion as mentioned in Article 
15 of Executive Resolution No. 6 of 
2010, a  developer may have to re-
fund the amount to the purchaser. 
This is in accordance with Article 
18 of Executive Resolution No. 6 
of 2010, which states: “A developer 
must refund to the purchaser the 
amounts retained by him pursuant 
to the article 15 of this resolution 
no later than one year from the date 
of termination of the agreement or 
within 60 days from the date of sale 
of the real property unit, whichever 
occurs earlier.”

Furthermore, Article 22 of Ex-
ecutive Resolution No. 6 of 2020 
mentions the list of omissions and 
negligence of a  developer related 
to the completion of off-plan prop-
erty in Dubai.

Additionally, if there is any dis-
pute with a  developer, a  purchaser 
may approach the Dubai Land De-
partment (DLD) to settle the mat-
ter amicably. This is in accordance 
with Article 14 of the Executive 
Council Resolution No. 6 of 2010, 
which states, “Where any dispute 
between a  developer and a  pur-
chase, the DLD may undertake con-
ciliatory efforts to preserve their 
contractual relationship and may 
propose any solutions it deems ap-
propriate to achieve this objective. 
Where the developer and the pur-
chaser reach an amicable settlement, 
that settlement shall be document-
ed in a  written agreement executed 
by the developer and the purchaser 
or their respective representatives. 
Upon approval of that agreement 
by the DLD, it shall become binding  
on both parties.”

However, a  developer may have 
the right to state before a  compe-
tent authority or a  court that it 
was not able to fulfil obligations 
mentioned in the SPA such as 
handing  over property on time due 
to force majeure (reasons beyond 
the control of a  developer). This 
is in accordance with Article 21 of 
Executive Council Resolution No. 

GULF FAQs
6 of 2010.

Moreover, if a  developer fails to 
repay a  purchaser within the peri-
od set forth in Article 26 of Exec-
utive Council Resolution No. 6 of 
2010(60 days), then the Real Estate 
Regulatory Authority (Rera) of 
Dubai, may refer the matter to rele-
vant judicial authorities. This is in 
accordance with Article 27  of the 
Executive Council Resolution No. 
6 of 2010, which states: “If the de-
veloper fails to refund the amounts 
owed to the purchasers within the 
period set forth in Article 26 of 
this Resolution, Rera  must take all 
necessary actions to preserve the 

rights of the purchasers, includ-
ing  referring  the matter to the 
competent judicial authorities.”

Based on the aforementioned 
provisions of law, if your devel-
oper delays the handover of the 
apartment as agreed, you may 
initially approach the DLD and 
file a  complaint against the de-
veloper before approaching  a  
court. Alternatively, you may 
directly approach a  court which 
has jurisdiction in Dubai to file 
a  civil case against the develop-
er, seeking  compensation for the 
delay in handover of the proper-
ty to you.

‘I cannot live with my husband’
I am a Muslim woman married to 
a Muslim man. Six months ago, I 
filed a divorce case for prejudice 
against my husband before the 
Sharia Court, and because the 
witnesses were outside the UAE, 
I lost the case. My question is, 
currently the witnesses are inside 
the country, so do I legally have 
the right to file a divorce lawsuit 
for prejudice again, or is it better 
for me to file a Khul lawsuit, be-
cause I cannot live with my hus-
band? .

The Khul’  as per Article 110 of 
the UAE Personal Status Law is 
a  contract between the spouses 
whereby they agree to terminate 
the contract of marriage against 
consideration to be paid by the 
wife or by another person. Where 
the husband is unduly obstinate 
in his rejection and it was feared 
not to observe God’s will, the judge 
shall decide the “Mukhala’a” (di-
vorce) against an adequate consid-
eration.

Which means that in order 
to take Khul’, you might pay an 
amount to the husband and lose 
your rights. So we recommend you 
to file another case for prejudice 
and to request all rights including  
dowry and alimonies of “Idda” pe-
riod, compensation etc.

Article 118 of the same law states 
the procedures that will be taken 

by court in case the first lawsuit 
is rejected. (“If the prejudice is 
not established, the lawsuit shall 
be rejected, and if the discordance 
is still continuing  between the 
spouses, then the aggrieved par-
ty may file a  new lawsuit. If, 
in the Family Orientation Com-
mittee, the judge was not suc-
cessful in reconciling  them, the 
judge shall issue a  judgment ap-
pointing  two arbitrators from 
among  their parents, if possible, 
after asking  each of the spouses 

to nominate, 
in the next 
hearing  at 
most, his 
a r b i t r a t o r 
from among  
his parents, 
if possible; 
o t h e r w i s e 
from those 
who have the 
expe r i en c e 

and ability to reconcile. Should 
one of the spouses procrastinate 
in nominating  his arbitrator 
or abstain from attending  this 
hearing, the judgment shall not 
be subject to any appeal.”)

The two arbitrators have to find 
out the reasons of discordance 
and deploy efforts to reconcile 
the spouses. Abstention from any 
of the spouses to attend the arbi-
tration sitting, whenever notified 
of the date fixed for it, or the next 
sittings if set at different inter-
vals, shall not affect the progress 
of the arbitrators’  work.

If the two arbitrators fail to 
reconcile the spouses, the court 
shall present the arbitrators’  
recommendations to the spous-
es and invite them to reconcile 
before issuing  the judgment of 
separation.
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HIGH-PAYING MEDICAL COURSES without NEET SCORES!
PART-IV 

(Continuing from 
Part III of previ-

ous issue)

(“SKILLS GURU” has 
been humbly striving to 
elevate the workplace, 
labour, workforce and 
work culture by empha-
sising the significance 
of different professions 
and learning how im-
portant they are. Due 
to constraints, a large 
portion of this work 
cannot be described 
in depth. Remember 
that a successful life 
is one in which you are 
able to reject what is 
useless, debilitating 
and retarding and ac-
cept what is inspiring. 
Without a passion for 
one’s work, profession-
al success is unattain-
able. It will love you 
back in the form of “a 
contented and blessed 
life” if you are passion-
ate about it. The rea-
son you get out of bed 
in the morning is to 
enjoy every workday. 
If you are passionate 
about something, you 
can always find a way 
to follow your dream, 
no matter how many 
obstacles you face.)
ELIGIBILITY / Ed-
ucational Qualifica-
tions (Bachelor Pro-
grammes)- * A person 
can become a  MLT Tech-
nician or Technologist 
by taking  one of sever-
al available courses. The 
MLT programmes are 
offered at different lev-
els: Diploma  in Medi-
cal Laboratory Technol-
ogy (DMLT), Bachelors 
of Science in Medical 
Laboratory Technolo-
gy (B.Sc MLT), Master 
of Science in Medical 
Laboratory Technolo-
gy (MSc MLT), and Phd 
or Research Program 
in Medical Laborato-
ry Science. * Diploma 
in Medical Laboratory 
Technology: A person 
has to pass the 10+2 
exam with a  minimum 
of 50pc (In some State 
DMEs it is 45pc) in 
Physics, Chemistry, Bi-
ology, or Mathematics. 
This course is known 

as DMLT and is of two 
Years duration. * Bach-
elor of Science in Med-
ical Laboratory Tech-
nology (BSc MLT): A 
person has to pass the 
10+2 exam with a  min-
imum of 50pc in Phys-
ics, Chemistry, Biology 
or Mathematics. This 
course is known as BSc 
MLT and its duration is 

three to four years (var-
ies from Universities to 
Universities). * Master 
in MLT: A person needs 
to pass the 10+2 exam 
with the above-men-
tioned subjects. Also, a  
person has to qualify the 
Bachelor of Science in 
MLT successfully with 
a  minimum of 50pc 
and the duration of the 
program is two years. * 
Research Programmes 
/ Doctoral Degrees / 
MPhil programs: The 
program duration de-
pends of which one year 

of internship is manda-
tory. A person has to 
pass the Master Degree 
with highest marks and 
must satisfy the ad-
ditional requisites set 
forth by the Universi-
ties. These are doctor-
ate-level programmes 
in the medical science 
field. A candidate could 
pursue this course after 

completing  the Master 
programmes in MLT. 
LICENSING AND 
REGULATIONS ARE 
CRUCIAL: (must reg-
ister with the State 
Paramedical Council to 
start practicing  as a  
Registered MLT.) Med-
ical laboratory tech-
nologists are subject to 
strict regulations and 
licensing  requirements 
to ensure patient safety 
and accurate testing. On 
successful completion 
of the course or training  
programme, the MLTs 
must register with a  
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gy combines healthcare, 
science, and technology 
to create the best of all 
worlds, serving  human-
ity, making  a  differ-
ence through your pro-
fession, learning  new 
techniques and technol-
ogies and providing  in-
tellectual and spiritual 
satisfaction. You’ll also 
benefit from growth 
and stability, flexibili-
ty, a  sense of personal 
security, and a  positive 
work environment to 
keep your spirits up. 
You will receive assis-
tance and guidance from 
colleagues in your role 
as a  laboratory tech-
nician. Your work will 
be largely unhindered, 
and by interacting  
with more experienced 
laboratory technicians, 
you will be able to gain 
knowledge and raise the 
caliber of your output. 
Although the COVID-19, 
has struck civilisation 
harder than anything  
else in history, the de-
mand for medical lab 
technologists has in-
creased dramatically.
Why choose only AC-
TIVE ENROLLMENT 
PROGRAMS for MLTs?

When contemplating  
an MLT programme of 
study, it is critical to bal-
ance all the benefits and 
drawbacks. If you are 
seeking  rewarding  em-
ployment abroad, state 
or central government 
jobs, or self-licensed en-
trepreneurship, steer 
clear of e-learning, on-
line learning, distance 
learning, or off-cam-
pus study at all costs. 
Most foreign councils 
and state paramedical 
councils will not ac-
cept these certificates, 
degrees, or master’s de-
grees for registration 
and licensing, nor will 
they consider them for 
state and central gov-
ernment job vacancies. 
So, those intending  
to enroll in MLT pro-
grammes should limit 
their course selection to 
active enrollment pro-
grams only. (To Be Con-
tinued in Part V)
(To Be Continued in Part V)

state paramedical coun-
cil, which is a  non-uni-
versity institution that 
promotes quality in 
paramedical education 
and services. The coun-
cil’s functions include: 
Establishing  by-laws 
to ensure and promote 
quality in paramedical 
courses, Conducting  ex-
aminations and issuing  

diploma  certificates 
and registrations to 
deserving  candidates 
(Diploma, Degree and 
Master Degree holders), 
Controlling  and main-
taining  the quality of 
paramedical service and 
education, registering  
candidates who fulfill 
the prescribed quali-
fication of the council 
and recognising  train-
ing  institutions.
COMPLETION OF 
MLT COURSE MEETS 
JOB SATISFACTION: 
Medical lab technolo-
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