www.overseasne.com

PASSPORT TO GLOBAL JOB OPPORTUNITIES

OVERSEAS JOBS ON PAGE 3

PUBLISHED ON TUESDAYS AND FRIDAYS

DVERSEAS NEWS AND EMPLOYMENT

MUMBAI: TUESDAY, DECEMBER 31, 2024 - VOL. NO. 1 -+ Issue * No. 92. DIV. OF FLYCREATIVE ONLINE LIMITED (A unit of Creative Group) * 7 PAGES

Navi Mumbai Airport conducts successful commercial flight test

MUMBAIL: The upcom-
ing Navi Mumbai Inter-
national Airport is set to
be functional from early
next fiscal year with the
expected inauguration of
the facility on April 17,
a senior Adani Group of-
ficial informed.

Earlier in the day, an
IndiGo A320 passenger
aircraft landed success-
fully at runway 26 /08 of
the wunder-construction
Navi Mumbai Interna-
tional Airport, paving
the way for securing
an aerodrome licence to
start commercial opera-
tions.

“Our ambition is to do
the commercial inaugu-

f

ly at the Navi lebai Airport :bn
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Sunday. The airport will be operational in May or June.

ration of the airport by
April 17,” Adani Airport
Holdings CEO Arun Ban-

sal told media after the
successful trial landing
of the first civil passen-

ger aircraft.Bansal said
that the domestic oper-
ations will start from

the second half of May
as after the inaugural
flight some procedures
will have to be followed
which will take about
four weeks time.And by
the end of July, he said,
“we expect to start in-
ternational operations.”

Navi Mumbai Interna-
tional Airport (NMAI)
took a further step to-
ward becoming opera-
tional with its first com-
mercial flight validation
test, with the successful
touchdown at 1.32 pm at
runway 26/08. The air-
craft was welcomed with
the traditional water sa-
lute by two Crash Fire
Tenders (CFT) of NMIA.

Indians issued one million
non-immigrant visas

NEW DELHI: The US
mission in India said it
issued more than one mil-
lion non-immigrant visas
for the second year in a
row, including a record
number of visitor visas,
underscoring the huge
demand of Indians for
travel to the US.

Washington is also
working to formally es-
tablish a US-based to re-
new H-1B visas in that
country in 2025 that is
expected to benefit a sig-
nificant number of Indi-
ans.

In the past four years,
visitor numbers from In-
dia have increased by five
times, and more than two
million Indians travelled
to the US in the first 11
months of 2024, a 26pc
increase over the same
period in 2023, it said.

Over five million In-
dians already have a
non-immigrant visa to
visit the US and each day
the mission issues thou-

sands more, the embassy
said. “The US mission to
India issued more than
one million non-immi-
grant visas for the second
year in a row, including
a record number of visi-
tor visas, underscoring
the huge demand of Indi-
ans for travel to the US
for tourism, business and
education,” it said in a
readout.

The embassy noted that
the State Department
completed a successful pi-
lot programme to renew
H-1B visas in the US this
year. This allowed many
specialty occupation
workers from India to re-
new their visas without
leaving the US.

“This pilot programme
streamlined the renewal
process for thousands of
applicants and the De-
partment of State is work-
ing to formally establish
a US-based renewal pro-
gramme in 2025,” it said.

The US mission to In-

dia issued tens of thou-
sands of immigrant visas,
facilitating legal family
reunification and the mi-
gration of skilled profes-
sionals, according to the
readout. These immigrant
visa holders became per-
manent residents upon
their arrival, adding to
the already rich and siz-
able Indian diaspora com-
munity in the US, it said.

The US mission to India
also provided more than
24,000 passports and oth-
er consular services to
American citizens living
and travelling in India, it
noted.

A new version of the
Smart Traveller Enroll-
ment Programme debuted
in 2024, making it easier
for the embassy and con-
sulates to contact Ameri-
can citizens during emer-
gencies and send them
safety and security alerts,
the embassy added.

It said increase in pro-

(Cont. on page-2)

Akasa Air offers fares from
Rs 1599 for domestic routes

MUMBALI: Akasa Air has
announce its New Year
sale, offering attrac-
tive discounts on fares
across its domestic and
international network.

It is offering all-in-
clusive (one-way) fares
starting from Rs 1599
for domestic routes and
discount of up to 25pc on
the basic fare for flight
bookings in internation-
al sectors using the pro-
mo code NEWYEAR

The sale is wvalid for
“Saver” and “Flexi”
fares on bookings made
between Dec 31 , 2024
and Jan 3 ,2025 for
travel starting from
Jan 7. It applies to non-
stop and through flights
across Akasa Air’s net-
work and covers both
one-way and round-trip
tickets.

Bookings can be made
through all channels,
including the Akasa Air
website - www.akasaa-
ir.com, mobile app and
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travel partners. This
sale is in line with Aka-
sa Air’s commitment to
delivering an afford-
able, comfortable and
customer-centric flying
experience. It presents a
perfect opportunity for
both leisure and busi-
ness travellers to secure
affordable flights to a
wide range of destina-
tions, whether they’re
planning a domestic get-
away or an international
trip.

Akasa Air currently
connects with 22 domes-
tic and five international
cities, namely Mumbai,

Ahmedabad, Bengal-
uru, Chennai, Kochi,
Delhi, Guwahati, Agar-
tala, Pune, Lucknow,
Goa, Hyderabad, Vara-
nasi, Bagdogra, Bhu-

baneswar, Kolkata, Port
Blair, Ayodhya, Gwali-
or, Srinagar, Prayagraj,
Gorakhpur, Doha, Jed-
dah, Riyadh, Abu Dhabi
and Kuwait City.
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visa programme

WASHINGTON: In a
major shift from his ear-
lier stance, US Presi-
dent-elect Donald Trump
has expressed his sup-
port for the H-1B visa
programme and acknowl-
edged frequently using it
for his own properties,
calling it a “great pro-
gramme,” according to a
report by New York Post.

Calling it a “great
programme,” the Presi-
dent-elect said he has “al-
ways” been in its favour.

“I’ve always liked
the visas, I have always
been in favour of the vi-
sas. That’s why we have
them,” Trump said in a
telephonic interview with
the New York Post.

He added: “I have many
H-1B visas on my proper-
ties. I’ve been a believer
in H-1B. I have used it
many times. It’s a great

programme.”

Notably, during
Trump’s first term, the
administration imposed

restrictions on H-1B vi-
sas, citing concerns over
“abuse” and “economic
strain.”

In 2016, Trump con-

demned the programme,
describing it as a means
for companies to replace
American workers with
lower-paid foreign em-
ployees. Restrictions
tightened further in 2020
in response to economic
challenges caused by the
Covid-19 pandemic.

Trump’s latest re-
marks comes after a
major divide emerged
within his MAGA team
in the US, as Elon Musk
and Vivek Ramaswamy
who advocated for the
expansion of the visa
programme for “highly
skilled workers” faced
heavy backlash from
within President-elect’s
base.

The debate over H-1B
visas and immigration
policy has intensified
following Trump’s an-
nouncement of Sriram
Krishnan as the White
House policy adviser on
artificial  intelligence.
Krishnan has previous-
ly supported removing
per-country caps for
green cards, a stance
that has sparked mixed
reactions.

Kerala Chief Minister Pinarayi Vijayan, Industries Minister P Rajeeve and
CIAL Managing Director S Suhas at the inauguration of five-star hotel Taj
Cochin International Airport in Kochi.

IndiGo launches daily flights to Phuket

KOLKATA: Travellers
can now rejoice as IndiGo
has launched a daily di-
rect flight from Kolkata’s
Netaji Subhas Chandra
Bose International Air-
port to the popular tour-
ist destination of Phuket,
Thailand.This new route
is expected to meet the
rising demand for seam-
less travel between In-
dia and Southeast Asia,
offering greater conve-
nience and boosting tour-
ism and business ties.
The Airports Authori-

ty of India (AAI) extend-
ed its best wishes to I
ndiGo for this milestone,
highlighting its commit-
ment to providing world-
class infrastructure,
safety and operation-
al efficiency to support
such ventures. Phuket,
renowned for its pris-
tine beaches and vibrant
nightlife and known as
the sex capital of the
world, has long been a
favourite destination for
Indian travellers. With
the introduction of this

direct flight, passen-
gers can now experience
shorter travel times and
improved accessibility.

IndiGo officials ex-
pressed excitement about
expanding their interna-
tional network and serv-
ing the growing needs of
Indian travellers.

The daily service is
expected to  further
strengthen cultural and
economic exchanges be-
tween the two regions,
making travel smoother
and more enjoyable.

Tata Group to create five lakh jobs over next half decade

MUMBALI: The Tata Group
plans to create 500,000
manufacturing jobs over
the next half-decade in
sectors like battery, semi-
conductors, electric vehi-
cles and solar industries,
Tata Sons Chairman N.
Chandrasekaran has said.

In his annual letter to
group employees, Chan-
drasekaran said these jobs
would come in part from
facilities across India -
factories and projects that
will produce batteries,
semiconductors, electric
vehicles, solar equipment
and other critical hard-
ware destined to play a
central role in the econo-
my of tomorrow.

“This is in addition to
the many services jobs we
expect to introduce across
retail, tech services, air-
lines and hospitality,
among other sectors,” he
wrote.

In a recap of 2024 for the
salt-to-software conglom-
erate, Chandrasekaran
highlighted key milestones

N. Chandrasekaran

like groundbreaking cere-
monies at over seven new
manufacturing plants, in-
cluding India’s first semi-
conductor fab at Dholera
in Gujarat and an out-
sourced semiconductor as-
sembly and test facility in
Assam. Ground-breaking
ceremonies and construc-
tion began at over seven
new manufacturing plants
in 2024, including India’s
first semiconductor fab
in Dholera, Gujarat and a
brand new semiconductor
OSAT plant in Assam.
“There is the electron-
ics assembly plant in

Narasapura,
Karnataka, an
| automotive plant
. in Panapakkam,
Tamil Nadu and
new MRO facil-
ities in Bengal-
- uru, Karnataka.
We also have
new battery cell
manufactur-
ing factories in
Sanand, Guja-
rat, and in Som-
erset, UK. We inaugurat-
ed the C295 final assembly
line (FAL) in Vadodara,
Gujarat, and began so-
lar module production in
Tirunelveli, Tamil Nadu,”
he said.

This year, TCS and Te-
jas Networks delivered the
first indigenous 4G mobile
telecom stack for BSNL,
and stand poised for 5G.
“Our retail companies con-
tinue to scale up. Air In-
dia has brought together
four airlines to create one
integrated airline group to
serve India and the world.
And Indian Hotels’ Taj

brand continues to be the
world’s strongest hotel
brand,” Chandrasekaran
told the employees.
Stressing that sustain-
ability remains a focus of
growth plans, he mentioned
that in Bhutan, “we began
our hydroelectric power
initiative, with a commit-
ment to developing five
GW renewable capacity”.
“With the UK government,
we announced 1.25 billion
pounds of investment in
the transition to high-qual-

ity, low-CO2 steel produc-
tion in South Wales,” the
chairman noted.

While Al-led break-
throughs in healthcare
and mobility can help the
whole of humanity, manu-
facturing has the potential
to transform our economy
in India.

“Global supply chains
continue to shift in India’s
favour as the world’s larg-
est businesses strike a new
balance between resilience
and efficiency,” he said.

Indians issued one...

(Cont. from page-1)
cessing of thousands of
interview waiver-eligible
non-immigrant visa appli-
cations each week made
it quicker and easier than
ever for Indians to renew
their non-immigrant visas.
“By streamlining op-
erations and utilising
global consular resourc-
es, the US mission has
been able to redirect its
own resources to focus on

in-person interviews, re-
ducing wait times for all
applicants,” it said.

“More Indian students
than ever before now
have US student visas. In
2024, India became the
top sender of internation-
al students for the first
time since the 2008/2009
academic year with more
than 331,000 students
overall studying in the
US,” it said.
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Govt to promote lighthouse tourism

NEW DELHI: With In-
dia being home to 204
lighthouses, the Central
government is actively
promoting lighthouse
tourism as part of its
broader Maritime India
Vision (MIV) 2030 and
Amrit Kaal Vision 2047
to enhance India’s cul-
tural heritage and mari-
time legacy.

With a coastline span-
ning over 7,500 km by
developing these sites,
the government seeks to
enhance India’s tourism
offerings while creating
employment opportu-
nities and fostering lo-
cal economic growth. In
fact, it is planning to set
up a national framework
to empower the coastal
communities and ensure
sustainable development
around lighthouses.

Aaditionally, serving
as navigational aids for
seafarers, these iconic
structures are now be-
ing envisaged as tour-
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ism destinations
der the government of
India’s developmental
vision. This initiative
aims to preserve the his-
torical and architectur-
al significance of light-
houses and unlock their
potential for economic
growth and community
empowerment.
Lighthouse tourism
involves transforming
lighthouses and their
surroundings into vi-
brant tourist attrac-
tions. These structures,
often located in scenic
coastal or island set-
tings, offer visitors a
unique combination of
natural beauty, mari-
time history and recre-
ational opportunities.
India’s lighthouses
are not mere function-
al structures but repos-
itories of history and
culture. Their potential
as tourist destinations
stems from several key
factors including stra-

tegic locations, cultural

importance, adventure
and leisure and econom-
ic impact.

Recognising this po-
tential, the government
has identified light-
house tourism as a pri-
ority area for devel-
opment. The initiative
aligns with the broader
objectives of enhancing
India’s global appeal as a
travel destination while
promoting sustainable
tourism practices.

In Feb this year, Prime
Minister Narendra Modi
dedicated 75 lighthous-
es with tourist facilities
in 10 states and Union
territories. They have
been developed with an
investment of Rs 60
crore. Each lighthouse
has become a beacon of
both heritage and rec-
reation, with modern
amenities such as mu-
seums, amphitheaters,
children’s parks, and
more.
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In the fiscal vyear
2023-24 alone, these
75 dedicated lighthous-
es attracted an impres-
sive 16 lakh visitors, an
increase of more than
400pc footfall of tour-
ists from four lakh in
2014. As of Sept 2024,
the current fiscal year
2024-25 has already
welcomed more than 10
lakh visitors. More than
five lakh tourists visit-
ed the lighthouses be-
tween April and June,
2024, wvalidating the
vision of transforming
these iconic maritime
structures into vibrant
tourist hotspots as envi-
sioned by Modi.

These developments
have also resulted in
job creation, with 150
direct and 500 indirect
employment opportuni-
ties emerging in near-
by hotels, restaurants,
tour operators, trans-
portation services, and
local shops and artisans.

www.ﬂycreatlveglobal.com
Your Trusted Travel Company Since 1978 Email : support@flycreative.in

Steps taken by the gov-
ernment to boost Light-
house Tourism include
Indian Lighthouse Fes-
tival series and Stake-
holders Meet.

The government’s
commitment to light-
house tourism is also
evident from its ef-
forts under the Sagar-
mala Programme and
its focus on fostering
partnerships with pri-
vate stakeholders. It
exemplifies integrated
development, blending
infrastructure growth,
sustainability, and com-
munity welfare to drive
India’s maritime and
economic progress. The
Directorate General of
Lighthouses and Light-
ships (DGLL) actively
collaborates with pri-
vate players to ensure
these projects meet in-
ternational standards
while safeguarding en-
vironmental sustain-
ability.
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What does the UAE
employment law say
about employees tak-
ing breaks during work
hours? My colleagues
and I work for a main-
land UAE company.
Whenever we take a
break, our boss tells us
to return to work as we
are expected to use the
full 9.5 hours produc-
tively. Is it legal?

In the UAE, an em-
ployee is entitled to
break(s) between work-
ing hours (if required
in intervals) which may
be not less than one
hour in aggregate.

Furthermore, an em-
ployee may not work
for more than five con-
secutive hours in a day
without a break. This
is in accordance with
Article 18 of the Fed-
eral Decree-Law No. 33
of 2021 on the Regu-
lation of Employment
Relations (the “Em-
ployment Law”), which
states, “The employee
may not work over five
consecutive hours with-
out one or more breaks

I am an employer. Two
months ago, I filed a civ-
il lawsuit against my em-
ployee to return a loan
with other amounts he
took from the company.
The lawsuit has not end-
ed yet, but now this em-
ployee has submitted his
resignation from work
and filed a labour law-
suit to claim his rights at
the end of service.What
is the appropriate proce-
dure to take to stop his
claims until I obtain my
rights from him?
According to Article
103 of the Federal De-
cree-Law No. (42) Of 2022
Promulgating the Civil
Procedure Code, the legal
proceedings may be sus-
pended if the parties agree
not to proceed with the

which shall amount in ag-
gregate to not less than
one hour, provided that
such break(s) shall not be
calculated as part of the
working hours. Work-
ing hours and breaks in
the establishment shall
be regulated by shifts,
or for certain categories
depending on their na-

ture — such as on-site po-
sitions — and as per the
manpower classification
specified in the Execu-
tive Regulations of this
Decree-Law.”

same for not more than six
months from the date of the
court’s endorsement of their
agreement. Such suspension
shall have no legal effect on
any mandatory date which
the law has prescribed for a
certain action to occur, and
neither litigant may request
resumption of the legal pro-
ceedings within the suspen-
sion period without the con-
sent of the other party.

In the event that neither
party requests resumption
of the legal proceedings
within eight days following
the expiry of the suspension
period, the plaintiff shall be
deemed to have abandoned
the case, and the appellant
shall be deemed to have
abandoned the appeal.

Moreover, the court, ac-
cording to Article 104 of the

4 &AW H

How many breaks can employees take during UA

In addition, the maxi-
mum working hours for
an employee in the UAE
should not exceed eight
hours per day or 48 hours
per week. This is in ac-
cordance with Article

17(1) of the Employment
Law: “The maximum nor-
mal working hours for
employees shall be eight

hours per day or 48 hours
per week.”
Additionally,
ployer calling upon an em-
ployee to work for more
than eight hours without

an emnl-

In debt, employee goes to
court with gratuity claims

above law, shall order sus-
pension of a legal proceed-
ings if it is convinced that
the decision on its merits
would be contingent upon
the determination of any
other issue, and that once
such reason for suspension
ceases to exist, either liti-
gant may apply for resump-
tion of the case.

So as a principle, there
is no way to stop his la-
bour case since each subject
is different from the other
and there is no reason stip-
ulated by law. But you may
request the suspension on
the bases mentioned in Ar-
ticle 104 since the decision
on one case would be contin-
gent upon the determination
of any other issue and leave
the matter to the court to
decide.

any overtime payment
may lead to employment
by force.

This is in accordance
with Article 14(1) of the
Employment Law, which
states, “An employer
may not use any means
susceptible of obliging
or forcing the employee
or threatening him with

A | |
work hours?
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one hour of break time
per working day.
Moreover, your em-
ployer may not -call
upon its employees to
work for more than 48
hours per week with-
out paying overtime
as it will amount to a
violation of provisions
prevailing in the Em-

ployment Law.
Therefore, you may
inform your employer
that you are only sup-
posed to work for eight
hours in a day or 48
hours in a week and be-
tween working hours
you can avail of one
hour of break proba-
bly divided into two or
three breaks so it will
not affect your efficien-
cy as well. In the event
that your employer dis-
agrees with you, you
may consider filing an
employment complaint
with the Ministry of
Human Resources and
Emiratisation.

any penalty,
to work for
him, or forc-
ing him to
do a work or
deliver a ser-
vice against
his will.”
Based on
the afore-
mentioned
provisions
of law, you
as an em-
ployee may
not work for
more than
five consec-
utive hours
without taking breaks
and overall you may avail

India’s largest IPOs in 2024

MUMBALI: India’s key IPOs in 2024 included Hyundai
Motor’s US$ 3.3 billion issue, Swiggy’s $1.3 billion of-
fering, NTPC Green Energy’s $1.2 billion IPO, Vishal
Mega Mart’s $0.9 billion listing and Bajaj Housing Fi-
nance’s $0.8 billion issue.

Other Asia-Pacific (APAC) nations also reported sig-
nificant IPO activity. Japan experienced a phenomenal
275.1pc growth, with 69 IPOs generating $12.6 billion,
while Malaysia recorded a 145.9pc increase, with 36 IPOs
raising $1.1 billion.

However, China saw a substantial decline in IPO num-
bers with a 51.3pc drop attributed to tightened regula-
tions. The country had 64 IPOs, raising just over $5.2
billion.

The region recorded 604 IPOs, raising a total of $33.9
billion--a 21.5pc increase in proceeds compared with
2023. Among APAC countries, India stood out as the top
performer, with over 200 companies going public, accord-
ing to Global Data, a prominent data and analytics firm.

The APAC IPO market was led by the technology and
communications sector, which recorded 118 transactions
worth $3.8 billion, followed by the financial services
sector, with 60 deals amounting to $2.6 billion. On the
broader APAC front, standout deals included Lineage
Inc’s $4.4 billion IPO and Tokyo Metro’s $3.2 billion
listing, both in Japan.

The report stated that globally too, 2025 IPO market
will surpass 2024 IPO activity, with a strong pipeline
already in place. However, the trajectory will depend on
global factors such as FedReserve rate decisions and the
performance of emerging markets.
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KNOW YOUR SCHENGEN

i +SKILLS GURUj |
By Sajan MS

The requirements for a
Schengen visa

The following paperwork
is required in order to ap-
ply for a Schengen visa:
Passport: A passport must
be current, no more than
10 years old and valid for
at least three months fol-
lowing your departure
from the Schengen area.
For the visa, the pass-
port must also contain a
minimum of two blank
pages. Photo: a current,
passport-sized photo that
meets ICAO requirements.
Visa application form: A
filled-out visa application.
Medical Insurance: Travel
insurance that includes
coverage for hospital
stays, emergency medical
attention, and repatria-
tion. The insurance must
remain in effect for the
whole time you are trav-
eling and for the whole
Schengen Area. At least
€30,000 should be cov-
ered by the plan for med-
ical emergencies.Proof
of travel: An itinerary
or round-trip reservation
that contains the dates of
entry and departure from
the Schengen state as well
as flight numbers.

Proof of accommodation:
Reservations for a hotel,
a holiday home, or cam-
pus residence reservation.
Proof of sponsorship and/
or private housing is re-
quired if you are staying
with a friend or relative.
Evidence of financial re-
sources: Proof of funds to
cover your stay, such as
bank statements or a let-
ter of sponsorship. You
must present your bank
account statements and
pay stubs for the previous
three months if you are
employed.Supporting doc-
uments: Depending on the
reason for your trip, addi-
tional paperwork, like an
invitation letter, employ-
ment verification or enroll-
ment verification, might
be needed. Unless you are
exempt, you will also need
to provide your finger-
prints when you apply for
the visa.

Schengen Information Sys-
tem(SIS): The largest and
most popular informa-

tion-sharing platform for
border control and security
in Europe is the Schengen
Information System (SIS).
Since Schengen countries
in Europe do not have in-
ternal borders, SIS serves
as a substitute for border
controls and is the most ef-
fective tool for border, im-
migration, police, customs,
and judicial authorities in
the EU and Schengen-affil-
iated nations to cooperate.

One common database
allows competent national
authorities, like the police
and border guards, to en-
ter and consult alerts on

tem is a central database
that facilitates data shar-
ing on short-stay visas
among Schengen Area
member statesor to tran-
sit through the Schengen
Area.Established in 2004,
the VIS went into oper-
ation in 2011.VIS links
all Schengen State exter-
nal border crossing points
with consulates in non-EU
nations.It is utilised to
process visa applications,
match biometrics and im-
prove European security.
Schengen States are able
to share visa information
through the Visa Informa-

possible by using biomet-
ric information to verify
a visa holder’s identity.
Additionally, the system
makes it easier to issue
visas, especially for fre-
quent travellers.For ex-
ample, VIS will assist in
combating and preventing
fraudulent activities like
visa shopping, which is
the act of applying for vi-
sas to other EU countries
again after a first applica-
tion has been denied.Bio-
metric technology helps
prevent identity theft and
makes it possible to iden-
tify travelers using some-

New Year-2025 message from SKILLS GURU

We are looking forward to a new beginning in 2025 as 2024 comes to an end.
The New Year is a time for introspection, rejuvenation and facing the future with
optimism and resolve. It is an opportunity to move past the difficulties of the previ-
ous year and look forward to new possibilities. As one chapter comes to an end and
another begins, it is a time of hope, joy, and reflection.The New Year inspires us to
set new resolutions and embrace new opportunities. It also gives us an opportunity
to stop and connect with the people in our lives! Beginning a new year is similar
to beginning a new phase of our lives. The New Year is the opportunity to write a

fantastic tale for ourselves!

Think for a moment about what we achieved in 2024. The possibilities for 2025 are
endless!May we find within ourselves everything we seek in the coming year! May we
live in the present, dream of the future, and heal the past. The days that lie ahead
are even better than the ones that have already passed.

Thank all of you for the invaluable and immeasurable support you have given to
SKILLS GURU and the ONE in the past year. We couldn’t have done it without you!

We will continue to stay connected with you in your journey for the year ahead,
sharing hopes, information and embracing new opportunities with optimism.

Stay Inspired! Stay determined!! Above all, stay blessed!!!

With you in coming times too—SKILLS GURU

individuals and objects.
During border, police, or
other legal checks, these
individuals and items may
be found anywhere in the
EU and Schengen region.
In the absence of internal
border controls, the sys-
tem has assisted Europe
in maintaining its security
since 1995.The second gen-
eration of SIS, known as
SIS I1I, was released in 2013
and included new features
like the ability to attach
photos and fingerprints to
alerts. SIS was updated in
March 2028 with improved
features, updated data,
and new alerts.
What is Visa Information
System(VIS)?

Visa Information Sys-

tion System (VIS) (consol-
idated version).A central
IT system and a communi-
cation infrastructure con-
necting it to national sys-
tems make up this system.
What does VIS stand for?

Enhancing and strength-
ening external borders can
be greatly aided by tech-
nology.Checks and visa is-
suance are made easier by
VIS, which allows border
guards to confirm that a
person presenting a visa
is the legitimate holder
and to identify individu-
als who are discovered on
Schengen territory with-
out valid documents or
with fake ones.Faster,
more accurate, and more
secure checks are made

one else’s travel docu-
ments.VIS helps prevent,
identify, and look into
terrorist attacks and oth-
er major crimes.

How does VIS actually
function?

When someone applies
for a visa, their digital
photo and 10 fingerprints
are taken. These biomet-
ric details are stored in a
safe central database to-
gether with information
submitted on the visa ap-
plication form. Children
under the age of twelve
or those who are physical-
ly incapable of providing
finger scans are exempt
from the 10-digit finger
scan requirement. Regu-
lar visitors to the Schen-

gen Area are exempt from
providing fresh finger
scans each time they ap-
ply for a new visa. After
being saved in VIS, finger
scans can be used for ad-
ditional visa applications
for up to five years. The
finger scans of the visa
holder may be compared
to those stored in the da-
tabase at the external
borders of the Schengen
Area. A mismatch will
only result in additional
identity wverification for
the traveller; it does not
automatically mean that
entry will be denied.

Who operates VIS and
which nations use it? VIS
is applicable to all Schen-
gen States as a Schengen
instrument. VIS’s opera-
tional management is un-
der the purview of eu-LI-
SA, the EU Agency for
Large-Scale IT Systems.
Who has access to VIS?
The VIS can be searched
by the officials in charge
of conducting inspections
at international borders
and inside national bor-
ders in order to confirm
the individual’s identity,
the validity of the visa, or
whether they fulfill the
requirements to enter,
remain in, or live in the
country. Asylum authori-
ties and, in specific cases,
national authorities and
Europol have access to
search the VIS. This VIS
access is for the purposes
of preventing, detecting,
and investigating terror-
ist and criminal offenses
and for the examination
of an asylum application.
How does VIS protect my
data? Omnly authorised
personnel are able to ac-
cess VIS data while car-
rying out their duties.
They have to make sure
that they only use VIS
data that is required,
suitable, and propor-
tionate to the tasks they
are performing. The VIS
retains data for five
years.This period of re-
tention begins on the
day the issued visa ex-
pires. Everyone has the
right to know what in-
formation is in the VIS
about them.
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