www.overseasne.com

PASSPORT TO GLOBAL JOB OPPORTUNITIES

OVERSEAS JOBS ON PAGE 3

PUBLISHED ON TUESDAYS AND FRIDAYS

DVERSEAS NEWS AND EMPLOYMENT

MUMBAI: FRIDAY, OCTOBER 04, 2024 * VOL. NO. 1 ¢ Issue ¢ No. 67. DIV. OF FLYCREATIVE ONLINE PVT. LTD. (A unit of Creative Group) * 7 PAGES

all}

e

Saudi National Day 94

i

Consul General of Saudi Arabia His Excellency Sulieman Bin Alottaibi, Chief
Protocol Officer of Maharashtra Manisha Patankar—Mhaiskar and consul
generals of other GCC countries at the Saudi National Day celebrations at
Trident in Mumbai on October 1.

One lakh free visas for forelgn tourists
under ‘Chalo India’ announced

NEW DELHI: Union
Tourism Minister Ga-
jendra Singh Shekha-
wat revealed that one
lakh free visas would be
issued to foreign tour-
ists under “Chalo India”
campaign.

“Today, the world’s
curiosity to explore In-
dia is at an all-time
high,” said Shekha-
wat. “Under Chalo In-
dia campaign initiated
by our Prime Minister,
the tourism ministry
will offer one lakh free
visas to internation-
al travellers, allowing
them to experience our
incredible destinations.

This initiative aims to
further the reach of the
Incredible India brand
globally,” he added,
saying that more details
will be shared by the
ministry soon.

Notably, the prime
minister launched the
“Chalo India Global Di-
aspora Campaign” with
an aim to inspire the In-
dian diaspora to become
Incredible India am-
bassadors and promote
tourism to India. The
campaign was launched
based on the clarion
call of the PM, where-
in he requested Indian
diaspora members to

encourage at least five
NRI friends to travel to
India.

Speaking further,
Shekhawat emphasised
the importance of a
united effort from vari-
ous government depart-
ments to drive tourism
growth. “The tourism
sector has seen tremen-
dous benefits from the
whole of government
approach. Other minis-
tries will soon collabo-
rate to create a compre-
hensive master list for
the development of new
destinations. This list

will be a milestone in
(Cont. on page-2)

Sunil Kumar back as TAAI
President for 2024-26 term

Sunil Kumar
has been elected as the
President of the Trav-

MUMBALI:

el Agents Association
of India (TAAI) for the
2024-26 term, having
previously served for two
terms from 2015 to 2019.
The announcement was
made following the elec-
tion held at ITC Grand
Maratha in Mumbai, af-
ter TAAI’s 73rd Annual
General Meeting.

The presidential post
was contested by Sunil
Kumar, outgoing Pres-
ident dJyotiMayal, who
served the association
for the past five years
and Harmandeep Singh
Anand. Sunil Kumar se-
cured 304 votes, Jyoti-
Mayal received 177 votes
and Harmandeep Singh
Anand garnered 286.

Joining Kumar in
the leadership team are
LokeshBettiah, appoint-
ed as Vice President with
417 votes, Shreeram Pa-
tel as Honorary Secre-
tary General with 344
votes, and Paras Lakhia
as Honorary Treasurer.
The Managing Commit-
tee for the 2024—-26 term

includes  GopalUnadkt,
ManavSoni, Amish De-
sai, Lalit Kumar Jain,
HemaChander, Sameer
Karnani and RajanSeh-
gal.

Speaking about
immediate plans, Sunil
Kumar stated: “We
will soon have a manag-
ing committee meeting
to create a collaborative
plan. All of us must be
aligned to take collective
responsibility for this
plan, which will focus on
Mission: Members First.
It will require significant
time from the office bear-
ers and the Managing
Committee. To elevate
TAAI to the next level,
leadership needs to be
highly active, inspiring
the entire organisation
to engage with and sup-
port these initiatives.”

Reflecting on the elec-
tions, Sunil remarked:
“We have never had this
kind of attendance be-
fore. As many as 768
members casting their
votes is a remarkable
achievement.  Members
travelled from across the
country to participate,
demonstrating their ea-
gerness for progress. We
must live up to their ex-
pectations. People have
the right to choose their
leaders, and we accept
the verdict of the gener-
al body.”

his

Special drive to register RAs in Chandigarh,
Punjab, Haryana, HP, J&K, Ladakh

CHANDIGARH: In an
effort to streamline
and facilitate the Re-
cruiting Agent (RA)
registration process

under the Emigration

Act 1983, a special
drive is initiated for
three months from
Oct 1, 2024 to Janu-
ary 1, 2025.

The drive will be
conducted to provide
guidance and sup-
port to individuals,

agencies and entities
based in Chandigarh
(UT), Punjab, Himachal
Pradesh, Haryana, Jam-
mu & Kashmir (UT) and
Ladakh (UT) who are
interestd in obtaining a
valid RA licence for re-
cruiting Indian citizens
for overseas employ-
ment.

SPECIAL DRIVE
SCHEDULE: In per-
son registration assis-
tance: Every Monday

and Tuesday till Jan 1,
2025 from 9.30 AM to
5.30 PM. Location: The
office of the Protector
of Emigrants, Chandi-
garh.

During this time, POE
officials will be avail-
able to guide and assist
individuals and agen-
cies with the process
of RA registration and
Emigration Act 1983.
WEBINARS Every
Monday from 3pm to 4

PM. Platform: virtual/
online (Interested indi-
viduals entities to send
WhatsApp messages to
+919530641790  with
their name and address.

A weekly webinar will
be conducted to provide
comprehensive guidance
on the step by step walk-
through of the RA reg-
istration process docu-
mentation for obtaining
a RA licence, open Q& A
session for participants

for asking doubts. Par-
ticipants are encour-
aged to review the RA
registration guidelines
and documentation re-
quirements available
on the eMigrate portal
(www.emigrate.gov.in)
before attending the
session.

For details contact:
Protector of Emigrants
( Chandigarh) Phone:
0172-2741790, e-mail:
poechd @ mea.gov.in
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More airprts on anvil
necessity. For this, we need a large number of well
designed and well equipped airports with modern

dle wide-bodied large aircraft and all important air-

ports have more than one runway. What’s more, met-
the dynamics of air connectivity. Most cities in the US
have three or four airports which help continuous air

Air travel is no more considered a luxury in India. In
a fast developing and very vast country like ours, air
mote places L is possible, thanks to the govern-

(U ment’s modern thinking. As far
- lites
Qe&“‘m has significantly increased with al-
most seven crore people traveling to
2014. Airports are considered as the “gate-
ways” underscoring the need for warm hospi-
eign tourists.

Today, we have 157 civil airports ( apart from a
when we envision a fully developed India, this will in-
crease to 350. Not only B-class cities, but even C-class
that the government’s UDAAN scheme, which has
connected previously unserved and underserved air-
The government also plans to improve seaplane and
helicopter connectivity, further boosting access to re-

In this scenario, it’s really heartening to note that
the Rs 16 700-crore Navi Mumbai International Air-
al landing of aircraft takes place on Saturday, Oct 5
in the presence of our prime minister. For the trial
four-engine turboprop military transport aircraft and
the Russian built Sukhoi Su-30, a twin-engine super
craft will demonstrate the airport’s runway capabili-
ties. The airport, which has been under development
by March 2025, followed by international services in
June same year.
successfully completed the Instrument Landing Sys-
tem (ILS) testing at NMIA, marking a crucial step in
guide aircraft during landing, especially in low-vis-
ibility conditions. Following this, a report was sub-
procedure, a key step before obtaining the necessary
licensing and approvals for the runway.
capacity of 20 million passengers per annum and 0.5
million tonnes of cargo per year. The first and sec-
building and a passenger capacity of 20 million. The
subsequent phases 3, 4, and 5 will introduce a second
passenger capacity of 90 million.

Chennai will have its second airport in two or three
has constraints due to heavy traffic and the proposed
Parandur Greenfield Airport project is a necessity .

LIPSYNCH

“In the middle of difficulty lies opportunity.”

In the modern world, air connectivity is a paramount
amenities. Most of the airports in India can now han-
ro cities are now getting second airport which changes
connectivity even during emergencies.
travel is a necessity. Now domestic connectivity to re-
as inbound travel is concerned, it
India today compared with 4.6 crore in
tality and enhanced facilities to attract more for-
string of military and private airports) , but by 2047,
cities will get airports. It is worth mentioning here
ports, bringing air travel closer to the common man.
mote areas.
port (NMIA) will hit a milestone when the first tri-
landing, two aircraft will be used---- the C-130J, a
manoeuvarable fighter aircraft. These advanced air-
for several years, aims to kick off domestic operations
Last month, the Airports Authority of India (AAI)
ensuring the airport’s readiness. The ILS is used to
mitted to develop the airport’s instrument approach
During its initial phase, the airport will have a
ond phases will feature one runway, a single terminal
runway, four additional terminals, and an increased
years. The present Kamaraj International Airport
More the merrier!
— Albert Einstein
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India’s Ambassador to Kuwait Dr Adarsh Swaika
called on H.EE Omar Saud Al-Omar, Minister
of State for Communication Affairs of Kuwait
and discussed ways to tap potential avenues of
co-operation between the two countries in the
fields of ICT, digital and emerging technologies.

M = —

India’s Ambassador to Kuwait Dr
Adarsh Swaika called on Lt Gen
Pilot Bandar Salem Abdullah Al
Muzain, Chief of General Staff of
Kuwait. They discussed various as-
pects of bilateral defence co-opera-
tion between the two countries , in-
cluding forthcoming visit of three
Indian naval ships to Kuwait.

One lakh free visas for foreign tourists
under ‘Chalo India’ announced

(Cont. from page-1)
shaping India’s tourism
landscape over the next
three years,” Shekha-
wat added.

In a bid to involve pri-
vate stakeholders, the
government will make
this master list public,

encouraging industry
participation in the de-
velopment of these des-
tinations. Shekhawat
pointed to India’s infra-
structure boom, includ-
ing the development
of 1.5 lakh km of new
roads, over 500 new

aviation routes, and
more than 150 airports,
as a foundation for fu-
ture tourism growth.
He noted that new high-
speed railways are also
contributing to India’s
status as a world-class
destination.
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At the Saudi National Day celebrations hosted by His Excellency Consul Gen-
eral of Saudi Arabia Sulieman Bin Alottaib at Trident in Mumbai, IPEPCIL
delegates greeted the consul general.

Al Express-AIX Connect complete merger

MUMBALI: Marking a sig-
nificant consolidation in
the Indian airline space,
Air India Group has com-
pleted the merger of low-
cost carrier AIX Connect
with Air India Express
and the merged entity’s
fleet is expected to cross
100 planes by the end of
March next.

The merger -- complet-
ed in less than a year, will
see the entity operating
under the name “Air In-
dia Express” and airline
code IX -- and Air India
chief Campbell Wilson de-

scribed the completion of
the integration as an “im-
portant milestone” in the
transformation journey.

“Effective Oct 1, 2024,
all aircraft of AIX Con-
nect have been trans-
ferred seamlessly onto the
Air Operator Certificate
(AOC) of AIX, ensuring
that airline operations
of the combined entity
continue without disrup-
tion to ensure a safe and
smooth passenger expe-
rience,” DGCA said in a
release.

Both airlines are part

of Tata Group, which
will also be merging Vis-
tara with Air India next
month. The merged enti-
ty’s fleet, which current-
ly stands at 88 planes, is
expected to cross 100 air-
craft by the end of this
financial year.

“The number of routes
AIX operates has risen
from 74 to 171 and pas-
senger carriage has in-
creased by over 400 per-
cent since the take over of
Air India by Tata group
in early 2022,” Air India
Group said.
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QATAR ENERGY OIL & GAS PROJECT (Final Client Interview)
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GROUF OF COMPANY IN SAUDI ARABIA
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« Electrical Site Eng. (Oran ey « Swimming Pool Cleamer (KD 150-170)
For Best respons Frmail 0V advesie@gmail.con ; jobsmie@omail.com

Biepuon wilh Pariaport § Cerificaies

@ M r] rE H T E R PRIS ES E-OLESMUMPER IS T 08
Everes! Bullding, E'H1 6th Fir, Tardeo, Mear Mumbal Central Station, Mombai - 30
Tl (BER1266 2 BESSI 062 = advmingigmail com Web.: www misnierprisss.com

www.mienterprises.com

URGENT REQUIREMENT FOR REPUTED COMPANIES

+ PLASTIC IVJECTION MOUDLING MACHINE OPERATOR

» PLASTIC BLOWING MOULDING MACHINE OPERATOR

+ FACADE GLASS CLEANERS

+ DUCT FABRICATOR

+ MECHANICAL LABOUR

+ BOOM TRUCK DRIVER

+ HEAVY EQUIPHENT MECHANIC

FOR QATAR

+ QC INSPECTOR FOREMAN | (Overhauling, repairing & testing for

* VALVE FOREMAN Pressure Safety Valves, Control Valves &
o VALVETECHNICIAN Manual Valve in 0il & Gas Industries)
o STAINLESS STEEL WELDERS

o TELECOMUNICATION TECHNICIAN
FOOD ALLOWANCE, ACCOMMODATION, TRANSPORTATION &
OTHER BENEFITS AS PER LABOUR LAW.
RUSH IMMEDIATELY WITH ALL RELEVANT DOCUMENTS AT

VISION OVERSEAS HR SOLUTION &

345/345A, 3rd Floor, Dhegraj Heritage Premises, Milan Signal,

Santacruz (W), Mumbai - 54 Tel: 91-22-46187530 / 26610066,
Mob: 8356985914 Email : vision.resumess@gmail.com
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FOREX RATES

As on 3rd October, 2024 (In rupees)

Currency Buying [ Selling
US Dollar 84.81| 83.75
Euro 93.42| 92.36
Australian Dollar 58.43| 57.27
Japanese Yen 0.59 0.56

Canadian Dollar 62.91| 61.85
Singapore Dollar 65.64 | 64.58

Swedish krona 9.14 7.35
UAE Dirham 23.36 | 22.71
Swiss Franc 99.78 | 98.28
British Pound 111.57 |1 110.51
New Zealand Dollar | 53.17| 51.81
Thai Baht 2.64| 251

Hong Kong Dollar 11.77| 10.46

Saudi Arabian Riyal [ 22.88 | 22.13

Bahraini Dinar 229.98 1214.98
Chinese Yuan 12.82| 10.42
Danish Krone 12.91 [ 11.919
Kuwaiti Dinar 280.88 | 265.88
Malaysian Ringgit 20.92| 19.72
Omani Rial 224.05212.05
Qatari Riyal 23.81| 22.06

South African Rand 5.26 4.32

€
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QATAR

FREE RECRUITMENT FOR QATAR ENERGY
Through Their Reputed Contractor

VACANCIES IN LARGE NUMBERS

Safety Officers (Well Services)

The applicant should be a Graduate / Diploma with Minimum of 7 years’
experience, at least 4 years in Rig or RIGLESS. He should have adequate
experience in troubleshooting, process of safety risk control measures
applied in Onshore and Offshore drilling, WORKOVERS, Rig less well
intervention, well integrity, marine, helicopter operation, SIMOPS and
other allied activities. He should be a NEBOSH Certified or must have
completed equivalent qualification.

Safety Officers (Offshore Rig/Barge)

The applicant should be a Graduate / Diploma with Minimum of 7 years’
experience, at least 4 years in Rig or RIGLESS and should have adequate
experience in advising and guiding to the teams of Drilling,
Completions, Well services operations and contractors and also must
have good experience in troubleshooting, safety risk in OFFSHORE
drilling, WORKOVERS, RIGLESS well intervention, well integrity, marine,
helicopter operation, SIMOPS. He should be a NEBOSH Certified or must
have completed equivalent qualification.

Safety Officers (Onshore Rig)

The applicant should be a Graduate / Diploma with Minimum of 7 years’
experience, at least 4 years in Rig or RIGLESS and should have adequate
experience in advising and guiding to the teams of Drilling,
Completions, Well services operations and contractors and also must
have good experience in troubleshooting, safety risk in ONSHORE
drilling, WORKOVERS, RIGLESS well intervention, well integrity, marine,
helicopter operation, SIMOPS. He should be a NEBOSH Certified or must
have completed equivalent qualification.

Those candidates meet the above gualification and required exerience

can submit their CUs with all relevant supporting documents

Apply on this email ID:- ceheman2024@gmail.com

The company will pay the attractive Basic Salary,
Accommodation, Transportation, Hitch Allowance, Free Food.
12 hrs per day working beyond 12 hrs will be paid as OT, 28
Days off/leave rotation as per the Qatar Labour laws
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FREE RECRUITMENT FOR KNPC
Through Their Reputed Contractor

Research & Technology Engineers

The applicant should be B E / B Tech (Chemical / Environmental /
Mechanical / Metallurgical Engineering) with minimum 6 years of
experience in Petroleum Refining under Process Engineering, Process
Design, Environmental Engineering, Inspection / Corrosion or Energy
Optimization. The applicant must have experience in intellectual
property strategy development, implementation and patent
authorship, Innovation and Research & Technology programs in
petroleum Refining is preferred.

Marine Engineers

The applicant should be B E / B Tech (Marine Engineering / Civil
Engineering with specialization in Marine Engineering) with minimum
08 years of experience in design, structural analysis, and
implementation of marine structures (such as piers, wharves, jetties,
docks, bulkheads, and coastal protection systems) and waterfront
projects. He must have experience in Marine surveys (Desktop &
physical), Marine site investigation works, performing Marine
constructability studies and good Thorough knowledge in Marine
design including vessel maneuverability, mooring analysis, met ocean
studies, port design, dredging requirements, reclamation works etc.

Please submit CV in Word Format, Bachelor Degree Certificate along with
mark list copy, all experience certificate copies from previous employers,
passport copy and Latest KSE Membership Card (Kuwait Candidates) or
Screenshot from NBA website showing the name of your college &
Course. NBA website (http://www.nbaind.org/) ** MANDATORY

Apply here:- gulfjobs.creative786@gmail.com

Attractive Salary, Accommodation, Transportation, Airfare, medical,
Insurance and other henefits as per the Kuwait Labour Laws. This is one year
renewal contract with 30 days leave per complete year.
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TRAVEL & TOURISM

I sold my car to some-
one who paid with a
post-dated cheque. But
the cheque bounced be-
cause the buyer’s sig-
nature was wrong. It
seems he did it inten-
tionally. What are my
rights in this case?

In the UAE, the es-
sential elements re-
quired for a cheque in-
clude the following: the
word “cheque” written
in the same language as
the instrument; an un-
conditional order to pay
a specified amount; the
name of the drawee (the
person obliged to make
payment); the payee (the
person receiving the
payment); the place of
payment; the date and
location of the cheque’s
issuance and the signa-
ture of the drawer are
outlined in the Article
627 of the Federal De-
cree-Law No. 50 of 2022
Issuing the Commer-
cial Transactions Law,
which states:

“The following particu-

lars shall be contained

in the cheque:

1. The word cheque is
written in the body
of the instrument in

I have lived in an
apartment in Shar-
jah for five years and
my landlord has been
increasing rent year-
ly. I just learned that
landlords in Sharjah
can increase rent only
after three years. Can
you explain the law
and whether a land-
lord can raise rent for
five years on a trot?

In Sharjah, landlords
may not increase rent
until the completion of
the first three years of
a tenancy contract un-
less both parties mu-

the language in which
the instrument is
written.

2. Unconditional order of
payment of specific
amount of money.

3. Name of the person
obliged to make pay-
ment (drawee)

4. The person to whom
payment or to whose
order the payment
should be made.

5. Place of payment.

6. Date and place of exe-
cution of the cheque.

7. Signature of the cheque
executor (drawer).”

Furthermore, a person
shall be sentenced to im-
prisonment for a period
not less than six months
and not more than two
years and/or pay a fine of
not less than 10pc of the
value of the cheque, with
the minimum amount of

Dh5,000 and not exceed-

ing the double of the val-

ue of a cheque for inten-
tionally signing a cheque
incorrectly. This is dis-

cussed under Article 675

of the UAE Commercial

Transaction Law, which
states:
“Everyone who com-

mits either of the follow-
ing actions shall be sen-

tually agree to increase
rent. If a tenant agrees
to a rent increase during
these three vyears, the
landlord cannot raise
the rent again for an ad-
ditional two years. This
is by Article 16 of Law
No. 5 of 2024 regarding
Real Estate Leasing in
the Emirate of Sharjah.

“1.The landlord may
not increase the agreed
rent value before the ex-
piry of three years from
the date of the start of
the rental relationship,
unless the parties to the
lease agreement agree

tenced to serve prison for

a period of not less than

six months and not more

than two years and/or
pay a fine of not less than

(10pc) of the cheque val-

ue, of minimum Dh 5,000

and shall not exceed the

double of the value of the
cheque:

a. Instructs or requests
the drawee, before the
drawing date, to dis-
honour a cheque is-
sued thereby in other
than the cases set out
in Articles (6561) and
(656) hereof.

b. Closes the account,
withdraws the whole
balance therein or
knows of closing of
the account before the
issue of cheque or be-
fore the presentment
of the cheque to the
drawee for drawing,
or intentionally causes
the freezing thereof.

c. Intentionally executes
or signs the cheque in
a way that prohibits
honouring thereof.”

In addition, if an in-
strument (cheque) issued
by a drawer to a payee is
dishonoured on grounds
of incorrect signature
with malafide intent and

otherwise. If the tenant
agrees to increase the
rent value before the
expiry of three vyears,
the landlord may not in-
crease it again until two
years have passed from
the date of the increase.

2. The increase in the
rent value after the ex-
piry of the periods re-
ferred to in Clause-1 of
this Article shall be at
the value of the fair rent
and the executive regu-
lations of this law shall
determine the controls
for the fair rent and how
to calculate it.

is confirmed by the rel-
evant authority in the
UAE, such act by a draw-
er is considered a criminal
act on grounds of breach
of trust.

This is by Article
453 of the Federal Law
by Decree No. (31) of
2021 Promulgating the
Crimes and Penalties
Law, which states, “A
penalty of incarcera-
tion or a fine shall be
imposed on anyone who
embezzles, uses or dissi-
pates funds, written in-
struments or any other
movables, in such a man-
ner as to cause harm to
persons entitled thereto,
whenever such funds,
instruments or movables
have been handed to him
by way of trust, lease,
mortgage, loan for use or
proxy. In the application
of this provision, any
partner in joint proper-
ty any agent of necessity
concerning the property
of the concerned party
and any person to whom
an object is handed to be
used for a specific mat-
ter for the benefit of its
owner or another, shall
be treated as a proxy.”

Thus, an incorrect sig-

3. The Council (Execu-
tive Council of the Emir-
ate of Sharjah) may, by a
decision thereof, amend
the periods specified in
Clause-1 of this Article.”

Based on the provision
above, your landlord may
not increase the rent un-
til three years from the
time of the tenancy con-
tract unless both par-
ties mutually agree to a
different arrangement.
Given that vyou have
been subject to annual
increases in rent each
year during the last five
years, you may address

GUILF FAQS)

Up to two years jail, fmes over Dh5,000
for incorrectly 5|gnmg cheque

nature on the cheque,
different from the spec-
imen signature regis-
tered with the drawee
bank of the account
holder who issued the
cheque for withdrawal,
may constitute a crime
that is penalised in the
UAE. Under the pro-
visions above, if you
have received a cheque
from the buyer of your
car with an incorrect
signature, you may ini-
tially contact the buyer
of your car and request
that he issue a cheque
with his correct sig-
nature registered with
his bank.

However, if the incor-
rect signature was made
deliberately or with ma-
licious intent by the in-
dividual who purchased
your car, you may ini-
tiate legal action to re-
cover the amount owed
under the aforemen-
tioned provisions of the
law. This may involve
filing a complaint with
the court of the com-
petent jurisdiction in
the UAE and initiating
a civil and/or criminal
lawsuit against the buy-
er of your car

Is rent 1ncrease every
year allowed in Sharjah?

this issue with your
landlord directly. If
necessary, you may ap-
proach the Sharjah Mu-
nicipality, which han-
dles disputes between
landlords and tenants.
However, recently, the
Ruler of Sharjah has is-
sued Law No. 6 of 2024
on the establishment
and organisation of the
Rental Disputes Centre
in the Emirate of Shar-
jah wherein in future,
all disputes between a
landlord and a tenant
in the emirate of Shar-
jah shall be decided.
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The importance of SOFT SKILLS

(“SKILLS GURU” re-
minders: Passion for
work is the energy to
work. Never make ex-
cuses about this passion
for work. You need to
find meaning and pur-
pose in your work. Those
who are passionate about
their work get out of bed
every morning feeling
energised and alive. You
are fully engaged and
lost in your work. You
should always be think-
ing about how you can
do more, be more and
contribute more — and
work hard to achieve
those goals. You must be
committed to your proj-
ects and your compa-
ny. You must constant-
ly learn and grow. Only
then can you truly say,
“I am passionate about
my work.”)
SOFT SKILLS: Part-II
(Continued from Part-I,

Issue 66 dated 01-10-2024)

Communication Skills:
PRoficiency in commu-
nication could prove
beneficial both during
the interview phase
and in your profession-
al life. Knowing how to
talk to people in various
contexts and situations
is a necessary part of
being able to communi-
cate. For instance, you
might have to share
your thoughts when you
think a plan of action
or procedure is flawed
when working on a proj-
ect as a team. Employ-
ers value the ability to
disagree with coworkers
in a tactful and skillful
manner without -caus-
ing conflict. Employers
in all industries place a
high wvalue on commu-
nication, which is one
of the most crucial soft
skills. Both relation-
ships and productivity
can be enhanced by ef-
fective communication.
It can be communicated
verbally, in writing, vi-
sually, or nonverbally.

Key communication
abilities include: * Ac-
tive listening: total-
ly concentrating on
the speaker, taking in
their body language,
tone, and words. ¥
Effective Speaking:

1+ SKI

LLS GURU*+

By Sajan MS

I
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The great transferability of soft skills across industries is what makes them

unique and beautiful. The need for soft skills will increase as businesses ad-
just to new technologies because they help them manage change. Soft skills
are your liquid asset whether you are thinking of changing careers, wanting
to advance quickly in your current position, or considering starting your own
business. Because of their intangible characteristics that define how you work

and interact, soft skills have emerged as the new currency in the workplace.

Above all, soft skills are now a significant differentiator in every career field.

that confuse
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speaking with confi- ing through the selec- gon. * Confidence: Have

dence and clarity about
ideas and thoughts.
* Non-verbal communi-
cation: communicating
attitudes, intentions and
feelings through pos-
ture, gestures, and eye
contact. ¥ Written com-
munication: Use written
language to communi-
cate concepts and infor-
mation. * Oral commu-
nication: Make use of
spoken language to
communicate concepts
and details. * Presenta-
tion: an everyday abili-
ty in communication. *
Constructive feedback:
an essential ability for
communication.

Excellent Communica-
tion Skills Are Essen-
tial for a Swuccessful
Career: Effective com-
munication is essential
for professional success.
You can increase your
chances of getting an
interview and advanc-

tion process by develop-
ing your communication
skills. Having strong
communication skills is
essential for performing
your job well because it
allows you to ask ques-
tions, communicate with

people, discuss issues
and maintain positive
human relationships.

Here are some tips to
improve your commu-
nication skills to com-
municate effectively: *
Listening: To be a good
communicator, it is im-
portant to be a good
listener. Developing ac-
tive listening skills is
crucial. It is essential
to pay close attention to
what others are saying
and understand more.
* Conciseness: Use as
few words as possible
to convey your mes-
sage. Go straight to the
point. Avoid talking too
much. Don’t use words

faith in your words and
your ability to communi-
cate with others. Gain-
ing confidence does not
have to be difficult. Do
not try to come across
as hostile or disrespect-
ful, or make statements
sound like questions.
* Open-mindedness: In
circumstances where
you disagree with what
the other person is say-
ing, it is critical to show
empathy for their per-
spective rather than at-
tempting to convince
them of your own. Hon-
our other people’s opin-
ions. People who dis-
agree with you should
never be belittled. * Re-
spect: Respecting and
accepting what others
have to say is an import-
ant aspect of communi-
cation. Being respectful
to others is very im-
portant. By respecting
others, you can impress
them. * Using the right
medium: Selecting the
appropriate communica-
tion channel is crucial,
as there are numerous
options available. Com-
municating about a seri-
ous matter in person is
more appropriate than
sending an email on the
subject.

(To be continued)

0il climbs fearing MidEast war

LONDON: Oil prices
rose on Thursday as the
prospect of a widening
Middle East conflict
that could disrupt crude
oil flows from the key
exporting region over-
shadowed a stronger
global supply outlook.
Brent crude futures
were up 94 cents or
1.27pc to $74.84 a
barrel at 9:15 am Sau-
di time. US West Texas
Intermediate crude fu-
tures were up 99 cents
or 1.41pc to $71.09.
Both benchmarks had
jumped over $1 earlier
in the session. “Follow-
ing the initial jitters
from geopolitical risks
in the Middle East, we
have seen some calm re-
turn to global markets,
but of course, with mar-
ket participants still

keeping a side-eye on

any upcoming Israe-
li response,” said Yeap
Jun Rong, a market

strategist at IG. “The
question for oil now is
whether Iran’s energy
infrastructure will be
in Israel’s crosshairs,”
said Yeap.

Beirut early on Thurs-
day, killing at least six
people, after its forces
suffered their deadli-
est day on the Lebanese
front in a year of clash-
es against Iran-backed
armed group Hezbollah.

The strike comes a
day after Iran fired
more than 180 ballistic
missiles at Israel in an
escalation of hostilities,
which have seeped out
of Israel and occupied
Palestinian territories
into Lebanon and Syria.
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