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KUWAIT CITY: Ku-
wait’s Emir Sheikh Me-
shal al Ahmad al Sabah 
issued an Amiri Order 
appointing  Sheikh Sa-
bah al Khalid al Sabah 
as crown prince. Sheikh 
Sabah (71) previously 
served as prime minister 
and as foreign minister 
in the country.

Sheikh Sabah al Khalid
Kuwait’s crown prince

Sheikh Sabah al Khalid

Grand Mosque in Mecca reforms pilgrimage expe-
rience with GPS and QR code guidance system. In-
teractive maps and QR boards to give pilgrims easy 
access to facilities at the mosque.

RIYADH: Astronomers 
from both the Sultanate of 
Oman and Saudi Arabia  
have predicted that Ara-
fat Day is likely to fall on 
Saturday (June 15) mak-
ing  June 16 the first day 
of Eid al Adha  (Bakrid) 
this year.

This means that holi-
days in Oman are antic-
ipated to begin on Sun-
day (June 16) and run 
till Thursday (June 20), 

Eid al Adha likely 
to fall on June 16

ABU DHABI: UAE’s 
national airline Etihad 
Airways is launching  a  
global recruitment cam-
paign for people to join 
its cabin crew team. Sup-
porting  Etihad’s growth 
plans, the airline has al-
ready recruited more 
than 1,000 cabin crew 
this year and is prepar-
ing  to welcome around 
1,000 more by the end of 
the year.

Etihad Airways to recruit 1,000 cabin crew 
Etihad’s diverse cab-

in crew consists of 112 
nationalities, all based in 
Abu Dhabi. In addition 
to a  competitive salary, 
cabin crew are provid-
ed with fully furnished 
modern accommodation, 
medical insurance, allow-

ances and access to dis-
counts on dining, shop-
ping, leisure activities, 
car hire and more.

Cabin crew will be able 
to work across the air-
line’s state-of-the-art, 
modern fleet. Interested 
candidates can attend an 

Open Day or apply on-
line. Shortlisted candi-
dates will be invited to 
an in-person or virtual 
assessment. Etihad of-
fers candidates world-
wide a  unique opportu-
nity to participate in a  
virtual recruitment pro-

cess, allowing  them to 
choose interview times 
that suit their schedule. 
Prior experience is op-
tional, as successful can-
didates will benefit from 
extensive training  at 
Etihad Aviation Train-
ing’s Zayed Campus.

C H E N N A I / H Y D E R -
ABAD: Stephen Wes-
ley, then 28, was full of 
dreams. He took a  flight 
from Coimbatore to Shar-
jah en route Thailand. 

Illegal job agents cheat gullible youths
on arrival”. Wesley, a  
graphic designer in Ben-
galuru before migrating  
to Coimbatore during  the 
Covid-19 pandemic, was in 
for a  shock. His job was 

to befriend five people on 
Facebook daily and dupe 
them of money.

 Wesley and Vanapalli 
are among  thousands of 
educated Indian young-

giving  citizens and res-
idents a  five-day break. 
While a  five-day break 
sounds good, there is hope 
for an even longer hol-
iday as Friday (June 21) 
and Saturday (June 22) 
will be weekend making  
it a  nine-day break run-
ning  from pre-Eid weekly 
off on Friday (June 14) to 
Saturday (June 22).

The latest Eid al Adha  

He was offered a  job as 
a  “data  entry operator” 
with a  “good salary”.

Wesley thought he could 
provide better for his fam-
ily and clear his loans. 
However, his dreams came 
crashing  down soon. He 
and six others from Tam-
il Nadu were trafficked to 
Myanmar,from Mae Sot, a  
city in Thailand, by their 
handlers. They had land-
ed in Bangkok on “visa  

not data  entry but hack-
ing. His task was to create 
fake profiles on social me-
dia, target rich people and 
make them “lose” money.

Take Harish Kumar Va-
napalli, a  welder from Vi-
sakhapatnam in Andhra. 
He was also offered a  
“data  entry operator” job 
in Cambodia. Like Wesley, 
Vanapalli landed in Thai-
land, welcomed with chaos 
and discovered his job was 

sters lured with job offers 
in Southeast Asian coun-
tries like Cambodia, Laos 
and Myanmar. These plac-
es are the origin of many 
scams targeting  Indians. 
Most of these youths ar-
en’t aware of formalities. 
They end up in foreign 
lands without work per-
mits, exploited by han-
dlers who force them to 
work long  hours without 

Seeking  employment abroad can be an exiting  opportunity, but it also comes with 
risks if the intended job-seekers go through unauthorised agencies /  personnel.

Unscrupulous agents /  persons may exploit these job-seekers through social media  
advertisements and channels, leading  to financial losses, unsafe working  conditions, 
fraudulent activities or even human trafficking. Therefore, it is crucial to stay in-
formed and CAUTIOUS  – among  the overseas job aspirants. Job-seekers are advised 
to protect themselves by following  means: 
1) Verify credentials of the recruitment agency /  persons. Ensure that, the recruit-

ment agency /  persons are licensed by the Ministry of External Affairs, OE, PRO-
TECTOR GENERAL OF EMIGRANTS, Government of India.

2) Avoid any upfront payment in case asked for.
3) Seek legal advice through trusted advisors or Regional Protector of Emigrants 

Offices.
4) Do not enter any dealings with lack of physical office or any credibility of the ad-

vertisers without referring  their websites.
5) Do not deal with the unscrupulous agencies who are inconsistent or give evasive 

answers to your questions.
6) Reporting  Fraud:
 If you suspect that an agent /  person is doing  fraudulent activities related to 

overseas recruitment /  employment, report it to the nearest POE Office, police sta-
tion etc. etc; your report can help to prevent others from falling  victims to scams.

 Your safety and well-being  are paramount, by staying  vigilant and informed, 
you can avoid falling  prey to unscrupulous agents and ensure a  secure legitimate path 
towards overseas employment.----- VS Abdulkareem (President, Indian Personnel 
Export Promotion Council – IPEPCIL). 

IPEPCIL - ADVISORY
BEWARE OF UNSCRUPULOUS
AGENTS FOR OVERSEAS JOBS
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NEW DELHI: Budget carrier In-
diGo — the largest airline in In-
dia  — will be introducing  a  “tai-
lor-made” business class product 
on the country’s busiest and busi-
ness routes by the end of this year. 
This move, which was ostensibly in 
the works for some time now, marks 
a  strategic shift in IndiGo’s prod-
uct offering. In its 18 years of ex-
istence, IndiGo has championed the 
one-size-fits-all single-class cabin 
configuration.

“This product will be available 
on the busiest and business routes 
of the nation and will be operation-
al before the end of this year. Com-
ing  August, around IndiGo’s anni-
versary, more details on product 
offering, launch date and routes 
will be unveiled,” the airline said 
in a  statement.

“Considering  India’s soaring  
economy and the evolving  aspira-
tions of Indian society, it’s time for 
IndiGo to redefine premium travel 
in India, increasing  availability of 
this service for the nation. It will 

IndiGo to launch business class on busy routes

Illegal job agents cheat gullible youths
proper rest and food.

Lucrative salaries, geo-
graphical proximity, lack 
of awareness and low 
wages in their hometowns 
push thousands from Tam-
il Nadu, Andhra  Pradesh 
and Telangana  into such 
job scams. Luckily, Wes-
ley and Vanapalli es-
caped the “compounds” in 
Mayanmar and Cambodia  
due to the “local police”. 
But their journey from 
Myanmar and Cambodia  
to Thailand without val-
id travel documents was 
harrowing. Wesley spent 
45 days in a  Thai jail.

“We were trained in-
tensely on how to carry 
out scams. People who lose 
money to hackers don’t 
even know they are being  
duped. Life inside those 
large compounds was hell. 
All we saw were gun-wield-
ing  personnel speaking  
Mandarin,” Wesley, res-
cued from Thailand in 
October 2022, told a  TV 
channel. “Those who re-
turn are lucky. Thou-
sands still work in those 
compounds: Wesley add-
ed. Vanapalli paid over 
Rs 1.5 lakh to an agent to 
reach Thailand, thinking  
a  data  entry job would 
be better than welding  in 
Visakhapatnam.

“But little did I know I 

would be forced to scam 
people,” Vanapalli said. 
He is among  300 Indians 
rescued by the Indian em-
bassy in Cambodia, while 
Wesley is among  83 from 
Tamil Nadu rescued from 
Myanmar and Thailand 
in 2022. Individuals like 
Wesley and Vanapalli are 
forced to target Indians 
from abroad.

 The Indian Cyber Crime 
Coordination Centre (I4C) 
registered 20,043 com-
plaints on trading  scams 
amounting  to Rs 14,204 
crore and 62,687  invest-
ment scams totalling  Rs 
2,225 crore in the first 
four months of 2024.

14C reported in May a  
significant rise in cyber-
crime incidents targeting  
India, with about 45pc 
originating  mainly from 
Cambodia, Myanmar and 
Laos.”My work hours in-
creased from nine to 13 
to 15 hours as I couldn’t 
meet targets_ If you 
don’t achieve targets, you 
starve. Those compounds 
are like concentration 
camps. Escaping  is sheer 
luck. I feel lucky,” Wes-
ley said.

Telugu youths traf-
ficked to Cambodia  com-
plained of receiving  only 
one meal a  day from han-
dlers. They occasional-
ly went without food for 

clays clue to “underper-
formance” in cyber fraud. 
Scams like FedEx, whose 
victims include a  70-year-
old woman journalist who 
lost Rs 1.20 crore, origi-
nate from these countries. 
Bengal city police report-
ed 335 cybercrime cases 
linked to the FedEx scam 
in 2023.

“These gullible youths 
are trained for special-
ised cybercrimes like Fe-
dEx scams, stock market 
frauds, task game frauds 
and various other types 
of cyber frauds on Indian 
citizens,” Dr Fakkeerap-
pa  Kaginelli, Joint Com-
missioner of Police, Vi-
sakhapatnam, said.

Illegal agents
It is mostly a  one-way 

traffic. Most youngsters 
who land these jobs go 
through illegal agents 
who are not authorised to 
take people abroad. Track-
ing  these firms is ex-
tremely difficult. Rescu-
ing  them is a  herculean 
task,” a  source said.

Visakhapatnam Police 
Commissioner Ravi Shan-
kar Ayyanar said their 
probe found each youth 
paid around Rs 1.5 lakh 
to a  local agent for a  
data  entry job before go-
ing  to Cambodia. “Some-
times they face punish-

ments like confinement to 
dark rooms and beatings 
with a  baseball bat,” he 
said, quoting  victims.

According  to the Em-
igration Act 1983, only 
recognised recruitment 
agencies can send people 
abroad for work. It is ru-
ral youth from southern 
states (and from UP, Ra-
jasthan and Bihar) except 
Kerala  who prefer South-
east Asian countries for 
work due to its geograph-
ical proximity and the pay 
package. They have seen 
their peers doing  well 
and providing  better for 
their families after going  
abroad. This pushes them 
to look for job offers 
abroad and mostly they 
fall into the hands of il-
legal recruiters,” he said_

Terming  the current 
trend as “forced migra-
tion for hard labour”, D’  
Sarni said the government 
should intervene by crack-
ing  clown heavily on ille-
gal agents. “The govern-
ment should come up with 
awareness programmes 
and increase the number 
of migration information 
centres to help youth ac-
cess information. List of 
recognised agencies and 
blacklisted employers 
in destination countries 
should be made available 
widely,” he added.

He also said tracking  
down the agents become 
extremely difficult be-
cause there are multiple 
layers to the way these 
people migrate._From 
their village to their fi-
nal destination, these 
youths are handled by at 
least half a  dozen to doz-
en people. So, they don’t 
know whom to blame,” he 
said. B Krishnamoorthy, 
Commissioner, Rehabili-
tation & Welfare of Non 
Resident Tamils, said that 
the state government was 
mulling  increasing  the 
number of Pre-Departure 
Orientation Training  
(PDOT) centres and cre-
ating  awareness among  
the youngsters. We have 
engaged parallel co-or-
dinators and are in the 
process of engaging  law 
firms to help people who 
are stranded in many for-
eign shores. We are also 
roping  in Tamil associa-
tions in foreign countries 
to help us reach people 
who are stranded or af-
fected. They will also be 
helpful in guiding  the 
youngsters before they 
go abroad,’  he added_

Following this scam, 
Protector General of Em-
igrants Bramha Kumar 
has urged job seekers to 
go through only regis-
tered recruitment agents.

create a  desired option for many 
who are aiming  to travel business, 
perhaps for the first time in their 

lives,” IndiGo added.
After dominating  the domes-

tic skies with a  market share of 
over 60pc , IndiGo over the past 
few months has been focusing  on 
expanding  its international net-
work and operations, heating  up 
the competition with not just Air 
India  and Vistara  but also foreign 

carriers.
Industry watchers see the com-

petition from the Tata  group’s 

full service carriers (FSCs) Air In-
dia  and Vistara  for business trav-
ellers and those willing  to pay a  
premium for extra  comfort as a  
key reason behind this and some 
other decisions taken by IndiGo 
over the past few months. Yields 
from business and premium class-
es are usually notably higher than 

the more price-sensitive economy 
class. On the flipside, having  pre-
mium class products also leads to 
higher costs for airlines.

IndiGo, which is counted among  
the top low-cost carriers (LCCs) 
globally, is also working  on launch-
ing  a  loyalty programme, which 
are usually associated with FSC 
products. The airline recently also 
announced its plans to enter the 
long-haul market with an order of 
30 Airbus A350-900 wide-body air-
craft. So far, IndiGo has operated 
a  fleet of over 350 narrow-body 
aircraft, except for two Boeing  
777  planes that are on damp lease 
and are exclusively used to operate 
flights to and from Istanbul.

After dominating  the domes-
tic skies with a  market share of 
over 60pc , IndiGo over the past 
few months has been focusing  on 
expanding  its international net-
work and operations, heating  up 
the competition with not just Air 
India  and Vistara  but also foreign 
carriers.
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Currency Buying Selling

US Dollar 83.78 82.85
 Euro 90.89 89.94
 Australian Dollar 55.99 55.03
 Japanese Yen 0.57 0.52
 Canadian Dollar 61.68 60.75
 Singapore Dollar 62.23 61.27
 Swedish krona 8.89 7.10
 UAE Dirham 23.01 22.46
 Swiss Franc 93.24 91.44
 British Pound 106.60 105.62
 New Zealand Dollar 51.84 50.56
 Thai Baht 2.36 2.16
 Hong Kong Dollar 11.58 10.27
 Saudi Arabian Riyal 22.86 21.91
 Bahraini Dinar 227.18 213.18
 Chinese Yuan 12.37 10.57
 Danish Krone 12.59 11.59
 Kuwaiti Dinar 276.70 260.70
 Malaysian Ringgit 18.75 17.30
 Omani Rial 222.28 210.28

 Qatari Riyal 23.57 21.32

 South African Rand 4.87 4.03
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Welding Inspectors (CSWIP 3.1)

Coating Inspectors (NACE)

Attractive Basic Salary and the Other Benefits will be provided by the 
Company as per HR terms & conditions and Saudi Labor Laws

Applicant should be B E / B Tech in Mechanical Engineering with minimum 10 
years’ experience in Plant, Machineries and Equipment inspection, must have 

international codes of ASME Sec I, V, VIII and IX, ANSI B31.3/4/8, NACE, and API 
620/650 and AWS D1.1) or has valid certifications in API-510 and ASNT Level II 

in MT, PT, UT & VT and must be valid Driving license

Applicant should be B E / B Tech in Mechanical Engineering with minimum 10 
years’ experience in welding inspection of the construction of Petrochemical or 
hydrocarbon facilities. The applicant must have AWS or CSWIP 3.1 certification 

and must be valid Driving license.

Applicant should be B E / B Tech / Diploma in Mechanical Engineering with 
minimum 10 years’ experience in Painting / Coating inspections with 
specifications of API 510, API 570 and API 650 in the construction of 

Petrochemical or hydrocarbon facilities. The applicant must be NACE Level II 
certified and must be valid Driving license.

Applicant should be B E / B Tech in Mechanical Engineering with minimum 10 
years’ experience in HVAC inspection in construction projects with industry 
codes and standards (e.g. SMACNA, Uniform Mechanical Code, NFPA 90A & 

Electrical Protection Engineers

Applicant should be B E / Diploma (Electrical Engineering) with minimum 10 
years’ experience in performing electrical testing, using test equipment, analysis 

results and provide recommendations and must have in transformer failure 
troubleshooting and pre-commissioning activities for transformer including 

installation.

Design & Drafting Engineer
Applicant should be B E / B Tech in Electrical Engineering with minimum 10 

years’ experience in develop a design for electrical systems and aware of best 
practices and how to develop the single ling diagram and must have experience 

in primavera software and designing tools.
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0

Applicant should be B E / B Tech in Electrical Engineering with minimum 10 
years’ experience in Testing and commissioning of substation, DC Systems 
(battery charger, battery back and UPS if possible) and reply to protection 

systems, review setting, implement new setting, perform maintenance activities 
and verify the performance of the relay. Download and verify the replay 

operations and Obtain certifications from relay manufacturers and good aware in 
all testing equipment.

B-0367/MUM/PER/1000+/3/570/1984

82/10, Badrikeshwar Bldg, Gr Flr, Patan Jain Mandal Marg, Marine Drive, Mumbai-2
Tel No: 022 - 2281 4421, Mobs: 8104132329 / 8828587625 / 8356073917

The candidates meeting the ABOVE CRITERIAS can submit their CVs 
and all relevant supporting documents for ONLINE Interview

Approved By Govt Of India

Mechanical Engineers

FREE RECRUITMENT
Industrial Inspection Co, Saudi Arabia

Sr Mechanical Engineers
Applicant should be BE/B Tech in Mechanical Engineering with minimum 10 

years’ experience in NEBB Certified CT, Lead Auditor certifications of 9001, ISO 
45000, ISO 17020, ISO 17025, ISO 17065 and ISO 28000. Preference will be given 

to CSA3, CEM, CBCP certifications.

is looking for APPLICANTS from Manufacturing Industries of Pressure 
vessels, Pumps & Pipings, Steel Structures, Valves, Heat Exchangers etc.

E-mail: gulfjobs.creative786@gmail.com

HVAC Inspectors

Transformer Specialists

2024 date prediction was 
shared by Dr Khaled Zaaq, 
a  Saudi researcher who 
is also in the Saudi moon 
sighting  committee, in 
a  video which is taking  
rounds on social media.

Speaking  in an enter-
taining  way through a  
video tweet, Dr Khaled 
said, “As per astronomical 
calculations, Friday (June 
7) may be the first day of 
Dhul Hijjah and Saturday 
(June 15) the first day of 
Arafat, hence the first day 
of Eid is likely to fall on 
Sunday (June 16).”

His prediction was en-
dorsed by Abdulwahab al 
Busaidy, head of the ob-
servatory at the Oman As-
tronomical Society, whose 
predictions in Oman have 
turned out to be correct 
during  the past 30 years. 
“Eid al Adha  is always 
tricky because we tend 
to align with Haj season 
but as per my predic-
tion, Arafat Day is like-
ly to begin on Saturday 
(June 15) this year. This 
means that this year Eid 
al Adha  holidays may be-
gin on Sunday (June 16). 
These dates are based on 

astronomical calcula-
tions,” Al Busaidy told a  
TV chanel.

According  to religious 
beliefs, Eid al Adha  hon-
ours Prophets Ibrahim 
and Ismail and their 
obedience to Allah, and 
brings with it another 
chance for all to spend 
time with loved ones 
while others use the hol-
iday break for travel. 
“Eid celebrations are im-
portant for us and hence 
deserve adequate prepa-
rations. I have finished 
all my Eid shopping  and 
I am now considering  

ways of enjoying  the an-
ticipated long  break. 
I just hope the author-
ities announce the holi-
days early so that we can 
plan ahead,” said Sabry 
Abdullah, an accountant 
based in Muscat.

Hassan al Naamani, a  
private sector employee, 
said he is currently con-
sidering  flight options 
to Azerbaijan for short 
five-day break or Ken-
ya  for safari if he gets 
a  nine-day break. “I al-
ways wanted to go to 
Kenya  and I hope this 
time I may make it.”

Eid al Adha likely to fall on June 16
(Cont. from page-1)

MUSCAT: In a  recent 
crackdown on viola-
tions of foreign labour 
and residency laws, the 
Royal Oman Police an-
nounced the arrest of 
55 foreign nationals 
on their social media  
accounts. As part of a  
co-ordinated effort, po-
lice forces in Al Dhahi-
rah and Al Dakhiliyah 
governorates conduct-
ed separate operations 
with the support of 
their respective Special 
Tasks Units.

In Dhank (Al Dhahi-
rah), 12 individuals of 
African and Asian na-
tionalities were appre-
hended on farms for 
labour and residency 
violations. Similarly, in 
Al Dakhiliyah, authori-
ties arrested 25 people 
of Asian nationalities 
for related offenses. 
In a  separate opera-
tion, Coast Guard police 
boats, coordinated by 
the North Al Batinah 
Governorate Police, in-
tercepted a  vessel car-
rying  18 individuals 
of Asian nationalities 
attempting  to leave the 
country illegally.

Over 50 expats held 
for for violating 
residency laws
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How to get Golden Visa?
I work for a mainland Dubai-based 

company and plan to buy a new house 
to make me eligible for the Golden 

Visa. What happens to my employment 
visa if I decide to get the Golden Visa?

 Pursuant to your queries, as you are 
currently employed by a  mainland com-
pany located in Dubai, the provisions of 
Federal Decree Law No. 33 of 2021 on 
the Regulation of Employment Relations, 
Cabinet Resolution No. 1 of 2022 on the 
Implementation of Federal Decree Law 
No. 33 of 2021 regarding  the Regula-
tions of Employment Relations and Ad-
ministrative Resolution No. 38 of 2022 
concerning  the Guidelines for Imple-
menting  Ministerial Resolution No. 46 
of 2022 Regarding  Work Permits Offer 
Letters and Employment Contract Forms 
are applicable.

In the UAE, an individual who is resid-
ing  under a  UAE golden residency visa  
may take up employment. This is in ac-
cordance with Article 7  of the Employ-
ment Law read with Article 6(1) (j) of the 
Cabinet Resolution No. 1 of 2022, which 
states, “Subject to the provisions of Arti-
cle 7  of the Decree-Law, the type of work 
permit shall be determined as follows:
GOLDEN VISA HOLDERS PERMIT: 
This type of permit is issued upon the 
request of an establishment registered 
with the ministry that wishes to employ 
an employee holding  a  Golden Visa  in 
the state.”

Before obtaining  a  golden residency 
visa, an employee may inform the employ-
er about the change in his or her UAE 
residency visa. Based on the said letter 
an employer needs to cancel the exist-
ing  work permit and thereafter the UAE 
residency visa  of such employee. This is 
in accordance with Article 7  (3) of the 
Cabinet Resolution No. 1 of 2022, which 
states:
PROCEDURES FOR CANCELLING 
WORK PERMITS:
a.  The submission of an application for 

cancelling  the work permit shall be 
through the channels specified by the 
ministry:

b.  Completion of the required data  and 
attached documents.

c.  Payment of the fines for delays in is-
suing  the work permit or for failure 
to renew it, if any.

d.  Acknowledgement by the establish-
ment of granting  the worker all of 
his entitlements.

e.  Any other conditions determined by 
resolution of the Minister or whomev-
er he delegates.”

Based on the aforementioned provision 
of law, once a  work permit of a  prospective 
UAE golden residency visa  holder employ-
ee is cancelled, he or she may sign a  new 
employment contract with an existing  
employer or a  prospective employer and 
obtain a  work permit in accordance with 
provisions as laid down in Administrative 
Resolution No. 38 of 2022.

The requirements to obtain a  work per-
mit through the Ministry of Human Re-
sources and Emiritisation (MoHRE) for a  
UAE golden residency visa  holder in ac-
cordance with Administrative Resolution 
No. 38 of 2022 are:
1.  Clear coloured photo with a  white 

background
2.  A copy of a  valid passport that must 

be valid for at least six months with 
a  copy of a  valid residency (golden) 
Visa

3.  Approved employment contract issued 
by the ministry, which includes both 
the employer’s and employee’s signa-
ture

4. ACADEMIC CERTIFICATES: A clear 
certificate bearing  the name of the em-
ployee, attested by the Ministry of For-
eign Affairs and International Cooper-
ation for the following  skill levels:

 Skill levels (1 & 2): Bachelor Degree 
or higher attested by the competent 
authorities;

 Skill level (3 & 4): Diploma  graduate 
or higher - attested by the competent 
authorities

 Skill level (5): High school certificate 
- attested by the competent authorities

 State issued certificates are excluded
5.  Professional licence issued by the com-

petent authority, for example, doctor, 
nurse, etc (professional licence issued 
by the Ministry of Health - Department 
of Health)/Teacher, teacher assistant 
(Ministry of Education- Knowledge 
Authority (Dubai) - Abu Dhabi Edu-
cation Council - Sharjah Education 
Council), Fitness Trainer (Youth and 
Sports Authority)/Advocate (Ministry 
of Justice).”

Therefore, once you obtain a  golden visa  
residency, you may request your employer 
to apply for a  fresh work permit.

You may contact the MoHRE for further 
clarifications on this matter.

GULF FAQs
you cross the immigration 
at Dubai International Air-
port (DXB).

“Du”, a  telecom operator 
in Dubai, gives out a  free 
“Tourist Du SIM” that’s 
valid for 90 days. The free 
SIM  card comes with a  
1GB free mobile data  that’s 
valid for 24 hours, allow-

ing  you to easily navigate 
the city, especially if you’re 
travelling  alone. Local op-
erators like Etisalat and 
Virgin Mobile also offer 
SIM  cards tailored to your 
specific needs as a  tourist. 
Etisalat grants a  28-day or 
10-day option, while Virgin 
Mobile gives you a  seven or 
15-day option. You can de-
cide according  to what you 
may need in the duration of 
your stay.
T O U R I S T D I S C O U N T 
CARD: Same for your SIM  
card, you can get your free 
discount card when you 
cross the immigration at 
the Dubai Airport. You 
can download ALSAADA 
Tourist Card on your phone 
by scanning  the barcode. 
When you’ve successful-
ly installed the app, enter 
relevant information such 
as date of arrival in Dubai 
and passport number. The 
app will then generate the 
discount card under your 
name. With this discount 
card, you can take advan-
tage of special offers on car 
rentals, money exchange and 
bank promotions and sav-
ings on products and ser-
vices related to health and 
beauty.
TAX-FREE PURCHASE: 
Tourists across the UAE are 
eligible for a  tax-free pur-
chase when they spend a  
minimum of Dh250. While 
at the store, look for Planet 
logo when making  a  pur-
chase, and ask for the Plan-
et Tax Free form. Before 
paying, just present your 
passport to be scanned for 
use on the payment system. 
The shop assistant will 
then attach a  “Tax Free” 
tag  to the back of the sales 

Visiting Dubai? Things tourists must know

receipt. Remember to 
validate your transaction 
at the airport within 90 
days of the purchase date. 
However, you must leave 
the country within six 
hours of completing  the 
validation process, other-
wise your transaction will 
be cancelled.

VAT REFUND: When 
you shop at a  Planet-part-
ner store, you can request 
for a  refund on VAT you 
paid on purchases you 
made during  your stay 
in the country. You can 
validate your purchase at 
the airport by submitting  
your tax invoices. Pres-
ent a  copy of your pass-
port and your credit card 
to claim your refund ei-
ther in cash in UAE dir-
hams, or have it refund-
ed to your credit card. 
However, you have to note 
that anything  that you 
consumed, fully or partly 
in the country will not be 
refundable. Likewise, you 
can’t request for a  refund 
on products that aren’t 
in your possession when 
leaving  the country.
FREE PARKING, TAXI 
DISCOUNT: Tourists with 
special needs or people of 
determination (PoD) can 
take advantage of free pub-
lic parking  across Dubai 
for up to three months. 
You can apply for the ser-
vice via  RTA’s website or 
app, or in-person at any 
RTA customer happiness 
centre. You can also en-
joy 50pc discount in your 
taxi fares when you apply 
for a  Sanad card, a  smart 
card issued by the author-
ities for PoD residents and 
tourists.You can apply 
for the card through the 
Community Development 
Authority (CDA) official 
website or CDA Customer 
Happiness Centre. Make 
sure to present your pass-
port, clear personal photo 
and a  copy of the medical 
report or disability card 
from your home country.

Dubai never runs out of novel things 
to entice visitors from all over the 
world, leaving  them wanting  more 

from the Emirate that screams of vibrant 
life and energy. If you’re thinking  of 
visiting  Dubai, you’re in for a  treat. Not 
only will you experience amazing  adven-
tures and the city’s diverse culture, you 

will also enjoy all the perks that come 
with being  a  Dubai tourist.
HERE ARE THINGS THAT WILL 
MAKE YOUR VISIT SO MUCH MORE 
FUN: 
FREE SIM CARD : You can pick up 
your free SIM  card from the counter 
for any of the telecom operators when 
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Till early nineties, nursing too was considered as a Paramedical Course. Nursing and nursing education in India have been out 
of the paramedical category since the Indian Nursing Council meeting on Aug 5, 1993 decided that nursing is not a paramedical 
course and issued an order establishing nursing as an independent profession.(Indian Nursing Council in its meeting held on 
Aug 5, 1993 resolved that nursing is not a paramedical course. Further nursing education should not be linked with Para-Med-
ical Education and neither be clubbed with Para-Medical, as nursing profession itself is an independent profession which is ap-
proved by the WHO and International Council of Nurses. Nursing Profession as such does not belong to a Para-Medical Group.)

(Cont. from last issue)

(To be continued)

Allied Health Science Courses 
(AHS) & Paramedical Courses

Scope of Practice: Para-
medical professionals 
work in a  supportive role 
to assist doctors and other 
healthcare professionals 
in various clinical and di-
agnostic procedures. They 
may work in areas such 
as emergency medical ser-
vices, radiology, physio-
therapy, medical laborato-
ry technology etc.
Career Opportunities: 
Paramedical profession-
als can work in hospitals, 
diagnostic centres, reha-
bilitation centres, ambu-
lance services, nursing  
homes, and other health-
care settings. They play 
a  crucial role in support-
ing  the healthcare team 
and delivering  quality 
patient care.
Regulation and Licens-
ing: Paramedical profes-
sions are also regulated 
and individuals need to 
meet specific education-
al and training  require-
ments to practice in their 
respective fields. Licens-
ing  requirements may 
vary depending  on the 
country or state. In sum-
mary, paramedical cours-
es focus on training  
individuals to support 
healthcare professionals 
in various clinical and 
diagnostic procedures. 
Paramedical field plays 
essential roles in the 
healthcare system to pro-
vide quality patient care.
Major Para  Medical Di-
ploma  courses conduct-
ed by the Directorates 
of Medical Education 
(DMEs) of various Indian 
States are as follows: 
• Diploma  in Medical 

laboratory Technology 
(DMLT) 

• Diploma  in Radiolog-
ical technology (DRT) 

• Diploma  in Ophthal-
mic Assistance (DOA) 

• Diploma  in Operation 
Theatre & Anesthesia  
Technology (DOTAT) 

• Diploma  in Cardio 
Vascular Technology 
(DCVT) 

• Diploma  in Neuron 
Technology (DNT) 

• Diploma  in Dialysis 
Technology (DDT) 

• Diploma  in Endoscop-
ic Technology (DET) 

• Diploma  in Respirato-
ry Technology (DRes T) 

• Diploma  in Central 
Sterile Supply De-
partment Technology 
(DCSSDT)

• Diploma  in Dental 
Hygienist (DDH) 

• Diploma  in Dental 
Mechanic (DDM) 

• Diploma  in Dental Op-
erating  Room Assis-
tance (DORA) 

• Diploma  in Radio di-
agnosis and Radio-
therapy Technology 
(DRRT) 

• Diploma  in Health In-
spector Course DHI 

• Diploma  in Blood Bank 
Technician (BBTn) 

• Diploma  in Clinical 
Perfusion 

• Post graduate Diplo-
ma  in Child care De-
velopment (PGDCCD) 

• Diploma  in Pharmacy 

• (Refer: Avoid ‘pit-
falls’  in joining  Para-
medical courses or 
Allied Health Science 
courses)

Facts to know before join-
ing  paramedical courses
Paramedical courses are 
usually selected for study 

keeping  in mind the fol-
lowing  objectives. 
(1) To get an appoint-

ment in any state 
government service or 
central government 
service either on tem-
porary basis or per-
manent. 

(2) To get registered 
with the Paramedical 
Council of the State 
Government to start 
a  business or to be-
come an entrepreneur. 

(3) To join any reputed 
organisation as Reg-
istered Paramedic. 

(4) To get a  high reward-
ing  job in any foreign 
country after getting  
licence to practice as a  
licensed or registered 
pParamedic. 

(5) To join as an instruc-
tor or lecturer in any 
Professional Para-

medic field. 
(6) To do 
maximum stud-
ies and research 
to reach top po-
sition in para-
medical field. 
(7) To get 
trained to get a  
job somewhere.

Avoid ‘pitfalls’  in join-
ing  Paramedical courses 
or Allied Health Science 
courses

(Allied Health Sciences 
(AHS) and Paramedical 
Sciences are two prom-
inent areas that stand 

as important pillars of 
the advanced healthcare 
sector. Both these ar-
eas make their own con-
tributions to the health 
care industry in quality 
patient care. Often the 
complexity between these 
two domains confuses 
the students in choosing  
their courses, academi-
cians in organizing  the 
courses and the health-
care professionals in the 
profession)

Only diplomas and de-
grees obtained through 
active enrollment or regu-
lar or campus study will 
be considered by Paramed-
ical Councils of State Gov-
ernments for Registration 
Certificates or License. 
Only those who have Reg-
istration Certificates (li-
cense to practice) obtained 
from Paramedical Coun-

cils of State Governments 
will be considered for per-
manent appointments to 
Central Government Ser-
vices and State Govern-
ment Services. Also, even 
if you have to practice on 
your own, you must have 
a  Registration Certificate 
obtained from the para-
medical councils of the 
State Governments. This 
registration certificate is 
not mandatory for indi-
vidual staffs working  in 
a  private organisation op-
erating  on the basis of a  
registered licence. Only 
diplomas and degrees ob-
tained through active en-
rollment or regular or 
campus study from uni-
versities and DMEs of 
state governments along  
with the Registration Cer-
tificates given from Para-
medical Councils of the 
State Governments are 
acceptable to the Health 
Councils of Foreign Coun-
tries for accreditation and 
registration in their coun-
cils.

Therefore, before join-
ing  paramedical cours-
es and allied healthcare 
courses, you must have 
the responsibility to en-
sure that the Diploma  or 
Degree you are going  to 
receive on completing  the 
programme can help you 
achieve your goal. Other-
wise, after completing  the 
diploma  and degree, with 
a  certificate in hand, there 
will be a  situation where 
you will have to work in 
a  private company for a  
meagre salary till the end 
of your life or you will 
have to leave the field of 
study and look for an-
other field or job. Please 
don’t waste your money 
and time or shatter your 
hopes by fall a  prey to the 
color and glitz of the ad-
vertisements (To Be Con-
tinued / Single Training 
& Multiple Jobs!)
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