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Unlocking opportunities: Indian workforce eyeing
global employment markets, says IPEPCIL

MUMBAI: General Sec-
retary of Indian Per-
sonnel Export Promo-
tion Council (IPEPCIL)
Fahad Haroon Memon
has cautioned job aspi-
rants about the dangers
of approaching unreg-
istered and fake recruit-
ment agents for overseas
placements. The benefits
of overseas job opportu-
nities may lure innocent
job aspirants to illegal
recruitment agents who
may give false promises
and fleece the job seek-
ers.

Memon pointed out
that applying for jobs
through government-ap-
proved recruitment
agents ensures transpar-
ency,legality and protec-
tion of workers’ rights.
These agents adhere to

strict regulations, pro-
viding job seekers with
authentic opportunities,
fair contracts and sup-
port throughout the em-
ployment process. In this
connection, it is worth
mentioning the services
of IPEPCIL president VS
Abdulkaeem and other
office-bearers in cham-
pioning the cause of the
Indian labour’s safe en-
try into countries across
the Middle East, Europe
and the Far East.

OPPORTUNITIES IN
THE MIDDLE EAST:
The Middle East has long
been a beacon of employ-
ment prospects for In-
dian workers, offering
avenues in construction,

healthcare, hospitality
and beyond. With bur-
geoning infrastructural
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Hotel /Hospitality Industries:
a vast sea of job options

he hotel industry jobs
T areoften quitedemand-

ing and offers a wide
variety of career options
and jobs. Most jobs in Hotel
/ Food Service Industry do
not require a degree and can
be acquired through short-
term training programmes
or through practical experi-
ence or starting the career
as an assistant or support
staff. A hotel job is an ex-
citing career field that is
fulfilling, enjoyable and re-
warding to be achieved in a
short period of timeat a low
cost. Relatively tension-free
working environment is
unique to this profession.
Guests in a hotel may only
interact with a handful of
people,but behind the scenes
there are many different ho-
tel job positions.

Is a college degree or a
training programme neces-
sary to work in the hospital-
ity industry?Definitely,nec-
essary for certain Jobs. Not

necessary for some Jobs.

Although this is a field

that many people enter
without a college degree or
training programme, earn-
ing these qualifications will
help you excel in the hotel
and food industry. It is also
a career field where expe-
rience and skills are more
important than training
or degree. There are many
different certifications you
can earn in this industry,all
of which will give you the
skills you need. If you don’t
have a hospitality degree,
you will find it difficult to
advancein thefield of hospi-
tality management because
you need one.
Is it possible to enter any
job in this industry without
any specific work experi-
ences?

Many low level positions
in the hotel / hospitality
industry do not require ex-
perience. In course of time,

(Cont. on page-6)

projects and a demand
for skilled labour, coun-
tries like the UAE, Qatar
and Saudi Arabia pro-
vide lucrative opportu-
nities for Indian profes-
sionals seeking growth
and stability.

EUROPE: Renowned
for its technological ad-
vancements and progres-
sive work environments,
Europe attracts Indian
talents in fields rang-
ing from IT to health-
care. Countries like Ger-
many, UK, France along
with Eastern European
Nations present avenues
for career advancement,
cultural enrichment and
a higher quality of life
for Indian expatriates.
SOUTH EAST ASIA
(FAR EAST): Encom-
passing nations like

Singapore, Japan, Ma-
laysia and South Korea,
Far East offers a blend
of tradition and moder-
nity, attracting Indian
workers with its dynam-
ic job opportunities and
emphasis on innovation.
Openings in engineer-
ing, finance and technol-
ogy abound, promising
growth and cultural im-
mersion.

As the Indian work-
forceventures into global
employment hubs, guid-
ed by reputed entities
like the Indian Personnel
Export Promotion Coun-
cil IPEPCIL),it embarks
on a journey of growth,
opportunity and pros-
perity, enriching both
individual lives and the
nation’s success, Memon
remarked.

Air India to restart
Tel Aviv flights

MUMBALI: Air India will
resume flight services be-
tween Delhi and Tel Aviv
on May 16. The airline
has temporarily suspend-
ed flights to and from Tel
Aviv amid tensions in the
Middle East. In a post on
X, Air India said it will
resume “services between
Delhi and Tel Aviv with
five weekly flights from
16 May,2024”.

On April 19, the air-
line said Tel Aviv flights
will remain suspended
till April 30. The suspen-
sion was later extended
till May 15. After near-
ly five months, the Tata
group-owned carrier had
recommenced services to
the Israeli city on March
3. Tensions remain high
in the Middle East due to
the conflict between Israel
and Hamas.
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Air India reduces cabin baggage to 15kg

MUMBAI: Air India has
reduced its free cabin bag-
gage allowance from 20kg
to 15 kg for the lowest
economy fare segment on
domestic fhghts

These alterations come
as part of the menu-based
pricing model fare fami-
lies introduced by the Tata
Group-owned Air India
with the airline asserting
that a one-size-fits-all ap-
proach is no longer feasi-
ble.

Effective May 2, the free
cabin baggage allowance
for Comfort and Comfort
Plus categories has been
revised to 15kg and 25
kg respectively. Before the
introduction of fare fami-

lies, passengers on Air In-
dia’s domestic flights were
entitled to carry 25 kg of
cabin baggage free of any
additional charge.

“On domestic routes in
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Economy Class,both “Com-
fort” and “Comfort Plus”
fare families now provide
15 kg baggage allowance,
while “Flex” provides 25
kg allowance....The Busi-
ness Class baggage allow-
ance on domestic routes
ranges from 25 kg to 35
kg. The free baggage al-
lowance on international
flights varies from market
to market,” the spokesper-
son said.

Similarly, in other do-
mestic airlines, passengers

are permitted to carry 15
kg of cabin baggage with-
out additional charge. The
spokesperson emphasised
that fare families are de-
signed to allow passengers
to select fares and services
that best fit their needs,
considering the diverse
preferences of travellers.
For instance, the price
difference between Com-
fort Plus and Flex fares

" would typically be around

Rs 1,000 in a domestic sec-
tor like Delhi-Mumbai,with
the Flex fare providing
additional value of near-
ly Rs 9,000, including 10
kg extra baggage and zero
change or cancellation fees.
The introduction of fare
familiesis a responseto cus-
tomer feedback and Air In-
dia’s comprehensive study,
benchmarked against the
offerings of relevant com-
petition in each market it
has been introduced in,the
spokesperson added. The
Tata Group has embarked
on an ambitious plan to re-
vive the fortunes of Air In-
dia sinceacquiring it from
the government in 2022.
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Alr Indla Iaunches Alrbus A350
service on Delhi to Dubai route

MUMBALI: India’s flag
carrier, Air India, has
launched flights on the
Delhi-Dubai route with
its new Airbus AS350-
900 aircraft,marking the
international debut of
the airline’s recently ac-
quired aircraft.

Air India guests flying
between Delhi and Dubai
can book tickets to expe-
rience the A350 in its new
livery. With this, Air In-
dia becomes the only car-
rier to operate the A350
aircraft between India
and Dubai.

The Indian carrier,
which was acquired by
Tata Group in 2022, cur-
rently operates a total
of 72 flights a week to
Dubai from five Indian
cities,of which 32 flights
are from Delhi. Last year,
Air India firmed up its
order for 250 Airbus air-
craft and 220 new Boeing
jets worth $70 billion at
list prices. Tata has been
investing billions of dol-
lars in new investments to
upgrade Air India’s fleet,

improve its service and
expand its domestic and
international network to
regain lost market share.

The Airbus A350-900,
a long-range passenger
aircraft, accommodates
300-350 passengers in
a three-class setup and
boasts a range of 15,000
km. Air India’s A350
aircraft houses 28 pri-
vate suites with full-flat
beds in Business, 24 seats
in a dedicated Premium
Economy cabin offering
extra legroom and other
enhancements, and 264
seats in Economy. All
seats on the A350 come
with the Panasonic eX3
in-flight entertainment
system and HD screens
that offer more than
2,200 hours of entertain-
ment content.

Air India started in-
ducting the A350s earli-
er this year, which have
since operated flights
within India for crew
familiarisation and reg-
ulatory compliance pur-
poses.

New Zealand tightens
work visa rules

WELLINGTON: The New
Zealand job market is
witnessing significant
changes as a result of the
government’s new immi-
gration regulations. After
gaining a job in New Zea-
land, staying in the coun-
try will be determined by
a variety of circumstanc-
es. One can stay for up to
five years depending on
their salary,the Australian
and New Zealand Stan-
dard Classification of Oc-
cupations (ANZSCO) level
of their job and when they
applied for their first an-
other Accredited Employ-
er Work Visa (AEWYV).

The new immigration
rules of New Zealand has
madeway for shorter “visa
length and stay” in New
Zealand for some jobs.

For ANZSCO level-4 and
5 jobs paying at or above
the required AEWYV wage
rate, the maximum visa
length for an AEWYV is
reduced to two years,with
the ability to apply for one
more year with a new job
check.

The total time you can

stay in New Zealand (also
called a maximum contin-
uous stay) on one or more
AEWYVs is reduced to three
years. When you get to
the end of your maximum
continuous stay you will
need to leave New Zealand
for a specified amount
of time — mnormally 12
months — before you can
apply for another AEWYV.
These changes will apply
to anyone who applied for
their first AEWV on or
after April 7,2024 or be-
fore June 21,2023.

Some ANZSCO level 4
and 5 jobs will not be af-
fected by these changes,
including those: On the
New Zealand Green List

Transport and care sec-
tor agreements and on
a pathway to residence,
earning 1.5 times the me-
dian wage.

The total period of time
you are permitted to spend
in New Zealand while
holding one or more Ac-
credited Employer Work
Visas (AEWVs) is known
as the maximum continu-
ous stay.

GOPIO honours Hina Trivedi with
Global Communlty Service Award
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idians in India’s Big Ma

Hina Trivedi , President of the GOPIO Chicago
Chapter, was bestowed with the esteemed Glob-
al Community Service Award for her outstanding

contributions to society.

NEW JERSEY: The Glob-
al Organisation of People
of Indian Origin (GOPIO)
celebrated its 35th An-
niversary with a global
convention held at the
Royal Albert Palace in
Fords, New Jersey, from
April 26 to 28.

Amidst a gathering
of distinguished person-
alities and communi-
ty leaders, Hina Trivedi,
President of the GOPIO
Chicago Chapter, was be-
stowed with the esteemed
Global Community Ser-
vice Award for her out-
standing  contributions

to society.

As President of the
GOPIO Chicago Chapter,
Trivedi has demonstrated
exemplary leadership and
dedication in advancing
theorganisation’s mission
of promoting the welfare
and interests of people of
Indian origin. Her un-
wavering commitment
to community service and
advocacy has earned her
widespread recognition
and admiration.

Trivedi’s tireless ef-
forts have led to signif-
icant positive impacts
within the Indian dias-

pora in Chicago and be-
yond. Through various
initiatives and projects,
she has worked tireless-
ly to uplift and empower
individuals, fostering a
sense of unity and soli-
darity among community
members.

The Global Community
Service Award is a tes-
tament to Trivedi’s ex-
ceptional leadership and
selfless service.

FOREX RATES

As on 7th May, 2024 (In rupees)
Selling

Currency

US Dollar

Euro

Australian Dollar
Japanese Yen
Canadian Dollar
Singapore Dollar
Swedish krona
UAE Dirham

Swiss Franc

British Pound

New Zealand Dollar
Thai Baht

Hong Kong Dollar
Saudi Arabian Riyal
Bahraini Dinar
Chinese Yuan
Danish Krone

Buying

84.17
90.55
55.92
0.58
61.72
62.48
8.70
23.20
93.23
105.51
50.88
2.37
11.64
22.96
227.41
12.47
12.55
277.87
18.71
222.86
23.68
4.95

83.27
89.64
55.01
0.53
60.80
61.56
6.91
22.58
91.43
104.51
49.58
2.17
10.33
22.01
213.41
10.67
11.55
261.87
17.26
210.86
21.43
4.11

Kuwaiti Dinar

Malaysian Ringgit

Omani Rial
Qatari Riyal
South African Rand
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
CLICK ON THE LINK / WEBSITE BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

O FOR BIGGEST E-COMMERCE COMPANY IN

noon

CLIENT INTERVIEWS AT:
TRICHY 07th May, 2024 | MADURAI 08th May, 2024
CHENNAI 09th May, 2024 DELHI 101h May, 2024
CHANDIGARH 11th May, 2024 | JALANDHAR 12th May, 2024
UNNA HIMACHAL PRADESH 13th May, | KOLKATA 15th May, 2024
MUMBAI 16th May, 2024 | HYDERABAD 17th May, 2024
KOGHI 18th May, 2024 CALICUT 19th May, 2024

+BIKE RIDERS (Delivery Boy)
Salary: AED 2,080 lo 4,500, Minimum guaranteed salary AED 2,080
Requirements: = Candidales Must Have Indian 2-Wheeler Valid Lic.
= (iood Communicalion Skills In English = Age 19-30 Years Only

= Driving License With Clean Riding Skills DIRECT
= (andidate Must Know How To Use Google Maps ~ LLLLRYEE]
Send your CV to: rec1.ind@hamdanglobal.co
Call us on: +91 8108106315 / 8108102604

.}.'.(.Hamdan Glohal

R (zone Biz Centre, 1304-1307, 13th Floor,
aaicyess  Bellaisi Rd, Mumbai Central, Mumbai - 400008

Lic. No.: B-1824/MUNVPER/1000+/5/10212/2022 « wwwhamdanglobal.co

https:/hamdanglobal.co/

URGENT REQUIREMENT FOR SAUDI ARBIA

» PIPELINE WELDER 15 Nos
* ELECTRICIAN 15 Nos
+ MECHANICAL TECHNICIAN 20 Nos
* HVAC TECHNICIAN 20 Nos
* AUTO MECHANIC Candidate [ IS
* BIKE RIDER Must Have  FIETTTPR
» SHUTTERING CARPENTER E‘f’;"';:f: 10 Nos
» FURNITURE CARPENTER [l | 10 Nos
« FIRE ALARM TECHNICIAN _[POmNssoOl 15 o
» PIPE FITTER 15 Nos
* PETROL & DIESEL MECHANIC 10Nos

+91 7393066845

GROUP OF COMPANY IN SAUDI ARABIA (IN LARGE NO’S)

*Procurement /Safety /Electrical Estimation Engineer*Safety Officer*Admin Clerk [ Aramco Exp]

* Janitorial Supervisor*Housekeeping Trainer *Store /Admin Coordinator * Senior Accountant

*Project Accountant *Cost Control & Budget Specialist *Project Procurement & Logistic Coordinator
*Industrial /Building Electrician *Gypsum Carpenter *Trailer Driver (Indian License) (10 No’s)

*Van Salesman (Indian License/English speaking /SSC passed)(10 No’s) *CCTV Technician

*Gas Chemical Technician*Logistic Transport Supervisor*Sales Supervisor* Sales Engineer * Marketing

Representative [Medical Equipment Exp] *Family Cook * Clothes Cutting Machine Operator

FREE RECRUITMENT

SAUDI ARABIA

| INDUSTRIAL INSPECTION SERVICES CO.
SR.MECHANICAL ENGINEERS (rec)
MECHANICAL INSPECTORS (PSE)
WELDING INSPECTORS (CSWIP 3.1)
COATING INSPECTORS (NACE I)
HVAC INSPECTORS (ASHRAE)
NDT TECHNICIANS (RT)
RTFI- LEVELII
EDDY CURRENT TECHNICIANS

INSPECTORS must be B E / B Tech in Mechanical Engineering with
minimum 10 years of experience & TECHNICIANS should be at least 7
years of experience in Industrial Inspection Company. Interasted
applicants must submit their CV, all relevant supporting documents at

E-mail: recruit.creative2024@gmail.com
Attractive Basic Salary and the Other Benefits will be provided by the
Company as per HR terms & conditions and Saudi Labor Laws

: e Approved By Govt Of India
@ o e E“';:r';l," Ministry Of Overseas India Atfairs
B-0367/MUM/PERNODO/3/5T01984
82/10, Badrikeshwar Bldg, Gr Flr, Patan Jain Mandal Marg
Marine Drive, Mumbal - 400002, Webs} tive-india.com
Tel: 02222029349, Mobs: 8356073911/7506692231/8828587625/93230219086

Eatd 1979

www.creative-india.com

FOR ARAMCO MAIN CONTRACTOR, DAMMAM - SAUDI
 Final Client Interview on 9th and 10th May 2024 attend with all original documents.
+ St, Planning Engr, Min.12yrs. in programming & budgeting, exp. in major

commercial and Industrial prosects, PMP operafing Prmavera 6 & 30 odelling softwars.
+ Sr, Civil Engr. Min. 10 yrs, in entire scope of construction and managemant of

Residential, Commercial & Industrial Projects. PMP aperating Primavera 6. s
« Civil Site Engr., lin-10 s i Consuctin Projetfr Resiuemiau
ot

CommerciallT Park. Having 5to 6 yrs. position exp. in India or Abroad, Ng™
+ Cost Controller Engr. Civil Graduate, Min-5 yrs, Well conversant in
3. Office. Primavera P6 program with matenial take-0f and speciafications.
+ Electrical QAfQC Engr. & yrs, preparation of Comstuction documents & material spacificaliong
+ Electrical Estimator Engr. M-8 yrs as an Electrical Estimator in Residential
Commercial & Industrial construction. Valid diiving hcense.
+ Electro-Mech, Engr.5widhae Rerindltais Deyeestne. § s e Resceri Conrecil v g )

+ Civil Foreman Digioma Civil, Min-12 yrs exp, having valid driving ficense.
+ Building Electricians Diploma/lT| with Min. & yrs experience.
» Steel Fixer Physicaly it to work. § yrs. exp. in India and abroad

» Executive Secretary Having 5 yrs. exp. - Any graduale wilh good

'Must have good Experience in Short hand & good English

For Dammanm - Modular Furniture Manufacturing }
‘Should be graduate wilh 8 yrs. good experience in Reputed Company Ina | Abroad.

M Ewguneers shauld be Engy grodoats with driving liense | tavheedjobs@gmail.com
& 9323846474 - 9322986736 tauheedjobs | @gmail.com

m 1015, avian oy, 0.5.B.R, Lamingon R,
! Regn. 0507MUMPERN 0005550072000 | Mumbsai Central, Mumbai + 400 008, Tel: UIMSW&E'

+ Safety Officer Bachelor in HSE & obiain NEBOSHIFire Fightig/First AidiHealth, |

* English 2nd Intermediate Arabic. 2y1s. exp. Inckiding Guf. The Candidate |

QATAR: -*Facility Supervisor *SR Hvac / Vrf /Chiller Technician (10 No’s)*Real Estate Coordinator
*Jewellery Purchaser/Designer/Salesman*Maintenance Foreman*All Rounder Painter*Carpenter
*Auto Electrician (Computer Diagnosis Exp) *Auto Painter /Denter (10 No’s)

- *Room Boy*Fashion Designer*Stone Mason*Swimming Pool MEP Eng/Sup
* Mechanical Eng *Electrician (20 No’s) * Plumber (20 No’s) (Eng Speak)

EM * Precast Structural Design Engineer *Block/Plaster Mason *Shuttering Carpenter

ILCOALLUE T *Heavy Diesel Mechanic (3 No’s) * Mater Tailor /*Stitching Tailor (10 No’s)

Email : advmie@gmail.com

8655018362

M.I.LENTERPRISES

Report with Passport & Certificates.
B-0165/MUM/PER/1000 +/5/7055/2005

Tel .: 022-66661266

nmlmuw

B Gt 7 @mtewnenpioes HO AN Frerest Buikling E/11, 64h, Tardeo R, Musbal, Mabarashira 40034

www.mienterprises.com

[JUREGENTLY REQUIRED FOR - DUBAI]

INTERVIEW HEL ON - 23/05/2024 AT - AAISHA SITE
CENTER, NAGPADA, NEAR SAGAR HOTEL, MUMBA
+ BUILDING ELECTRICIAN

+ PLUMBER +* DUCTMAN

% A/C TECHNICIAN

All are Req. ITl & 2, 3 Yrs Gulf
Exp. Original Certificate Must

| CV SELECTION FOR - OMAN |

<+ GRAPHIC DESIGNER:
Software knowledge: 3 D Max, Photo-
shop, lllustrator, lunion Aurodex Revit
and Web Designing

» POULTRY HELPER

Email: job1oshr@gmail.com

Cont.: 916&598970 19221004176 /

9920703811 / 9820913774
Tel: 022 24162777 | 022 24162312

y
)

Ganpati Bhuvan, 2nd Floor, office No 07, M.J, Phule Road,naigaan,
Diadar East Mumbai - 4000 14 Opp. lokseva High School

Lic. No.: B1859/MUM COM'1000+/5/10268/2023

https://www.omsaitravels.com/

$URGENTLY REQUIRED FOR DUBAI VYR }
SALES REPRESENTATIVE}

« Exp. in 3D Printer Machine and Refinery
Equipment to sell.
- Selling Industrial Jewellery Machinery
for Jewelry industry in Dubai
- Should have UAE Driving License or Indian
+ Driving license

URGENTLY REQUIRED FOR
CONEXUS CO.-AL-KHOBAR SAUDI ARABIA-
FOR SHUTDOWN PROJECT.

PIPE FITTERS

- SALARY :- 1300 SAR - 1700 SAR+F0O0D.
- Works Hours: 08 Hrs.
- Accommodation, Medical & Trans.

By Company.

. URGENTLY REQUIRED FOR SAUDI ARABIA
[]- MALE NURSE
(For Company with B.Sc. Nursing and 5 yrs. experience)
]« HEAVY EQUIPMENT MECHANIC
(Dozer, Excavator, Shovel etc..)
[]- HEAVY AUTO ELECTRICIAN
(Dozer, Excavator, Shovel etc..)
- CDM TECHNICIAN
(Exp. in CDM maintenance and repair)

[]- WELDER FABRICATORS (Exp. in making part
of excavator bucket and nose hammer all types accessories.

+ STRUCTURAL MIG WELDERS (FCAW)
] STRUCTURAL FABRICATORS

Fresher Graduates also can Apply / Contact.

E Please send CV with complete set of documents
Ecopies to hr@acs4jobs.com / whatsapp at

+9175576 69786 / or call us at +91-22-24445319/20
o i | ADVANCED CONSULTANCY SERVICE

Gulshan Mahal 4, 55 L J Road, Mahim (W), Mumbai - 400 016.
LIC. NO. B-0359/MUM/PER/1000 +/05/3488/1992 WE DO NOT HAVE SUB-AGENTS

ttps //www.acs4jobs.com/
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{ URGENTLY REQUIRED FOR SAUDI ARABIA :
» CHEMIST (WTP)

> WATER TREATMENT PLANT OPERATOR

> CHILLER PLANT TECHNICIAN

> HOME APPLIANCE MAINTENANCE TECH

» TELE COMMUNICATION TECHNICIAN

> PANEL BOARD ELECTRICIAN -

> DIESEL MECHANIC VERY
> WATER PUMP TECHNICIAN 5 ATTRACTIVE
> ELECTRONIC TECHNICIAN %, SALARY &
> BOOM PUMP OPERATOR et

> LADIES TAILOR (CUTTING MASTER)

» PLUMBER

» PHYSIOTHERAPIST (Male) %

> INTERIOR DESIGNER \p

All candidates should have min 3 years exp in their relevant field.
Apply immediately with Passport, Photo & updated CV's to;
HANA INTERNATIONAL
Off. No. 9006, Ozone Biz Centre, 9th Floor, Next to Maharashtra College,
Bellasis Road, Mumbai - 400008. Tel: 022 - 49644858 | 8454878072

Email: mohi@hanaintl.in Web: www.hanaintl.in
Regn. No. B-0227/MUM/PER/1000+/5/3146/1991

REQUIRED FOR A REPUTED P A KSA})

- QC INSPECTOR QUALIFICATION BACHELOR DEG/ DIP IN CHEMISTRY,
INDUSTRIAL CHEMISTRY, PRODUCTION. MIN 1 OR 2 YEARS OF EXP AS A
QC INSPECTOR IN PLASTIC COMPANY.

- FLEXO GRAPHIC PRINTING MACHINE OPERATOR

- TISSUE PAPER MAKING MACHINE OPERATOR

- BLOWN FILM MACHINE OPERATOR

- MOBILE CRANE OPERATOR SAUDI LICENCE REQUIRED
- WINCH DRIVER SAUDI LICENCE REQUIRED
- HEAVY EQUIPMENT MECHANIC - TRAILER DRIVER SAUDI HVY LiC
- HEAVY DIESEL MECHANIC - HYDRAULIC MECHANIC
- CRUSHER PLANT OPERATOR - CRUSHER PLANT MECHANIC
- CRUSHER PLANT SUPERVISOR - INDUSTRIAL ELECTRICIAN
- LOADER OPERATOR sAuDI LIC - AUTO ELECTRICIAN
- POCKLAIN OPERATOR sAupiLIC - AUTO DENTER

Contact / Apply along with updated CV, Certificates & Passport to;

IRFAN INTERNATIONAL

F-13, 1st Floor, Kohinoor City Mall, Premier Road, Kurla (W), Mumbai - 70
Cont. Fahaad Khan 91 9326494465 Email: irfanint7487@yahoo.co.in
www.irfaninternational.in  Regn. B-0716/MUMPER/1000+/05/7487/2007

https://irfaninternational.co.in/

URGENT HIRING FOR GULF, VISA RERDY

+ FIRE & FIGHTING TECHNICIAN - 150 RO

+ DIGITAL MARKETING & DESIGNER - 300 RO

« LAUNDRYMAN (RETURN) - 140 RO

« HVAC TECHNICIAN (ITI) - 160 TO 180 RO

+ CHAPATI MAKER - 120 RO + FOOD

« RESTAURANT COOK (FAST FOOD) - 150 RO + FOOD

+ PHOTOCOPY MACHINE TECHNICIAN - 2500 SR

+ HELP DESK MANAGER - 220 TO 250 RO

« MALE NURSE (DATAFLOW WITH APOSTILLE) - 3000 SR

« FURNITURE CUM WOOD POLISHER - 130 TO 150 RO

« MASTER CUTTER CUM STITCHING (GULF EXPERIENCE) - 170 RO
+ CAR GEAR MECHANIC (GULF EXPERIENCE) - 300 RO+0T

+ SAMOSA SLIDE MAKER (INDIAN EXPERIENCE ACCEPT) - 2000 SR
+ PACKING MACHINE OPERATOR - 150 RO

+ PRODUCTION MECHANIC - 200 TO 250 RO

« FURNITURE CARPENTER (INDIAN EXPERIENCE) - 1500 SR

« FURNITURE CARPENTER (GULF EXPERIENCE) - 1700 SR

+ HOUSE DRIVER (SAUDI LICENSE) - 1700 SR

« CIVIL FOREMAN - 250 RO

+ GYPSUM POP TECHNICIAN - 140 RO

« CAR ENGINE MECHANIC (GULF EXPERIENCE) - 2000 SR

+ DJ OPERATOR - 180 RO + OT

« CAR SPARY PAINTER (RETURN) - 180 RO + OT

« CAR WASHER - 100 TO 110 RO

« KITCHEN HELPER / BUTCHER - 100 TO 110 RO + FOOD

+ LAUNDRY ATTENDANT - 100 TO 110 RO

« KITCHEN HELPER - 1400 SR + FOOD ON DUTY

+ PLUMBER - 160 TO 180 RO

« JUICE MAKER (INDIAN EXPERIENCE) - 165 RO + OT

« CLEANER (MALL, OFFICE, RESTAURANT, ETC) - SALARY 105 BD
+ INDOOR CLEANER - 100 RO

+ SERVICE CREW (RESTAURANT HELPER) - 1170 SR + OVERTIME
+ COFFEE MAKER - 1500 SR

« CLEANING WORKERS - 100 RO

« SERVICE CREW - 1100 SR

WS- . -
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i\\V MEDIGO INTERNATIONAL HR

Reg. No. B- 1272/UP/PER/1000+/5/9614/2019
B-6/4, 1st Floor, Nirala Nagar, Lucknow-226020

®) hr@medicoi.com [ @ www.medicoi.com

https:/medicoi.com/

URGENTLY REQUIRED FOR SAUDI ARABIA

Extruder Operator/Wax Operator

We are looking Extruder Operator and Wax Operator model machine

Email: mashaallahtourtravel@gmail.com

Mobile: +91—- 9455322270
Phone: +91-22-49682 555

Masha Allah Tours & Travels

B-0885/MUM/PER/1000+/5/7939/2007
F-91, Kohinoor City Mall, 1st Floor, Kirol Road, Near SBI Bank,
Opposite Holy Cross school, Kurla (W), Mumbai —400070

https:/www.mashaallah.co.in/

(fly €rezitive lcredibic

Creative Group

S Category

Urgent Requirment For Saudi Arabia Dammam (JETCO)
CV SELECTION FREE REQUIRMENTS

Qty.

Salary (SAR) Experience

1 | Mechanical Inspector 15

Negotiable | Oil/Gas Industry

2 | Corrosion Engineer 20

Negotiable | Oil/Gas Industry

Total 25

Duty 08 Hours / 6 Days In a Week

Mechanical Engineer / B.S. in Engineering/Metallurgical Engineering

Minimum 10+ Years Gulf Exp
Akab Enterprises (Mumbai)

B-0784/MUM/PART/1000+/5/7750/2006

Email Us hr@akabent.in

URGENTLY REQUIRED FOR OIL AND GAS GROUP

ENERGY FOR NATIONAL DEVELOPMENT

VIETNAM

Qry
+MECHANICAL TECH. 08 | 2300
] ¢ELECTRICAL TECH. 05
+INSTRUMENT TECH. 10
% +ROUSTABOUT 25
™ SAFETY OFFICER 04
+FLOORMAN 15
< MOTORMAN 10
+NDT TECH. 02
+ELECTRICAL SUPERVISOR| 15
= $WELDER/FITTER 2
= *RIGGER 05
3 JCRANE OPERATOR |08

a Send CV by Email or WhatsApp
w Email: resume@ratnainternational.net
]  Call: 99673 34319 / 98211 44171

Tema Terrace, 1° Floor, 35, R.D. Street,
Near Ideal Corner Restaurant, Fort, Mumbai 400 001

https://ratnainternational.co.in/

URGENTINREQUIRED
FOR UAE

CLIENT INTERVIEW ON 17/05/2024
(FRIDAY) AT ESPOIR ACADEMY
ANGAMALY- COCHIN

Aluminium Fabricators /
Fitters

Steel fabricators (Able to do
fabrication with drawings
independently)

CNC operators (Experienced
with ITA or ITC qualification)
CNC Programmer (Experience
in profile rolling machine)
Radial Saw Machine Operator
Sheet Metal workers

Lathe operators

Tig welders

Carpenters

Machinist

mavancore | ERESHERSICAN ALSO/APPLY

+819497168903, +9186068 15158, +91 9656051873, +91 7907763037

Travancore HR Consultancy, Store Jn., Mannar, Alappuzha, Kerala, India. PIN-689622
www.travancorehrconsultancy.com | travantech@gmail.com, cvtravancore@gmail.com
M/s Travancore HR Consultancy Lic No. B-1915/KER/PART/100/5/10319/2023

https://travancorehr.com/

A Facility Management
Support Services Co

STEWARD SUPERVISORS
STEWARDS
MALE CLEANERS

Candidates Preferably from NORTH & WESTERN INDIA
Age Group of 22 - 32 years with ECNR Status
The Company Provides Good Basic Salary, Food Allowance, Free
Accommeodation & Transportation and Other HR Related Benefits
To The Employees As Per The Saudi Arabia Labour Laws
Interested applicants should have at least 2 years relevant experience
and should submit their CV, all relevant supporting documents at

E-mail: recruit.creative2024@gmail.com
Approved By Govt Of India
Ministry Of Overseas India Affairs
B-0367/MUM/PERN000+/3/570/1984
8210, Badrikeshwar Bldg, Gr Fir, Patan Jain Mandal Marg
Marine Drive, Mumbal - 400002, Website: www.creative-India.com
Tel: 0227029349, Mobs: 356073911/ ToD6692231/8828587625/93 23027986

We have started submitting the CVs. Please rush your CVs

168 g s g i
Creative Enterprises
Estd. 1978

www.creative-india.com

LD
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Accredited Agent

nline Pvt. Ltd. www.flycreativeglobal.com 3@

www.flycreative.in

Your Trusted Travel Company Since 1978 Email : support@flycreative.in [Ei
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Can employer cancel my annual leave?

the UAE. What should I do if my

approved annual vacation is can-
celled without informing me? What
are my rights in this regard?

It is assumed that your employ-
ment is subject to the provisions of
the UAE’s Federal Decree-Law No.
(33) of 2021 on the Regulation of Em-
ployment Relations and the Cabinet
Resolution No (1) of 2022 on the Ex-
ecutive Regulations of Federal Decree
Law No (33/2021) on the Regulation
of Employment Relations.

It may be noted that your employer
may not cancel your annual leave uni-
laterally. Your employer may deter-
mine the dates of your annual leave,
in consideration of factors like work
requirements and rotation of leave
among employees.

However, that should be done in
agreement with you. Furthermore,
once the leave dates are determined,
your employer must notify you of
your annual leave days, at least one
month prior to the commencement of
the same. This is in accordance with
the provisions of clause-4 of Article
(29) of the Employment Law, which
reads as follows:

“The employee shall use his leave in
the year of entitlement. The employ-
er may fix the dates of leave accord-
ing to the work requirements and in
agreement with the employee, or ro-
tate leaves among employees for the
smooth progress of work and shall
notify the employee of the date of his
leave at least one month before the
same.”

If you are unable to avail of annual
leave in a year, you may either seek
to carry forward theleave entitlement
to the next year or seek leave pay in
lieu of that. The provisions of clause
(8) and clause (9) of Article (29) of the
Employment Law may be referred to
in this regard which state that:

“8. The employer may not prevent
the employee from benefiting from
his annual leave accrued for more
than two years, unless the employee
wishes to carry it forward or receive
a cash allowance for it,in accordance
with the regulations in force at the
establishment and the Implementing
Regulation hereof.”

“9. The employee shall be entitled to
a wage for the accrued leave days if
he quits the work before using them,
regardless of the leave duration, with
respect to the period for which he did
not obtain his leave. He shall also be

Iwork in a mainland company in

entitled to receive leave wage for parts
of the year in proportion to the period
he spent in work and it shall be cal-
culated according to the basic wage.”

Therefore, as to the first part of
your question,if your employer can-
cels your pre-approved leave without
informing you,then you should first
request your employer to revoke such
cancellation. However, if such revo-
cation is not possible due to exigen-
cies at work,then you should request
your employer to allow you to carry
forward the entire leave entitlement
to the next year or give you a cash
payment in lieu of such leave enti-
tlement. The cash payment in lieu of
such leave entitlement shall be in pro-
portion to the number of days of leave
for which you shall be working and
shall be calculated in accordance with
your basic salary.

As to the second part of your ques-
tion, note that you have the right to
carry forward the entire leave entitle-
ment of the current year to the next
year or seek cash payment for the
entire period, because the leave enti-
tlement in the current year is being
cancelled by your employer unilater-
ally,and is not waived by you.

Note that if you voluntarily do not
avail your annual leave entitlement
in the current year, then you may be
allowed to carry forward only 50pc
of your annual leave entitlements in
the current year to the next year and
upon agreement with your employer.
This follows clause 1 of Article (19)
of the Executive Regulations, which
reads as follows:

“Subject to the provisions of para-
graphs (8) and (9), Article 29, of the
Decree-law:

1. A worker may carry over no more
than half of his annual leave to the
next year or agree with his employer
to be paid in lieu thereof based on his
wage received at the time of leave en-
titlement.”

Thus, it would also be prudent on
your part to inform your employer
that your leave in the current year
is being cancelled by your employer
and not waived by you voluntarily,
and accordingly you may reserve your
rights with respect to your annual
leave entitlements. If your employer
still deprives you of your rights as
an employee in violation of the appli-
cable laws,then you may approach the
UAE’s Ministry of Human Resources
and Emiratisation to report the mat-
ter.

Unpaid extra fuel cost? What to do?

travel, for which the company has given me a car with fuel allowance.

Iam employed by a mainland Dubai company. My job involves a lot of

However, I end up paying much more on fuel than what’s allotted to me.
I have raised this with the company many times but to no avail. Do I have

a recourse legally?

Since you are employed by a mainland company in Dubai,the provisions of

| =1l

For HOSPITALS &

cunics unoermon  KUWAIT

STAFF NURSES pRoweTc)

BSc / POST BSc / GNM MINIMUM

1 YRS EXPERIENCE, Salary for: BSc &
POST BSc KD: 220 AND FOR GNM KD: 200,
FREE FOOD, ACCOMMODATION &
TRANSPORTATION, AGE BELOW 45 YRS

For BAHRAIN
MALE NURSE fosos sccomooern

TRANSPORTATION
FOR REPUTED GROUP REQUIRE FOR AN

AIR - CONDITIONING APPLIANCES
SERVICE DIVISION ( MAINTENANCE )

CLIENT INTERVIEW SHORTLY AT KOCHI FREE RECRUITMENT

HVAC & APPLIANCES TECHNICIAN

QUALIFICATION: GOVT OF INDIA NCVT - ITI

2 YEARS IN AIRCONDITIONING AND REFRIGERATION

AGE: 24-32 YRS EXPERIENCE: 4 YRS T0 10 YRS
SALARY-BASIC: OR: 130 0 200 (BASED ON EXPERIENCE)

+ FOOD ALLOWANCE FIXEDOT & ACCOMMODATION & MEDICAL
JOB RESPONSIBILITIES: TROUBLE SHOOTING AND
ATTENDING TO CUSTOMER COMPLAINTS

OF ALL TYPES OF AIRCONDITIONERS VRF/ PACKAGE! SPLIT ACI CASETTTE ACI
DUCTED ACICHILLERS AND ALL TYPES OF APPLIANCES(WHITE GOODS)

BRANDS HANDLED: DIAKIN! GENERALI VOLTAS! CARRIER! LG / SAMSUNGI TOSHIBA/
BOSCH SIEMENS IFB VEDEOCON.

W, ‘\z@/)flffll / .0/4,

Vishnu - 8828800804 | Amit - 8657413436 |Swati - B828800805
022-22077355 /56/57 | swati@flycreative.in | south@flycreative.in

www.flycreative.in
DELHI | AHEMEDABAD | MUMBAI | COCHIN | TRIVANDRUM

www.flycreative.in

“Know what's really S
happening across the world, &
especially,inthe ¢ »
recruitment market.”

alliance2k3@gmail com 086660062

SHORTLISTED CANDIDATES WILL BE CALLED FROM OUR OFFICE

ALLIANCE RECRUITMENT SERVICES LLP
\ (28, ¥FLOOR, 1 CROSS ROAD, PANAMPILLY NAGAR COCHIN-682 136, HOMUMBAI

ALLIANCE Approved by Government of India | Ministry of External Affair
""""""""" RC No: B-1565/MUM/PART/1000+/5/9773/2021
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Become a 'ONE' family
X member today!

Federal Decree Law No. 33 of 2021 on the Regula-
tion of Employment Relations and the provisions of
Cabinet Resolution No. 1 of 2022 on the Implemen-
tation of Federal Decree-Law NO. 33 of 2021 Re-
garding the Regulation of Employment Relations
are applicable.

In the UAE, allowances provided to an employee
may be included in the employment contract of an
employee under Article 8 of the Employment read
with Article 10 (1) of the Cabinet Resolution No. 1
of 2022,which states, “Subject to the provisions of
Article 8 of the Decree Law:

1. The employment contract should include the
name and address of the employer,the name,nation-
ality and date of birth of the employee, proof of
his identity, his qualification, the job or occupation,
the date of work commencement, the workplace, the
working hours,therest days,the probation period,if
any,the term of the contract,the salary agreed upon
including the benefits and allowances, the annual
leave entitlements, the notice period, the procedures
for terminating the employment contract and any
other data determined by the ministry in order to
regulate the relationship between both parties.”

Based on the aforementioned provision of law,it
is assumed that your contract states that the em-
ployer shall bear the fuel expenses of the car you
drive which is provided by your employer and is
used for the business of the company. In this case,
an employer is to provide the fuel expense.

But if an employer refuses to do so, then you
may consider filing a complaint with the Ministry
of Human Resources and Emirtisation (MoHRE) in
accordance with the provisions of Article 54 of the
Employment Law read with Article 31 of the Cabi-
net Resolution No. 2022. Based on your complaint,
the MoHRE will make efforts to resolve the matter
between you and your employer related to the fuel
expenses of your car which is used for the business
of the company.

If there is a disagreement between you and your
employer, the MoHRE will refer your complaint to
therelevant court in the UAEwhich has jurisdiction
to hear the matter and thesaid court shall decide on
the matter in accordance with Article 22(1) of the
Employment Law,which states,“Amount or type of
salary shall be determined in the Employment Con-
tract. If such amount or type is not determined in
the Employment Contract,the competent court shall
determine the same as a labour dispute.”
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It’s time to start a career in hotel industry

(Cont. from page-1)
senior posts can be entered
on the basis of work expe-
rience. Similarly, for many
lower positions, only short-
term training programme
or practical training is
enough to get the job. In-
dustry experience is import-
ant. As you climb the career
ladder,ultimately it’s indus-
try experience or sometimes
training in hospitality that
counts.

Without experience, your
hospitality degree is just a
piece of paper that doesn’t
allow you to grow in your
career upwards. Rather than
entering the hospitality in-
dustry seeing that it offers
a lot of opportunities, it is
better to enter with apti-
tude. If you are being con-
sidered for a high-profile
job, your education may not
matter much in the selection
process. Instead, your most
recent employment histo-
ry will determine whether
or not you’ll get the job. A
prospective employer wants
to see what you have accom-
plished professionally and
what you can do. A person
who has attained training
or practical experiencein the
service sector of this indus-
try does not haveto makeany
endless search for a job!!!

Entry-level jobs and on-
the-job training are the cy-
nosure of hotel sector jobs?
No Doubt.On-the-job train-
ing (widely known as OJT)
is an important topic of
human resource manage-
ment. It helps develop the
career of the individual and
the prosperous growth of
the organisation. On-the-job
training is a form of train-
ing provided at the work-
place. During the training,
employees are familiarised
with the working environ-
ment they will become part
of. Employees also get a
hands-on experience using
machinery, equi pment, tools,
materials etc. Part of on-
the-job training is to face
the challenges that occur
during the performance of
the job. An experienced em-
ployee or a manager is exe-
cuting the role of the men-
tor who through written
or verbal instructions and
demonstrations passing on
his/her knowledge and com-
pany-specific skills to the
new employee. Executing
the training on at the job lo-
cation,rather than the class-
room, creates a stress-free
environment for the employ-

ees. On-the-job training is
the most popular method of
training not only in the US
but in most of the developed
countries, such as the UK,
Canada, Australia etc. Its
effectiveness is based on the
use of existing workplace
tools, machines, documents
and equipment and the
knowledge of specialists who
are working in this field.
On-the-job training is easy
to arrange and manage and
it simplifies the process of
adapting to the new work-
place. On-the- job training
is highly used for practical
tasks. It is inexpensive, and
it doesn’t require special
equipment that is normally
used for a specific job. Upon
satisfaction of completion
of the training,the employer
is expected to retain partic-
ipants as regular employees

An entry-level job is a job

that is normally designed or
designated for recent grad-
uates of a given discipline
and typically does not re-
quire prior experience in the
field or profession. These
roles may require some on-
site training. Many en-
try-level jobs are part-time
and do not include employee
benefits. Recent graduates
from high school or college
usually take entry-level po-
sitions. Entry- level jobs
targeted at college graduates
often offer a higher salary
than those targeted at high
school graduates. These po-
sitions are more likely to re-
quire specific skills, knowl-
edge or experience. Most
entry-level jobs offered to
college graduates are full-
time permanent positions
and some offer more exten-
sive graduate training pro-
grammes. While entry-level
jobs traditionally required
no experience,the Great Re-
cession produced a surplus
of college graduates on the
job market and eliminated
many entry-level positions
(Source : WIKIPEDIA).
The four major types of hospi-
tality courses / programmes?
Bachelor Degree Programme
(Hotel / Hospitality Manage-
ment)

A programme of study
lasting from three to six
years is most important in
this category. The duration
of this degree is three years
in most universities. Those
who successfully complete
this will be awarded a college
or university degree. The
specialty of this bachelor’s
degreeis that the curriculum

is designed to cover almost
all hospitality subjects. Af-
ter studying you can enter
for practical training in the
subject of your choice. These
Graduate programmes are
designed to provide an in-
depth knowledge and where
ever appropriate, profession-
al experience through direct
industry exposure.
Master Degree Programme
(Master in Hotel / Hospitali-
ty, MBA (Hotel/ Hospitality)
Master degrees arefor stu-
dents who haveearned bache-
lors. Masters usually consist
of one or two years of study,
offering more intensive and
focused study around a spe-
cific topic. It culminates in
a thesis or capstone project.
This category also includes
MBA (Hotel Management),
MBA (Hospitality), MBA
(Travel & Tourism), Master
of Travel & Tourism,Master
of Hotel Management etc
Diploma Programmes
Diploma is one of the
shortest yet effective cours-
es for someone who wants to
make a career in the hospi-
tality industry. The duration
of Diploma in Hotel Man-
agement course is two-three
. The Diploma in Hotel Man-
agement is designed to pro-
vide students with a com-
prehensive understanding
of the hospitality industry
with a special focus on the
management and operation
of hotels,resorts,restaurants
and other related establish-
ments. Most of the diploma
courses in Hospitality or Ho-
tel Industry are a stepping
stone to a degree or Masters
in the respective field. You
can also find options for the
same while go with the diplo-
ma programme.
Certificate Courses
Certificate courses in Ho-
tel or Hospitality Manage-
ment are short-term,special-
ised training programmes
designed to give students a
comprehensive understand-
ing of the industry. The
duration of these courses
is one to 12 months. These
certificate courses available
as part-time courses and
cover a wide range of sub-
jects. Separate certificate
programmes are available
for each job in the industry.
There is a good demand for
certificate courses in the in-
dustry as they areshort term
and the training costs are
relatively low. It’s another
advantageis that candidates
who are studying or work-
ing can do these certificate

courses through part-time,
weekend,or online mode.
What are the career options
with a hospitality manage-
ment degree?

A degree in Hospitality
Management opens up a
wide range of career oppor-
tunities for you in various
fields including Hotel and
Resort Management,Restau-
rant and Food Service Man-
agement, Event Planning
and Management, Trav-
el and Tourism, Catering
and Banquet Management,
Cruise Line Management,
Casino and Entertainment
Management,Spa and Well-
ness Management, Club
Management, Airlines and
Airport Hospitality, Hos-
pitality Consulting, Theme
Park Management, Conven-
tion and Conference Plan-
ning, Retail and Hospitality
Merchandising, Destination
Management Organisations
(DMOs).

What is the difference be-
tween hotel industry and
hospitality industry?

Although hospitality and
hotel management are re-
lated fields and deal with
the service sector, they are
not the same. Hospitality
management covers a wide
range of industries and
services, including hotels,
restaurants, event planning,
tourism,catering and more.
Hotel management focuses
on operations, administra-
tion and guest services in
hotels and lodging estab-
lishments. Moreover, hotel
industry is solely concerned
with the provision of accom-
modation and related ser-
vices for guests. The skills
you will pick up working
in one can frequently be
applied to the other. There
are multiple job profiles in
hotel industry. Hospitality
management can have wider
career options than a hotel
management.

Latest trends in the hotel /
hospitality industry

It can be said that the
COVID-19 crisis changed
the hotel industry almost
overnight. Even as it starts
to recover from that, new
trends have also arrived in
this industry. These trends
are particularly relevant in
traveller’s behavior, book-
ing preferences etc. The
number of guests who ex-
pect high standards has
increased more than ever.
Health and safety have be-
come increasingly import-
ant determinants in ho-

tel selection. “Bucket list”
trips are on the rise. Pre-
ferred trips to boutique
or independent hotels, in-
creased trend to combine
leisure and business travel
and take advantage of more
remote work arrangements,
Voice- activated check-ins,
room service,entertainment,
air conditioning or blinds,
Smooth check-in and check-
out experiences for guests
through facial recognition
or electronic fingerprint
technology, marketing
through social media, drone
footage of hotels and sur-
rounding areas, AI to pro-
vide customer services 24/7,
chat bots etc are for unique
experiences of guests in
post Covid-19 times.

Biggest hotel companies
having world-wide presence

In such a large and world-
wide industry,it is not sur-
prising that there are some
international hotel groups.
They are: Marriott Inter-
national, Hilton Hotels &
Resorts,Accor Hotels,Inter-
Continental Hotels Group,
Hyatt International,Holiday
Inn,Wyndham Hotels & Re-
sorts. With huge chains and
have a presence in almost
every country in the world,
they are the biggest players
in the global hotel industry.
The following are the luxu-
ry hotels in the world: La
Mamounia, Marrakech, Mo-
rocco*Four Seasons Resort
Dubai at Jumeirah Beach,
Dubai*Burj al Arab,Dubai*-
Mandarin Oriental, Hong
Kong#Bvlgari Hotel, Bei-
jing, China*Le Bristol, Par-
is, France*The Connaught,
London, UK*Hotel Bel-Air,
Dorchester Collection, Los
Angeles, US.

It is time to start a career
in the hotel industry?

If you have the aptitude
you can start your career in
the hotel industry and take
it forward successfully.
Those who want to start a
career as part of one of the
leading brands in the in-
dustry should take a hotel
management degree from a
top instituteas thefirst step
towards it. They will teach
you everything you need to
know about running a hotel,
combining real-world expe-
rience and business manage-
ment education with practi-
cal elements and academic
theory. So if you want to
be a leader in the industry,
a hotel management degree
from a reputed institute is
a must.
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