www.overseasne.com

PASSPORT TO GLOBAL JOB OPPORTUNITIES

OVERSEAS JOBS ON PAGE 3

PUBLISHED ON TUESDAYS AND FRIDAYS

MUMBAI: TUESDAY, OCTOBER 08, 2024 - VOL. NO. 1 - Issue - No. 68. DIV. OF FLYCREATIVE ONLINE PVT. LTD. (A unit of Creative Group) * 7 PAGES

Hill International bags PMC VS Abdulkareem re-elected president of IPEPCIL
contract in Saudi Arabia

RIYADH: Hill Inter-
national has signed an
agreement with Dam-
mam Airports Company
(DACO) to provide proj-
ect management consul-
tancy (PMC) services for
multiple improvement
projects at King Fahd
International Airport
(KFIA), Al Ahsa Inter-
national (HOF) and Al
Qaisumah International
(AQI) airports.

The majority of Hill’s
PMC work will support
operations at KFIA. Lo-
cated in Dammam, KFIA
is one of the Kingdom’s
four primary interna-
tional airports, accom-
modating more than 10
million passengers annu-
ally and hosting 37 air-
lines.

Under the three-year
award, Hill will oversee
ongoing and upcoming
projects at the airport,
including asset replace-
ments and upgrades, IT
enhancements and other
landside and airside as-
signments.

Hill’s PMC scope en-
compasses working with
DACO on project man-
agement, construction

management, project de-
velopment and planning,
quality management,
digital transformation,
IT operations, and de-
sign review services for
105 ongoing and upcom-
ing projects. These proj-
ects include new con-
struction, rehabilitation
and asset replacements,
upgrades, design studies
and asset assessments,
and asset management.
The award, signed during
a ceremony at the Future
Aviation Forum, demon-
strates Hill’s continuing
success in KSA specifi-
cally and in the aviation
market in general.

Waleed Abdel-Fattah,
Hill Regional President,
said “ King Fahd Inter-
national and Dammam’s
international airports
are undergoing signif-
icant developments to
enhance operations and
improve the passenger
experience. Our work
will help make certain
the work DACO con-
tracts for is work re-
ceived and that KFIA is
able to serve its custom-
ers and passengers well
into the future.”

MUMBAI: VS Adbulka-

reem, chairman and
managing director of
Creative Enterprises,

has been re-elected as
the president of Indian
Personnel Export Pro-
motion Council (IPEP-
CIL) for 2024-2027.

Other office-bearers are:
Gulamali Gheewala, vice
president ( G Gheewala),
Albert Joseph, vice-pres-
ident (Multilink Man-
agement Consultants),
Fahad Haroon Memon,
general secretary (Cos-
mos International Hu-
man Resource LLP),

VS Abdulkareem

Qureshi Athar Salim,
working /executive secre-
tary (International Trav-
el services), Adham Ali,
joint secretary (Swaidan

Manpower Consultants),
Ayaz Hassanally Nass-
er, jt secretary (Nasser
Overseas Consultants),
Gulam Dastgeer Syed,
treasurer (Sahil Travel
Service), Ashfaq Ahmed
Shaikh, committee mem-
ber (Bombay Travel
Service), Farhan Aas-
hiqg Alikhan, committee
member (Ali Bin Habib
Travel Agency), Abdul
Rahim Khan, commit-
tee member (Ocean Man-
power) and Zaid Nazeem
Shaikh, committee mem-
ber (Hafiz Travel Ser-
vice).

Air India appoints Oscar Travel as
general sales agent in Malaysia

MUMBAI: Air In-
dia has selected Os-
car Travel Services, a
wholly-owned subsidi-
ary of Oscar Holidays,
to serve as its passen-
ger general sales agent
(GSA) in Malaysia.

As part of the part-
nership, Oscar Travel
Services will facilitate
reservations and tick-
eting, support market-
ing efforts and pro-
vide comprehensive
passenger sales sup-
port in Malaysia on be-

Emirates bans walkie-talkies,
pagers on all flights

DUBAI: Emirates Airline
has banned pagers and
walkie-talkies being car-
ried on all of its flights
The Dubai-based air-
line said the decision ap-
plied to checked-in and
cabin baggage. It told
passengers that the pro-
hibited items would be
confiscated by Dubai Po-
lice if found in hand lug-
gage or checked baggage.
The move comes after
dozens of people were
killed and thousands
more injured after hand-
held communications de-
vices rigged with explo-
sives used by Hezbollah
blew up across Lebanon
in a series of incidents in

September.

The simultaneous ex-
plosions of pagers, com-
monly used by members
of the Iran-backed group
to avoid surveillance, has
been blamed on Israel by
Hezbollah and Lebanese

politicians.
Lebanon’s Civil Avi-
ation  Authority an-

nounced that travellers
are no longer permitted
to take these devices on
flights.

Qatar Airways also
confirmed a ban on pag-
ers and walkie-talkies on
all of its flights between
Doha and Beirut last
month.

“The ban applies to

both checked and -car-
ry-on luggage as well
as cargo and will be en-
forced until further no-
tice,” it said.

A number of airlines
in the MidEast have sus-
pended flights to Beirut
given rising regional un-
rest.

Emirates flights to and
from the Lebanese capi-
tal remain cancelled up
to and including Oct 15.

“Customers transiting
through Dubai with the
final destination of Bei-
rut will not be accepted
for travel at their point
of origin until further
notice,” Emirates states
on its website.

half of Air India, thus
strengthening the air-
line’s presence in the
market and supporting
its global expansion.

a daily non-stop ser-
vice between Delhi and
Kuala Lumpur on Sept
15, using its two-class
configured Airbus

Oscar Travel har-
nesses the extensive
expertise and resourc-
es of Oscar Holidays
Group. This  joint
venture Dbrings to-
gether their diverse
strengths, market
knowledge, and indus-
try experience to de-
liver exceptional ser-
vices to Air India.

Johnson Francis, di-
rector of Oscar Trav-
els, said: “We are fully
committed to utilising
Air India’s extensive
network, our profound
industry knowledge
and our customer-cen-
tric approach to show-
case Air India’s offer-
ings and enhance its
presence in the Malay-
sian market.

Air India commenced

e N
A320neo aircraft.

The new route be-
tween Delhi and Kuala
Lumpur will further
strengthen Air India’s

network of destina-
tions in South-east
Asia, offering a new
flight option to an in-
creasing number of
travellers between In-
dia and Kuala Lumpur
and opening new con-
nections for Malaysian
travellers to access Air
India’s global route
network.

The new service will
also enable convenient
one-stop connections
for travellers between
Malaysia and the UK,
multiple points in Eu-
rope, and the Middle
East wvia Air India’s
hub at Delhi.
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CII vice president, R Mukundan

MUMBAI: The Confeder-
ation of Indian Industry
(CII) has launched a new
Skills Centre at Kandivali.

Union Commerce
Minister Piyush Goy-
al launched the centre
in the presence of BMC
Commissioner Bhushan
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KUWAIT: The Indian
Business and Profes-
sional Council (IBPC)
Kuwait held its AGM
and Elections at Mari-
na Hotel, Salmiya. The
meeting witnessed the
election of new office
bearers and a review of
the Council’s activities
over the past two years.

Outgoing Chairman
Gurvinder Singh Lam-
ba delivered a heart-
felt farewell speech, re-
flecting on his tenure
and thanking the IBPC
members for their sup-
port. He praised the
collective efforts that

s in Mumbai

Gagrani.

According
CII vice-pres-
ident R
Mukundan,
spread across
37,000 sq ft
of area over
five floors,
the CII Cen-
tre will house
key initiatives
such as the
CII Centre of
Excellence on
Skills, includ-
ing the Multi
Skill Training Institute,
the CII Model Career
Centre (MCC), the Inter-
national Language Cell
and Mobility, the CII
Centre of Excellence on
Employment and Liveli-
hood and the CII Centre
for Green.

Singapore’s Pan Pacific Orchard hotel
crowned world’s best skyscraper

SINGAPORE: The 23-sto-
rey Pan Pacific Orchard
hotel in Singapore’s iconic
shopping district has been
recognised as the world’s
best new skyscraper.

The award was part of
a slew dished out by The
Council on Tall Buildings
and Urban Habitat (CT-
BUH), a non-profit or-
ganisation founded in the
US. It is recognised as the
leading authority on sky-
scrapers globally.

The 140m-high Pan
Pacific Orchard, which
opened its doors in June
2023, also won three oth-
er awards, including the
best tall building between
100m and 199m tall. The
awards were announced
at a conference in London

and Paris.
.The council’s chief ex-
ecutive Javier Quintana

de Una said the hotel
“represents the best of re-
sponsible vertical urban-

IBPC Kuwaj_t elects new office-bearers

j I

Office-bearers of IBPC Kuwait.

have strengthened the
Council’s mission to fos-
ter business and profes-
sional ties between India
and Kuwait.

The AGM proceed-
ings were conducted by
Secretary Soly Mathew,
who provided a compre-
hensive report of the
Council’s activities and
achievements during the
past two years. Treasur-
er Sunit Arora presented
the audited financials,
which were prepared by
CA Deepak Bindal. The
members unanimously
accepted the financial
report.

As per IBPC protocol,
the current vice chair-

KUWAIT

man Kaizar Shakir and
Joint Secretary Suresh
KP, were automatically

elevated to the positions
of Chairman and secre-
tary, respec-
tively, for the
upcoming term.

Following the
tabling of finan-
cials, the Elec-
tion Officers
were invited to
announce  the
nominations for
the positions of
vice chairman,
joint secretary
and treasurer.
The following
members were nomi-
nated and elected unop-
posed, Gaurav Oberoi

;

ism today”.

Vertical wurbanism re-
fers to an approach that
emphasises the vertical
development of urban
spaces such as skyscrap-
ers and multi-level struc-
tures that maximise land
use, according to educa-
tion platform Fiveable.

“By holistically incor-
porating greenery into
its design, Pan Pacif-
ic Orchard honours Sin-
gapore’s heritage while
pushing the envelope of
sustainable urban devel-
opment in a dense, ur-
ban setting,” the council
said.The council also com-
mended the hotel’s com-
mitment to minimising
energy consumption, wa-
ter usage and waste.
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as vice chairman, Sunit
Arora as joint secre-
tary, Krishen Suryakant
,treasurer.

In his address, the
newly elected chairman
revealed the committee’s
future plans, focusing
on initiatives to expand
IBPC’s influence and
reach. Shakir reaffirmed
IBPC’s commitment to
continuing its strong re-
lationship with the In-
dian embassy in Kuwait
and other organisations,
with the goal of further
strengthening trade and
cultural ties between In-
dia and Kuwait.
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER

CLICK ON THE LINK / WEBSITE BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

URGENT

REQUIREMENTS FOR A
MULTINATIONAL
COMPANY IN

UAE

JOB PERFORMER

B MECHANICAL ENGINEERS
B CIVIL ENGINEERS
B E&I ENGINEERS

EXPERIENCE

BE/BTECH WITH 0270 03 YEARS OF
EXPERIENCE. PREFERABLY FROM
OIL &GAS INDUSTRY. FAIR ENGLISH
CCOMMUNICATION SKILL

GENDER OCTOBER
MALE THIRD WEEK

Approved by Govt. of India, Mlnlslryvfoverseasl dian A

wWww. royalstarmanpower com

FREE RECRUITMENT

Royal Star

Global Recatment & Workiorce Solutions.
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d -0926/KER/PER/1000+5/6962/2004
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URGENTLY REQUIRED FOR
ARABIAN TRANSFORMERS CO. (ATC) | ARABIA
F\ | ohssrlll CLIENT INTERVIEW ON

" Power to fe since 1997 14TH OCTOBER 2024
CATEGORY BASIC SALARY
OPERATORS
CNC PUNCHING MACHINE 1700 $R-2200 SR
BENDING MACHINE 1700 SR-2500 SR
LASER CUTTING MACHINE 1700 SR-2000 SR
POWDER PAINTING LINE 1600 SR-1900 SR
SHOTBLASTING MACHINE 1600 SR-1900 SR
BUSBAR BENDING MACHINE 1600 SR-2200 SR
BUSBAR PUNCHING MACHINE 1600 SR-1900 SR
T0OLS / DIES GRINDING MACHINE 1600 SR-1900 SR
FIN-FOLDING MACHINE OPERATOR 1600 SR-1900 SR
DRYING OVEN OPERATOR 1600 SR-1900 SR
FOAM SEALING/GASKET MAKING MACHINE 1600 SR-1900 SR
TECHNICIANS
MAINTANANCE TECHNICIAN 1700 SR-2000 SR
ELECTRICAL TECHNICIAN 1600 SR-1900 SR
TESTING TECHNICIAN 1900 SR-2200 SR
AFTER SALES & SERVICE TECH 1600 SR-1900 SR
FACTORY MAINTANANCE ELECTL TECH 1800 SR-2000 SR
FACTORY MECHANICAL TECHNICIAN 1800 SR-2000 SR
OTHERS
HV WINDER 1900 SR-2200 SR
LV WINDER 1900 SR-2200 SR
FORK LIFT DRIVERS 1600 SR-1900 SR
QC INSPECTION 1900 SR-2200 SR
FACTORY MAINTENANCE SUPERVISOR 2700 SR
MIG WELDER (TRANSFORMER EXP) 1600 SR-1900 SR
QUALITY CONTROLLER 25008R-3000SR
BUSBAR FABRICATOR 2000-25008R
ASSEMBLER FOR PANNEL BOARD 1500-2000SR
WIREMAN 1800-2200SR
MIG WELDER 1800-2000SR
DRILLING MACHINE 2000-22008R
BEAM SAW 2000-22008R
EDGE BENDING MACHINE 2000-22008R
CNC ROUTER 2000-2200SR
FABRICATION & INSTALLATION 2000-22008R
PRODUCT MNGR PANEL BOARD MFG FACTORY | NEGOTIABLE
RUSH IMMEDIATELY WITH ALL RELEVANT DOCUMENTS AT
VISION OVERSEAS HR SOLUTION & TRAVEL MANAGEMENT
345/345A, 3rd Floor, Dheeraj Heritage Premises, Milan Signal,
Santacruz (W), Mumbai - 54 Tel: 91-22-46187530 / 26610066,
Mob: 8356985914 Email : vision.resumess@gmail.com
Lic No. B1568/MUM/PER/1000+,/5,/9690/2020

FOREX RATES
As on 7th October, 2024 (In rupees)
Currency Buying | Selling
US Dollar 84.82| 83.77
Euro 92.94| 91.89
Australian Dollar 57.98 | 56.83
Japanese Yen 0.59 0.56
Canadian Dollar 62.66| 61.61
Singapore Dollar 65.23| 64.18
Swedish krona 9.09 7.30
UAE Dirham 23.36 | 22.71
Swiss Franc 98.88 | 97.38
British Pound 110.99 [ 109.94
New Zealand Dollar | 52.59| 51.24
Thai Baht 2.61 2.48
Hong Kong Dollar 11.77| 10.46
Saudi Arabian Riyal [ 22.86 | 22.11
Bahraini Dinar 229.96 | 214.96
Chinese Yuan 12.75] 10.35
Danish Krone 12.85| 11.85
Kuwaiti Dinar 280.55 | 265.55
Malaysian Ringgit 20.66 | 19.46
Omani Rial 224.22|1212.22
Qatari Riyal 23.82| 22.07
South African Rand 5.24 4.30

QATAR

FREE RECRUITMENT FOR QATAR ENERGY
Through Their Reputed Contractor

VACANCIES IN LARGE NUMBERS

Safety Officers (Well Services)

The applicant should be a Graduate / Diploma with Minimum of 7 years’
experience, at least 4 years in Rig or RIGLESS. He should have adequate
experience in troubleshooting, process of safety risk control measures

applied in Onshore and Offshore drilling, WORKOVERS, Rig less well

intervention, well integrity, marine, helicopter operation, SIMOPS and

other allied activities. He should be a NEBOSH Certified or must have
completed equivalent qualification.

Safety Officers (Offshore Rig/Barge)

The applicant should be a Graduate / Diploma with Minimum of 7 years’
experience, at least 4 years in Rig or RIGLESS and should have adequate
experience in advising and guiding to the teams of Drilling,
Completions, Well services operations and contractors and also must
have good experience in troubleshooting, safety risk in OFFSHORE
drilling, WORKOVERS, RIGLESS well intervention, well integrity, marine,
helicopter operation, SIMOPS. He should be a NEBOSH Certified or must
have completed equivalent qualification.

Safety Officers (Onshore Rig)

The applicant should be a Graduate / Diploma with Minimum of 7 years’
experience, at least 4 years in Rig or RIGLESS and should have adequate
experience in advising and guiding to the teams of Drilling,
Completions, Well services operations and contractors and also must
have good experience in troubleshooting, safety risk in ONSHORE
drilling, WORKOVERS, RIGLESS well intervention, well integrity, marine,
helicopter operation, SIMOPS. He should be a NEBOSH Certified or must
have completed equivalent qualification.

These candidates meet the ahove gualification and required exerience
can submit their CUs with all relevant supporting documents

Apply on this email ID:- cecheman2024@gmail.com
The company will pay the attractive Basic Salary,

Accommodation, Transportation, Hitch Allowance, Free Food.
12 hrs per day working beyond 12 hrs will be paid as OT, 28
Days off/leave rotation as per the Qatar Labour laws
C 1w a haity
Creative Enterprises

EsTD.- 1979

Approved By
Ministry Of External Affairs
Government Of India
License No: B - 0367 / MUM / PER / 1000+ / 3 / 570 / 1984
82/10, Badrikeshwar Bldg, Gr FIr, Patan Jain Mandal Marg, Marine Drive, Mumbai-2
Tel No: 022 - 2281 4421, Mobs: 8356073917 / 7506692237 / 8104132329

www.creative-india.com

| BVERSEAS NEFWS ANE EMPLOYMENT |

PASSPORT TO GLOBAL JOB OPFORTUNITIES

Experience the power of
digital advertising - try it now!

022-22077895 / 8828737706
prince@overseasne.com B media@overseasne.com
www.overseasne.com

Creative Group

www.flycreative.in
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KUWAIT

FREE RECRUITMENT FOR KNPC

Through Their Reputed Contractor

Research & Technology Engineers

The applicant should be B E / B Tech (Chemical / Environmental /
Mechanical / Metallurgical Engineering) with minimum 6 years of
experience in Petroleum Refining under Process Engineering, Process
Design, Environmental Engineering, Inspection / Corrosion or Energy
Optimization. The applicant must have experience in intellectual
property strategy development, implementation and patent
authorship, Innovation and Research & Technology programs in
petroleum Refining is preferred.

Marine Engineers

The applicant should be B E / B Tech (Marine Engineering / Civil
Engineering with specialization in Marine Engineering) with minimum
08 years of experience in design, structural analysis, and
implementation of marine structures (such as piers, wharves, jetties,
docks, bulkheads, and coastal protection systems) and waterfront
projects. He must have experience in Marine surveys (Desktop &
physical), Marine site investigation works, performing Marine
constructability studies and good Thorough knowledge in Marine
design including vessel maneuverability, mooring analysis, met ocean
studies, port design, dredging requirements, reclamation works etc.

Please submit CV in Word Format, Bachelor Degree Certificate along with
mark list copy, all experience certificate copies from previous employers,
passport copy and Latest KSE Membership Card (Kuwait Candidates) or
Screenshot from NBA website showing the name of your college &
Course. NBA website (http://www.nbaind.org/) ** MANDATORY

Apply here:- gulfjobs.creative786@gmail.com

Attractive Salary, Accommodation, Transportation, Rirfare, medical,
Insurance and other henefits as per the Kuwait Labour Laws. This is one year
renewal contract with 30 days leave per complete year.

Approved By
Ministry Of External Affairs
Government Of India
License No: B - 0367 / MUM / PER / 1000+ / 3 / 570 / 1984
82/10, Badrikeshwar Bldg, Gr Fir, Patan Jain Mandal Marg, Marine Drive, Mumbai-2
Tel No: 022 - 2281 4421, Mobs: 8356073917 / 7506692237 / 8104132329

EsTD.- 1979
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Karkkidakam Ayurvedﬂ Packages
INR 11,550 + Tax INR 13,750 + Tax

INR 14,900 + Tax
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This land
is calling

Welcome
to Arabia

VisitSaudi.com
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>« Official travel partner
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to Arabia Global Nolicdaya
For booking & enquiries please visit www.flycreativeglobal.com

| +9122 22077955 +91 9892076453
tours@flycreative.in / henna@flycreative.in
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I have been working
in a private company
for five years in Dubai.
For the last two years,
I have not received the
commission according
to my agreement with
the company, and 1
have also not received
the annual leave al-
lowance. According to
the employer, I do not
have the legal right to
claim them after two
years, and therefore I
filed a labour complaint
against the employ-
er, but after filing the
complaint, the employ-
er dismissed me from

Three years ago, I pur-
chased a property from
one of the develop-
ers and the agreement
was that the developer
would rent the proper-
ty for 12 years. I signed
a lease contract with
the developer, but un-
til this moment I have
not received anything
of the rental value, as I
contacted the developer
and he reported that he
was unable to rent the
property. I asked him to
return the property to
me, but he refuses and
clings to the rental con-
tract. My question: what
is the appropriate ac-
tion to take against this
developer to recover the
property and also claim

the work. My question:
What are the rights that
I must claim according to
the labour law?

Salaries or any part of
the salaries for the last
year of your service ac-
cording to Article 54/9
of the Federal Decree Law
No. (20) of 2023 Amend-
ing Certain Provisions of
Federal Decree Law No.
(33) of 2021 (“After one
year from the maturity
date of the right subject
to a lawsuit, the lawsuit
cannot be heard with re-
gards to any of the rights
protected by this De-
cree-Law”), any agreed

the rental value for three
years?

You have to file a case
to cancel and terminate
the contract as well as to
request for the three-year
rental amount because ac-

cording to Article (267)
of the Civil Transactions
Law, “If a contract is valid
and binding, none of the
contracting parties may

upon commissions, bonus-
es or etc. for the last year
of your service as per Ar-
ticle 54 mentioned above.
Gratuity based on Article
51 of the law (“The for-
eign full-time Worker,
who has completed one or
more years of continuous
service, is entitled to an
end-of-service  gratuity
upon the end of his ser-
vice, calculated according
to the basic wage, as fol-
lows: a. The wage of 21
days for each year of the
first five years of service.
b. The wage of 30 days
for each year in excess of
that.”)

revoke, modify or rescind
it except by mutual con-
sent, order of the court or
a law provision.”

By terminating the con-
tract, you will return back
vour prooertv as per what

-

- N

L

is stated in Article (274)
of the same law, when a
contract is or shall be can-
celled, the two contracting
parties shall be reinstated

Arbitrary dismissal
based on Article 47 of
the law (“1. The termi-
nation of the Worker’s
service by the Employer
shall be unlawful if the
termination of the Work-
er’s service is due to his
filing a serious complaint
to the ministry or filing a
case against the employer
that has been proven to
be true. 2. The Employ-
er is obligated to pay a
fair compensation to the
worker estimated by the
competent court, must
not exceed the wage of
the worker for a peri-
od of three months, cal-

Dispute over unpaid rent, what to do?

to their former position,
prior to contracting and in
case this is impossible, the
Court may award damages.

Such case shall Dbe
filed in front of the Civ-
il Courts, not the Rental
Dispute Center, because
the subject of rental is
considered as a long-term
lease, which is excluded
from the jurisdiction of
the Rental Dispute Cen-
tre according to Article
(6) of the Decree No. (26)
Of 2013 Concerning the
Rental Disputes Settle-
ment Centre in the Emir-
ate of Dubai (“The RDSC
shall have no jurisdic-
tion to hear the following
RENTAL DISPUTES:

1. Rental Disputes that
arise within the free zones

i ol e Y =
Can employer fire employee for asking commission?

N |

culated according to
the last wage received
thereby.”)

Warning period as
per agreed in the con-
tract based on Article
43 of the law (“The par-
ty who does not abide
by the warning period
must pay the other par-
ty a compensation called
a warning allowance,
even if the failure to
warn does not result in
harm to the other party.
Such compensation shall
be equal to the work-
er’s wage for the entire
warning period or the
remaining part of it”).

which have tribunals or
special courts having ju-
risdiction to determine
the rental disputes that
arise within their bound-
aries;

2. Rental Disputes
that arise from a lease
finance contract; and

3. Disputes that arise
from long-term Lease
Contracts governed by
the Law No. (7) Of 2006.)

To prove this case, you
have to request to trans-
fer the matter to an ex-
pert to prove whether
the developer rented the
property within these
years or not, and in the
first case, to calculate
the rental amount you
deserve as per the con-
tract signed.

SBI to recruit 10,000 employees

MUMBALI: The country’s
largest lender State Bank
of India (SBI) intends to
recruit about 10,000 new
employees during the
current financial year to
meet its general banking
requirement and foster
its technical prowess.
The bank has invest-
ed significantly in tech-
nology to provide seam-
less customer service as
well as to strengthen
the resilience of its dig-
ital channels. “We are
strengthening our work-
force, both on the tech-

nology side as well as
on the general banking
side. We have recent-
ly announced around
1,500 technology people
recruitment both at the
entry level and slightly
at the higher level,” SBI
Chairman CS Setty said.

“Our technology re-
cruitment is also on spe-
cialised jobs like data sci-
entists, data architects,
network operators etc.
We are recruiting them
for a variety of jobs in the
technology side. So, in
all, our current year re-

quirement will be around
8,000 to 10,000 people.
Head count will be added
to both specialised and
general sides,” he said.
The total staff strength
of the bank stood at
2,32,296 as of March
2024. Of this, 1,10,116
officers were on the rolls
of the bank at the end of
last fiscal. Asked about
capacity building, Setty
said, it is a continuous
exercise and the bank
undertakes reskilling
and up-skilling of the ex-
isting employees to meet

the emerging needs of
customers.

“Customer expec-
tations are changing,
technology is changing,
digitisation is widely
adopted. So, we are con-
stantly reskilling our
employees at all levels,”
he said. Besides, he said,
the bank provides spe-
cialised upskilling in cer-
tain niche areas to meet
the growing need of cus-
tomers and provide supe-
rior banking experience.

As far as network ex-
pansion is concerned,

Setty said, SBI is plan-
ning to open 600 branch-
es across the country
in the current finan-
cial year. SBI has a net-
work of 22,542 branches
across the country as of
March 2024.

“We have strong
branch expansion plans...
this would be mainly fo-
cused on emerging areas.
A lot of residential col-
onies are not covered by
us. Around 600 branch-
es is something we are
planning in the current
year,” he said.
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(“SKILLS GURU” re-
minders: Passion for
work is the energy to
work. Never make excus-
es about this passion for
work. You need to find
meaning and purpose in
your work. Those who are
passionate about their
work get out of bed ev-
ery morning feeling ener-
gised and alive. You are
fully engaged and lost in
your work. You should
always be thinking about
how you can do more,
be more and contribute
more — and work hard
to achieve those goals.
You must be committed
to your projects and your
company. You must con-
stantly learn and grow.
Only then can you tru-
ly say, “I am passionate
about my work.”)

SOFT SKILLS: Part-II
(Continued from Part-I,
Issue 66 dated 01-10-
2024)

Why communication is
the most important soft
skill?

Effective communica-
tion is a vital life skill
that impacts all aspects
of our existence. Com-
munication is the spark
that enables individu-
als to form enduring re-
lationships, collaborate,
and resolve issues. It has
an impact on resolving
conflicts that affect the
workplace and daily liv-
ing. You can accelerate
your personal and profes-
sional development and
open doors to success by
mastering this skill. Our
interactions with strang-
ers and our prospective
friends, how we talk to
family and friends, all de-
pend on how we commu-
nicate.

To conclude, in every
aspect of our lives, com-
munication is the foun-
dation of all our relation-
ships. Making genuine
connections, facilitating
collaboration, and prob-
lem solving are all made
possible by consistently
practicing and improv-
ing our communication
skills. Successful commu-
nication is essential for
success in daily life, the
workplace, and in han-
dling challenging circum-

The great transferability of soft skills across industries is what makes them
unique and beautiful. The need for soft skills will increase as businesses ad-
just to new technologies because they help them manage change. Soft skills
are your liquid asset whether you are thinking of changing careers, wanting
to advance quickly in your current position, or considering starting your own
business. Because of their intangible characteristics that define how you work
and interact, soft skills have emerged as the new currency in the workplace.
Above all, soft skills are now a significant differentiator in every career field.

SOFT SKILLS

CATERL

soft skills
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SN Communication Skills

arrange the
data and find-
ings, and then
create and
put into prac-
tice solutions.
Success and
failure  must
be subject
to analysis.
A successful
critical think-
er requires ob-
jectivity. This
means analys-
ing a problem
only based on
the facts rath-
er than emo-
tions.  Every
industry and
career level re-
quires the abil-
ity to think
critically.
Strong critical
thinkers solve
issues both in-

stances. Acknowledge the
effectiveness of commu-
nication, employ action
words and allow it to be
the driving force behind
your professional and
personal success.

We frequently depend
on other people to meet
our needs and fulfill our
desires because we are so-
cial animals. These are
carried out either by as-
serting, negotiating, or
influencing. You need
to use your words more
carefully. Keep your de-
meanor friendly and
warm. Be likeable and
approachable. If you find
yourself in the middle of
a misunderstanding, deal
with that by clarifying,
validating, and adapting
to close gaps and help
people understand. You
can handle any complex
situations or ideas or an
arrogant person by giving

thoughts and suggestions
in a clear and concise
way. Giving thoughts and
suggestions in a clear and
concise manner will help
you deal with any com-
plex situations, ideas, or
arrogant people.

Critical Thinking: Criti-
cal thinking is the process
of carefully examining
a subject or issue using
pertinent data. Among
the top five skills that
employers in the technol-
ogy sector and finance
are looking for is critical
thinking. Your ability to
think critically enables
you to comprehend and
evaluate a situation in
light of all the relevant
facts and data. Here, you
must first identify the
problem or issue, compre-
hend its cause and solu-
tion, conduct research
and gather data or infor-
mation about it, sort and

dividually and
in groups. Among many
other advantages, con-
centrating on your own
critical thinking at work
has the potential to boost
your career because em-
ployers recognise its val-
ue and seek out applicants
with such abilities to fill
available position.

Your ability to think
critically makes you a
more successful, efficient
worker. People with good
critical thinking abili-
ties can make informed
decisions and come up
with original solutions
to challenging problems.
In fact, critical thinking
abilities are even more
crucial than certain dig-
ital and technical hard
skills. Critical thinking
promotes organisation-
al productivity and ef-
ficiency by enhancing
problem-solving and de-

cision-making processes.
Teamwork: A group of
people with a shared ob-
jective and purpose is
called a team. Working
as a team involves col-
laborating with individu-
als who share a common
interest and objective.
Individual talents and
helpful criticism will
be used to work togeth-
er and co-operate in this
environment, where peo-
ple will try to put aside
past grudges and work
together. The following
are essential components
of effective teamwork:
interdependence, com-
mitment to team success,
communication, interper-
sonal skills, team struc-
ture, dedication to team
leadership, and account-
ability.The importance of
Teamwork:*Teamwork is
the driving force behind
unity at work*Working
as a team brings diverse
viewpoints and feed-
back*Increased produc-
tivity and efficiency come
from teamwork*Working
as a team offers fantas-
tic learning opportuni-
ties*Teamwork  fosters
synergy at work*

Time Management: Using
your time wisely to ac-
complish your objectives
is time management,
which is considered one
of the major soft skills.
Time management is a
key skill for personal and
professional success. You
can use time manage-
ment skills at work and
at home, among other
places in your life. They
are transferable. Time
management transcends
organisational boundar-
ies and finds relevance
across diverse sectors and
positions, in contrast to
technical skills, which are
frequently industry-spe-
cific or role-dependent.
Time management skills
are important for anyone
who wants to be produc-
tive and successful. Top
picks of time manage-
ment skills: Goal setting,
prioritising, scheduling,
time blocking, delegation,
Decision-making,  Mul-
titasking, Problem-solv-
ing, Strategic thinking,
Record keeping and so on.
(To Be Continued)
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