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(Gopi plans spiritual tourism circuit Indo Gulf Middle East Chamber to
launch sick unit revival project

THRISSUR: Union Min-
ister of State for Tour-
ism Suresh Gopi has said
that a spiritual tourism
circuit connecting major
pilgrim centres was in
discussion.

Speaking at the “Meet
the Press” programme
of Thrissur Press Club
here, Gopi said that he
has shared with the offi-
cials of the tourism min-
istry his plan to connect
certain pilgrim centres
and would soon finalise
a project. The spiritual
tourism circuit will start
from Velankanni Church
and proceed to a temple
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Sojan Joseph with his family.

KOTTAYAM: Sojan Jo-
seph,hailing from thetran-
quil village of Kaipuzha
in Kottayam, has scripted
history by becoming Brit-
ain’s first Malayali-origin
member of parliament. He
rode the anti-incumbency
wave against the Conser-
vative party, which saw
Labour return to power
after a gap of 14 years.
The 49-year-old won from
Kent county’s Ashford.
The constituency has
been a stronghold of the
Conservatives ever since it
was created in 1885, add-
ing sheen to his victory.
Sojan,a nursewho has been
in the UK with his family
for thelast 22 years,polled
15,262 votes. He trounced
Damian Green, a former
first secretary of state and
seven-time Tory MP from
Ashford,by 1,779 votes.
“We were all having a

in Dindigal, Tamil Nadu.
It will then connect the
Mangaladevi temple in
Idukki, St Alphonsa’s
tomb in Bharananganam,
Malayattoor church, Er-
nakulam, Kalady San-
karacharya Tower, Ko-
dungallur temple and
Cheraman Juma Masjid.
The circuit will end at
Lourde’s Cathedral in
Thrissur. The minister
has directed the tourism
officials to check the fea-
sibility of the project.
“The pilgrims can also
take a detour and wvisit
the Jewish Synagogue at
Fort Kochi,” he said.
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sleepless night until news
trickled in this morning
about my brother’s stun-
ning victory. It was a
tight contest as the seat

man Britis

KOCHI: Indo Gulf Middle
East Chamber of Commerce
(INMECC) has proposed to
launch an initiative to re-
vive sick industrial units
in Kerala depending on its
revivabilty and market po-
tential of its products.

The idea is to identify
such industries and carry
out expert studies to find
the reasons for being sick,
details of liabilities and en-
cumbrances, possibility of
rebuilding and restructur-
ing,future market potential
and to prepare new DPR by
hand holding the promoter.
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was a Conservativestrong-
hold. We’re so happy for
him,” said a beaming Al-
ice Joseph, Sojan’s eldest
sister.

The scheme is aimed at
helping investors who are
stuck in problems and are
not able to start the venture
by themselves. The DPR
prepared by expert bodies
would be presented before
potential NRI investors
through regional INMECC
chapters in GCC countries,
said its chairman N M
Sharafudheen.

The additional invest-
ment needed to revive the
industry will be in the form
of equity only. Union bud-
get may aim to increase
disposable income for indi-

viduals, incentives for in-
dustry. Kerala has a large
number of industrial units
marked as sick units. These
units are closed for various
reasons. Huge investments
spent to establish these
units are stuck and are con-
sidered as dead investment.
Entrepreneurs who are ex-
periencing difficulties in
running their units and are
confident in taking their
units forward with profes-
sional partnership and sup-
port may contact and reg-
ister with INMECC, said
Sharafudheen.

Visa renewal: expats can now
do medical test at home

I DUBAI: Expats in Dubai

can have their medical test
done in the comforts of
their homes. VFS Global
and AMH have launched
the “Medical Examination
Doorstep service” which
enables expats with a UAE
residence visa in Dubai

= to do their medical with-

out visiting a designated
medical centre.

The Medical Examina-
tion Doorstep service will
be available as a premium
offering through VFS
Global. This service caters
specifically to Category A
visa holders seeking to
renew their residency vi-
sas. It is an optional add-

Survey shows NRIs will buy more homes

MUMBAI: A survey has
highlighted that as many
as 80pc of developers ex-
pect NRIs to buy more
homes in the country in
2024 due to an attractive
investment landscape, fa-
vourable regulations and
potential for gains.

CREDAI - Colliers De-
veloper Sentiment Survey
2024 — said, “To cater
to this growing demand,
developers are likely to
launch upscale residential
projects in relevant mi-
cro-markets across cities.”
It analysed the responses
of 553 developers in 18
states.

At thesurvey,as many as

27pc of respondents said
that they believe housing
demand will increase by up
to 25pc in 2024. Alongside,
52pc of developers expect
home prices to increase
in 2024 due to demand.
About 48pc of developers
said that to tackle this,
the new government must
focus on decreasing in-
terest rates on both home
and construction loans and
rationalise goods and ser-
vices tax (GST).

Boman Irani, president
of CREDAI, said, “The sur-
vey suggests that the cur-
rent developer sentiment
remains largely positive
with more than half of the

respondents feeling bull-
ish about the sustenance of
the current market dynam-
ics in 2024.”

“With over 50pc of sur-
veyed developers witness-
ing a rise in homebuyer
enquiries, residential real
estate has been on an up-
swing throughout 2023.
This strong streak is ex-
pected to continue in
2024,” said Badal Yag-
nik, chief executive officer,
Colliers. The survey fur-
ther highlighted that the
new project launches have
increased in the last two
years due to high demand
but are likely to slow down
in 2024.

on to the standard medical
examination services pro-
vided at the centres. The
collaboration is keeping
with the Emirates Health
Services’ (EHS) vision
on expansion of services.
Customers can book their
medical examination ap-
pointments directly from
their homes or offices
through an online or of-
fline process.
DOCUMENTS REQUIRED:
Passport copy, residence
permit/visa copy, 1 Pass-
port size photograph with
white background (pho-
tograph cannot be more
than three months old) and
Emirates IDcopy

NRI businessman
dies in Qatar

DOHA: Prominent Indi-
an businessman and com-
munity leader Bekal Mo-
hammed Salih Haji (74)
passed away in Doha . He
was undergoing treat-
ment for certain illness-
es for some time.

He has been in Qa-
tar about 54 years and
founded prominent es-
tablishments, Bombay
Silk Centre and Lexus
Tailoring. Bekal Haji has
also been the chairman
of several enterprises in
Qatar. He was buried at
Abu Hamour. He is sur-
vived by his wife and a
daughter
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UK elections: 28 Indian origins Apparel, retail dominate informal

in new British parliament

LONDON: A record 28
persons of Indian origin
were elected to the UK
parliament with several
Conservatives surviving
a largely brutal outcome
for their party.

Of the 28, a record 12
members from the Sikh
community, including six
women, were elected to the
House of Commons. All
the Sikh MPs belong to
the Labour Party. They
include nine first-timers,
two who have been elected
for the third straight time,
and one who made it to the
House of Commons for the

second time.

British Sikh MPs Preet
Kaur Gill — who defeat-
ed Tory first-timer Ash-
vir Sangha — and Tan-
manjeet Singh Dhesi won
their seats for Labour in
Birmingham  Edgbaston
and Slough, respectively,
for the third time. Nadia
Whittome, who identifies
as queer and a Catholic
Sikh, won from Notting-
ham East for the second
consecutive time. At the
ageof 23,Whittomewas the
youngest MP in the House
of Commons when she was
first elected in 2019.

enterprises, employ most workers

MUMBAI: Retail trade,
manufacturing of wear-
ing apparel and com-
munity, social and per-
sonal services were the
top activity categories
in the informal sector
and employed the high-
est number of workers
among the informal en-
terprises, says the An-
nual Survey of Unin-
corporated Enterprises
(ASUSE) for 2021-22
and 2022-23 released by
the Ministry of Statis-
tics and Programme Im-
plementation (MoSPI).
The total number of

establishments in thein-
formal sector increased
to 6.50 crore in 2022-
23 from 5.97 crore in
2021-22, recording a
5.88pc annual growth.
Out of the total number
of establishments, other
services sector topped
with thehighest shareof
enterprises at 37.88pc
in ASUSE 2022-23, fol-
lowed by trade (34.71pc
) and manufacturing

(27.41pc , the MoSPI
release said. Other re-
tail trade accounted

for 30.38pc of the en-
terprises and employed

29.80pc of the total
workers in ASUSE2022-
23, followed by manu-
facturing of wearing
apparel with 11.27pc
share of establishments
and 8.39pc share of to-
tal workers.

The unincorporated
non-agricultural sec-
tor employed about 11
crore workers from Oct
2022 to Sept 2023, up
from 9.8 crorein ASUSE
2021-22. More than
one-third of this labour
force was engaged in
UP, Maharashtra and
West Bengal.

Dubai Airport imposes curbs on non-passengers

DUBAI: Airport authori-
ties have announced some
restrictions for non-pas-
sengers as Dubai Inter-
national (DXB) gears up

cess to the arrivals’ fore-
courts in both Terminals
1 and 3 is restricted to

for the summer vacation o

travel rush till July 17.
Schools in the UAEremain

closed in July and Au- % =

gust, making it the most
popular time of the year
for families to travel.

As was the case ahead
of the Eid Al Adha travel

rush,only passengers will ===

be permitted inside the
terminals during peak
periods. Authorities ad-
vised those dropping pas-
sengers to the airport to
exchange their farewells
at home. Additionally,ac-

thorised airport vehicles
only.

DXB will see a “signif-
icant increase” in traffic
till 17,with an anticipat-
ed total of 3.3 million

Countries Indians can visit
visa-free or get visa-on-arrival

AFRICA: Angola,Burundi,
CapeVerdeislands, Comoro

tralian, Canadian, Schen-
gen,Singapore or UK visa,

Islands, Djibouti, Ethio- or permanent residence
pia, Gabon, Guinea-Bissau, permit from these states)
Haiti, Kenya, Madagas- Sri Lanka, Thailand,

Timor-Leste
Visa Free Countries for Indians AMERICA:
o 4 e - Americas: Bo-
= o livia, El Salva-

\‘ Ly h \ dor

? D SR CARIBBEAN:
Barbados, Brit-
ish Virgin Is-
lands, Dominica,
car, Mauritania, Mauri- Grenada, Jamaica, Mont-

tius, Mozambique, Rwanda,
Senegal, Seychelles, Sierra
Leone, Somalia, Tanzania,
Togo, Tunisia,Zimbabwe

ASTA: Bhutan, Cambodia,
Indonesia, Iran, Kazakh-
stan, Laos, Macao (SAR
China),Malaysia, Maldives,
Myanmar, Nepal, Philip-
pines (valid or unexpired
American, Japanese, Aus-

serrat,St. Kitts and Nevis,
St. Lucia,St. Vincent and
the Grenadines, Trinidad
and Tobago

OCEANIA: Cook Islands,
Fiji, Kiribati, Marshall Is-
lands, Micronesia, Niue,
Palau Islands, Samoa, Tu-
valu, Vanuatu

MIDDLE EAST: Oman,
Qatar

guests arriving and de-
parting through its ter-
minals. During this pe-

o
e

riod, 914,000 travellers
are expected to fly out of
DXB.

Traffic will peak over
the weekend of July 12-
14, when DXB is set to
welcome 8.4 lakh passen-

gers, marking the busi-
est weekend. July 13 is
projected to be the sin-
gle busiest day,with 2.86
lakh travellers expected.
On average, the airport
will handle approximately
2.74 lakh travellers daily
during the peak period.
Flydubai passengers are
advised to arrive at least

- _ four hours prior to depar-

ture, while those flying

 with other airlines should

arrive at DXB “no earlier
than three hours” before
their scheduled depar-
ture time. This summer is
forecast to be exception-
ally busy,with travel pro-
vider dnata reporting a
35pc increase in bookings

for international travel
across July and August,
compared with the same
months last year.

Emirates Airline ear-
lier told passengers to
plan for extra traffic on
the roads leading to the
airport. Dubai Airports,
which operates DXB, ad-
vised travellers: “Use the
Dubai Metro to get to and
from the airport and be-
tween Terminals 1 and 3
to avoid road congestion.

“Weadviseall travellers
to allow extra time for
check-in, security screen-
ing, and boarding pro-
cesses to ensure a smooth
journey,” says Dubai Air-
port

Dubai NRI businessman
Ram Buxani passes away

ty, tributes poured in from

L prominent figures. Dr Bux-

ani held various positions

| at different companies in

UAE.
Indian Aambassador
to the UAE, Sunjay Sud-

@ hir, mourned the loss of “a

Ram Buxani

DUBAI: Indian business-
man Dr Ram Buxani passed
away in Dubai. He was 83.
The veteran businessman
had landed in Dubai in Nov
1959 by sea when he was
just 18 years old. A well-
known business personali-
ty and a philanthropist in
the UAE, Dr Buxani was
chairman of the ITL Cos-
mos Group. Hailing him as
an inspiration for the Indi-
an and business communi-

guide, a role model and a
mentor” to the community.

“He will remain an inspi-
ration for generations of
Indians who call the UAE
home. He was one of the
most prominent Indians in
the UAE whose hard work,
entrepreneurial spirit and
service to the community
will always beremembered,”
Sudhir said. The ambassa-
dor recalled the “warmth,
optimism and passion” that
Dr Buxani showed during
their meetings.

Bharat Chachara, CEO of

India Club, expressed his
deep sorrow over Dr Bux-
ani’s passing. “It is a big
loss for the Indian commu-
nity. He belonged to the
generation of individuals
for whom making money
was not everything; they
gave back to the commu-
nity. Visionaries like him
were instrumental in estab-
lishing institutions such as
the Indian High School and
the India Club.”

Chachara, a prominent
Indian expat, said Buxani
was one of the founding
members of the India Club
and served as chairman for
two terms. “He had a very
dynamic personality and
was very passionate about
Sindhi culture. Retaining
the community’s art was a

(Cont. on page-3)
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FRESHERS CAN ALSO APPLY

;: + ALUMINIUM + ALUMINIUM
| FABRICATORS/INSTALLERS
| (1200 - 1800 AED)

o ALUMINIUM

DRAUGHTSMAN/ESTIMATORS
(2500 - 4000 AED)

|« SURVEYOR (2500 - 3500 A£D)
+ STEEL FABRICATOR (1200 - 1800 AED)

FOREMAN/CHARGEHAND
(2000 - 3500 AED)

» QA/QC ENGINEERS
(FACADE EXPERIENCE
MUST) (2500 - 4000 AED)

« TURNERS (1200 - 1600 A£D)

CLIENT INTERVIEW ON 20/07/2024 (SATURDAY) & 21/07/2024 (SUNDAY)
AT LITTLE FLOWER ENGINEERING INSTITUTE, KALAMASSERY - COCHIN

A 117907783037, +31 3437168903, +31 BGO68 15158, +31 9636051673
G@ Travancore HR Consultancy, Store Jn., Nannar, Mappuzha, Kerala, Indéa. FIN-6A3622
www travanconehreonsutancy.com | travardechi@gmail com, cviravancors@igmail com

TRAVANCORE  \J)5 Travancore HR Consuftancy Lic No. B-191S/KERPART N00/S/10319/2023

https:/travancorehr.com/

National Industries Company
PVC Plant &Fittings Plant, Mina Abdullah

KUWAIT

PVC Lab Tech - 3 yrs experience
B.Sc Chemical and Plastic Diploma
Salary: 170-200KD

Physical & Chemical Analyist

of Building Materials - 3 yrs experience
Salary:300 KD

Quality Control
Bachelor Degree in QC Testing
of Bricks and Blocks - 3 yrs experience
Salary: 250 KD

-~ WAFIHR SOLUTIONS PVT LTD.
Cherukole PO, Alappuzha, Kerala, India - 690 104
8 B-1609/KER/COM/100/5/9947/2021
*/ - Office: +91479 2325300, Ph : 9987034268, 9744551272
S0y mon” what's app : 8304859975

T email: wafihrmvk@gmail.com | wwwawafihrcom

https://wafihr.com/

BOOK YOUR ADVERTISEMENT
IN G E-NEWSPAPER.
We use all social media

platforms to connect with
target audiences instantly.
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Dubai NRI businessman...

(Cont. from page-2)
project close to his heart.”

Kamal Vachani, group
director and partner at Al
Maya Group, extended his
condolences to Dr Buxani’s
loved ones.

“I was deeply saddened
to learn of the passing of
Dr Ram Buxani. He was
a prominent figure in the

FOREX RATES
As on 9th July, 2024 (In rupees)
Currency Buying | Selling
US Dollar 84.32 83.27
Euro 91.21 90.16
Australian Dollar 57.17 56.12
Japanese Yen 0.57 0.51
Canadian Dollar 62.04 60.99
Singapore Dollar 62.75 61.70
Swedish krona 8.94 7.15
UAE Dirham 23.23 22.58
Swiss Franc 94.35 92.55
British Pound 107.79 106.74
New Zealand Dollar 52.13 50.78
Thai Baht 2.39 2.19
Hong Kong Dollar 11.65 10.34
Saudi Arabian Riyal 22.96 22.01
Bahraini Dinar 228.52 | 214.52
Chinese Yuan 12.38 10.58
Danish Krone 12.61 11.61
Kuwaiti Dinar 278.91 262.91
Malaysian Ringgit 18.94 17.39
Omani Rial 222.81 210.81
Qatari Riyal 23.68 | 21.43
South African Rand 5.03 4.19

Creative Group

UAE business community
and will be dearly missed.
I extend our sincerest con-
dolences to his family and
friends during this diffi-
cult time.”

Dr Buxani was the found-
er chairman of the Overseas
Indians Economic Forum
(UAE),a prime NRI organ-
isation in the region until
its merger with “Indian
Business and Profession-
al Council” in 2003. Con-
sequently, Dr Ram Buxani
played a proactive role in
bridging the gap between
the Government of India
and the NRIs.

His group’s first show-
room of Cosmos was opened
in Deira in 1969. Later,Dr
Buxani’s group ventured
into the hospitality sector,
acquiring stakes in Am-
bassador Hotel, Deira, and
Astoria Hotel. ITL Cosmos
Group later also forayed
into the F&B sector and
launched Kwality IceCream.
Dr Ram Buxani was the re-

(fly €rezitive mced:

REPUTED RESTAURANT KUWAIT

Production Manager (Baker)- 5 yrs experience
Salary : 185 KD

Incentive, Free food and Accomodation
Van Sales Driver - 3 yrs experience

WALK-IN INTERVIEW

The client will be conducting Face-to-Face interview
on 9th July 2024 in our Mumbai Office

Salary : 140 KD | Commision
Free Accomodation + 20KD for Food

Tech Tree - Sales & Marketing
Social Media Manager - 5 yrs experience
Salary: 220-250 KD

~ . WAFL HR SOLUTIONS PVT LTD.

Cherukole PO, Alappuzha, Kerala, India - 590 104
£ B-1609/KER/COM/100/5/9947/2011

% qt Office: +91 479 2325300, Ph - 9987034268, 9744551272

oy what's app : 8304859975

email: wafihrmvk@gmail.com | www.wafitr.com

Heavy Equipment Mechanics

The candidate should have at least 5 years experience as Mechanic /
Technician in Heavy Equipments Vehicles and Mechineries like Boom >\
Truck, JCB, Crane, Loader, Bob Cat, Generators, Compressors, Welding '%W g

Machines. Gulf experienced candidates will be given preference.

https://wafihr.com/

The candidate should have at least 5 years experience as Petrol & Diesel
Mechanic. Gulf experienced candidates will be given preference.

The candidate should have at least 5 years experience in operating 60 Ton
capacity of crane and he must have a GCC permit for crane operational
works. Gulf experienced candidates will be given preference.

The candidates meeting the ABOVE CRITERIAS can submit their CVs
and all relevant supporting documents for F2F Interview

E-mail: gulfjobs.creative786@gmail.com

Attractive Basic Salary and the Other Benefits will be provided by the
Company as per HR terms & conditions and Saudi Labor Laws
Approved By Govt Of India
Ministry Of Overseas India Affairs % %
B-0367/MUM)/PER/1000+/3/570/1984 B

82/10, Badrikeshwar Bldg, Gr Flr, Patan Jain Mandal Marg, Marine Drive, Mumbai-2
Tel No: 022 - 2281 4421, Mobs: 8104132329 / 8828587625 / 8356073917

Join the Festivities
Exclusive Durga Puja Travel Offers
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cipient of several honours
in the UAE. He received the
Shield of Honour from the
then President of India, the
late Shri Giani Zail Singh,
at the Vishva Sindhi Sam-
melan (World Sindhi Con-
ference) for services to the
community,in 1983.
Buxani is ranked as one
of themost influential Indi-
ans in UAE by Forbes Mid-
dle East and is also listed as
one of the richest Indians.
Dr Buxani was the recipi-
ent of the Shiromani Award
by the Association of Shi-
romani Awards, New Delhi,
presented by Dr Shanker
Dayal Sharma,the then Vice
President of India in 1987.
Dr Buxani also won the
Bharat Gaurav Award by

(131> Step Ahead!

Experience the power of
digital advertising - try it noyy!

By leveraging multiple social media
platforms, @ can create a comprehensive
online presence, engage with di\; se audience
and optimise visibility and rea¢h for youy

recruitment advts.

Of coursé, it's cost-effective too.

- Voice and pulse o_f re_cruitment fraternity!
Come join us!
Advertise in @ - your own
friendly e-newspaper!

the Indian Merchants’

Chamber, Mumbai present-
ed by Balasaheb Vikhe Patel,
the Union Minister of State
for Finance, Government of
India,in 2002.
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facilitates your Hajj trij—j

For more information, visit the website :

hajj.nusuk.sa
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Please explain the reasons
for UAE travel ban. How to
cancel this ban?

The UAE has tightened vi-
sa-related regulations — from
visit visa holders being urged
to book their roundtrip tick-
ets on thesameairlineto carry-
ing Dh3,000 cash. Sometimes,
when a visitor or resident of
the UAE finds themselves in
hot water legally or has is-
sues with immigration, they
may get a travel ban issued
against them. This could also
happen if one has missed out
on loan or credit card pay-
ments. If you think this is
be a good idea to check if a
travel ban has been imposed.

If you do have one, here’s
how you can cancel your trav-
el ban online: 1. Visit the web-
site of the Ministry of Justice
and log in using UAE Pass.
You may need to register sep-
arately if you have not regis-
tered with the website previ-
ously.

2. Once you log in, look
for “Cancellation Request of
Travel Ban Order”. There,
you will be able to find a tab
called “Case Management”. 3.
After you click on that tab,
click on “My Cases” to see the
cases against you. 4. You can
view the details of each case

Two months ago, I submitted
my resignation from work and
received my end-of-service
benefits through a cheque.
The cheque was returned by
the bank due to the account
being closed. My question is:
What is the appropriate mea-
sure to take against the em-
ployer to claim my rights? Do
I have the legal right to file
a new complaint before the
Ministry of Labour?

To answer such question, I
would advise the questioner
that: As a general rule, the
cheque that bounces without
being cashed from the draw-
ee bank is considered an ex-
ecutive document pursuant to
Article 667 of the Commercial
Transactions Law no. 50 of
2022, which states that (“The
cheque on which the drawee
states that it has no or insuffi-
cient balance shall be an execu-
tive instrument. The bearer of
cheque may request the execu-

UAE travel ban eiﬁlainéd

S

and “request” for a cancella-
tion on each case. You will be
required to fill out a form and
fill in your details at this step.
5. Finally,you may be required
to make a payment on the ba-
sis of your case.

ADDITIONAL INFORMATION:
According to the ministry of
Justice, this service could take
up to five working days to pro-
cess. While filing the applica-
tion, you could be required to
provide documents that support
your case for the cancellation of
a travel ban.

NEW SYSTEM: A first-of-its-
kind system in the UAE and
the region instantly tracks all
judicial enforcement decisions
and cancels them after the re-
quired payment of dues. Re-
cently, the Abu Dhabi Judicial
Department adopted a new sys-
tem that tracks the payment
status, and once the respondent
has completed the payment, it
cancels the original decision.
After electronic approval, this
is then forwarded to the rele-
vant authorities. In the case of
travel bans being imposed due
to non-payment, respondents
can download a copy of the can-
cellation decision through the
smart app. They can then pro-
ceed with travel procedures and
show the soft copy if required.

What to do when cheque hounces?

tion thereof,in whole or in part,
by force. The provisions, proce-
dures and rules set out in the
Civil Procedures Law shall ap-
ply to the application for execu-
tion and contention therein.”)
The Authority for the Unifi-
cation of Federal and Local Ju-
dicial Principles decided on Dec
21,2023,by majority rule,in Re-
quest No. (1) of 2023 submit-
ted by the Attorney General of
the Federation,to unify thelegal
principle, considering that the
phrase “closing the account” is
equivalent to the phrases “has
no or insufficient balance” stip-
ulated in Article 667 of the Fed-
eral Decree Law no. 50 of 2022
regarding the issuance of the
Commercial Transactions Law.
As a result,you have theright
to file a direct execution casein
front of the court to recover the
amount of the cheque. With re-
gard to filing a new complaint,
if you have signed a previous
settlement before the Labour Of-
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fice that resulted in the cheque
you currently have, this means
that you have signed a clause in
the settlement stating that you

have waived your rights,which
means that you arenot entitled
to file a new complaint before
the Labour Office.

Verbal abuse in office, what to do?
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I work at a freezone compa-

ny as an administrative ex-
ecutive. A new team lead-
er recently joined our small
three-member department. He
is highly disrespectful and of-
ten demeans us; his directives
are usually inappropriate and
unprofessional. Sometimes, he
shouts at us and, moments lat-
er, buys us snacks to make up
for it! However, he is cordial
with the company’s directors
and C-suit executives, and it
is impossible to register a for-
mal complaint against him.
What do I do in such a sce-
nario? Who do I complain to
without worrying about reper-
cussions, especially since ours
is a freezone company?

An employer in the UAE
must provide a safe and appro-
priate working environment
to an employee in line with Ar-
ticle 13(13) of the Federal De-
cree Law No. 33 of 2021 on
the Regulation of Employment
Relations, which states: “The
Employer shall provide a safe
and appropriate working envi-
ronment.”

Article 14(2) of the Employ-
ment Law explicitly prohibits
various forms of harassment,
including sexual, verbal, phys-
ical and psychological harass-
ment. These forms of harass-
ment may comefrom employers,
superiors, colleagues, or any-
one working with the affected
employee. The said provision
reads as: “It shall be prohibited
to exercise sexual harassment,
bullying or any verbal, physi-
cal or mental violence against
the employee by his employer,
manager or colleagues.”

Furthermore, if your boss
is being disrespectful and
is using demeaning lan-
guage or shouting at you in
front of others, he is liable
for imprisonment for at least
six months or a fine up to
Dh5,000. This is by the Ar-
ticle 427 of the Federal Law
No. 31 of 2021 On the Issu-
ance of the Crimes and Penal-
ties Law, states: Article 427:
“A penalty of punished im-
prisonment for a period not
exceeding six months or a
fine not exceeding Dh5,000
shall beimposed if thelibel or
slander is committed on the
telephone or directly against
the victim in the presence of
others.”

If your boss verbally abus-
es or shouts at you, you may
consider filing a complaint
against your new boss with
the Ministry of HR and Emir-
atisation (MoHRE). Thereaf-
ter, you may consider resign-
ing from your employment
without serving notice with-
in five days after registering
the complaint with MoHRE.

This is by Article 45(2) of
the Employment Law, which
states, “The employee may
quit work without notice and
reserve all his entitlements
at the end of the service if
the employee is subject to as-
sault, violence or harassment
at the workplace by the em-
ployer, or his legal represen-
tative, provided that the em-
ployee reports such act to the
concerned authorities and the
ministry within five working
days from the date on which
he is able to report.”
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Approach to virtual interviews

How to prepare for a vir-
tual interview?

Here are some important
things to prepare effective-
ly for virtual interviews:

e Allow sufficient time or
advance notice to prepare
for the interview. It is im-
portant to give candidates
time to prepare for the vir-
tual interview. It is also a
professional courtesy. This
scenario ensures confidence
in the candidates by giving
them an opportunity to
prepare and perform well.
Interviewing with advance
notice allows candidates to
demonstrate their profes-
sionalism and thoughtful-
ness,leading to a more pos-
itive candidate experience.

* Prepare questions and de-
velop a standardised rating
system. Prepare questions
to ask in the virtual inter-
view. Use the candidate’s
resume, cover letter, addi-
tional documentation, spe-
cial experience,and qualifi-
cations to develop questions
to ask. As with in-person
interviews, make sure each
virtual interview question
has a specific purpose and
develop a standardised
system for evaluating each
candidate’s qualifications.
A rating system can be
used to keep track of the
virtual interview process.
Once the virtual interviews
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panel. There may be mul-
tiple people from differ-
ent departments, roles, and
backgrounds to interview
the candidates. Find out
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visable to minimize techni-
cal glitches as there is lim-
ited time to submit for the
interview call. A tech test
can avoid poor connection,

Video interview statistics

22%

of employers ware
conducting video
interviews pre-pandemic
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what skills panel members
need when interviewing
and give them sample ques-
tions to ask. The techni-
cal-know-how of the virtu-
al interview platform used
should also be imparted to
the panel members.
Test your tech for a video
interview

Testing the technolo-
gy for video interview ap-
pointments is essential to
get the best results from
the virtual interview pro-
cess. Doing these checks
before the video interview
appointment will ensure
that there are no technical

Why Do Recruiters
Use Virtual Interviews?
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are completed, this rating
system will help determine
the most promising appli-
cants.

* Prepare your interview

difficulties on the day. The
most important of which
is to ensure smooth com-
munication throughout the
interview. It would be ad-

79%

of employers are
now conducting video
interviews post-pandemic

More than half of employers will continue to conduct
video interviews after covid restrictions have been lifted

inaudible audio or other is-
sues disrupting the virtu-
al interview. Testing the
video setup ahead of time
is essential to making a
good impression. Inter-
views are about getting to
know a person. If the vir-
tual interview is fraught
with technical issues or in-
efficiencies, the perception
that your company is disor-
ganised or inefficient may
cause potential candidates
to decline the job offer.
Tips for virtual interview
testing and preparation-
Download the software
and create an account
e Have the necessary soft-
ware on the computer be-
fore the virtual interview
date is a critical starting
point. After confirming on
which platform the video
interview will be conducted,
the video setup should be
checked on that particular
platform. Check the inter-
net speed
e A flawless video inter-
view cannot be done with
a slow internet connec-
tion. Internet speed test is
easy to do from any device.
Make sure the internet con-
nection provides good up-
load and download speed.
Check the audio input and
output settings
Ensure that the best audio
input and output results
are available. Make sure In-
put and Output are set to
“Built-in” and that speak-
ers are selected if using
speakers. Check your light-
ing/ video

e Video components of a
virtual interview is just as
important as having reli-
able audio. In most office
settings, overhead fluores-
cent lighting creates shad-
ows. For best results,front-
light should be on during
the virtual interview. It
may be worth investing in
a portable Ring light for
setting up virtual inter-
views. If the office has a
window,the camera can see
the natural light illuminat-
ing the face while facing
the window during the in-
terview. Check the camera
position

¢ Adjustments of camera
angles will help you look
good and make a good im-
pression in interviews. Pre-
view what the camera angle
will look like before con-

process you plan to use for
this video interview. Send
them a link to check and
connect for a short call
where you can make sure
you can hear each other.
You can judge how clear
your audio is and what
the background looks like.
Dress that matters*Even if
you’re at home for the in-
terview, it’s important to
dress appropriately for the
occasion,as what you wear
reflects your level of pro-
fessionalism.

Checklist to follow on the
day of virtual Interview

* Make sure that there
are no external distur-
bances * Prepare a copy
of resume and any oth-
er notes for reference
* Check if webcam is
working * Check if au-
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necting to thecall. Open the
video chat software to see
a preview of what it looks
like on the device’s camera.
What is in the background?
* It is essential to consider
what is in the background
in the virtual interview.
If in an office, make sure
nothing confidential is
visible. If interviewing at
home, check beforehand
that nothing inappropriate
or unprofessional is visible
in the frame. Make a test
interview /mock interview
* once you have prepared
as many technical settings
as possible for the video in-
terview,conduct a test call
with a colleague. This per-
son can work from home or
in another room. Connect
with him using the same
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dio is working * Clear
desk space, except for a
notepad and pen/pencil
to take notes * Have a
glass or bottle of water
ready for use * Close win-
dows,tabs or applications

on computer that are
not using * Check the
internet connection and
make sure that not down-
loading anything in the
background * Put phone
on silent * Check that
the background behind
is neutral and unclut-
tered * Adjust the lights
in the room. If things
seem dark or dim, bring
in an extra desk lamp to
brighten up the space *
(To Be Continued Later
with updates / NEXT:
Go with Trending Jobs)
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