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RAIDS IN DELHI, NINE STATES AT 35 LOCATIONS
CBI busts fake Kuwaiti e-visa racket;
global crackdown exposes job scams

NEW DELHI/DUBAI: A
fake online racket prom-
ising Kuwaiti e-visas and
lucrative job appointments
in leading companies has
been busted by Central Bu-
reau of Investigation (CBI)
after a sweeping multina-
tional crackdown on trans-
national cybercrime net-
works.

The operation, carried
out under a global drive
named CyStrike, led to the
arrest of a key cyber fraud
operative and raids at 35
locations across Delhi and
nine other states. The ac-
tion was led by the CBI in
co-ordination with law en-
forcement agencies from
the US, UK, Kuwait, Ire-
land and Singapore along
with Interpol.

Investigators said the ac-
cused were operating fake
digital platforms under the
guise of providing Kuwaiti
e-visas and arranging em-
ployment appointments in
top companies in Kuwait,
targeting Indian nationals
in exchange for large sums
of money.

India has seen a sharp
rise in cyber-enabled fi-
nancial crimes in recent
years, with fraudsters
increasingly operating

across borders using fake
websites, digital payment
channels and forged doc-
uments. Officials say such
networks often pose as visa
service providers, overseas
job recruiters, investment
platforms or government
portals to lure victims into
transferring money. Many
of these rackets use mule
bank accounts to route
funds internationally, mak-
ing detection harder. The
operations typically involve
multiple locations across
Indian states, with servers
and victims spread across
different countries.

Indian agencies have
stepped up co-operation
with foreign law enforce-
ment bodies and Interpol
to crack down on these
syndicates, which now fre-
quently target victims in
the US, Europe, Middle
East and Southeast Asia.

Authorities warn that
job-seekers and visa ap-
plicants are among the
most vulnerable groups,
urging people to verify of-
ficial websites and avoid
making payments through
unofficial channels. One
such fraudulent domain
— eservicemoi-kw.com —
was found to host fake visa

documents and bogus job
offers designed to dupe
victims.

During raids conduct-
ed on Jan 30 across Bi-
har, Maharashtra, Karna-
taka, Punjab, Rajasthan,
UP Uttarakhand, Telanga-
na and West Bengal, offi-
cials dismantled multiple
cyber-enabled  financial
crime networks run under
pseudonymous identities.
In New Delhi, the agen-
cy arrested key operative
Pfokrehrii Peter while un-
covering another network

that had been targeting
( Cont. on page - 2 )

HyLo-Sri Lankan food festival
on Feb 7,8 in Mumbai

MUMBAI: Sri Lanka
Cinnamon Grand Co-
lombo HylLo Collabo-
rates with the Consulate
General of Sri Lanka in
Mumbai to host “Sail-
ing to Serendib”--- a Sri
Lankan Food Gala Sup-

porting Cyclone Ditwah
Relief Mumbai in Feb.
Hylo, Mumbai, in col-
laboration with the Con-
sulate General of Sri Lan-

ka in Mumbai, Sri Lanka
Tourism and Cinnamon

Hotels & Resorts, Sri
Lanka, presents “Sailing
to Serendib”, a special
Sri Lankan food pop-up
and fundraising initia-

tive aimed at supporting
relief and rebuilding ef-
forts following the dev-
astation caused by Cy-
clone Ditwah. Scheduled
across Feb 7 and 8 , the
two-day culinary show-
case will feature a spe-
cially curated Sri Lankan
dinner and brunch, with
a portion of the proceeds
directed towards the Re-
building Sri Lanka Fund
of the Government of Sri
Lanka. Cyclone Ditwah,
which struck Sri Lanka in
late Nov 2025, is one of
the country’s most severe
natural disasters in re-

( Cont. on page - 6 )

Pilots want Boeing 787s grounded

BENGALURU: On Mon-
day, an Air India Boeing
787-8, operating from
London’s Heathrow Airport
to Bengaluru, was ground-
ed at KIA after one of the
operating pilots flagged
an error with the aircraft’s
fuel control switch.

The fact that after the
Ahmedabad tragedy, an-
other Boeing 787-8 air-
craft of Air India develop-
ing an issue with its fuel
switch, forces one to think
beyond coincidence.

“All 787s across the
world should be ground-

GULF AIRLINES TO BENEFIT

Saudi unleashes ‘Gulf Schengen’

RIYADH: Saudi Arabia
is about to revolutionise
travel in the Middle East.
With the much-anticipat-
ed launch of the “Gulf
Schengen” visa in 2026,
the kingdom, alongside its
Gulf neighbours, is about
to revolutionise travel in
the MidEast.

The introduction of this
unified visa system will al-
low travellers to move free-
ly between Saudi Arabidg,
the UAE, Qatar, Bahrain,
Oman and Kuwait with a
single visa, eliminating the

hassle of multiple visa ap-
plications and creating a
smoother, more convenient
travel experience. Airlines
like Saudia, Riyadh Air,
Emirates, Qatar Airways
and Etihad are already
positioning themselves to
capitalise on the massive
surge in demand that is
expected once the visa is
rolled out. As these airlines
expand their networks and
strengthen their presence
in the region, the hospitali-
ty sector is also gearing up
to welcome millions of new

visitors. From luxury ho-
tels to cultural landmarks,
travellers will have unprec-
edented access to the di-
verse and vibrant destina-
tions across the GCC. With
regional airlines offering
more routes and seamless
connections between the
countries, and the hospi-
tality industry expanding
rapidly to meet demand,
the Gulf Schengen visa
promises not just a new
way to travel, but an entire-

ly new way to experience
( Cont. on page - 2 )

ed at once considering the
safety of flyers. | will never
fly on a 787 again,” said
Captain Gurudath Kavalu,
a former Air India pilot.

As a pilot, one can do
little in this situation. “If
you find an issue, you
can bring it to the notice
of the maintenance crew
and speak with your oper-
ators. If maintenance per-
sonnel find no problem,
there is little you can do.
You will be treated as a
whistle-blower at the per-
il of your career,” Captain
Arvind Sharma, a former
pilot, said.

On Tuesday, Air India
issued a statement which
implies that the incident is

rooted in little more than
a possible (yet consequen-
tial) design flaw.”Both left
and right switches were
checked and found satis-
factory, with the locking
tooth/pawl fully seated
and not slipping from RUN
to CUTOFF

When full force was ap-
plied parallel to the base
plate, the switch remained
secure. However, applying
external force in an incor-
rect direction caused the
switch to move easily from
RUN to CUTOFF due to
the angular base plate al-
lowing slip when pressed
improperly with finger or
thumb (sic),” the state-
ment said.

IndiGo to suspend Copenhagen
services from February 17

MUMBAI: IndiGo has
announced adjusting its
long-haul  flight sched-
ule, including suspending
services to Copenhagen
(Denmark) from Feb 17,
due to external operation-
al constraints. Besides, the
airline will reduce flights
on Delhi-London Heath-
row and Delhi-Manchester
routes.

In a statement, the airline

said its wide-body opera-
tion has faced external op-
erational constraints such
as continuously changing
airspace constraints due to
geopolitical circumstanc-
es, congestion at airports
both in India and abroad.
“These factors significantly
increased flight and block
times causing strain over
the airline’s 787-9 sched-
( Cont. on page - 2)



CBI busts fake Kuwaiti e=visa racket:
global crackdown exposes job scams

Deal of II deals

Finally, it has happened. US president Trump an-
nounced a trade deal with India under which the US
will slash tariffs on Indian goods from 50pc to 18pc.
Prime Minister Narendra Modi reciprocated with
an affirmative tweet. India’s deal with the EU could
have possibly speeded up action from the Trump
administration.

Both governments have hailed the announcement
that was made after a phone call between Modi and
Trump. The Indian industry has welcomed it and
stock markets surged in response to the news of a
thaw in the tensions that have roiled trade between
India and its largest export market for months. Those
market indices reflect the broader hope that the In-
dia-US relationship can now move from the slippery
terrain it has suffered in decades to a calmer place.

The . optimism is justified; but a dose of

\ (,ia,[/ . caution is merited too. Trump is most
(é([ité};zw“& unpredictable world leader in mod-
Ak ern history, India knows it needs to
weigh his words, whether on India-Pa-
kistan tensions or a trade deal. Moreover,
the details of the deal are yet to be spelled out

clearly.

How good an 18pc tariff is depends on the an-
gle from which this is viewed: Before Trump’s tariff
policies were implemented, Indian goods entering
the US were tariffed at an average of just 2.5pc. In
Trump's second term, though, this went up progres-
sively to 50 pc, so that is perhaps the more relevant
starting point now. And the fact that even countries
with a trade deficit with the US have ended up with
10 to 15pc tariffs. So, 18pc might not be that bad.
Prima facie, an 18pc “reciprocal tariff” places India
in a reasonably good position against competitors
such as China, Malaysia, Vietnam and Bangladesh
in terms of accessing the American market, but the
fine print of the deal is not clear. In fact, there are
numerous prickly issues that the trade deal would
need to overcome.

For example, Trump claimed that Modi had com-
mitted to not buy any more Russian oil. New Del-
hi is yet to publicly confirm this claim while Russia
has totally denied this news. Trump also asserted
that India would lower tariffs and other barriers to
zero for American goods. While India might have
agreed to remove some tariffs, it is hard to imagine
New Delhi agreeing to a blanket end to all duties
on US products — especially in agriculture. Mindful
of the political implications, five months ago, Modi
had promised he would defend the interests of Indi-
an farmers. The Union commerce minister has now
stated that sensitive sectors such as dairy and agri-
culture remain protected in the deal. Yet, Trump’s
agriculture secretary claimed US farm products
would now have greater access to India. Every trade
negotiation involves a compromise. India was never
going to get everything it wanted. But until it is clear
what both sides have gained and lost, it would be
premature to accept either the government’s claims
of a win or the opposition’s accusations that Modi
has betrayed Indian interests. It seems, resilience
and patience helped Delhi weather Trump's tariff
war. One can assume that India-US partnership is
structurally sound and durable. Let’s hope that a
clearer picture will emerge soon.

LIPSYNCH

“Do more of what works and less of what doesn’t.”
-- Steve Clark

( Cont. from page - 1)
victims in the US. Authori-
ties seized laptops, mobile
phones and computer hard
disks containing incrim-
inating digital evidence,
including forged Kuwaiti
e-visas and fake employ-
ment appointment letters.
A cash haul of Rs 60 lakh
was also recovered from
one of the accused.

Further  investigations
revealed similar fraud
rings targeting victims in
the UK, Ireland and Singa-
pore. Officials said mule
bank accounts used to
funnel money from over-
seas victims to the accused
were identified and shut
down. An official described
Operation CyStrike as a
co-ordinated internation-
al effort to dismantle or-
ganised technology-driven
crime syndicates, adding
that the crackdown had
caused significant disrup-
tion to major transnational
cyber fraud networks.

Officials advised job
seekers and visa applicants
to use only official govern-

Saudi unleashes ‘Gulf

( Cont. from page - 1)
the MidEast. Get ready for
a game-changing shift in
Gulf tourism as the region
prepares to open its doors
wider than ever before.

This breakthrough is ex-
pected to propel Saudi Ara-
bia, UAE, Qatar, Bahrain,
Oman and Kuwait into a
new era of tourism. From
business professionals to
holidaymakers, the Gulf
Schengen visa promises
a more efficient travel ex-
perience, enabling people
to visit multiple countries
with fewer restrictions and
greater convenience.

Saudia, Riyadh Air, Emir-
ates, Qatar Airways, and
Etihad are ready for the
Gulf Schengen Boom. The
launch of the Gulf Schen-
gen visa in 2026 is a
game-changer for the re-
gion's airlines. Saudia, the
flagship carrier of Saudi
Arabia, is already gearing
up for a surge in demand
for flights to and from the
Kingdom. As Saudi Arabia
emerges as the central hub

ment websites and verified
recruitment agencies.
They warn against click-
ing unknown links, making
advance payments for visas
or overseas jobs or sharing
personal documents with
unverified sources. People

are also urged to cross-
check domain  names
carefully, avoid offers that
promise quick approvals or
guaranteed employment
and report suspicious plat-
forms to cybercrime au-
thorities immediately.

Kuwait launches National Forum
for Transport, Smart Services

KUWAIT CITY: With the
attendance of First Dep-
uty Prime Minister and
Minister of Inte-
rior Sheikh Fa-
had Yousef Saud
Al-Sabah, the
National Forum
for Transport and
Smart  Services
was launched as
a specialised na-
tional platform
bringing togeth-
er government
entities and private sector
companies to discuss the
current state and future
directions of transport and
smart services, enhance
integration, and support
“Kuwait Vision 2035."

The forum reflects the

in the region, Saudia is set
to benefit significantly from
the unified visa system.
The airline has long been a
key player in MidEast avi-
ation and is now strategi-
cally expanding its network
to cater to the increasing
number of international
travellers seeking to ex-
plore the GCC countries.
Riyadh Air, Saudi Ara-
bia’s new national carrier,

ministry of interior’s com-
mitment to developing the
transport sector, strength-

First Deputy Prime Minister
and Minister of Interior HH Sheikh
Fahad Yousef Saud Al-Sabah

ening governance and in-
stitutional  partnerships,
promoting micromobility
and expanding the use of
modern technologies to
improve traffic manage-
ment, operational efficien-
cy and road safety.

Schengen’

has also been a part of the
Kingdom's push to attract
more international travel-
lers. With its modern fleet
and ambitious expansion
plans, Riyadh Air is po-
sitioning itself to capture
traffic flowing through Ri-
yadh, especially as the Gulf
Schengen visa encourag-
es more tourists to explore
Saudi Arabia and its neigh-
bours.

IndiGo to suspend Copenhagen...

( Cont. from page - 1)
ule that is operated with
six wide-body aircraft,” it
said. As part of the network
adjustment, the airline will
suspend flights to and from
Copenhagen from Feb 17
till further notice.

From Feb 7, the car-
rier will reduce its Del-
hi-Manchester services to
four times a week from
five times per week. On
this route, the number of
flights will be cut to three
times per week from Feb
19.

“This scale adjustment

was originally planned to
be introduced in the sum-
mer schedule 2026; how-
ever, it is being executed
earlier to ensure reliabil-
ity to the rest of IndiGo's
long-haul operations,” the
statement said. Further,
Delhi-London  Heathrow
services will be cut to four
from five per week for the
current winter schedule
starting from Feb 9. Indi-
Go said the measures are
being taken to avoid in-
convenience to passengers
due to misconnections and
cascading delays.



(7,
C
F
“
=
=)
e
7]
f°
=)
1
1
=)
=
=
C
=
—
m
(7]
2

0| 3

AL |'V

-Ikl

- e
PASSPORT TO GLOBAL JOB OPPORTUNITIE

B =

EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
TAP ON THE YELLOW BANNER BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

SAUDI ARABIA

SHORT LISTING IS IN PRGGRE“S I

ONLINE
NTERVIEW

Machines Operator (10) --1800-2000 Sr.

Spiral Hose - Plastic Extrusion
Machines Operator (10) --1800-2000 Sr.

Flat Hose - Plastic Extrusion
Machines Operator (10) --1800-2000 Sr.

Steel Fabricator (10) -- 2200-2500 5.

& Masha Allah TOURS & TRAVELS
Mob: 9326854682 / 8591616955
Email: mashaallahcv@gmail.com

F-91, 1st Floor, Knhinoor City Mall
Kurla Road, Ku a (W), Mumbai - 400 070

Regn. No: B- nSEb'MUM#PEHHEIUDH.‘JFFUJWZUU!

https:/mashaallah.co.in/

SAUDI ARABIA

One of the Leading Company Requires
urgently the following Positions

Long-term Petrochemical Project

Heater Commissioning Specialist

with min 10 years’ of experi in sp. d on
Heater within a p 1 site. He must be

familiar with EPCC contract management and execution.

HVAC Commissioning Specialist
related) with min 10 years’ of experience in a similar role,

in OPERCOM® methodology and ICAPSD software and strong
understanding of EPCC contract management and execution.

Process System Commissioning Specialist
The applicants should be BE in Engineering (Chemical, Process

the Oll & Gas sector. He should be an expert in engineering and

configuration development for DCS, ESD, F&G PLC and have a

deep under ding of PCS and i ities and
practical experience with EPCC contract management.

Telecom Commissioning Speclalist

The applicants should be BE in Tel i Engi
with min 10 years' of experience in a similar role speciﬂ:ally
within the Oll & Gas industry. He should be mastery of
OPERCOM® hodology and ICAPSE softy
L ledge of EPCC and

Handover/ICAPS/Punch Commissioning Clerk

The applicants should be Diploma / BE / B Tech in Engineering
{Any Discipline) with min 10 years' of experience in the Oil &
Gas industry with a proven track record in project completion

and handover roles and high competency in OPERCOM®
methodology and ICAPSE software is mandatory. He must be
proficiency in M5 Office (Excel, Word) and database
to handle complex doc ion and

and have a

P 9

Operational: Start-up Operator

Process Engineering with min 3 years experience in
petrochemical or oil & gas operations. He should be strong
understanding of P&IDs, process flow diagrams and saiety and

familiar with DCS/PLC and field i

|| Education & Bneriences, Gopy of Passport and photo at the earfiest on
| Email ID: guifjobs.creative7B6@gmail.com
Attractive Basic Salary & Overtime, Free Medical

e, Free Acc Free T portation, and
other benefits as per SAUDI ARABIA Labour Laws

The applicants should be BE in Engineering [Me:han[n:al. Pm:ess} b

|proficient in OPERCOM® methodology and ICAPSE software and |

The applicants should be BE in Engineering (Mechanical or HVAC{

specifically within a petrochemical site. He should be proficiency |

Systems) with min 10 years' of experience in a similar role within |

The applicants should be Diploma or ITl in Chemical, Mechanical, |

Interesied candidates must submit their updated CVs, Centificates of |

IS PpRowest AN
'.-: tive EMBI’PﬁSEG Ministry Of External Affairs

EsTo.- 1978 Government I‘}f India

License Na: B - ag67 / UM,/ PER { 1000+ 3/ 570 /1984
82/10, Badrikeshwar Bidg. Gr Fir, Patan Jain Mandal Marg, Marine Drive, Mumbai-2

Mobs: 8828587625 / 8104132329

www.creative-india.com

(fly €reative

® nline LIMITED

YOUR VISA, OUR EXPERTISE

VISA SERVIGE

SAUDI ARABIA e

A leading Industrial group require YITinen
for their SOLAR PV STRUCTURAL FACTORY

OPERATORS ROLL FORMING MACHINES
LASER MACHINES, BENDING MACHINES

Jr ACCOUNTANTS (MALE) - GRADUATE
ITH 05 YEARS OF EXPERIENCES.
APPLY IMMEDIATELY TO :
ascohr@arabianservices.com
info@arabianservices.com

o Arabian Services Company

(License No. B-OO57/MUM/PER/10004+/5/24 16/92

WhatsApp to : 8655144988

9867014988

https://arabianservices.com/

SAUDI ARABIA

One of the Leading Company Requires
urgently the following Positions

Long-term Petrochemical Project

Commissioning Site Leader (Petrochemical)
The applicants should be a BE in Chemical, or Mechanical
Engineering with 10+ years® experience in Petrochemical with a
focus on large-scale :ummnssmnmg and review and approval of
contractor c procedures, and

deli bles and C e & HSE protocols and OPERCOM and
Solid understanding of EPCC contract management.
Piping Commissioning Specialist
The applicants should be a BE in Mechanical Engineering or
equivalent with :I.El+ years’ operational experience specifically in
Piping C i g orC ion within the Petrochemical
or Oil & Gas sector, hands -on experience with ICAPS, Deep
understanding of OPERCOM with troubleshooting, strong team
spirit, and the ability to manage complex interfaces.

Rotating Equipment Commissioning Specialist

The applicants should be a BE in Mechanical Engineerlng with
min 10 years’ of experi in a similar i ing role
within the petrochemical industry. He should be proficiency in
OPERCOM® methodology and ICAPSE Software and strong
understanding of EPCC contract management and execution.

Static Equipment Commissioning Specialist
The applicants should be BE in Mechanical Engineering or
equivalent with min 10 years’ of experience in static equif
commissioning within the petrochemical industry and deep
knowledge of OPERCOM® and ICAPS® is essential. He should be
Familiarity with EPCC contract management and execution.

Electrical Commissioning Specialist

The applicants should be BE in Electrical Engineering or
equivalent with min 10 years’ of experience as an Electrical
Commissioning Engineer, with a specific focus on High Voltage
(240 kV) systems within the Oil & Gas sector. He must be
Proficiency in OPERCOM® and ICAPSE is highly preferred and
understanding of EPCC contract management and execution.

Instrument/Analyzer Commissioning Specialist

The applicants should be BE in Instrumentation Engineering with
min 10 years’ of experience in a similar role within an Oil & Gas
refinery environment. He should be mastery of OPERCOM®
methodology and ICAPSE and good ledge of
managing EPCC contracts and contractor deliverables,

Interested candidate: C¥s, Certificates of
Education & Experiences, Copy of Passpert and phote at the earfiest on
Email IB: gulfjobs.creative’86@gmail.com
Attractive Basic Salary & Overtime, Free Medical

e, Free Acc dation, Free T portation, and
other benefits as per SAUDI ARABIA Labour Laws

l}é'yﬁ-"-'! A Approved By
\"'l.'. ative Enterprises Ministry Of External Affairs

EsTo.- 1979 Government Of India

License Mo: 8 - 0367/ MUM ( PER { 1000+ /3 /570 / 1984

B2/10, Badrikeshwar Bldg, Gr Fir, Patan Jain Mandal Marg. Marine Drive, Mumbai-2

Mobs: 8828587625 / 8104132329

www.creative-india.com

Trasel the World, Well Fendle the Pepe

MALAYSIA EUROPE

43449

8b5793]71 =

visa@flycreative.in
junaid.shaikh@flycreative.in

@ www.flycreative.in

- Indman on behalf of their prestigious Multinational
r-L FIRAS Client M/s. Al Firas General Contracting is looking to
hire the following positions on immediate basis for
their Civil Projects in UAE.

FINAL WALK-IN CLIENT INTERVIEWS

ON 7™ FEB 2026 AT:

Anuptech Mumbai Plot No. R-421, MIDC Rabale, Navi
Mumbai - 400701. « Contact : +91 2267164600 / +91 2267164611

HAVE NO SUB-AGENTS

* CHARGEHAND & FOREMEN - Plumbing / Steel Fixing /
Electrical / Carpenter | Mason

» MASONS - BLOCK / PLASTER

= SHUTTERING CARPENTERS = STEEL FIXERS

* PLUMBERS « OFFICE BOYS

* ELECTRICIANS

* CIVIL LABOURS

W

'™ Candidates having relevant experience in Civil Projects may apply with
updated CV's, Certificates, Credentials, passport copy to
apply@indman.com for immediate shortlisting on the given

address for final interviews with Client.

Indman Management Consultants Pvt. Lid.
An S0 9001:2015 Certified Agency

. 41-B, Excel Building, Road No. 2, agar,
ff ieera Desai Road, Andheri (West), Mumbai - 400053

= cr)

Regn. No. B-1243/MUM/COM/1000+/5/9570/201%

https:/indman.com/

ebsite: www.indman.cﬁm

=

FOREX RATES

As on 5th February 2026 (In rupees)

Currency BillBuy | BillSell
US Dollar 89.89  191.09
British Pound 12244 (124.24
Euro 10562 [107.9
Japanese Yen 57.33  [58.25
Swiss Franc (CHF) | 115.02 | 117.64
Canadian Dollar 65.39  |66.87
Australian Dollar 6238 |63.79
Norwegian Krone 9.15 9.43
Swedish Krona 9.87 10.16
New Zealand Dollar | 53.5 54.7
Hong Kong Dollar [ 11.36 1.72
Kuwaiti Dinar 290.15 {300.75
Singapore Dollar 7025 | 71.83
Saudi Arabian Riyal | 23.66 24.41

UAE Dirham

24.22

24.92

@@

FREE RECRUITMENT

REQUIRES
Research & Deve!og em Manager

Bachelor's / Master’s in
min.10-15 years’ R & D experience in HVAC / apphanm (3+years in

MCDERMOTT,

Indman on behalf of McDermott Middle east, Inc. is looking to

- ; : P : = : leadership). Strong grasp of ration, com| ors, airflow, and
;e:rullﬂlgfullmng na?egumsonnﬂmedlate basis for their newly awarded conbGl Sitanis. 5 %edsﬁ'lscald orks, AutoCAD, ANSYS, CFD,
nshore Oil and Gas Projects Familiar with BEE, CE, RoHS standards. ;eclanagemenl

excellence & innovafion mindset. Experience with inverteriwindow/

mat #:Cs & s::'bartdlo‘r feaiug dl;aad RgD projects flg new
evelopment and compor sugn rive innovations in

energy fficiency SITEI”OT gration an\:l eco-friendly refrigerants.

- UAE - ONSHORE LONG TERM JOBS
SHORTLISTING IN PROGRESS FOR FINAL
CLIENT INTERVIEWS AT :

| pmmty ‘de | L testing & valsda'h (BIS, lé%),Al-lIle c;asﬂard

| ills Private: Limi 3 pe developmen on s s)
Powerpack Skills Private l|fn|ted [I_‘Nu R o ok CADJ‘CAES il Grtlori
23-23-15, Near Visakha Container Terminal,| 10” Feb, 2026 Benchmark competitors and define specs, timelines & budge{s

Fishing Harbour Road, Shivalayam Ward,

ONLY FOR Mentor and grow a high-performing R&D team.

Visakhapatnam - 530001 WELDERS Chiller Techn:cmns
Contact: $392742676 / 0891-2729992 Minimum 10 years of in servicing & L
| CONSikshan Prashikshan Seva Sansthan CEORS! e S8 [Nicont | o “""m‘ﬂ"""‘gg'm

cycle
12"8 13" experience in major overhauls & troubleshooting of screw & reciprocating]
chillers. Mxlih; to work |ndepemen1]y & handle Iafge seale commercial

Feb. 2026 or indusrial chiller sysl e

AC Techmcnans_ :
Minimum 7 years of experience in HVAC Maintenance
& Installation. Familiar with DX systems, Split units & possess basic

ey 15", 16" & 23" electrical roubleshaoting skills. Capable to work independently &
Rabale, Navi Mumbai - 400701, o sl il Pe"de"!'

= Feh. 2026
1= +01 4+ 7 1
| Contact:+91 2267164600/ +91 22671646 M otor Winder

| Anuptech-Vadodara - years' exp with IT| / Mechanical Eng g. Files
C-38 Krishna Industrial Estate, Opp BIDC, 18" & 19" a burrs fwm core slofs, using hand file, poriable power file and scraper.
Garwa, Vadodara, Guiarat - 390016 Lines slots with sheet insulation and mseﬂs coils into slotsCuts, strips
. , b Feb. 2026 and bends wire leads at end of coils, using pliers and wire scrapers.
Contact: 7043347393 / 7043346193/ ’ Twists lead together to connect coils. Taps coil and end windings to
7924092993 srape using han;mer gnmer block. Tests x:;:gs for mohormm.;:g
; — - clearance, grounds and short circuits, using nce gauge, gro
Little Flower Engineering Insfitute spring-steel blade, telephone receiver, insulation tester and
NH-47, Cochin University P.0., South 21" Feb. 2026 bridge. Wind new coils on arll‘lallures Stators or rotors of used motors
Kalamassery, Cachin-682 022, Kerala, India. L andg May rewind cails. May be designated
Contact : D4B4-4034819 / 0484-2374690
+ INDUSTRIAL ELECTRICIAN

acmrdmg to motor part wound as armature winder, Rotor winder,
« WELDERS - GTAW - CS /S / Inconel + Duplex

Stator winder, Ensure comphance fo 1S0 9001, 1SO 14001 & OHSAS
18001 Procedures
LEADING AUTOMOBILE
« WELDERS - GTAW+SMAW - €S/ SS / Inconel / Duplex
All candidates having previous Gulf Experience in Oil & Gas maintenance

KUWI COMPANY REQUIRES
Car Technicians (Automobile)

projects may apply immediately with updated CV's, Credentials and

Certificates to project7.hrdept@indman.com or report

Candidate should be an [TI/Diploma hnld-ef wﬁh Min. 5 years of
automobile industry exp repairing, and
personally for immediate shortlisting on the given address for final
Interviewwith Client.

g vehicles at ¢ -r homes oruﬁlcesusmgaoompany
Indman Management Consultants Pvi Lid

provided mobile service vehicle, delivering routine services such as oil
uhanges brake repairs, and d|a nostics with slmng mechanical skills,
An IS0 9001:2015 Certified Agency =
ina=mss 41-B, Excel Building, Road No. 2, Azad Nagar,

diagnostic proficiency, and excellent customer service while working
0ff Veera Desai Road, Andheri (West), Mumbai - 400053

Bhaisaha sadar Tola Bobarahi Road Hetimpur
Dist Kushinagar pin 264206 UP

Contact: T408294470 | 73010227470 /
9721189501/ B874128005

Anuptech Mumbai Plat No. R-421, MIDC

p

independently.

Online interviews @ Vacancies in Large Nos
Email Id: dhaidtravels26@gmail.com

thq" vels 708, 7" Floor, Stock Exchange Tower,

R ma{mguuﬂpﬁmm*smm Dalal Street, Fort, Mumbai - 400001,
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®niine LiviiED 8828737706 / 8828656610 « prince@overseasne.com /

media@overseasne.com + WWW,0Verseashe.com

10 NIGHTS / 11 DAYS GLOBAL REACH, INSTANT ACCESSIBILITY!

COASTAL KARNATAKA « KERALA - TAMIL NADU

(OFFBEAT ¢« TEMPLE « SCENIC CIRCUIT)

DAY 1 - MANGALORE (ARRIVAL = BEACHES » TEMPLES)

DAY 2 - MANGALORE — UDUPI (TEMPLE TOWN + BEACHES) DAY 7 - KOZHIKODE -+ KOCHI (HISTORIC FORT KOCHI)

DAY 3 - UDUPI + MURUDESHWAR —+ GOKARNA
DAY 4 - GOKARNA -+ KARWAR -+ GOA (COASTAL DRIVE)
DAY 5 - GOA -+ KASARAGOD [ BEKAL (ENTER KERALA)

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805

022-22077955/56/57 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN

www.flycreative.in

TO BOOK
ADVERTISEMENT
IN THIS PAGE
CALL:
887900457

DAY 6 - BEKAL —+ KDZHIKODE (OFFBEAT COASTAL KERALA)

DAY 8 - KOCHI -+ ALLEPPEY (BACKWATERS STAY)

DAY 9 - ALLEPPEY — TRIVANDRUM (TEMPLE CIRCUIT)
DAY 10 - TRIVANDRUM —+ KANYAKUMARI (TAMIL NADU)
DAY 11 - KANYAKUMARI + TRIVANDRUM (DEPARTURE)

E

Creative Group
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Globatl Holiclaya
Your Trusted Travel Company Since 1978 Email : support@flycreative.in

www.flycreative.in
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surance information
through my Emirates
ID?

Here are three main
ways to access your health
insurance information us-
ing your Emirates ID num-
ber:

1. Online through your
insurance provider’'s web-
site.: You can visit your
health insurance provid-
er's official website and
log in using your Emirates
ID number. Most insurers
allow policyholders to view
their coverage details di-
rectly or create online cre-
dentials for future access.

Many insurance compa-
nies and Third Party Ad-
ministrators (TPAs) offer
mobile applications that
allow insured individuals
to log in using their Emir-
ates ID. These apps enable
users to track coverage
details, monitor claim ap-
proval requests and view
the network of hospitals
and clinics covered under
their policy.

3. By contacting the cus-
tomer service call centre:
You can also call your in-
surance provider’'s cus-
tomer service hotline and
provide your Emirates ID
number. A representative
can assist you in retrieving
policy details, coverage
information and provider
network details.

These options make it
easier for individuals to
understand their health
insurance coverage and
access essential informa-
tion when needed. Most
insurers and TPAs in the
UAE now rely on digital
platforms, allowing poli-
cyholders to manage their
healthcare benefits conve-
niently using their Emirates
ID.

What information can
you see after entering
your Emirates ID?

When you enter your
Emirates ID number on an
insurance website or mo-
bile application, you can
typically view a compre-
hensive overview of your
healthcare plan, including:

| 99 I 2

Can | access my"healih ins

Your insurance benefits

Pending medicine or
treatment approval re-
quests

The hospitals and clinics
that accept your health in-
surance provider

United Arab Emirates
Emitates Card

|DsNumber:
784-X00KK-KOOXKXX-0

Narme: 3
Ahmed Saged Al Manscon

Nationality'
~  UAE

Date of Birth 15/08/1885
Sex; Male

This digital access helps
patients make informed
decisions before visiting a
healthcare facility.

Why Emirates ID is
linked to health insur-
ance?

Since 2017, health insur-
ance providers in the UAE
have progressively linked

| am a Muslim wom-
an. | would like to know
whether the husband
is responsible, under
the new Personal Sta-
tus Law, for document-
ing the divorce and
the “take back” (revo-
cation). Are there any
penalties if he fails to
do so?

Yes, the husband is re-
quired to document the
divorce and may be liable
to pay compensation if he
fails to do so. Article-58
of Federal Decree-Law
No. 41 of 2024 on the
Issuance of the Person-
al Status Law states: The
husband must document

Is hushand required to document divorce
under the UAE's Personal Status Law?

the divorce before the
competent court within
a maximum period of 15
days from the date of its
occurrence. This does not
affect the wife's right to
file a case to prove the di-
vorce. If the husband fails
to document the divorce
within the specified peri-
od, without an excuse ac-
ceptable to the court, the
wife is entitled to com-
pensation equivalent to
alimony from the date of
the divorce until the date
of its documentation.
Furthermore, the hus-
band must also document
the take back, as per Ar-
ticle 64 of the same law:

In the case of a revoca-
ble divorce, the husband
must document the take
back before the compe-
tent court within a max-
imum period of 15 days
from the date of the take
back if the divorce has al-
ready been documented.
He must also inform
the wife of the take back
immediately upon its oc-
currence, even if the di-
vorce has not been doc-
umented. If the husband
fails to document the take
back within the specified
period, and the woman is
unaware of it and marries
another person, the take
back becomes invalid.

insurance policies to cus-
tomers’ Emirates IDs. Clin-
ics and hospitals across the
country are equipped with
Emirates ID card readers,
enabling them to instantly
verify a patient’s insurance

HEALTH INSURANCE ] |

i)l a8

131 pAsed

d POLICY DETAILS

COVERAGE STATUS: ACTIVE

CLAIMS & BENEFITS

status and applicable cov-
erage benefits.

This initiative was intro-
duced as part of the UAE
government’s broader ef-
forts to digitise services
and streamline access to
healthcare.

Who is responsible for
providing health insur-
ance in the UAE?

In the UAE, employers
are legally required to pro-
vide and fund health insur-
ance for their employees.
This responsibility also ex-
tends to sponsors of do-
mestic workers.

While employers often
cover employees and, in
some cases, their depen-
dants, the type of policy
and level of benefits vary
across Abu Dhabi, Dubai
and the northern emirates.

In Abu Dhabi, employers
and sponsors are responsi-
ble for providing health in-
surance coverage for em-
ployees and, in most cases,
their families. This usually
includes one spouse and
up to three children under
the age of 18.

According to the De-
partment of Health - Abu

urance
information using Emirates ID?

Is it possible for me
to access my health in-

Dhabi, individuals earn-
ing a monthly salary of
under Dh5,000 or under
Dh4,000 plus a housing
allowance, are entitled to a
basic product health insur-
ance policy. Health insur-
ance is man-
datory in Dubai
under the
Dubai Health
Insurance Law,
| which  came
into effect in
Jan 2014. The
law  requires
every sponsor
to provide an

Essential Ben-
efits Plan (EBP).

EBP pre-
miums typ-
ically  range
from  Dh550

to Dhé50, depending on
the provider and coverage
terms. Employers are le-
gally responsible for pro-
viding health insurance
for working professionals.
If an employer provides
coverage only for the em-
ployee and not their fam-
ily members, the employ-
ee is required by law to
arrange health insurance
for dependants under their
sponsorship, including a
spouse, parents or chil-
dren.

As of Jan 2025, all pri-
vate sector employees and
domestic workers in the
UAE’s northern emirates,
Sharjah, Ajman, Umm Al
Quwain, Ras Al Khaimah,
and Fujairah, must have
basic health insurance
coverage. According to
the Ministry of Human Re-
sources and Emiratisation
(MOHRE), employers must
obtain a valid health insur-
ance policy as a condition
for issuing or renewing
residency permits. Policies
can be purchased through
the DubaiCare Network or
any accredited insurance
provider.
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nIy King Charles can save
Veeraswamy restaurant

LONDON: Veeraswamy,
the UK's oldest surviving
Indian restaurant, is facing
a uncertain future.

According to reports by
BBC, a dispute with the
Crown Estate, the land-
lord that owns the build-
ing Veeraswamy occupies,
threatens to force it out of
its original Regent Street
location after nearly a cen-
tury. Founded in 1926,
Veeraswamy has operated
continuously from the same
location at Victory House,
a Grade ll-listed building
near Piccadilly Circus, sur-
viving the Second World
War, the Blitz and sweep-
ing changes in British so-
ciety. Now, with its 100th
anniversary approaching
in March, supporters are
preparing to take a petition
directly to Buckingham Pal-
ace in the coming weeks to
urge King Charles Ill to in-
tervene.

The petition describes
Veeraswamy as “a living
piece of shared cultur-

al history”. This campaign
has gathered more than
19,000 signatures, backed
by prominent chefs such as
Raymond Blanc, Michael
Roux and Richard Corrigan.

“Most  European cit-
ies cherish their legend-
ary restaurants. Why in
the name of God would
we want to lose Veeras-
wamy¢” Corrigon asked.
At the heart of the dispute
is the Crown Estate’s plan
to refurbish Victory House
as part of a modernisation
project. The estate has said
it will not renew the restau-
rant’s lease, arguing that
the refurbishment is not
compatible with the restau-
rant remaining on-site. The
restaurant’s owners, Ran-
jit Mathrani and Namita
Panjabi, explained that the
Crown Estate wants to re-
claim 11 square metres of
ground-floor space, which
would block access to the
mezzanine dining room
and make operations unvi-
able.

. Gold duty-free allowance
ralsed NRIs io benefli

NEW DELHI: The f&
Union  government F&:
has introduced the A&
Customs  Baggage
(Declaration :
Processing) Regula- =
tions, 2026, along
with a Master Circu-
lar, bringing major
changes to airport
customs procedures.
The new rules aim
to simplify processes, |
speed up clearance §
and enhance trans-
parency, catering to
the growing number of in-
ternational travellers, in-
cluding NRIs in the UAE.

These changes follow
the Customs Baggage
Rules, 2026, announced
in Union budget 2026 by
Finance Minister Nirmala
Sitharaman. Under the up-
dated rules, international
travellers arriving in India

and !

7 males up to 40 g,
males/others up to

. 20 g. The updated
. rules reflect mod-

#2rg¢ ern travel patterns

(except via land) can now
bring goods worth up to Rs
75,000 duty-free, up from
Rs 50,000. The duty-free
allowance for foreign tour-

ists has also increased to
Rs 25,000 from Rs15,000.

Returning residents or
Indian-origin  travellers
abroad over a year can
bring duty-free jewellery
in bona fide baggage: fe-

! and consumption
trends, simplifying
i customs allowanc-
es for international
passengers.

Key highlights for
UAE travellers: Du-
B | ty-free  allowance
| 2@ hiked to Rs 75,000.
"= Under the new

Baggage Rules,
2026, international trav-
ellers arriving in India

(except via land) can now
bring goods worth up to Rs
75,000 duty-free, up from
Rs 50,000. Residents and
Indian-origin tourists: Rs
75,000 (previously . Crew
members: Rs 2,500, Lap-
tops: One per passenger
above 18 years, duty-free.

Airlines cash in on Varanasi’s tourism boom

NEW DELHI: United Air-
lines, Air India and British
Airways are among the top
airlines benefiting from the
rapid growth of Varanasi’s
tourism sector, as the city
witnesses an unprecedent-
ed surge in global travel.
Known for its spiritual sig-
nificance and cultural rich-
ness, Varanasi has become
a magnet for international
tourists seeking to experi-
ence its sacred ghats, an-
cient temples and vibrant
rituals.

The city’s unique blend

of history, spirituality and
tradition has made it a
must-visit destination and
the recent boom in tour-
ism is fuelling a dramatic
increase in air travel. As a
result, major airlines like
United Airlines, Air India
and British Airways have
expanded their services,
offering more direct flights
to Varanasi from key glob-
al hubs. This surge in con-
nectivity is not only making
it easier for travellers from
around the world to reach
the city, but it's also boost-

ing the local economy
and reshaping the tourism
landscape. With a growing
number of tourists flocking
to the city, the hospitality
industry is evolving to meet
the demand, with luxury
hotels like Aurika Varana-
si setting new standards in
comfort and service.

The ripple effect of this
tourism boom is reshaping
both the airline and hos-
pitality industries, making
Varanasi one of the fast-
est-growing travel hotspots
in India.

Hylo-Sri Lankan food festival on Feb 7,8 in Mumbai

( Cont. from page - 1)
cent years, causing wide-
spread damage to infra-
structure and livelihoods
across the island.

Commenting on the col-
laboration, Mayank Bhatt,

Founder and CEO, All In
Hospitality, said: “At All
In Hospitality, we believe
that food has the power
to build communities and
create meaningful impact
beyond the plate. Hylo
has always been about
celebrating regional food

cultures with integrity and
purpose.

Partnering with the Con-
sulate General of Sri Lan-
ka for “Sailing to Serendib”
allows us to use our plat-
form to support a nation
rebuilding after immense
loss, while also introduc-
ing our guests to the rich-
ness and resilience of Sri
Lankan culinary heritage.

This initiative reflects our
commitment to thoughtful
hospitality, where culture,
responsibility and gener-

osity intersect.” Sharing
her perspective on the
initiative, Her Excellency
Consul General Priyan-
ga Wickramasinghe of Sri
Lanka in Mumbai, said:
“Sri Lankan cuisine is a
cartography of its cultur-
al dynamics, international
relations, migratory pat-
terns, imagination and in-
genuity, all anchored with-
in a singular cosmopolitan
foodscape.

It reflects our history as
a nation as well as our col-

lective identity. We have
absorbed from numerous
cultural and geographic
regions across the world,
and have reinvented these
influences, effectively
making them our own.
“Sailing to Serendib” is
not only a forum to show-
case Sri Lankan cuisine,
but also an invitation to
visit our beautiful country.
It is, as importantly, an ef-
fort to raise funds towards
rebuilding in the aftermath
of the havoc caused by

Cyclone Ditwah.” The im-
mersive dining experience
will bring together chefs
from Cinnamon Grand
Colombo, alongside Chef
Mrignak Singh, Culinary
Director, All In Hospitality,
offering guests a rare op-
portunity to experience the
depth, diversity and soul
of Sri Lankan cuisine in
Mumbai.

For reservations, call
+91  9004191901/+91
9372223988. Instagram:
@hylo.mumbai
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