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EMITT HELD IN ISTANBUL

VS Abdulkareem, CMD of Fly- g
Creative Online Limited, had
a meaningful discussion at the
East Mediterranean Internation-

al Tourism & Travel Exhibition | i

EMITT) at Istanbul with global
Destination Management Com-
panies network under the global
representation network of DMCs,
exchanged insites in strengthen-
ing collaborative networks, fos-
tering co-operation and building
a unified global DMC group to
drive sustainable growth and en-
hance tourism across worldwide
destinations.

India and Iran share a
millennia-long history of
interactions. The contem-

el exchanges, commercial
and connectivity co-oper-
ation, cultural and robust

EMITT is held annually in Istan- agencies and hotels from around
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outbound tourists, particularly

bul, a major trade show bringing the globe. It serves as a major for the Mediterranean, Eurasian

together tour operators, travel platform for both inbound and

Prime Minister
hari Vajpayee to Iran and
the signing of the Tehran

Atal Bi-

and Balkan regions.

it, a joint statement titled
“Civilizational  Connect,
Contemporary  Context”
relations was issued and 12 MOUs/

Declaration in 2003 deep-
ened the India-Iran co-op-
eration.

The bilateral

porary relationship draws
upon the strength of these
historical and civilisational
ties and continues to grow
further marked by high-lev-

Yusuff Ali reappointed board
member of Abu Dhabi Chamber

people-to-people ties.

HH Ali Hosseini Khame-
nei is the supreme leader
of Iran.

The visit of the then

Declaration in April 2001,
followed by the visit of
HE President Seyyed Mo-
hammad Khatami and the
signing of the New Delhi

were further boosted by
the visit of Prime Minister
Narendra Modi to Iran in
May 2016. During the vis-

Agreements were signed.

Later, Modi met HH Pres-

ident Masoud Pezeshkian
( Cont. on page - 2)

ABU DHABI: Yusuff Ali MA,
chairman and managing director of
Lulu Group, has been reappointed
to the Board of Directors of the Abu
Dhabi Chamber after a decision by

Lulu Group chief Yusuff Ali

the Abu Dhabi Executive Council.

The Abu Dhabi Executive Council
issued a resolution to appoint the
UAE billionaire as a member of the
board of the chamber.

“On this occasion, Abu Dhabi
Chamber extends its best wishes
for success in his new role and for
meaningful contributions toward
enhancing the role and impact of
the private sector in the Emirate,

while supporting the achievement
of Abu Dhabi’'s economic aspi-
rations,” the Chamber said in a
statement. Yusuff Ali was ranked
the richest Indian in the UAE, with
an estimated wealth of $5.8 bil-
lion. This is the second time Yu-
suff Ali has been appointed as a
board member through resolution.
He became the board member of
Abu Dhabi Chamber three times
through elections.

Lulu Group has a workforce of
over 75,000 from 46 different na-
tions, with operations across the
UAE, Oman, Kuwait, Bahrain, Sau-
di Arabia, Qatar, Egypt, Indonesia,
Thailand, Vietnam, Malaysia, the
Philippines, China, Sri Lanka, Ken-
ya, Uganda, South Africa, Turkey,
Spain, ltaly, the UK, the US and In-
dia. His company operates a huge
chain of shopping malls, hypermar-
kets, and a money and remittances
exchange firm. Lulu Retail posted
a net profit of $36 million for the
third quarter of 2025, an increase
of 24pc year-on-year.
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On this day in 1979, the movement that ended the monarchy,
and the Islamic Republic of Iran was established — a historic moment
observed each year with national pride.
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Time-tested India - Iran relations

( Cont. from page - 1)
on the sidelines of the 16th
BRICS Summit in Kazan,
Russia in Oct 2024 where
the two leaders discussed
ways to further strength-
en the bilateral relations.
There have been two Par-
liamentary speaker-level

visits between India and
Iran.

India and Iran are im-
portant trade partners. In-
dia has been among Iran’s

five largest trade partners
in recent years. Major Indi-
an exports to Iran include
rice, tea, sugar, pharma,
manmade staple fibres,
electrical machinery, arti-
ficial jewellery etc. Major
Indian imports from Iran
includes saturated meth-
anol, petroleum bitumen,
apples, liquified propane,
dry dates, inorganic/or-
ganic chemicals, almonds
etc.

Oman Air developing
low-cost travel model

MUSCAT: Oman Air
is developing a low-cost
travel model aimed at of-
fering more affordable
fares to a wider segment
of passengers, alongside
efforts to strengthen do-
mestic and regional con-
nectivity, according to Said
Al Maawali, Minister of
Transport.

Speaking on the side-
lines of recent develop-
ments in the aviation sec-
tor, the minister said the
national carrier is explor-
ing new routes and ser-
vices as part of this strat-
egy, including potential
flights to Al Jabal Al Akh-
dar and Masirah Island, as
well as possible connec-
tions from Salalah to Abha
and other nearby destina-
tions. He added that these
initiatives are expected to
take clearer shape by the
end of the year.

Al Maawali also an-
nounced that Oman has
reached an agreement

with the company holding
the jet fuel supply conces-
sion, paving the way for
a unified jet fuel supply
arrangement across all
airports in the Sultanate.
The move is expected to
enhance operational ef-
ficiency and support the
broader development of
the aviation sector.

The bilateral agree-
ment between India and
Iran gives India the right
to develop two berths
of the Chabahar port as
agreed in 2015 and al-
lows them to be operated
for 10 years by India Ports
Global, a joint venture be-
tween Jawaharlal Nehru
Port Trust and Kandla Port
Trust, in partnership with
Iran’s Aria Banader.

‘Air India resumes
Delhi-Shanghai flights

NEW DELHI: AirIndia on
Sunday resumed its non-
stop flights between Delhi
and Shanghai after near-
ly six years and inducted

its first made-for-Air India

Boeing 787-9 Dreamlin-

er with completely rede-

signed interiors on the
( Cont. on page - 6 )

No selfies or photos of tourists
without consent: Goa police

PANAJI: Goa police
have started a stricter
enforcement drive on
the state’s beaches,
warning that people

found taking selfies or 2.5

photographs of tour-
ists—Indian or foreign
-- without consent,
can be detained un-
der preventive action.
The decision has been
taken in view of a series of
complaints and viral clips
showing visitors, particu-
larly foreign women, be-
ing pressured for selfies or
filmed without their con-
sent.

As part of the initia-
tive, police on Friday de-
tained two male tourists
from Tamil Nadu at Baga
beach in North Goa for
allegedly clicking pictures
of tourists and harass-
ing them. The action has

been taken under Sec-
tion 170 of the Bhar-
tiya Nagarik Suraksha
+* Sanhita (BNSS), which
allows detention with-
out a warrant in cer-

R’ tain cases. As per the

police, the focus is on
non-consensual pho-
tography and forced
selfies, especially in-
stances where tourists’
privacy is invaded or wom-
en are harassed. A se-
nior police officer told aw
TV channel that in recent
days, videos circulated

online allegedly showed
( Cont. on page - 6 )

M&M investment to create 6000 jobs

MUMBAI: Maharash-
tra Chief Minister Deven-
dra Fadnavis has said the
investment of Rs 15,000
crore by Mahindra & Ma-
hindra in Chhatrapati Sam-
bhajinagar and Nashik will
create multiple jobs with
as many as 6000 people
to get employment in the
three-wheeler industry.

Mahindra & Mahindra,
a company in the automo-
bile sector, will invest Rs
15,000 crore in Chhatra-
pati  Sambhajinagar and
Nashik. This will create

NRI wins Rs 49 crore in
Abu Dhabi Big Ticket draw

ABU DHABI: An Indi-
an expatriate hailing from
coastal Karnataka has won
the grand prize in Abu
Dhabi’s popular Big Ticket
raffle draw, taking home
Dh20 million — About Rs
49 crore — in a windfall
that has sparked celebra-
tions in his hometown.

The winner, identified
as 33 year-old Shanthanu
Shettigar from Udupi dis-
trict, secured the jackpot
during the live draw held
in Abu Dhabi earlier this
week.

Shettigar, who is current-
ly based in Muscat, works
in the retail sector.

many jobs. Significant in-
vestment has been made
in the auto sector through
this programme. Abbout
10,000 people will get in-
direct employment in the
three-wheeler industry and
6000 people will get direct
employment, Fadnavis said
while addressing the me-
dia at the event.

The company plans to
set up its largest-ever man-

ufacturing plant for cars
and tractors in Nagpur.
The company is set to in-
vest Rs 15,000 crore over
the next 10 years to build
this facility. The announce-
ment was made at the “Ad-
vantage Vidarbha” event in
Maharashtra. “The state-
of-the-art facility will be
developed across an area
of 1500 acres in Vidar-
bha, complemented by a

150-acre supplier park in
Sambhajinagar,”  Mahin-
dra Group said. The auto-
motive facility will support
Mahindra Auto’s next-gen-
eration platforms. Fadna-
vis also said the investment
is a “strong endorsement
of the state’s robust indus-
trial ecosystem.” He added
that the project will help
the Vidarbha region grow
faster.

India, Malaysia to focus
more on semiconductors

PUTRAJAYA: India and
Malaysia have pledged
to deepen their semicon-
ductor partnership as the
Indian Ocean neighbours
ramp up trade and security
links during a visit by Prime
Minister Narendra Modi.

Modi touched down in
Malaysia on Saturday, his
first visit in more than a
decade, where he inked

a number of agreements
with  Malaysian counter-
part Anwar lbrahim, in-
cluding deals on renew-
able energy, health care
and artificial intelligence.

“Along with Al and dig-
ital technologies, we will
advance our partnership
in semiconductors, health
and food security,” Modi
said.”"This meeting and

these exchanges are very
vital, very strategic and
critical to advance and en-
hance relations between
India and Malaysia,” An-
war added at a news
conference in Malaysia's
administrative capital Pu-
trajaya.

Malaysia  ranks sixth
in worldwide exports of

( Cont. on page - 6 )
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SAUDI ARABIA

One of the Leading Company Requires
urgently the following Positions

Long-term Petrochemical Project

Heater Commissioning Specialist

The applicants should be BE in Englneerinq [Me:han[n:al. Pm:ess} ..
with min 10 years’ of experi in sp. d on i

Heater activities within a p ical site. He must be
|proficient in OPERCOM® mﬂhodology and ICAPS@ software and |
familiar with EPCC contract management and execution.

HVAC Commissioning Specialist

The applicants should be BE in Engineering (Mechanical or HVAC{
related) with min 10 years’ of experience in a similar role,
specifically within a petrochemical site. He should be proficiency |
in OPERCOM® methodology and ICAPS® software and strong |
understanding of EPCC contract management and execution.

Process System Commissioning Specialist

The applicants should be BE in Engineering (Chemical, Process
Systems) with min 10 years' of experience in a similar role within
the Oil & Gas sector. He should be an expert in engineering and |
configuration development for DCS, ESD, F&G PLC and’ havea |
deep under ding of PCS and i ities and |
practical experience with EPCC contract management.

Telecom Commissioning Speclalist

The applicants should be BE in Tel ir

with min 10 years' of experience in a similar role speciﬂ:ally
within the Oll & Gas industry. He should be mastery of

OPERCOM® gy and ICAPSE: softy and have a

L dge of EPCC and i

Handover/ICAPS/Punch Commissioning Clerk l

The applicants should be Diploma / BE / B Tech in Engineering
{Any Discipline) with min 10 years' of experience in the Oil &
Gas industry with a proven track record in project completion

and handover roles and high competency in OPERCOM®
methodology and ICAPSE software is mandatory. He must be
proficiency in M5 Office (Excel, Word) and database
to handle complex doc ion and rep

Operational: Start-up Operator

The applicants should be Diploma or ITl in Chemical, Mechanical, |

Process Engineering with min 3 years experience in

petrochemical or oil & gas operations. He should be strong |

understanding of P&IDs, process flow diagrams and sniet_v and |

familiar with DCS/PLC and field i
Interested candidates must submit their updated CVs, Certificates of
Education & Experiences, Copy of Passpert and phote at the earfiest on
Emall 1D: gulfjobs.creative786@gmail.com

Attractive Basic Salary & Overtime, Free Medical

e, Free Acc lation, Free T tation, and |

other benefits as per SAUDI ARABIA Labour Laws

L{AIJ.,F,IE&A Approved By

E ”'U'E EMBWEE Ministry Of External Affairs
Governme: nt Of India

Licanse Na: & - 0367/ MUM / PER /30004 13/ 570 /3984

82/10, Badrikeshwar Bldg, Gr Fir, Patan Jain Mandal Marg, Marine Drive, Mumbai-2

Mohs 8828587625/ 8104 132329

www.creatlve-lndla.com

SAUDI ARABIA

One of the Leading Company Requires
urgently the following Positions

Long-term Petrochemical Project

Commissioning Site Leader (Petrochemical)
The applicants should be a BE in Chemical, or Mechanical
Engineering with 10+ years’ expeﬂence in Petrochemical with a
focus on large -scale :ummnssmn ing and review and approval of
:ontracm i i procedures, and

L anr.l Compliance & HSE protocols and OPERCOM and
Solid understanding of EPCC contract management.

Piping Commissioning Specialist

The applicants should be a BE in Mechanical Engineering or
equivalent with 10+ years’ operational experience specifically in
Piping C issioning or C ion within the Petrochemical

or Oil & Gas sector, hands-on experience with ICAPS, Deep
understanding of OPERCOM with troubleshooting, strong team

spirit, and the ability to manage complex interfaces.

Rotating Equipment Commissioning Specialist

The applicants should be a BE in Mechanical Engineerlng with
min 10 years’ of experi in a similar i ing role
within the petrochemical industry. He should be proficiency in
OPERCOM® methodology and ICAPSE Software and strong
understanding of EPCC contract management and execution.

Static Equipment Commissioning Specialist
The applicants should be BE in Mechanical Engineering or
equivalent with min 10 years’ of experience in static equif
commissioning within the petrochemical industry and deep
knowledge of OPERCOM® and ICAPS® is essential. He should be
Familiarity with EPCC contract management and execution.

Electrical Commissioning Specialist

The applicants should be BE in Electrical Engineering or
equivalent with min 10 years’ of experience as an Electrical
Commissioning Engineer, with a specific focus on High Voltage
(240 kV) systems within the Oil & Gas sector. He must be
Proficiency in OPERCOM® and ICAPSE is highly preferred and
understanding of EPCC contract management and execution.

Instrument/Analyzer Commissioning Specialist

The applicants should be BE in Instrumentation Engineering with
min 10 years’ of experience in a similar role within an Oil & Gas
refinery environment. He should be mastery of OPERCOM®
methodology and ICAPSE sof and good ledge of
managing EPCC contracts and contractor deliverables,

Interested candidate: CWs, Certificates of
Education & Experiences, Copy of Passpert and phote at the earfiest on
Email IB: gulfjobs.creative’86@gmail.com
Attractive Basic Salary & Overtime, Free Medical

e, Free Acc dation, Free Transportation, and
other benefits as per SAUDI ARABIA Labour Laws

C j};,ima_._.lhnuﬁ Approved By
@ EI'EEﬂVE Errtarprlszs Ministry Of External Affairs

Government Of India

- 0367/ MUM / PER { 1000+ /3 / 570 / 1984

B2/10, Badrikeshwar Bldg, Gr Fir, Patan Jain Mandal Marg. Marine Drive, Mumbai-2

Mobs: 8828587625 / 8104132329

www.creative-india.com
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H-1B visa has lost relevance, says Goyal

NEW DELHI: Com-
merce Minister PiyushGo-
yalhas said the H-1B visa
had lost much of its rele-
vance after the Covid-19
pandemic. “Global busi-
nesses no longer depend
on moving large numbers
of Indian engineers to the
US,” he said.

Speaking during sepa-
rate discussions on US-In-
dia trade issues with NDTV
and CNBC, Goyal said the
world of work had changed
and Indian companies
were no longer pressing
the government to nego-
tiate for more H-1B visas.

“The H-1B visa story
had gradually deteriorat-
ed into a lottery. So if |
needed two H-1B visas, |
would calculate that one
out of seven are going to
get it. | would apply for 15
and hope to get two out
of those. Gradually, the
process had gone down to

that level, post-Covid,” he
said, describing how firms
coped with uncertainty in
the programme.

Whatisthe H-1Bvisa and
why Indians dominate?
The H-1B visa is a tempo-
rary US work visa for high-
ly skilled professionals, al-
lowing American firms to
employ foreign nationals
in specialised roles. Indi-
ans have historically been
the biggest beneficiaries,
accounting for more than
70pc of approvals in re-
cent years.

Asked whether tighter
US restrictions on the H-1B
programme had featured
in trade talks, Goyal said
the issue had not been
discussed with his Ameri-
can counterparts.

“I have not heard any
company, absolutely any
company, come to me and
ask me to talk to the US or
try to negotiate for more

H-1B visas. The world has
changed today,” he said.

Why Indian industry is
not worried?

He added that conver-
sations with Indian in-
dustry suggested little
anxiety about the recent
tightening of the visa re-
gime.l had discussed with
our Indian industry, and
they really do not seem to
be perturbed at all about
the restrictions on H-1B.
They are very confident
that wherever they require
it, they will get it,” Goyal
said.

“In fact, some people
also told me it will actually
become better, because a
lot of the fringe applica-
tions will go out, and real-
ly serious players will now
be looking for entry of
their people into the US to
serve high-tech products
and high-tech require-
ments,” he said.
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TEMPLE TOUR s nights / 7pays
SOUTH KARNATAKA

» Bangalore » Mysore * Melkote + Srirangapatna » Hassan » Belur « Halebidu
» Dharmasthala « Kukke Subramanya « Udupi « Kollur - Murudeshwar

DAY 1 - Arrival in Bangalore

DAY 2 - Bangalore — Mysore (Temple Circuit)

DAY 3 - Mysore — Melkote — Srirangapatna — Hassan
DAY 4 — Hassan —+ Belur & Halebidu —+ Dharmasthala
DAY 5 - Dharmasthala — Kukke Subramanya — Udupi
DAY 6 — Udupi — Kollur — Murudeshwar — Udupi

DAY 7 - Departure

TOUR HIGHLIGHTS

= Complete South Karnataka Temple Circuit + Senior-friendly itinerary with smooth road travel
* Key Shivg, Vishnu, Devi & Murugan Temples * Covers Udupi, Kollur, Dharmasthala & Subramanya
* Heritage Architecture blended with Spirituality » Includes iconic Hoysala Temples : Belur & Halebidu

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805

022-22077955/56/57 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN
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I plan to visit UAE. My
question is can | drive a
rental car there?

If you are visiting the
UAE and plan to drive, it
is important to understand
the rules around foreign
driving licences, car rent-
als, insurance and securi-
ty deposits. While visitors
from certain countries can
drive using their home li-
cence, others must obtain
an International Driving
Permit (IDP) before renting
a car. This guide explains
who can legally drive in the
UAE, when an IDP is re-
quired, the minimum age
to rent a car, and what to
expect when renting a ve-
hicle.

Avoiding Dh43,000 in
traffic fines: Here's how
UAE car rentals help tour-
ists. Can tourists use their
home country’s driving li-
cence? Yes. Visitors from se-
lected countries can legally
drive in the UAE using a

: Don’t Drive
Without

Valid Licence..

1am visiting UAE can | drive?

.

approved countries, you do
not need to apply for a UAE
driving licence or obtain
an IDP during your stay. A
complete and updated list

- | of recognised countries is

valid home country driving
licence, provided they are
visiting on a tourist or vis-
it visa. The UAE recognises
driving licences from more

than 30 countries, includ-
ing the UK, US, Canada,
Germany, France, Japan
and South Korea. If your li-
cence is from one of these

Can an employer appeal
against labour court ruling?

I worked for a com-
pany as a driver for
five years. 1 filed
a case against the
company requesting
rights amounting to
Dh45,000. The court
decided that the com-
pany shall pay me
Dh40,000. The compa-
ny appealed the de-
cision, and the court

decided that they shall
pay me Dh35,000. My
questions: Is the com-

pany liable to ap-
peal the First Instance
Court judgment? What
should 1 do to chal-
lenge the appeal deci-
sion?

The company is not li-
able to appeal the First
Instance  Court judg-
ment because the value
of your case is less than
Dh50,000, which is the
quorum required to file

an appeal according to
Article (29) of the Civ-
il Procedures Law No.
42 of 2022, which men-
tions that “Judgments
rendered by the First In-
stance Tribunal shall be
conclusive if the value of
the case does not exceed
Dh50,000 . To challenge
the appeal decision, you
may file an application
to the Attorney General,
requesting him to chal-
lenge the decision and
providing your reasons
for this request. Article
(176) of the same law
states that:

“The Attorney General
may challenge by way of
cassation, either on his
own or based on a re-
quest of the Minister of
Justice or the Head of the
Local Judicial Body, as
the case may be, accom-
panied by the grounds

for challenge, the final
judgments, regardless of
the issuing courts there-
of, in the event that the
judgment is based on the
violation, misapplication
or incorrect application
of the law in the follow-
ing instances:

a) Judgments which
the law does not permit
the litigants to challenge;

b) Judgments in respect
of which the litigants
have missed the time
limit for challenge, have
waived the challenge or
have filed a challenge
that is dismissed by the
court as inadmissible.

The Attorney General
shall file the challenge
based on a statement of
challenge to be signed
by him, within one year
following the date on
which the judgment is
rendered.”

available on the UAE Min-
istry of Interior website.
Visitors holding a valid
driving licence issued by a
Gulf Co-operation Coun-
cil (GCC) country can also
drive in the UAE without
additional permits. Licenc-
es from Saudi Arabia, Qa-
tar, Bahrain, Kuwait and
Oman are accepted. GCC
nationals can drive during
visits using their home li-
cence. However, expatri-
ates from GCC countries
who become UAE resi-
dents must apply for or ex-
change their licence for a
UAE driving licence. If your

—1 S

F

'S}

home country’s licence is
not recognised by the UAE,
you must carry a valid In-
ternational Driving Per-
mit (IDP) along with your
original driving licence.
In most cases, the licence
must have been held for at
least 12 months. Because
rental policies can vary, it
is recommended to con-
firm requirements directly
with your chosen car rental
company before travelling.

The minimum legal age
to rent a car in the UAE is
21. However, some rent-
al companies, particular-
ly those offering luxury or
high-performance vehicles,
may require drivers to be
25 or older. Age require-
ments depend on the vehi-
cle category and company

policy.

How can a housemaid file case
against her employer in the UAE?

| am a housemaid. |
would like to know what
procedures | should fol-
low to file a case and
claim my rights from my
employer. Do | need to
pay any court fees?

To claim your rights, you
must first file a complaint
with the Ministry of Human
Resources and Emiratisa-
tion (MOHRE). The minis-
try will take the necessary
steps to try to settle the
dispute amicably between
you and your employer.

If the dispute is not re-
solved:

*If the value of your claim
is less than Dh50,000, the
ministry has the authority
to issue a decision on the
matter.

*If the value of your
claim exceeds Dh50,000,
the ministry will refer the
dispute to the competent
court for judgment.

Importantly, lawsuits
filed by domestic workers
are exempt from all judi-
cial fees at every stage of
litigation, meaning you
do not need to pay court
costs. These cases are also

treated as urgent. This is
based on Article 23 of Fed-
eral Decree-Law No. (9) of
2022 on Domestic Work-
ers, which states that:

*The ministry shall take
appropriate measures to
settle disputes amicably.

*If no settlement is
reached, the dispute will
be referred to the compe-
tent court.

*The ministry may de-
cide disputes where the
claim does not exceed AED
50,000.

Either party may chal-
lenge the ministry’s deci-
sion before the court within
15 working days of being
notified.

The court must sched-
ule a hearing within three
working days, and the case
must be decided within 30
working days. The court’s
ruling in such cases is final.

In addition, Article 26(3)
confirms that: “Lawsuits
filed by workers under this
Decree-Law shall be ex-
empt from all judicial fees
at all stages of litigation
and their consideration
shall be urgent.”
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Indians in UK most financially successful migrant group

LONDON: The Indian
community has emerged
as the most economically
successful migrant group
in the UK with generations
of Indians playing a key
role in shaping the coun-

try’'s economic strength,
public services and global
influence, according to a
new report by Aston Uni-
versity and Here & Now
365, a UK's multicultural
advertising agency.

Drawing on economic
and labour market data,
the report positions the
Indian community at the
forefront among migrant
groups in the UK.

It highlighted high lev-

‘We can buy $500bn
worth goods from US’

NEW DELHI: Commerce
Minister Piyush Goyal has
B said India would have
no problem in purchasing
goods worth US$500 bil-
lion from the US over the
next five years, terming it a
very conservative number,
given that India’s growing
economy will generate a
demand of about $2 tril-
lion.

“We are going to need
aircraft. We are going to
need engines for aircraft.
We are going to need
spare parts. We already
have $50 billion worth of
orders on Boeing alone for
aircraft. We have orders
for engines,” he added.

At present, he said, In-
dia could source imports
worth about $300 billion
from the US that it current-
ly buys from other coun-
tries. “We are even today

importing $300 billion of
goods that can be import-
ed from the US. We are
importing from all over
the world. That is going to
grow up to two ftrillion in
the next five years... | told
my counterparts that look,
| can assure you that there
is demand in India, but you
have to be competitive,”
Goyal said.

India and the US have
announced that they have
finalised the framework
for the first phase of the
bilateral trade agreement.
According to a joint state-
ment, India has expressed
its intention to purchase
$500 billion of US energy
products, aircraft and air-
craft parts precious metals,
technology products and
coking coal over the next
five years.

The commerce minister

Air India resumes...

( Cont. from page - 2 )
Mumbai-Frankfurt route.

The airline will oper-
ate four weekly flights be-
tween Delhi and Shanghai,
with departures from Delhi
around noon and return
flights leaving Shanghai
late at night.

On the Mumbai-Frank-
furt sector, daily services
will continue with depar-
tures from Mumbai in
the afternoon and return
flights arriving the follow-
ing morning.

The Delhi-Shanghai ser-
vice, operated as flight
AlI352, departed Indira
Gandhi International Air-
port shortly after noon,
restoring a direct air link
between the Indian capi-
tal and one of Asia’s most
important business and
cultural centres. Operat-

ed four times a week using
a Boeing 787-8 aircraft,
the route reconnects India
with mainland China amid
rising demand from busi-
ness ftravellers, families

and tourists.
Campbell Wilson, MD,

Air India, said: “The re-
sumption of our Del-
hi-Shanghai  services s

more than a route launch.
It is a bridge between two
great, ancient civilisations
and modern economic
powerhouses.

At Air India, we are hap-
py to reconnect one of the
world’s most vital air cor-
ridors, enabling travellers
to pursue opportunities in
business, trade, health-
care, education and cul-
ture with the comfort and
warm Indian hospitality
that define Air India.”

said big tech firms have an-
nounced large investments
in India and, therefore, “my
sense is that we will see 10
gigawatts of data centres”
in the country, and for that
India will need equipment,
which the US can supply.
Further, he said the coun-
try requires cooking coal
for the steel industries.
“India is already importing
about 17-18 billion tonnes
of cooking coal. When we
reach 300 billion, which is
a stated target and expan-
sion is going on at break-
neck speed in the steel
industry. We'll need $30
billion dollars per year for
cooking coal alone. And
all of these products I'm
mentioning are already
being imported since the
Congress time, since the
UPA was in power. Noth-
ing new,” he said.

The demand for these
goods is increasing in the
world’s  fastest-growing
large economy, he added.
“There’s a growth of de-
mand and consumption of
all of these products.

els of employment, strong
educational  attainment
and a deep-rooted cul-
ture of entrepreneurship
within the community. The
report also noted that pro-
fessionals of Indian origin
form a significant share of
the UK's technology and IT
ecosystem, an industry in
which Britain ranks second
globally, behind only the
US and China.

It stated: “The Indi-
an diaspora is woven into
the UK's growth story. In-
dian-led enterprises, re-
search initiatives and pro-

fessional networks are
generating employment,
boosting skills develop-

ment and fostering knowl-
edge exchange in commu-
nities across the nation.”
The report highlighted
that successive genera-
tions of Indians have con-
tributed not only to eco-
nomic growth but also to
the strengthening of public
services and the UK's glob-
al standing. It traces this
impact through four ma-
jor waves of Indian migra-
tion since India’s indepen-
dence, together forming a
story of resilience, adap-
tation and long-term con-

tribution spanning more
than seven decades.

The first wave began in
the period following the
Second World War, when
Britain faced severe labour
shortages. Indian migrants
stepped in to fill critical
gaps, working across man-
ufacturing, transport and
public services.

Their efforts were in-
strumental in stabilising
a nation recovering from
war and in laying the ear-
ly foundations of what lat-
er became the National
Health Service. The second
wave followed a major dis-
ruption in the early 1970s,
when the expulsion of
Asians from East Africa un-
der the regime of Idi Amin
forced thousands of fami-
lies of Indian origin to seek
refuge in the UK. Many ar-
rived with business experi-
ence and entrepreneurial
instincts.

The fourth and most re-
cent wave has been shaped
by the post-Brexit and post-
Covid environment. The
report highlighted the stra-
tegic importance of Indian
talent in addressing critical
skills shortages, particular-
ly in healthcare.

India, Malaysia to focus...

( Cont. from page - 2 )

semiconductors, while the
sector contributes around
25pc of gross domestic
product, according to Ma-
laysian government fig-

No selfies or photos of...

( Cont. from page - 2 )
some visitors “coaxing and
forcing” foreign women
for selfies on beaches. The
officer stated that the po-
lice will take strict action
and anyone found clicking
photos without consent
and infringing privacy can
face preventive detention
for up to 24 hours.
Officials have cited re-
peated incidents and the
reputational harm such
behaviour can cause to
a tourist-heavy state. An
anonymous officer said
that such cases “reflects
poorly” on Goa’s image if

they increase. Police have
also intensified beach pa-
trols, particularly along
the North Goa coastal
belt, as per the report. An
FIR was lodged against a
man identified as Lobo for
allegedly filming a tourist
while she was swimming
at Calangute beach and
circulating the video on
social media “without ob-
taining the consent” of the
woman. Police have held
him under provisions relat-
ed to outraging a woman'’s
modesty and defamation
under the Bharatiya Nyaya
Sanhita (BNS).

ures.India’s foreign min-
istry said the Southeast
Asian nation had a “very
strong semiconductor eco-
system”.

“They have almost 30
to 40 years of experience
in those areas,” the min-
istry added in a statement
ahead of Modi's arriv-
al."Our companies are...
interested in collaborating
with Malaysia,” it said, in-
cluding in research and
development and building
manufacturing and testing
plants.

Last year India exported
$7.32bn in goods, mainly
in engineering and petro-
leum products, said the In-
dia Brand Equity Founda-
tion.Imports from Malaysia
amounted to $12.54bn,
mainly minerals, vegeta-
ble oil and electrical ma-
chinery and equipment.
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