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Strengthening tourism bridges Indla-Tokat reglon, Turkey
explores cultural collaborations ‘ "

TOKAT: In a significant step towards en-
hancing International Tourism collaboration,
VS Abdulkareem, CMD Flycreative Online
Ltd, met with Abd| Dolek, Tokat provincial Di-
rector of culture and tourism, ministry of cul-
ture and tourism, Turkey during a B2B event
organized by Travelshop Turkey at Tokat, to
discuss strategic initiatives aimed at promot-
ing tourism traffic from India to the culturally
vibrant Tokat region-Turkey.

The discussion centered around develop-
ing structured tourism linkages, promoting
heritage and cultural circuits and encourag-
ing engagements between Indian tour oper-

ators and tourism stakeholders in Tokat.

Emphasis was laid on highlighting Tokat's
rich historical legacy, architectural heritage,
traditional arts and experiential travel op-
portunities that resonate strongly with Indian
outbound travellers

Bothe sides expressed optimism about
strengthening tourism co-operation and ex-
ploring collaborative and promotional activi-
ties to position Tokat as an emerging destina-
tion in the Indian travel market. The meeting
marks a positive development in expanding
tourism ties and fostering cultural connectiv-
ity between India and Turkey.

CMD Flycreative Online Ltd VS Abdulkareem
with Abdl Dolek, Tokat Provincial Director
of culture and tourism, ministry of culture

and tourism, Turkey.

India rewews progress on safe, orderly mlgruhon

Speakers, dlgnliarles at ihe NuhonuIConsuIiahon India’s initiatives on ihe Global Compact for Safe, Orderly and Regular Migration, in New Delhi.

NEW DELHI: A Nation-
al Consultation was held
in New Delhi on Feb 9 to
review its initiatives under
the Global Compact for
Safe, Orderly and Regu-
lar Migration (GCM India)
ahead of the International

Migration Review Forum
2026. Since adopting the
GCM India in 2018, India
has strengthened migrant
welfare through ethical
recruitment, skills recog-
nition, digital governance
and consular support,

aligning its efforts with the
Sustainable Development
Goals.

The consultation will
bring together govern-
ment and civil society

stakeholders to reflect on
progress, share best prac-

Iran consulate celebrates
Islamic Revolution Day

MUMBAI:

On the occasion of the
47th Anniversary of the Victory of the
Islamic Revolution of Iran and Iran's
National Day, a commemorative
ception was held on Monday ( Feb 9) at

re-

the picturesque Jade Garden, Mumbai,
bringing together a distinguished gath-
ering of guests to celebrate this historic
milestone with the Iranian nation.

The event was attended by senior
government officials, consuls general,

representatives( Cont. on page - 6 )

His Exclency Moila, Consdi General
of the Islamic Republic of Iran in Mum- E=8
bai, speaking at the 47th Anniversary s

celebration of the Victory of the Islamic

Revolution in Mumbuai.

1)1 J
National Day

HE Moilaghi wﬂh Dr Gawande, Chief

Protocol Officer.

tices, and identify emerg-
ing priorities in labour
mobility and migrant pro-
tection. Organised by the
Ministry of External Affairs
in collaboration with the
International  Organisa-
tion for Migration, the di-

alogue aims to reinforce
a whole-of-government
and whole-of-society ap-
proach to migration gov-
ernance and shape India’s
future co-operation in a
rapidly evolving global la-
bour market.

SriLankan Airlines plans to operate
100 flights in a week to India

NEW DELHI: SriLank-
an Airlines is set to signifi-
cantly deepen its footprint
on the Indian market, aim-
ing to increase its flight
frequency from 90 to 100
weekly flights by the end
of 2026. The island coun-
try’s flag carrier also aims
to add one or two potential
destinations in the current
year.

India is the largest tour-
ism market for Sri Lanka.
In 2025, Sri Lanka record-
ed around 23 lakh in-
bound tourists, including
5.31 lakh Indian tourists,
which makes 23pc of the
total figure. SriLankan Air-
lines’ regional manager

for India, Bangladesh and
Nepal Fawzan Fareid told
a TV channel that the car-
rier aims to strengthen its
operations in India by en-
hancing frequency to the
existing nine cities to 100
weekly flights and also in-
troducing one or two new
destinations this year.

The move underscores
India’s status as the air-
line’s single largest and
most critical source mar-
ket. Currently, SriLankan
Airlines operates 90 week-
ly flights to nine Indian cit-
ies, including New Delhi,
Mumbai, Chennai, Benga-
luru, Kochi, Madurai, Hy-

( Cont. on page - 2)
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IndiGo assures full compliance
with revised pilot duty norms

Tourism needs skilling

India’s tourism sector is entering a new age with the
recently presented Union budget 2026-27 laying out an
ambitious vision — from enhanced connectivity and cul-
tural circuit development to job creation and workforce
skilling. There is an urgent need to modernise tourism
education and human capital development to align with
the sector’s rapid transformation.

The UN Tourism Digital Transformation Report empha-
sises that technological fluency is now essential for desti-
nation competitiveness. Incorporating digital tourism and
data literacy into core curricula - rather than relegating
them to optional levels - is imperative. Effective reform
will require co-ordinated governance. There is a skills
mismatch and the budget is addressing these issues.

The budget underscores tourism, transport and skills
development as central to national growth, setting the
tone for an accelerated push to strengthen India’s trav-
el ecosystem. The highlight is to train 10,000 tourist
guides to en- hance on-ground visitor experiences and
deliv- | [ er higher service standards at key des-

, e tinations. It also outlined wide-rang-

: ‘tO) a“a‘“ . o e e epe 1s g

@d%\ﬂﬁ‘& ing tourism skilling initiatives, touching

a' upon hospitality education, heritage and
nature-based experiences and digital doc-
umentation of cultural sites through a national
destination knowledge grid.

Tourism today includes digital engagement, sus-
tainability governance, crisis management, destination
branding, experience design and community-inclusive
development. According to UN Tourism, nearly 75pc of
emerging tourism jobs will require hybrid competencies
that blend technology, sustainability awareness and stra-
tegic thinking .

The World Travel and Tourism Council’s India Econom-
ic Impact Report 2024 estimates that tourism contributes
over seven per cent of India’s GDP and supports more
than 43 million jobs. Yet, employers across the industry
report a persistent skills mismatch - a gap between what
candidates are trained for and what the workplace de-
mands. This tension undermines service quality, restricts
productivity gains and limits India’s capacity to compete
on the global tourism stage. Budget's initiatives hint at
the right direction but remain insufficient without system-
atic educational reform.

Institutions such as Indian Institute of Tourism and Travel
Management (IITTM) are already aligned with this vision.
Established under the Ministry of Tourism, [ITTM serves
as a national hub for tourism education, skills develop-
ment and applied research, with campuses across differ-
ent regions. Strengthening its role, and replicating its best
practices across state universities and national institutes,
will be crucial for creating a continuum of quality fourism
education that is both competitive and contextually rele-
vant. The OECD Tourism Trends and Policies Report 2023
highlights climate resilience, over tourism mitigation and
ecosystem stewardship as priority issues for global tour-
ism.

Tourism growth should not come at the cost of environ-
mental degradation and social discontent. Digital transfor-
mation is another frontier. Technologies such as Al-based
visitor analytics, smart destination platforms, immersive
digital marketing and heritage interpretation systems are
rapidly shaping traveller decisions. The UN Tourism Dig-
ital Transformation Report emphasises that technological
fluency is now essential for destination competitiveness.

The ministry of tourism, higher education authorities
and the National Skill Development Corporation must col-
laborate to establish outcome-based education standards
aligned with the National Skills Qualification Framework.
This alignment can elevate certification credibility, improve
job market signalling, and ensure that graduate compe-
tencies match industry expectations. India now stands at
a strategic crossroads. Budget 2026’s tourism measures
are a positive starting point, but long-term success will
depend on whether policy prioritises human capital with
the same vigour as physical infrastructure.

LIPSYNCH

“The traveller views what he sees, the
tourist sees what he has come to see.”

G.K. Chesterton

MUMBAI: IndiGo has
informed aviation regu-
lator DGCA that it is put-
ting in place all required
operational, rostering and
monitoring mechanisms to
ensure full adherence to
revised pilot duty norms,
after facing regulatory ac-
tion over large-scale dis-
ruptions in Dec.

The Directorate Gener-
al of Civil Aviation (DGCA)
outlined the airline’s pre-
paredness, a day after
the temporary exemption
granted to IndiGo under
the new Flight Duty Time
Limitation (FDTL) norms
came to an end. The regu-
lator said excessive optimi-
sation of operations, lack of
regulatory preparedness,
gaps in system software
support and weaknesses
in management structure
and operational control
were among the main fac-
tors behind the disruptions.
Following this, DGCA had
reduced IndiGo’s winter
schedule by 10pc.

The airline had cancelled
2,507 flights between Dec
3 and 5, prompting DGCA
to allow limited relaxations
in implementing the re-
vised FDTL norms until Feb
10. In its statement, DGCA
said IndiGo has conveyed

that it “shall be fully pre-
pared to comply with the
statutory provisions and to
implement the approved
FDTL scheme dated Oct 9,
2025 upon expiry of the
exemptions.”

The airline also stated
that all necessary opera-
tional, rostering and mon-
itoring arrangements are
being put in place to ensure
complete compliance with
the approved FDTL scheme
from Feb 11, 2026, the
regulator said. The exemp-

ndiGo —

tions were related to pilots’
night duty time and night
landings. DGCA said these
relaxations were granted to
stabilise flight operations
and were subject to spe-
cific conditions, including
submission of hourly op-
erational data and weekly
or fortnightly performance
reports. IndiGo’s domestic
market share fell to 59.6 pc
in Dec from 63.6pc in Nov.
The carrier currently oper-
ates about 2,200 flights a
day.

Canada’s work permit process
for doctors waiting for PR

TORONTO: Canada has
announced a 14-day work
permit processing for med-
ical doctors while waiting
for permanent residence.
Canada is making the path
to permanent residence
simpler for international
medical doctors to support
a stable healthcare system
for Canadians.

There are five options to
get permanent residence

through Express Entry and
regional, provincial and
territorial programmes
and a faster 14-day work
permit processing for med-
ical doctors nominated by
a province or territory, so
they can work while wait-
ing for permanent resi-
dence. The foreign medical
doctors can also include
their family members in
their application.

SriLankan Airlines plans to operate 100 flights...

( Cont. from page - 1)
derabad, Tiruchirapalli and
Thiruvananthapuram. The
airline manages a fleet of
23 aircraft including A330-
300 wide body as well as
A320-200, A321Neo and
A320 narrow body aircraft.

“For a small airline like
Srilankan  Airlines, 90
flights a week to India is a
huge number. In 2026, we
want to cross 100 weekly
flights by strengthening the
existing nine destinations
while looking at adding
one or two potential new
destinations.

We are very carefully
evaluating, crunching data
about where traffic is orig-
inating from, captive mar-
ket size, etc. Based on that,
we have realised that it is
feasible for us to strength-
en the existing cities,” said
Fareid.

“We understand that
there is a huge potential
but we are very careful
deploying capacities into
those cities. You can’t have
one frequency a week, you
need to have a daily service
for it to become a product.
The support from the mar-
ket always remains a ques-
tion whether there will be
traffic from those areas to
Colombo on a regular ba-
sis. We are doing our as-
sessment at present and |
don’t rule out that we pull
out one of the destinations
very soon,” he said.

Focus on Mumbai

While Chennai is the
largest market for Sril-
ankan Airlines, it operates
14 flights per week from
Mumbai to Colombo while
its competitors like IndiGo
also operate double daily
flights and Air India oper-

ates one daily flight. While
the route has about 18,000
seats available weekly,
the number of weekly de-
partures is only around
8,000 to 9,000. The airline
claimed that it holds 60pc
market share on the route.

“Mumbai is one of our
primary destinations. It is
a huge market but the de-
partures out of Mumbai
are relatively lower than
the capacity provided. In
our perception, over ca-
pacity is being given to this
route. However, we have a
healthy cabin factor out of
Mumbai and will continue
with two frequencies,” he
said, adding that SriLank-
an Airlines is the only car-
rier operating a wide body
A330-300 aircraft on the
route, making it an attrac-
tive factor for the passen-
gers.
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SENIOR WELDING iNéPECTOR

(CSWIP 3.2.1) Qty. 20 (SALARY - CTC § 2941-3159)

'WELDING INSPECTORS
(CSWIP3.1) Qty. 40 (SALARY - CTC § 2941-3159)

NDuty Hours : 10 Hrs., Free Food, Accommodation, Transport & Medical
Send CV, Certificates, PP Copy & Photo.

(/s Alfa HRD Services websits: wwwatanra.com

E-mail: altahrd11@gmail .come cvs@alfahrd.com
A-101-103, Sahani Tower, Sec. 5, Rajender Nagar, Sahibabad, Ghaziabad [U.P.} -201005

I nll Free No.:1800 5701786 WhatsApp : 09319708905
IL_Registration No. B-1783/UP/PER/1000+/5/9374/2018

https://alfahrd.com/

LTI R B AFRICA/UAE/KUWAIT
FOR 5* HOTEL & VILLAS PROJECTS CONSTRUCTION NEEDS
Project Managers/Construction Managers/Sr Engineers/
Project Engrs/Planning Engrs/Procurement Engrs/
Electrical Engrs/MEP Engrs/Quantity Surveyors Manager/
Engrs/QA/QC/Piling Engrs/Supvrs/HR Executives/
Masons/Carpenters (Gypsum/ Furniture/ Shuttering)/
Plumbers/Electricians/Painters/ RiggersiFabricators!
Fitters(Pipe/Structural/Plate) Welders {Tig & Arc(CS&SS),
Mig/Arcl/HMV Drivers with UAE Lic.Mechanics Diesel &
Vibro Hydraulic Hammer , Mech. / General Helpers

Site Construction Manager/Construction Engineer - Piping/
Pipeline/Tank/Painting QC Inspector/Land Surveyor!

Safety Supervisor (Oll & Gas) [T T T T E 'l

HVAC Sup/Sr Tech/Tech Scaffolders
@j““ MepHA H.R. CoNSULTANTS

AN 150 9001-2015 COMPANY
Solaris-1, D-wing-48 & 50, Opp. L&T/ Sanofi, Gate No: 6, Powai, Mumbai-72,
Tel: 022-40220315/16/17/18, 9322205213, 9004683054, 8898770810
Email: recrult@medhahr.cnm #) rLowss o neesor  www.medhahr.com

Lic: B-0520/MUM,/PER,/1000+,/10,/8579,09

https:/ www.medhahr.com/

FOREX RATES

As on 12th February 2026 (In rupees)

Currency BillBuy | BillSell
US Dollar 89.91 91.11

British Pound 122.61 [124.34
Euro 106.43 | 108.72

Japanese Yen 58.99  [59.93
Swiss Franc (CHF) | 116.21 | 118.75
Canadian Dollar 65.96 67.48
Australian Dollar 63.93 6533
Norwegian Krone 9.38 9.66
Swedish Krona 10.01 103
New Zealand Dollar |54.16  [55.39
Hong Kong Dollar | 11.35 1.7
Kuwaiti Dinar 202.04 |302.66
Singapore Dollar 7095 | 726
Saudi Arabian Riyal |23.67 24.42
UAE Dirham 2422 |24.92

“WILLBEA

RELIABLE INTERFACE
BETWEEN

JOB PROVIDERS

AND JOB SEEKERS

Urgently Required
for a Reputed chain
of Juice Cafe in

Juice Maker

For a Leading Company in Oman

All Rounder Mason
Call / WhatsApp:

+91 99879 85628 +91 87796 84414
MJ RECRUITMENT SERVICE

307, 3rd Floor Oznne Blzz Cemm Nam to Maham hlrn College,

Mumbai Central, Mumbai - 40000&\'\!.& www. mjrecrultment.co
E-Mail: cv.mjrecruitmen mail.com

M/S Great India Travel Agency Lic. B OB805MUMPERM000+/57677/2006

: URGENT REQUIREMENTS FOR SAUDI ARABIA
i BIN JARALLAH GROUP OF COMPANY

e e
PONSOR IN TOWN INTERVIEW WILL BE HELD ON 16/ 17/ 18 FEB.

BOILER TECHNICIAN MEDICAL GASES TECH H

PUMPS — AIR COMPRESSORS TECH ELECTRONICS TECHNICIAN H
HOME APPLIANCE TECHNICIAN AC ELECTRICIAN H
ELECTROMECHANICAL TECHNICIAN MECHANICAL ENGINEER
CENTRAL & NETWORK TECHNICIAN CHILLER TECHNICIAN !
KITCHEN EQUIPMENT TECHNICIAN ~ MECHANICAL TECHNICIAN H
MECHANICAL ENGINEER- HVAC CARPET / VINYL INSTALLER {
ELECTRICAL ENGINEER- HVAC BLACKSMITH TECHNICIAN H
AC & REFRIGERATION TECHNICIAN :
CONTROL SYSTEM TECHNICIAN 54
ALIMINUM/SHEET/METAL STAINLESS STEEL TECH
HReport at the below address with cerlificates, original pass)

https:/mjrecruitment.co/

requiement MIAURITIUS

FOR FURNITURE FACTORY
Production Manager 25000 MUR
Accounts Clerk 18500 MUR
Marketing/Clerical Officer 20000 MUR
Fuurniture Carpenters 19393 MUR

Furniture Polishers 19393 MUR
Electricians 19393 MUR
Welders 19393 MUR

Duty Hours: 8 Hrs / CONTRACT: 3 YRS
Food Allowance: 100 MUR per day,
Free Accommodation, Transport & Medical
Send CV, Certificates, PP Copy & Photo.

/s Alfa HRD Services website: www.alfahrd.com
E-mail: alfahrd11@gmail.com

A-101-103, Sahani Tower. Sec. 5, Rajender Nagar, Sshibabad, Ghaziabad (UP.) -201005

Toll Free No.:1800 5701786 WhatsApp : 09319708905
7 | -+

https://alfahrd.com/

CALL: 022 22077954 / 59
TO BOOK
ADVERTISEMENT IN
THIS PAGE

(LT _FREERECRUITMENT FOR SHUTDOWN PROJECT
preeeed  CLIENT INTERVIEW FOR SAUDI ARABIA

19TH FEBRUARY- MUMBAI

+ SHUTDOWN- MANAGER / PROJECT COORDINATOR

¢ SUPERINTENDENT- STATIC EQUIP. ¢ ENGINEER- PLANNING

+ SUPERVISOR- RIGGING / MECHANICAL STATIC

+ MECHANICAL- QUANTITY TRACKER / OC INSPECTOR

+ FITTER- MECHANICAL / PIPE ¢+ WORK PERMIT RECEIVER

+ SAFETY- OFFICER / SUPERVISOR (NEBOSH)

+ TIMEKEEPER / ELECTRICIAN/ TOOLKEEPER / MULTI WELDER

¢+ FIREWATCH / HOLEWATCH + FOREMAN - RIGGING

¢ FABRICATOR / BOLT TORQUING TECHNICIAN ¢ RIGGER - 111
Minimum 5 yrs of Maintenance experience in 0il & Gas / Petrochemical / Refinery industry
Duty : 8 hrs (6 days in a week) + OT Age limit: 21 to 45 years

Free food, accommadation, Transpartation & ratum ticket will be provided by the company
JABAL TARIQ TOURS & TRAVELS

801 / CHAITANYA CHS. S.V. ROAD, RAM MANDIR SIGNAL,
GOREGAON (W) MUMBAI -400062. TEL. : 022-47500883
d

*Cont: 9137002792 * Email : sabacv01@gmail.com
Feaaing Aoute Lie. Mo, B-OT15,/ MUM,/PER/ 1000+ /5,3816/1993 *Weh: www.jabal.in

https://www.jabal.in/
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Why Choose Us?

* Quick Processing — Get your
visa on time

* Expert Guidance — Step-by-
step assistance

43449 = visa@flycreative.in

* Secure & Reliable -
Trusted service provider

* 24/7 support — Always
here for you

86579317? junaid.shaikh@flycreative,in

@ www.flycreative.in

www.flycreative.in

URGENTLY REQUIRED FOR REPUTED (0.
SAUDI ARABIA

> HVAC TECHNICIAN

> FURNITURE CARPENTER (FRESH / RETURN)

> ELECTRIC WELDER

> GYPSUM BOARD WORKER

> HEAVY DIESEL MECHANIC (6 CYLINDER)

> SUPER MARKET FOREMAN

> SUPER MARKET SALESMAN < VERY

> CLEANING LABOUR AT;;‘{‘:&"E

> MASON

> ACCOUNTANT (MUST KNOW ENGLISH AND
ARABIC SEPAKING, READING AND WRITING)

> GENERAL HELPER > STEEL FIXER
> SHUTTERING CARPENTER > MASON
> RCC WORKER > SCAFFOLDER

VACANCY IN LARGE Nos. IMMEDITAE DEPARTURE

Apply immediately with Passport, Photo & updated CV's to;

HANA INTERNATIONAL
Off. No. 9006, Ozone Biz Centre, 9th Floor, Next to Maharashtra College,
Bellasis Road, Mumbai - 400008. Tel: 022 - 49644858 / 8454878072

Email: mohi@hanaintl.in Web: www.hanaintl.in
Regn. No. B-0227/MUM/PER/1000+/5/3146/1991

https:/hanaintl.in/

TO BOOK
ADVERTISEMENT
IN THIS PAGE
CALL:

022 22077954 | 59
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Mangalore * Udupi « Murudeshwar « Gokarna * Honnavar

SOUTH COASTAL KARNATAKA TEMPLE TOUR
8D

» Dharmasthala + Kukke Subrahmanya

Day 1: Mangalore Arrival

Day 2: Mangalore — Udupi

Day 3: Udupi — Kollur — Murudeshwar

Day 4: Murudeshwar — Gokarna

Day 5: Gokarna — Honnavar

Day 6: Gokarna = Dharmasthala

Day 7: Dharmasthala — Kukke — Mangalore

Day 8: Departure

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805
022-22077955/56/57 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN

www.flycreative.in

NEW DELHI: In the lat-
est update of the Henley
Passport Index for 2026,
the Indian passport

achieved a significant
milestone by reclaiming
the 75th position global-
ly. This specific rank is a
notable callback to India’s
standing in 2008 and
2009, marking a return
to a level of mobility last

India’s passport hits 75th rank

seen nearly two decades
ago.

While the passport cur-
rently allows Indian citizens
visa-free or visa-on-arrival
access to 56 destinations,
this latest jump represents
a sharp recovery from the
85th position held just a

year prior. Despite this
10-spot climb, the Indian
passport still sits four ranks
shy of its historical peak
in 2006, when it reached
7 1st place.

India’s journey on the
index has been charac-
terised by notable fluctua-

tions over the last 20 years.
After reaching its record
high of 71st in 2006, the
ranking gradually drifted
downward, hitting 88th in
2015 and a low of 90th in
2021 during the height of
global travel restrictions.
However, the recent

surge to 75th in early

2

026 suggests a period of

strengthening diplomatic
ties and proactive foreign

policy.

While current rankings

show a gradual upward
trend, the data indicates
that India continues to
trail several of its emerg-
ing-market peers in terms
of total visa-free access.

www.flycreative.in
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corporal pumshmeni‘?

The teacher of my
cousin slapped him on
the face during class.
The school terminated
the teacher. My ques-
tion is: What procedures
should my cousin take
against the teacher?

Your cousin has the right
to file a complaint against
the teacher with the KHDA
(Knowledge and Human
Development  Authority),
as well as a criminal com-

plaint with the Public Pros-
ecution. Article (390) of
Federal Law by Decree No.
(31) of 2021, Promulgating
the Crimes and Penalties
Law, states that a penal-
ty of incarceration and a
fine shall be imposed on
anyone who commits an
assault on the physical in-
tegrity of another person
in any manner whatsoever,
which leads to a disease
or the inability to carry out

personal activities for more
than 20 days. The penalty
shall be incarceration for a
period not exceeding one
year and a fine not exceed-

ing Dh 10,000 if the results &

of the assault are not as §

grave as described in the
preceding paragraph.

The same law confirms
in Article (394/2) that “the
penalty shall be incarcer-
ation for a period not ex-
ceeding two years and a

fine if the crime causes
permanent disability or if
the crime is committed as
a result of the perpetra-
tor’'s violation of the du-
ties imposed by the princi-

ples of his job, profession,

or craft.” After concluding
the criminal case, you may
file a compensation case
against the teacher and
the school.

How non-Muslim expats can register will in UAE?

| am a non-Muslim
expat and am just ex-
ploring the processes
and documentation for
writing my will. Can you
please offer some guid-
ance in this regard?

In the UAE, non-Muslims
may apply the provisions
of the UAE Personal Sta-
tus Law for non-Muslims
for their personal matters
in accordance with Article
1(1) of the Federal Decree
Law No. 41 of 2022 on
Civil Personal Status Law,
which states:

“The provisions of this
Decree Law shall apply
to non-Muslims who are
national citizens of the
UAE and to non-Muslim
foreigners residing in the
state, unless any of them
adheres to the application
of the law of their home
country, with regards to
the articles of marriage,
divorce, inheritance, wills,
and proof of parentage,
without prejudice to the
provisions of Articles (12),
(13), (15), (16) and (17) of
Federal Law No. 5 of 1985
referred to above.”

Based on the provisions
of the UAE Personal Sta-
tus Law for non-Muslims,
non-Muslims may register
a will as per their choice
and register a will through
the courts of the respective
emirate in the UAE, offer-
ing wills registration ser-

vices. This is in accordance
with Article 11(1) of the
UAE Personal Status Law
for non-Muslims, which
states:

“A legator may leave a
will with all his assets in
the state to anyone of his/
her choice according to the
controls set out by the Im-
plementing Regulations of
this Decree Law.” In ad-
dition, the registration of
wills of non-Muslim indi-
viduals in Dubai may fol-
low the provisions of Law
No. 15 of 2017 Concern-
ing the Administration of
Estates and Implementa-
tion of Wills of Non-Mus-
lims in the Emirate of
Dubai, specifically Article 3
and Article 6(a).

Article -3 of Dubai Law
No. 15 0f2017 states: “This
Law will apply to all wills

and estates of non-Mus- -

lims in the Emirate, includ-
ing in the Dubai Interna-
tional Financial Centre.”
Meanwhile, Article-6(a)
of Dubai Law No. 15 of
2017 states: "A register
known as the ‘Register of
Wills of non-Muslims’ will
be created at the Dubai
Courts and the DIFC Courts
for the purpose of register-
ing Wills of non-Muslims.”
Following the above
provisions of the Dubai
Law No-15 of 2017, a
non-Muslim resident in
Dubai may register his

or her will at the Dubai
Courts or the DIFC Courts
Wills Service Centre of the
Dubai International Finan-
cial Centre (DIFC).

A will to be registered in
Dubai Courts or DIFC must
include the details of the
executor(s) and/or bene-
ficiaries of the testator’s
properties and assets, in-
cluding but not limited to
all of the testator’'s mov-
able and immovable prop-
erties, tangible and intan-
gible properties. This also
includes, but is not limited
to, real estate properties,

shares in businesses and
legal entities, bank ac-
counts and the funds held
in these accounts, social
media accounts, intellec-
tual property, and other
matters based in the UAE
or outside the UAE.

With respect to the regis-
tration of wills at the DIFC
Wills Service Centre, Article
9(1) of DIFC Wills and Pro-
bate Registry Rules sets out
the requirements for the
registration of non-Muslim
wills. The provisions read

as follows: “These rules
shall apply only to Wills: a.
of non-Muslim individuals
over the Age of Majority;
b. 1) that are in a form as
set out in Schedule 1, in
the English language, in
writing;

2) Witnessed by at least
two witnesses of the age
of majority, such persons
being either physically or
virtually present in front of
the Registrar or an Autho-
rised Officer at the time of
witnessing;

c) signed (in person) by
the Testator; d. that ap-

point Executors over the
Age of a Guardian, if at
all, for a minor who is ha-
bitually a resident with the
testator, in Dubai or Ras Al
Khaimah;

f) that are deposited and
(at the time of death) re-
main registered with the
Registry; and (g) that state
that the Testator intends
administration and succes-
sion to the property dealt
with by the will to be gov-
erned by these rules and
the laws of the DIFC.”

At the DIFC Wills Service
Centre, a testator may in-
clude all his estate within
and outside the UAE. This
is in accordance with Ar-
ticle-11 of the DIFC WPR
Rules, which states:

“A Will may give or dis-
pose of Immovable and
Movable Property, located
in any part of the world,
to which the testator is
entitled at the time of his
death, whether the testa-
tor became entitled to it
before or after the regis-
tration of his will, and shall
not govern succession to
any other property.”

Furthermore, anon-Mus-
lim individual may also
register his or her will with
Abu Dhabi Global Markets
Court (ADGM Courts).

A non-Muslim expat in
the UAE may also register
his/her will at the consul-
ate or embassy of his or
her own country, if such
service is available.

Therefore, based on the
aforementioned provisions
of law, you may register
your will for your estate in
the UAE before the Notary
Public at the Dubai Courts,
Abu Dhabi Judicial Depart-
ment, Ministry of Justice,
DIFC Wills Service Centre
or the ADGM Court. You
may also register your will
at the embassy or consul-
ate of your home country,
if the service is available.
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AURA GLOBAL SCHOOLS: A LUMINARY IN

Aura Global Schools,
Perinthalmanna, Kerala,
established under the pa-
tronage of Aura Academic
Institutions Private Limited
and guided by the far-sight-
ed stewardship of Mr KK
Ashraf — has steadily crys-
tallized into a formidable
force within the evolving
panorama of quality edu-
cation. Rooted in innova-
tion and propelled by an
unflinching  commitment
to intellectual refinement
and ethical formation, the
institution continues to re-
calibrate benchmarks in
scholastic distinction and
holistic enrichment.

A resplendent hallmark
of the academic year 2025-
26 was the school’s Annual
Day celebration, conceived
as an immersive literary
sojourn under the theme
“Journey Through English
Literature.” Aptly and po-

CONTEMPORARY EDUCATION

Aura Global Schools, Permihalmanna, Kerala, celebraied |isannual day function. Guided by KK Ashraf,
the Aura Global Schools is presided over by Principal Dr. Sweety S. Pulikkottil.

etically titled Inkspire 26
— Where Words Become
Wonders, the event unfold-
ed as an ode to the peren-
nial legacy of English liter-
ature—meandering  from
the whimsical enchant-
ment of classic fairy tales to
the philosophical gravitas
of Shakespearean drama.
Deliberate measures en-
sured the participation of
every student, transform-
ing the celebration into an
all-embracing forum that

fortified self-belief, kindled

creative ardour and am-
plified expressive prowess.
The stage transfigured into
a living palimpsest, where
narratives transcended
print and found pulsating
life through youthful imag-
ination.

Presiding over this thriv-
ing institution is Principal
Dr. Sweety S. Pulikkottil,
whose sagacious and dy-
namic leadership is bol-
stered by a constellation of
highly qualified and skilled
educators. Their collec-

Iran consulate celebrates Islamic...

( Cont. from page - 1)

of trade and cultural in-
stitutions, members of the
media, figures from the
film and creative indus-
tries, Indian friends of Iran
as well as members of the
Iranian community resid-
ing in India.

The warm and convivial
atmosphere reflected the
spirit of friendship, mutual
respect and shared cultural
appreciation that charac-

terises Iran-India relations.
The reception provided
an opportunity for dia-
logue, networking and the
strengthening of existing
ties, while also paving the
way for new avenues of
co-operation. Many guests
expressed keen interest in
Iran’s rich cultural heritage,
artistic vitality and tourism
potential, and were en-
couraged to explore Iran as
a destination distinguished
by its history, hospi-
tality and civilisation-
i al depth.

In their addresses,
HE Motlagh, Consul
General of the Islam-
ic Republic of Iran in
Mumbai and Dr. Ga-
wande, Chief Proto-
col Officer, highlight-

Dr Gawande, Chief Proiocol Of- ed the current cordial

ficer addressing the dignitaries.

relations between

Iran and India, underscor-
ing the long-standing his-
torical, cultural and civili-
sational links between the
two nations.

They also took note of
the growing cultural, ar-
tistic and people-to-peo-
ple exchanges, emphasis-
ing their role in deepening
mutual understanding and
fostering sustainable
co-peration. The speakers
further stressed the impor-
tance of cultural diplomacy
as a bridge between soci-
eties, noting that exchang-
es in the fields of art, cine-
ma, literature and heritage
have significantly contrib-
uted to bringing the peo-
ples of Iran and India clos-
er together.

The Consulate Gener-
al of the Islamic Republic
of Iran in Mumbai has ex-

@ tended its sincere appre-

ciation to all distinguished
guests and participants
for their presence and en-
gagement and reaffirmed
its commitment to further
strengthening bilateral re-
lations and promoting cul-
tural, economic and social
co-operation between the
two friendly nations.

tive devotion to person-
alised instruction, charac-
ter moulding and lifelong
scholarship has positioned
Aura Global Schools as
an incubator of confident,
competent, and conscien-
tious individuals.

Adroitly negotiating the
confluence of legacy and
innovation, the school
adopts a judicious amal-
gam oftime-honoured ped-
agogical conventions and
avant-garde  educational
strategies. A pronounced
emphasis on value incul-
cation, civic consciousness,
and leadership accultura-
tion ensures that students
evolve into ethically an-
chored, socially respon-
sive, and globally literate
citizens. Student safety and
well-being remain inviola-
ble priorities. The campus
is fortified with a compre-
hensive and vigilant secu-
rity matrix, encompassing
extensive CCTV surveil-
lance, trained security per-
sonnel and a meticulously
orchestrated student pick-

up and drop-off protocol—
ensuring an environment
that is secure, safeguarded
and closely supervised.

Health and nutrition
are addressed with equal
circumspection  through
a thoughtfully structured
school meal programme.
The cafeteria provisions
balanced breakfasts, nour-
ishing lunches and whole-
some evening refresh-
ments, conscientiously
curated to accommodate
the diverse nutritional exi-
gencies of the student com-
munity.

Aura Global Schools has
also etched a distinctive im-
print in the sporting arena,
registering commendable
achievements in badmin-
ton, fencing, football, skat-
ing, archery, boxing and
athletics. Artistic excellence
is cultivated through arts
fest platforms, performing
arts conclaves, and cultural
exchange initiatives, rein-
forcing the institution’s un-
wavering commitment to
all-round edification.

L&T bags Dubai road project

MUMBAI: Engineer-
ing and construction giant
Larsen and Toubro has se-
cured a “significant” trans-
port infrastructure devel-
opment project in Dubai.
The order pertains to the
Phase-1 of the road devel-
opment initiative undertak-
en by the UAE authorities,
L&T informed the exchang-
es.

L&T did not provide any
financial details of the or-
der. According to company
classification, a significant
order ranges between Rs
1,000 crore to Rs 2,500
crore. The contract has
been secured by the Trans-

portation Infrastructure
business vertical of the
company for the improve-
ment of Latifa Bint Ham-
dan Street in Dubai.

The project is sched-
uled to be completed in 36
months. The scope of the
project includes upgrading
the existing road corridor
stretching from Emirates
Road (E611) to Sheikh Mo-
hammed Bin Zayed Road
(E311). The work involves
widening the current two-
lane dual carriageway into
a four-lane dual carriage-
way in each direction to
enhance network capacity
and ease traffic flow.
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