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UAE crackdown on
illegal recruitments

BU DHABI:
MOHRE has an-
nounced it took

legal actions against 55
entities for “illegal” re-
cruitment activities.

The crackdown was also
extended to five social
media accounts that were
operating without the re-
quired licences. Theaction
was taken in co-ordina-
tion with the Telecom-
munications and Digital
Government Regulatory
Authority (TDRA).

MOHRE posted on its
X account: “Our inspec-
tion team has successful-
ly identified 1,077 pri-
vate companies that hired
1,818 UAEnationals with
theattempt to circumvent
Emiratisation targets and
engaging in fake Emira-
tisation — from mid-2022
to date. Such illegal prac-
tices that aim to avoid
legal commitments will

Flooding in UAE

ABU DHABI: Safety alerts
wereissued and speed lim-
its imposed as large parts
of the UAEwere lashed by
heavy rain, hail, thunder
and lightning overnight
and into Monday morn-
ing. Thunder rumbled and
lightning streaked across
theskies in Abu Dhabi and
Dubai in the early hours.

FOREX RATES
As on 13th Feb, 2024 (In rupees)
Currency Buying  Selling
US Dollar 83.85 82.80
Euro 90.59  89.39
Australian Dollar 55.62  53.92
Japanese Yen 0.62 0.54
Canadian Dollar 62.67  61.47
Singapore Dollar 62.71 61.51
Swedish krona 8.93 714
UAE Dirham 2320 2245
Swiss Franc 9592 94.22
British Pound 105.85 104.65
New Zealand Dollar 51.89  49.89
Thai Baht 2.42 2.21
Hong Kong Dollar 11.57  10.21
Saudi Arabian Riyal 22.84  21.89
Bahraini Dinar 226.17 21217
Chinese Yuan 1244  10.64
Danish Krone 12.52 11.52
Kuwaiti Dinar 275.46  259.46
Malaysian Ringgit 18.42  17.07
Omani Rial 221.63 209.63
Qatari Riyal 23.80 21.30
South African Rand  4.86 3.86

be dealt with firmly and
according to the law.
We encourage the public
to report any practices
conflicting with Emi-
ratisation policies and
decisions by reaching
out to the call centre at
600590000 or using the
Ministry’s smart App
and website.”

As a part of the admin-
istrative actions taken,
the entities were subject-
ed to financial penalties
and faced restrictions
within the ministry’s re-
cords. Furthermore,legal
proceedings were initi-
ated by referring these
cases to the Public Pros-
ecution. In addition, the
accounts of the violating
social media platforms
were also seized and sub-
sequently blocked.

Under the UAE law
regulating labour rela-
tions, the recruitment or

temporary employment
of domestic workers is
strictly prohibited with-
out securing the ap-
propriate licences from
MOHRE. Violators of
this law are subject to
severe penalties, includ-
ing imprisonment for a
minimum of one year and
fines ranging from Dh2
lakh to Dh1 million or
either of these penalties.

Khalil Al Khouri, Un-
dersecretary for Human
Resources Affairs, clar-
ified that the UAE laws
explicitly prohibit re-
cruitment and mediation
activities without the li-
cences issued by the min-
istry, as outlined in the
Law Regulating Labour
Relations.He emphasised
that the ministry will
rigorously enforce legal
procedures and penalties
on any entity found to be

(Cont. on page-2)

MAJOR VICTORY FOR INDIAN DIPLOMACY

Qatar frees eight
ex-Indian navy men

EW DELHI: In
major diplomatic
triumph for India,

Qatar freed navy veterans
jailed on espionagecharges.
Of the eight former Navy
officers,seven have already
returned to India,the Min-
istry of External Affairs
(MEA) informed .

The released wereidenti-
fied as Capt Navtej Singh
Gill, Capt Birendra Ku-
mar Verma, Capt Saurabh
Vasisht, Com Amit Nag-
pal, Com Sugunakar Pa-
kala, Com Sanjeev Gupta
and Sailor Ragesh. Com
Purnendu Tiwari, whose
death sentence was com-
muted but still received
the harshest punishment of
a 2b-year life term, hasn’t
returned yet. He,too,is ex-
pected to be back in India
soon.

Originally sentenced to
death, seven out of the
eight former Indian navy
personnel were released

from Qatar’s custody and
brought back to India.
“The government of In-
dia welcomes the release
of eight Indian nationals
working for the Dahra
Global company who were
detained in Qatar. Seven
out of the eight of them
have returned to India.
We appreciate the decision
by the Emir of the State of
Qatar to enable the release
and home-coming of these
nationals”, the MEA state-
ment said.

A family member of one
of the eight ex-navy men
said: “Our veterans are
back. We are immensely
grateful to Prime Minis-
ter Narendra Modi for his
personal intervention and
also to the Emir of Qatar
for agreeing to their re-
lease. We were told about
their release and journey
back home once they had
boarded their flights late
last night”.

Overseas jobs a major source to
tackle India’s unemployment

UMBAI: Gov-
ernment-ap-
proved HR

agencies play a pivotal
role in facilitating the
movement of expatriate
population abroad. They
contributeby identifying
suitable candidates man-
aging the recruitment
process and ensuring a
smooth transition for in-
dividuals relocating for
work abroad. These agen-
cies streamline the com-
plex logistics involved in
international placements,
including visa process-
es, PDoT, legal compli-

ances etc. Thus, provid-
ed on average of 20 lakh
overseas employments

to Indian emigrantas ev-
ery year over a period
of three decades, point-
ed out VS Abdulkareem,

**--';;;‘__\
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VS Abdulkareem
IPEPCIL President

president of Indian Per-
sonnel Export Promotion
Council(IPEPCIL).

By connecting skilled
professionals with global
opportunities, HR agen-
cies contribute to the
growth of an expatriate
population. This in turn,
aids in knowledge ex-

change,cultural diversity
and economic collabora-
tion between countries.
The expertise of HR
agencies helps match tal-
ent with specific job re-
quirements, fostering a
global workforce that can
contribute effec-
tively in wvarious

demographic advantage
of a large, young, work-
ing-age population and in
combination with skills
and languagetraining,In-
dians can be the best re-
source for new emerging

(Cont. on page-2)

GOODWILL MESAGE

industries across
borders.

Overall, interna-
tional placements
for Indian person-
nel by HRAs, play
crucial role in
building a skilled,
globally connect-
ed workforce and
contribute to In-
dia’s economy
growth and glob-
al influence, Ab-
dulkareem said.

Bramha Kumar
Ind

It gives me great pleasure ta note the launch of e-Newspaper, ‘One, Overseas
Mews and Employment’, a Unit of FlyCreative Online Pyt Ltd, that would widen the
wisibility of overseas new:
congratulate them for this endeavour.

In today's Interconnected waorld, staying infarmed about global events and
accessing i

| alse believe this digital platform would offer a dedicated section for overseas
Jeb opportunities
employment. Include details about work and Job-related resources to help them
navigate the job market successfully. Also, would create forums or community
spaces where migrant workers can con
one anather. Building a sense of community can help alleviate feelings of isolation
and pravide a valuable network for individuals in a ne

1 again congratulate all the members assoclated with this initiative. | hope the
g ptd i

e-newspaper would contribute §
among Indizn migrant warkers. Wish you all success.

Dated: 12" February 2024
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5 and emplayment opportunities for Indlan job seekers. |

ortu is more critical than ever. | believe that the

ource for timely and relevant information,
orkers to make informed decisions and stay abreast of
round the world,

. focusing on sectors where migrant warkers commenly find

nect, share experiences, and offer support to

w emdronment.

and

with wider ac

Bramha Kumar
Jaint Secretary (Overseas Employment) &
Protectes General of Emigrants
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Indian business elite fears UAE curbs on private tuition
being mugged in London

LONDON: Business ex-
ecutives from India are
voicing their concerns
about visiting even the
most high-end parts of
London dueto the fear of
having their expensive
watches and handbags
stolen.

Devin Narang, the
founder and partner at
Sundev Renewables and
an executive member of
the Federation of Indi-
an Chambers of Com-
merce and Industry, told
channel that a lot of se-
nior executives of Indi-
an companies had been
“mugged right in the
heart of [London’s up-
market district of] May-
fair” creating a fear of
the so-called Rolex Rip-
per crime wave.

“Theseareissues which
need to be addressed,” he
said.

“People will travel -
and people are travelling
— but you need to look
over your shoulder, you
need to be careful what
you’re wearing.” Na-
rang raised the issue of
crime in London during
a meeting in Delhi with
the UK’s shadow foreign
minister David Lammy.

Police recently released
dramatic footage of un-
dercover officers acting
as bait to arrest gangs
of thieves responsible
for some of the millions
of pounds’ worth of
luxury watch robberies
in central London. The
officers posed as mem-
bers of the public wear-
ing luxury watches and
were targeted by gang
members, who engaged
them in conversation
and then attempted to
rip the timepieces from
their wrists,before police
moved in swiftly to ar-
rest the thieves. CCTV
footage of four robber-
ies were released by the
Met Police at a time
when the theft of luxury
watches has been grab-
bing the headlines in the
UK, with research show-
ing the total value of the
stolen items passing J1
billion in a year for the
first time. According to
figures from the Metro-
politan Police (the Met),
there were 72,756 inci-
dents of what is called
“theft from a person”
— which refers to watch,
mobile phone and hand-
bag snatching — in Lon-

don last year,a 27pc rise
on 2022. However,with-
in the district of West-
minster, which contains
areas such as Mayfair,
such offences rose by
40pc in 2023, compared
to the previous year. Na-
rang said while Indian
executives are still com-
ing to London, they are
being very careful.
“Latest figures show
that on average you’re
less likely to be a victim
of violent crime in Lon-
don than the rest of the
country.” Meanwhile, re-
search from the nation-
al tourism agency Vis-
itBritain found in 2022,
a total of 516,484 people
visited the UK from In-
dia, and 86pc of depart-
ing Indians (excluding
British expats) said they
were “extremely likely”
to recommend Britain
for a wvisit, which beat
the 82pc across all mar-
kets. But while London’s
authorities use statistics
to paint a picture of the
UK capital as one of the
world’s safest cities, the
fear of crime seems to be
having a bigger effect
on would-be business
visitors from India.

After France, UPI services now in Lanka, Mauritius

EW DELHI: In-
dia’s Unified Pay-
ments Interface

(UPI) services were of-
ficially launched in Sri
Lanka and Mauritius,
following a week’s roll-
out in France. The launch
event was attended vir-
tually by Prime Minister

Modi,alongside his Mauri-
tian counterpart Pravind
Jugnauth and Sri Lank-
an President Ranil Wick-
remesinghe.

The introduction of UPI
services in these countries
will facilitate easier and
faster digital transactions
for Indian nationals trav-

UAE crackdown on

(Cont. from page-1)
engaging in such activi-
ties without the requisite
licence.

Al Khouri stated:
“Our system actively
monitors  promotional

and advertising cam-
paigns across social me-
dia and other platforms
to detect potential la-
bour market violations.”

He urged community
members to verify that
any entity offering em-
ployment or mediation
services holds a wvalid
licence from the min-
istry before engaging

with them, to protect
their rights and avoid
scams. Al Khouri also en-
couraged public to report
any illegal employment
practices to the ministry
through the call Centre
at 600590000 or via the
ministry’s smart applica-
tion.

Meanwhile, Engineer
Majid Sultan Al Mes-
mar, Director General of
TDRA, said: “At TDRA,
our core mission is to reg-
ulate the telecommunica-
tions sector and facilitate
digital transformation,
ensuring we are fully pre-
pared to undertake roles

elling to Sri Lanka and
Mauritius. Additionally,
Mauritians visiting India
will also be able to utilise
UPI for their payments.
In conjunction with UPI,
RuPay card services were
also introduced in Mau-
ritius, enabling Mauri-

(Cont. on page-6)

illegal....

that align with the “We
the UAE2031” vision and
its goals for establishing
a thriving society.”

He added: “Within
this framework, we are
committed to supporting
national objectives and
assisting requests from
various sectors, includ-
ing our collaboration
with the ministry of HR
and Emiratisation. Our
joint efforts are crucial
for sustaining labour
market stability and fos-
tering an environment
conducive to economic
growth.”

DUBALI: Teachers cannot
offer private tuitions to
students from their own
schools. A “code of con-
duct” that teachers must
sign to get a private tu-
ition work permit cate-
gorically states that it is
“prohibited” for them to
“provide services direct-
ly to students affiliated
with their schools”.

Disclosure of any con-
flict of interest is nec-
essary, the seven -point
document states.

In Dec last,the UAEle-
galised private tuitions
as it announced a new
permit to announc, ed-
ucators had said they
would discourage teach-
ers from coaching their
own students privately
as this could lead to a
potential clash of inter-
est. They had raised con-
cerns about the teachers’
ability to maintaining
objectivity or fairness,
especially in evaluative
situations.

The Ministry of HR
and Emiratisation has

defined private tuitions

as the “practice of provid-

ing educational lessons
outside of school hours
by qualified educators”.

Among the documents
that applicants must sub-
mit to get the two-year
permit is the signed code
of conduct. Teachers are
required to be profession-
al with their students
and refrain from “inap-
propriate activities such
as sending them emails
or images”. They must
also avoid physical con-
tact with their wards.

In addition to these,the
document states:

e Confidentiality of in-
formation relating to
students and parents
must be maintained.

e In no case may stu-
dents be subjected to
violence, either verbal-
ly or physically.

e Do not engagein topics
containing abnormal
or extremist concepts
or ideas that are incon-
sistent with the state’s
national identity.

EXpats, residents happy over
Kuwait's visa resumption

KUWAIT CITY: The re-
cent decision by Kuwait
to reopen visit visas for
expatriates has brought
a wave of joy and relief
and has sparked optimism
and happiness among ex-
pats and residents, where
this move signifies a pos-
itive step towards reunit-
ing families.
Muhammad Adel high-
lighted the imposition
of new requirements in
the visa application pro-
cess,emphasising the ad-
ditional documentation
now necessary. “We are
now required to provide
a birth certificate ob-
tained from the embassy,

which adds considerable
time to the completion
of the application,” he
explained. Additionally,
he noted that one of the
prerequisites is evidence
proving the familial re-
lationship, specifically
requiring verification
of maternal lineage from
the embassy.

Samira Hussein voiced
concerns regarding the
complications arising
from submitting appli-
cations for a visit visa,
citing a recent change
where the duration of
visits has been reduced
to just one month, down
from the previous three.

Overseas jobs a....

(Cont. from page-1)
destination countries,

making it a prominent
source country.

The skilling and up-
skilling initiative of HR
reservoir of india by
Hon’ble Prime Minister
Shri Narendra Modi is
making a momentum to
tap the emerging oppor-
tunities across the world.

The traditionally ac-
claimed HR agencies are
in place with theinfra-fa-
cilities under the regula-
tory umbrella of mea -—
oe — pge, to take up the
task and tap the oppor-
tunities, HRA fraternity
is seeking govt support
to explore the emerging
scenario, remarked Ab-
dulkareem.
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{ URGENT HIRING FOR AUDI ARABIA

BURGER KING

IENT INTERVIEW IN MUMBAI ON 14.02.2024
Visa Ready - Immediate Departure

* S8C/HSC Passed * Must Speak in English * Attractive Salary+0.T.
Age Max 30 yrs. Freshers can apply with Hospitality background.

Food, Accommodation & Transportation Provided by Co.
- Contact / Send CV's & Documents on Email
-
mﬁgﬁ =8 0411, Ozone Biz Center, 0dth Fir, Befiasis Rd, Nextio
R Maharashtra Collage, Mumbal Ceniral(E}, Mumbai -8
————— Contact: 022-6835 4444 WhatsApp: +91 9867421386

Emails: newalfajobs@gmail.com
Lie: No. D0BMumiPor! 000+/53045/1

URGENT REQUIREMENT FOR SAUDI
Ongoing Oil & Gas / MEP Project ARABIA

SHORTLISTING For Online CLIENT INTERVIEW in PROGRESS

JOB TITLE Min. Exp. | Salary SAR Remarks

Estimation Manager | 10-15Yrs | 10,000 pm

Estimation Engineer |o5-10vrs | 5,000 p4 | SAUDI ARABIA
@S Electrical and Instrument | 05-10Yrs | 5.000e | Experience is
Workshop Supervisor | 05-07¥rs | g o Mandatory

Senior Planning Engineer | 07-10Yrs Eirnsian
ectrical Engineer 05.07¥rs | o ence

Apply with Updated CV, Certificates, Paspsort and Photo SCAN
cesaudi2024@gmail.com - Contact # 8828587625 / 7506692237

- Creative Enterprises

1B-0367/MUM/PER/1000+/3/570/1984
#3/10, Badrikashwar Bidg. Opp. Hindi Vidya Bhavan Scheol,
" Patan Jain Mandal Marg, Marine Drive, Mumbai: 400 002,
Flboe: D22 2Z014411 [ 22019349 [ $IZIOLTHO0 | DIIOOTIILT
www. creative india.com

URGENTLY REQUIRED FOR

A GROUP OF COMPANY IN OMAN
ARAMCO EXPERIENCE IS MUST

¢ Fabrication Project Manager: BE/BTech
(Mechanical/Production/Industrial) Engineers
with15-25 years experience required.

e EIT Project Lead: B.E/B. Tech [Electrical/
Electronics/Communication with 12-18 years
experience required.

¢ E & | Module In-Charge: B .E/B. Tech [Electrical/
Electronics & communication] with 10yrs. experience.
¢ QA/QC Supervisor [Welding]: B.E/B. Tech
[Mech] with 8-15 years of experience required.

¢ (A/QC EIT Supervisor: B.E/B.Tech [Electrical/
Electronics & communication] with 10-15years’ exp.

e QA/QC Coating Supervisor: B.F/B.Tech
[Mechanical Engg] with 10-15 years experience

¢ Module In-Charge [Mech]: B.E/B.Tech
[Mech] with 10-15years experience

* RTRP QC Inspector: B.E/B.Tech [Mech]/DME
with 10-15 years experience required.

e Fah. Subcontract Engineer: B.E/B.Tech
[Mech/Production] with 5-10 years experience
required. Good understanding of offshore modular
fabrication, Subcontract RFQ, Bid Tabulation, Techno
commercial evaluation of Bids & negotiations are
mandatory.

Interested candidates are requested to send their updated
CV, along with their current and expected salary, to

ggjobs@ggheewala.com. Please ensure that
you mention the position in the subject line.

Sy
S G;:GHEEWALA
Sole Founder: Mr. Gulamali E. Gheewala

408, 4" Floor, KONARK SHRAM, Near Bank of India,
Tardeo Rd, Mumbai - 34. WhatsApp: +91-9223377358
Tel: 022-66665353 / 95 | Web: www.ggheewala.com

“G.GHEEWALA” IS NOT AFFILIATED TO ANY OTHER n

GHEEWALA CONSULTANCY OPERATING IN INDIA @m

GOVT. REG. NO.: 000353/BOM/PART/1000+/3/927/84

- CATERING SUPERVISOR Hotel Management or
Diploma, must have HACCP level 3 Certificate VACANCY
- STORE KEEPER Graduate, must have Catering exp. "":g;‘“

- ARABIC COOK - ASST.COOK —
- INDIAN COOK - KITCHEN HELPER
- SOUTH INDIAN COOK - BUTCHER

- CHAPATI MAKER - LAUNDRY MAN

- PARATHA MAKER - WAITER

- COUNTER SERVICE WAITER

All candidates must have 3 to 5 yrs of exp in Industrial Caterin
Apply with your updated CV, Passport Copy, Photographs & Certificates to;

Send CV's at Emai: cvtradesmart@gmail.com

Ny TRADE SMART HR SERVICES LLP

(ISO Certified - 9001:2015)

Kailas Industrial Complex, A-Wing,4th Flr, Off. No.404, Park Site, Vikhroli (W),

Mumbai - 79 Mob:+91 8097674671 Rey No. B-1002MUMPART/000+/5/9360/2018

ZOOM INTERVIEW WITH CLIENT NEXT WEEK %
Urgently Required for 5 Star Hotel in
WAITERS

OMAN

HOUSEEKEEPING STAFF (MALE)

HOUSEEKEEPING STAFF (FEMALE)
Salary as per Exp., English Speaking, Good Looking,
Minimum 2 Years Exp.

Interested Candidates Can Send their CV with Required Documents via Email

= [~ 022 230 61891/92
AN +91 9020226000 [&] www.iclconsultants.com

A-9010.9" Floor, Ozone Biz Centre, Nr. Maharashtra College,
! Bellasis Road, Nagpada, Mumbai Central (E), Mumbai - 400 008 India

"“". s S icljob555@gmil.com
i8] inTerNATIONAL Ciy Links

OO MO
Lic:: #B-D607/MUM/PER/1000+/3(5010/97

| WEARE |
HIRING

1 .
*KOCHI: 21-02-2024 | TRICHY: 20-02-2024*
“Required For A Prestigious Client Shutdown Project [
With Min.3+ Yrs Exp In Plant Maintenance 0f Petrochemical

K ELECTRICAL TECHNICIAN (Industrial
3k MILLWRIGHT TECHNICIAN

|5k MECHANICAL FITTER

e

Il

Linmn g%
“ H

v

1
1 i City Links
Paoimblassery Building, 2nd Floor Kannanthodath Lane,
Near South Over Bridge, Ernakulam .cochin-16.

For QATAR

Urgent Requirement

» GROUP HR MANAGER
» HEAVY DRIVER with valid Qatar License
» FORKLIFT OPERATOR with valid Qutor License

e

% MepHA H.R. CONSULTANTS
S AN 1S0 9001-2015 COMPANY
Solaris-1, D-wing-48 & 50, Opp. L&T/ Sanofi, Gate No: 6, Powal, Mumbai-T2,
Tel: 022-4022031516/17/18, 7012273630, 9322205213, 9663138753, BROBTTOE1D,
i i LI 5 O FACESIY WWW.me com |

0..-"'MM..-"'PE 1000+/10/8579/09

- HARD SERVICE MANAGER (B-Tech Mech)

- AUDIO VIDEO TECHNICIAN (B-Tech/Dip)

- PUMP TECHNICIAN (Exp.in FM Industry)

- PLUMBER (Gulf return)

- FIRE INSPECTOR/TECHNICIAN (Dip/ITl)

- ASSISTANT MECHANICAL ENGINEER
(Experience in HVAC field)

- HVAC TECHNICIAN (Gulf retum)

- HEAVY DRIVER (Saudi license)

- GENERATOR TECHNICIAN

- ACCOUNTANT (Exp.in restaurant)

Contact immediately with Passport, updated CV or send on email

GREENLINE PLACEMENTS
Lic. No.: B-0796/MUM/PER/1000+/5/9194/2016

G, Square Business Park, 25th Floor, 2504, Opp. Sanpada Railway Station, Vashi.
Email: hr4greenlineplacements@gmail.com
Mob: 9967164334 - 7518858612 - 9892304135

URGENT HIRING FOR
i LEADING FIVE STAR CAFE CO.

| . HEAD BARISTA
- RESTAURANT SUPERVISOR

| - SOUS CHEF
- CHEF DE PARTIE ’Z%
i - COMMIS CHEF 3¢ ng!n
- WAITER .

H| Min 5 - 7 years' exparience raquired in Fine Dine Restaurants. |§
GCC Experience required.

-
™ (411, Ozone Biz Center, 04th Fir, Bellasis Rd, Next to
Maharashira College, Mumbai Central(E}, Mumbsai -8
Contact: 022-6835 4444 WhatsApp: +81 8591196266
Emails: newalfajobs@gmail.com
Lic: Mo, O0B0Mum/Por 1000+/53045/41

FOR SAUDI ARABIA

PROJECT MANAGER CONSTRUCTTON MANAGER
PLANNING ENGINEER - MECHANICAL [ PIPING { E&I

SR. MECHANICAL ENGINEER / SITE ENGINEER PIPING
INSTRUMENT ENGINEER - CALTBRATION WORKS /

LEAD PROJECT ENGINEER-PLANNING /

CONSTRUCTION ENGINEER MECHANICAL

ENGINEER - CIVIL / ESI/COSTING | MATERIAL [
INSTRUMENTATION | AUTOMOBILE

SUPERINTENDENT - ELECTRICAL | INSTRUMENTATION
SAFETY - SUPERVISOR / OFFICER

HSE TRAFFIC | EQUIPMENTSUPERVISOR E&L

QA/QC SUPERVISOR - E&L/ MECHANICAL-APL 510 f

PIPING /WELDING/INSTRUMENT / INSULATION/NDT /

PAINTING & COATING

QA/QC INSPECTOR - FIPING / CIVIL / E&I/WELDING [
PAINTING & COATING BGAS GRADE -1/ NACE LEVEL -2
STATIC-APL 510/PWHT / RTR/STR/ BATCHING PLANT /

(E&d (CP)/ TELECOM / PMI/SCAFFOLDING INSPECTOR [
SUPERVISOR - PIPTNG/STRUCTURAL / PRECOMMISSICN /
MECHANICAL | EQUIPMENT/ RIGGING [ CREW PAINTING/
INSTRUMENT [ SCAFFOLDING

FOREMAN - WELDING / PIPING/ E&1 / RIGGING/PAINTING /
EQUIPMENT / STRUCTURAL / INSTRUMENT

MECHANIC - DEISEL / HYDRAULIC / PETROL

OC DOCUMENTATION f SCHEDULER | AfC MECHANIC {.hl.ITD}
AMBULANCE DRIVER / AUTO ELECTRICIAN / ELECTRICIAN
INSTRUMENT FITTER / INSTRUMENTATION TECHNICIAN /
INSULATOR / MILL WRIGHT FITTERMV CABLE TERMINATOR
PATNTER SPRAY / PIPE FITTER / PIPE WELDER / RIGGER
SAND BLASTER / SCAFFOLDER / SHEET METAL FITTER
STRUCTURAL FITTER

NEW ALFA
H INTERNATIONAL
H HUMAN RESOURCE CONSULTANT

Multilin MOGUE ANE AL MNKIA 26 W00k
Management Consultants e

URGENT HIRING IN K.S_A

API 653 Tanks, Pressure Vessels RegExp in Heavy Fabrication

I * MECHANICAL ENGINEER + QA QC COATING INSPECTOR
= QA QC WELDING INSPECTOR = LAND SURVEYOR I
I'HTDIU.IJLIE MECHANIC = HEAVY AUTO DENTER
= HEAVY EQUIPMENT DIESEL MECHANIC = CAR MECHANIC I
I * SAFETY ENGINEER & SUPERVISOR (ARAMCO EXPERIENCE)
=DESIGN ENGINEER = ARCHITECTURAL DRAFTSMAN
I-AH INSPECTOR [2PI cartificate (API 570, API510 and AP| 653) I
= RADIOGRAPHY TESTING FILM INTERPRETATIOM | Ara mco RTH Certificats)
* PWHT TECHNICIAN

1 « COORDINATOR {Degree or Diploma in /M I
L Send us documents CV, Certificate, Passpart Copy, Photo

mr ] NOORIA ENTERPRISES

Lic. # B-0544/MUM/PER/A1000+/5/5251/29
{zone Biz Center, Office No. 5006, Sth Flr, Bellasis Rd. Mumbal Central (E). Mumbal- 08
| Mal i: cvénooriaenterprisos.com_ob: 1715059909 / 7039165377 |

Lic. No.: B-1099/MUM/PART/1000+/5/9386/2018

* 35 %

=
= YEARS OF
ExceLLeEncE

‘GB"
IATA

ACCREDITED AGENT

URGENTLY REQUIRED FOR SAUDI ARABIA

Direct Client Walkin Interview on 14" & 15" feb in DELHI,
16" & 17" in PATNA & 19'" & 20'" in MUMBAI

AUTO ELECTRICIAN - HEAVY / LIGHT e
ELECTRONICS TECHNICIAN ( EXPERIENCE IN ELECTRONIC, AUTOELECTRICIAN PARTS ) 20
LATHE MACHINE OPERATOR CUM TECHNICIAN / MECHANIC 20
DENTER FOR HEAVY / LIGHT VEHICLE 20
AUTO SPRAY PAINTER FOR HEAVY / LIGHT VEHICLES 20
HEAVY VEHICLE CLEANER 10
LUBRICATION MAN ( HEAVY VEHICLE ) 10
AUTO WELDER ( HEAVY VEHICLE ) 20
DRUM BRAKE TECHNICIAN / MECHANIC ( HEAVY VEHICLE ) 10
TIRE PUNCTURE MECHANIC ( HEAVY VEHICLE ) 10
HYDRAULIC MECHANIC / TECHNICIAN ( HEAVY VEHICLE) 10
WELDER (CHASSIS REPAIR FOR HEAVY VEHICLE) 10

f @ ® in

www.fastnaukri.com

RANGE HEIGHTS, A/1601 & 1603, SARVODAY NAGAR, BEHRAM BAUG
JOGESHWARI (W), MUMBAI - 400102

Send your updated CV & Documents omn:

cy D 1X]
Calluson: 8108100841 /42

&) cALLUs
+91 8108100838

+91 7208008737

VAGANCY FOR LEADING COMPANY, OMAN

o0 INDOOR CLEANER

> SALARY 100 R0 <

+ AGE 21 T0 36 YEARS, CONTRACT 2 YEARS
+ NO NEED ANY EDUCATION, ECR PASSPORT OK | « FLIGHT FROM LUCKNOW, DELHI, MUMBAI

+ ROOM, IQAMA, INSURANCE PROVIDE

MEDICO INTERNATIONAL HR

APPROVED BY MINISTRY OF EXTERNAL AFFAIRS
wse . o raupvsrone s | OFCALTMEamTo7em © 9336063132

B-6/4, 1st & 2nd Floor, Near 8 No. Chauraha, Nirala Nagar, Lucknow-226020 J:: RUA LAY [(Ms I R=oL]

"l Urgent Requirements for I

! = |
New Zealand & Australia
il* DIESEL TECHNICIANS (Prefd Exp. Scania & Bharat |
Il Benz) {Exp. Trucks, Bus Repairs, Diagnostic equipment}||
I+ FORKLIFT OPERATORS = PANEL BEATERS
!l TIG & ALLOY WELDERS with Fabricator Exp. |
FITTER- TURNERS + EXCAVATOR OPERATORS|
! immediate Joining, Permanent Job, Min. 30 hours per week |
! Whatsapp No. : 9819331000 / 9372359844 }!
! EVERSHINE PLACEMENT & EXPORTS PVT. LTD, |{
! & Unit No. 603, Balaji Business Park, Opp. Mittal Ind, Estate,

Nr. Times Square Building, Marol, Andheri Kurla Road, Andheri (E} ||

Mumbai - 400059« Email ; resumesevershine@gmail.com |
Web ; www.evershineplacement.com  Rege is. 0098 WUMTOR 1030+ 5 G5 2004 |

P

REQUIRES - OVERSEAS RECRUITMENT CONSULTANCY

<+ SR. INTERVIEW EXECUTIVES (MALE)
Travelling different locations for interviews & co-ordinating with overseas clients.

<+ VISA EXECUTIVE (MALE)

Must have Exp. of Saudi Arabia/Kuwail Visa Stamping & Emigration clearance for Gulf Couniries.

++ HR EXECUTIVE (FEMALE)

Knowledge of Sourcing from job Portals i.e., Naukri, Shine, Times jobs & Monster.
Co-ordination with clients/candidates&working on the projecis as per given deadlines.

‘v Salary: Negotiable - Depends on experience

¥ All above categories Must be fluent in English/ Confident.

v'Should be well versed with MS Office, Email drafting, Internet & operating social media site.
v'Knowledge about visa documentation, ticket, hotel bookings etc. will be preferred.
v'Previous experience with overseas recruitment agency preferred.

WALK-IN FOR INTERVIEWS IN BETWEEN 11.00 AM TO0 5.00 PM
Contact : 9920953884/ 9594554284 » Email: etrusttravelcvsS@gmail.com

ETRUST TRAVEL & PLAGEMENTS PVT. LTD.

704-705, Signature Business Park, Postal Colony Road,
RC Marg, Chembur, Mumbai - 400071

Lic No.: B-0790/MUM/COM/1000 +/5/7593/2006

SHORTLISTING IN PROGRESS AT ITL HEAD OFFICE- MUMBAI
ZAMIL COOL HVAC MAINTENANCE PROJECT- SAUDI ARABIA

FINAL CLIENT INTERVIEW IN MUMBAI ON 3,MARCH 2024

+ HVAC TECHNICIAN + HVAC SUPERVISOR
+ CHILLER TECHNICIAN + HVAC SERVICE ENGINEER
+ CONTROL TECHNICIAN « INDUSTRIAL ELECT. ENG.
Engineering Degree/ Diploma/ ITl in relevant field with 5 years of
experience in Repair/Troubleshooting/ Maintenance of Package Unit, FCU,
AHU, Ductable Systems, Chillers, Central HVAC System & knowledge of
air/water Balancing, Commissioning of these HVAC systems.

AGELIMIT:40YRS ENGLISH COMMUNICATION

LEADING CATERING & FOOD SERVICE CO - SAUDI ARABIA

CLIENT INTERVIEW IN MUMBAI & TRICHY IN THIS MONTH
+ HEAD CHEF

« CATERING PROJECT MANAGER
« CATERING SENIOR SUPERVISOR
+ OPERATIONS SUPERVISOR

+ SUPPLYCHAIN STORE SUPERVISOR S D S8
+ LAUNDRY SUPERVISOR of Experience in Hospitality/

+ COOK Food & Beverage Industry &

+ FOOD & SAFETY OFFICER-QHSE Services.

« KLE-APPLIANCES TECHNICIAN

+ WAITER

+ LAUNDRYMAN

+ DEMI CHEF DE PARTIE (COLD)

ALUMINIUM MANUFACTURING CO. LTD - SAUDI ARABIA
FINAL CLIENT INTERVIEW IN THIS MONTH

+ DESIGNER / SR. DESIGNER

+ DRAUGHTSMAN

+ STRUCTURAL ENGINEER

« TIME & COST PLANNING ENGINEER

+ SURVEYOR

+ QA/QC ENGINEER '

+ CNC CUTTING OPERATOR (ELUMATEC - DG 244 EMMEGI -
DOUBLE HEAD SAW

+ FABRICATORS (SCHUECO AND ALUPCO)

+ MILLING OPERATOR (EMMEGI)

+ COPY ROUTER OPERATOR (ELUMATEC AND EMMEGI)

+ PROFILE & SHEET ROLLING MACHINES OPERATOR

+ CNC OPERATORS (EMMEGI - 4 AXIS)

« BUS AND TRUCK DRIVERS

All candidates should have
Hospitality Diploma / High

Experience required
| in Aluminium Industry

+ BONDING M/C OPERATOR & FOREMAN (VARIOSTAR - 450)
+ INDUSTRIAL MACHINERIES ELECTRICIAN

+ STORE KEEPER

« SITE ENGINEER

« SITE SUPERVISOR

« SITE INSTALLERS

URGENT REQUIREMENT FOR OFFSHORE PROJECT- KSA

+ NETWORK ADMINISTRATOR
Bachelor’s Degree in IT / Computer Science with minimum
inimum 7 years’ experience as a Network Administrator

+ SAFETY SUPERVISOR
Must have Saudi Aramco approval / NEBOSH IGC 123 / onshore /
Shipyard experience

. 022 43607777/730/ 716/ 719
INTERNATIONAL TRADE LINKS

B cv@jobsitl.net / sakir@itlservice.net

’TL HR CONSULTANTS

REGD. NO: BOGO2/MUN/PART/10004/5/2249/87

Queens Mansion, 3rd Fioor, 44 Amrit Keshav Nayak Marg. Behind Khadi Gramodyog, Fort, Mumbai- 400001
FOLLOW US FOR DAILY VACANCIES UPDATE () @ 60 © © international Trade links

KUWAIT

International Catering Co.

AREA MANAGER - 2. SALARY: 450 KD

The position has a key role in maximizing the sales and
profitability of each store in the covered area of
responsibility including monitoring business
performance and sales targets; broadening awareness
of specific markets and competitors' activities.

a CHEF DE PARTIE - CDP - 10. SALARY: 200 KD
Must have experience in 5-star hotels or reputable
restaurants / outlets, must have worked as CDP or above.
Deep knowledge in food preparation, specialties must
include bulk meat, chicken, vegetable preparation. Must
have deep knowledge of Italian, Continental, American
Chinese, Japanese and Thai cuisines.

GENERAL COOKS - 20. SALARY: 125 KD
Proficient in Indian Cuisine, Continental, Italian,
Arabic Dishes, Tandoor and worked in a reputable
multi cuisine kitchen. Should have experience in
well versed with all Asian dishes and working
experience in 4 star and above setup.

° ASIAN COOKS - 20. SALARY: 125 KD

Proficient in Asian, Japanese, Sushi, Thai Cuisines
and worked in a reputable multi cuisine kitchen or
a culinary institute. Should have experience in well
versed with all Asian dishes and working
experience in 4 star and above setup.

a BUTCHER - 3. SALARY: 125 KD

Must have 2 years' experience in at least 4-star
hotels or company.
Basic English Speaking skills

SAUDI ARABIA

For a Reputed Co.

TRAILER AND TRUCK DRIVERS - 25 NOS.

Must have Saudi Heavy License.
Salary: 1700/- SR and Per kilometers 50 Halala Trip.

SafarGroup
B-0794/KER/PER/1000+/5/9072/2014

FOR ONE OF THE LEADING PLASTIC CO. - SAUDI ARABIA

~ MECHANICAL TECHNICIANS (Maint. of Injection & Blow Molding Machine)
- MACHINE OPERATORS (Blow Molding / Injection Molding)

- TECHNICAL OPERATORS (B il Extusin m

- PRODUCTION TECHNICIANS (Thermoforming) W
- SCHEDULERS (Thermoforming)

- PRODUCTION SUPERVISORS (Thermoforming or Blown Film Extrusion)

FOR ONE OF THE LEADING CO. - SAUDI ARABIA

- ARABIC HOUSE COOK

- SALES MANAGERS (Gulf Exp. must)
- CARVERS (Foam / Palystyrene Carpenter)
ONE OF THE LEADING CO. - U.A.E.
- STAINLESS STEEL POLISHERS

FOR ONE OF THE LEADING CO. - KUWAIT
- RESTAURANT SUPERVISORS - PASTRY MAKERS

Submit CV's to; Email: jobs@swaidanhr.com
or Whatsapp on +91 9326374149

SWAIDAN MANPOWER CONSULTANTS
. Real Tech Park, 1013, 10th Floor, Sector 30/A, Near
(& vashi Railway Station, Vashi, New Mumbai - 400703,
Swatdan Contact: 022-68327192 / 94 Web: www.swaidanhr.com
EE Y REG. No. BOS13/BOM/PER/1000+/10/8522/2009

FREE
RUITMENT
EXPERIENCE IN WATER, SEWER, STORM, ROADS
I = QUALITY ENGINEER * PROCUREMENT ENGINEER
*ENVIRONMENTAL ENGINEER  » JUNIOR PLANNING ENGINEER
I » ESTIMATION ENGINEER * TECHNICAL OFFICE ENGINEER
I * CONTRACTS ADMINISTRATOR = QUANTITY SURVEYOR l
* HSE ENGINEER/ DOFFICER * PMO COORDINATOR l
I = EQUIPMENT MAINTENANCE ENGINEER
SAUDI RETURN OR GULF PREFERABLE
* PLANNING ENGINEER (10 Yrs) * HYDRAULIC ENGINEER (15 Yrs) I
| * CONSTRUCTION ENGINEER({15 Yrs) » DESIGN ENGINEER (10 Yrs)
* INFRASTRUCTURE SURVEYOR (10 Yrs) |
Send us documents CV, Certificate, Passport Copy, Photo H
o] NOORIA ENTERPRISES
1 Lic. # B-0544/MUMPER/1000+/5/5251/99
(Omne Biz Center, Office No. 500E, 5th FIr, Ballasis Rd, Mumbai Central [E), Mumbai- 08
I Mail Id: ev@nooriaenterprises.com  Mob: 7715059809 / 7039169377 I

Indman on behalf of Consolidated Contractors
Company [CCC) requires the following personnel on

immediate basis for their newly awarded Mega projects in

BN 2 OATAR
13™, 14™ & 15™ FEBRUARY 2024

* WELDERS - GTAW + SMAW CS/SS

* WELDERS - GTAW CS/SS

C having rel p Oil and Gas projects
report immediately with updated CV's, Credentials and Certificates to
given address forimmediate shortlisting
Indman Management Consultants Pvt. Lid.
An IS0 7001;2015 Certified Agency .

41-B, Exel Building, Road No. 2, Azad Nagar, O Veera /)

e los Desai Road, Andberi (West], Mumbai - 400053 e
Regn. No. B-1243/MUM/COM/1000+/5/9570/2019

0} \:ASHELL SHUTDOWN

FREE RECRUITMENT
CLEINT INTERVIEW IN COCHIN - CHENNAI - MUMBAI
Contact $4518246%0 Email-madinajdmanpowercom

HAVE NO SUB-AGENTS

Website: www.indman.com

1 Supenvisor = Mechanical { Piping/ Rigging Superntndent- NechenicalPiing

0 Qe Inspector- Meghanica O Lead HSE
3 Foreman - Nechanical Piping! RIggng 1 HSE Ofcer  Supenvisr

U G et -EL) 0 PTW oot

oL Ve 0 Fie/ o et

{1 Lead Flawess QAQC Engineer

0 Fiter /Fabicator 0il & Gas Shutdown Exp.

0 Rigger is Must
TTFLITITYLONG TERM PROJECT
1 WORK PERMI RECIEVER ARAMCO APPROVED

I RGGERLEVELL23 CANDIDATES ONLY

(] CRANE OPERATOR Sau Licence

J0 MANPOWER CONSULTANCY o stz

Unit No: 90, 4th Floor, Aditya Industrial Estate, Malad W, Mumbal-64

Free Recruitment

Shut Down Project Requirements in Qatar

Vacancies in Large Numbers!

Face to Face interview at Kochi on 24 Feb 2024 (Saturday)

We don’t deal with any sub - agents or middle - men

Mechanical Department: AREA COORDINATOR / SUPERVISOR (MECHANICAL) /SITE CO-ORDINATOR (FOR EPTW) / SITE
COORDINATOR / MATERIALS SUPERVISOR /LOGISTIC CONTROLLER /STORE KEEPER / PERMIT HOLDER / FABRICATOR (PIPE) /
FITTER (PIPE) / GENERAL FITTER / HELPER (MECHANICAL) PTW CLERK / TECHNICIAN (EQUIPMENT - ROTATING) TECHNICIAN

(MECHANICAL) / TECHNICIAN (VALVE)

Safety Department: SAFETY LEAD / SAFETY OFFICER / FIRE WATCH / HOLE WATCH

E&I: SUPERVISOR (ELECT) / SUPERVISOR (INST) / TECHNICIAN (ELECTRICAL) /TECHNICIAN (INST) / FITTER (INSTRUMENT)
Rigging: RIGGING / LIFTING COORDINATOR / SUPERVISOR (RIGGING) / LEAD RIGGER /RIGGER BANKSMAN /OVERHEAD

CRANE OPERATOR

[Govt. of India, Ministry of External Affairs, Reg.No.B-678/MUM/COM/1000+/5/4871/97]

Note: All candidates should have 3-4 years experience in shutdown / turnaround in oil and gas, refinery etc.

Send your updated cv on: enggcok@jesseena.com or enggmum@jesseena.com
Whatsapp your CV to: +91 99478 76699/ +91 84548 51199 /8891923478

JESSEENA MARINE SERVICES PVT.LTD

Head Office:  3rd Floor, 33 - Shroff Bhuvan, 159, P D'Mello Rd, Carnac Bunder, Mumbai, Maharashtra 400001

Branch Office: 150-A & B, Penta Menaka, 4th Floor,Shanmugham Road, Marine Drive, Kochi - 682 031

Tel: + 91484 236 4050/51/10

GELTTE CTIGR{TE Dubai & Saudi
Free Recruitment
ITl/Diploma - Min. 5 yrs exp.

+ CNC Turner (4 nos.) - exp. in Time Served Machinist-API

Machining pre-requisite.
+ GNC Miller (4nos.)- exp. in Time Served Machinist - 4 &5
Axis preferably.

+ GNG Lathe Machinist (4 nos.) - exp. in Machinist -
Lathe Machine.
Wall varse with automated functions of CNC equipment. Exp.
in AP17.1, 5CT, 16A and BA is a must. Assistin programming
of CNC Machines. Conduct quality inspection,

+ TIG/MIG Welder (4 nos.) - Exp in Automatic TIG /
Cladding experience.

For Dubai-Basic AED 2500-3500 + Food Allowance 500/

For Saudi - Basic SAR 2500-3500 + Food Allowance SAR 350

Free Accommodation + Transportation +
Annual Ticket + 30 days paid annual vacation +
Joining Ticket will be provided by company.

1]\ 3 for Oil & Gas Industry

+ Steel Fabricator - 6 yrs Experience - AED 1800 + 500
+ Accommodation + Transportation + Ticket for Joining.
Diploma or equivalent, Proven exp. in structural steel, pipe,
andtank fabrications preferably with certification.

Strong knowledge of steel fabrication techniques & welding
processes. Ability to read & interpret engineering drawings.
Physical stamina and the ability to work in a demanding
environment.

+Airless Spray Painter - AED 1500 + 300 +
Accommodation + Transportation + Ticket for Joining, Gulf
experience preferred.

Only ECNR Candidates to apply

M/s Santosh Travels - Manpower Consultants
102, Embassy Center, Nariman Point, Mumbai - 400 021.
T. +91 22 69777444
Interested Candidate Can Send CV on
stravels2020@gmail.com

License No- B-0956/Mum/Per/1000+/5/9338/2018
Valid Date 27.07.2028

URGENT REQUIREMENT FOR
SAUDI ARABIA - Oil & Gas Project

SHORTLISTING For Online
CLIENT INTERVIEW in PROGRESS

JOB TITLE Basic Salary

C Inspecto
SElfdpecior 7,000
Blasting & Coating
Light Dri =

'8 ) ‘rwers Negotiable
Saudi License-MUST
Structural Fabricator 1,700 pm +
Pipe Fabricator FOOD
Fork Lift Operator Allowance
Multi Welders 300 SAR.

Apply at cesaudi2024@gmail.com
8828587625 / 7506692237

e, Lrmalive i s

-
JOIN THE LE. (.’
FOOD MANUFACT! F.GHEEWALA
SHORTLISING
N BROGRESS

ADING CGROUP OF
URERS IN SAUDI ARABIA

6 iibcally Fit sl oo quafity of coorefations.

Salury: 1500 SAT + Froe Food + Atcommoidation and Trsnsportatkon
.o it mini T 15 ware of neper ntive

OTHER BENEFIT

Earn ¥ Toilowing approved wecidy work schasules.

WE DO HET HAVE HIANE SFFICE
MINDLY S5O AL THE SETS OF DOCUMENTS [N PEF Off WORD FOIal ONLY
LICENSE MO B0 ML DART/ 00« /TR IS
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I URGENTLY REQUIRED FOR A LEADING MANUFACTURER § '
OF ENGINEERING PRODUCTS IN SAUDI ARABIA £

FABRICATOR (HEAVY STRUCTURAL STEEL FABRICATOR|
WELDER (66 PIPE WELDER)

¥ Candidztes with T andminimum >wesde>peﬂerce
» Proficlency Inveading and und i

FREE
RECRUITMENT

. Ca1diﬂa§musttebem}5yearsufaga
* Candidates Engfeh and speak i Hindi. EXCELLENT
OPPORTUNITY
POSITION
MACHINE OPERATOR
i ; VACANCIES
» Candidates with Diploma in Engineering o [Tl with 2 mirimum af Syeers.
of eipenence
Shodd bef thmanufact .hP|'.r SCT,16A, 2 B4 products
. s Ir:naﬂ rnamlj uring 1 prodic
'3
» * £ INTERVIEW
threading | machining experience wil be an ]

Huwnaluamrungterw “Trestsan GO A, Mazsh-CNC, WMC, HMC,
and Yof Machine Cosretar with Programrming Expert.

FOOD ACCOMMODATION & TRANSPORTATION PROVIDED BY THE COMPANY

Urgently required for Al - Jouf KSA

1) Position: Fully Automatic Washing Machine and Electronic
Home Appliances Mechanic.
QTY:2

2) Position: Hydraulic Mechanic(Heavy Diesel Vehicles)
QTY: 1

SALARY FOR 1 AND 2: 2300 + 200 SR

3) Position: T.V, LED, AUDIO VIDEO (TECHNICIAN)
QTY: 1
SALARY 1800 + 200 SR

AGE LIMIT FOR ALL: 23 - 40 years.
DUTY TIME FOR ALL: 10 hrs.
CONTRACT PERIOD FOR ALL: 2 years

NOTE: Must have 3 - 5 years of experience in the relevant field.
Company will provide free Accommodation, Insurance, Eqama,
Medical and Transportation; and all the other benefits as per Saudi
Arabia labour laws.

Contact no: 9820614223

E mail: [rfan_33in@yahoo.com

Awais Enterprises, 105 Mastaan Shopping Centre, Clare road,
Byeulla, Mumbai 400008

Lic.no: B-1485/MUM/PART/1000+5/10029/2022

FREE REQUIREMENT

For SAUDI ARABIA
SHORTLISTING For Online
CLIENT INTERVIEW in PROGRESS

JOB TITLE

Civil Inspector
Electrical & Instr.
Inspector
Electrical

Instrumentation
Inspector

cesaudi2024@gmail.com

8828587625 / 7506692237
Creative Enterprises

D 0367 /MUM/PER/1000+/3/570/1004
| 1310, Dadikashwar Bidg. obP. Opp. Hindl Vidya Bhavan Scheod,
= mtan Jain Wandal Marg, Manne Brivs, Mumbai: 400 033

.

Salary

As Per Experience -
Wil Be Negotiated
duritng Interview

oo bragranineny

FOR-QATAR  ONLINE INTERVIEW

FOR FOOD INDUSTRY

BSALES EXECUTIVE- FCG EXPERIENCE
OSALARY: 000 AR+ ACCOMNODATON
OVALIDOR EXPRRED QATAR LICENSE

BENGINEER-ROTARY EQUIPMENTS

OSALARY: GROSS QR 7000+ ACCOMMODATION ¢ NESS FACILITY )
1 HONTH PAD LEAVE AFTER 1 EAR
+DEGREE DPLOMANECH, ENGG SCIENCE GRADUATES
mSENIOR SUPERVISOR - ROTARY EQUIPMENTS & =

oDIPLOMAIN HECH ENGINEERINGISCIENCE GRADUATES il
9GROSS: QR 6000 ACCOMMODATIONs HESS FACILTY +1 NONTH PAD LEAVE AFTER 1
OABOVE POSITIONS AGE SHOULD BE 3540 YRS o IUST HAVE ERECTION EXPERIENCE N
WILLWRIGHT HNIMUN 10YRS (743)3 YRS GULF EXPERIENCE IS MUST

sLADY LIGHT DRIVING INSTRUCTOR
SALARY : GR 2500, ACCOMMODATION +
TRANSPORTATION + OT + BONUS

FOR A HEAVY EQUIPMENT COMPANY

nMOBILE CRANE OPERATOR (AC 100 TON & ABOVE)
SALARY : GR 2400- 260+ 300 FOOD ALLOWANCE

uMOBILE CRANE OPERATOR (RT/ TC 80 TON & ABOVE)
SALARY : R 2200- 2400+ 300 FOOD ALLOWANCE

FOR -KUWAIT ?

BGCC DRIVER -10NOS. oLICENSE-GCC VALD s
OENGLISH SPEAKING oSALARY:KD-{+20 FOOD ALLOWANCE)+ACCOMMODATION

FOR A GYM (KUWAIT)

RFEMALE GYM CLEANERS 1ohos
oSALARY: KD-90+20 FOODALLOWANCE) ¢ |
ACCOMMODATION ¢ PLUS JOINNG TICKET

FOR A CATERING COMPANY (KUWAI'“
BWAITRESS/ FEMALE CLEANERS/ HELPERS

o SALARY: KD-130-140+FOOD+ACCOMMODATION TRANSPORTATION

8086660062

SHORTLISTED CANDIDATES WILL BE CALLED FROM OUR OFFICE

ALLIANCE RECRUITMENT SERVICES LLP
(-28, 1*FLOOR, 1 CROSS ROAD, PANANPILLY NAGAR COCHIN-682 036. H.0.MUMBAI

£ Approved by Government of India | Ministry of External Affairs
** RC No: B-1565/MUM/PART/1000+/5/9773/2021

alliance2k3@gmail.com

REQUIREMENT FOR SAUDI ARABIA -
Inks and Adhesives Manufacturing Company
Online CLIENT INTERVIEW
JOB TITLE Selection Criteria

DY. MANAGER R&D
SENIOR CHEMIST /
[TECHNICAL EXECUTIVE (UV INKS)

SENIOR CHEMIST- (ADHESIVE)
SENIOR CHEMIST -
(ADHESIVE & RESIN PLANT)
SALES EXECUTIVE

Salary As Per Experience & FOOD Allowance Given
cesaudi2024@gmail.com 8356073917 / 9323027986

G FOR

COMPANY OMAN

-
b—4

|| - DEPUTY MANAGER

i - SALES MANAGER

i - PRODUCT MANAGER N
i| - PRODUCT SUPPORT ENGINEER

| - SALES EXECUTIVE

1| - PRODUCT & MARKETING EXECUTIVE

4| - TECHNICIAN HEAVY EQUIPMENT (Commercial) [
H| Min 5 - 15 year experience required in Heavy Equipment Industry. |H
H GCC Experience required. H
i . :

- H
H "NEE?N ?Itllm =8 (411, Ozone Biz Center, O4th Fr, Bellasis Rd, Nextto |
H INTERNATIONAL ___ paharashira College, Mumbal Central(E), Mumbai -5 f
[ HUMANRESOURCE CONSTANT Contact: 022-6835 dddd 'M!alzgp +01 8591196266

H E ]c2,| Emails: newalfajobs@gmail.com
H ——rr Lic. No. 0080Murm/Por 1000+5/30458 1

5-10 years - 8 Tech / B Sc /]

LV curing inks, UV Narmowweb)

[ Fliskts

OBSTFL VIS ERR/ AOOD y S B/ ATO/ADES

G I:reatlve Enterprises

REQUIRED FOR REPUTED COMPANIES @LULJLUTT
- TRAILER DRIVER KSA Li
icense ’f@/

- BAILER OPERATOR Paper Recycling Machine
- MECHANICAL ENGINEER Experience in Paper Mill Compulsory
- HEAVY EQUIPMENT MECHANIC

- ARCHITECTURAL ENGINEER GCC Experience Compulsory
-4 COLOUR FLEX MACHINE OPERATOR

- STATUE CARVER /| ENGRAVER VERY
- FURNITURE CARVER /| ENGRAVER é ”}R{ﬂ}“ B
- COLD STORAGE / CHILLER TECHNICIAN mﬁ
- CAR CHILLER TECHNICIAN Thermoking

Contact with Passport & CV's or email your resumes to;

Email: manpower@cosmosintl.co.in

COSMOS INTERNATIONAL HUMAN RESOURCE L.L.P.

Unit No.12, Haroon Manzil, |.R. Road, Bhendi Bazar, Mumbai - 400 003 or Call on 22 23741786/ 22 23727772 / 9920525436
Regn. No. B-1233/MUM/PART/1000+/5/9555/2019

CLIENT IN TOWN - BAHRAIN

VISA READY - IMMEDIATE DEPARTURE
OPERATORS : EXCAVATOR/JCB BACKHOE / | All Operators & Drivers
GRADER /ROLLER/ BOBCAT/SHOVEL/HIAB Must Have Original
HEAVY DRIVERS / TRAILER / BUS ) Valid GCC License
READY MIX : PLANT OPTRS./SHEAR LINE OPTRS./MIXER DRIVERS
MACHINISTS/LATHE OPERATORS I WELDERS : ARGON/ARC/MIG
ALUMINIUM FABRICATORS /FIXERS / KITCHEN INSTALLERS
STRUCTURE STEEL FABRICATORS /WELDERS / GAS CUTTERS
CARPENTERS : SHUTTERING / FURNITURE / GYPSUM I HELPERS
FURNACE PLANT OPTRS : ALUMINIUM/STEELI STEEL WELDERS
PLUMBING FOREMEN PLUMBERS MASONS : TILE /MARBLE
Contact with 2 sets of C.V., Certificate, Passport & 4 Photos

TAINMAK M ANPOWER LLP

Providing Affordable & Powerful Solutions

A - 4 / a4, Jaividyadani Society, Om Nagar Bus Stop, J.B. Nagar,
Sahar Pipeline Rd., Andheri (E), Mumbai - 99. Tel : 9833335033 /
9152965787 ; Email hr.tamakmanpower@gmail.com

Direct BEST Bus No. 435 or sharing Aufo, From Andheri Rly. Station (E

to Sahar Pipeline Om Nagar Bus S1op e R.N:B-2103/MUM/PART/1000+/5/10407/2023

ENT INTERVIEW FOR QATAR

» CLEANING SUPERVISOR 1500/-QR + Food + Laundry , Duty 8 Hrs. Age UPTO 35
« HEAVY DRIVER (Valid Qatar License) 2350/-QR,AGE UPTO 40

B R UL\ « ELEVATOR INSTALLATION TECHNICIAN

* NETWORK ENGINEER (Maintaining & Expanding network infrastructure,
Troubleshoot network, knowledge of Cisco 10S,Jun0S,Bachelor’s degree in
information system) e CENTRAL AC MAINTENANCE TECHNICIAN

o [T OPERATIONS (Server operating system, Troubleshooting server hardware
and basic network operations) * CHILLER MAINTENANCE TECHNICIAN

* CABLING INFRASTRUCTURE TECHNICIAN (Install,Maintain and repair
cabling, work on complex projects, Dip. in Information system)

e CUTTING MASTER(TOB)-GULF EXPERIENCE e« VRF TECHNICIAN

« LAUNDRY MAN  « CATERING COOK o SWIMMING COACHES

LR U B < MECH.ENGINEER-4500-6000/-SR: (Experience In

Designing & Estimation With MEP Contractors) ¢ SHAWARMA MAKER

Ll

e ELV ENGINEER-4500-6000/-SR (Experience In Designing & Estimation)
Shop No. 09, Crystal Park CHD Ltd. Nr. Markez Restaurant, 134, S.V. Rd,

Rush with your CV, certificate & original passport & uniform photograph.
EBISMILLAH T RISES

G Agrawal Estate, Near New Flyover, Jogeshwari (W), Mumbai- 400102

Email - jobs.bismillah@gmail.com Cont : +91 7867869981/ 9820733381

¥ 'Royalstar

ucenss no: aom / i / rm / mo . / s / sesz / zoM

URGENT/GCC
REQUIREMENT FOR
o

e DOCUMENT CONTROLLER CUM SECRETARY (MALE / FEMALE) l'\
= DRAUGHTSMAN/AS-BUILT COORDINATOR
¢ QUANTITY SURVEYOR

EXPERIENCE: { 4
DOCUMENT CONTROLLER CUM SECRETARY - GRADUATE IN ANY '}
DISCIPLINE WITH 3-5 YEARS EXPERIENCE AS DOCUMENT

CONTROLLER CUM SECRETARY IN A CONSTRUCTION COMPANY
DRAUGHTSMAN/AS-BUILT COORDINATOR - EDUCATION QUALIFICATION
SHALL BE ITI/ ITC / DIPLOMA. EXPERIENCE IN DEVELOPING THE FLOW
LINE/ PIPELINE ROUTE SKETCH BASED ON THE SURVEY INPUTS.
KNOWLEDGE IN PREPARING PIPING LAYOUTS / CIVIL LAYOUT, FABRICATION
DRAWINGS, PIPING ISOMETRIC DRAWINGS ETC.

QUANTITY SURVEYOR - B TECH WITH 7 YEARS' EXPERIENCE OR
DIPLOMA WITH 10 YEARS' EXPERIENCE EITHER IN MECHANICAL OR
CIVIL DISCIPLINE.

o

e SALES MANAGER ¢ NET DEVELOPER

EXPERIENCE:
MIN 2,3 YRS OF EXPERIENCE IN SAME FIELD

Contact us
+91 6238151077

Visit our website:
WWW. rOydlStQHT]dnpo\'\ferﬂlg

Email Your Resume:
rsgccjobs@gmail.com

5™ FLOOR, LANDMARK ENCLAVE, S A ROAD, VALANJAMBALAM, COCHIN - 682016, KERALA

= UNITED KINGDOM

MOTOR MECHANICS

Salary up to ?2.5 lakh per month
Looking for experience Mechanics with good
knowledge of Auto Electrics in multi brands Car.

DUTIES including Servicing Petrol & Diesel Cars, Brake,
Suspension Clutch Replacement, Timing Belt / Chain,
Head Gasket, Exhaust System, DPF Regeneration, Add
Blue / Pat Fluid, Computer Diagnostic, Fault Finding, ECU
Programing Coding, A.C. Service & Repair, Wheel
Alignment. Good knowledge of Engine Electronics.

Visa requirements - Speaking, Reading & Writing English
compulsory u need to pass B1 exam. If u have all this
then this opportunity is for you. Long term contract with
settlement opportunity. Age under 45 willing to undertake
further training as technology growing too fast.

Please email your CV on
atdmotorservices@aol.com
Sponsor Casework Operations

Vulcan House - Steel PO Box 3468, Sheffield, $3 8WA

l= SUPERVISOR - HVAC (Mechanical -
Dip. in Mechanical - 3 Years Regular)

=+ CHILLER PLANT SUPERVISOR
(Electrical- Diploma in Electrical - 3 Years Regular

* CHILLER PLANT TECHNICIAN / OPERATOR - ITl

t+ ELECTRONIC/ BMS/ ELV TECHNICIAN - IT1

'+ HOME APPLIANCES TECHNICIANS - ITI

= KITCHEN EQUIPMENT TECHNICIAN - ITI

!+ LAUNDRY TECHNICIAN - ITI + AC TECHNICIAN - ITI
 MULTI-SKILLED AC TECHNICIAN - ITI

'+ MULTI-SKILLED TECHNICIAN - IT1

l* REFRIGERATION TECH - ITl « ELECTRICIAN - ITI

= SENIOR ELECTRICIAN - CONTROL WIRING - ITI

= MASON (Tile & Marble Technician) - ITl/ Trade Certificatd
= PIPE FITTER (JOINTER / WELDER) - ITI

Passport Holder
:

g i
= FOREMAN- MECHANICAL - ITI - BMS OPERATOR - ITH;

= SEMI-SKILLED CARPENTER - ITl/ TRADE CERTIFICATE

EVERSHINE PLACEMENT & EXPORTS PVT. LTD. [H
e Unit No. 603, Balaji Business Park, Opp. Mittal Ind, Estate, |}

Nr. Times Square Building, Marol, Andheri Kurla Road, Andheri (E),|2
Mumbai - 400059, = Email : fmresumes.evershine@gmail.com |3

Tel : 022 - 61446114 /112 / 107 / 105 / 9372359844 §H

Web : www.evershineplacement.com Fem. . BIOS/MNUNCONII0-+ 558620 |3

- TRAILER DRIVER (GCC License)

- MOTOR WINDER

- FURNITURE CARPENTER

- ALUMINIUM FABRICATOR (Return)

- WHEEL ALIGNMENT (RETURN)

- DIESEL MECHANIC (6 CYLINDER)

- MALE NURSE (SOUTH Candidate) P

- DOCUMENT CONTROLLER %
(Aramco & Sabic Exp. Must) %

- QC HVAG (Aramco & Sabic Exp. Must) 2

- PIPE FITTER (Aramco & Sabic Exp. Must)

- STEEL FABRICATOR (Aramco & Sabic Exp. Must)

- PROCUREMENT QUALITY CONTROL
SUPERVISOR (Aramco & Sabic Exp. Must)

- QC TELECOMMUNICATION &
INSTRUMENTATION (Aramco & Sabic Exp. Must)

- LEAD CIVIL ENGR. (Aramco & Sabic Exp. Must)

- LEAD MECHANICAL ENGINEER
(Aramco & Sabic Exp. Must)

- LEAD ELECTRICAL ENGINEER
(Aramco & Sabic Exp. Must)

- LEAD INSTRUMENTATION ENGINEER
(Aramco & Sabic Exp. Must)

- TRAILER DRIVER (GCC License)

- MOTOR WINDER

- FURNITURE CARPENTER

- ALUMINUM FABRICATOR (Return)

- WHEEL ALIGNMENT (RETURN)

- DIESEL MECHANIC (6 CYLINDER)

- MALE NURSE (SOUTH Candidate)

- WELDER 6G (ENG. SPEAKING)

- GRINDERS (ENG. SPEAKING) SALARY

- PLUMBER (ENG. SPEAKING) bl

- PIPE FABRICATOR (ENG. SPEAKING)

- FOREMAN (ENG. SPEAKING)
Apply immediately with Passport, Photo & updated CV's to;

HANA INTERNATIONAL

Off. No. 9006, Ozone Biz Centre, 9th Floor, Next to Maharashtra
College, Bellasis Road, Mumbai - 400 008.
Tel: (+91) 2249644858 / 8454878072
Email: mohi@hanaintlin Web: www.hanaintl.in
Regn. No. B-0227/MUMIPER/1000+/5/3146/1991

IMMEDIATE
DEPARTURE

VERY
ATTRACTIVE

URG REQUIRED FOR REPUTED COMPANIES
Ykx SAUDI ARABIA k%

i Urgently Required for

Candidates must have minimum 8-10

year experience in interior fit out industry /,
CATEGORIES SALARY IN SAR

PROJECT MANAGERS 12,000 to 15,000

SITE ENGINEERS 8,000 o 10,000
DOCUMENT CONTROLLERS | 4,000 to 6,000
SHOP DRAWING DRAFTSMEN | 4,000 to 6,000
MECHANICAL ENGINEERS | 8,000 10 10,000
QAQC 5,000 o 6,000
HSE - Exp. at [east 6 years in Fit-out. | 4,000 to 6,000
EVERSHINE PLACEMENT & EXPORTS PVT. LID.
@ Unit No. 603, Balaji Business Park, Opp. Mittal Ind. Estate,
Nr. Times Square Building, Marol, Andheri Kurla Road, Andheri (E),
Humbai - 400059, * Email : fmresumes.evershine@gmail.com
Tel : 022 - 61446114 /112 /107 / 105 / 9372353844

Web : www.evershineplacement.com Rese b 0SLIUNCON 00+ SN

Introducing

worldpeople

SOLUTIONS PRIVATE LIMITED

contactus

Phone: +81 8002113375

Emall; hr@worldpeoplesolutions.org
www worldpeoplesalutions org

DISCOVER
TOP TALENT

Your Trusted Recruitment Partner WITH []UR

HELP

 VACANCIES FOR GU

e PERSONAL DRIVER - SAUDI

e NURSE - GNM / B.SC NURSING
e CGCNA NETWORKING ENGINEER
< BARISTA (COFFEE MAKER)

e SERVICE CREW (HELPER)

< INDOOR CLEANER - OMAN

e CATERING HELPER - SAUDI

e PASTRY MAKER ASSISTANT

e TAILOR MASTER - OMAN

e HOUSEKEEPING STAFF - TURKEY
e LATHE MACHINE OPERATOR

e TRAILER DRIVER - SAUDI DL

- PHOTOCOPY MACHINE TECH

i\‘/,i MEDICO INTERNATIONAL HR| @ www.medicoi.com

APPROVED BY MINISTRY OF EXTERNAL AFFAIRS | =3 cv@medi
lIB[NS[ NIJ B- IZHIUP/PENIIIJUIJ /5/9614/2[]]9 We do
ffice - B-6/4, 15t r 8 No. Chauraha,

FREE URGENT REQUIREMENT
For SAUDI ARABIA
(ARAMCO APPROVED - MANDATORY)

Onshore / Offshore WORKS
SHORTLISTING For Online
CLIENT INTERVIEW in PROGRESS
JOB TITLE
QA/QC Manager
(Mechanical/Piping/Welding/E&I)

QG Supervisor
(Mechanical / Piping / Welding/E&I)
Equipment Quality Controller
(Static & Rotatic)
Mechanical / Piping Quality Controller
Electrical & Instrument Quality
Controller
Telecom Quality Controller
Coating Quality Controller
Civil/ Batch Plant Inspector
Civil Building Structural Steel Inspector /
Mechanical Building Structural Steel
Inspector
Procurement QC Supervisor
HVAC, Plumbing & Batch Plant Quality
Controller
Crew Supervisors
Painter/ Sand Blaster
Scaffolding Inspector/Supervisor

Elesign Manager
(Civil, Electrical, Mechanical)
Safety Officer
Sr. Telecom DESIGN Engineer
Planning / QS Engineer
(Exp in construction industry or consultant
firm / Excellent knowledge in planning and
Quantity Surveyi
cesaudi2024@gmail.com
8828587625 / 7506692237

CBT Approved Preferred and Best Salary Package Offered

URGENT HIRING IN K.S.A
JEDDAH

oMAINTENANCE MANAGER  # ASSISTANT PROJECT MANAGER
*DESIGN ENGINEER (DRAFTSMAN)
ABHA

| Restaurant (Non-Muslim Only) |
+SEAFOODCOOK  *SALADMAKER  WAITER
I'MRF[IRTRWHHGWHSTRUUHDHEKP I
« SAFETY MANAGER

Sendusdocuments OV, Certfcate, Passport Copy, Phote

NOORIA ENTERPRISES

Lic. # B-0544/MUN/PER/1000+/5/5251/98

I (zone Bz e, Ofice No. 5006, 5t Fir Belasis A Numbai Cental E), Mumbai- 08
IIIaII Id: c@mriaentﬁrisemm Mob: T?lﬁﬂﬁ!ﬂ_&[ 7['35163377

ZOOM INTERVIEW NEXT WEEK

HIRING for a Reputed Company in

AUTO ELECTRICIANS
AUTO MECHANICS
SPRAY PAINTERS
DENTORS -

Interested Candidates Can Send their CV with Required Documents via Email

|:I|o|z555@gmm| = 5022 23061891752
 (+91 9020226000

A-90109" Floor, Ozone Biz Centre, Nr. Maharashtra College,
Bellasis Road, Nagpada, Mumbai Central (E), Mumbai - 400 008 India

Amacnve Salary & Other Benefits

Ethical Hiring
(skilled Manpower Recruitment
& Role-Specific Placements)

Global Reach
India | Middle East | Europe

Licensed by Ministry
of External Affairs, India

[thomnsm Mot B = 7173 (DEL | cond (100 |5 finaga | 2073)
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Can your employer
reduce your salary?

group of us work for a main-
Aland company in Dubai. We

have been asked to sign new
contracts, which is not the same as
we accepted our current jobs for. The
basic salary in the new contract is
significantly lower than the original
one we signed. Is this legal? If we re-
fuse to sign the contract and lose our
jobs, can the dismissal be considered
arbitrary?

Pursuant to your queries,it is as-
sumed that your employment is under
a limited duration contract. Therefore,
the provisions of Federal Decree Law
No. 33 of 2021 on the Regulations of
Employment Relations, Ministry Res-
olution No. 27 of 2023 Regarding the
Extension of the Deadline for the Con-
version of Employment Contract and
Administrative Resolution No. 38 of
2022 Concerning the Guidelines for
Implementing Ministerial Resolution
No. 46 of 2022 Regarding Work Per-
mits, Offer Letters and Employment
Contract Forms are applicable.

In the UAE, the Current Employ-
ment Law came into force on Feb 2,
2022, and the Federal Law No. 8 of
1980 which was in existence till then
was repealed. However,certain adjust-
ments were made related to the con-
version of the employment contract
of employees to adapt to the Current
Employment Law. A unlimited peri-
od employment contract which was
registered during the regime of the
Previous Employment Law had to be
converted to a limited period of em-
ployment contract to suit the provi-
sions of the Current Employment Law
and the said adjustments had to be
completed by all employers.

This is in accordance with Article
68(2) of the Current Employment Law,
which states “Employers shall within
one year from the date of entry into
force of this Decree-Law,adjust their
respective positions and changetheun-
limited term of employment contract
to limited-term employment contracts,
in accordance with the conditions,con-
trols and procedures set forth herein.
Such period may be extended by the
minister for other periods as dictated
by the public interest.”

However, the aforementioned pe-
riod to convert an unlimited period
of employment contract to a limited
period of employment contract was
extended up to December 31, 2023.
This is in accordance with Article -1
of the Ministerial Resolution No. 27
of 2023, which states, “Pursuant to

the provision of Article 68 of Federal
Decree Law No.33 of 2021 referred to
above, we have extended the deadline
for employers to rectify their current
status regarding the conversation of
their employees’ employment con-
tract from unlimited to limited em-
ployment contracts until December
31,2023.”

Moreover, an employer while con-
verting an unlimited period of em-
ployment contract to a limited peri-
od of employment contract may not
change the existing terms and con-
ditions of the employment unless it
is more advantageous to its employ-
ees. This is under Article 65 (5) of
the Current Employment Law, which
states, “The employer may not review
the terms and conditions of a wvalid
employment contract concluded with
the employee prior to the promulga-
tion of this Decree-Law, with the in-

tent to apply the provisions hereof,

unless such amendments are for the
greater good and benefits of the em-
ployee. The employment contract may
be updated after its expiration in ac-
cordance with the provisions of this
Decree-Law.”

Based on the aforementioned pro-
visions of law, if you and your col-
leagues’ employment contracts are
converted from unlimited period of
employment contracts to limited pe-
riod of employment contracts, your
employer may not change the terms
of employment unless the changes are
more advantageous to you and your
colleagues.

Furthermore, your employer may
not force you and your colleagues
to sign the revised employment con-
tracts. This is under Article 14(1) of
the Current Employment Law. In the
event, that your employer terminates
you and your colleagues for not sign-
ing the revised employment contract
due to changes in terms and condi-
tions, you and your colleagues may
file a complaint with the Ministry of
HR & Emiratisation and if the em-
ployer does not agree to settle the said
matter amicably, you and your col-
leagues may file an employment case
in the court which has jurisdiction in
the emirate of Dubai.

In addition,you and your colleagues
may claim all your employment enti-
tlements including compensation for
arbitrary termination of employment
by your employer as mentioned in Ar-
ticle 47 of the Current Employment
Law.

Saudl rules out ties W|th Israel

till Palestine is

RIYADH: Saudi Arabia
clapped back at the US
claims that discussions on
a Saudi-Israeli normali-
sation deal were moving
forward separately from
talks on a Gaza cease-
fire.

In a statement,the Sau-
di foreign ministry said
the kingdom has informed
Washington that it would
have no diplomatic rela-
tions with Israel until an
independent Palestinian
state is established on the
1967 borders with east
Jerusalem as its capital
and Israel ends its offen-
sive on the Gaza Strip
and withdraws its troops
from the enclave.

The Saudi statement
came hours after White
House National Securi-

ty Council co-ordinator
John Kirby claimed that
the US administration
had received “positive
feedback” that Saudi Ara-
bia and Israel are willing
to continue normalisation
discussions.

“Saudi Arabia has al-
ways been steadfast on
the Palestinian issue and
the mnecessity that the
brotherly Palestinian peo-

ple obtain their legitimate
rights,” the statement
added. The statement

further called on the UN
Security Council to expe-
dite the recognition of the
Palestinian state “so that
the Palestinian people can
obtain their legitimate
rights and so that a com-
prehensive and just peace
is achieved for all.”
Kirby was speaking at
a press briefing . When
asked whether securing

recognised

a hostage deal between
Hamas and Israel and a
normalisation agreement
between Saudi Arabia
and Israel are part of the
same US efforts, the US
official said the two is-
sues were separate things.
“We’re working very
hard ... to try to come to
closure on another hos-
tage deal and an extended
pause that will allow us to
get theremaining hostag-
es home with their fami-
lies,to get more assistance
in [Gaza] and certainly to
reduce harm to civilians,”
Kirby said.

“At the same time, we
were before the Oct 7 sit-
uation and are still now
having discussions with
our counterparts in the
region, Israel and Saudi
Arabia — obviously, the
two key ones — about try-
ing to move forward with
a normalisation arrange-
ment between Israel and
Saudi Arabia,” he added.

Before the Israel-Hamas
war erupted on Oct 7,
Washington had been
pushing to bring Saudi
Arabia intothe2020Abra-
ham Accords,under which
the UAEand Bahrain nor-
malised relations with
Israel. Last Sept, Saudi
Crown Prince Mohammed
bin Salman said that his
country and Israel were
getting closer to normal-
isation. But after Hamas
launched its cross-border
assault on southern Is-
rael, prompting a brutal
Israeli military response
in the Gaza Strip, Saudi
Arabia reportedly paused
discussions on a deal with
Israel.

Dubai hits Dh 5.8b in
weekly property deals

DUBAI: A total of 1,721
real estate and properties
transactions valued at Dh
5.8 billion were conduct-
ed during the week end-
ing January 5, according
to the Dubai Land Depart-
ment (DLD).

The DLD weekly report
said that 114 plots were
sold for Dh 1.36 billion,
1,183 apartments and vil-
las were sold for Dh 3.13
billion. The top threetrans-
actions were a land in Al
Thanyah Fifth sold for Dh
268.33 million,followed by

a land that was sold for Dh
113.9 million in Warsan
Fourth,and a land sold for
Dh 65.26 million in Palm
Jabal Ali in third place.

Madinat Hind 4 record-
ed the most transactions
for this week with 18
sales transactions worth
Dh 20.57 million,followed
by Palm Jabal Ali with 11
sales transactions worth
Dh 311.64 million and
Saih Shuaib 1 with eight
sales transactions worth
Dh 15.95 million in third
place.
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Umrah packages may soar during

- EMIGRATION

Tuesday, February 13, 2024

Ramadan up to Dh40,000

UBAI:With less
than two months
remaining for Ra-

madan, there is a signifi-
cant increase in demand
for Umrah pilgrimage
during the Islamic holy
month. Travel operators
are witnessing a surge in
inquiries. According to
tour operators, there has
been a 200pc increase in
the number of UAE resi-
dents travelling for pil-
grimage compared to oth-
er months.

However, Umrah opera-
tors are optimistic about
an even bigger number
of residents undertaking
pilgrimage as the holy
month falls during win-
ter. The cooler weath-

After France, UPI services...
(Cont. from page-2)

tian banks to issue RuPay
cards that can be used for
settlements in both India
and Mauritius.

“Given India’s ro-
bust cultural and peo-
ple-to-peoplelinkages with
Sri Lanka and Mauritius,
the launch will benefit a
wide cross-section of peo-
ple through a faster and
seamless digital transac-
tion experience and en-
hance digital connectivity
between the countries,”
the government said.

This expansion marks
a significant milestone
for the Indian digital pay-
ment system,which is de-
veloped by the National
Payments Corporation of
India (NPCI).

er is expected to attract
more faithful to embark
on their spiritual journey
during this convenient
time.

Qaiser Mahmood from
ASAA Tourism in Abu
Hail, said: “We receive
over a hundred calls dai-
ly from residents seeking
to fulfil their religious
duties during the holy
month.”

Usually, Umrah packag-
es start at Dh3,000, but
during the first 20 days
of Ramadan,costs surgeby
nearly 25pc. “Thepackage
cost during the first 20
days of Ramadan starts
at Dh3,700. If pilgrims
prefer a single room, the
cost may increase depend-

ing on the hotel and its
location.”

In the first 20 days of
Ramadan, hotels in the
holy cities of Makkah and
Madina offer five nights
of accommodation. How-
ever, during the last 10
days, hotels provide ac-
commodation for the full
duration, as shorter stays
are mostly unavailable.

As the month progress-
es, particularly during
the last 10 days of the
holy month, package costs
increase by nearly 100pc.
Aggregators recommend
that residents book ear-
ly to save money on ac-
commodation.“The pack-
age cost can reach up to
Dh40,000 for the last 10

days of Ramadan. Pil-
grims can save signifi-
cantly if they book in
advance,” said Mahmood,
adding that the package
includes a visa, flight
tickets and accommoda-
tion.

Umrah by bus is gain-
ing popularity in the UAE,
with packages starting
at Dh2,500. Imran Mo-
hammed from Al Tarwi-
yah Haj and Umrah ser-
vice in Sharjah said that
people willing to take the
Umrah during the holy
month are often bachelors
and businessmen. “A bus
journey is convenient for
them, while families pre-
fer thevisit during school
breaks,” said Imran.

Intercontinental
to bring in new
hotel brands

UMBAI: Hospi-
tality major In-
tercontinental

Hotels Group (IHG) is ex-
ploring opportunities to
bring global brands such
as Regent and Kimpton to
India as it looks to dou-
ble its presence over the
next two to three years.
Sudeep Jain, MD South
West Asia, IHG Hotels
and Resorts, said they
have worked out an as-
set-light expansion plan.
“The next two-three years
will see us double our
portfolio, adding 45 ho-
tels with close to 7,000
keys in India,” Jain said.
IHG at present has 45
hotels in India with over
7,600 keys, across five
brands — in the luxury
and lifestyle segment.

H-1B: New registration dates announced

EW DELHI: US
NCitizenship and
Immigration Ser-
vices (USCIS) has an-
nounced a final rule to
strengthen the integrity
of and reduce the poten-
tial for fraud in the H-1B
registration process, in-
cluding by reducing the
potential for gaming the
registration system and
ensuring each beneficia-
ry would have the same
chance of being selected,
regardless of the number
of registrations submit-
ted on their behalf.
USCIS is also announc-
ing the initial registra-
tion period dates for the
fiscal year (FY) 2025
H-1B cap, and the launch

of an online filing option
for Forms 1I-129, Peti-
tion for a Nonimmigrant
Worker and Form I-907,
Request for Premium
Processing Service, for
H-1B petitioners.

“We’re always look-
ing for ways to bolster
integrity and curtail the
potential for fraud while
improving and stream-
lining our application
processes,” said USCIS
Director Ur M Jaddou.
“The improvements in
these areas should make
H-1B selections more eq-
uitable for petitioners
and beneficiaries and will
allow for the H-1B pro-
cess to be fully electronic
from registration, if ap-

Abu Dhabi airport renamed
Zayed International Airport

ABU DHABI: Abu Dha-
bi’s international Airport
is now officially named as
Zayed International Air-
port.

Sheikh Mohammed bin
Hamad bin Tahnoon Al
Nahyan, Advisor of Spe-
cial Affairs at the Presi-
dential Court and Chair-
man of the Abu Dhabi
Airports’ Board of Direc-
tors, attended a ceremo-
ny to rename Abu Dha-
bi International Airport
as Zayed International

Airport, in honour of the
UAE’s Founding Father,
the late Sheikh Zayed bin
Sultan Al Nahyan.

The name change is a
directive of His Highness
Sheikh Mohamed bin Zayed
Al Nahyan, President of
the UAE, in honour of his
father -— the late Sheikh
Zayed. The new name took
effect from Feb 9,coincid-
ing with the official open-
ing of the airport’s new
Terminal -A. Sheikh Mo-
hammed bin Hamad said:

“We are immensely proud
to rename Abu Dhabi’s
largest airport in honour
of the Founding Father of
the UAE. The unsurpassed
achievements of the late
Sheikh Zayed in connect-
ing our country to nations
around the world have in-
spired our commitment to
ensuring that Abu Dhabi
further strengthens its
position as a world-lead-
ing hub for travel, trade,
and commerce.

plicable, until final deci-
sion and transmission of
approved petitions to the
Department of State.”
This final rule contains
provisions that will cre-
ate a beneficiary-centric
selection process for reg-
istrations by employers,
codify start date flexibil-
ity for certain petitions
subject to the congressio-
nally mandated H-1B cap,
and add more integrity
measures related to the
registration process. Un-
der the beneficiary-cen-
tric process, registrations
will be selected by unique
beneficiaries rather than
by registration. This new
process is designed to
reduce the potential for

fraud and ensure each
beneficiary would have
the same chance of being
selected, regardless of the
number of registrations
submitted on their behalf
by an employer.

Starting with the FY
2025 initial registration
period, USCIS will re-
quire registrants to pro-
vide wvalid passport or
travel document informa-
tion for each beneficia-
ry. The passport or travel
document provided must
be the one the beneficiary,
if or when abroad,intends
to use to enter the US if
issued an H-1B visa. Each
beneficiary must only be
registered under one pass-
port or travel document.

Tax collection up 20pc

EW DELHI: The
Ngovernment’s direct

tax collection,net of
refunds, during Apr 1-Feb
10 was Rs 15.60 trillion,up
20.25pc from the year-ago
period, the finance ministry
said . Thenet direct tax col-
lection during April 1-Feb
10 was 80.23pc of the re-
vised estimate for direct
tax collections for 2023-
24 (Apr-Mar), provisional
data showed. The interim
budget for 2024-25 revised

the total tax collections for .

the current financial year
to Rs 34.37 trillion, Rs
763.53 billion higher than

the budget estimate of Rs
33.61 trillion.

This is mainly on account
of higher direct tax collec-
tions in the current finan-
cial year. Of the target,the
government aims to collect
Rs 19.45 trillion as direct
taxes, which includes cor-
porate and personal income
tax. Post-refunds,corporate
tax collections so far in the
financial year grew 13.57pc
and personal income tax
collections rose 26.91pc
In the April 1 to Feb 10
period, the tax department
processed refunds worth
Rs 2.77 trillion.
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