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FOREX RATES
Currency	 Buying	 Selling

US Dollar	 83.85	 82.80
Euro	 90.59	 89.39
Australian Dollar	 55.62	 53.92
Japanese Yen	 0.62	 0.54
Canadian Dollar	 62.67	 61.47
Singapore Dollar	 62.71	 61.51
Swedish krona	 8.93	 7.14
UAE Dirham	 23.20	 22.45
Swiss Franc	 95.92	 94.22
British Pound	 105.85	 104.65
New Zealand Dollar	 51.89	 49.89
Thai Baht	 2.42	 2.21
Hong Kong Dollar	 11.57	 10.21
Saudi Arabian Riyal	 22.84	 21.89
Bahraini Dinar	 226.17	 212.17
Chinese Yuan	 12.44	 10.64
Danish Krone	 12.52	 11.52
Kuwaiti Dinar	 275.46	 259.46
Malaysian Ringgit	 18.42	 17.07
Omani Rial	 221.63	 209.63
Qatari Riyal	 23.80	 21.30
South African Rand	 4.86	 3.86

As on 13th Feb, 2024 (In rupees) (Cont. on page-2)

OVERSEAS JOBS ON PAGE 3 & 4 

ABU DHABI: 
MOHRE has an-
nounced it took 

legal actions against 55 
entities for “illegal” re-
cruitment activities.

The crackdown was also 
extended to five social 
media  accounts that were 
operating  without the re-
quired licences. The action 
was taken in co-ordina-
tion with the Telecom-
munications and Digital 
Government Regulatory 
Authority (TDRA).

MOHRE posted on its 
X account: “Our inspec-
tion team has successful-
ly identified 1,077  pri-
vate companies that hired 
1,818 UAE nationals with 
the attempt to circumvent 
Emiratisation targets and 
engaging  in fake Emira-
tisation – from mid-2022 
to date. Such illegal prac-
tices that aim to avoid 
legal commitments will 

UAE crackdown on  
illegal recruitments

be dealt with firmly and 
according  to the law. 
We encourage the public 
to report any practices 
conflicting  with Emi-
ratisation policies and 
decisions by reaching  
out to the call centre at 
600590000 or using  the 
Ministry’s smart App 
and website.”

As a  part of the admin-
istrative actions taken, 
the entities were subject-
ed to financial penalties 
and faced restrictions 
within the ministry’s re-
cords. Furthermore, legal 
proceedings were initi-
ated by referring  these 
cases to the Public Pros-
ecution. In addition, the 
accounts of the violating  
social media  platforms 
were also seized and sub-
sequently blocked.

Under the UAE law 
regulating  labour rela-
tions, the recruitment or 

temporary employment 
of domestic workers is 
strictly prohibited with-
out securing  the ap-
propriate licences from 
MOHRE. Violators of 
this law are subject to 
severe penalties, includ-
ing  imprisonment for a  
minimum of one year and 
fines ranging  from Dh2 
lakh  to Dh1 million or 
either of these penalties.

Khalil Al Khouri, Un-
dersecretary for Human 
Resources Affairs, clar-
ified that the UAE laws 
explicitly prohibit re-
cruitment and mediation 
activities without the li-
cences issued by the min-
istry, as outlined in the 
Law Regulating  Labour 
Relations.He emphasised 
that the ministry will 
rigorously enforce legal 
procedures and penalties 
on any entity found to be 

MAJOR VICTORY FOR INDIAN DIPLOMACY

Qatar frees eight  
ex-Indian navy men
NEW DELHI: In 

major diplomatic 
triumph for India, 

Qatar freed navy veterans 
jailed on espionage charges. 
Of the eight former Navy 
officers, seven have already 
returned to India, the Min-
istry of External Affairs 
(MEA) informed .

The released  were identi-
fied as Capt Navtej Singh 
Gill, Capt Birendra  Ku-
mar Verma, Capt Saurabh 
Vasisht, Com Amit Nag-
pal,  Com Sugunakar Pa-
kala, Com Sanjeev Gupta   
and Sailor Ragesh. Com 
Purnendu Tiwari, whose 
death sentence was com-
muted but still received 
the harshest punishment of 
a  25-year life term, hasn’t 
returned yet. He, too, is ex-
pected to be back in India  
soon.

Originally sentenced to 
death,    seven out of the 
eight former Indian navy 
personnel were released 

from Qatar’s custody and 
brought back to India. 
“The government of In-
dia  welcomes the release 
of eight Indian nationals 
working  for the Dahra  
Global company who were 
detained in Qatar. Seven 
out of the eight of them 
have returned to India. 
We appreciate the decision 
by the Emir of the State of 
Qatar to enable the release 
and home-coming  of these 
nationals”, the MEA state-
ment said.

A family member of one 
of the eight ex-navy men 
said:  “Our veterans are 
back. We are immensely 
grateful to Prime Minis-
ter Narendra  Modi for his 
personal intervention and 
also to the Emir of Qatar 
for agreeing  to their re-
lease. We were told about 
their release and journey 
back home once they had 
boarded their flights late 
last night”.(Cont. on page-2)

Overseas jobs a major source to
tackle India’s unemployment
MUMBAI: Gov-

e r n m e n t - a p -
proved HR 

agencies play a  pivotal 
role in facilitating  the 
movement of expatriate 
population abroad. They 
contribute by identifying  
suitable candidates man-
aging  the recruitment 
process and ensuring  a  
smooth transition for in-
dividuals relocating  for 
work abroad. These agen-
cies streamline the com-
plex logistics involved in 
international placements, 
including  visa   process-
es, PDoT, legal compli-
ances etc.  Thus, provid-
ed on average of 20 lakh 
overseas employments 
to Indian emigrantas ev-
ery year over a  period 
of three  decades, point-
ed out  VS  Abdulkareem, 

president of Indian Per-
sonnel Export Promotion 
Council(IPEPCIL).

By connecting  skilled 
professionals with global 
opportunities, HR agen-
cies contribute to the 
growth of an expatriate 
population. This in turn, 
aids in knowledge ex-

change, cultural diversity 
and economic collabora-
tion between countries. 
The expertise of HR 
agencies helps match tal-
ent with specific job re-
quirements, fostering  a  
global workforce that can 

demographic advantage 
of a  large, young, work-
ing-age population and in 
combination with skills 
and language training, In-
dians can be the best re-
source for new emerging  

VS Abdulkareem
IPEPCIL President

ABU DHABI: Safety alerts 
were issued and speed lim-
its imposed as large parts 
of the UAE were lashed by 
heavy rain, hail, thunder 
and lightning  overnight 
and into Monday morn-
ing. Thunder rumbled and 
lightning  streaked across 
the skies in Abu Dhabi and 
Dubai in the early hours.

Flooding in UAE

GOODWILL MESAGEcontribute effec-
tively in various 
industries across 
borders.

Overall, interna-
tional placements 
for Indian person-
nel by HRAs, play 
crucial role in 
building  a  skilled, 
globally connect-
ed workforce and 
contribute to In-
dia’s  economy 
growth  and glob-
al influence,  Ab-
dulkareem said.

India  has the 
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LONDON: Business ex-
ecutives from India  are 
voicing  their concerns 
about visiting  even the 
most high-end parts of 
London due to the fear of 
having  their expensive 
watches and handbags 
stolen.

Devin Narang, the 
founder and partner at 
Sundev Renewables and 
an executive member of 
the Federation of Indi-
an Chambers of Com-
merce and Industry, told 
channel that a  lot of se-
nior executives of Indi-
an companies had been 
“mugged right in the 
heart of [London’s up-
market district of] May-
fair” creating  a  fear of 
the so-called Rolex Rip-
per crime wave.

“These are issues which 
need to be addressed,” he 
said.

“People will travel – 
and people are travelling  
– but you need to look 
over your shoulder, you 
need to be careful what 
you’re wearing.”  Na-
rang  raised the issue of 
crime in London during  
a  meeting  in Delhi with 
the UK’s shadow foreign 
minister David Lammy. 

Indian business elite fears
being mugged in London

Police recently released 
dramatic footage of un-
dercover officers acting  
as bait to arrest gangs 
of thieves responsible 
for some of the millions 
of pounds’  worth of 
luxury watch robberies 
in central London. The 
officers posed as mem-
bers of the public wear-
ing  luxury watches and 
were targeted by gang  
members, who engaged 
them in conversation 
and then attempted to 
rip the timepieces from 
their wrists, before police 
moved in swiftly to ar-
rest the thieves. CCTV 
footage of four robber-
ies were released by the 
Met Police at a  time 
when the theft of luxury 
watches has been grab-
bing  the headlines in the 
UK, with research show-
ing  the total value of the 
stolen items passing  £1 
billion in a  year for the 
first time. According  to 
figures from the Metro-
politan Police (the Met), 
there were 72,756 inci-
dents of what is called 
“theft from a  person” 
– which refers to watch, 
mobile phone and hand-
bag  snatching  – in Lon-

don last year, a  27pc rise 
on 2022. However, with-
in the district of West-
minster, which contains 
areas such as Mayfair, 
such offences rose by 
40pc  in 2023, compared 
to the previous year. Na-
rang  said while Indian 
executives are still com-
ing  to London, they are 
being  very careful. 

“Latest figures show 
that on average you’re 
less likely to be a  victim 
of violent crime in Lon-
don than the rest of the 
country.” Meanwhile, re-
search from the nation-
al tourism agency Vis-
itBritain found in 2022, 
a  total of 516,484 people 
visited the UK from In-
dia, and 86pc of depart-
ing  Indians (excluding  
British expats) said they 
were “extremely likely” 
to recommend Britain 
for a  visit, which beat 
the 82pc across all mar-
kets. But while London’s 
authorities use statistics 
to paint a  picture of the 
UK capital as one of the 
world’s safest cities, the 
fear of crime seems to be 
having  a  bigger effect 
on would-be business 
visitors from India.

DUBAI: Teachers cannot 
offer private tuitions to 
students from their own 
schools. A “code of con-
duct” that teachers must 
sign to get a  private tu-
ition work permit cate-
gorically states that it is 
“prohibited” for them to 
“provide services direct-
ly to students affiliated 
with their schools”.

Disclosure of any con-
flict of interest is nec-
essary, the seven -point 
document states.

In Dec last, the UAE le-
galised private tuitions 
as it announced a  new 
permit to announc, ed-
ucators had said they 
would discourage teach-
ers from coaching  their 
own students privately 
as this could lead to a  
potential clash of inter-
est. They had raised con-
cerns about the teachers’  
ability to maintaining  
objectivity or fairness, 
especially in evaluative 
situations.

The Ministry of HR 
and Emiratisation has 

UAE curbs on private tuition
defined private tuitions 
as the “practice of provid-
ing  educational lessons 
outside of school hours 
by qualified educators”.

Among  the documents 
that applicants must sub-
mit to get the two-year 
permit is the signed code 
of conduct. Teachers are 
required to be profession-
al with their students 
and refrain from “inap-
propriate activities such 
as sending  them emails 
or images”. They must 
also avoid physical con-
tact with their wards.

In addition to these, the 
document states:
l	 Confidentiality of in-

formation relating  to 
students and parents 
must be maintained.

l	 In no case may stu-
dents be subjected to 
violence, either verbal-
ly or physically.

l 	Do not engage in topics 
containing  abnormal 
or extremist concepts 
or ideas that are incon-
sistent with the state’s 
national identity.

engaging  in such activi-
ties without the requisite 
licence.

Al Khouri stated: 
“Our system actively 
monitors promotional 
and advertising  cam-
paigns across social me-
dia  and other platforms 
to detect potential la-
bour market violations.”

He urged community 
members to verify that 
any entity offering  em-
ployment or mediation 
services holds a  valid 
licence from the min-
istry before engaging  

with them, to protect 
their rights and avoid 
scams. Al Khouri also en-
couraged public to report 
any illegal employment 
practices to the ministry 
through the call Centre 
at 600590000 or via  the 
ministry’s smart applica-
tion.

Meanwhile, Engineer 
Majid Sultan Al Mes-
mar, Director General of 
TDRA, said: “At TDRA, 
our core mission is to reg-
ulate the telecommunica-
tions sector and facilitate 
digital transformation, 
ensuring  we are fully pre-
pared to undertake roles 

that align with the “We 
the UAE 2031” vision and 
its goals for establishing  
a  thriving  society.”

He added: “Within 
this framework, we are 
committed to supporting  
national objectives and 
assisting  requests from 
various sectors, includ-
ing  our collaboration 
with the ministry of HR 
and Emiratisation. Our 
joint efforts are crucial 
for sustaining  labour 
market stability and fos-
tering  an environment 
conducive to economic 
growth.”

(Cont. from page-1)
UAE crackdown on illegal....

KUWAIT CITY: The re-
cent decision by Kuwait 
to reopen visit visas for 
expatriates has brought 
a  wave of joy and relief 
and has sparked optimism 
and happiness among  ex-
pats and residents, where 
this move signifies a  pos-
itive step towards reunit-
ing  families. 

Muhammad Adel high-
lighted the imposition 
of new requirements in 
the visa  application pro-
cess, emphasising  the ad-
ditional documentation 
now necessary. “We are 
now required to provide 
a  birth certificate ob-
tained from the embassy, 

Expats, residents  happy over
Kuwait’s visa resumption

which adds considerable 
time to the completion 
of the application,” he 
explained. Additionally, 
he noted that one of the 
prerequisites is evidence 
proving  the familial re-
lationship, specifically 
requiring  verification 
of maternal lineage from 
the embassy.

Samira  Hussein voiced 
concerns regarding  the 
complications arising  
from submitting  appli-
cations for a  visit visa, 
citing  a  recent change 
where the duration of 
visits has been reduced 
to just one month, down 
from the previous three. 

After France, UPI services now  in  Lanka, Mauritius
NEW DELHI: In-

dia’s Unified Pay-
ments Interface 

(UPI) services were of-
ficially launched in Sri 
Lanka  and Mauritius, 
following  a  week’s roll-
out in France. The launch 
event was attended vir-
tually by  Prime Minister  

Modi, alongside his Mauri-
tian counterpart Pravind 
Jugnauth and Sri Lank-
an President Ranil Wick-
remesinghe. 

The introduction of UPI 
services in these countries 
will facilitate easier and 
faster digital transactions 
for Indian nationals trav-

elling  to Sri Lanka  and 
Mauritius. Additionally, 
Mauritians visiting  India  
will also be able to utilise 
UPI for their payments. 
In conjunction with UPI, 
RuPay card services were 
also introduced in Mau-
ritius, enabling  Mauri-

(Cont. on page-6)

destination countries, 
making  it a  prominent 
source country.

The skilling  and up-
skilling  initiative of HR  
reservoir of india  by 
Hon’ble Prime Minister 
Shri Narendra  Modi is 
making  a  momentum to 
tap the emerging  oppor-
tunities across the world.

The traditionally ac-
claimed HR agencies are 
in place with the infra-fa-
cilities under the regula-
tory umbrella  of mea  – 
oe – pge, to take up the 
task and tap the oppor-
tunities, HRA fraternity 
is seeking  govt support 
to explore the emerging  
scenario,  remarked  Ab-
dulkareem.

Overseas jobs a....
(Cont. from page-1)
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www.medicoi.com
LICENSE NO. B- 1272/UP/PER/1000+/5/9614/2019

MEDICO INTERNATIONAL HR
APPROVED BY MINISTRY OF EXTERNAL AFFAIRS OFFICIAL TIME 11 AM TO 7 PM 9336063132

B-6/4, 1st & 2nd Floor, Near 8 No. Chauraha, Nirala Nagar, Lucknow-226020 

CONTACT US

AGE 21 TO 36 YEARS, CONTRACT 2 YEARS
NO NEED ANY EDUCATION, ECR PASSPORT OK

ROOM, IQAMA, INSURANCE PROVIDE
FLIGHT FROM LUCKNOW, DELHI, MUMBAI

VISA READY

in

DESIGNER / SR. DESIGNER
DRAUGHTSMAN
STRUCTURAL ENGINEER
TIME & COST PLANNING ENGINEER
SURVEYOR
QA/QC ENGINEER
CNC CUTTING OPERATOR (ELUMATEC - DG 244 EMMEGI -
DOUBLE HEAD SAW
FABRICATORS (SCHUECO AND ALUPCO)
MILLING OPERATOR (EMMEGI)
COPY ROUTER OPERATOR (ELUMATEC AND EMMEGI)
PROFILE & SHEET ROLLING MACHINES OPERATOR 
CNC OPERATORS (EMMEGI - 4 AXIS)
BUS AND TRUCK DRIVERS
BONDING M/C OPERATOR & FOREMAN (VARIOSTAR - 450)
INDUSTRIAL MACHINERIES ELECTRICIAN
STORE KEEPER
SITE ENGINEER
SITE SUPERVISOR
SITE INSTALLERS

INTERNATIONAL TRADE LINKS
HR CONSULTANTS
R E G D .  N O :  B 0 6 0 2 / M U M / P A R T / 1 0 0 0 + / 5 / 2 2 4 9 / 8 7

Queens Mansion , 3rd Floor, 44 Amrit Keshav Nayak Marg. Behind Khadi Gramodyog, Fort, Mumbai- 400001.
International Trade linksFOLLOW US FOR DAILY VACANCIES UPDATE

WhatsApp Channel

cv@jobsitl.net / sakir@itlservice.net 022 43607777 / 730 / 716 / 719

HEAD CHEF
CATERING PROJECT MANAGER
CATERING SENIOR SUPERVISOR
OPERATIONS SUPERVISOR
SUPPLYCHAIN STORE SUPERVISOR
LAUNDRY SUPERVISOR
COOK
FOOD & SAFETY OFFICER-QHSE
KLE-APPLIANCES TECHNICIAN
WAITER
LAUNDRYMAN
DEMI CHEF DE PARTIE (COLD)

All candidates should have
Hospitality Diploma /  High

School with minimum  3-5 years
of Experience in  Hospitality/
Food & Beverage Industry &

Services.

LEADING CATERING & FOOD SERVICE CO - SAUDI ARABIA
CLIENT INTERVIEW IN MUMBAI & TRICHY IN THIS MONTH

HVAC TECHNICIAN
CHILLER TECHNICIAN
CONTROL TECHNICIAN

Engineering Degree/ Diploma/ ITI in relevant field with 5 years of
experience in Repair/Troubleshooting/ Maintenance of Package Unit, FCU,

AHU, Ductable Systems, Chillers, Central HVAC System & knowledge of
air/water Balancing, Commissioning of these HVAC systems.

HVAC SUPERVISOR
HVAC SERVICE ENGINEER
INDUSTRIAL ELECT. ENG.

FINAL CLIENT INTERVIEW IN MUMBAI ON 3,MARCH 2024
ZAMIL COOL HVAC MAINTENANCE PROJECT- SAUDI ARABIA

 AGE LIMIT: 40YRS ENGLISH COMMUNICATION

ALUMINIUM MANUFACTURING CO. LTD - SAUDI ARABIA
FINAL CLIENT INTERVIEW IN THIS MONTH

Experience required
in Aluminium Industry

URGENT REQUIREMENT FOR OFFSHORE PROJECT- KSA
NETWORK ADMINISTRATOR
Bachelor’s Degree in IT / Computer Science with minimum
inimum 7 years’ experience as a Network Administrator
SAFETY SUPERVISOR
Must have Saudi Aramco approval / NEBOSH IGC 123 / onshore /
Shipyard experience

SHORTLISTING IN PROGRESS AT ITL HEAD OFFICE- MUMBAI

Note: All candidates should have 3-4 years experience in shutdown / turnaround in oil and gas, refinery etc.

Shut Down Project Requirements in Qatar
Free Recruitment  We don’t deal with any sub - agents or middle - men Vacancies in Large Numbers!

Face to Face interview  at Kochi on 24 Feb 2024 (Saturday)
Mechanical Department: AREA COORDINATOR / SUPERVISOR (MECHANICAL) /SITE CO-ORDINATOR (FOR EPTW) / SITE
COORDINATOR / MATERIALS SUPERVISOR /LOGISTIC CONTROLLER /STORE KEEPER / PERMIT HOLDER / FABRICATOR (PIPE) /
FITTER (PIPE) / GENERAL FITTER / HELPER (MECHANICAL) PTW CLERK / TECHNICIAN (EQUIPMENT - ROTATING) TECHNICIAN
(MECHANICAL) / TECHNICIAN (VALVE)

Safety Department: SAFETY LEAD / SAFETY OFFICER / FIRE WATCH / HOLE WATCH

E & I: SUPERVISOR (ELECT) / SUPERVISOR (INST) / TECHNICIAN (ELECTRICAL) /TECHNICIAN (INST) / FITTER (INSTRUMENT)

Rigging: RIGGING / LIFTING COORDINATOR  / SUPERVISOR (RIGGING)  / LEAD RIGGER  /RIGGER BANKSMAN /OVERHEAD
CRANE OPERATOR

Send your updated cv on: enggcok@jesseena.com or enggmum@jesseena.com

Head Office: 3rd Floor, 33 - Shroff Bhuvan, 159, P D'Mello Rd, Carnac Bunder, Mumbai, Maharashtra 400001

Branch Office: 150-A & B, Penta Menaka, 4th Floor,Shanmugham Road, Marine Drive, Kochi - 682 031 

Whatsapp your CV to: +91 99478 76699/ +91 84548 51199 /8891923478 

Tel: + 91 484 236 4050/51/10

[Govt. of India, Ministry of External Affairs, Reg.No.B-678/MUM/COM/1000+/5/4871/97]

JESSEENA MARINE SERVICES PVT.LTD

1

The position has a key role in maximizing the sales and
profitability of each store in the covered area of
responsibility including monitoring business
performance and sales targets; broadening awareness
of specific markets and competitors' activities.

AREA MANAGER - 2. SALARY: 450 KD

2

Must have experience in 5-star hotels or reputable
restaurants / outlets, must have worked as CDP or above.
Deep knowledge in food preparation, specialties must
include bulk meat, chicken, vegetable preparation. Must
have deep knowledge of Italian, Continental, American
Chinese, Japanese and Thai cuisines.

CHEF DE PARTIE - CDP - 10. SALARY: 200 KD

3

Proficient in Indian Cuisine, Continental, Italian,
Arabic Dishes, Tandoor and worked in a reputable
multi cuisine kitchen. Should have experience in
well versed with all Asian dishes and working
experience in 4 star and above setup.

GENERAL COOKS - 20. SALARY: 125 KD

4

Proficient in Asian, Japanese, Sushi, Thai Cuisines
and worked in a reputable multi cuisine kitchen or
a culinary institute. Should have experience in well
versed with all Asian dishes and working
experience in 4 star and above setup.

ASIAN COOKS - 20. SALARY: 125 KD

5

Must have 2 years' experience in at least 4-star
hotels or company.
Basic English Speaking skills

BUTCHER - 3. SALARY: 125 KD

Must have Saudi Heavy License.
Salary: 1700/- SR and Per kilometers 50 Halala Trip.

TRAILER AND TRUCK DRIVERS - 25 NOS. 

cv.safar@gmail.com
SUBMIT YOUR CV

International Catering Co.
KUWAIT

SAUDI ARABIA
For a Reputed Co.

B-0794/KER/PER/1000+/5/9072/2014

1

 

 

OMAN

Interested Candidates Can Send their CV with Required Documents via Email

Urgently Required for 5 Star Hotel in 

Salary as per Exp., English Speaking, Good Looking,
Minimum 2 Years Exp.

ZOOM INTERVIEW WITH CLIENT NEXT WEEK 

icljob555@gmail.com

+91 9020226000

022 230 61891/92
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ALLIANCE RECRUITMENT SERVICES LLP
G-28, 1st FLOOR, 1st CROSS ROAD, PANAMPILLY NAGAR,COCHIN-682 036. H.O.MUMBAI
Approved by Government of India I Ministry of External Affairs
RC No: B-1565/MUM/PART/1000+/5/9773/2021

SHORTLISTED CANDIDATES WILL BE CALLED FROM OUR OFFICE
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MAIL ID: alliance2k3@gmail.com   PHONE: 8086660062
PLEASE SEND THEIR RESUMES WITH ALL SUPPORTING DOCUMENTS TO OUR

ONLINE INTERVIEWFOR-QATAR    

FOR –KUWAIT
GCC DRIVER - 10 NOS. LICENSE- GCC VALID 
ENGLISH SPEAKING SALARY: KD-130+20 (FOOD ALLOWANCE) + ACCOMMODATION

FOR A GYM (KUWAIT)
FEMALE GYM CLEANERS 10 NOS.

WAITRESS/ FEMALE CLEANERS/ HELPERS
 SALARY: KD-130-140+FOOD+ACCOMMODATION+TRANSPORTATION

FOR A CATERING COMPANY (KUWAIT)

ENGINEER-ROTARY EQUIPMENTS
SALARY: GROSS QR 7000 + ACCOMMODATION + MESS FACILITY ) 
  +1 MONTH PAID LEAVE AFTER 1 YEAR
DEGREE / DIPLOMA MECH. ENGG/ SCIENCE GRADUATES

FOR FOOD INDUSTRY
SALES EXECUTIVE- FMCG EXPERIENCE
SALARY: 3000 QAR+ ACCOMMODATION 
VALID OR EXPIRED QATAR LICENSE

SENIOR SUPERVISOR - ROTARY EQUIPMENTS
DIPLOMA IN MECH ENGINEERING/SCIENCE GRADUATES
GROSS: QR 6,000 ACCOMMODATION+ MESS FACILITY +1 MONTH PAID LEAVE AFTER 1
ABOVE POSITIONS AGE SHOULD BE 35-40 YRS MUST HAVE ERECTION EXPERIENCE IN
 MILLWRIGHT MINIMUM 10YRS (7+3) 3 YRS GULF EXPERIENCE IS MUST

SALARY: KD- 90 + 20 (FOOD ALLOWANCE) +
ACCOMMODATION + PLUS JOINING TICKET

LADY LIGHT DRIVING INSTRUCTOR 
SALARY : QR 2500, ACCOMMODATION + 
TRANSPORTATION + OT + BONUS

L

FOR A HEAVY EQUIPMENT COMPANY 
MOBILE CRANE OPERATOR (AC 100 TON & ABOVE)
SALARY : QR 2400 - 2600 + 300 FOOD ALLOWANCE
MOBILE CRANE OPERATOR (RT/ TC 80 TON & ABOVE)
SALARY : QR 2200 - 2400 + 300 FOOD ALLOWANCE

c v@medicoi.com
www.medicoi.com

PERSONAL DRIVER - SAUDI

NURSE - GNM / B.SC NURSING

CCNA NETWORKING ENGINEER

BARISTA (COFFEE MAKER)

SERVICE CREW (HELPER)

INDOOR CLEANER - OMAN

CATERING HELPER - SAUDI

PASTRY MAKER ASSISTANT

TAILOR MASTER - OMAN

HOUSEKEEPING STAFF - TURKEY

LATHE MACHINE OPERATOR

TRAILER DRIVER - SAUDI DL

PHOTOCOPY MACHINE TECH
  9336063132 (OFFICIAL TIME 11 AM - 7 PM) 

LICENSE NO. B-1272/UP/PER/1000+/5/9614/2019

MEDICO INTERNATIONAL HR
APPROVED BY MINISTRY OF EXTERNAL AFFAIRS

Head office - B-6/4, 1st & 2nd Floor, Near 8 No. Chauraha, Nirala Nagar, Lucknow-226020 

VACANCIES FOR GULF

We don’t have any branch

1) Position: Fully Automatic Washing Machine and Electronic 
Home Appliances Mechanic.
QTY: 2

2) Position: Hydraulic Mechanic(Heavy Diesel Vehicles)
QTY: 1

SALARY FOR 1 AND 2: 2300 + 200 SR
3) Position: T.V, LED, AUDIO VIDEO (TECHNICIAN)

QTY: 1
SALARY 1800 + 200 SR

AGE LIMIT FOR ALL: 23 – 40 years.
DUTY TIME FOR ALL: 10 hrs.
CONTRACT PERIOD FOR ALL: 2 years

NOTE: Must have 3 – 5 years of experience in the relevant field.
Company will provide free Accommodation, Insurance, Eqama, 
Medical and Transportation; and all the other benefits as per Saudi 
Arabia labour laws.
Contact no: 9820614223
E mail: Irfan_33in@yahoo.com
Awais Enterprises, 105 Mastaan Shopping Centre, Clare road, 
Byculla, Mumbai 400008
Lic.no: B-1485/MUM/PART/1000+5/10029/2022

Urgently required for Al – Jouf KSA

LICENSE NO.: B0926 / KER / PER / 1000 + / 5 / 6962 / 2004

OMAN

Interested Candidates Can Send their CV with Required Documents via Email

Attractive Salary & Other Benets

HIRING for a Reputed Company in 

Candidate Must Have Min. 2 years of GCC Experience

ZOOM INTERVIEW NEXT WEEK 

icljob555@gmail.com

+91 9020226000

022 230 61891/92

Contact with 2 sets of C.V., Certificate, Passport & 4 Photos
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GULF FAQs
Can your employer
reduce your salary?
A group of us work for a main-

land company in Dubai. We 
have been asked to sign new 

contracts, which is not the same as 
we accepted our current jobs for. The 
basic salary in the new contract is 
significantly lower than the original 
one we signed. Is this legal? If we re-
fuse to sign the contract and lose our 
jobs, can the dismissal be considered 
arbitrary?

 Pursuant to your queries, it is as-
sumed that your employment is under 
a  limited duration contract. Therefore, 
the provisions of Federal Decree Law 
No. 33 of 2021 on the Regulations of 
Employment Relations, Ministry Res-
olution No. 27  of 2023 Regarding  the 
Extension of the Deadline for the Con-
version of Employment Contract and 
Administrative Resolution No. 38 of 
2022 Concerning  the Guidelines for 
Implementing  Ministerial Resolution 
No. 46 of 2022 Regarding  Work Per-
mits, Offer Letters and Employment 
Contract Forms are applicable.

In the UAE, the Current Employ-
ment Law came into force on Feb 2, 
2022, and the Federal Law No. 8 of 
1980 which was in existence till then 
was repealed. However, certain adjust-
ments were made related to the con-
version of the employment contract 
of employees to adapt to the Current 
Employment Law. A unlimited peri-
od employment contract which was 
registered during  the regime of the 
Previous Employment Law had to be 
converted to a  limited period of em-
ployment contract to suit the provi-
sions of the Current Employment Law 
and the said adjustments had to be 
completed by all employers.

This is in accordance with Article 
68(2) of the Current Employment Law, 
which states “Employers shall within  
one year from the date of entry into 
force of this Decree-Law, adjust their 
respective positions and change the un-
limited term of employment contract 
to limited-term employment contracts, 
in accordance with the conditions, con-
trols and procedures set forth herein. 
Such period may be extended by the 
minister for other periods as dictated 
by the public interest.”

However, the aforementioned pe-
riod to convert an unlimited period 
of employment contract to a  limited 
period of employment contract was 
extended up to December 31, 2023. 
This is in accordance with Article -1 
of the Ministerial Resolution No. 27  
of 2023, which states, “Pursuant to 

the provision of Article 68 of Federal 
Decree Law No.33 of 2021 referred to 
above, we have extended the deadline 
for employers to rectify their current 
status regarding  the conversation of 
their employees’  employment con-
tract from unlimited to limited em-
ployment contracts until December 
31, 2023.”

Moreover, an employer while con-
verting  an unlimited period of em-
ployment contract to a  limited peri-
od of employment contract may not 
change the existing  terms and con-
ditions of the employment unless it 
is more advantageous to its employ-
ees. This is under Article 65 (5) of 
the Current Employment Law, which 
states, “The employer may not review 
the terms and conditions of a  valid 
employment contract concluded with 
the employee prior to the promulga-
tion of this Decree-Law, with the in-
tent to apply the provisions hereof, 
unless such amendments are for the 
greater good and benefits of the em-
ployee. The employment contract may 
be updated after its expiration in ac-
cordance with the provisions of this 
Decree-Law.”

Based on the aforementioned pro-
visions of law, if you and your col-
leagues’  employment contracts are 
converted from unlimited period of 
employment contracts to limited pe-
riod of employment contracts, your 
employer may not change the terms 
of employment unless the changes are 
more advantageous to you and your 
colleagues.

Furthermore, your employer may 
not force you and your colleagues 
to sign the revised employment con-
tracts. This is under Article 14(1) of 
the Current Employment Law. In the 
event, that your employer terminates 
you and your colleagues for not sign-
ing  the revised employment contract 
due to changes in terms and condi-
tions, you and your colleagues may 
file a  complaint with the Ministry of 
HR & Emiratisation and if the em-
ployer does not agree to settle the said 
matter amicably, you and your col-
leagues may file an employment case 
in the court which has jurisdiction in 
the emirate of Dubai.

In addition, you and your colleagues 
may claim all your employment enti-
tlements including  compensation for 
arbitrary termination of employment 
by your employer as mentioned in Ar-
ticle 47  of the Current Employment 
Law.

RIYADH: Saudi Arabia  
clapped back at the US  
claims that discussions on 
a  Saudi-Israeli normali-
sation deal were moving  
forward separately from 
talks on a  Gaza  cease-
fire.

In a  statement, the Sau-
di foreign ministry said 
the kingdom has informed 
Washington that it would 
have no diplomatic rela-
tions with Israel until an 
independent Palestinian 
state is established on the 
1967  borders with east 
Jerusalem as its capital 
and Israel ends its offen-
sive on the Gaza  Strip 
and withdraws its troops 
from the enclave.

The Saudi statement 
came hours after White 
House National Securi-
ty Council co-ordinator 
John Kirby claimed that 
the US  administration 
had received “positive 
feedback” that Saudi Ara-
bia  and Israel are willing  
to continue normalisation 
discussions.

“Saudi Arabia  has al-
ways been steadfast on 
the Palestinian issue and 
the necessity that the 
brotherly Palestinian peo-
ple obtain their legitimate 
rights,” the statement 
added. The statement 
further called on the UN 
Security Council to expe-
dite the recognition of the 
Palestinian state “so that 
the Palestinian people can 
obtain their legitimate 
rights and so that a  com-
prehensive and just peace 
is achieved for all.”

Kirby was speaking  at 
a  press briefing  . When 
asked whether securing  

Saudi rules out ties with Israel 
till Palestine is recognised

a  hostage deal between 
Hamas and Israel and a  
normalisation agreement 
between Saudi Arabia  
and Israel are part of the 
same US  efforts, the US  
official said the two is-
sues were separate things. 
“We’re working  very 
hard … to try to come to 
closure on another hos-
tage deal and an extended 
pause that will allow us to 
get the remaining  hostag-
es home with their fami-
lies, to get more assistance 
in [Gaza] and certainly to 
reduce harm to civilians,” 
Kirby said.

“At the same time, we 
were before the  Oct 7  sit-
uation  and are still now 
having  discussions with 
our counterparts in the 
region, Israel and Saudi 
Arabia  — obviously, the 
two key ones — about try-
ing  to move forward with 
a  normalisation arrange-
ment between Israel and 
Saudi Arabia,” he added.

Before the Israel-Hamas 
war erupted on Oct 7, 
Washington had been 
pushing  to bring  Saudi 
Arabia  into the 2020 Abra-
ham Accords, under which 
the UAE and Bahrain nor-
malised relations with 
Israel. Last Sept, Saudi 
Crown Prince Mohammed 
bin Salman said that his 
country and Israel were 
getting  closer to normal-
isation. But after Hamas 
launched its cross-border 
assault on southern Is-
rael, prompting  a  brutal 
Israeli military response 
in the Gaza  Strip, Saudi 
Arabia  reportedly paused 
discussions on a  deal with 
Israel.

Dubai hits Dh 5.8b in  
weekly property deals
DUBAI: A total of 1,721 
real estate and properties 
transactions valued at Dh 
5.8 billion were conduct-
ed during  the week end-
ing  January 5, according  
to the Dubai Land Depart-
ment (DLD).

The DLD weekly report 
said that 114 plots were 
sold for Dh 1.36 billion, 
1,183 apartments and vil-
las were sold for Dh 3.13 
billion. The top three trans-
actions were a  land in Al 
Thanyah Fifth sold for Dh 
268.33 million, followed by 

a  land that was sold for Dh 
113.9 million in Warsan 
Fourth, and a  land sold for 
Dh 65.26 million in Palm 
Jabal Ali in third place.

Madinat Hind 4 record-
ed the most transactions 
for this week with 18 
sales transactions worth 
Dh 20.57  million, followed 
by Palm Jabal Ali with 11 
sales transactions worth 
Dh 311.64 million and 
Saih Shuaib 1 with eight 
sales transactions worth 
Dh 15.95 million in third 
place.
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DUBAI:With less 
than two months 
remaining  for  Ra-

madan, there is a  signifi-
cant increase in demand 
for Umrah pilgrimage 
during  the Islamic holy 
month. Travel operators 
are witnessing  a  surge in 
inquiries. According  to 
tour operators, there has 
been a  200pc  increase in 
the number of UAE resi-
dents travelling  for pil-
grimage compared to oth-
er months.

However, Umrah opera-
tors are optimistic about 
an even bigger number 
of residents undertaking  
pilgrimage as the holy 
month falls during  win-
ter. The cooler weath-

NEW DELHI: US  
Citizenship and 
Immigration Ser-

vices (USCIS) has an-
nounced a  final rule to 
strengthen the integrity 
of and reduce the poten-
tial for fraud in the H-1B 
registration process, in-
cluding  by reducing  the 
potential for gaming  the 
registration system and 
ensuring  each beneficia-
ry would have the same 
chance of being  selected, 
regardless of the number 
of registrations submit-
ted on their behalf.

USCIS  is also announc-
ing  the initial registra-
tion period dates for the 
fiscal year (FY) 2025 
H-1B cap, and the launch 

Umrah packages may soar during 
Ramadan up to Dh40,000

H-1B: New registration dates announced

er is expected to attract 
more faithful to embark 
on their spiritual journey 
during  this convenient 
time.

Qaiser Mahmood from 
ASAA Tourism in Abu 
Hail, said: “We receive 
over a  hundred calls dai-
ly from residents seeking  
to fulfil their religious 
duties during  the holy 
month.”

Usually, Umrah packag-
es start at Dh3,000, but 
during  the first 20 days 
of Ramadan, costs surge by 
nearly 25pc.  “The package 
cost during  the first 20 
days of Ramadan starts 
at Dh3,700. If pilgrims 
prefer a  single room, the 
cost may increase depend-

of an online filing  option 
for Forms I-129, Peti-
tion for a  Nonimmigrant 
Worker and Form I-907, 
Request for Premium 
Processing  Service, for 
H-1B petitioners.

“We’re always look-
ing  for ways to bolster 
integrity and curtail the 
potential for fraud while 
improving  and stream-
lining  our application 
processes,” said USCIS  
Director Ur M  Jaddou. 
“The improvements in 
these areas should make 
H-1B selections more eq-
uitable for petitioners 
and beneficiaries and will 
allow for the H-1B pro-
cess to be fully electronic 
from registration, if ap-

ing  on the hotel and its 
location.”

In the first 20 days of 
Ramadan, hotels in the 
holy cities of Makkah and 
Madina  offer five nights 
of accommodation. How-
ever, during  the last 10  
days, hotels provide ac-
commodation for the full 
duration, as shorter stays 
are mostly unavailable.

As the month progress-
es, particularly during  
the last 10  days of the 
holy month, package costs 
increase by nearly 100pc. 
Aggregators recommend 
that residents book ear-
ly to save money on ac-
commodation.“The pack-
age cost can reach up to 
Dh40,000 for the last 10 

plicable, until final deci-
sion and transmission of 
approved petitions to the 
Department of State.”

This final rule contains 
provisions that will cre-
ate a  beneficiary-centric 
selection process for reg-
istrations by employers, 
codify start date flexibil-
ity for certain petitions 
subject to the congressio-
nally mandated H-1B cap, 
and add more integrity 
measures related to the 
registration process. Un-
der the beneficiary-cen-
tric process, registrations 
will be selected by unique 
beneficiaries rather than 
by registration. This new 
process is designed to 
reduce the potential for 

days of Ramadan. Pil-
grims can save signifi-
cantly if they book in 
advance,” said Mahmood, 
adding  that the package 
includes a  visa, flight 
tickets  and accommoda-
tion.

Umrah by bus is gain-
ing  popularity in the UAE, 
with packages starting  
at Dh2,500. Imran Mo-
hammed from Al Tarwi-
yah Haj and Umrah ser-
vice in Sharjah said that 
people willing  to take the 
Umrah during  the holy 
month are often bachelors 
and businessmen. “A bus 
journey is convenient for 
them, while families pre-
fer the visit during  school 
breaks,” said Imran.

fraud and ensure each 
beneficiary would have 
the same chance of being  
selected, regardless of the 
number of registrations 
submitted on their behalf 
by an employer.

Starting  with the FY 
2025 initial registration 
period, USCIS  will re-
quire registrants to pro-
vide valid passport or 
travel document informa-
tion for each beneficia-
ry. The passport or travel 
document provided must 
be the one the beneficiary, 
if or when abroad, intends 
to use to enter the US  if 
issued an H-1B visa. Each 
beneficiary must only be 
registered under one pass-
port or travel document.

NEW DELHI: The 
government’s direct 
tax collection, net of 

refunds, during  Apr 1-Feb 
10 was Rs 15.60 trillion, up 
20.25pc  from the year-ago 
period, the finance ministry 
said . The net direct tax col-
lection during  April 1-Feb 
10 was 80.23pc  of the re-
vised estimate for direct 
tax collections for 2023-
24 (Apr-Mar), provisional 
data  showed. The interim 
budget for 2024-25 revised 
the total tax collections for 
the current financial year 
to Rs 34.37  trillion, Rs 
763.53 billion higher than 

the budget estimate of Rs 
33.61 trillion.

This is mainly on account 
of higher direct tax collec-
tions in the current finan-
cial year. Of the target, the 
government aims to collect 
Rs 19.45 trillion as direct 
taxes, which includes cor-
porate and personal income 
tax. Post-refunds, corporate 
tax collections so far in the 
financial year grew 13.57pc  
and personal income tax 
collections rose 26.91pc 
.  In the April 1 to Feb 10 
period, the tax department 
processed refunds worth 
Rs 2.77  trillion.

Tax  collection up 20pc
ABU DHABI:  Abu Dha-
bi’s international Airport 
is now officially named as  
Zayed International Air-
port.

Sheikh Mohammed bin 
Hamad bin Tahnoon Al 
Nahyan, Advisor of Spe-
cial Affairs at the Presi-
dential Court and Chair-
man of the Abu Dhabi 
Airports’  Board of Direc-
tors, attended a  ceremo-
ny to rename Abu Dha-
bi International Airport 
as Zayed International 

Abu Dhabi airport renamed 
Zayed International Airport

Airport, in honour of the 
UAE’s Founding  Father, 
the late Sheikh Zayed bin 
Sultan Al Nahyan.

The name change is a  
directive of His Highness 
Sheikh Mohamed bin Zayed 
Al Nahyan, President of 
the UAE, in honour of his 
father -– the late Sheikh 
Zayed. The new name took 
effect from Feb 9, coincid-
ing  with the official open-
ing  of the airport’s new 
Terminal -A. Sheikh Mo-
hammed bin Hamad said: 

“We are immensely proud 
to rename Abu Dhabi’s 
largest airport in honour 
of the Founding  Father of 
the UAE. The unsurpassed 
achievements of the late 
Sheikh Zayed in connect-
ing  our country to nations 
around the world have in-
spired our commitment to 
ensuring  that Abu Dhabi 
further strengthens its 
position as a  world-lead-
ing  hub for travel, trade, 
and commerce.

MUMBAI: Hospi-
tality major In-
tercontinental 

Hotels Group (IHG) is ex-
ploring  opportunities to 
bring  global brands such 
as Regent and Kimpton to 
India  as it looks to dou-
ble its presence over the 
next two to three years.

Sudeep Jain, MD South 
West Asia, IHG Hotels 
and Resorts, said they 
have worked out an as-
set-light expansion plan. 
“The next two-three years 
will see us double our 
portfolio, adding  45 ho-
tels with close to 7,000 
keys in India,” Jain said.

IHG at present has 45 
hotels in India  with over 
7,600 keys, across five 
brands — in the luxury 
and lifestyle segment.

Intercontinental
to bring  in new 
hotel brands

tian banks to issue RuPay 
cards that can be used for 
settlements in both India  
and Mauritius.

“Given India’s ro-
bust cultural and peo-
ple-to-people linkages with 
Sri Lanka  and Mauritius, 
the launch will benefit a  
wide cross-section of peo-
ple through a  faster and 
seamless digital transac-
tion experience and en-
hance digital connectivity 
between the countries,” 
the government said. 

This expansion marks 
a  significant milestone 
for the Indian digital pay-
ment system, which is de-
veloped by the National 
Payments Corporation of 
India  (NPCI). 

After France, UPI services...
(Cont. from page-2)


