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Message on Independence Day 2025

‘World is one family’ that is our foreign policy

On the special occa-
sion of India’s 79th Inde-
pendence Day, | extend
my heartfelt greetings to
all Indian nationals and
persons of Indian ori-
gin residing in Kuwait.
| also take this opportu-
nity to convey my pro-
found gratitude to the
leadership, government
and people of Kuwait for
their steadfast support for
close and friendly ties be-
tween our two countries.
India remains commit-
ted to further strength-
ening and expanding
this long-standing and
time-tested relationship.

2. Today, as we cele-
brate 79 years since our
Independence, we take
pride in India’s many
achievements during
these eight decades. Our
commitment to equitable

development has been
the cornerstone of our
socio-economic policies.
The principles of democ-
racy, pluralism, and uni-
ty in diversity are deeply
embedded in Indian so-
ciety, guided by the an-
cient philosophy of ‘Va-
sudhaiva Kutumbakam'’
(the world is one family),
which also shapes our
foreign policy.

3. India today is a land
of a billion opportunities,
with a robust economy
that has made significant
strides despite global
challenges in an uncer-
tain geopolitical environ-
ment. India has recently
become the fourth larg-
est economy in the world
and is poised to become
the third largest econo-
my in the next couple of
years. Our ‘Atmanirbhar’

HE Dr Adarsh Swaika
(Ambassador of India
in Kuwait)

programme through the
flagship ‘Make in In-
dia’ initiative is not only
designed to make us
self-reliant but become
an integral part of global
supply chains. Today we
are known in the world
for many things - Phar-
macy of the World, leader
in space technology, de-
livery of digital solutions

worldwide by our IT com-
panies, thriving startup
ecosystem with exponen-
tial increase in number of
unicorns, innovation and
technological advance-
ments and so. The recent
events have also estab-
lished us as a reliable
manufacturer and export-
er of state-of-art defence
equipment. There has
never been a better time
to invest in India, with un-
precedented momentum
in modernizing our phys-
ical and digital infrastruc-
ture. India has made sig-
nificant improvements in
the World Bank’s Ease of
Doing Business rankings,
the Global Innovation In-
dex, and is recognized as
a key driver of the global
economy.

4. India has been res-
olute in its ‘Zero Toler-

ance’ approach towards
terrorism. The resolute
stance against cross-bor-
der terrorism taken by
India recently through
‘Operation Sindoor’ in
the wake of the horrific
Pahalgam terror attack
shows the determina-
tion of India to fight this
menace through its ‘New
Normal’ approach.

5. On the internation-
al stage, India continues
to play a vital role in pro-
moting global peace, sta-
bility, and prosperity. In-
dia has taken leadership
role on global issues of
relevance and concern,
including reforming mul-
tilateral institutions like
the UN Security Coun-
cil and issues of climate
change, affordable ener-
gy access, food security

(Cont. on page - 2)

INDIA’s Human Resources,” A Sleeping Giant,” to
Drive Global Workforce cmd Remittance Growth

INDIA's vast Human Re-
sources Potential is poised
to become a major Driver
of Inward Remittances as
the skilling and Up-Skilling
Mission Championed by
the Hon'ble Prime Minister
Shri Narendra Modi gains
significant momentum to-
gether with the Centre/
State Govts initiatives to-
wards the employability of
unemployed Youths and
to make them at par with
International  standards.
The recent coordinated

push, the MEA-Overseas
Employment Div, in join-
ing hands with the Indian
Missions and their Accred-
ited Overseas Recruitment
Agencies to ensure Safe,
Legal and secure mobility
for India’s Emigrants youth

seeking Employment
Opportunities abroad.
Working in  coordina-
tion with Indian Missions
abroad , the initiative

aims to open new sec-
tors for Safe, Legal and
ethical Overseas Place-
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Mr VS ABDULKAREEM,
President-IPEPCIL

ments by taking the Ac-

credited
Agencies into confidence,
thus eliminating the un-
scrupulous channels.

Stakeholders empha-
sized that the RAs fra-
ternity must be engaged
as a trusted partners to
foster  Ethical Recruit-
ment and expand access
to Global placements.
Such strategies promis-
es greater market access
with the raising Interna-
tional demand for skilled
manpower, so the inte-

Recruitment grated Approch promises

to transform its “ Sleeping
Giant “ of Human Capital
into a Global workforce

Leader, boosting Employ-
ment, ensuring Migrant
welfare and strengthen-
ing the Nation’s Economy
through sustained Remit-
tance inflows and multiple

other benefits as well, said
Mr ABDULKAREEM - Presi-
dent-IPEPCIL
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Welcome Tax Bill-2025

Amidst the political din in the capital, not much
attention has been given to the new Income Tax
Bill-2025 passed by both houses of parliament by
politicians, particularly the MPs. Once it gets the
presidential approval, the bill will become an Act.

This legislation will formally replace the 63-year-
old tax code with a modernised legal framework
designed to align with evolving economic realities
seeking to balance investor confidence, taxpayer re-
lief and administrative efficiency with the new law.

IT provisions all these years had been very harsh
and there are many anecdotes and jokes about
them. There is a saying that “ Like income tax,
death is certain” highlighting the severity of the law
. In England there is a story of a great author receiv-
ing a letter from the governmen’r with the marking

“InHer | Majesty’s Service " in a yellow cover.

= (oG )’lamﬁ Fearing that this could be an IT no-
Sl e (1T d |

(o ice ( IT notices used to come in yel-

low envelope), the recipient did not
open the envelope only to realise later
from newspapers that it was a literary award
from the queen with an invitation to visit the
Buckingham Palace.

Back home, Finance Minister Nirmala Sitharaman
tabled the revised bill in the house, following the
government'’s decision to withdraw the earlier draft
note of Feb 13, 2025. The select committee head-
ed by BJP MP from Odisha Baijayant Panda has
done a wonderful job aimed at simplifying the law.
The revised draft incorporates a majority of the 285
recommendations made by the Select Committee.

What's most welcome in the IT bill is the scrap-
ping of different tax years (assessment year, finan-
cial year and calendar year ) and making it one
single year --- the Tax Year. The key features of the
Income Tax Bill, 2025 include the following: De-
ductions under Section 80M of the 1961 Act (Clause
148 of the IT Bill, 2025) are also available to com-
panies that have opted for the new regime, deduc-
tions for commuted pension and gratuity for family
members are provided under Clause 93 of the 2025
bill, provisions of MAT (Minimum Alternate Tax) and
AMT (Alternate Minimum Tax) are separated as two
sub-sections under Section 206 while the provi-
sions of AMT apply only to those non-corporate that
have claimed deductions. LLPs that have only cap-
ital gains income are not liable for AMT if there is
no claim for deduction. The term “profession” has
been added after “business” in clause 187 to en-
able professionals, with total receipts exceeding Rs
50 crore in a year, to have the facility of prescribed
electronic modes of payment. Flexibility has been
provided for allowing refund claims in cases where
the return is not filed in due time, with the removal
of Clause 263(1)(ix).

With this tax administration has been made more
efficient, transparent and taxpayer-friendly with re-
forms like the Annual Information System, which
also uses verified third-party data to pre-fill returns,
the central processing of returns — reducing aver-
age processing time by 1/10th (to nearly 10 days)
and enabling faster refunds and faceless assess-
ments and faceless appeals ensuring impartiality
and efficiency by eliminating physical interface and
geographical barriers. So far, so good.

LIPSYNCH
“The hardest thing to understand in the world is
income tax.” - Albert Einstein
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INDIAN TOURISM: INVINCIBLE SPIRIT
FAITH CONCLAVE 2025

12 - 13*" AUGUST 2025
TAJ PALACE, NEW DELHI
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The Federation of Associations in Indian Tourism & Hospltallty (FAITH),
the umbrella organisation representing the entire travel, tourism and
hospitality sectors recentlyopened its two-day National Tourism Con-
clave in Delhi to explore opportunities and address challenges for the
sector. Themed “Indian Tourism Invincible Spirit”, the conclave sought to
unite leaders from the country’s 10 major national tourism and hospital-
ity associations along with senior government officers, industry pioneers
etcto chart road map for Tourism Vision 2047, an ambitious plan to grow
tourism into a $3 trillion economic power house.

India’s maritime vision: from SAGAR
to Indo Pacific to MAHASAGAR

By Suchitra
Durai
(Former
Ambassador
of India to
Thailand)

A decade ago, on March
2,2015,while commis-
sioning in Mauritius the
gleaming Offshore Patrol
Vessel Barracuda, built in
Garden Reach, Kolkata to
Mauritian  specifications,
Prime Minister Modi out-
lined India’s policy towards

the Indian Ocean Region
(IOR): SAGAR - Security

and Growth for All in the
Region. The Indian Ocean,
he pointed out, was critical
to the future of the world
bearing two-thirds of the
world’s oil shipments, one
third of its bulk cargo and
half of its container traffic.
The 40 states that are on
its littoral host nearly 40pc
of the world’s population.

SAGAR policy empha-
sised five aspects: safety
and security of the Indian
mainland and island terri-
tories and ensuring a safe,
secure and stable IOR;

deepen economic and se-
curity co-operation with
friends in the IOR particu-
larly maritime neighbours
and island states through
capacity building; collec-
tive action and co-oper-
ation; seek a more inte-
grated and co-operative
future towards sustain-
able development for all;
and increased maritime
engagement in the IOR
as the primary responsi-
bility for the stability and
prosperity of IOR lay with

(Cont. on page - 8)

Message on Independence Day...

(Cont. from page - 1)
etc.

6. An epochal event in
our bilateral relations with
Kuwaitwasthe long-await-
ed visit of Prime Minister
of India Shri Narendra
Modi to Kuwait in Decem-
ber, 2024. The visit was
historic in many respects
— conferment of Kuwait's
highest honour of the ‘Or-
der of Mubarak Al-Kabeer
on Hon'ble Prime Minister
by His Highness the Amir
of Kuwait Sheikh Meshal
Al-Ahmad Al-Jaber Al-Sa-
bah and upgradation of
our relationship to that
of ‘Strategic Partnership’.
The back-to-back visits of
Foreign Ministers of both
countries prepared the
agenda and successful

outcomes of the high-lev-
el visit. Bilateral relations
with Kuwait have become
more broad-based in
the last year with setting
up of 7 new institutional
mechanisms in areas of
mutual interest. Bilateral
trade and investments are
growing and are expected
to grow at a much greater
pace. Our cultural connec-
tions resonate well with
our Kuwaiti friends, and
people-to-people contacts
form the foundation of our
bilateral relations. The In-
dian community continues
to be the largest and the
community of first prefer-
ence in Kuwait.

7. The Indian Embassy
considers the welfare and
well-being of the Indian

community in Kuwait, as
over-riding priority, serv-
ing as a ‘Home Away from
Home'. | take this oppor-
tunity to extend my sincere
appreciation to Indian
community associations,
professional bodies, cul-
tural groups, media rep-
resentatives and all those
who are making efforts
to strengthen our bilater-
al relations with Kuwait in
their own way and support
the community members
in distress.

8. On this proud and
joyous occasion of India’s
79thindependence Day, |
wish every Indian in Ku-
wait and all friends of
India in Kuwait, success,
good health and happi-
ness.
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
TAP ON THE YELLOW BANNER BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

Required For A Reputed Big Company

KUWAILIT
- Car Delivery Driver Qty. 35

2- Bike Delivery Rider Qty. 15

Basic English language required
Good Workings atmosphere & Good Salary
Note. Fresh and Gulf return candidates preferred.

Al Amana Travels manower Consuants

Approved by Ministry of External Affairs, Government of India
Lic. No. B-0905/Mum/Per/1000+/5/5025/67
E-mail - amanatravels786@gmail.com
Tel. 022- 23000511 Wts . 0091- 9699060208
Mob . 0091- 9322824918

Shop No.119, Resource Plaza (Mastan Shopping Centre),
Byculla House, Clear Road, Byculla, Mumbai - 400 008.(INDIA)
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FOREX RATES

As on 14th August 2025 (In rupees)

Currency BillBuy | BillSell
US Dollar 86.9 88.06
British Pound 117.97 | 119.64
Euro 101.38 | 103.57
Japanese Yen 59.26 60.23

Swiss Franc (CHF) | 1074 [ 109.82 Made easy and seamless

.'*»". )
¢ with EXPERT ASSISTANCE!

Canadian Dollar 62.88 64.3

MINIMUM 2 PAX
Australian Dollar | 56.74 | 58.03 Get started on your 4 Days

- | Per person
Wildlife getaway TODAY! 3 Nights | 21925 /rerpereen

Norwegian Krone 8.43 8.68

Swedish Krona 9.01 9.27

* HOTEL DETAILS : THE PARK [ SIMILAR

New Zealand Dollar | 51.69 52.83

Hong Kong Dollar 10.93 11.27

Accommeodation  Breakfast Hotel Taxes Sadaon Car

Kuwaiti Dinar 292.5359 | 281.473

Singapore Dollar 6750 6916 CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805

© 8657743449 9 visa@flycreative.in (_@ A BVEre oS I
8657931714 junaid.shaikh@flycreative.in MY )

022-22077955/56/57 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN
Saudi Arabian Riyal | 22.86 23.59

United Arab Emirates | 23.41 | 24.09 www.flycreative.in www.flycreative.in
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the World of work Monsoon Wellness Retreats at Xandari Resorts

Embrace the serenity of Kerala during the monsoon season with a rejuvenating escape to Xandari Resorts.
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ature Retreat

Set amidst the mist-covered hills and spice A tranquil beachside retreat on the pristine
plantations of Thekkady Marari coastline

€ 12,189 per person 222,749 per person

Offer valid until 30 September 2025

PACKAGE INCLUSIONS :

« Two nights accommaodation Daily Breakfast
« Evening tea/coffee with snacks
» One holistic Total Ayurveda experience
+ One wellness treatment of your choice : Head

Massage, Face Massage, or Herbal Steam Bath

« Complimentary in-house activities
* All applicable taxes

For exclusive offers and personalized
assistance, please contact your
Relationship Manager.

GLOBAL REACH, INSTANT ACCESSIBILITY ! A
022-22077895 / 8828737706 / 8828656610 s '

prince@overseasne.com B media@overseasne.com

Terms and conditions apply.

18002099923 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN
www.overseasne.com www.flycreative.in
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Globet Holiceys B2B Portal : www.flycreative.in in
SaslS Your Trusted Travel Company Since 1978 Email : support@flycreative.in K
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Your Corporate Travel
Partner for Business
& Leisure

6y

Dedicated
Travel Manager

Visa Global Flight &
Assistance  Hotel Bookings

®

MICE 24/7 support for
Travel Business Travelers

Travel
Insurance

¥ ' /

7218934741 - corp@flycreative.in | 9152110150 - trevor@flycreative.in

9849447938 - Sq@flycreative.in | www.flycreative.in
www.flycreativeglobal.com
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A Destination Management Division of FlyCreative Online Limited.
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DMC FOR LAKSHADWEEP AT
AGATTI + BANGARAM  (p”

5 NIGHTS / 6 DAYS (PER COUPLE)

Day 1 Arrival at Agatti

Arrival at Agatti Airport, transfer to the hotel.
Enjoy a welcome drink, check-in, lunch, and relax on the
beach or explore the island.

Day 2 Agatti —- Water Sports & Sightseeing

Enjoy water activities followed by island sightseeing —
visit the jetty, desalination plant, Lagoon Beach, and
Archaeological Museum.

Day 3 Kalpitti Island Excursion

Morning boat trip to Kalpitti Island and return.
Overnight at Agatti.

Day 4 Agatti to Bangaram

After breakfast, transfer to Bangaram by speedboat
(1 hour). Welcome drink and check-in at resort.

Day 5 Bangaram — Water Sports & Optional Island Tour

Indulge in water sports. Optional day trip to Thinnakara
& Parali Islands (INR 1200 extra per person).

Day 6 Departure

Transfer to Agatti by boat (45 mins) and board flight to
Cochin.

Contact : 8828800805 | 9152110130 | 022-22077955/56/57

swati@flycreative.in | www.flycreative.in
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UMEA

I am currently in the
UAE on a visit visa and
actively looking for em-
ployment in the country.
A company has extend-
ed a job offer, which | am
happy to accept. What
are the next steps? Can
| start working on a vis-
it visa immediately af-
ter receiving the offer, or
must | wait until my work
visa is issued? Could you
please explain how this
process works and what
legal requirements |
need to fulfil before be-
ginning employment?

An employer in the UAE
cannot employ an individu-
al without obtaining a valid
work permit. This is under
Article 6(1) of the Federal
Decree Law No. 33 of 2021
on the Regulation of Em-
ployment Relations, which
states: “No work may be
performed in the UAE and
no employee may be re-
cruited or employed by any
employer without obtain-
ing the work permit from
the Ministry (of Human Re-
sources and Emiratisation),
by the provisions of this De-
cree-Law and its Executive
Regulations.”

How to éhahgé visit

Furthermore, an expatri-
ate should not engage in
any employment without a
valid work permit and UAE
residency visa. This is in ac-
cordance with Article 5(4)
of the Federal Decree Law
No. 29 of 2021 Regarding
Entry and Residence of For-
eigners, which states: “An
alien is obligated not to en-
gage in any activity or work
except by the legislation in
force in the State.”

Based on the type of work,
an employer and an em-
ployee may mutually agree
to obtain a work permit as
stipulated by the Ministry of
Human Resources & Emira-
tisation (MoHRE). The type
of work permit may include,
but is not limited to, full-
time work permit, part-time
work permit, temporary
work permit freelance work
permit as mentioned in Ar-
ticle-6 of the Cabinet Reso-

lution No. 1 of 2022 on the
Implementation of Federal
Decree Law No. 33 of 2021
Regarding the Regulation of
Employment Relations.

In the event that an em-
ployer employs an individu-
al without a valid work per-

I i o f

visa to

mit and UAE residency visa,
it may be penalised with a
fine of up to Dh1 lakh. This
is under Article-1 of the Fed-
eral Decree Law No. 9 of
2024, revising some provi-
sions of Federal Decree Law
No. 33 of 2021 Concern-
ing Employment Relations,
which states related to the
amendment of Article 60(1)
(a) of the Employment Law.
The said law reads as fol-
lows: “Individuals who com-
mit the following violations

shall be fined a minimum
of Dh1 lakh dirhams and a

residency
permit after receiving job offer?

maximum of Dh1 million:
Employment of an employ-
ee without obtaining a work
permit.”

Based on the aforemen-
tioned provisions of law,
you should not work while
you dre on a visit visa in the
UAE. Instead, you may re-
quest your prospective em-
ployer to obtain a work per-
mit and UAE residency visa.
Your prospective employ-
er should apply for a work
permit with MoHRE and an
entry permit related to UAE
residency.

UAE approves new rules for lawyers, legal
consultants defining licensing, training law

What are the highlights
of the newrulesfw wor
lawyers, legal consultants
in UAE?

The UAE cabinet has ap-
proved laws governing and
organising the legal profes-
sion and consultancy. The
regulation addresses some
provision to structure and
modernise the legal industry.

It introduced organ-
ised frameworks for the le-
gal consultancy profession,
which has not been regulat-

Can you evict a tenant over hounced cheques, unpaid rent?

| rented my land to a
company 20years back for
the purpose of building a
hospital. Two of the com-
pany’s payment cheques
were returned due to in-
sufficient funds. The com-
pany has responded that
they do not wish to pay
and also want to reduce
the rental amount, claim-
ing they discovered the
land is full of rocks, which
has delayed construction
and caused them finan-
cial loss. Do | have the
right to evict them from
the land? And which court
should 1 approach to file
the case?

You must file your case

before the civil court, as it
holds jurisdiction over dis-
putes arising from long-term
rental contracts, which is 10
years and more. Regarding
eviction, you do have the
right to evict the tenant, but
only after serving them with
a notification at least 30
days prior to the intended
eviction date.

Rent becomes due upon
the tenant receiving the ben-
efit of the property or having
the ability to do so. A land-
lord’s right to receive rent is
not negated by the tenant’s
claim that they did not ben-
efit from the property in a
specific way — as long as the
landlord delivered the prop-

erty or made it available for
use. Article 19 of Law No.
(26) of 2007, as amended
by Law No. (33) of 2008,
governing the relationship
between landlords and ten-
ants in the Emirate of Dubai,
states:

“The tenant must pay the
rent on its due dates...”

Article 25 of the same law
states: “The landlord may
request the tenant’s eviction
before the end of the lease
term in any of the following
case: A - If the tenant fails
to pay the rent or any part
of it within 30 days from the
date of being notified to pay,
unless otherwise agreed by
both parties.

ed before.

The new law also includ-
ed a format for licensing
foreign law firms and legal
consultancy offices, allowing
for greater global engage-
ment while ensuring compli-
ance with local standards. It
also updated the conditions
and procedures for licensing
lawyers. Other key amend-
ments included updates to
the rights and duties of law-
yers, which aim to strength-
en the relationship between
legal professionals and their
clients. These provisions are
designed to promote trans-
parency, ethical practices,
and professional account-
ability within the legal indus-
try.

The regulations now cover
the registration process for
legal researchers, advisors
and representatives working
in law firms, ensuring that
all individuals involved in le-
gal services are properly rec-
ognised and licensed.

The cabinet also intro-
duced amendments to the
conditions for renewing reg-
istration in the lawyer’s reg-
ister. Lawyers must complete
relevant training courses
or participate in scientific
seminars and conferences.
This will ensure lawyers stay

updated on legal develop-
ments and continuously im-
prove their skills.

The new rules simplify the
conditions and procedures
for registering trainee law-
yers, while organising train-
ing programmes that will
equip them for the legal pro-
fession.

Key provisions of the reg-
ulations: The first-ever spe-
cialised regulation for law
firms and legal consultancy
companies in the country.
The regulation allows law
firms and legal consultancy
companies to be established
as either a partnership, lim-
ited liability company or sole
proprietorship.

It outlines the essential
details for the company's
founding contract, licensing
procedures and the neces-
sary regulations for manag-
ing a professional firm.

Lawyers and legal con-
sultants are prohibited from
being partners or working in
more than one company to
prevent conflicts of interest.

The regulation also estab-
lishes guidelines for dealing
with the suspension or death
of a partner, as well as the
requirement for all partners
to be licensed to practice
law.
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Spicelet to induct five more

Boeing 737s before winter rush

MUMBAI: Spicelet is
expanding its fleet. The
airline will lease five more
Boeing 737 aircraft. This is
in preparation for the Win-
ter 2025 travel season.
Most of these planes will
arrive by Oct 2025. These
aircraft will operate on
high-demand routes. They
will be used until early
summer 2026. This move
aims to meet the expected
surge in passenger traffic.
Spicelet signed a lease
agreement for five addi-

tional Boeing 737 aircraft
to bolster its fleet ahead
of the Winter 2025 travel
season, the company said
in an exchange filing. The
move takes the airline’s
total planned new induc-
tions to 10 aircraft.

The carrier said most of
the newly leased planes
will join its fleet in Oct
2025, with some arriving a
few weeks earlier. The air-
craft, inducted under damp
lease arrangements, will
serve high-demand winter

routes and remain in op-
eration through the early
summer season of 2026
before exiting in May.

Last month, Spicelet
had announced plans to
induct five Boeing 737s
from another operator on
damp lease, signalling an
aggressive fleet expan-
sion to meet peak-season
demand. The airline add-
ed that it is in “advanced
discussions” to lease more
aircraft ahead of the win-
ter schedule.

Kuwait visa on arrival
for GCC expats

KUWAIT CITY: Kuwait
now offers tourist visas on
arrival to foreign residents
of GCC countries with val-
id six-month residency,
easing travel for over 30
million expatriates. This
move streamlines entry,
supports Kuwait’'s Vision
2035 economic diversifi-
cation and boosts tourism
projected to exceed $1.13
billion by 2025. It aligns
Kuwait with regional ef-
forts to enhance mobili-
ty, cultural exchange, and
sustainable growth.Read
More

Kuwait: GCC expats, in-
cluding Indians, now eligi-
ble for instant tourist visa
on arrival in Kuwait

What the new policy en-
tails¢:Kuwait’s First Depu-
ty Prime Minister and Inte-
rior Minister, Sheikh Fahad

MEA’s NRI welfare fund has Rs 704¢r surplus

ABU DHABI: Indian ex-
pats in distress in the UAE
and globally, who quali-
fy for financial assistance
from a welfare fund for
NRlIs, stand to benefit from
a Dh300 million surplus in
the fund.

The Indian Communi-
ty Welfare Fund (ICWF)
under the Indian Ministry
of External Affairs (MEA)
holds a substantial bal-
ance of Rs 704.56 crore
(around Dh300m) as of
March 31, according to
information recently dis-
closed by the ministry in

reply to a query filed un-
der the Right to Informa-
tion (RTI) Act.

The Emigration Policy
and Welfare Division un-
der the MEA revealed this
information on July 14 in
response to an RTI query
filed by Kerala-based RTI
campaigner K Govindan-
Nampoothiry.“The  dis-
closure comes at a time
when financial assistance
to NRls is a pressing con-
cern in many countries,”
Nampoothiry said while
sharing the details exclu-
sively with media.

The query sought de-
tails about the utilisation
of ICWF funds. “The Emi-
gration wing clarified that
no budget is allocated
for ICWF, and funds are
raised by levying a service
charge on consular, pass-
port and visa services pro-
vided by Indian missions
abroad,” he said.

What is ICWF?

Launched in 2009, the
ICWF is aimed at assisting
overseas Indian nationals
in times of distress and
emergency in the “most
deserving cases” on a

India-China may resume direct
passenger flights from next month

NEW DELHI: In an ear-
ly sign of resetting politi-
cal ties, India and China
may resume direct pas-
senger flights as ear-
ly as next month(Sept).
Bloomberg reported. In-
dian carriers have been
asked to be ready to op-
erate flights to China on
short notice. According to
the Bloomberg report, an
official announcement on
this decision is likely during
the upcoming Shanghai
Co-operation  Organisa-

tion (SCO) summit in Chi-
na.

Suspension came in
place since the Covid-19
pandemic between the two
most populous nations.
The halting of direct ser-
vices have forced travellers
to take circuitous routes
through hubs such as Hong
Kong or Singapore. Rela-
tions between India and
China hit the wall following
the 2020 border clashes in
Ladakh’s Galwan Valley.
At least 20 Indian soldiers

lost their lives after a brawl
with the Chinese soldiers in
June that year. The Indian
government said that both
sides faced casualties but
an official number on the
deaths of Chinese soldiers
was not released by Bei-
jing. However, there have
been signs of gradual thaw,
with India recently easing
tourist visa restrictions for
Chinese nationals. Prime
Minister Modi is expected
to attend the SCO summit
in Tianjin from Aug 31.

“means-tested basis”.

It was launched at Indi-
an missions in 18 coun-
tries by levying a service
fee for every service of-
fered by them and ex-
panded to 43 countries by
2011. Voluntary donation
from community members
is the secondary source of
funding for ICWFAccord-
ing to the MEA, ICWF has
been a critical support in
emergency  evacuation
of Indian nationals from
conflict zones, countries
affected by natural disas-
ters, and other challeng-
ing situations.

In view of its immense
utility, ICWF was extended
to all Indian missions and
posts abroad in 2017.An
endorsement is mandato-
ry in the passport and rel-
evant database of ICWF
beneficiaries.

How much has been
spent?:

Year-wise utilisation of
the total fund under the
MEA, as per the details
provided by the ministry in
response to the RTI appli-
cation, is as follows: 2020:
Rs 137.25 crore, 2021:
Rs 37.07 crore, 2022: Rs
69.20 crore.

Al-Yousef Al-Sabah, issued
the new directive through
the country’s official ga-
zette Kuwait Alyoum

The announcement
confirms that any foreign
national residing in a

Gulf Co-operation Coun-
cil (GCC) country, that is,
Saudi Arabia, the UAE,
Qatar, Bahrain, Oman or
Kuwait itself, is now eligi-
ble to receive a tourist visa
on arrival, as long as their
residency permit is valid
for at least six months. The
visa is granted directly at
the port of entry into Ku-
wait and does not restrict
eligibility based on nation-
ality, provided the residen-
cy criteria are met. This
policy immediately repeals
a 2008 regulation that
previously governed how
foreign residents of GCC
states could enter Kuwait
for tourism purposes.

The aim is to streamline
entry procedures and im-
prove regional mobility,
particularly for non-GCC
nationals residing in the
region.

The visa-on-arrival pro-
cess has been designed
to be simple and efficient.
Upon arrival at any Ku-
waiti border point or air-
port, eligible travellers can
approach designated im-
migration counters.

lllegal Indians
arrested in UK's

crackdown

LONDON: The UK
authorities have arrest-
ed hundreds of people,
including Indians, in a
week-long crackdown on
two-wheeler riders sus-
pected of working illegal-
ly for delivery firms across
the country.

The UK Home Office re-
vealed this week that its
Immigration Enforcement
teams had conducted Op-
eration Equalise recently
as part of a “nationwide in-
tensification week of activ-
ity” targeting illegal work-
ing hotspots with a focus
on the migrants working
as delivery riders.
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UP expands overseas job opportunities for youth,
targets Japan, Germany after Israel’s success

LUCKNOW: After the
success of 6,000 skilled
workers in Israel, the Uttar
Pradesh Labour Depart-
ment is now preparing em-
ployment data for youth in
other countries, with Japan
and Germany topping the
list.

The UP government is
actively seeking overseas
employment opportunities
for its skilled workforce,
inspired by the success of

state workers in Israel’s
construction sector. The La-
bour and Employment De-
partment is now focusing on
Japan and Germany, where
demand for caregivers and
nurses is high.Japan has a
significant need for workers
in the old-age care sector,
particularly for profession-
als who can assist the el-
derly. Meanwhile, Germa-
ny is facing a shortage of
qualified nurses. According

to the Labour Department,
workers in these countries
can earn up to Rs 2 lakh per
month, along with housing
and food facilities.

Dr MKS Sundaram, Prin-
cipal Secretary of Labour
and Employment, stated
that the expertise of UP’'s
skilled workers in Israel has
garnered global attention.
Under the UP-Employment
Mission, the government is
negotiating with industries

in Germany and Japan to
secure job placements.

To prepare youth for in-
ternational jobs, the state
government has developed
specialised training mod-
ules. These programmes
will focus on skill develop-
ment tailored to market
demands, ensuring can-
didates meet professional
standards. An online portal
will be launched to stream-
line the process, allowing

job seekers to register and
explore opportunities in dif-
ferent countries. Employers
can also use this platform
to recruit skilled workers as
per their requirements.

In Germany, job openings
include positions in hospi-
tals, specialised clinics and
rehabilitation centres, with
roles like caretakers for the
elderly offering salaries up
to Rs 2 lakh for five to eight
hours of work per day.

India’s maritime vision: from SAGAR to Indo-Pacific...

(Cont. from page - 2)
those living in the region.
If SAGAR was the exter-
nal outreach of India, in
the national context it
was complemented by the
Sagarmala port-led devel-
opment initiative.

Look East policy

For long, India has been
criticised for its continental
bias, that it was focused
on its northern and north
west frontiers to the ne-
glect of its vast maritime
interests. However, this has
been changing. Since the
launch of its Look East pol-
icy in 1992 which evolved
into the proactive Act East
policy in 2015, India has
reclaimed its maritime leg-
acy. PM Modi recently re-
leased a special coin com-
memorating 1000 years of
Emperor RajendraChola’s
naval achievements.

The Indian navy has
been in the forefront
of maritime diplomacy

through capacity building
initiatives, joint exercises,
plurilateral  conferences,
Humanitarian Assistance
and Disaster Relief (HADR)
and Search and Rescue
(SAR)activities. The 2004
tsunami established In-
dia’s credentials in disas-
ter relief operations.

India came to be rec-
ognised as the first re-
sponder and net security
provider in the IOR, partic-
ularly to states in its neigh-
bourhood. India’s prompt
assistance to Myanmar in
the aftermath of the dev-
astating Cyclone Nargis

in 2008 and being the first
country to deliver drinking
water to the Maldives after
a freshwater crisis in that
country in end 2014con-
solidated that image. In
March, 2025 India mount-
ed a huge relief and res-
cue Operation Brahma to
earthquake hit Myanmar.

India has now gradu-
ated to becoming a pre-
ferred security partner in
the Indo-Pacific region
forming defence partner-
ships that not only include
joint exercises and capaci-
ty building but also exports
of defence equipment ei-
ther as a grant or under a
defence Line of Credit at
the request of the partner
state.

Trilateral maritime se-
curity co-operation with
Sri Lanka and Maldives
which began in2011, has
extended to other Indian
Ocean states including
Mauritius and Bangladesh
with Seychellesas observer
under the Colombo Secu-
rity Conclave that now has
a charter and a secretari-
at in Colombo. The Indian
Ocean Naval Symposium
(IONS) which began as an
initiative of the Indian navy
in 2008 is an inclusive
platform to discuss mari-
time issues and to work out
effective response mecha-
nisms. IONS has 25 par-
ticipating countries from
South Asia, West Asia, Af-
rica, southeast Asia and
European countries with
Indian Ocean territories
as well as nine observers

and a rotating chair (India
will take over as chair, at
the end of 2025). MILAN
is a biennial multinational
exercise hosted by Indian
navy in harmony with In-
dia’s vision of SAGAR and
Act East policy.

A crucial facet of mari-
time security is enhanced
maritime domain aware-
ness. Towards this, India
has also been pursuing
white shipping agreements
with several countries (22
have been concluded fill
now) and established a
state-of-the-art  Informa-
tion Fusion Centre (IFC
— IOR) in Gurugram that
facilitates sharing of mar-
itime information among
member states.

India has a long histo-
ry ofdevelopment part-
nership going back to the
period prior to its Inde-
pendence. lts approach to
development partnership
has been shaped by its in-
dependence struggle, soli-
darity with other colonised
and developing countries
and the inspiring leader-
ship of Mahatma Gandhi
who declared that “my pa-
triotism includes the good
of mankind in general”. It
is thus that India has been
sharing its developmental
experiences and techni-
cal expertise in a spirit of
Vasudhaivakutumbakam(
the ancient belief that the
World is One Family). As
PM Modi stated in his ad-
dress to the Ugandan Par-
liament in 2018, “Our de-
velopmental partnership

will be guided by your pri-
orities, it will be on terms
that will be comfortable for
you, that will liberate your
potential and not constrain
your future...” The Indian
model of developmental
co-operation is compre-
hensive and involves mul-
tiple instruments including
grant-in-aid, concession-
al lines of credit, capacity
building and technical as-
sistance. Above all, it is un-
conditional,transparent,
sustainable and financially
viable.

Indo-Pacific vision

In June, 2018 at the
Shangri La conference,
PM  Modi outlined In-
dia’s Indo-Pacific vision.
For India, the Indo-Pacif-
ic stands for a free, open,
inclusive region that “em-
braces us all in a common
pursuit of progress and
prosperity”. He empha-
sised ASEAN centrality,
rules-based order, free-
dom of navigation, un-
impeded commerce and
peaceful settlement of dis-
putes in accordance with
international law. There
is great synergy between
the Indian approach and
the ASEAN Outlook on the
Indo-Pacific. In Novem-
ber 2019 at the East Asia
Summit in Bangkok, India
launched the Indo-Pacif-
ic Oceans Initiative (IPOI)
a coherent initiative com-
prising seven pillars of
practical cooperation built
on the SAGAR vision. In-
dia’s active participation in
the QUAD (Australia, In-

dia, Japan and US) is part
of our Indo-Pacific vision.
Earlier, in 2014, India es-
tablished FIPIC (Forum
for India-Pacific Islands
Co-operation), a strategic
initiative for strengthening
diplomatic and economic
engagement with islands
in the Pacific ocean.

It was in 2023, during
India’s  presidency  of
G-20, whose leitmotif was
inclusivity, that the Afri-
can Union was invited to
join the grouping. India’s
presidency, inter alia, re-
vived multilateralism, am-
plified the voice of the
global south and champi-
oned development. India
has hosted three editions
of the Voice of the Global
South summit since then.

Ten years after SAGAR,
during an official visit to
Mauritiusin2025, PM Modi
announced MAHASAGAR
(Mutual and Holistic Ad-
vancement for Security and
Growth Across Regions),
an updated doctrine. If
SAGAR is the sea, then
MAHASAGAR denotes
“ocean” in Hindi and sev-
eral other Indian languag-
es. MAHASAGAR marks a
strategic evolution from a
regional focus on the In-
dian Ocean to a global
maritime vision, with par-
ticular emphasis on the
global south. PM Modi’s
recent engagements with
Mauritius, Maldives, Trin-
idad and Tobago, Ghana
and now the Philippines
are aligned with the MA-
HASAGAR vision.
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