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RAs hold B2B meetings at Kazan, Yekuiermburg,
organised by Indian mlssmns

SPB (Russia): Follow-
ing the successful partici-
pation at the Internation-
al Labour Expo Forum in
Saint Petersburg, a dele-
gation of Registered Re-
cruitment Agencies (RAs)
from India engaged in a
series of high-level B2B
meetings with key region-
al stakeholders, includ-
ing “Invest Tatarstan” and
industry  representatives
from the Sverdlovsk Re-
gion Enterprises of Yekat-
erinburg.

These meetings were
conducted in close co-or-
dination with the Consul
General of India in Kazan
and Yekaterinburg, reaf-

firming the commitment
( Cont. on page - 2 )

" Consul General of India at Yekaterinbg His
Excellency Debabrata Chattopadhyay with
Indian RA delegation during the B2B meeting.

Consul General His Excellency Jeysundhar and VS Abdulkareem, president of IPEPCIL, with consul
and Invest Tatarstan officials during B2B meeting at Kazan province of Russia.

Job market more selective, says UAE recruiters

DUBAI: Recruiters say
the market is not slowing
down, but becoming more
selective. Is your job search
feeling different? UAE re-
cruiters explain the shift to
precision hiring and offer
strategies to highlight your
value and adaptability in a

competitive market
Recruiters across the
UAE say hiring is becoming
more selective, but oppor-
tunities remain for candi-
dates who adapt, stay vis-
ible and focus on impact.
For many professionals,
the job search is s’rar’ring to

SalamAir eyes India expansion
as demand surges

MUSCAT: Oman’s low-
cost carrier SalamAir is

planning to expand its
presence in India, citing
the country’s growing im-
portance as a key market.
Chief Executive Adrian
Hamilton-Manns said the
airline is actively exploring
the addition of more Indi-
an destinations to its net-
work.
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“India is continuing to
grow and remains a big
market for us. We are
looking to add more des-
tinations in India,” he said
in an interview, highlight-
ing strong and sustained
travel demand between
the two countries.

The airline posted a

solid operational perfor-
( Cont. on page - 2 )

feel different. Roles are still
being posted, interviews
are still happening, but the
pace, expectations and ex-
perience have shifted.
According to recruiters,
companies are now prior-
itising quality over quantity
when it comes to hiring de-
cisions. “Hiring right now
is less about volume and
more about precision, pri-
oritising multi-skilled and
adap’rable talent over rigid

job descriptions,” said Sara
Yahia, a global HR leader
and cultural commentator.
“It's a shift from “growth
at all costs” to “value per
hire”.”

This shift is also chang-
ing which roles are moving
forward. Positions tied di-
rectly to revenue, efficiency
and digital transformation
are being prioritised, while

others are quietly being
put on hold. “Tech, Al-ad-

DUBAI: As Dubai's
most recognisable hotel
begins its first major res-
toration in more than 25
years, Jumeirah Burj Al
Arab is entering a new
chapter. Over the years,
the hotel has become in-
separable from Dubai it-
self.

In messages sent to
guests, Jumeirah con-
firmed that the refurbish-
ment follows long-term
planning after more than
\25 years of continuous

" Face-lift for Burj Al Arab _

operation, marking ’rhe

a property synonymous
with Dubai’s global im-
age.

The hotel, owned by
Jumeirah Group - a sub-
sidiary of Dubai Hold-
ings, said the renovation
is aimed at preserving
one of the emirate’s most
famous symbols for future
generations.

Jumeirah  announced
that the dhow sail-shaped
hotel — long regarded as
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jacent sales and cost-op-
timisation functions are
hot right now,” she added,
noting that “nice-to-have
roles” are being depriori-
tised.

For job seekers, this has
translated into a more
competitive and less pre-
dictable process. “The big-
gest shift is more compe-
tition per role and longer
decision cycles,” Sara said.
( Cont. on page - 2 )

first major renewal of ¥Z=
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an emblem of Dubai’s

global luxury tourism
ambitions — will begin
a phased restoration ex-
pected to last around 18
months.

( Cont. on page -
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RAs hold B2B meeimgs at..

Deficit monsoon?

On the top of the shortage psychosis caused by the war
in West Asia, another traumatophobia is now hanging
over the heads of Indians. According to the forecast by
the India Meteorological Department (IMD), after enjoy-
ing three years of bumper rains, the country is facing a
below-average monsoon in 2026. Needless to say that
the Southwest monsoon is India’s lifeline and a below
normal monsoon can bring chaos in the country. Even our
scriptures mention about the southwest monsoon while
great poets for centuries have been describing its mighty
arrival.

The IMD forecast has triggered concerns over farm out-
put and growth in Asia’s third-largest economy as it bat-
tles inflation driven by the Iran war. The monsoon is the
lifeblood of India’s nearly $4 trillion economy, delivering
almost 70pc of the rainfall needed to water farms and re-
plenish [ aquifers and reservoirs.

» tC' A l > The IMD’s first forecast of rainfall at
(é Al 92pc of the LPA is the lowest in near-
ly three decades. It will issue an updat-
ed outlook for the season in the last week of
May. According to M Ravichandran, secretary in

the ministry of earth sciences, the monsoon, which typ-
ically arrives over Kerala around June 1 and retreats by
mid-Sept, is expected to reach 92pc of the long-period
average (LPA) this year. The IMD defines normal rainfall
as between 96pc and 104pc of a 50-year average of 87
cm (35 inches) for the four-month season.

“Currently weak La Nina-like conditions are transition-
ing to neutral conditions. But after June it's very likely that El
Nino will develop,” Mrutyunjay Mohapatra, director-gen-
eral of IMD has said. El Nino is a weather phenomenon
that occurs when temperatures in the central and eastern
Pacific Ocean rise above normal, typically resulting in hot
and dry weather in Southeast Asia and other parts of the
world. In the past, India has experienced below-average
rainfall during most El Nino years, sometimes leading to
severe droughts. It is also true that the El Nino forecast
has failed in the past some years.

“But in the latter part of the monsoon season, positive
Indian Ocean Dipole (IOD) conditions are likely to de-
velop and that will help the monsoon,” Mohapatra ex-
pressed optimism. The IOD is a climate pattern marked
by differences in sea-surface temperatures between the
western and eastern Indian Ocean. A positive IOD, de-
fined by warmer-than-normal waters in the western Indian
Ocean, often supports stronger monsoon rainfall in India.
“This, along with the impending impact of the ongoing
crisis in (the Middle East), poses downside risks to India’s
GDP growth in financial year 2026-27,” said Aditi Nayar,
chief economist at rating agency ICRA. The government
has forecast India’s economy will grow by between 6.8pc
and 7.2pc in the fiscal year that started on April 1.

Lower rainfall forecasts also pose material upside risks
to the retail inflation trajectory this fiscal year, with aver-
age inflation could well exceed 4.5pc “ Nayar said. Infla-
tion stood at 3.4pc in March. India is the world’s largest
exporter of rice and onions and the second-biggest pro-
ducer of sugar.

Right now we can only take solace on the fact that the
weather office also noted that Northern Hemisphere and
Eurasian snow cover between Jan and March 2026 was
slightly below normal — a factor that is generally favour-
able for the subsequent revival of southwest monsoon.

LIPSYNCH

“Not all those who wander are lost.”

----JRR Tolkein

( Cont. from page - 1)

to strengthening bilateral
co-operation in the do-
main of overseas employ-
ment and workforce mo-
bility.

The engagement fea-
tured detailed presenta-
tions and interactive ses-
sions led by senior officials

from “Invest Tatarstan”
and “Sverdlovsk Region
Enterprises”.

Discussions centered

around the growing de-
mand for skilled and semi-
skilled Indian workforce
across multiple sectors,
including manufacturing,
construction, engineering,
and service sectors.

The Indian delegation
emphasised the impor-
tance of facilitating work-
force deployment through
a framework that ensures
ethical recruitment practic-
es, legal compliance and
transparency, in alignment
with the regulatory eco-
system of both India and
Russian Federation.

Particular focus was
placed on adhering to the
norms of India’s Overseas
Employment Governance
under the Ministry of Exter-
nal Affairs (MEA-OE-PGE),
ensuring safe, secure, and
structured mobility path-
ways for Indian workers.

Officials and represen-
tatives from the Russian
regions expressed strong
interest in  establishing

Job market more

selective...

( Cont. from page - 1)
“Candidates are facing
“silent pipelines” where
processes stretch and
feedback shrinks, which
amplifies uncertainty.”

Recruiters say this can
make the process feel
stalled, even when roles
are actively being filled
behind the scenes.

Beyond the practical
challenges, recruiters are
also seeing a clear emo-
tional impact on candi-
dates. “Anxiety is showing
up as over-applying, sec-
ond-guessing, and burn-
out mid-process,” Sara ex-
plained. “Candidates are
trying to control what they
can, spreading themselves
too thin, which backfires.”

B2B meeting in progress at Kazan.

long-term  partnerships
with Indian recruitment
stakeholders to address

their workforce require-
ments efficiently.
Both sides acknowl-

edged the needs to insti-
tutionalise  co-operation
mechanisms, streamline
processes and enhance
mutual understanding of
compliance procedures to
support sustainable work-
force mobility.

The meetings concluded
on a positive note, with a
shared vision to advance
structured collaboration,

potentially leading to for-
mal agreements and con-
tinued engagements be-
tween Indian recruitment
agencies and Russian re-
gional employers.

This initiative marks a
significant step forward
in enhancing India-Rus-
sia co-operation in human
resource mobility, foster-
ing economic synergy, and
creating global employ-
ment opportunities for the
Indian workforce under a
safe and compliant frame-
work, says VS Abdulka-
reem, President, IPEPCIL.

SalamAir eyes India expansion...

( Cont. from page - 1)
mance in 2025, carrying
about 3.4 million passen-
gers and operating over
22,000 flights across its
expanding network. Sala-
mAir also achieved an on-
time performance rate of
83pc reflecting improved
efficiency amid growth.
Financially, the carri-

er reported revenues of
around RO 137 million,
driven by increasing de-
mand for affordable trav-
el and continued network
expansion. The planned
India expansion is expect-
ed to further strengthen
SalamAir’s position in the
competitive regional avia-
tion market.

Face-lift for Burj Al Arab

( Cont. from page - 1)

Thomas B. Meier, CEO of
Jumeirah, said the resto-
ration is about more than
upgrading a hotel build-
ing. “Jumeirah Burj Al Arab
is far more than an archi-
tectural landmark; it is a
symbol of ambition, crafts-
manship and enduring ex-
cellence,” he said.

When Burj Al Arab
opened in Dec 1999,
Dubai was still emerging
as an international tour-
ism destination. The hotel
instantly changed that. De-
signed by British architect

Tom Wright, the building
was conceived to become
for Dubai what the Sydney
Opera House is for Aus-
tralia — a national symbol.
Built on a man-made island
280 metres offshore in the
Arabian Gulf, the structure
rises 321 metres high and
is connected to the main-
land by a private bridge.
Its sail-like silhouette is in-
spired by traditional Arabi-
an dhow boats. Few build-
ings anywhere in the world
are as visually synonymous
with their city as Burj Al
Arab is with Dubai.
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
TAP ON THE YELLOW BANNER BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

wniMIAURITIUS

RNITURE FACTORY )

® Production Manager 1 45000 MUR
(Experience In Fumlture Manufacturing Company)

COUPLE (MALE ;Eygldg)GREECE

[TO WORK IN A POULTRY FARM
ENGLISH SPEAKING 1500 EUROS P.M.
ONE OR TWO CHILDREN ARE ACCEPTABLE

URGENT

REQUIREMENT QATA R

AIR TRAFFIC COMMUNICATION
MINIMUM EXPERIENCE 3 YEARS 10000 . 1500
(DEGREE IN ENG"IEERING MUST) R

M/s Alfa HRD Services website: www.aitahrd.com
E-mail: alfahrd11@gmail.comecvs@alfahrd.com
A-101-103, Sahani Tower, Sec. 5, Rajender Nagar,

Sahibabad, Ghaziabad (U.P.) -201005

Toll Free No.:1800 5701786 Whatsng : 09319708905
Registration No. B-1783/UP/PER/1000+/5/9374/2018

https://alfahrd.com

SAUDI ARABIA

One of the Leading Company Requires
urgently the following Positions

steel Manufacturing Project

Fabrication Foremen

Tlle a-ppl.\ca nt must hold a Diploma or ITI (Mechanical) with a
mmmmmm of 5 to & years of maintenance experience including
team leadership in steel plant, rolling mill, or heavy industry.

Mechanical Technicians

The applicant must hold a Diploma or ITI (Med'l nical) mth 3t07
years of rotating and static F e in
steel plant, rolling mill or heavy u‘ltlua:lr)uI

Mechanical Fitters

The applicant must hold a Diploma or ITI (Mechanical) with a
minimum of 3 years of fabrication shop maintenance experience
in steel plant, rolling mill and ability to read maintenance
drawings and use standard fitting tools.

Millwright Fitters

The applicant must hold a Diploma or ITI (Mechanical) with a
minimum of 4 years of good experience in alignment,
i ing, and i llation of heavy y in steel plant,
rolling mill, fabrication shop maintenance

Instrument Technicians

The applicant must hold a Diploma or ITI (Instrument) with a
minimum of 3 to 5 years of maintenance experience in calibration, |
loop checking, and field instrument maintenance

Fabricators (Struct/| Plate/Pi.pi.ng)

The applicant must hold a Diploma or ITI (Mechanical} with a
minimum of 3 years of heavy industrial malntenance experience
in steel plant, rolling mill, fabrication shop.

Welders (TIG/ARC-CS/55/Structural)

The applicant must hold an ITI / S5C passed having 3 to 8 years of
TIG and ARC welding experience in steel plant, fabrication shop
or heavy industry. 6G welding Trade Test Passed Required.

Electricians (Industrial)

The applicant must hold a Diploma or IT] (Electrical) with a
ini of 3 years of mai e ience in motors, panels,
basic control circuits, and [ndustrial troubleshooting.

Forklift Operators

The applicant must have passed 55C with a minimum of 2 years of
experience in operating forklift in industrial environment and
awareness of safe lifting, stacking & material handling practices.

Helpers (Mechamcal / Fabru:atlon)

55C passed with good experi |
fabrication, or plant suppurt worl( ami vﬂllmgness to support

Interested eandidates must submit their updated CVs, Certificates of

Education & Experiences, Copy of Passport and photo at the earfiest on

Email ID: gulfjobs.creative786@gmail.com
Attractive Basic Salary & Overtime, Free Medical

Insurance, Free Accommodation, Free Transportation, and
other benefits as per SAUDI ARABIA Labour Laws

>
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Trivandrum « Kollam « Alleppey
* Ernakulam

DAY 1 — ARRIVAL IN TRIVANDRUM

DAY 2 — TRIVANDRUM TEMPLE CIRCUIT - . -
DAY 3 — TRIVANDRUM — KOLLAM (COASTAL BLESSINGS)
DAY 4 — KOLLAM —» ALLEPPEY (TEMPLES + BACKWATERS)
DAY 5 — ALLEPPEY -+ ERNAKULAM (TEMPLE HIGHLIGHTS)
DAY 6 — KOCHI DEPARTURE

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805
022-22077955/56/57 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN

www.flycreative.in
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YOUR VISA, OUR EXPERTISE

VISA SERVICE

Travel the Wenld, We'll Hendle the Peperwsork

EUROPE

junoid,shqikh@flycreutive‘in

® nline LIMITED

visa@flycreotivain 7 sl
iy www.flycreative.in

www.flycreative.in

JIEIPT-E S Approved By
: I'_‘reative Euta*prisas Ministry Of External Affairs
Governmen t Of India

License No: B - oz { MUM f PER / 1000+ /3 / 570 /1984

82/10, Badrikeshwar Bidg, Gr Fir, Patan Jain Mandal Marg, Marine Drive, Mumbai-2

Mobs: 8828587625 / 8104132329

www.creative-india.com

FOREX RATES

As on 16th April 2026 (In rupees)

Currency BillBuy | BillSell
US Dollar 9267 193.89
British Pound 125.86 | 127.64
Euro 109.14 | 111.46
Japanese Yen 5843  [59.36
Swiss Franc (CHF) | 118.23 | 120.86
Canadian Dollar 6726 [68.78
Australian Dollar 06.44  |67.89
Norwegian Krone [ 9.77 10.08
Swedish Krona 10.04 11033
New Zealand Dollar | 54.56 | 55.8
Hong Kong Dollar | 11.68 12.04
Kuwaiti Dinar 309.46 |[298.74
Singapore Dollar 7269 | 74.36
Saudi Arabian Riyal | 24.38 25.15
U AE Dirham 24.96 25.68

Spicelet plane hits Akasa aircraft

in Delhi while taxiing

NEW DELHI: Two aircraft belong- ||
ing to Akasa Air and Spicelet were
involved in a minor collision at Del-
hi's Indira Gandhi International Air-
port on Thursday evening.

The Spicelet plane, while taxiing,
struck a stationary Akasa aircraft,
causing damage to both planes.
Passengers and crew were safely
disembarked, alternative arrange-
ments were made, and no injuries
were reported. DGCA is yet to com-
ment

The incident reportedly happened
when a Spicelet Boeing 737-700
aircraft was taxiing at the airport
and made contact with an Akasa Air
aircraft that was stationary on the
ground.

The impact resulted in damage to
the right wing of the Spicelet air-
craft, while the Akasa Air plane suf-
fered damage to its left-hand hori-
zontal stabiliser. The Akasa aircraft
was scheduled to operate flight QP
1406 from Delhi to Hyderabad.

Following the collision, the aircraft
was forced to return to the bay for
inspection and safety checks.

According to an Akasa Air spokes-
person, preliminary findings suggest
their aircraft was not moving at the
time of the incident.The spokesper-
son said: “All passengers and crew
were safely disembarked, and our
ground teams are making alterna-
tive arrangements to fly our passen-

gers to Hyderabad at ’rhe earliest.”

According to Spicelet spokesper-
son, “On April 16, 2026, a Spicelet
B737-700 aircraft was involved in a
ground occurrence while taxiing at
Delhi airport, resulting in damage
to its right winglet and the left-hand
horizontal stabilizer of another air-
craft belonging to a different air-
line. The Spicelet aircraft has been
grounded at Delhi.”
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Srinagar « Pahalgam « Gulmarg « Sonmarg

Day 1 : Arrival in Srinagar * Houseboat stay
* Shikara Ride
Day 2 : Srinagar — Pahalgam « Saffron Fields
| = Apple Valley
Day 3 : Pahalgam — Srinagar « Mughal Gardens
| * Temple visit
, Day 4 : Gulmarg Day Trip * Optional Gondola &
Activities
| Day 5 : Sonmarg Excursion * Thajiwas Glacier
3 « Zero Point (optional)

~ 7 SPECIAL 2" Day 6 : Airport Transfer » Tour Ends
4 OFFER -

-:320,499 PP

| HOTEL DETAILS :
— = G

TOGETHER) 1 Night = Premium Deluxe Houseboat (Srinagar)

1 Night = Pahalgam Hotel

PACKAGE INCLUDES: —— |« Grand Salween [ Grand Regenza | Srichan
Accommodation with Breakfast & Dinner | 288."”’ S nCICOn R ROsRiS |
Nights — Srinagar Hotel

Airport Transfers Heritage Luxury [ Stay Villa /| Crown Prince /
: : : . -~ Kareem Residency
All sightseeing by private vehicle =5 L il G see— o - p— y

~

Shikara ride in Dal Lake N BOOK NOW - LIMITED SEATS

N\

98333 96453 e tours@flycreative.in @ T
93230 27987 ankita.chauhan@flycreative.in e vegioadl.

Erezitive

Global Holicdagys

A Destination Management Division of FlyCreative Online Limited.

SOUTH COASTAL

KARNATAKA

e Mangalore

e Udupi

e Murudeshwar

e Gokarna

e Honnavar

e Dharmasthala

e Kukke Subrahmanya

( BOOK NOW )

@ 18002099923 e South@flycreative.in @ WWW. flycreatlve In
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Lost your joh? How to exit rental

contract without penalty?

| signed my rent con-
tract in January this year
in Dubai but lost my job
this month. |1 cannot af-
ford the rent anymore. Is
there any way that | can
end my contract without
paying the two-month
penalty on humanitari-
an considerations?

Pursuant to your query,
the provisions of the Dubai
land laws and the UAE civ-
il transaction law are ap-
plicable. In the emirate of
Dubai, the landlord-tenant
relationship is governed
by a written lease con-
tract which includes details
such as property details,
purpose, lease term, rent,
payment method and in-
formation of the property
owner and the tenant. All
such lease contracts and
any amendments must be
registered with RERA to be
legally valid. This is in ac-
cordance with the Article-4
of the Law No. (33) of 2008
Amending Law No. (26) of
2007 Regulating the Rela-
tionship between Landlords
and Tenants in the Emirate

of Dubai:

“1. The contractual rela-
tionship between a land-
lord and a tenant will be
regulated by a lease con-
tract which includes a de-
scription of the leased real
property that leaves no
room for uncertainty; the
purpose of the lease; the
term of the lease contract;
the rent and its payment
method; and the name of
the real property owner if
the landlord is not the own-
er.

2. All lease contracts re-
lated to real property which
is governed by the provi-
sions of this Law, and any
amendments thereto, will
be registered with RERA.”
A lease contract is valid for
the term, it may be termi-
nated if both a landlord and
a tenant mutually agree to
do so or in accordance with
the provision of the law.
This is in accordance with
the Article-7 of the Law No.
(26) of 2007 Regulating
the Relationship between
Landlords and Tenants in
the Emirate of Dubai:

“Where a lease contract
is valid, it may not be uni-
laterally terminated during
its term by the landlord or
the tenant. It can only be
terminated by mutual con-
sent or in accordance with
the provisions of this law.”

Further, once a contract
is valid and binding, nei-
ther party can unilateral-
ly cancel or modify it; any
change or termination is
only permissible through

LAYOFF o
NOTICE [

mutual agreement between
the parties, by an order of a
competent court or where
expressly allowed under a
specific provision of law.
This is in accordance with
the Article 267 of Federal
Law No. (5) of 1985 con-
cerning the issuance of the
civil transactions law of the
UAE. “If the contract is val-
id and binding, it shall not
be permissible for either of
the contracting parties to

SI6NED JANUARY 2034

2 MONTHS RETL
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resile from it, nor to vary or
rescind it, save by mutual
consent or an order of the
court, or under a provision
of the law.”

In accordance with the
aforementioned provisions
of the law, a tenant may re-
quest the owner of a prop-
erty for an early termina-
tion of the lease contract.
However, the termination
of the lease contract would
require the mutual agree-
ment between the parties.
Any such termination is
subject to the terms of the
lease contract. If the lease
contract provides for an
early termination penalty,
the tenant may be liable to
make such payment as the
penalty for the early termi-
nation of the lease contract.
However, the termination
of the lease contract would
require the mutual agree-
ment between the parties.
Any such termination is
subject to the terms of the
lease contract. If the lease
contract provides for an
early termination penalty,

~ the tenant may be liable to

make such payment as the
penalty for the early termi-
nation of the lease contract
unless the landlord agrees
to waive or reduce it by
mutual consent.

Dubai rent law:

| have been living in a rent-
ed residential apartment for
nearly eight years in Dubai.
Each year, my real estate
agency charges me Dh1,500
as an “administration fee” in
addition to the Ejari fee and
rent increases. 1 would like
to understand whether this is
legal, how this amount is de-
termined and whether | can
challenge it?

Pursuant to your query, the
apartment you reside in is in the
emirate of Dubai and the provi-
sions of the Dubai rent law are ap-
plicable. In the emirate of Dubai,
a landlord-tenant relationship is
governed by a tenancy contract.
This contract must clearly state
the details of the property being
rented, the purpose for which it is
being rented the duration of the

Can agents charge annual administration fees?

rental contract, the rent amount
and the mode of payment. This is
in accordance with Article 4(1) of
Law No. (33) of 2008 Amending
Law No. (26) of 2007 Regulating
the Relationship between Land-
lords and Tenants in the Emirate
of Dubai.

“The contractual relation-
ship between a landlord and
a tenant will be regulated by a
tenancy contract which includes
a description of the leased real
property that leaves no room for
uncertainty; the purpose of the
lease; the term of the Rent Con-
tract; the rent and its payment
method; and the name of the
real property owner if the land-
lord is not the owner.”

Further, under the terms of a
tenancy contract, the various
payment obligations (towards

government entities for fees and
taxes) of the landlord and tenant
are determined. In most cases,
such payments are the tenant’s
obligation, unless otherwise stat-
ed in the tenancy contract.

This follows Article 22 of the
Law No (26) of 2007 Regulating
the Relationship between Land-
lords and Tenants in the Emirate
of Dubai which reads as follows:
“Unless the rent contract states
otherwise, the tenant must pay
all fees and taxes owed to gov-
ernment entities and depart-
ments in relation to the use of
the real property and must pay
the fees or taxes prescribed for
any sublease of the real proper-

1_y. n

However, in this instance, it
is assumed that the annual ad-
ministration fee charged by the

real estate agency is a fee for
their services in completing the
renewal of the tenancy contract.
If the rent contract clearly states
that such an administration fee
is payable by you on renewal,
then the real estate agency may
charge this administration fee.
However, if there is no mention
of this fee payable by you to the
real estate agency, you may clar-
ify this with the real estate agen-
cy.

If you have never agreed to
pay this administrative fee and
the matter remains unresolved
with the real estate agency, you
may consider escalating this is-
sue with the Rental Dispute Set-
tlement Centre at the Dubai Land
Department or to the Real Estate
Regulatory Agency against your
real estate agency.
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Dubai limits foreign flights until May 31,

Frlday, Aprll 17,2026

move affects Indian alrlmes most

DUBAI: Dubai has re-
stricted foreign airlines to
just one daily flight to its
airports until May 31due
to the Iran crisis, igniting
revenue loss fears among
Indian carriers that had
planned more flights than
airlines from any other
country, letters show.

The Federation of Indian
Airlines (FIA), which rep-
resents top carriers IndiGo,
Air India and Spicelet, has

asked India to push Dubai
authorities to lift the curbs
and, failing that, to consid-
er reciprocal measures on
Dubai carriers including
Emirates and flydubai.
According to a letter it
sent to the Indian govern-
ment on March 31. Indian
carriers are already under
financial pressure from
higher fuel prices and lon-
ger routings to Western
destinations because they

have been banned from us-
ing Pakistani airspace since
last year following military
tensions between the two
neighbours. In a private
email to airlines on March
27 Dubai Airports said car-
riers would be allowed one
round trip per day to Dubai
International Airport (DXB),
normallythe world’s busi-

est international travel hub = ¥

and the smaller Al Mak-
toum International.

Abu Dhabi records 26.6m visitors in 2025 as hotel revenues hlt Dh9 1h

ABU DHABI: Abu Dha-
bi welcomed 26.6 million
visitors in 2025, with hotel
revenues rising to Dh9.1
billion, according to the
Department of Culture and
Tourism, Abu Dhabi.

The figures, released as

part of the emirate’s 2025
performance review, show
a 19.5pc year-on-year in-
crease in hotel revenues,
alongside growth across
cultural, leisure and busi-

ness events.
Saood Abdulaziz Al Ho-

sani, Undersecretary, DCT
Abu Dhabi, said: “Land-
mark attractions and the
continued expansion of
Saadiyat Cultural District
have strengthened Abu
Dhabi’s global distinctive-
ness, while strong hotel

MUMBAI: CAE Sim-
ulation Training Private
Limited, a joint venture
between CAE Inc. and
InterGlobe Enterprises,
has inaugurated a state-
of-the-art pilot training
centre in Mumbai, mark-
ing a significant step in
strengthening India’s
aviation training infra-
structure.

The new facility, spread
across 44,000 square
fee’r is CSTPLs fourth

" CAE-InterGlobe JV launches pilot A
training centre in Mumbai

training centre in the
country and is equipped
to deliver advanced sim-
ulator-based  training
in line with global safe-
ty and proficiency stan-
dards. It begins oper-
ations with one Airbus
A320 full-flight simulator
(FFS), with plans to add
a second A320 simulator
later this year.

Designed for future
growth, the centre has
the capacity to scale up

to six simulators depend-
ing on market demand,
reflecting the rapid ex-
pansion of India’s avi-
ation sector and the in-
creasing need for skilled
pilots.

The initiative under-
scores the commitment
of CAE and InterGlobe
to enhance domestic
training capabilities and
support the growing re-
quirements of India’s air-

line industry. /

performance  reinforces
long-term sustainable eco-
nomic impact.”

He added: “With culture
at the heart of the desti-
nation, our double-dig-
it growth in 2025 reflects
the clarity of our vision and
the collective efforts of the
wider ecosystem.”

The data reflects a full-
year performance for
2025, highlighting tourism
activity before more recent
disruptions seen in 2026.

The department report-
ed double-digit growth
across several segments.
Attendance at culture and
leisure events rose 20pc to
4.2 million, while the num-
ber of MICE (meetings, in-
centives, conferences and
exhibitions) delegates in-
creased 40pc to 2.2 mil-
lion. In total, 252 cultural
and leisure events were
held during the year, draw-

ing millions of visitors. Ma-
jor events included con-
certs, sporting tournaments
and heritage festivals held
across Abu Dhabi, Al Ain
and Al Dhafra.The MICE
sector also expanded, with
the number of events rising
37pc cent to 6,600.

Cultural sites drive visitor
numbers: Cultural attrac-
tions continued to play a
key role in tourism growth.
The Louvre Abu Dhabi re-
corded 1.4 million visitors,
while Qasr Al Hosn wel-
comed more than 8.43 lakh
visitors, marking a 22pc in-
crease year-on-yedar.

Overall, more than 8.6
million visits were recorded
across cultural sites and li-
braries in the emirate.New
openings and reopenings
of museums and cultural
institutions also contribut-
ed to visitor engagement
during the year.

FIR against KLM for denying hoarding for Indian family

BENGALURU: A Tomil
Nadu family denied board-
ing at Bengaluru airport de-
spite valid tickets has trig-
gered legal action against
KLM Royal Dutch Airlines.

An Indian family's trip
to Peru abruptly ended
at Bengaluru airport on
June 19, 2024, after offi-
cials prevented them from
boarding their flight. The
Dutch airline KLM claimed
that none of the eight fam-
ily members had the re-
quired Peruvian visa. Now,

a Karnataka court has di-
rected the police to register
an FIR against several se-
nior KLM Royal Dutch Air-
lines officials, including the
company'’s CEO.

Tickets worth Rs 49 lakh,
yet the family was denied
to board flight-- What
happened? A Civil Judge
and Judicial Magistrate in
Devanahalli passed the FIR
order after Salem-based
businessman JS Sathish-

kumar filed a complaint.
Sathishkumar said:  “The

trip was meant to be a cel-
ebratory family journey but
turned into a protracted le-
gal battle.” Sathishkumar
and his family had booked
eight non-refundable busi-
ness class tickets worth Rs
49 lakh and reached Ben-
galuru’'s Kempegowda In-
ternational Airport well in
advance on June 19, 2024.
However, after waiting at
the check-in counter for
hours, they were informed
shortly before departure
that they would not be al-

lowed to board. The family
was told that they did not
have a Peruvian visa. How-
ever, Satishumar claimed
the airline misunderstood
Peru’s entry rules.

He explained that Indian
passport holders can travel
to Peru without a separate
visa if they already have
a valid visa or residence
permit from the US, UK,
Australia or any Schengen
country. He argued that his
family met all these condi-
tions and should have been

allowed to travel.

The complaint filed by
Satishkumar also alleges
harassment by the KLM
Royal Dutch Airline staff
after the family protest-
ed the decision. Sathish-
kumar said they were
“red-flagged” by the air-
line, which led to further
issues during later travel.
He claimed his son was
stopped in Singapore and
questioned about a depor-
tation from Peru, despite
never visiting the country.
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