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INMECC-Maharashtra Chapter 1naugurated

UMBAI: Maha-
rashatra Minis-
ter for Housing

Atul Save inaugurated

the Maharashtra Chap- 3
ter of Indo Gulf and

Middle East Chamber of
Commerce (INMECC) in
Mumbai on Wednesday.

In his inaugural speech,

Save said that Maha-
rashtra being a front-
line state more and more
business organisations
are coming to the state.

“ T welcome them and re- '

quest them to contribute
to the development and
welfare of our state”, the
minister said. He point-
ed out that Maharashtra
stands at the top of “ease
of doing business” chart
and the government al-
ways provide a red car-
pet welcome for indus-
tries whether they are in
the service sector or man-
ufacturing.  Maharash-
tra is one of the largest
states in the country and
is strong in agriculture
as well as industry. A
large percentage of In-
dia’s GDP is contribut-

Maharashtra Housing Minister Atul Save inaugurating the Maharashtra
Chapter of INMECC by lighting the traditional lamp in Mumbai. With him
other dignitaries are: VS Abdulkareem, Jagdeep Rikhy, Davis Kallookaran,

James Mathew, Dr Rajendra Bharud (IAS),

Sureshkumar Madhusudhanan,

Shaji, JP Aprain, NM Sharafudeen and Santosh Kumar.

ed by Maharashtra. In-
frastructure projects are
coming up in the statein
a massive way.

Projects such as Mum-
bai-Nagpur highway Nag-
pur-Goa highway and the
coastal road project as
well as the proposed port
on the Maharashtra-Gu-
jarat border (which will

be six times larger than
the JNPTport) will added
to the infarastructure of
Maharashtra, Save said.
“Being the housing min-
ister,I am planning huge
housing project near the
Navin Mumbai airport”
he declared. He invited
businessmen from the
Gulf to invest in Maha-

Saudi salaries to
increase in 2024

IYADH: A recent-
ly released report
indicates that sal-

FOREX RATES

As on 23rd Feb, 2024 (In rupees)
Currency Buying | Selling

US Dollar
Euro

83.73
90.85
55.88
0.59
62.53
62.74
9.01
23.18
95.53
105.86
52.39
2.42
11.56
22.83
226.04
12.43
12.55
275.8
18.31
221.42
23.78
4.88
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Australian Dollar
Japanese Yen
Canadian Dollar
Singapore Dollar
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UAE Dirham

Swiss Franc

British Pound

New Zealand Dollar
Thai Baht

Hong Kong Dollar
Saudi Arabian Riyal

Bahraini Dinar

Chinese Yuan

Danish Krone
Kuwaiti Dinar
Malaysian Ringgit

Omani Rial
Qatari Riyal
South African Rand

aries in Saudi Arabia are
set to see an average rise
of six per cent this year.
This news coincides with
the country’s ongoing ef-
forts to shift its economy
away from reliance on oil,
leading to a growing de-
mand for skilled workers.
According to Saudi’s
Neom City Updates and
insights from recruit-
ment specialist Cooper
Fitch, major projects like
the $500 billion Neom
city, the Red Sea Proj-
ect,and AlUla have been
driving up the need for
talented individuals.
“Saudi Arabia is gear-
ing up for a signifi-
cant salary boost, with
an expected average in-
crease of six per cent in
2024,” stated Neom City

Updates. The report in-
dicates that salary in-
creases will vary based
on industry, worker per-
formance, and company
budgets. More than half
of the surveyed compa-
nies have expressed in-
tentions to raise salaries
in 2024.

Local Saudi papers re-
ported that the ministry
of finance’s 2024 budget
statement reveals that
over the past year, the
private sector has creat-
ed 1.12 million jobs as
part of plans to develop
projects totaling more
than US$1 trillion. Sau-
di Arabia has introduced
five new visa categories
specifically aimed at
skilled professionals and
investors.

rashtra and hoped the
INMECC can help the
govt in this direction.
Dr Ravinda Bharud
IAS,Jt CEO MITRA and
Commissioner,Tribal Re-
search training Insti-
tute, felt the percentage
of women in workforce
in India is totally inade-
quate. “ While it is 24pc

India’s market

in India the correspond-
ing figure is 50pc in
Bangladesh”, he pointed
out. Bharud said Maha-
rashtra offers great op-
portunities to entrepre-
neurs.

Dr Bharud pointed

« out that 25pc in India’s

GDP is added from Ma-
harashtra. Maharashtra
attracts 38pc of Foreign
Direct Investment (FDI)
which amounts to Rs
65,000 crore. Herevealed
that Gulf, Germany etc
need five lakh workers
experienced in cement,
concrete work and India
has the workforce to fill
this gap.

Others who spoke in-
cluded INMECC chair-
man Dr NM Sharafu-
deen, Santhosh Kumar
(ministry of corporate
affairs), Dr PJ Aprain,
president of Maharash-
tra INMECC, Dr Suresh-
kumar Madhusudhanan,
Dr James Mathew, Davis
Kallookaran, Vice-pres-
ident of Maharashtra
Chapater of INMECC VS
Abdulkareem etc.

capitalisation

to hit US$10 trillion by 2030

EW DELHI: In-
dia’s market cap
is currently the

fifth largest globally
(US$4.5 trillion) but its
weight in global indices
is still low at 1.6pc (10th
rank), foreign brokerage,
Jefferies said in a re-
port. This should change
as market free float rises
and some weight anom-
alies get sorted out. As-
suming market returns
in line with the last 15-
20 year history and new
listings,India will become
nearly a $10 trillion mar-
ket by 2030 -- impossible
for large global investors
to ignore,the report said.

With a consistent his-
tory of 10-12pc $ CAGR
over the last 10 and 20
years, India is now the
fifth largest equity mar-
ket and market cap will
likely touch $10 trillon

by 2030. Continued re-
forms should maintain
India’s ‘fastest growing
large economy’ status.
Strong trend in domes-
tic flows have reduced
market volatility and
decadal low foreign own-
ership offers wvaluation
cushion. RoE-focused
corporate sector with 167
companies more than $5
billion market cap leave
ample choices to inves-
tors, Jefferies said. Ris-
ing entrepreneurship/vi-
brant start-up ecosystem
is driving innovation.
The 10 years of invest-
ment downcycle and risk
aversion trend has now
inverted with housing
upcycle and corporate D/E
ratio at an all-time low.
India is home to 111 uni-
corns (market value $350
billion) making it the

(Cont. on page-2)
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Need hetter welfare schemes
ven after 77 years of independence,in India,
Ewe do not havea social security scheme. Coun-

tries such as Switzerland,Germany or Sweden
are known to have a social security scheme that pro-
tects the senior citizens or the jobless population.
Of late,our Union government has brought out some
welfare schemes, though they do not qualify to be a
social security scheme.

True, the transparent National Pension Scheme
(NPS) gives some sort of relief to our people to
plan their post-employment phase. NPS pro-
vides people with a reliable way to plan for re-
tirement and ensure financial security.

. /)d ' Governed by the Pension Fund

(‘édw@mw“‘” Regulatory and Development

o Authority (PFRDA), the NPS is

a voluntary,long-term retirement

savings scheme designed to provide

a steady income stream during the old

age. A main feature of the NPS is that it

operates through Individual Pension Accounts

(IPAs) and each subscriber is assigned a Perma-

nent Retirement Account Number (PRAN). Sub-

scribers can make regular contributions to their

NPS account throughout their working years,
ensuring a substantial fund post-retirement.

Another feature of NPS is its viability, offer-
ing subscribers two options --- Active Choice and
Auto Choice. In Active Choice,individuals can de-
cide how to distribute their funds among differ-
ent asset classes like equities,corporate bonds and
government securities. In Auto Choice, the asset
allocation adjusts automatically based on the sub-
scriber’s age and risk preference.

At thesametime,the NPS is a not a freescheme.
Contributions to NPS offers attractive tax ben-
efits. Subscribers can enjoy deductions for their
contributions under Section 80CCD(1),up to 10pc
of their salary (basic + DA) or 20pc of gross in-
come for self-employed individuals. Moreover, an
extra deduction of up to Rs 50,000 is available
under Section 80CCD(1B),providing an addition-
al incentive for long-term savings. NPS invest-
ments are managed by Pension Fund Managers
(PFMs) appointed by the PFRDA. The scheme’s
performance is regularly monitored, ensuring
transparency and accountability.

The NPS is open to all Indian citizens,whether
employed or self-employed. It caters to the needs
of various segments,offering a pension solution
for theorganised as well as the unorganised work-
force. The NPS is open to residents and non-res-
idents, as well as Non-Resident Indians (NRIs),
falling within the age range of 18 to 70 years.
Eligible individuals should adhere to Know Your
Customer (KYC) norms outlined in the application
form and possess the legal capacity to execute a
contract under the Indian Contract Act. However,
Overseas Citizens of India (OCI),Persons of Indi-
an Origin (PIOs) and Hindu Undivided Families
(HUFs) cannot subscribe to NPS. It’s important
to notethat NPS is an individual pension account
and opening it on behalf of a third person is not
permissible.

But we need more innovative pension or welfare
schemes. With a reasonably young population,
India has ignored pension schemes.

LIPSYNCH

“Your most unhappy customers are your greatest

source of learning.” Bill G
— bill Gates

~ EMIGRATION

Friday, February 23, 2024

Ramadan spirit sweeps UAE

UBAI: The holy
month of Rama-
dan sees spiritu-

ality and a more relaxed
pace of life prevail across
the UAE. As the month
of fasting draws near,
greetings of “Ramadan
Mubarak”,translating to
“blessed” or “happy” Ra-
madan,resonate through-
out the Emirates.

The daily routines of
residents are also differ-
ent — from work hours
to school schedules and
paid parking hours,there
are many aspects of life
that change during the
holy month. According
to the Hijri calendar pub-
lished by the Dubai Islam-
ic Affairs and Charitable
Activities  Department
(TACAD), Ramadan will
commence on Tuesday,
March 12,2024.

Reduced work hours
apply to both fasting
and non-fasting employ-
ees. This helps employees
be part of the month’s
spiritual activities and
cultural practices. The
UAE government typi-
cally announces reduced
working hours for both

the public and private
sectors. While some jobs
necessitate longer hours,
most employees in thepri-
vate sector enjoy a two-
hour reduction in their
workday. Government
offices often close early,
with working hours for
public sector employees
reduced to six instead of
the usual eight hours.
Academic days are typ-
ically slashed down to
five hours daily. Howev-
er,this year,most schools
will be closed during the
first three weeks of the
holy month. Institutions
will be closed for either

the spring or end-of-
term break around this
period.

Paid parking hours
are modified during Ra-
madan. These will be an-
nounced closer to the
holy month. Last year,
Dubai applied fees from
8am to 6pm and 8pm to
12 midnight Monday to
Saturday — giving res-
idents free parking for
two hours on weekdays.
Sharjah  applied fees
from 8am to midnight
Saturday to Thursday.

India’s market....

(Cont. from page-1)
third largest unicorn hub
globally after US and
China,the report said.
The government’s focus
on developing digital in-
frastructure, globally the
cheapest data rates and
the abundant homegrown
talent pool have been the
key drivers. India is now
becoming a services ex-
ports hub. Services ex-
port (including remit-
tances) now accounts for
nearly $450 billion/year.
Several large global or-
ganisations have 10-20pc
of their employees based
in India including com-
panies like JP Morgan,
Intel, NTT etc. Superior
digital infra, young and
well educated human re-
sources should drive this
segment to keep growing,
the report said.
RoE-focused corporate
sector is a key positive
for minority investors.
Listed equity market
is among the most diver-
sified emerging markets.
Stronginstitutional
framework of regulators

(SEBI, RBI), intermedi-
aries (responsible asset
managers) has helped de-
velop a large domestic in-
vestor base. Sustainable
investment habits give
visibility of $50 billion/
year flow into equities
from domestic investors
which will likely keep the
valuations on the expen-
sive side but also reduce
market volatility, the re-
port said. India will be
third largest economy by
2027. Over the last 10
years, India’s GDP has
grown by seven per cent
CAGR in USS$ terms to
$3.6 trillion -- jumping
from the eighth largest to
the fifth largest economy.
Over the next four years
, India’s GDP will likely
touch $5 trillion making
it the third largest econ-
omy by 2027, overtaking
Japan and Germany, be-
ing the fastest growing
large economy with the
tailwinds of demograph-
ics (consistent labour
supply), improving insti-
tutional strength and im-
provement in governance.

In Dubali, it’s business
as usual at most eateries.
According to Visit Dubai,
while there’s no require-
ment for non-Muslims to
avoid eating and drink-
ing in public during the
day, one “may choose to
do so out of respect for
those fasting”.

Iftar holds great sig-
nificance during Rama-
dan as it marks the meal
that breaks the day’s fast
after the Maghrib call for
prayer. Iftar is wusual-
ly a time for family and
friends to gather and en-
joy a special meal. Many
hotels and restaurants
in Dubai offer feasts
and special Iftar menus
to cater to the occasion.
Additionally, numerous
restaurants provide entic-
ing offers and discounts
for Iftar meals.

Thanks to reduced and
relaxed work hours, fast-
ing Muslims are able to
offer most of their five
daily prayers at mosques.
Places of worship areusu-
ally full,especially during
the special prayers called
Taraweeh that are offered
after Isha.

Uniform KYC
on cards

EW DELHI: The
Financial Stabil-
ity and Devel-

opment Council (FSDC),
chaired by Finance Minis-
ter Nirmala Sitharaman
has decided to launch a
uniform know-your-cus-
tomer (KYC) norms to
verify customers across
financial sector to pre-
vent illegal lending
based on online applica-
tions.

“The FSDC discussed
various issues related
to formulation of strat-
egy for implementing
the decisions of the FSDC
and the Union budget an-
nouncements. These,inter
alia, included: prescrib-
ing uniform KYC norms,
inter-usability of KYC
records across the finan-
cial sector and simplifi-
cation and digitisation
of the KYC process...,”
the finance ministry said
in its statement. The
government hasn’t yet
disclosed the timeline for
these measures.
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UK/ SCHENGEN/ USA/ CANADA/ AUSTRALIA/
RUSSIA/ TURKEY/ EGYPT/
SOUTH AFRICA/ BRAZIL/ ARGENTINA
ALE RATE

PLEASE CONTACT US FOR MORE DETAILS
) +91 8657743449

visa@flycreative.in

“Know what's really
happening across the world,
especially, in the recruit-
ment market.”

Become a 'ONE' family
member today!

www.overseasne.com
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Kerala - Kochi - Munnar - Thekkady -Alleppey /
Kumarkom /[ Kovalam - Kanya Kumari
NR 67, 550 }

per person 2 persc) ns
travelling togather)

INCLUSIONS

GHTS ACCOMMODATION ON TWIN SHARING BASIS,
* MEALS PER MEAL PLAN,
* ALL APPLICABLE HOTEL TAXES
* ALL TRANSFERS & SIGHTSEEING BY PRIVATE CAB.
* DRIVER ALLOWANCE, TOLL, TAX, PERMIT & ALL PARKING
CHARGES.

www.flycreative.in

FREE RECRUITMENT
QATAR ENERGY

(OFFSHORE PROJECT)
CLIENT INTERVIEW IN CHENNAI & BARODA

Panel Operator Production Operator

Electrical Technician Instrumentation Technician

BE / B Tech / Diploma with 6 years experience in Oil & Gas
Sector. The applicants should be familiar with their field in
monitoring, troubleshooting, diagnosing in the offshore
process & utilities facilities

$AUDI ARABIA

SHORTLISTED CANDIDATES WILL BE INTERVIEWED
EXTERNAL AUDITOR (Information Technology)

Graduate / Diploma (IT), 5+ years experience in management
systems, auditing & certification service, experience in a
certification body and must familiar with 1SO 27001, ISO 22301
and SO 20000

SECTION HEAD (sALES)

Graduate with 10 years experience and must support
to finance department, sales target, pricing &
strategies and selling prices, identify the consumer
requirements & competitor's strengths & weakness,
managing & support to the Sales Team, preparation of
advertisement & promotions and ensures strict
compliance

FORK LIFT Operator (Saudi License Holder) -

BAHRAIN

Chartered Accountants - 2.4 vears of Experience

| Creative Enterprises

1B -0367/MUM/PER/1000+/3/570/1984

- B3/10, Badrikeshwar Bidg. Opp. HindiVidya Bhavan schal,

" Patan Jain Manda Narg, Marne Drive, Mumbai: 400 002,

Phycee: 022 22014411 [ 73079748 / 9123027306 [ 0216071917
wwery, creolive india.com

cesaudi2024@gmail.com :022 22029349/8356073917/9323027986

Interested Applicants may submit their updated CV/, all relevant supporting
documents, photo and passport copies on e-mail: cesaudi2024 @gmail.com

REPUTED COMPANY IN

CV SELECTION

“+GCIVIL ENGINEERS “+QUANTITY SURVEYOR
+»0A/QC ENGINEER <PLANNING ENGINEER
<+DOCUMENT CONTROLLER
The above categories must have Degree and experience of 5
1o 10 yrs in Roads / Dams / Construction work
<»DRAUGHSTMAN - BUILDING +-LAND SURVEYOR
The above categories must have exp.in NCVT or equivalent, 5
to 10 yrs of exp. in a Roads & Dams, Concrete structure
<+ELECTRICAL ENGINEERS: Degree / Experience in
T1KV/33KY, Transmission Line
<+MATERIAL ENGINEER: Degree / Experience in Soil,
Concrete and Asphalt for roads & Dams
<+LAB TECHNICIAN: ITI/ any training Experience in
Roads/Dam projects for testing soil, concrete and asphalt.
«+ELV ENGINEER: To design, Install, carry out fault diagnosis,
remedial repairs, calibration and planned preventative
maintenance of the ELV systems.
<+ELV TECHNICIAN
<ELV PROJECT ENGINEER
<+PRESALES ENGINEER: For Networking Projects
<AV ENGINEER: To execute the installation of autormation and
AV systems including wiring, equipment setup and integration
with other smart homedevices.
<+PLANNING ENGINEER: Construction/ Steel / Cement/
Mining plants
<PROJECT ENGINEER: Construction/ Steel / Cement /
Mining plants
<PRODUCTION ENGINEER: Fabrication - Structure [ Tanks
<JOB PERFORMER: Exp in Civil Mech. & Elect. background,
for ABUDHABI - ADNOC project.
«+REFORM TUB HELPER
«+STAND ASSEMBLY FITTER

+<+GUIDE FITTER
<+ WATER BOX FITTER

Contact: 022 27815800/ 1/ 022 49714577
Mob: 7506253777 / 7506072777

Email : hr.linkmanagement@gmail.com

LINK MANAGEMENT

Office No. 604, G SOUARE BUSINESS PARK., 6th Floor, Sector-30,
Near Sanpada Railway Station (W), Vashi, Navi Mumbai - 400 703.
License No: B-D477/MUM/PART/1000+/5/8740/2011

[ KUWAIT 8SQNTRACTINGSD:, |

W PETROL/FUEL PUMP STATION EXPERIENCED WORKERS )|
|« FUEL PUMP SERVICE ENGINEERS / TECHNICIANS
|« PETROL PUMP ATTENDERS
-m:cunmcu ENGINEER - Workshop / Pumps / Valves Exp. '
|+ MECHANICAL TECHNICIANS - Valves & Pumps .
|»ELECTRICAL & MECHANICAL FOREMAN
|+TIG/ARC/STRUCTURAL WELDERS +SPRAY PAINTERS |
|*ELECTRICAL TECHNICIANS *WORK SHOP HELPERS |
Musi have 3-5 years' experience and able to pass trade IESB
 CLIENT INTERVIEW IN PROGRESS » ATTRACTIVE SALARY & TERMS

} Walk-in / Forward with C\'’s & photos | Mob: +91 9930392686 /

! Emall rosujobs.sa@rosuglobal.com 022 49742310

ROSU GLOBAL SERVICES |
Solarls 1, D 151, Saki Vihar Road, Opp. L&T |
Gate No. &, Powal Andheri (E), Mumbai - 400072 |

VISA AT BEST
- PRICE
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43449/ EEA visa@flycreative.in

www.flycreativeglobal.com

India on track to become $10t economy, says WEF

ENEVA: India is on its annual meeting
track to become a $10 Swiss ski resort town Davos
trillion economy in every year in January.

in the

third largest economy in the
next three years, Brende said
India is on track to become a

largest economy in the world
after the US and China,” he
said.

coming vyears and grab the
third-largest slot soon, World
Economic Forum (WEF) Presi-
dent Borge Brende said.

In a TV interview, Brende
also said that the WEF hopes
to come back to the country
with the WEF India Summit
in collaboration with govern-
ment of India when the time is
ripe. “The Indian economy is
the fastest growing among all
large economies of the world.
We saw in Davos this year
that there was a huge interest
in India and I think this will
only continue,” Brende said.

Geneva-based WEF, which
describes itself as an interna-
tional organisation for pub-
lic-private co-operation, holds

Brende said Prime Minis-
ter Narendra Modi is “always
very,very welcome to Davos”

“When you cometo India,you
feel some optimism which is
not the case all over the world.
We are facing a geopolitical
recession, a very fragmented
and polarised world, but still
there are areas where we can
collaborate and it is important
to find those areas,” he said.
Brende said it is necessary to
underline that the economic
growth is not so bad,especially
in the case of India where “we
are seeing seven per cent eco-
nomic growth and the world’s
largest economy,the US,which
is also doing very well.” On
India targeting to become the

$ 10 trillion economy in the
coming years.

“India has gone through im-
portant reforms and it is well
placed vis-a-vis the two largest
economies, the US and China.
Also, India is seeing a good
increase in foreign direct in-
vestments, a lot of manufac-
turing activities are now tak-
ing place in India which used
to happen in other emerging
economies,” he said.

He also lauded India’s digi-
tal competitiveness and said
digital trade is growing much
faster than traditional goods
in the world today.

“India is well placed and it
is just a question of time be-
fore India becomes the third

On India’s role in handling
geopolitical conflicts, Brende
said, “We will see a larger and
larger Indian footprint on the
global diplomatic scene in the
years to come.” India’s ma-
jor priority so far has been to
secure economic growth, erad-
icate poverty, and ensure that
India is flourishing when it
comes to prosperity. “I think
India has also stayed away
from any knee-jerk reactions
on geopolitical issues. It’s not
an easy neighbourhood in Asia
but India has dealt with situ-
ations very well and we do not
see any conflicts in this region
as we have seen in places like
Ukraine and the Middle East,”
he added.

DXB sees through 87m passengers in 2023

UBAI: The Dubai
International
Airport (DXB)
oversaw 87 million pas-
sengers through 2023 re-
cording a year-on-year
growth of a substantial
32pc. The numbers also
point to a significant
uptick in fourth quar-
ter traffic at the airport,
helped by the COP28
event and the year-end
festivities. (DXB is
currently connected to
262 destinations in 104
countries through 102
international carriers.)
“This exceptional
performance reflects
Dubai’s commitment to
maintaining its lead”,
said Sheikh Ahmed

Bin Saeed Al Maktoum,

President of Dubai Civ-
il Aviation Authority .
In 2022, the airport had
clocked in 66 million in
passenger traffic. As it
gave updates on quar-

terly numbers this year,

Dubai Airport had reg-
ularly updated its own
forecasts on what 2023’s
eventual numbers would
be.

The latest update was
provided in Novem-
ber and then the esti-
mate had been for 86.8
million. The final tally
shows that the forecast
was spot on.

Early projections show
that DXB is expected to
have 88.8 million guests

in 2024, putting the
“hub within striking
distance of the all-time
high record set in 2018
at 89.1 million”.

“Dubai is setting new
benchmarks in passen-
ger experience with ex-
cellence levels and in-
novative technologies
that constantly redefine
airport services,” said
Sheikh Ahmed. “Con-
sistent with the goal
of the Dubai Economic
Agenda D33 to consol-
idate Dubai’s status as
one of the world’s Top
3 cities for tourism and
business over the next
decade, the city contin-
ues to grow rapidly as a
global aviation hub and

the world’s preferred
gateway for interna-
tional travellers.”
Incidentally, the 2023
performance beats the
2019 passenger volumes,
which was the year be-
fore Covid came about.
That year,Dubai Airport
had seen in 86.3 million.
Over the medium-term,
Dubai Airport is setting
its sights well beyond
that, at 100 million and
more,as its domestic air-
lines add to their fleets,
including deploying the
massive Airbus A380s on
high-traffic routes”2023
was an exceptional year
and is a testament to
our unwavering com-
mitment to innovation,

efficiency and deliver-
ing exemplary guest
experience,” said Paul
Griffiths, CEO of Dubai
Airports. “This trans-
lated to DXB achiev-
ing its highest internal
engagement scores — a
reflection of our com-
mitment to fostering
a collaborative culture,
where every contribu-
tion is valued and every
employee is empowered
to their full potential.”
With 7.8 million pas-
sengers, Dec was the
busiest month during
fourth quarter 2023.
The Oct to end Dec phase
oversaw 22.4 million
guests, a year-on-year
growth of 13.8pc.
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FAQs!im

Am I entitled for matermty leave"

company for two years. In the side

contract that I signed with the
company, it is stated that I am not en-
titled to maternity leave. I am about
to give birth, so I applied for mater-
nity leave, but the company allowed
me leave for only a month and with-
out any entitlements. My question is:
What is the position of the law on this
behaviour and on my signing of the
side contract stating that I am not en-
titled to maternity leave? If I am enti-
tled to maternity leave, what benefits
must be paid to me and how long is
the maternity leave?

The clause you signed regarding the
discharge of your maternity right is
considered null and void because each
provision contradicting the provisions
of the labour law,as per its Article 65
clause 3, even if it was existing prior
to its enforcement,shall be deemed null
and void,unless it is more beneficial to
the worker. Each discharge,reconcilia-
tion or waiver of therights arising for
the worker hereunder shall be null and
void if it violates its provisions.

You are still entitled to maternity
leave of 60 days, according to Article
30 of the law and the following:

a. The first 45 days with full wage; and
b. Thefollowing 15 days with half wage.

The female worker may, after using
the maternity leave, be absent from
work without a wage for a period not
exceeding continuous or intermittent
45 days. If this absence is due to her
sickness or her child’s sickness re-
sulting from pregnancy or childbirth,
which does not allow her to return to
her work. Such sickness shall be prov-
en by a medical certificate issued by
the medical entity. This period is not
included within the service term, for
which the female worker is entitled to
end of service benefits or the period of
contribution in the retirement scheme
in accordance with the legislation in
forcein this regard. If the female work-
er gives birth to a sick child or a child
of determination, whose health condi-
tion requires a constant companion,ac-
cording to a medical report issued by
the medical entity,she has the right to
a leave of 30 days with full pay start-
ing after theend of the maternity leave
and shetheright to extend theleave for
a period of 30 days without pay.

After returning from materni-
ty leave and for a period of not more
than 6 months from the date of deliv-
ery,the female worker shall be entitled
to one or two breaks per day to breast-
feed her child, provided that the two
breaks do not exceed an hour.Being on
a maternity leave or absent from work
as mentioned in this Article shall not
prejudice the femal e worker’s right to
obtain the other leaves.

Ihave been working in a private

Eviction from villa

A year ago, I rented a villa in Dubai.
Currently I am in my second year. I
did maintenance on the villa in ad-

dition to decorations, which cost me
large sums of money. Currently, the
landlord sent me a message asking me
to vacate the villa upon the expiry of
the contract for his personal use, ac-
cording to what was stated in the no-
tice. My question is, according to the
rental law in Dubai, do I have the le-
gal right to be asked to vacate for this
reason? If the eviction is carried out
by court ruling, do I have the right to
claim compensation for the amounts I
paid for maintenance and decoration
work?

According to Article 25 of the law
no. 33 of 2008 amending law no. 26
of 2007 Regulating the Relationship
Between Landlords and Tenants in the
Emirate of Dubai, the Landlord may
demand eviction of tenant upon ex-
piry of tenancy contract: If the own-
er of the property wishes to recover
the property for use by him personally
or by his next of kin of first degree
provided that he proves that he does
not own a suitable alternative proper-
ty for that purpose.But,landlord must
notify tenant with reasons for evic-
tion at least 12 months prior to the
determined date of eviction subject
that such notice be sent through the
Notary Public or by registered mail.
If he did not notify the tenant, he will
not be able to evict him.

Moreover, “If the Committee de-
cided for the landlord to recover the
property for his own use or use by his
first degree next of kin pursuant to
the provision of this paragraph, then
landlord shall not rent the property to
others for at least two years for resi-
dential properties and three years for
non-residential properties from date
of recovery of the property,unless the
Committee decides less period for rea-
sons considered by it, otherwise the
tenant shall have the right to request
the Committee to order proper com-
pensation to him.” Regarding main-
tenance, you have the right to claim
it unless otherwise agreed by the two
parties provided that the tenant may
not,as per Article 19 of the law,affect
any change or perform renovations or
maintenance on the property unless
upon a permission by the lessor. Ar-
ticle 16 of the same law assures that
“the lessor shall be responsible during
the lease term for maintenance works
of the property and for repairing any
malfunction or failure that affect ob-
taining the desired usufruct, unless
otherwise agreed by the two parties.”

As for decoration,the landlord is not
responsible to re-pay it upon eviction
taking into consideration that such
works needs also a prior permission
from thelandlord as mentioned above.
Moreover, according to Article 23 of
the law, lessee may not, upon evacuat-
ing and handing over the property,
remove any fixed improvements added
thereby, unless otherwise agreed upon
by the parties.

AIAI bags ‘Eexcellent’ ratmg

UMBALI: Air-

ports Authority

of India (AAI)
has received an “Excel-
lent” rating for its per-
formance in 2022-23, the
Ministry of Civil Avia-
tion stated. The AAI an-
nounced the attainment
of its rating under the
MoU for the fiscal year
2022-23.

The Department of Pub-
lic Enterprises has con-
firmed AAI’s exceptional
performance, awarding
it a commendable score

of 91.50 under the MoU,

resulting in the covet-
ed Excellent rating. The
the accomplishment is at-
tributed to the leadership
of Sanjeev Kumar, Chair-
man of AAI.

Despite the several im-
pacts of COVID-19, AAI
demonstrated remarkable
financial performance by
generating a revenue of
Rs 11,424 crore from its
operations during the
fiscal year 2022-23. The
recognition comes as a
testament to AAI’s resil-
ience, especially consider-
ing the challenges faced
by the civil aviation in-
dustry during the pan-
demic.

Besides, the airport au-
thority also attained its
highest-ever capital ex-
penditure of Rs 5,175
crore during the same pe-
riod. These investments
were directed toward en-
hancing and expanding
airport facilities, inte-
grating advanced tech-
nologies, and optimising
operational efficiency.

Notably, a substantial
chunk of the capital ex-
penditure has contrib-
uted towards ensuring

safer, more convenient,
and seamless travel ex-
periences for passengers
across AAl-operated air-
ports.

Constituted by an Act
of Parliament, the Air-
ports Authority of India
is a Mini Ratna Catego-
ry — I Public Sector En-
terprise, which came into
existence on April 1,1995,
by merging the erstwhile
National Airports Au-
thority and the Interna-
tional Airports Authority
of India.

At present AAI manag-
es a total of 137 airports
which include 24 interna-
tional airports (3 civil en-
claves),10 custom airports
( four civil enclaves) and
103 domestic airports (23
civil enclaves).

It is noteworthy that
AAIl provides air navi-
gation services to over
2.8 million square nau-
tical miles of air space.
In 2019-20, the authority
handled passenger move-
ment of 159.59 million
and the cargo handled
909.32 thousand MT (in-
ternational 452.46 and
domestic 456.85).

The key functions of
AAI include the design,
development, operation
and maintenance of in-
ternational and domes-
tic airports and civil
enclaves. Further, expan-
sion and strengthen-
ing of operation areas
---- runways, aprons and
taxiways among others
are also managed by AAI.
The provision of commu-
nication and navigation
aids which includes ILS,
DVOR, DME, Radar etc
also comes under the au-
thority.

Rupee rises to 82.92
against US dollar

UMBALI: The Indian rupee stayed firm for
the fourth straight session and gained
four paise to 82.92 (Dh22.59) against the

US dollar in early trade on Thursday,tracking a
weak American currency against major overseas

rivals.

A forex trader =
dian currency was ,
to subdued equity L
and elevated level
At the interbank
the domestic currency
gained further to 82.92

~said, however, the In-
\ under pressure due

% 'l market sentiment
/ of crude oil prices.

_~~ foreign exchange,
opened at 82.94 and
against the greenback in

initial deals,registering a gain of four paise from

its previous close.
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up to $14,000 for tourists

ANGKOK: Thai-
land has launched a
scheme to offer visi-

tors up to $14,000 in med-
ical coverage in the event
of an accident,the tourism
minister said as the king-
dom seeks to lure travel-
lers back after the pandem-
ic. Tourists can register
for the scheme through the
Thailand Traveller Safety
website at tts.go.th.

The government will
cover expenses up to
500,000 baht ($14,000)
and pay compensation of
up to one million baht in
case of death under the
new scheme.

Travel restrictions
during the COVID-19 pan-
demic hammered the king-

Scindia

EW DELHI: In a
bid to enhance the
efficiency and con-

venience of international
travel, Union Minister of
Civil Aviation Jyotirad-
itya Scindia spearhead-
ed an advisory commit-
tee meeting focused on
reimagining airport de-
sign and integrating cut-
ting-edge technologies to
streamline immigration
and security procedures.
Held in collaboration
with airport operators,
CISF, and Bureau of Im-
migration officials, this
initiative marks a pivotal
stride towards establish-
ing international avia-

dom’s vital tourism sec-
tor and arrivals have not
bounced back as quickly
as officials hoped. Tour-
ism minister Sudawan
Wangsuphakijkosol told
a TV channel that new
Thailand Traveller Safe-
ty scheme began on Jan 1
and will run until August
31.

“The campaign aims
to assure foreign tour-
ists that Thailand is safe
and everyone will be un-
der good care,” she said.
The kingdom has long
been popular with young
backpackers from around
the world seeking sun,
sand,massages and fast
sex plays.

But accidents are not

uncommon and there have
been numerous reports in
recent months of young
Europeans finding them-
selves facing big medi-
cal bills with inadequate
insurance. The Thai gov-
ernment stresses that the
scheme will not cover ac-
cidents caused by “negli-
gence, intent, illegal acts”
or risky behaviour.

Some 28 million people
visited Thailand in 2023,
up from 11 million the
year before, but still well
down from the 40 million
who came in 2019, the last
year before the pandem-
ic.Officials are hoping to
hit 85 million visitors in
2024,with a target of $55
billion in revenue.

Hotel industry doing wellinOman

USCAT: In a re-
markable surge,
the revenues of

three and five star ho-
tels in Oman experienced
a substantial 23.4pc
growth, reaching RO
229.2 million by the end
of 2023.

This substantial in-
crease,as reported by the
National Center for Sta-
tistics and Information,
showcases a significant
uptick compared with the
RO 185.7 million record-
ed at theend of 2022. Ac-
companying this surgein
revenue was a commend-
able rise in the occupancy
rates of these upscale ho-
tels,reaching an impres-
sive48.9pc. This surpass-
es the 44.9pc occupancy
rate observed during the
corresponding period in
2022,reflecting a robust

performance in Oman’s
hospitality sector.

The statistics further
reveal that the number
of guests also experi-
enced a notable upswing,
surging to 2.07 mil-
lion by the close of 2023.
This marked an impres-
sive 27.1pc increase com-
pared with the 1.62 mil-
lion guests recorded at
the end of 2022. Note-
worthy among  these
guests were Omani citi-
zens, who comprised the
largest group with lakhs
of wvisitors. December
2023 witnessed a specif-
ic uptick in hotel reve-
nues,soaring to RO 26.7
million compared to RO
25.3 million in October
2023. However,the num-
ber of guests in Decem-
ber witnessed a slight
decrease.

to improve efficiency of airports

tion hubs in India. Draw-
inspiration

ing from

7,

global benchmarks such
as Singapore and Canada,
the discussions centered
on innovative solutions
aimed at expediting pas-
senger processing.

Among the key high-

lights were proposals for
the cross-utilisation of
XBIS machines between
domestic and internation-
al terminals at Delhi air-
port, aiming to optimise
machine availability and
minimise wait times.

Additionally, proof of
concept trials for e-gates
and e-biometrics for im-
migration are already
underway, promising to
revolutionise the efficien-
cy and security standards
of air travel. This for-
ward-looking  approach
aligns with the govern-
ment’s vision to position
India as a global leader
in aviation.

Furthermore,a compre-
hensive analysis of man-
power requirements for
CISF and Immigration of-
ficers was conducted,con-
sidering the anticipat-
ed expansion of airports
across the country,includ-
ing upcoming projects in
Jewar and Navi Mumbai.
This underscores the com-
mitment to ensure seam-
less operations at both ex-
isting and futureaviation
facilities.

Scindia emphasised the
government’s dedication
to embracing innovation
and leveraging technol-
ogy to redefine India’s
civil aviation landscape.

Al selects Thales’ in-flight
entertainment system

UMBALI: Tata
group owned Air
India has se-

lected Thales’ in-flight
entertainment solution.
According to Thales, it
will upgrade and retrofit
Air India’s current fleet
of 40 Boeing 777s and
787s with its AVANT Up
system, starting in 2024
and continuing through
2025.

Additionally, Thales
will install the in-flight

entertainment system on
Air India’s 11 new Air-
bus and Boeing aircraft
with deliveries to com-
mence in 2025. Accord-
ing to Thales,its in-flight
entertainment system of-
fers possibilities for inte-
grating a wide range of
services and applications,
such as an interactive 3D
map and immersiveroute-
based programming.
Thales’ Select User In-
terface (UI) enhances pas-

senger engagement en-
abling guests to enjoy the
most intuitive user expe-
rience to navigate across
the rich catalog of enter-
tainment. “At Thales, we
are very proud to deepen
our long standing part-
nership with Air India,”
said Yannick Assouad,
Executive Vice-President
Avionics. This latest in-
flight entertainment
technology will allow us
to stay at the forefront of

aviation technology and
will help us provide our
passengers with a unique
onboard entertainment
system, Rajesh Dogra,
Chief Customer Experi-
ence Officer, Air India
said.

Thales is a global lead-
er in advanced technolo-
gies within three domains
— Defence and Security,
Aeronautics and Space,
and Digital Identity and
Security.

With stakeholders from
various ministries and
agencies actively partici-
pating in the discussions,
the meeting symbolises a
collective effort towards
realising the shared goal
of establishing multiple
aviation hubs across the
nation. As India contin-
ues to emerge as a prom-
inent player in the glob-
al aviation sector, these
strategic initiatives un-
derscore a commitment
to enhancing passenger
experience, fostering eco-
nomic growth and solidi-
fying India’s position as
a hub for international
travel and commerce.

India to add
four million
green jobs

HENNAI: Green in-
Cdustry in India pro-

vides 18.5 million
jobs and is expected to add
four million moreby FY25.
“ In India, green industry
employs 18.5 million in-
dividuals, and there is an
anticipation that we would
be growing and adding
around four million more
jobs by FY25,” said Nidhi
Pant,a 2023 winner of the
UK’s Earthshot Prize and
co-founder of S4S Tech-
nologies in an interview to
the World Bank.
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