www.overseasne.com

OVERSEAS JOBS ON PAGE 3

PUBLISHED ON TUESDAYS AND FRIDAYS

% , DVERSEAS NEWS AND EMPLOYMENT

PASSPORT TO GLOBAL JOB OPPORTUNITIES

MUMBAI: TUESDAY, NOVEMBER 25, 2025 ¢ VOL. NO. 2 ¢ Issue No. 82 ¢ DIV. OF FLYCREATIVE ONLINE LIMITED (A unit of Creative Group) « 7 PAGES

Consulate of Oman hosts grand celebration

in Mumbai for the Sulianaie s National Day

MUMBAI: Mumbai witnessed
an evening of diplomacy and cul-
tural warmth as the Consulate of
Oman in Mumbai hosted a grand
celebration to mark the Nation-
al Day of the Sultanate of Oman.
The event brought together dip-
lomats, government represen-
tatives and distinguished guests
who gathered to honor Oman's
remarkable national journey.

Among the key dignitaries pres-
ent was Honorable Dr. Rajesh
Gawande, Chief Protocol Officer
of the Government of Maharash-
tra. Dr Gawande, along with oth-
er esteemed attendees, extended
heartfelt congratulations to HM
Sultan Haitham bin Tarik, the Gov-
ernment of Oman, HE Mahboob
bin Issa Al Raisi and the people
of Oman on the auspicious occa-
sion. While addressing the guests,
His Excellency Mahboob bin Issa
Al Raisi highlighted the deep and
growing relationship between
Oman and India.

Consul General of Oman in
Mumbai His Excellency Mah-
boob bin Issa Al Raisi address-
ing the august gathering at
the Oman National Day cele-
brations in Mumbai.

Representing the Consulate, HE
Al Raisi expressed appreciation
for the strong participation of the
tourism fraternity of India and the
broader diplomatic community.
He emphasised the longstanding
ties between Oman and India,
noting the robust co-operation in
trade, culture, education and tour-
ism. The event featured cultural
dlsploys warm exchanges, and
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onsulate General of th

Honorable Dr Rajesh Gawa-
nde, Chief Protocol Officer of
the Government of Maharash-
tra, conveying his heartfelt
congratulations to HM Sultan
Haitham bin Tarik, the Consul
General His Excellency Mah-
boob bin Issa Al Raisi and oth-
ers at the Oman National Day
function.

reaffirmations of bilateral good-
will. The celebration served as a
vibrant testament to the enduring
partnership between Oman and
India and the commitment to fur-
ther strengthening their collabo-
ration in the years ahead.
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CMD of FlyCreative Online
Limited Mr VS Abdulkareem
felicitating the Consul General
of Oman in Mumbai His Excel-
lency Mahboob bin Issa Al Rai-
si at the Oman National Day
celebrations in Mumbuai.

Karnatqkq to host miernahonal
|ob fair in Jan next in Bengalurv

BENGALURU: The Kar-

is or- for nurses, caretakers

i India reinstates code-share
partnership with Air Canada

MUMBAI: Air India has
announced the reinstate-
ment of its code-share
partnership with Air Cana-
da, which was suspended
more than five years ago
during the corona virus
pandemic. The code-share
agreement will enable Air
India to offer passengers
access to six points across
Canada beyond its gate-
ways at Vancouver and
London (Heathrow).

A code-share partner-
ship allows passengers to
travel on a single ticket on
different flights. Air India
will place its Al designator
code on Air Canada-op-

erated flights on these
routes -- from Vancouver
to: Calgary, Edmonton,
Winnipeg, Montral and

(Cont. on page - 2)

nataka government is or-
ganising an international
job fair in Bengaluru in
January 2026 to facilitate
the placement of skilled
labourers in companies lo-
cated outside India. This is
for the first time that such
a fair is being held in the
state.

Department of Skill De-
velopment, Entrepreneur-

Omani Rial symbol released

MUSCAT: In a landmark
step for the nation’s fi-
nancial evolution, Central
Bank of Oman (CBO) has
officially unveiled a dedi-
cated currency symbol for

S
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the Omani Rial (OMR),
reinforcing its identity at
home and elevating its vis-
ibility across global mar-
kets.

The newly introduced
symbol is set to standardise
how the Rial is represent-
ed in financial, commer-
cial and digital systems.
By offering a unified visual
identity, the CBO aims to

(Cont. on page - 2)

ganising this mega event
to help skilled workers
secure employment with
foreign companies outside

(paramedical staff), plumb-
ers, carpenters, mechanics
and other skilled labourers
outside India, especially in

India.

There is a huge demand

European, Gulf and Mid-
(Cont. on page - 2)
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 54th UAE National Day
supplement along

ith the regular issue on |
2nd December 2025.
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Dharmendra dies at 89

MUMBAI: The He-Man
of Bollywood, celebrated
actor Dharmendra passed
away on Monday morn-
ing in Mumbai at his Juhu
bungalow due to age-re-
lated illness. He was 89.

Prime Minister Narendra

1935-2029

Modi condoled the death
of Dharmendra. Taking
to X, Modi said the actor’s
death marked the end of
an era for Indian cinema.
Earlier, this month, Dhar-
mendra was discharged
from Mumbai’s Breach
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Candy Hospital after a
week of treatment and
was under observation at
his home.He leaves be-
hind his two wives includ-
ing Hema Maleni and six
children.

In his  65-year ca-
reer spanning 300
films ranging from
“Satyakam’ to
“Sholay”,Dharmen-
dra ruled the silver
screen. He would
have turned 90 on
Dec 8, was not keep-
ing well for a while
and was in and out
of hospital with the
family finally decid-
ing to continue his
treatment at home.

A police statement said
Dharmendra died this
morning and funeral ar-
rangements are being
made at the Pawan Hans
crematorium in Ville Parle.

Abdulkareem meets Saudi Tourism Authority’s

India head to explore ne

VS Abdulka- !Z‘ _ NN
reem, CMD of FlyCreative |
Online Ltd, held a productive

MUMBAI:
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meeting with Mr Omar Alsu-
fayan, Country Head - India

and Marketing Manager for T
the Saudi Tourism Authori- B
ty, to discuss strengthening |
tourism co-operation and
expanding promotional ef-
forts across diverse market

segments.
During

the discussions,

both sides explored opportu-

nities for joint initiatives, en- @&
hanced marketing support #
and strategic partnerships " = |
aimed at showcasing Saudi §Js
Arabia’s unique tourism of-

ferings. The meeting focused

on driving sustainable visitor

growth and deepening col-

laborative engagement between the
two sides. Abdulkareem expressed
optimism about the outcomes, noting
that the partnership holds strong po-

Karnataka to host i.niernaiional
job fair in Jan next in Bengalurv

(Cont. from page - 1)
dle Eastern countries.

Speaking to a TV chan-
nel, Manoj Kumar Meenaq,
Secretary to the Depart-
ment of Skill Develop-
ment,  Entrepreneurship
and Livelihood, said that
India has a strong pool
of human resources and
many countries have a sig-
nificant demand for skilled
labour. “We have initiated
the process of reaching out
to companies in various
foreign countries that are

looking for skilled work-
ers. We are organising a
mega international job
fair in Bengaluru in Jan-
vary 2026,” he said. The
department is now con-
tacting consulates, reach-
ing out to companies and
agencies through email,
and conducting roadshows
in a few countries. Further,
Manoj Kumar Meena said
that taking a cue from the
Kerala model, they are
organising a nursing con-
clave where trained nurses

Omani Rial symbol released

(Cont. from page - 1)
streamline usage across
banking platforms, pricing
labels, accounting soft-
ware and international
currency listings.

Ahmed Ja'afar Al Musal-
mi, Governor of Central
Bank of Oman, highlighted
the symbolic and strategic
weight of the initiative. He
stated that the adoption of
an official currency mark
reflects Oman’s growing
economic confidence and
supports its ambition to
strengthen the Rial’s rec-
ognition and credibility
globally. According to the
CBO, the design incorpo-

rates elements inspired by
Omani cultural heritage,
subtly blending tradition
with  modern aesthetics.
The symbol is expected to
be progressively integrat-
ed into government sys-
tems, private-sector plat-
forms, and international
financial frameworks.
With this introduction,
Oman joins a select group
of nations whose curren-
cies are represented by
distinctive  symbols—an
achievement seen as en-
hancing national pride
and underscoring the Sul-
tanate’s commitment to fi-
nancial modernisation.

from Karnataka can secure
placements outside India.
Karnataka is one of the
states that has an Inter-
national Migration Centre
associated with the Minis-
try of External Affairs. “This
is to ensure ethical migra-
tion,” he added. Karnataka
also has the Government
Tool Room and Training
Centre (GTTC), which of-
fers diploma and short-
term skill development
training programmes. “We
have received approval to
start German labs in two
GTTC centres, where Ger-
man will also be taught,”
he said.

The candidates will un-
dergo one year of lan-
guage training before
placement. To provide this
training, the department
will invite tenders from
suitable agencies. The
training will not be limited
to basic language learn-
ing. “Since they will be in-
teracting with patients and
elderly people, they need
more time to gain profi-
ciency in the language. Ex-
ams will be conducted, and
certificates of language

proficiency will be issued,”
he said.

tourism ties.

UDAIPUR: The high-pro-
file wedding celebrations
of US-based industrialist
Raju Ramalinga Mantena'’s
daughter continued in full
swing as a star-studded
Sangeet and Mehendi cer-
emony lit up the Manak
Chowk of City Palace.

A Dubai-based influ-
encer, Farhana Bodi, at-
tending the wedding, has
shared glimpses of the
celebrations on her Insta-

Air India reinstates

code-share...

(Cont. from page - 1)
Halifax and from London
Heathrow to Vancouver
and Calgary. “Reciprocally,
Air Canada customers will
benefit from seamless do-
mestic India connectivity
to Amritsar, Ahmedabad,
Mumbai, Hyderabad and
Kochi via Delhi, and to
Delhi and Mumbai via
London (Heathrow),”.

W avenues

tential to deliver impactful promotion-
al results. He added that he looks for-
ward to working closely with the Saudi
Tourism Authority to further advance

Star-studded

NRI wedding in Udaipur

gram handle.

Karan Johar and Sophie
Choudry hosted the glit-
tering event which saw
several Bollywood celeb-
rities take the stage. Ran-
veer Singh energised the
crowd and even made
Donald Trump Jr and his
girlfriend join him on the
dance floor, according to
people present at the ven-
ve. Kriti Sanon performed
her hit number “Param
Sundari”, while Jacqueline
Fernandez danced to “Lal
Chhadi”.

Varun Dhawan and Sha-
hid Kapoor also performed
at the Sangeet, draw-
ing loud cheers from the
guests, the wedding man-
agement firm informed.

Actor Dia Mirza led the
Mehendi celebrations,
while Nora Fatehi per-
formed for the guests. The

bride, Netra Mantena mar-
ried NRI Vamsi Gadiraju.
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
TAP ON THE YELLOW BANNER BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

LEADING AC & REFRIGERATION
COMPANY REQUIRES FOR
THEIR FACTORY.

ONLINE INTERVIEW ON 1ST WEEK OF DECEMBER
®TOOL SHOP ENGINEERS - B.E. INRELEVANT FIELD
®SR. MACHINE OPERATORS - [TI/DIPLOMA
@MACHINE OPERATORS - [TI/ DIPLOMA L ETE TS TER T
®SR. BRAZERS @§BRAZERS Large nos.
@TOOL & DIE MAKERS @PAINTER (POWDER COATING)
@®WELDERS - TIG, MIG, ARC, GAS & SPOT WELDING
@ELECTRICIAN

ALL ABOVE SHOULD HAVE MINIMUM 5 TO 10 YEARS EXPERIENCE IN
MANUFACTURING OR RELATED INDUSTRY. GULF EXPERIENCE PREFERRED.
Attractive Salary + Food Allowance + Accommodation + Transportation

Report along with complete set of CV
RUSH YOUR CV AT dhaidtravels22@gmail.com

e . 708, 7" Floor, Stock Exchange Tower,
gﬁiﬁmﬁ;ﬁ Dalal Street, Fort, Mumbai - 400001,

> 8928577043 ©022 22721630 / 31

www.dhaidtravels.com

SAUDI ARABIA
FIDAK ROAD CONSTRUCTION COMPANY
M 10 Electrical Technician

Street Poll Light Diploma holder
M 10 Road Construction Labour
5 Gypsum Board Technician
M 6 Electronic Technician

ﬂ Al-Harmain

MOVERSEAS PROMOTERS PVT. LTD.

RECRUITING AGENT AFPROVED EY MINISTRY OF EXTERNAL AFFAIRS GOVT. OF INDIA
= 15, 15t Floar, Bharat Magar, Naw Friends Colony, Mew Delhe -110025 (India)
S0, 12
Land line number: 01126932277 Mobile: 9811208892
alharmainindia1997@gmail.com alharmain7867&gmail.com
2005

FEC fo. B 0SS5 ELICOM 000+ STBET
e R

URGENTLY REQUIRED FOR REPUTED CO.
SAUDI ARABIA =

» ITALIAN CHEF (FRESH)
> ISTRAH ARABIC COOK (RETURN)
» TAILOR (Specialist in ABAYA)

» INDUSTRAIL ELECTRICIAN

FIRE ALARM TECHNICIANR
PANEL BOARD ELECTRICIAN
BOOM TRUCK OPERATOR . VERY
SHOVEL OPERATOR Al

% RY &
ELECTRONICS TECHNICIAN
CANNON PRINTER TECH

FINANCE MANAGER

Apply immediatety with Passport, Photo & updated C\V's to;
HANA INTERNATIONAL

Off. No, 9006, Ozone Biz Centre, Bth Floar, Next to Maharashira College,
Bellasis Road, Mumbai - 400008. Tel: 022 - 49644858 | 8454878072

Email: mohi@hanaintl.in Web: www.hanaintl.in
Regn. No. BOZITMVUMPER000+S/11481991

YVVVYYVY

https:/www.hanaintl.in

FREE RECRUITMENT
REQUIREMENT FOR SHUTDOWN WORKS IN QATAR
o PROJECT MANAGER: BE (Mech.) / Diploma. Exp. 15 yrs. With

Knowledge of Piping/Static Equipment Maintenance works

o EXECUTION MANAGER: BE (Mech.) / Diploma. Exp. 12 yrs. With
Knowledge of Piping/Static Equipment Maintenance works

o HSE Manager / Lead: BE (Mech./Chem.) / Diploma with NEBOSH. Exp.
15yrs., Knowledge of Piping/ Static Equipment Maintenance works

- SHUTDOWN COORDINATOR (ONSHORE / OFFSHORE): BE (Mech.) /
Dip. Exp. 10yrs., Knowledge of Piping/Static Eqpt Maintenance works

o PROJECT ENGINEER: BE (Mech.) / Diploma. Exp. 5 - 8 yrs. With
Knowledge of Piping/Static Equipment Maintenance works

o RIGGING ENGINEER: BE (Mech.) / Diploma. Exp. 8 -10 yrs. With
Knowledge of Piping/ Static Equipment Lifting Plan preparations

o RIGGING SUPERVISOR: BE (Mech.) / Diploma. Exp. 8 - 10 yrs. With
Knowledge of Piping/ Static Equipment Lifting works

= MECHANICAL SUPERVISOR: BE (Mech.) / Diploma. Exp. 8 - 10 yrs.
With Knowledge of Piping/ Static Equipment Maintenance works

- E&I SUPERVISOR: BE (Elec./Inst.) / Diploma. Exp. 8 - 10 yrs. With
Knowledge of Maintenance of E&I Equipment's.

o QA/QC ENGINEER: BE (Mech.) CSWIP 3.2, NDT Level-Il & Lead Auditor
Certification. Exp. 15 yrs. in Oil & Gas Plants with Exp. 5yrs in Piping/
StaticEquipment's Inspectionsin Plant Shutdowns & Turnarounds

o QA/QC INSPECTOR: BE / Diploma (Mech.) CSWIP 3.1, NDT Level-ll &
API 510 / 653. Exp. 15 yrs. in Oil & Gas Plants Shutdowns with Piping/
Static Equipment Inspections.

i PLANNING ENGINEER: BE (Mech.) Exp. 12- 15yrs. (Primavera & SAP knowl)

- PLANNER: BE (Mech.) Exp. 5- 8yrs. (Primavera & SAP knowledge Reqd)

o SAFETY OFFICER: Diploma (Mech./Chem.) with NEBOSH Exp. 8-6yrs.

o ENVIRONMENT OFFICER Diploma (Mech. /Chem.) with NEBOSH.
Knowledge of Hygiene / Hazardous Waste Management Systems. Exp. 8 -
6yrs.in 0il & Gas Plant Shutdowns

- HSE TRAINER: BE (Mech./Chem.) / Diploma with NEBOSH. Exp. 15 yrs.
+ Knowledge of Piping/ Static Equipment Maintenance works

o RESCUE PLANNING & FIRE PREVENTION OFFICER: Fire & Safety
Course Completed & Fluent in English. Knowledge in Rescue Operations.
Should have min Exp. 4 - 6yrs. in Oil & Gas Plant Shutdowns in Middle East

o FIRE / SAFETY WATCHER: Fire & Safety Course Completed & Fluent in
English. Min Exp. 8- 6 yrs. n 0il & Gas Plant Shutdowns in Middle East

- QUANTITY SURVEYOR: BE (Mech.) / Diploma Exp. 5- 8 yrs. With SAP
and Oil & Gas project Experience

o MECH. FITTER / GEN. FITTER/ ASST. FITTER: Should have min Exp.
8+yrs.in 0il & Gas Plant Shutdowns in Middle East (Static Equipment's)

o RIGGER: Should have min Exp. 5+ yrs.in Oil & Gas Plant Shutdowns in
Middle East (Static Equipment's)

@ MECHANICAL TECH: ITI (Mech.) Exp. 10-8yrs. in 0il & Gas Plant Shutdowns

- MILLWRIGHT FITTER: ITi (Mech.) Exp. 10-8yrs. in Oil & Gas Plant Shutdowns

o ELECTRICIAN: Should have min Exp. 5+ yrs.in Qil & Gas Plant
Shutdownsin Middle East (Static Equipment's)

o ELECTRICAL TECH: ITI Elec.) Exp. 10- 8yrs. in Oil & Gas Plant Shutdowns

o INSTRUMENT TECH: ITI (Inst.) Exp. 10- 8yrs. in Oil & Gas Plant Shutdowns

Candidates with 0il & Gas Plant Shutdown Experience
please apply with Latest CV & Passport.

Contact : +91 8591658514/ 8928342279

Email : careers@occgroup.in / occshutdown@gmail.com

OCC CONSTRUCTIONS LLP
9/24, Jogani Inudstrial Complex, Sion Chunabhatti Road, Mumbai - 400022.
Tel: 022-35003600 Regn No: B-1097/MUM,PART/ 1000+/5/9389/2018

www.occgroup.in

Refund for last-minute air
ticket cancellation soon

NEW DELHI: Cancelling
your air ticket just hours
before flight departure
time due to pressing rea-
sons could soon not mean
losing the entire booking
amount. India is planning
to roll out an inbuilt trav-
el insurance component
in air tickets within next
three months that could
mean getting anywhere
upto 80pc refund for
last-minute exigency can-
cellations.

As of now, a cancellation
within three hours of de-
parture time is treated as
a no-show and no refund
is given. If passengers are
able to prove their med-
ical emergency for their
last-minute cancellation,
airlines may give a full re-
fund. But this is purely dis-
cretionary.

Sources say the aviation
secretary is in discussions
with Indian carriers to see
how best the inbuilt insur-
ance plan can be rolled out
at no cost to passengers
with the premium being
borne by airlines through
their arrangement with in-
surance companies. As of
now, insurance is an add
on service that travellers
can buy if they opt for the
same.

A leading airline has be-
gun talks with insurance
companies for having this
as an inbuilt component.
“We are exploring wheth-
er an insurance element
can be added in the low-
est fare (category) so that
passengers get some re-
fund. The details are being
worked out,” said a senior
official of this carrier.

! URGENTLY REQUIRED FOR (OUM - DIVISION) |
; 5= SAUDI ARABIA = ;

CLIENT INTERVIEW SHORTLY

- Electrical (Engineer/Supervisor/Foreman) - Electronic Tech. Fire Alarm

[Foreman) - Sound/Audio Visual Tech.

- Electrican (HV/ MV / LV) - BMS Technician

- Power Plant Technician - Telecom Technician

- Computer Hardware Technician - CCTV Technician

- Fitness Equipment Technicain - Camera Technician

- Automatic Door Technicain - Camera Serviceman

- Security System Technicain - SCADA Dperator
MECHANICAL DEPARTMENT

- Mechanical (Engineer/Supervisor/F ) - KLE Supervisor

- HVAC ( Engineer / Supervisor) - Plumbing Supervisor
- Elevator (Engineer / Supervisor | Foreman) - Pumps Supervisor

- Marine Engineer (Mechanical) - Elevator Technician
- Pumps Formen - KLE Technician

- Chiller Technician / Operator - Pumps Technician

- HVAC Instrumentation Technician (Control) - Welder / Pipe Fitter
- Water Treatment ( Formen / Technician) - Diesel Mechanic

- Water Treatment Technician - Plumber

CIVIL & OTHER DEPARTMENT
- Civil { Superintendent / Supervisor) - HSE Engineer
-1 i i i | - Pest Control Supervisor
- Artist, Special Painter
- Glass Technician
- Furniture Carpenter

ping (Eng pervisor/F
- Laundry (Supervisor / Foreman)
- Housekeeping (Supervisor / Foreman)
- Agricultural Supervisor
- Aluminum Window/Glass Specialist/
- Furniture Polisher

- Pest Control Technician

- Spray Painter - Heavy Equipment Optr
- False Ceiling Technician (POP) - Grill Welder

- Irrigation Technician (Plumber) - Lath Machine Operator
- Upholstery Technician (Sofa Maker) - R 0 Operator

- Mud Tecnician (Pilling work) - Painter

- Carpet Fixing Technician (Wood Design) - BMS Operator

- Generator Operator - Laundry Operator

- Water Treatment Dperator
Food Allowance 200 SAR, Duty & Hours. MEDICAL, ACCOMODATION,
TRANSPORTATION & OTHER BENEFITS PROVIDED BY THE CO.
Experience required for
- Superintendent {Degree) min 10 yrs. - Fareeman {Dipiama} min 7 yrs
- Engmesr/Supenvisor Degree | Diplomaj min 7 yrs - Technician, Min 5 yrs.
Contact | Apply | Email with complete updated CV's
- 3453454, 3rd Floor, Dheers Hentage Premises, Next
VI S |22 N o i Signal, Sariaonz (est), Mumbai - 400 05,
- Mob: +91 8356985914 / 9082094943
- Email : vision.resumess@gmail.com
Lic No.B1568/MUM/PER/1000+/5/9630/2020

VERSEAS
8 SCILUTION 4 TRAVEL IANAGEWENT

https://thevisionoverseas.in

Becme a'ONE' family membertbdy!__

FOREX RATES
As on 24th November 2025 (In rupees)
Currency BillBuy | BillSell
US Dollar 88.79 89.96
British Pound 116.2 117.89
Euro 10214 | 104.31
Japanese Yen 56.62 57.53
Swiss Franc (CHF) [ 109.78 | 112.22
Canadian Dollar 62.74 64.15
Australian Dollar 57.07 58.32
Norwegian Krone 8.57 8.82
Swedish Krona 9.19 9.46
New Zealand Dollar |49.48  [50.57
Hong Kong Dollar | 11.26 11.61
Kuwaiti Dinar 297.763 | 289.2741
Singapore Dollar 67.62 |69.16
Saudi Arabian Riyal | 23.37 24.11
UAE Dirham 23.92 24.61
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GEORGIA

Tourist E Visa

Single Entry (30 DAYS) ﬂ

8657743449

visa@flycreative.in

8657931714

junaid.shaikh@flycreative.in

@ www.flycreative.in

www.flycreative.in

>

® nline LIMITED

02 PAX | SEDAN
04 PAX | KIA [ ERTIGA
L 06 PAX | INNOVA CR‘I’STA)

(fly€reative

4N /5D

COIMBATORE
MADURAI

RAMESHWARAM

Contact us for the best rates

o O

TRANSFERS STAY  BREAKFAST

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805

022-22077955/56/57 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN

www.flycreative.in

= HILL BE A RELIABLE

INTERFACE BETWEEN

JOB P,.RbVIDERS AND JOB SEEKERS

Creative Group

%

Globatl Holicleya

www.flycreative.in

B2B Portal : www.flycreative.in
Your Trusted Travel Company Since 1978 Email : support@flycreative.in

@l‘w" ve Incredb !ndla bt Agent

TATA

X]in
Ei©




p—— -
[ i
RSEAS NEWS AND EMPLOYH

—
el
>
»
»
]
o
£ &
4
fe)] ==
@
N g
]
@
>
-
[
[e]
@
o
el
bl
o
2
3
c
P Z
id
b =
%)

rezifive

® nline LIMITED

Lakshadweep, a tropical paradise of 36 islands, is famed for its
turquoise lagoons; coral reefs, and pristine beaches. It offers a perfect
blend of natufal beauty, marine adventures, and serene island life.

-

.
”~ N\
7 / [
4 / Bangaram Kavaratti
[
.' \ Island Island Island
AN
\ 3 Adatti lsland is @ Kavaratti Island is the
\ stunr?in coral island in Bangaram Island is a serene capital of
\ 9 serene, turquoise- Lakshadweep, known
\ el iTe, e ringed paradise in for its turquoise
for its turquoise lagoon gea p 9
\| white sands. and ‘ Lakshadweep, perfect lagoons, white sandy
| : o for a tranquil escape. beaches, and rich
vibrant marine life. ine lif
/ marine life.
/
/

Contact : 8828800805 | 022-22077955/56/57 |swati@flycreative.in

www.flycreative.in
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s it legal for employees with fumllles to be
given priority for annual leave dates?

| wanted to travel
back home this Dec, but
my boss said preference
would be given to fam-
ilies since it coincides
with the school break. Is
this legal? Can compa-
nies dictate when their
employees can take
their vacation?

In the UAE, an employ-
ee is entitled to an annu-
al leave of not less than
30 calendar days for each
year of service. This is in ac-
cordance with Article 29(1)
(a) of the Employment Law,
which states that “Without
prejudice to the employ-
ee's rights acquired for the
period preceding the date

of enforcement of the pro-
visions of this Decree by
law, the employee shall be

entitled to an annual leave

with full pay of not less
than:

Thirty days for each
year of his extended
service.

However, an employ-
er has the right to deter-
mine the dates of annual
leave, depending on work
requirements. This is in ac-
cordance with Article 29(4)
of the Employment Law,
which states: “The employ-
ee must enjoy his leave in
the year of its entitlement
and the Employer may de-
termine the dates of these

leaves in accordance with
work requirements and in
agreement with the work-
er or grant them in rota-
tion among the establish-
ment’s workers in order to
ensure the progress of his
work, and he must notify
the worker of the specified

Is sacking without reason allowed?

| have been working
in a semi-governmental
company for two years
and currently my ser-
vices have been termi-
nated without a cause.
My question: What is
the appropriate ac-
tion to take against this
company? Do | have
the legal right to file a
grievance to demand
the cancellation of the
decision to terminate
the service or file a law-
suit to demand com-
pensation or to return
me to work, knowing
that my contract with
the company expires in
12/2025? What is the
competent authority to
file a lawsuit?

You have to take into
consideration that the
semi-governmental com-
pany is treated like any
normal company, not like
a governmental company,
which means that the La-
bour Law will be applied to
it notthe Human Resources
Law and the Department
of Dubai Legal Affairs does
not have jurisdiction to re-
ceive complaints against
semi-government compa-
nies or establishment, as
these are not subject to
the Government Claims
Law No. 3 of 1996 and its
amendments. If you want
to file a claim, you should
start with a complaint to
the Labour Ministry, which
will transfer the matter to

the Labour Court in case
the matter was not solved
amicably. You cannot force
the company to return
you back to your work,
but you have the right to
claim whatever rights you
feel you are entitled to
and leave the matter to
the court to decide on the
matter.

As for arbitrary dismiss-
al, the termination of the
worker’s service by the
employer, as per Article
47 of the Labour Law, is
considered unlawful if the
termination of the work-
er's service is due to filing
a serious complaint to the
ministry or filing a law-
suit against the employer,
whose validity is proven.

date for enjoying his leave
at least one month in ad-
vance.”

Based on the above,
your employer may de-
termine the annual leave
dates for all employees in
accordance with the op-
erational requirements of

the employer.

However, your employer
must ensure that you are
granted your full annual
leave entitlement within
the applicable year or al-
low you to carry forward

. at least 50pc of your an-

nual leave to the subse-
quent year in accordance
with Article 29 (8) of the
Employment Law. There-
fore, while your employer
may schedule or postpone
leave, depending on the
operational requirements
of the employer, you may
discuss alternate dates
with your employer to am-
icably resolve the dates for
your annual leave.

Eviction--can tenants
claim compensation?

Two years ago, |
rented a villa. Four
months ago, the own-
er of the villa asked
me to vacate it on the
pretext that he want-
ed to use it for his son.
However, | discovered
that he rented it to a
third person instead.
Do | have the right to
request compensation
for the amounts | paid
due to his claims, in-

cluding moving costs
and additional rental
expenses?

You have the right to

request fair compen-
sation if you can prove
that the landlord did not
use the villa for his son
as claimed, because the
landlord may not rent
the property to a third
party before the lapse of
at least two years in such
a case. This is stipulated
by Article-26 of Law No.
(33) of 2008 amending
Law No. (26) of 2007
regulating the relation-
ship between landlords

and tenants in the Emir-
ate of Dubai. (Where
the Tribunal rules in fa-
vour of the landlord re-
taking possession of
the property for his own
use or for use by any
of his first-degree rela-
tives, in accordance with
sub-paragraph (2)(c) of
Article-25 of this law, the
landlord may not rent
the property to a third
party before the lapse of
at least two years in the
case of residential prop-
erty, or three years in the
case of non-residential
property, from the date
of retaking possession.
Otherwise, the tenant
may request the Tribunal
to award fair compensa-
tion.)

Moreover, pursuant to
Article -25 of the same
law, the landlord does
not have the right to evict
you unless he proves
that he does not own
any alternative proper-
ty suitable for his use or
the use of his son.




Tamara Coorg: a resort which
reconnects with nature

Tucked away amidst the
rolling hills and fragrant
plantations of Karnata-
ka's coffee country lies a
place where the rhythm
of nature sets the tone for
every experience.

The Tamara Coorg is
not simply a destination;
it is a thoughtfully crafted
world that blends serene
landscapes, responsible
hospitality and refined

comfort into an experi-
ence both grounding and
inspiring.
GSTC certification
Spread across 184 acres
of expansive forested ter-

rain, the resort unfolds
like a quiet conversation
with the Western Ghats.
Mornings unveil softly,
shifting with the seasons;
from mist-laced winters
to clear, sun-warmed
summer dawns. Elevated
across the natural con-
tours of the hillside, the 56
luxury cottages, are posi-
tioned for uninterrupted
valley views. Inside, they
feel spacious, warm and
designed with understat-
ed sophistication; every
cottage offers floor-to-
ceiling windows, private
decks, and a sense of
ease that mirrors the tran-
quil outdoors. At the heart
of The Tamara Coorg is a
philosophy anchored in
responsible  hospitality,
not as an added feature,
but as a way of life. The

resort’'s commitment to
sustainability has earned
it a GSTC (Global Sus-
tainable Tourism Coun-
cil) certification, a global
recognition of its ongoing
efforts in conservation,
community engagement,
and low-impact opera-
tions.
Guest experience

Every aspect of the guest
experience is shaped with
intention, be it the archi-
tecture that respects nat-
ural contours, the ener-
gy-efficient systems, the
waste management pro-
cesses, and the ethical
sourcing of ingredients.
It is a place where com-
fort coexists harmoniously
with care for environment.

Dining at The Tamara
Coorg reflects this very
ethos. The culinary ex-
periences are rooted in
regional richness, bring-

ing together fresh pro-
duce and local flavours.
At The Falls, the all-day
dining restaurant set be-
side a gentle waterfall,
meals are thoughtfully

THE

TAMARA

COORG

curated to highlight the
bounty of Coorg. Eve-
nings unfold at The Deck,
where guests gather for
crafted cocktails and sig-
nature drinks inspired by
the region’s spices, en-
joyed against serene val-
ley views. Whether it is a
leisurely breakfast set to
the sound of cascading
water, a relaxed evening

drink at sunset or a cup
of freshly brewed Coorg
coffee savoured after a
long walk, every experi-
ence becomes a reflection
of place, culture and the
quiet rhythm of the hills.

For those seeking deep-
er rejuvenation, The Ele-
vation Spa offers a sanc-
tuary shaped by nature’s
quiet wisdom. Rooted in
the philosophy of Antar
Mauna, or “inner silence,”
the spa brings together a
thoughtful blend of tradi-
tional Ayurvedic therapies
and contemporary West-
ern wellness treatments.
Just a short stroll away
lies The Verandah, the re-
sort’s signature boutique
and coffee lounge, where
guests can unwind with
fresh brews, handcrafted
chocolates, regional spic-
es and thoughtfully curat-
ed artisanal souvenirs.

Complementing these
moments of stillness are
the resort’s signature ex-
periences like the plan-
tation walks that culmi-
nate with signature bean
to cup coffee experience,
expert-led birdwatching,
apiculture, monsoon-time
waterfall trails, yoga ses-
sions and the treks through
western ghats, each expe-
rience offering an immer-
sive way to reconnect with
the landscapes that define
Coorg.

What sets The Tamara
Coorg apart is not just its
setting, nor its thoughtful
amenities, but its sense
of purpose. It embodies
the resort’s philosophy of
“Reconnect with Nature,”
ensuring that every expe-
rience is meaningful. The
resort extends its care be-
yond its guests, benefiting
local communities, pre-
serving ecosystems, and
shaping a future where
hospitality and sustain-
ability thrive together.

In a region celebrat-
ed for its natural beau-
ty, The Tamara Coorg
stands as a testament to
what thoughtful hospi-
tality can achieve. It is a
place that invites travel-
lers not merely to visit, but
to experience Coorg in its
purest form, through its
landscapes, its traditions,
its flavours, and its quiet,
enduring charm.

Air India offers Malabari chicken curry on international flights

KOCHI: Air India has
announced the introduc-
tion of its new global menu
across its fleet. The menu
draws inspiration from In-
dia’s diverse culinary tap-
estry, from the royal kitch-
ens of Awadh to the coastal
flavours of southern India,
while incorporating global
influences through Pan-
Asian, European Bistro
and geo-specific star dish-
es.

The new menu, which
includes Kerala-style Mal-
abari chicken, has been
introduced on most inter-
national ex-India routes,
including flights from Delhi
to London Heathrow, New
York, Melbourne, Sydney,
Toronto and Dubai; from
Mumbai and Bengaluru to
San Francisco; and from
Mumbai to New York, to
name a few. It will be pro-
gressively rolled out across

all international sectors as
well as on domestic routes.

“The menu weaves a de-
licious story that combines
the flavours of India with
influences from global cui-
sines. To strike a chord with
every traveller, there is a
portfolio mix of region-in-
spired meals and global
cuisines such as European
bistros and pan-Asian. The
region-inspired meals like
south-Indian cuisine brings
alive the heritage of India
giving the travellers an au-

thentic dining experience,”
the airline said.

Signature Indian dish-
es to be served include
Awadhi Paneer Anjeer Pas-
anda (Veg Awadhi Thali),
Murgh Massalam (Non-
veg Awadhi Thali), and
south Indian platter in First
and Business Class. Rajas-
thani Besan Chilla, Mal-
abari chicken curry and
Malai Palak Kofta in Pre-
mium Economy.
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