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PHUKET/THAILAND:
Newly elected Managing
Committee of TAFI-WI or-
ganized an educational
FAM trip to its members
promoting  Phuket-Thai-
land hosted by JW Mar-
riott, Le Meridian and
Courtyard Marriott group.

Leading travel and tour
operators participated in
the highly successful Fa-
miliarisation trip to Crabi,
Khao Lak-Phuket Region,
graciously hosted by the

Saudi’s skill-based work permit system
reshapes expat employment scenario

JW Marriott Phuket Re-
sorts & SPA, Le Meridian
Khao Lak and Courtyard
by Marriott, Khao Lak
Phuket. The well designed
itinerary programme of
the FAM trip offered to
potential travel and tour
operators, extended an
immersive experience of
Khao Lak - Phuket's pre-
mier hospitality, showcas-
ing the exceptional ser-
vices , accommodations
and amenities available

at each properties .

The initiative of WI-TA-
FI and the hotel group
aimed to strengthen busi-
ness relationships and to
promote the destination
as a world class MICE
events and leisure travel
destination.

All the participants en-
joyed exclusive property
tours, warmth of welcome
hospitality, excursions
and curated culinary ex-
periences leaving them

with lasting impressions
and valuable insights to
better promote the desti-
nation to their clients.
This collaborative ef-
forts of TAFI and the Mar-
riott Group highlights its
continued commitments

WELCOME TO
Phuket Marriott Resort & Spa, Merlin Beach

Travel Agents
Federation of India

THE WAY FORWARD

to supporting the trav-

el trade industry and
boosting tourism, saidMr
ABDULKAREEM of Fly-
creative Online Ltd who
participated in the FAM.

More Pics on page -8

RIYADH: Saudi Arabia’s new
skill-based work permit system
marks a major shift in the King-
dom'’s labour market regulation,
aligning directly with the goals of
Vision-2030 to foster a knowl-
edge-based economy, attract

global talent and boost econom-
ic diversification.

Under the new classification,
expatriate workers are grouped

We are proud of

Indian diaspora,
says Modi

MALE: Prime Minister Naren-
dra Modi interacted with the In-
dian community in the Maldives
during his visit to the island na-
tion.

In a post on X following his in-
teraction, Modi said: “Interacted
with the Indian community in the
Maldives. It is commendable how
they are contributing to the Mal-
dives’ progress while remaining
connected to their roots in India.”

Cont on page-2

into three main categories —
high-skill, skilled and basic —
based on a detailed assessment of
qualifications, work experience,
technical ability, wages and age.
The system, which came into ef-
fect for existing workers on June
18 and for new arrivals from July
1, is already prompting business-
es across the Kingdom to adapt
their workforce planning and re-
cruitment strategies. Speaking to
a TV channel, Haider Hussain,
Partner at Fragomen, called the
system as a “deliberate and so-
phisticated recalibration” of Sau-
di Arabia’s human capital ap-
proach. “This ensures the inflow
of specialised expertise critical
for developing emerging sectors
while reducing reliance on tradi-

tional industries,” Hussain said.

Workforce audit

He noted that the measure en-
hances Saudi Arabia’s position
as a global business hub by in-
troducing greater transparency
and meritocracy in the labour
Cont on page-2
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Saudi issues new law allowing

foreigners to own property

RIYADH: Saudi Arabia
has officially published
the full details of its new
law regulating real estate
ownership by non-Saudis,
following cabinet approval
earlier this month.

The comprehensive law,
released in the official ga-
zette Umm Al-Qura , will
take effect 180 days from
publication and marks a
major overhaul inthe King-
dom's approach to foreign
ownership of property.

The new system grants
non-Saudis — including
individuals,  companies
and non-profit entities —
the right to own property
or obtain other real rights
over real estate within
designated  geographic
zones to be determined by
the cabinet.

These rights include
usufruct (beneficial use),
leaseholds and other real
estate interests, but will be
subject to a range of con-
trols and restrictions based

on location, property type,

and usage.
The law preserves all
real estate rights that

were legally established
for non-Saudis prior to the
new regulation taking ef-
fect. However, it clearly
states that ownership re-
mains prohibited in certain
locations and regions, no-
tably in Makkah and Ma-
dinah, except under condi-
tions for individual Muslim

owners.A key provision in
the law requires the coun-
cil of ministers — upon a
proposal by the Real Es-
tate General Authority
and with the approval of
the Council of Economic
and Development Affairs
— to define the allowable
zones for foreign owner-
ship and set upper limits
on ownership percentages
and durations for usufruct
rights.

Foreign individuals le-
gally residing in Saudi
Arabia may own one res-
idential property outside
restricted areas for per-
sonal housing purpos-
es. This does not apply to
Makkah and Madinah.

The regulation also in-
cludes provisionsforcorpo-
rate ownership. Non-list-
ed companies with foreign
shareholders, as well as
investment funds and li-

censed  special-purpose
entities, will be permit-
ted to acquire real estate
throughout the Kingdom,
including in Makkah and
Madinah, provided the
ownership supports oper-
ational needs or employee
housing.

Listed companies and
investment vehicles may
also acquire property in
line with Saudi financial
market regulations.

India-Oman FTA almost ready

NEW DELHI: Union
Commerce Minister Piyush
Goyal revealed that India’s
Free Trade Agreement (FTA)
with Oman is “almost fi-
nalised,” and negotiations
with several other key glob-
al economies, including the
EU, US, Peru and Chile, are
progressing rapidly.

“We are in negotiations
at an advanced stage with
Oman. It is almost final-
ised,” Goyal stated. He also

mentioned that the FTAs
with the EU, US, Peru and
Chile are also making “fast
progress”.

At the press conference,
the minister also pointed to
a series of successful FTAs
concluded with developed
nations in recent years, in-
cluding Mauritius, Australia,
and the four-nation Euro-
pean Free Trade Associa-
tion (EFTA) bloc, comprising
Switzerland, Norway, Liech-

tenstein and Iceland.

“The Free Trade Agree-
ment between India and
the UK, the Comprehen-
sive Economic Trade Agree-
ment, clearly reflects the
growing relevance and im-
portance of India on the
world stage,” Goyal said.
“The goods and services
that India provides to the
world have high quality and
cost competitiveness.”

The latest addition is the

Saudi’s skill-based work permit system
reshapes expat employment scenario

(Cont. from page -1)
market, ultimately im-
proving governance and
supporting foreign direct
investment. With reclassi-
fication already underway
for the current expatriate
workforce, Hussain urged
employers to conduct im-
mediate and thorough
workforce audits. “Every
expatriate must now be
assessed against the new
criteria—academic  cre-
dentials, certifications,

experience, wages, and
age,” he said, warning that
delays could risk compli-
ance and operational dis-
ruption. The second phase
of implementation, begin-
ning Aug 3, applies to new
foreign hires. According to
Hussain, HR departments
must ensure all applicant
documentation, including
employment contracts and
qualifications, meet the
new requirements.
“Recruitment strategies

We are proud of Indian diaspora...

(Cont. from page -1)

“The Indian diaspora
continues to be one of the
strongest bridges between
India and the world. We
are very proud of our dias-
pora,” the prime minister
said in another post. Modi
also met with beneficia-
ries of the Indian Technical
and Economic Co-opera-
tion (ITEC) Programme. In
another post on X, Modi
wrote: “It was a delight to

interact with beneficiaries
of the Indian Technical and
Economic  Co-operation
(ITEC) Programme. This
initiative focuses on ca-
pacity building. The group
included police officials,
government officers, para-
medics and nurses. They
truly embody the spirit of
India-Maldives friendship
and the deep-rooted ties
that unite our two na-
tions.”

must now integrate these
classifications from the
outset,” he said. Looking
ahead, Hussain predict-
ed long-term operation-
al and financial shifts for
businesses. He expects
reduced reliance on low-
skilled labour, with com-
panies re-evaluating
workforce structures and
potentially increasing in-
vestment in automation
and the upskilling of local
talent.
Specialised talent

“The focus will shift
from hiring in volume to
sourcing specialised tal-
ent with a strategic fit,” he
said, adding that a more
skilled workforce is likely
to deliver stronger produc-
tivity and innovation. Over
time, he noted, the new
system will simplify im-
migration processes and
speed up permit approvals
for qualified applicants.
However, Hussain warned
that compliance may pres-

ent challenges. Vague in-
terpretations of terms like
“technical ability” or ap-
propriate “wage level”
could lead to classification
errors. He advised compa-
nies to establish internal
mechanisms for regular
assessment and reclas-
sification to stay aligned
with evolving roles and job
market standards. He also
stressed the importance
of proactive internal com-
munication.  “Employers
must explain the rationale
behind the new system to
their employees, reassure
them of the company’s
support and address any
concerns about job securi-
ty or residency status,” he
said. The system reflects a
broader vision to build a
future-ready labour mar-
ket in Saudi Arabia—one
that prioritises expertise,
encourages  innovation,
and strengthens the King-
dom'’s competitiveness on
the global stage.

Comprehensive  Econom-
ic and Trade Agreement
(CETA) with the UK, which
the Prime Minister Keir
Starmer described as one
of the most significant deals
post-Brexit. Goyal noted
that the agreement is “very
comprehensive,” covering
30 chapters.

New Zealand

woos Indian
students

WELLINGTON: As tra-
ditional destinations for
Indian immigration such
as the US, Canada and
Australia implement vari-
ous curbs, New Zealand is
rolling out the red carpet
by fast-tracking student vi-
sas and also measures to
woo wealthy immigrants.
This is part of the island
nation’s rebranding efforts
as a study, work, and lei-
sure destination to revive
growth post-pandemic.

On the education front,
India was formally add-
ed to New Zealand'’s List
of Qualifications Exempt
from Assessment (LQEA)
on June 23. The recog-
nition applies to Level-7
qualifications and above,
namely bachelor’s, mas-
ter's and doctoral de-
grees, from top Indian
institutions such as IITs,
lISERs, IIMs and central
universities that appear
on NZQA's approved list.

New Zealand Prime
Minister Christopher Lux-
on’s visit to India this
March, during which edu-

(Cont. on page - 7)




@

[ I 1
T | 3
PASSPORT TO GLOBAL JOB OPPORTUNITIES

EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
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DDA AUDI ARABIA
Salary 1600 - 2000 SR
e Must have good experience in overhead lineman.
0 e Must know to work on high voltage.
[ e GCC/ Saudi Return are preferable.
e Freshers can also apply. I
[ Duty : 9hrs + OT (if required). Age Limit : 45 yrs {]
0 Contact / Apply / Email with complete updated CV'’s.

I -, 345/345A, 3rd Floor, Dheeraj Heritage Premises, Next /f
H v I S I'é N to Mian Signal, Santacruz (West), Mumbai - 400 054. 1
1 Mob: 8356985914 / 9082094943 I
Email : vision.resumess@gmail.com [
Lic No.B1568/MUM/PER/1000+/5/9690/2020 [

M OVERSEAS
[ HR SOLUTION & TRAVEL MANAGENENT

https://thevisionoverseas.in

URGENT REQUIREMENT FOR SAUDI ARABIA

SITE ENGINEER | B.Tech Degree Elecirical Engineering )
LV/MV TECHNICIAN | Diploma / ITI )

PROJECT ENGINEER

HEAVY DIESEL PETROL MECHANICS ( Diploma )
LINE MAN ( Diploma / ITI )

FIRE AND SAFETY ENGINEER 3000 SR =

HYDRAULIC MECHANIC (RETURN) 2L} ‘:;“

ELECTRICAL SITE ENGINEER D\“:,';?,uca
ca

MOBILE CRANE 2000-3000 SR

MILLING MACHINE OPERATOR 1800 SR

AUTO-MECHANIC DOOR TECHNICIAN

CABEL JOINTER (33 KV High Votage with experiance approved Cerfificate |

TECHNICAL ENGINNER Frepanng end reviewng vanous projects, monitar
project progress and ensure accurate project costing (Bog)

SALARY NEGOTAIBLE

Urgently Required for Leading Co. in
SAUDI ARABIACY selection

Refrigerator Manufacturing
Technician (Stainless Steel)

AutoCAD Draftsman
(Aluminium and Stainless —Steel)

HVAC & Central Refrigeration
Technician

Qsiﬁons
Welder - TIG and MIG Gk L ay

. - jor :
Hydrolic Mechanic Gt

HVAC CHILLER PLANT TECHNICIAN 2500-3000 SR
HVAC COLD STORAGE TECHNICIAN 2500-3000 SR
HVAC ENGINEER 2500-3000 SR
HVAC (Production Supervisor In Air Distribution Products) 7000 SR
TRAILER DRIVER (RETURN) 1400+TRIP
KITCHEN ELECTRO MECHANIC TECHNICIAN 1600 - 1800
TESTING ENGINEER 33 ky axpariance wilh vaild cerfficale 2500 - 4500

DOCUMENT COLLECTION OFFICE - Shop No. 13, Bellasis Road.
N.:f ada Junction, MUMBAI CENTRAL 400008

FAHAD E ERPRISES

Regn : B-143MUMPART000+05262022 E-mail: fahadZElM%smail.ccm

National Exports Manpower Consultants

K : Email: nationalexports? il.com
¥ NationalS sy sy esas 1464
4N Exports Licens No : B - 0521/ MU PER/ 1000+/5/7896/2007

e e Luses s WWW. Nationalexports.in

CLIENT ZOOM INTERVIEW IN PROGRESS

Kohinoor City Mall, 1st Floor, Gala No. F96, Kurla (W)

https:/www.nationalexports.in

@@@rez{tlv‘e

® nline LIMITED

IMPORTANT UPDATE

SINGAPORE VISA UPDATE

Tel.: 91-22-40159926 Mob: 9819379718 | 8218240044

FOREX RATES Dear Travel Partners,

s OVERSEAS NEWS AND EMPLOYMENT
iy BillBuy | BillSell Please be informed that, Singapore Visa
US”DoIIar 8594 |  87.06 PASSPORT TO GLOBAL JOB OPPORTUNITIES charges will be revised effective August I*
E“"Sh Pound :gggg 11:);22 2025, in accordance with the latest guidelines

o . . - - - -

- from the Singapore High Commission.
Japanese Yen 58.16 59.07
Swiss Franc (CHF) 107.59 109.98 ; ;
Canadian Dolar 45| 6385 We qpprec;late your under_standlng and [
Australian Dollar 5627 | 5749 continued trust in our services |
Norwegian Krone 8.37 8.62 '
Swedish Krona 8.94 9.2
New Zealand Dollar 51.41 52.56 L - ZZ™ A
Hong Kong Dollar 10.81 11.14 3 qb o® e
Kuwaiti Dinar 289.326 | 278.3511 A L8 N @
= - -

Singapore Dollar 66.83 68.3 T '_'f_ s ° i
Saudi Arabian Riyal 22,61 23.32 = | WA P
United Arab Emirates |~ 23.15| 2381 A%% ﬁ A _ﬁﬁ ‘“ﬁ! AR

8657743449

8657931714

e visa@flycreative.in @ www flycreativen

junaid.shaikh@flycreative.in

WILL BE A RELIABLE
INTE

CE BETWEEN

GLOBAL REACH, INSTANT ACCESSIBILTY!
022-22077895 / 8828737706 / 8828656610

prince@overseasne.com B media@overseasne.com
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Monsoon Wellness Retreats at Xandari Resorts

Embrace the serenity of Kerala during the monsoon season with a rejuvenating escape to Xandari Resorts.

Xandari

Pearl

BB
|

s 273 8o (OUNTY ¢ )

A Narture Retrear

Set amidst the mist-covered hills and spice
plantations of Thekkady Marari coastline

212,189 per person Z 22,749 per person

Offer valid until 30 September 2025

PACKAGE INCLUSIONS :

+ Two nights accommodation Daily Breakfast

« Evening tea/coffee with snacks

+ One holistic Total Ayurveda experience

+ One wellness treatment of your choice : Head
Massage, Face Massage, or Herbal Steam Bath

+ Complimentary in-house activities

+ All applicable taxes

A tranquil beachside retreat on the pristine

MINIMUM 2 PAX

©21925 /perperson

HOTEL DETAILS : THE PARK , SIMILAR

Accommeodation Breakfast Hotel Taxes Sedan Car

Da
3 Nights

For exclusive offers and personalized
assistance, please contact your
Relationship Manager.

Terms and conditions apply.

R

18002099923 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN

oy <

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805
022-22077955/56/57 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN

www.flycreative.in

www.flycreative.in
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¥
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fl©
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Clobek Noliclays

www.flycreativeglobal.com
Your Trusted Travel Company Since 1978 Email : support@flycreative.in

Creative Group

www.flycreative.in
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Your Corporate Travel
Partner for Business
& Leisure

B
®
=
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6y

Dedicated
Travel Manager

Visa Global Flight &
Assistance  Hotel Bookings

®

MICE 24/7 support for
Travel Business Travelers

@

.QQ

Travel
Insurance

¥ ' /

7218934741 - corp@flycreative.in | 9152110150 - trevor@flycreative.in

9849447938 - Sq@flycreative.in | www.flycreative.in
www.flycreativeglobal.com
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A Destination Management Division of nyCreatwe Online Limited.

‘o‘i\ng Pac,

DMC FOR LARSHADWEEP AT\
AGATTI + BANGARAM &

5 NIGHTS / 6 DAYS (PER COUPLE)

Day 1 Arrival at Agatti

Arrival at Agatti Airport, transfer to the hotel.
Enjoy a welcome drink, check-in, lunch, and relax on the
beach or explore the island.

Day 2 Agatti — Water Sports & Sightseeing

Enjoy water activities followed by island sightseeing —
visit the jetty, desalination plant, Lagoon Beach, and
Archaeological Museum.

Day 3 Kalpitti Island Excursion

Morning boat trip to Kalpitti Island and return.
Overnight at Agatti.

Day 4 Agatti to Bangaram

After breakfast, transfer to Bangaram by speedboat
(1 hour). Welcome drink and check-in at resort.

Day 5 Bangaram — Water Sports & Optional Island Tour

Indulge in water sports. Optional day trip to Thinnakara
& Parali Islands (INR 1200 extra per person).

Day 6 Departure

Transfer to Agatti by boat (45 mins) and board flight to
Cochin.

Contact : 8828800805 | 9152110130 | 022-22077955/56/57

swati@flycreative.in | www.flycreative.in
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AE emp

loyees’ skills

will change in five years, says study

Can you please ex-
plain the highlight of “
the Future Jobs Report
2025" relevant to UAE?

The UAE job market will
see one of the highest dis-
ruptions, with two in five
core skills of employees
changing over the next
five years.

According to The Future
of Jobs Report 2025, pub-
lished by the World Eco-
nomic Forum (WEF), the
UAE has been ranked 11th
among countries that will
see the largest disruption
in the job market, with
41pc of workers’ core
skills changing between
2025 and 2030.

The study said firms in
the UAE expect increased
digitaistation and efforts
to adapt to and mitigate

Is marriage by v

climate change to signifi-
cantly impact their busi-
ness models by 2030
“Focus on technological
shiftsis reflected inincreas-
ing adoption of technology
in day-today operations,
with the proportion of total
work tasks predominantly
delivered by autonomous
technologies projected to
reach 43pc over the next
five  years,
above an ex-
pected rate of

34pc  glob-
ally,” WEF
said. UAE |

companies |
expect rising %
demand for [i§
technologi- _
cal literacy,
with 87pc of §
respondents §

emphasising  increased
need for this skill. Other
growing skills include arti-
ficial intelligence (Al) and
big data, networks and
cybersecurity as well as
leadership and social in-
fluence.

The WEF's survey found
that 91pc of UAE firms be-
lieve that artificial intelli-
gence (Al) and information

R
e R 2

....\.._,_ —-"

ideo call

processing technologies
(big data, AR and VR) and
66pc identified robots and
autonomous systems will
drive business transforma-
tion in the coming years.
Other technology trends
that will make an impact
are energy generation,
storage and distribution;
new materials and com-
posites; sensing, laser and
optical; semi-
conductor
and comput-
ing; satellite
and  space
technolo-
‘ gies; quan-

. tum and en-
= cryption; and
| biotechnolo-
/ gy and gene.
It  found
# that 28pc

legally valid for Muslims?

| am a Muslim plan-
ning to get married
soon with my fiancée,
who is currently outside
the UAE. Due to a recent
job change, | am unable
to travel to complete
the marriage formal-
ities in person. Is it le-
gally permissible under
the UAE law to conduct
the wedding via video
conference? If the mar-
riage is recognised and
legally registered, will
| be able to apply for a
visa to bring my wife to
the UAE?

The Federal Decree Law
No. 41 of 2024 on the Is-
suance of the Personal
Status Law, which governs
Muslim personal matters
in the UAE, clearly struc-
tures the legal process of
marriage and requires
specific conditions to be
fulfilled for a marriage to
be registered by the UAE
courts.

According to Article 16
of the UAE Personal Sta-
tus Law, a marriage is a
civil contract between a
man and a woman, which
grants each party legal-
ly enforceable rights and
obligations by Article 16,
which reads as “Marriage
is a contract concluded by
the provisions of this law
with elements and condi-
tions between a manand a
woman to perpetuate the
marital relationship be-
tween them. It establishes
rights and duties among
spouses, aiming at chastity
and purity, and the estab-
lishment of a stable family
that spouses care for with
affection and mercy.”

Furthermore, Articles 18
and 19 of the UAE Person-
al Status Law provide for
the elements of marriage
and the eligibility for mar-
riage.

A marriage should be
registered with a compe-

tent UAE authority (such
as the Dubai Personal Sta-
tus Court in the Emirate of
Dubai). This is by Article
41(1) of the UAE Personal
Status Law, “The marriage
contract shall be docu-
mented in the court by the
legislation in force.”

A mandatory premarital
medical test conducted at
a UAE government hos-
pital is required, as pre-
scribed by court practice.
The couple must meet all
legal conditions and sub-
mit the necessary docu-
ments and medical exam-
ination reports. This is by
Article 41 (3) of the UAE
Personal Status Law, “The
marriage contract should
fulfil the requirements and
submit the documents and
medical reports stipulated
by the legislation in force
in this regard.”Under cer-
tain circumstances, a mar-
riage performed via video
conference may be consid-

ered valid, subject to the
approval of the relevant
authority. You may contact
Dubai Courts for further
advice. However, you may
get married outside the
UAE. However, for such a
marriage to be recognised
within the UAE, the follow-
ing is required: The mar-
riage must be valid and
legally registered in accor-
dance with the law of the
country where it is held.

The marriage certificate
must be: Attested by the
Ministry of Foreign Affairs
of that country. Authenti-
cated by the UAE Embassy
in that country.

Further attested by the
UAE Ministry of Foreign
Affairs, and Translated into
Arabic by a certified legal
translator and attested by
the UAE Ministry of Justice.
Upon completion of the
aforementioned, you may
be able to obtain a resi-
dence visa for your wife.

of employees would be
upskilled in their current
role and 18pc would be
upskilled and redeployed
by 2030. Nearly 72pc of
UAE firms surveyed expect
the skills gap in the labour
market to hinder their or-
ganisation’s  transforma-
tion followed by organisa-
tion culture and resistance
to change, inability to at-
tract talent to the indus-
try and insufficient under-
standing of opportunities.
The WEF's report found
that firms in the MidEast
and Northern Africa re-
gion are more positive
about talent availability
by 2030 than their global
peers, with 46pc of em-
ployers expecting the hir-
ing outlook to improve.

Employers in the region,
notably in Saudi Arabia
and the UAE, are also
planning on accelerating
automation. With 46pc of
on-the-job skills projected
to change, compared with
39pc worldwide, the re-
gion's rate of skill disrup-
tion is most pronounced
in countries such as Egypt
and Bahrain, highlight-
ing the need for reskill-
ing and upskilling at a
time of multi-dimensional
change.

Only five per cent of firms
operating in Bahrain iden-
tify ageing and declining
working-age populations
as a transformative trend
by 2030, compared with
40pc of respondents glob-
ally. Talent availability is
expected to remain stable,
with only eight per cent of
employers anticipating a
deterioration, which is far
below the global average.

The Future of Jobs Report
2025 revealed that job dis-
ruption will equate to 22 pc
of jobs by 2030, with 170
million new roles set to be
created and 92 million dis-
placed, resulting in a net
increase of 78 million jobs.
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Kuwali’s new airport rule: declare gold,
cash over KWD 3, 000 or pay fmes

KUWAIT CITY: Kuwait's
General  Administration
of Customs now requires
travellers to declare gold,

cash and valuables ex-
ceeding KWD 3,000
(around $9,800) at the

airport.

The rule aims to im-
prove transparency, pre-
vent smuggling and speed
up customs checks. Fail-
ure to declare may lead
to confiscation and penal-
ties. Travellers should car-
ry proper documentation
and declare all applicable

items.
KUWAIT’'S NEW AIR-

PORT RULE:

*Declare gold and cash
over KWD 3,000 or face
penalties.

*Travellers must now de-
clare gold, valuables, and
cash over 3,000 Kuwaiti
Dinars at Kuwait Interna-
tional Airport.

*The law applies both
when entering and leav-
ing the country.

*The rule is enforced by
the General Administra-
tion of Customs in Kuwait
to fight smuggling and il-
legal financial activity.

The General Admin-
istration of Customs in

Kuwait has intro- £
duced new rules —

at Kuwait Interna-
tional Airport that
require all travel-
lers to declare cer- jsin
tain items if they 3

exceed a set val- Z et

ve. If you're car-
rying cash, gold,
jewellery or luxury £
goods worth more
than 3,000 KWD
(about $9,820 ),
you now need to
report them at customs.
The updated policy applies
to everyone, Kuwaitis, ex-
pats and visitors alike,

Parliament seeks govt response on Indian
students affected by strict US visa rules

NEW DELHI: In the
ongoing monsoon  ses-
sion of parliament 2025,
the government is being
asked what it is doing to
engage in diplomatic dia-
logue to address concerns
of affected Indian students
and steps being taken to
safeguard their interests.

Currently, there are
about four lakh Indian
students pursuing studies
in the US and each year,
about a lakh students get
F-1 study visas. Questions
are raised on the number
of Indian students pursu-
ing education in the US
and the number of Indian
students who left for the
US on student visas in the
last five years.

The question was also
raised whether the gov-
ernment is aware of the
recent restrictions imposed
by US authorities on issu-
ing student visas and re-
strictions on institutes like
Harvard to take in foreign
students.

The government’s reply
to the unstarred question
raised in Lok Sabha was:
As per the June 2025 SE-
VIS Mapping Pool Data
brought out by the US
Department of Homeland
Security, a total number

of 372,424 Indian nation-
als are pursuing various
educational programmes
(primary, secondary, oth-
er vocational, high school,

language training, flight
school, associate, bach-
elors, masters, doctorate
and others) of different
time durations in the US.

UAE expats get fee cuts
as currencies drop

DUBAI: Expats send-
ing monthly remittances
should not just be looking
at how their currencies are
faring against the dirham
— keep an eye on whether
there are any deals avail-
able on remittances fees.

Because towards the
end of each month, UAE
currency exchange hous-
es, banks and remittance
plafforms are offering
discounts on fees, and in
some cases even allowing
for zero fee transfer.

Which is why UAE expats
sending funds overseas
are increasingly looking to
a handful of choices each
time rather than sticking
with any one service pro-
vider.

India rupee falls: Here's
why UAE NRIs should not
delay sending money. This
weekend, for instance,
with the Indian rupee
dropping to 23.56 to a dir-
ham, some online remit-

tance platforms were of-
fering 23.54/23.56 while
banks had their exchange
rates at 23.36-23.4. Oth-
er popular remittance ser-
vice providers slashed fees
to get new customers or
retain them.

whether you're arriving or
departing. Customs offi-
cers will ask to see proof
of purchase or ownership,

and undeclared items
could be seized on the
spot. The new measures
are part of a wider plan
to increase transparency

at borders, reduce illegal
trade, and bring Kuwait’s
customs operations in line
with international stan-
dards, including those set
by the World Customs Or-
ganization (WCO) and the
Financial Action Task Force
(FATF).

New Zealand woos Indian...

(Cont. from page-2)
cation was a key agenda,
helped formalise the de-
cision, said Piyush Kumar,
regional director, South
Asia at IDP Education.
“This reflects a growing
recognition of the quality
and credibility of Indian
higher education.”

Additionally, a 12-month
extended application win-
dow has been introduced
and a PGDip + Master’s
combination is now avail-
able. “This offers students
time to find meaningful

employment and address-
es both emotional and
practical friction points,”
said Rajneesh  Pathak,
founder, Global North Res-
idency and Citizenship, an
investment  immigration
company. Further, employ-
ment advantages are also
on offer. “This inclusion is
relevant for visa pathways
such as the Skilled Migrant
Category, Green List roles,
Sector Agreement path-
ways, and the Accredited
Employer Work Visa,” said
Kumar at IDP Education.

Over one million Indians give
up citizenship since 2019

NEW DELHI: Indians
are increasingly show-
ing interest in giving up
citizenship and settling
abroad. According to the
Ministry of External Affairs
(MEA), 10,40,860 or 1.04
million Indians voluntarily
renounced their passports
between 2019-2024.

In the ongoing mon-
soon session of Parlia-
ment 2025, in a reply to a
question whether Govern-
ment is aware of the fact
that number of Indian who
relinquished their Indian

Citizenship is increasing
since 2019, the MEA re-
plied, the number of In-
dians who gave up their
Indian  citizenship  was
1,44,017 in 2019; 85,256
in 2020; 1,63,370 in
2021; 2,25,620 in 2022;
2,16,219 in 2023 and
2,06,378 in 2024.
According to the MEA
data shared earlier, 1.75
million (10,75,000) Indi-
ans voluntarily renounced
their passports between
2011 and June 2023. Indi-
ans have given up citizen-

ship to immigrate to ap-
proximately 135 countries
around the world, includ-
ing Antigua and Barbuda,
Brazil, Iceland and the
Vatican, as well as the US,
UK, France and Germany.
The data shows that in
2019,asmanyas 1,44,017
Indians renounced their
citizenship, while the num-
ber grew to a record high
of 2,25,620 in 2022. Since
then, the number of In-
dians surrendering their
Indian passport has re-
mained above two lakh.
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