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Saudi to continue oil output cut

RIYADH: Saudi Arabia
has announced that it
would extend oil sup-
ply cuts through June as
part of a bid to prop up
prices.

An energy ministry
source announced Riyadh
“will extend its wvolun-
tary cut of one million
barrels per day, which
was implemented in July
2023,until the end of the
second quarter of 2024,”
local TV channels said.

The decision was tak-
en in co-ordination with
other members of the
OPEC to ensure stability

of the global crude mar-
kets.With the extension
in the production -cuts,
Saudi Arabia’s output
will remain at around
nine million bpd.

The cuts would be re-
versed gradually accord-
ing to market conditions.
Russia will cut oil pro-
duction and exports by
an additional 4.71 lakh
bpd in the second quar-
ter,in co-ordination with
some OPEC participat-
ing countries, Russian
Deputy Prime Minister
Alexander Novak said.

OPEC in November

agreed to voluntary cuts
totaling about 2.2 mil-
lion bpd for the first
quarter, led by Saudi
Arabia rolling over its
own voluntary cut.OPEC
members announce the
cuts individually. Ku-
wait said it would cut
its oil output by 135,000
bpd through June, while
Algeria will curb its out-
put by 51,000 bpd and
Oman will reduce output
by 42,000 bpd.

OPEC has implemented
a series of output cuts
sincelate 2022 to support
the market

Green card approval to dip in 2024

WASHINGTON: Only
three per cent of appli-
cants will be granted
green cards, allowing
them to live as perma-
nent residents in the US
in fiscal year (FY) 2024,
according to a report by
the Cato Institute.
Delayed processing
timings and backlogs
have caused pending ap-
plications to reach ap-

FOREX RATES
As on 4th Mar, 2024 (In rupees)
Currency Buying | Selling
US Dollar 83.75 82.7
Euro 90.91 89.71
Australian Dollar 55.03 53.83
Japanese Yen 0.59 0.53
Canadian Dollar 62.12 60.92
Singapore Dollar 62.69| 61.49
Swedish krona 9.03 7.24
UAE Dirham 23.17 22.42
Swiss Franc 94.98 93.18
British Pound 106 104.8
New Zealand Dollar 51.55 49.55
Thai Baht 2.42 2.21
Hong Kong Dollar 11.55 10.19
Saudi Arabian Riyal 2282 21.87
Bahraini Dinar 22594 211.94
Chinese Yuan 12.42 10.62
Danish Krone 12.57 11.57
Kuwaiti Dinar 275.66 [ 259.66
Malaysian Ringgit 18.48 17.13
Omani Rial 221.31 | 209.31
Qatari Riyal 2377 2127
South African Rand 4.84 3.84

proximately 34.7 million
at the start of this fiscal
year —an exponential
rise from 10 million in
1996 .Approximately 6.3
million green card spots
have gone to waste since
the early 1900s.

In 1921 and 1924, the
US Congress passed
immigration laws that
limited the number of
immigrants coming

into the country. Before
the caps were imposed,
an average of 98pc of
immigrants were ap-
proved each year, and
after 1921,16 pc of im-
migrants were admitted
on average. The num-
bers kept plunging, and
they reached 3.8pc ap-
proval by 2023,and will
be even lower in 2024 at
three per cent,meaning

Bramha Kumar
Indian Ferelgn Service (IFS)
Jolnt Secretary (OE) and
Protector General of Emigrants
Tal.: 011-28874250

E-mail: pgei@mea.gov.in

congratulate them for this endeavour,

Dated: 12" February 2024

It gives me great pleasure to note the launch of e-Newspaper, 'One, Overseas
News and Employment’, a Unit of FlyCreative Online Pvt. Ltd, that would widen the
visibility of overseas news and employment opportunities for Indian job seekers. |

In today’s interconnected world, staying informed about global events and
accessing international job opportunities is more critical than ever. | believe that the
e-newspaper would serve as a trusted source for timely and relevant information,
empowering the migrant workers to make informed decisions and stay abreast of
trends of job oppeortunities arcund the world.

| also believe this digital platform would offer a dedicated section for overseas
job opportunities, focusing on sectors where migrant workers commonly find
employment. Include details about work and job-related resources to help them
navigate the job market successfully, Also, would create forums or community
spaces where migrant workers can connect, share experiences, and offer support to
one another, Building a sense of community can help alleviate feelings of isolation
and provide a valuable network for individuals in a new environment.

| again congratulate all the members associated with this initiative. | hope the
e-newspaper would contribute immensely with wider accessibility and reliability
among Indian migrant workers. Wish you all success.
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97pc of applications will
be rejected. As per the
report,1.1 million appli-
cants were admitted to
the US while more than
10.7 million applica-
tions were rejected and
10.2 million applica-
tions were backlogged.
The Green Card Lot-

tery, employment and
family-sponsored visas
are the three main ways
that foreign nationals
can become permanent
residents of the US.More
than 22 million individ-
uals submitted lottery
applications for FY2024
in 2023.

Etihad Airways now official sponsor
of IPL Chennai Super Kings

CHENNAI: Etihad Air-
ways is now the official
sponsor of Chennai Super
Kings (CSK), the UAE na-
tional airline announced.
The “unveiling event”
was held at Kalaivanar
Arangam, in the presence
of team officials and CSK
players,who joined Etihad
cabin crew onstage wear-
ing their new jersey’s
displaying on the back
the airline’s logo.

The Etihad - CSK part-
nership comes on theheels
of Etihad’s announcement
of superstar Katrina Kaif
as its brand ambassador

— combining cricket and
Bollywood glamour.

Arik De, chief revenue
officer at Etihad Airways,
said: “Today marks the
start of an extraordinary
journey as we welcome
the Chennai Super Kings
to our sports portfolio.
Cricket’s global resonance
unites diverse communi-
ties,reflecting the shared
values of Etihad and
Chennai Super Kings.”

“Our collaboration goes
beyond sponsorship; it’s
a celebration of a shared
ethos, a testament to the
collective spirit of Eti-

had and the Chennai Su-
per Kings... We anticipate
not only creating unfor-
gettable moments for fans
and travellers but also
forging a powerful con-
nection that transcends
boundaries and elevates
the spirit of the game to
new heights,” De added.
CSK CEO Kasi Viswa-
nathan said: “The Etihad
- Chennai Super Kings
partnership promises to
deliver a series of excit-
ing initiatives, engaging
activations and unique
fan experiences through-
out thecricketing season.

Stay tuned as we embark
on a journey to redefine
the dynamics of sports
sponsorships and leave
an indelible mark on the
world stage.”

Etihad provides a total
of 165 weekly flights to
10 Indian cities, connect-
ing Indian passengers to
more than 70 destinations
worldwide. Recently the
airline launched two new
routes to Kozhikode and
Thiruvananthapuram
and also increased Mum-
bai and Delhi frequencies
from two flights to four
flights per day.

Fly Creative online P

Office No.3, Kapadia Chambers, M.G.Road,
near Metro Cinema, Dhobi Talao, Mumbai - 400020.

Creative Group

Contact No. -

+91 -22-2207 7954 /55/56/57/58/59

B2B Portal : www.flycreative.in | Email : support@flycreative.in

>

vt. Ltd.

(fly€reative

@nline Pvt.Ltd




w

ChotAo |

id

T |'l‘l

@

PASSPORT TO GLOBAL JOB OPPORTUNITIES

m
=
o
;z;

ABU DHABI: Oneof the
UAE’s business tycoons
Indian origin Chairman
of Lulu Group Interna-
tional Yusuff Ali MA
has completed his most
successful 50th year in
the UAE.

It was on Dec 31,1973,

v

o

that he first landed on |_
the shores of UAE from #

Mumbai, on board a
ship named “Dumra” by
which docked at Dubai’s |

Rashid port.

Recollecting his first
trip from Dubai to Abu
Dhabi that night,Yusuff
Ali said: “Though the
ship docked in themorn-
ing,it was around 10pm
when I came out of the
port. I still remember it
took almost four hours
that night to reach Abu
Dhabi [in a blue Toyo-
ta Stout pickup], as it
was a single-track road
those days.”
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Lulu family photo

What started as a
small trading centre in
the 1970s, Lulu is today
one of the largest re-
tail conglomerates, with
more than 260 hyper-
markets and shopping
malls across 24 coun-
tries,employing close to
70,000 people compris-

ing 46 different na-
tionalities.

Summing up his jour-
ney so far, Yusuff Ali
acknowledged the sup-
port he received from
the UAE’s Founding
Father, the late Sheikh
Zayed bin Sultan Al
Nahyan. He also ex-
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Yusuff Ali’s first passport showing the
entry stamp (in red) of Dubai’s Rashid

port on December 31, 1973

pressed his gratefulness
to President His High-
ness Sheikh Mohamed
bin Zayed Al Nahyan;
Rulers of other emir-
ates; UAE citizens and

the expat community
for their support over
the years.

Talking about his re-

tirement plans, Yusuff
Ali said: “I don’t have
any hobby or passion
other than work. So,till
the day I’'m healthy, I’ll
come to the office and
work as usual. Retire-
ment is not an option
and I never think about
it.”

Lulu Hypermarket opened
in Dubai Outlet Mall

DUBAI: A Lulu Hy-
permarket was inaugu-
rated at Dubai Outlet
Mall, marking the retail
group’s 25th store in
Dubai and 296th global-
ly. Abdulla bin Touq Al
Marri, Minister of Econ-
omy, officially inaugu-
rated the Hypermarket
in the presence of Naser
Khammas Al Yammahi,

first “Outlet concept” in
the Middle East and one
of the most sought-af-
ter retail destinations in
Dubai.” Spread across
more than 97,000 square

Chairman of Dubai Out- | |

let Mall,and other digni-
taries.

Yusuff Ali MA, Chair-
man of Lulu Group,told a
TV channel on theinau-
guration’s sidelines that
the Group aims to reach
300 outlets globally in
over a year’s time. He
added that demand was
high in the UAEand GCC
region. “Inflation is no
longer a major concern.
Shipping is,however,an
issue. But governments
around the world are
looking at tackling this
and finding a solution
for retailers,” said Yu-
suff Ali.

“The latest Lulu Hy-
permarket at Dubai Out-
let Mall is said to be the

ceries, fresh food, meat
and fish, bakery, dairy,
pizza and snacks. Also
a roastery, health and
beauty, electronics, IT

Products,home applianc-

UAE Minister Al Marri , Yusuff Ali and other
dignitaries at the inauguration of LuLu Hyper-
market at Dubai Outlet Mall.

feet area, the new store
houses a massive collec-
tion of local and glob-
ally-sourced products
alike.

The Outlet also has an
array of hot food sta-
tions with global cui-
sines to cater to a wide
footfall. Categories at
the new store also in-
clude a counter for gro-

es,and much more make
the Hypermarket appeal-
ing to customers.

“We are very happy
that we have opened an
outlet hereat Dubai Out-
let Mall. It is a popular
destination where people
go. We are expecting a
footfall between 40,000
and 50,000 people,” Yu-
suff Ali said.

£ mand for

“Weare glad to launch
our latest hypermarket
at this prestigious shop-
ping destination that
will provide a world-
class shopping expe-
rience not only to the
residents living within
the area, but also to the
tourists and business
enthusiasts coming to
the UAE. Over the years
of catering to different
nationalities, we have
seen the growing de-
internation-
ally sourced products.
This is why it will be
our continuous commit-
ment to offer high-qual-
ity products at the most
affordable prices in the
market.”

He added: “We are
proud to support the na-
tion’s overall develop-
ment and will continue
to support sustainable
development strate-
gies and by expanding
further in the country,
thanks to the visionary
leadership of UAE un-
der which the country is
progressing never be-
fore.”

Forexreserves
at $619b

MUMBALI: India’s forex
reserves jumped by
US$2.975 billion to
$619.072 billion for the
week ended Feb 23,ac-
cording to RBI.

In the previous re-
porting week, the over-
all reserves had dropped
by $1.132 Dbillion to
$616.097 Dbillion. For
the week ending Feb 23,
the foreign currency as-
sets, a major component
of the reserves,increased
by $2.405 Dbillion to
$548.188 billion.

Expressed in dollar
terms, the foreign cur-
rency assets include the
effect of appreciation or
depreciation of non-US
units like the euro, pound
and yen held in the for-
eign exchange reserves.

Gold reserves in-
creased by $472 million
to $47.848 088 billion
during the week.

The Special Drawing
Rights (SDRs) were up by
$89 million to $18.197
billion. India’s reserve
position with the IMF
was up by $9 million to
$4.839 billion in the re-
porting week. India’s
forex reserves hit an all-
time high of $645 billion
in Oct 2021.
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URGENTLY REQUIRED FOR - BAHRAIN

' URGENTLY REQUIRED FOR THE LARGEST EARTH
sl MOVING & HEAVY EQUIPMENT CO. IN THE GULF
int

CATEGORY NO’S  SALARY IN BD
*ESTIMATOR (Fencing Division) 03 250-400
*WORKER (HELPER) for cutting 05 100

Welding, assembling & finishing steel products
*WELDER (Steel) 05 110
*FABRICATOR 05 110

(Fabricate steel components)

*MACHINE OPERATOR 05 110
(Chain link fence machines, barbed wire making machines, and
concertina razor wire clip machines)

*PAINTER 05 110
(Spray painter for steel products)

v' 8 Hours working. 6 days a week. v' 02 years contract
v Food Inclusive in salary v Work Visa v ECNR ONLY

v Accommodation & Transportation provided YT TEY T3
v CV Selection or Video Interview (If needed) JT[ATH[(3

REQUIRED FOR - MUMBAI OFFICE

*HR CO- ORDINATOR: 2-3 yrs. exp. in recruiting field
< OFFICE BOY: 1-2 years experience

C

GATEWAY OVERSEAS CONSULTANTS

201 & 202, K Building, 2nd Floor, | Tel : +91 22 22702271 / 40023371

Walchand Hirachand Marg, Fort l Mob. : 9372588637

Mumbai - 400 001 Email : goc4jobs@gmail.com
Regn No. B -0412/KER/PER/1000+/5/8414/2009

+ Mobile Crane Operators ! (Ac 100 Ton & Above)

Salary : QAR 2600 + 300 ( Food Allowance )

Original Qatar Valid or Expired Licence holder or GCC Valid Orginal License
+ Mobile Crane Operators :- (RTTc 80 Ton & Above)

Salary : QAR 2400 + 300 ( Food Allowance )

Original Qatar Valid or Expired Licence holder or GCC Valid Orginal License
+ Crane Electrician i salary: up to 0AR 4000 + 300 ( Food Allowance )

Experienced in maintenance/repairs of Cranes- Mobile | Crawler Cranes ,etc

Accommodation + Transportation + Medical + OT + Other Benefits offered. I

SAUDI AR
LEADING OIL & GAS CO. REQUIR

WELDING INSPECTOR
PIPING INSPECTOR R i1hi%
COATING INSPECTOR :

ELECTRICAL INSPECTOR
INSTRUMENTS INSPECTOR

v Must have gulf exp.in Oil & Gas/Fluent in English. v' Min.04 yrs.of exp.is a must.
v Gulf Experience is Pref. (Aramco experience / Approval preferred)
10 hours Duty / Food + Accommodation + Transport by company.

Cont: 9920953884 / 9594554284
Interviews shortly / Kindly send CV’s for shortlisting at
Email: etrust.metal@gmail.com
Contact with CV, experience certificates, passport & photos to: .

ARAMCO PRO

B D-101, 15t Foor Twin Arcade, Wi tary Road, Maro), Andher
skywardilc@yahuo,cum Web: www.skywardoonsultancy.com

Contact Details : +91 7021223417 / 9769223942

More Etihad flights to India

ABU DHABI: Etihad  Etihad  Airways | '
Airways, the national is significantly ex- f;
airline of the UAE,is panding its summer
expanding its sum- schedule, offering | °
mer schedule with passengers great-
flights to two new er connectivity and
destinations includ- broader travel op-

ing Jaipur (India). tions.

704-705, Signature Business Park,

TRAVEL & -109,
6 ET R U STl PLACEMENTS  Postal Colony Rd., RC Marg,
PUT.LTD. i-

Chembur, Mumbai-71

Lic No.: B-0790/MUM/COM/1000+/5/7593/2006 «Cont: 022 25225353/25225454

“Know what's really ~
happening across the world, W
especially, in the 8
recruitment market.” 2,

Become a 'ONE' family
member today!

www.overseasne.com

alr

QATAR - (Long Term)
SCAFFOLDERS

(Only ECNR Candidates.)
Basic Salary QAR 1400 + Food Allow QAR 400
Free Food + Free Transportation

(Candidates must have GCC Ex;
with Velosi & TUV Certificate.

Please email your Cvs on : qatar@jmmehta.com
J.M. MEHTA & CO.

Oasis Building, Near Vakola Muncipal Market, Santacruz (E)
Mumbai - 400 055. Reg.No.: B-0751/BOM/PART/1000+5/643/84

REGISTER WITH US ON WWW.JOBS.JMMEHTA.COM

LEADING OIL & GAS COMPANY SINGAPORE REQUIRES

++COATING INSPECTORS: BGAS CERTIFICATE 08 NOS.
+WELDING INSPECTORS: CWI/CSWIP CERTIFICATE 20 NOS.
“+PIPING INSPECTORS 40 NOS.
+E & | INSPECTORS 40 NOS.
+INSULATION INSPECTORS 20 NOS.
“+*MECHANICAL INSPECTORS 08 NOS.
“+SAFETY SUPERVISOR- OFFICER, 30 NOS.
TRAINER, ELECTRICAL SAFETY INSPECTOR
“ENVIRONMENT INSPECTOR/CONTROLLER 05 NOS.
+EQUIPMENT/MACHINERY INSPECTOR 03 NOS.
/10 Hrs Duty + Free Food + Accommodation v' Min. 05 years working experience
v Singapore experience with Ministry of Manpower certification will be preferred
Cont: 9920953884 / 7738180884 / 9594554284
Kindly send CVs for shortlisting at Email: etrusttravel3@gmail.com
Contact with CV, experience certificates, Original Passport and photos to:

eE-I- R U S-I- TRAVEL & 704-705, Signature Business Park, Postal Colony Rd.,

PLACEHENTS RC Marg, Chembur, Mumbai-71 + Cont: 022 25225353/ 25225454
LU Lic No.: B-0790/MUM/COM/1000-+/5/7593/2006 (Valicity Date: 27.08.2026)

@y@re/ﬂ\re

@nlme Pvt.Ltd

Vishnu - 8828800804 | Amit - 8657413436 | Advaita - 8657413435 | Swatl 8828800805 | Neetu - 9207740605 | 022-22077955/56/57

DELHI | AHEMEDABAD | MUMBAI | COCHIN | TRIVANDRUM | SWATI@FLYCREATIVE.IN | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN

UK visas for those without
joining letter from employer

LONDON: In theUK,thevisa fees
have risen considerably in recent
times. There was a 66pc increase
in the immigration health sur-
charge earlier this year taking
the annual amount to J1,035 for
adults.

In addition, significant in-
creases in visa application fees

came into effect on Oct 4, 2023,

including work and visitor visas
rising by 15pc ,family visas,set-
tlement,and e-citizenship rising
by 20pc and student visas ris-
ing by 35pc.

However, for those with the
right level of skills and train-
ing,all is not lost. There are still
several visa routes available for
those without a job offer. An In-
dia Young Professionals Scheme

visa, for example, allows Indian
citizens between 18 and 30 years
old to live and work in the UK
for up to two years. Applicants
must be selected in the India
Young Professionals Schemebal-
lot before they can apply for this
visa. To be eligible for the visa,
applicants must be an Indian cit-
izen,be between 18 and 30 years
old, have an eligible qualification
and have J2,530 in savings.

Another option is the Global
Talent visa. This allows people to
work in the UK who are leaders
or potential leaders in academia
or research,arts and culture and
digital technology. It is designed
to attract elite performers in the
listed industries.

Applicants must also be at

least 18 years old and can only
apply if they have successful-
ly applied for an endorsement
to prove that they are a leader
or potential leader. There are a
number of officially sanctioned
endorsing bodies listed in the
UK government website. Appli-
cants can also apply without an
endorsement if they have won an
eligible award. A High Potential
Individual (HPI) visa permits
applicants to stay in the UK for
at least two years. To apply, you
must have been awarded a quali-
fication by an eligible university
in the last five years.

The list of eligible universities
has been criticised for focusing
primarily on US and European
institutions. No Indian univer-

sities are listed. However, for
high-performing Indian profes-
sionals who studied overseas in
qualifying universities such as
Yale in the US, Kyoto University
in Japan,Nanyang Technological
University in Singapore, Univer-
sity of British Columbia in Can-
ada,and University of Melbourne
in Australia,thevisa is an option.

In conclusion,there is no deny-
ing that opportunities for gain-
ing a work visa in the UK will
become limited as the changes in
UK law take effect. But there are
still options available,particular-
ly for highly talented individu-
als and for those with an entre-
preneurial spirit and the genuine
desire to set up their own busi-
ness in Britain.

MUMBAI: A Non-Res-

i.e. the source of earned

finances across borders

What is an NRE account?

deposits. With the in-

NRE account for per-

ident External account
is the full form of an
NRE account. It’s an
Indian-rupee-denom-
inated account from
which you can deposit
your foreign earnings
in Indian currency has-
sle-free. This account
can be in the form of a
Savings account,Fixed
deposit and Recurring
account

Offering high liquid-
ity, you can open an
NRE account individ-
ually or jointly with
someone who is also an
NRI. It’s important to
note that you can depos-
it or transfer only the
amount earned outside

India into this account,

funds shouldn’t be on
Indian soil.

FULL REPATRIA-
TION: Repatriation
means the transferabil-
ity of foreign curren-
cy into local currency.
NREaccounts offer full
repatriation, including
principal and interest.
This feature allows you
to remit foreign cur-
rency into Indian ru-
pees and take care of the
requirements of your
family members in In-
dia. At the same time,
you can freely transfer
funds from your NRE
account to your for-
eign bank account. This
flexibility allows you to
efficiently manage your

and access funds when-

ever needed.
TAX-EXEMPT IN-

COME: The income you

earn on this account,

including interest, is
tax-exempt in India.
The principal amount
doesn’t attract any tax
treatment due to the
Double Taxation Avoid-
ance Agreement (DTAA)
that the government has
with other countries.
COMPETITIVE 1IN-
TEREST RATES: You
get competitive interest
rates on funds in this
account. Though inter-
est rates differ across
banks, competitive rates
allow you to earn sub-
stantial returns on your

come being tax-exempt
in India,it further aug-
ments returns from this
account. You can check
the official websites of
the respective banks
where you want to open
the account to know the
interest rate offered.
EASY FUND TRANS-
FER: You can easily
transfer funds from one
NRE account to another
account. You can also
transfer funds from this
account to a Non-Res-
ident Ordinary (NRO)
account that NRIs use
to manage their income
in India through divi-
dends,pensions,rent etc.
USE OF FUNDS: You
can use the funds in your

sonal and business pur-
poses. Whether paying
utility bills,funding ed-
ucation expenses for a
family member, manag-
ing healthcare costs, or
starting a new venture,
you can use this account
to address these needs.

While this account
brings multiple benefits
to the table, there are
certain crucial things
to take care of. The ac-
count is subject to con-
version loss and fluc-
tuation in the rupee’s
value against a foreign
currency. Hence, if the
value of the rupee falls
against a particular
currency, you may suf-
fer losses.
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Eviction notlce, is it legal‘?

ve years ago, I rented a
Fshop from someone and dec-

orated the shop for a large
sum of money. The contract says
that the landlord has the right to
vacate me upon the expiration of
the contract in March 2024. Four
months ago, the landlord sent me
a warning through the court to va-
cate the store upon the expiration
of the contract. My question: Ac-
cording to the Dubai rental law,
does the landlord have the right to
request eviction? In the event of
eviction, do I have the legal right
to file a claim for compensation for
the amounts I paid for the store’s
decoration?

He doesn’t have the right to re-
quest eviction because Paragraph
2 of Article 25 of Law No. (33) of
2008 Amending Law No. (26) of
2007 Regulating the Relationship
between Landlords and Tenants in
the Emirate of Dubai, specifies the
only conditions the landlord may
request eviction upon expiry of the
Tenancy Contract and after serv-
ing a one year notice,as follows: a)
Where the owner of the real proper-
ty wishes to demolish the real prop-
erty to reconstruct it,or to add any
new constructions that will prevent
the Tenant from using the real
property provided that the required
permits are obtained from the com-
petent entities;

b) where the real property is in a con-
dition that requires restoration
or comprehensive maintenance
that cannot be carried out in the
presence of the Tenant in the Real
Property, provided that the condi-
tion of the teal property is verified
by a technical report issued by or
attested to by Dubai Municipality;

c) where the owner of the real prop-
erty wishes to take possession of
it for his personal use or for use
by any of his first-degree relatives,
provided that the owner proves
that he does not own another real
property appropriate for such pur-
pose; or

d) Where the owner of the Real Prop-
erty wishes to sell the leased Real
Property.

For the purposes of these condi-
tions, the Landlord must notify the
Tenant of the eviction reasons 12
months prior to the date set for evic-
tion, provided that this notice is giv-
en through a Notary Public or regis-
tered post.

(2) Regarding the decoration, you
do not havetheright to request or re-
fund the amount unless agreed upon
by the parties as per Article 23 of the
same law above which mentions that
lessee may not,upon evacuating and
handing over the property, remove
any fixed improvements added there-
by, unless otherwise agreed upon by
the parties.

Salary Vs commission

sic salary of Dh7,000 a month. Six months ago, my employer asked

Ihave been working with a private company for four years at a ba-

me to amend my employment contract so that my work is commis-
sion-based. A month ago, I resigned from my job. How are end-of-ser-
vice benefits calculated? Is it according to the previous basic salary of
Dh7,000? According to the Labour Law, am I entitled to receive an an-
nual leave allowance for a period of three years?

Your end-of-service rights including the annual leave salary shall be
calculated with the same method as calculating the wages of workers on
piecework basis, not according to the previous basic salary of Dh'7,000,
which was amended by the new contract. As per Article 23 of the law (The
daily wage of workers who receive their wages on piecework basis shall be
calculated according to the average amount the worker received for the
actual working days during six months preceding the request or claim
regarding any issue related to the wage).

Article 51 of the law regarding end-of-service benefits for full-time
workers states that the end of service benefits shall be calculated accord-
ing to thelast basic wage the worker was entitled to,with respect to those
who receive their wages on a monthly,weekly or daily basis,and accord-
ing to theaverage daily wage stipulated in the provisions hereof for those
who receive their wages on a piecework basis.

Regarding the annual leave salary and as per Article 29 of the law,you
shall be entitled to a wage for the accrued leave days if you quit work
before using them, regardless of the leave duration, with respect to the
period for which you did not obtain your leave. You shall also be entitled
to receive leave wage for parts of the year in proportion to the period you

spent in work.

Importance of medlcal
check-up for emigrants

By Sajan MS

he objective of the
expatriate medical
check-up is to make

sure that the expatriate
is free from communica-
ble diseases. Many med-
ical conditions and dis-
eases like diabetes, heart
disease and cancer can
be detected through this
health checks. It gives
job seekers an opportuni-
ty to assess their overall
health status and identi-
fy risk factors.

The exam  includes
blood tests, X-rays, an
electrocardiogram and
an abdominal ultrasound
scan, as well as standard
check-up procedures such
as height and weight mea-
surements and a blood
pressuretest. Thesehealth
check-ups are carried out
through GHC approved
health centres in selected
cities across the country
as well as through select-
ed hospitals by foreign
overseas health councils.

Why is Pre-medical
testing and periodical
health check-ups are im-
portant for an overseas
job seeker?

By having a pre-med-
ical check-up or period-
ic health check-up, it is
hoped that any health
problems or diseases that
a person may be expe-
riencing can be detect-
ed early. As expatriate
medical check-up is one
of the last procedures of
visa/work permit and be-
cause of lack of due dili-
gence,foreign job seekers
often do not give much
importance to it. Many
people realise its serious-
ness only when its result
is adverse or mnegative
upon their completing
the medical check-up.
This creates frustration
and mental anguish in
the candidate and leads
to wastage of time and
financial losses. Months
of efforts and hopes are
shattered at this stage.

How to avoid this situ-
ation to some extent? The
most important way is to
do pre medical check ups
or periodic health check-
ups. This programme has
two advantages. First-
ly, if you find medical
fitness, you can proceed
with the visa process or

foreign employment at-
tempt with confidence
and optimism (but don’t
forget to do check-ups
from time-to-time) and
secondly, if any medical
issues are found, treat
them in advance or start
treatment if they are not
cured immediately, and
postpone the visa process
temporarily. Thus disap-
pointment and financial
loss can be avoided to
some extent.

Pre- medical check-
up / periodical health
check-ups can be done

from jobseekers’ near-
est, reliable, inexpensive
and skilled health care

provider. Test report
can be shown to a doctor
and test indices can

be evaluated. Let us
also remind here that
there is no need to spend
a lot of money on such
tests. The medical exam-
ination requirement for
a visa depends on the
country you are applying
to and the nature of your
visa application (tourist,
student, work, immigra-
tion etc.). Some countries
require medical examina-
tions for certain types of
visas,while others do not.
Tests to be done during
pre medical check-up /
periodic medical check-
up. Some of the tests:

- Complete medical /
physical examination.

- Laboratory investiga-
tions.

- Complete blood count

(26 parameters)

- Blood sugar fasting.
« Urine routine and mi-

Croscopy.

- Erythrocyte Sedimen-
tation Rate (ESR)
- Blood group and Rh

Factor.
- X-RAY

X- Ray).

Does visa get reject-
ed due to medical rea-
sons? Health concerns
may be one of the reasons
why your visa applica-
tion is rejected. For this,
each country has specif-
ic health needs. Visa ap-
plicants must meet those
criteria. Individuals who
pose a health risk or fail
to meet the requirements
of the host country’s
healthcare system may
face visa refusal.
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Moody’s ups India’s 2024
growth forecast to 6.8pc

NEW DELHI: Global rat-
ing agency Moody’s has
raised India’s growth fore-
cast for 2024 calendar year
to 6.8pc from 6.1pc esti-
mated earlier, on the back
of “stronger-than-expect-
ed” economic data of 2023
and fading global economic
headwinds.

India’s real GDP expand-
ed 8.4pc year-over-year in
the fourth quarter of cal-
endar year 2023, resulting
in a 7.7pc growth for full-
year 2023.Capital spend-
ing by the government and
strong manufacturing ac-
tivity have meaningfully
contributed to the robust
growth outcomes in 2023,
Moody’s Investors Service
said. With global head-
winds fading, the Indian
economy should be able to
comfortably register six to
seven per cent real GDP
growth,it added.

“India’s economy has
performed well and stron-
ger-than-expected data
in 2023 has caused us to
raise our 2024 growth es-
timate to 6.8pc from 6.1pc
. India is likely to remain
the fastest growing among
G-20 economies over our
forecast horizon,” Moody’s
said in its Global Macro-
economic Outlook for 2024.
For 2025, the GDP growth
is estimated at 6.4pc .

The agency said high-fre-
quency indicators show that
the economy’s strong Sept
and Dec quarter momen-
tum carried into the March
quarter of 2024. “Robust
goods and services tax col-
lections, rising auto sales,
consumer optimism and
double-digit credit growth
suggest urban consumption
demand remains resilient.
today’s increasingly frac-
tious world,it said.

Indians in Greece can
now benefit from UPI

NEW DELHI: An agree-
ment signed between the
NPCI International Pay-
ments Limited (NIPL),a
subsidiary of the Nation-
al Payments Corpora-
tion of India (NPCI),and
Eurobank, a prominent
Greek bank,will improve
cross-border payments
utilizing UPI system.
The MoU was signed
at the Embassy of Greece
in New Delhi by Ritesh
Shukla,CEO of NIPL and
Fokion Karavias,CEO of
Eurobank. It positions
Greece as one of the first
European countries to
enable the Indian diaspo-
ra residing in the coun-
try to conduct quick and
seamless remittances to
India using UPI rails.
The agreement aims

to simplify remittances
from Greece to India, to
transform the interna-
tional money transfer
process. Its signing also
establishes a strategic
alliance where both par-
ties will serve as points
of contact for facilitat-
ing Foreign Inward Re-
mittance transactions.
“This strategic alliance
with Eurobank marks
a significant milestone
in the expansion of pay-
ment technologies built
in India beyond our bor-
ders,” Shukla said.

“It showcases the ver-
satility and strength of
UPI within the inter-
national financial land-
scape, paving the way
for strengthening In-
dia-Greece economic ties

through enhanced
mittance flows.”

“We are excited about
the prospect of co-oper-
ating with NPCI Inter-
national to leverage its
pioneering UPI technol-
ogy in payments from
Greece to India,” Kara-
vias said. “UPI remit-
tances will be particular-
ly useful to the Indian
community in Greece.
A strategic alliance with
NPCI International is
also fully in line with
Eurobank’s strategic
commitment to becom-
ing the bank of choice
for Indian business-
es seeking to establish
themselves in Greece or
in Cyprus, as an entry
point for their EU fran-
chise.”
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Different types of UAE

DUBAI:The UAEis home
to over 9.06 million ex-
pats from 200 countries
worldwide and offers
exceptional living stan-
dards. The expat com-
munity is experiencing
rapid growth in the Emir-
ates and is attributed to
residence visa changes
and civil law reforms.

A residence visa is is-
sued to people already
in the country after en-
tering the UAE on an
entry or tourist visa. It
allows them to live and
work in the country and
can last from two to 10
years, depending on the
sponsor and the type of
permit. The UAE offers
four types of residency
to expats seeking em-
ployment opportunities
in the country. Below are
different types of per-
mits.

1. Green Visa for work

The Green Visa is a
type of residence visa
that allows holder to
self-sponsor for five
years, eliminating the
need for a UAEnational
or employer to sponsor
their visas. It is designed
to attract highly skilled
professionals, investors,

entrepreneurs, and stu-
dents to the country.
Who can apply for a

Green Visa? Freelanc-
ers, self-employed and
skilled employees can

apply for a Green visa.
evidence of annual in-
come from self-employ-
ment for the previous
two years amounting to
not less than Dh360,000,
or proof of financial sol-
vency throughout their
stay in the UAE.
2. Skilled employees: To
apply for a Green visa,
skilled employees must:
have a wvalid employ-
ment contract. be classi-
fied in thefirst,second or
third occupational level
as per Ministry of HR
and Emiratisation hold
a minimum of bache-
lor’s degree or equiva-
lent andhave a salary of
not less than Dh15,000
per month. The visa is
renewable for the same
term upon its expiry.
Standard work visa:
An expat can get a nor-
mal employment visa,
usually for two years,if
he/she is: Employed in
the private sector. Apply
for a residency visa for
a person working in the

privatesector — GDRFAD
Dubai

Employed in the gov-
ernment sector or a
free zone: Apply for a
residency visa for an
individual in (free zone)
— GDRFAD Dubai. The
employer must apply for
the standard residence
visa.

3. Golden Visa: The
UAE’s Golden Visa is a
long-term residence visa
which enables foreign
talents to live, work or
study in the UAE while
enjoying exclusive bene-
fits which include: an en-
try visa for six months
with multiple entries to
proceed with residence
issuance a long-term,re-
newable residence visa
valid for five or 10 years

The privilege of not
needing a sponsor. The
ability to stay outside
the UAE for more than
the usual period of six
months in order to keep
their residence visa val-
id the ability to sponsor
their family members,
including spouses and
children regardless of
their ages the ability to
sponsor unlimited num-
ber of domestic helpers

The permit for family
members to stay in the
UAE until the end of
their permit duration,
if the primary holder of
the Golden visa passes
away.

Golden Visa require-
ments: The requirements
to obtain a work permit
through the Ministry of
Human Resources and
Emiritisation (MoHRE)
for a UAE golden pho-
to with a white back-
ground. A copy of a val-
id passport that must
be valid for at least six
months with a copy of a
valid residency (Golden)
Visa approved employ-
ment contract issued by
the Ministry, which in-
cludes both the employ-
er’s and employee’s sig-
nature.

Academic Certifi-
cates: A clear certificate
bearing the name of the
employee,attested by the
Ministry of Foreign Af-
fairs and International
Co-operation for the fol-
lowing skill levels: Skill
levels (1 & 2): Bachelor
Degree or higher attest-
ed by the competent au-
thorities; Skill level (3
& 4): Diploma graduate

visas

or higher - attested by
the competent authori-
ties. Skill level (5): High
school certificate - at-
tested by the competent
authorities 5. Profes-
sional license issued by
the competent authority,
for exampledoctor,nurse,
etc (professional license
issued by the Ministry of
Health - Department of
Health)/Teacher, teach-
er assistant (Ministry of
Education- Knowledge
Authority (Dubai) - Abu
Dhabi Education Coun-
cil - Sharjah Education
Council),Fitness Trainer
(Youth and Sports Au-
thority)/Advocate (Min-
istry of Justice).

4. Domestic worker
visa: UAE has specific
visa regulations for do-
mestic workers. These
regulations aim to pro-
tect the rights and wel-
fare of domestic work-
ers,who often come from
other countries to work
in the UAE. Domestic
workers in the UAE are
typically sponsored by
their employers. This
means that their visa is
tied to their employment
with a specific house-
hold.
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