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IPEPCIL meets Protector of Emigrants, Mumbai,

to addres

MUMBALI: Indian Per-
sonnel Export Promotion
Council (IPEPCIL) repre-
sented by its President Mr
V.S.ABDULKAREEM and
the Executive Secretary Mr
Athar Salim Qureshi held
a crucial meeting with the
Protector of emigrants,
Mumbai Mr Barhat Rahul
Manhardan IPS to high-
light and address several
pressing issues affecting
the Overseas Recruitment
fraternity and the wel-
fare of Indian Emigrants.
During the meeting, we
have raised the serious
concerns regarding the
exploitation of intend-
ed emigrants, particular-
ly through unregulated
social media platforms.
These unauthorized oper-
ators continue to mislead
job seekers with fraudu-
lent offers, undermining
the credibility of Licensed
Recruitment system and
endangering the safe-
ty and rights of Indian

P

Protector of Emigrants, Mumbai Mr Barha

v

.r Rahl Manhardn IPS,

industry challenge

IPEPCIL President Mr V. S. ABDULKAREEM and Executive Secretary Mr
Athar Salim Qureshi in a meeting to discuss issues and challenges
related to mobility of emigrants in a legal, safe and secured channel

workers abroad, quot-
ed the recent incidents
reported in the media
IPEPCIL, assured the
POE of its full support in
cracking down on ille-
gal agents and proposed
collaborative efforts to
identify and report such
entities and reiterated
its commitment to work

closely with the authori-
ties in enforcing the Em-
igration Act and support-
ing awadreness campaigns
to educate potential Em-
igrants on safe and le-
gal migration channels
IPEPCIL urged POE to con-
sider reasonable interpre-
tation of Liabilities on RAs
against complaints and

Workers in Saudi now have 60-day
grace period before marked absent

RIYADH: Saudi Arabia’s
Qiwa platform now man-
dates a 60-day grace pe-
riod before an employee
is marked “absent from
work.” This allows discon-
nected workers to re-con-
tract, transfer sponsorships
or exit the country. Failure

to act within this window
results in automatic re-
moval from employer re-
cords and notification to
relevant ministries, en-
hancing transparency and
worker rights.

The Qiwa platform, run
by Saudi Arabia’s Minis-

Oman extends labour status
correction grace period

MUSCAT: The ministry
of labour has officially an-
nounced an extension to
the grace period for cor-
recting legal employment
status in Oman.

Originally set to con-
clude on July 31, 2025,
the adjustment period will
now continue until Dec

31, 2025, in response to
overwhelming  requests
from individuals, employ-
ers and workers seeking
more time to complete
the required legal proce-

dures.
The extension follows
an earlier circular issued
Cont on page - 2

try of Human Resources
and Social Development
(MHRSD), now enforces a
60-day grace period be-
fore marking an employee
as “absent from work.”

During this period, dis-
connected workers can
re-contract with their cur-
rent employer, transfer to
a new one or exit Saudi
Arabia.

Failure to act within 60
days leads to automatic
removal from the employ-
er’s records and notifica-
tion to MHRSD and the
Ministry of Interior. As of
July 31, 2025, Saudi Ara-
bia’s Qiwa labour platform
introduced key updates to

employment-contract reg-
Cont on page - 2

strongly advocated that
, genuine MEA-OE reg-
istered RAs who function
under the Legal frame-
work and guidelines laid
down by the MEA-OE
should not be held re-
sponsible for the issues
beyond their control, em-
phasized for a fair evalua-
tion of RAs responsibilities.

IPEPCIL  also  raised
the points of RC relat-
ed services like renew-
als , change of Location
, Branch approvals and
the deficiencies noticed
in the renewal of RCs for
which immediate recti-
fication is sought for the
efficient performance
of the approved RAs.
The POE responded pos-
itively and assured that
the matters raised by IP-
EPCIL would be taken
up at appropriate levels.
The meeting concluded
with a shared commit-
ment to strengthen safe,
Legal and regulated Em-
igration process, while
enhancing collaboration
between stakeholders to
uphold the dignity and
protection of Indian emi-
grant workers

Happy IndiGo Day sule to

celebrate 19 years of flying

MUMBAI: IndiGo an-
nounced a network-wide
“Happy IndiGo Day Sale”,
as it marks the comple-
tion of 19 years of opera-
tions. Valid for travel from
Aug 10 , 2025 to March
31,2026, bookings are
open starting 0001 hours
on Aug 3, 2025 until 2359
hours on Aug 6 2025. This
special sale is IndiGo’s
way of celebrating the oc-
casion with its customers,
while expressing gratitude

for their continued support
over the years.

In addition to discount-
ed fares, customers can
also enjoy savings on a
wide range of ancillary
offerings, enhancing their
overall travel experience.
Standard seat selection
from Rs19 on select do-
mestic and international
flights.Extra legroom XL
seats from Rs500 on do-
mestic flights. Up to 50pc

Cont on page - 2
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|I1C|ICI expands consular services

in US adding nine new centres

NEW DELHI: In a boost
to consular access for the
Indian diaspora, Vinay
Kwatra, the Indian Am-
bassador to the US, an-
nounced the launch of
nine new Indian consular
services application cen-
tres, which will became
operational on Aug 1.

The announcement was
made via a video message
posted by the embassy of

India in Washington on
platform X. Kwatra said:
“The new application
centres will be located in
Boston, Columbus, Dal-
las, Detroit, Addison, Or-
lando, Raleigh and San
Jose. In addition, another
centre is expected to open
soon in Los Angeles.”
Kwatra also announced
another change, saying
that all Indian consular

India’s new satellite to track
climate threats from space

BENGALURU: India
launched on Wednesday
a $1.5 billion, first-of-its-
kind radar imaging satel-
lite built in collaboration
with NASA, deploying it to
help enhance global mon-
itoring of climate change
and natural disasters. The
NASA-ISRO Synthetic Ap-
erture Radar or NISAR
satellite, is the first such
collaboration between the
Indian Space Research Or-
ganisation and US space
agency NASA.

It took off from Satish
Dhawan Space Centre at
1210 GMT atop a medi-
um-lift rocket, marking a

milestone in space co-op-
eration and bolstering In-

Cont on page - 7
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Indian Ambassador to
US Vinay Kwatra
application centres across
the US will remain open

on Saturdays starting
Aug 1. He stated that this
would “significantly en-
hance not just the avail-
ability of various consul-
ar services but also their

™ accessibility”. The centres
will offer streamlined ac-
cess to various consul-
ar services, while certain
core services will continue
to be available only at the
embassy premises.
Kwatra added that with
the opening of these new
Indian consular applica-
tion centres, the presence
to provide extensive con-
sular services and related
delivery capabilities would
increase and expand sig-
nificantly. He reiterated
that the newly announced
full-fledged Indian con-
sulates in Boston and Los
Angeles would further

deepen ties in these re-
gions. Kwatra urged the
Indian community in the
US to monitor the em-
bassy’s official website for
regular updates on ser-
vice availability and the
operational timeline of
each centre.

According to the Min-
istry of External Affairs,
the Indian-origin popu-
lation in the US stands
at 5.4 million, including
over two million NRlIs.
The Indian diaspora is the
third-largest Asian ethnic
group in the US and plays
a key role in advancing
bilateral relations.

Workers in Saudi now have 60-day grace...

Cont from page - 1
ulations as per a report by

Saudi Gazette. Employers
are no longer permitted to
mark workers as “absent
from work” immediately
after contract termination:
they must wait at least 60
days, provided the work-
er’s residence permit (Iqa-
ma) remains valid. This
change brings greater
clarity, fairness and digi-
tal efficiency to workforce

management.

Employers may submit
an absence report only if
the worker’s Igama is val-
id for at least 60 days and
there is no active employ-
ment contract in place.
Once marked as “dis-
connected from work”,
the worker is granted a
60-day period to choose
one of the following ac-
tions: *Re-sign with the
same employer *Transfer

Oman extends labour status correction...

Cont from page - 1
on July 8, 2025, which

confirmed the end date
for the grace period. How-
ever, the ministry has now
decided to grant addition-
al time to allow the largest
possible number of ben-
eficiaries to benefit from
the exemptions and reg-
ularise their legal stand-
ing without facing fines
or penalties. This mea-
sure is part of a broad-
er labour market reform

initiative first introduced
in Jan 2025. The initia-
tive, which began on Feb
1, 2025, includes waivers
and exemptions amount-
ing to more than OMR 60
million. These include the
cancellation of fines for
expired labour cards that
have been inactive for
over seven years, waivers
for repatriation ticket ob-
ligations dating back to
2017 and earlier, and the
removal of financial lia-

Happy IndiGo Day sale to...

Cont from page - 1
off on pre-paid excess
baggage across domes-
tic flights and on 15kg,
20kg and 30kg slabs for
international flights. Up to
50pc off on fast forward
on select domestic and in-
ternational flights. Up to
30pc off on 6E Prime and

6E Seat & Eat on select do-
mestic and international
flights. Zero cancellation
plan for International at
Rs 999. All-inclusive, one-
way fares, under the sale,
start from Rs1,219 for do-
mestic, Rs4,319 for inter-
national and Rs9,919 for
IndiGoStretch.

bilities against liquidated
companies where workers
have been repatriated or
transferred.

With this final exten-
sion in place, the minis-
try is urging all concerned
parties to take advantage
of the remaining time
to renew expired labour
cards, cancel work aban-
donment reports, transfer
worker services, and settle
outstanding obligations.
The ministry stressed the
importance of utilising this
opportunity to comply with
existing laws and regula-
tions. The ministry has re-
iterated that no further ap-
plications will be accepted
after the new deadline of
Dec 31. Benéficiaries are
advised to complete their
procedures through the
ministry’s official website
and approved service de-
livery channels.

sponsorship to a new em-
ployer via Qiwa* Exit the
Kingdom. If no action is
completed by day 60, the
worker is automatically
classified as “absent from
work” and removed from
the company’s contract
database. After the grace
period expires, Qiwa trig-
gers automatic notifica-
tions to the MHRSD and
Ministry of Interior, flag-
ging the worker’s “absent”
status for enforcement or
penalties. If the termina-
tion occurs naturally or
via choice, once the notice
period ends, the contract
is marked as “terminated”
in the system. Actual “ab-
sence” status only follows
after the full grace win-
dow.

Encourages fair treat-
ment, granting workers
time to legalise their sta-
tus and employers time for

due-process. Helps stabi-
lise labour market transi-
tions and reduces the risk
of sudden loss of legal res-
idency.Aligns job manage-
ment with Qiwa’s vision
for transparency and data
accuracy across digital re-
cords.

Offers quick access to
employment certificates,
salary or service docu-
ments, via personal Qiwa
accounts, supporting ca-
reer mobility.

This update is part of
broader labour reforms by
MHRSD launched in 2024-
25, including standardised
dispute settlement rules,
salary protection mecha-
nisms, and flexible hiring
provisions, supporting the
Kingdom’s Vision 2030
objective of creating a
more transparent, dynam-
ic and rights-based labour
ecosystem.

Saudi raises Saudization
target again

RIYADH: Starting July
27, 2025, Saudi Arabia
increased Saudization
rates ( jobs for the locals)
in pharmacy, dentistry and
technical engineering to
align with Vision 2030.

New quotas require pri-
vate-sector establishments
to meet specific Saudiza-
tion percentages and sal-
ary thresholds.

The Ministry of HR and
Social Development sup-
ports the reform with in-
centives and guidance to
boost national workforce
participation.

Updated quotas apply
to private-sector estab-
lishments with specified
company sizes and min-

imum salary thresholds
(SAR 7,000-9,000).
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
TAP ON THE YELLOW BANNER BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

URGENT REQUIREMENT FOR SAUDI ARABIA
SHUTDOWN PROJECT 35 DAYS FOR OCTOBER 2025
o PLANT INSPECTORS - 50 No: API 510 /570/ 653
» HEATERS / BOILERS REFRACTORY INSPECTOR -

5 No.: API 510 & 936 Gertified
o WELDING INSPECTOR - 10 No.:
AWS / CSWIP Certified
o PAINTING INSPECTOR - 8 No.:
API 570 And NAGE- CIP -2 / BGAS Certified
Above all categories required turnaround experiences

in refinery and petrochemical industry.

o SCAFFOLDERS / RIGGERS - 25 No.: (FOR SAUDI)
* STRUCTURAL FABRICATORS /
STRUCTURAL FITTERS - 50 No.: (FOR DUBAI)

URGENT REQUIREMEN

For CYPRU ROF
WAREHOUSE

STORE KEEPER 875/ €

L f

WAREHOUSE
ASSISTANT 875/ €

[ Experinece in a similar position in a
refrigerated or frozen warehouse (desirable)
and Forklift driving knowledge ]

Duty Hours: 8 Hrs + OT / 5 days working
English speaking / Age limit 40 years.
Contract Period: 2 years (Renewable)

Free Food, Accommodation & Medical
Send CV, Certificates (Exp. & Edu.), PP Copy & Photo

[M/s Alfa HRD Services A-101-103, sahani Tower,)
E-mail: alfahrd11@gmail.com Sorimsien. aramamy’

Website: www.alfahrd.com  (u.r)-201008
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fly€rezitive

‘SOUTH AF - /[CA

Made easy and seamless W|th
EXPERT ASSISTANCE!

PAMA INTERNATIONAL
D Shop No. 6 & 7, Lake View Apartment, Next to BMC

Toll Free No.:1800 5701786 WhatsApp : 09319708905

\__Registration No. B-1783/UP/PER/1000+/5/9374/2018 )

https://alfahrd.com

Hospital, Marol Village Road, Marol Naka, Andheri East,
FAA - Mumbai - 40005. « Contact: 7715914351 / 8097621541
E-mail: pamathane@gmail.com

media@overseasne.com  WWW.0verseasne.com
GLOBAL REACH, INSTANT ACCESSIBILITY!

LICENSE NO.: B-1480/MUM/PER/1000+/10018/2022

(fly €reaitive

& nline LIMITED

Monsoon Wellness Retreats at Xandari Resorts

Embrace the serenity of Kerala during the monsoon season with a rejuvenating escape to Xandari Resorts,

@ndarfﬂ

Pearl

Get started on your

L 755 0 (o1 & B
Wildlife Getaway TODAY!

A Nature Retreat

Set amidst the mist-covered hills and spice
plantations of Thekkady Marari coastline

212,189 per person 2 22,749 per person

Offer valid until 30 September 2025

PACKAGE INCLUSIONS :

+ Two nights accommodation Daily Breakfast

+ Evening tea/coffee with snacks

+ One holistic Total Ayurveda experience

+ One wellness treatment of your choice ; Head
Massage, Face Massage, or Herbal Steam Bath

= Complimentary in-house activities

« All applicable taxes

A tranquil beachside retreat on the pristine
8657743449
8657931714

visa@flycreative.in
junaid.shaikh@flycreative.in

www.flycreative.in
www.flycreativeglobal.com

For exclusive offers and personalized
assistance, please contact your
Relationship Manager.

Terms and conditions apply.

Tirumala

www.flycreative.in
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; Currency BillBuy |  BillSell
Connecan you US Dollar 8667 87.82
to the world of British Pound 114.38 116
Euro 98.66 100.75 3 Days MINIMUM 2 PAX
Japanese Yen 5753 5846 2 Nights | 215650 [7easr
Swiss Franc (CHF) | 106.04 108.35 HOTELDEIAILS

» FORTUNE GRAND RIDGE [ SIMILAR

Accommodation Breakfast Hotel Taxes  Sedan Car

Canadian Dollar 6229|  63.69
Australian Dollar 5562  56.83
Norwegian Krone 8.29 8.54
Swedish Krona 8.7 9.01
New Zealand Dollar 5073 5184
Hong Kong Dollar 109 124

Sreekalahasti

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805
022-22077955/56/57 | SOUTH@FLYCREATIVE.IN | WWW.FLYCREATIVE.IN

www.flycreative.in

Kuwatt Dinar 291.0333 | 279.8269 _ - -
GLOBAL REACH, INSTANT ACCESSIBILITY! Singapore Dollar 66.52 68.01 . m"—-—\m
022-22077895 / 8828737706 / 8828656610 | 'guirr o | il g5 ' L\ VILLBE A RELIABLE
prince@overseasne.com B media@overseasne.com y ' ' INTERFACE BETWEEN

United Arab Emirates 23.35 24.02

www.overseasne.com

JOB BR'OVIDERS AND JOB SEEKERS

( ﬂ y @I’Ml\fe Incredbl India Acﬂé\n;'d' Qem

Clobek Noliclays m

www.ﬂycreatlveglobal.com
Your Trusted Travel Company Since 1978 Email : support@flycreative.in

Creative Group

www.flycreative.in
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Cy ® nline LIMITED

Your Corporate Travel Jaga=Cy
Partner for Business

& Leisure

Visa Global Flight &
Assistance  Hotel Bookings

®

MICE 24/7 support for
Travel Business Travelers

B
®
=
5

Travel
Insurance

7218934741 - corp@flycreative.in | 9152110150 - trevor@flycreative.in

9849447938 - Sq@flycreative.in | www.flycreative.in
www.flycreativeglobal.com
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A Destination Management Division of nyCreatwe Online Limited.

‘o‘i\ng Pac,

DMC FOR LARSHADWEEP AT\
AGATTI + BANGARAM &

5 NIGHTS / 6 DAYS (PER COUPLE)

Day 1 Arrival at Agatti

Arrival at Agatti Airport, transfer to the hotel.
Enjoy a welcome drink, check-in, lunch, and relax on the
beach or explore the island.

Day 2 Agatti — Water Sports & Sightseeing

Enjoy water activities followed by island sightseeing —
visit the jetty, desalination plant, Lagoon Beach, and
Archaeological Museum.

Day 3 Kalpitti Island Excursion

Morning boat trip to Kalpitti Island and return.
Overnight at Agatti.

Day 4 Agatti to Bangaram

After breakfast, transfer to Bangaram by speedboat
(1 hour). Welcome drink and check-in at resort.

Day 5 Bangaram — Water Sports & Optional Island Tour

Indulge in water sports. Optional day trip to Thinnakara
& Parali Islands (INR 1200 extra per person).

Day 6 Departure

Transfer to Agatti by boat (45 mins) and board flight to
Cochin.

Contact : 8828800805 | 9152110130 | 022-22077955/56/57

swati@flycreative.in | www.flycreative.in
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How fo report unpcud salaries cmohymously in UAE ?

If you're dealing with
unpaid or delayed wages
in the UAE but are afraid
to come forward, there's
a way to raise your labour
complaint without reveal-
ing your identity to your
employer. The Ministry
of HR and Emiratisation

(MOHRE) offers a ser- r

It's an anonymous wage
complaint option offered
by MOHRE. When a com-
plaint is submitted through
this service, the employer
is not told who filed it. This
is especially useful if you're
worried about losing your
job or facing other con-

vice called “My Salary [ =

Complaint” that lets
workers report salary
violations confidential-
ly.

Whether your sala-
ry is regularly delayed,
not paid at all, or
you're owed benefits
like overtime or end-of-
service dues, this service
ensures your identity stays
protected throughout the
process. What Is the “My
Salary Complaint” ser-
vice?

sequences for reporting
the issue.The complaint is
treated as confidential and
triggers an official investi-
gation into the company’s
payment practices.

To use the “My Salary

Complaint” service, you
must - have a valid Emir-
ates ID, know your labour
card number and not have
any pending labour com-
plaints or court cases.

You can file the com-
plaint using the MOHRE
app or website. Here's

how it works: Enter your
details, submit your per-
sonal information, such
as your passport number,
name, nationality and
date of birth through the
app or online form. Con-

firm your identity, You will
receive a one-time pass-
word (OTP) by SMS or
email to confirm you're
the person submitting the
report (not required on the
MOHRE smart app).

Investigation  begins:
MOHRE will review your
complaint. If it's found
to be valid, the case is
| passed to the Labour
Inspection Department,
which will visit your
employer to verify the
issue without mention-
ing your name.

Get notified: You will
be updated via SMS
once your case is reviewed
and resolved. The en-
tire process usually takes
around 14 days. You can
track the complaint via:
MOHRE app or MOHRE
website. WhatsApp chat at

600590000.

Call centre at 80084.
Don't forget to keep re-
cords. Even if you're re-
porting anonymously,
try to gather evidence
such as: Bank statements
or screenshots showing
missed payments. Em-
ployment contract or offer
letter. WhatsApp or email
conversations about your
salary. If you work in a free
zone For employees work-
ing in UAE free zones, the
process is different. You
must first report your issue
to the free zone authori-
ty’s mediation office.

If the issue isn't resolved,
they will issue a NOC so
you can take your case to
court. Free zone offices
don’'t have the power to
enforce decisions, but they
can try to mediate.

How UAE expats can transfer money abroad
without a bank account, on low fees?

Remittances from expats
in the UAE and around the
world are more than just
money transfers to families
back home; they are a vital
cog of foreign currency in-
flows. These money flows
help support financial sta-
bility, boost household in-
comes and even contrib-
ute to national GDPs.

With digital transfers just
a tap away, sending money
abroad has become faster,
easier, and more afford-
able. Thanks to the rise of
digital apps and mobile
fintech platforms, expats
can now avoid the high
fees and lengthy processes
of traditional banks.

Some apps offer free to
minimal fees when send-
ing money from the UAE to
other countries. Some re-
quire no registration fees,
no minimum balance, and
no bank account. Cus-
tomers only need an ac-
tive UAE mobile number,
a debit or credit card with
online banking access.

Here is the list of apps
you can send your money
through and how it works:
Originally popular
among expats as a VolP
calling platform, expat
can transfer money trans-
fer across 170+ countries
with Botim. In 2023, Bot-
im launched its first fintech
service and the world's first
in-chat international mon-
ey transfers in the UAE, In-
dia and the Philippines.

for select corridors

*Transfers to countries
like India, Pakistan, the
Philippines and Egypt

*Available 24/7 with re-
al-time tracking* Careem
Pay

Expats can send money
to more than 30 countries
through Careem pay. From
bill payments, to domestic

Sfay up to date with the _.:'_:.'"..'-1 =

latest news. Follow KT on
WhatsApp Channels.
Through its partner-

ship with Mastercard and %

regional fintech players,

Botim now allows users

to send money directly to
bank accounts or mobile
wallets in multiple coun-
tries. Botim integrates with
its own wallet feature, al-
lowing users to manage
and track their transac-
tions.

KEY FEATURES:

*Competitive exchange
rates*Minimal to zero fees

and international trans-
fers, customers can man-
age most of their finan-
cial needs directly through
Careem Pay. Careem Pay
launched its peer-to-peer
money transfer service in
2022, allowing custom-
ers to send, request and

receive money using a
phone number, personal
QR code, or personal pay-
ment link without needing
an IBAN or account num-

ber.
And with competitive
foreign exchange rates

that are 50pc cheaper
than banks, customers can
transfer up to Dh45,000

face with multilingual sup-
port

Formerly known as Eti-
salat Wallet, e& money is
part of the Emirates Tele-
com Group's foray into fin-
tech. With its digital wal-
let, users can send money
abroad directly from their
smartphones with minimal
fees and competitive ex-
change rates.

e& money has expand-
ed its financial services by
offering international and
local transfers, bill pay-
ment, top up, gifting, card
payments, lending and
many more financial ser-

S vices.

in a single transaction and
up to Dh135,000 monthly.
KEY FEATURES:
*Low-cost internation-
al transfers* Instant or
same-day delivery in se-
lect corridors*Integration
with  UAE-issued debit
cards*User-friendly inter-

KEY FEATURES:

*Licensed and regulated
by the UAE Central Bank

*Direct transfers to bank
accounts and mobile wal-
lets

*International remit-
tances to over 200 coun-
tries

*Supports  utility pay-
ments, in-app purchases
and local transfers too.
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Brmsh Indian hotelier Surmder Arora
and Heathrow Airport

in race io ex

LONDON: One of Brit-
ain’s leading Indian-origin
hoteliers, Surinder Arora,
has revealed plans to join
the race to expand Heath-
row Airport with a cost-ef-
ficient solution that offers a
fully operational third run-
way by 2035.

The Arora Group, behind
some of the UK's promi-
nent hotels and luxury re-
sorts, said its “Heathrow
West” proposal to the UK
government has been de-
veloped alongside Ameri-
can civil engineers Bechtel,
who have a track record of
delivering airport projects
globally.

The company said the full
proposal for the expansion
of the UK's only hub airport
submitted to the Depart-
ment of Transport delivers
on the government’'s am-

bition to unlock economic
growth and offer consum-
ers greater choice, with sig-
nificantly improved levels
of efficiency, service and
resilience for airlines and

passengers.

“After a decade work-
ing with our world leading
design and delivery team,
| am very proud that the
Arora Group can finally un-
veil to the UK government
our Heathrow West pro-
posal, which directly meets

and supports the UK's pri-
mary objective of unlock-
ing economic growth at
the UK's only hub airport,
with a strong commitment
of doing so on-budget and
on-time,” said Arora. “We
are delighted that the gov-
ernment has taken a com-
mon-sense approach to
invite proposals from all in-
terested parties for the very
first time rather than grant-
ing exclusivity to the current
airport operator, no matter

its track record. | want the
UK to succeed... Our project
will generate employment
and skills training opportu-
nities across every region of
the UK.” The billionaire ty-
coon claimed that his plans
incorporate simpler and
less disruptive construction,
enabling earlier delivery of
new terminal capacity and
avoiding the major disrup-
tion of building over the
M25 highway.

“Heathrow West will have

a board that comprises
members with proven track
records in governance, fi-
nance, construction, avia-
tion and sustainability. Fur-
thermore, Heathrow West
will be committed to work-
ing with airlines to adapt
its design to ensure it pro-
vides value for money and
operational resilience while
promoting  technological
innovation,” said Carlton
Brown, CEO of Heathrow
West.

Indian national arrested for
possessing fake green card

NEW YORK: A 34-year-
old Indian citizen Swapnil
Ramesh Tejale has been
arrested and charged with
possession of a forged alien
resident card, the US Attor-
ney’s Office for the West-

India’s new satellite to track climate...

Cont from page - 2
dia’s profile in low-cost,
high-impact satellite mis-
sions.

NISAR is the world's first
radar imaging satellite to
use two radar frequen-
cies - the L-band provided
by NASA and the S-band
developed by ISRO - to
track minute changes in
the Earth’s surface, in-
cluding movements as
small as a centimetre, the
space agencies have said.
The satellite, roughly the
size and weight of a fully
loaded pickup truck - was
placed into a near-polar
Sun-synchronous orbit ap-
proximately 747 km (464
miles) above Earth.

It will map the plan-
et every 12 days using a
240-km-wide radar swath,
offering data to scientists
and disaster response
agencies to monitor every-
thing from glacier retreat
in the Himalayas to po-
tential landslide zones in
South America. “The po-
tential applications from
the satellite are huge, and
the global scientific com-
munity is eagerly awaiting

the satellite data for their
respective research and
usage,” ISRO Chairman
V Narayanan said after
the launch. “It is not go-
ing to be used by one or
two countries. The entire
globe is going to bene-
fit from this great accom-
plishment,” he said, add-
ing that the mission had
brought the two space
agencies much closer than
ever before. Casey Swails,
NASA's deputy associate
administrator, called the
mission a “pathfinder”.
“This Earth science mission
is one of a kind and real-
ly shows the world what
our two nations can do,”
she said. ISAR is expected
to operate for at least five
years. The data it collects
will be made freely avail-
able to users worldwide
— a move aimed at en-
hancing transparency and
accessibility in environ-
mental research and haz-
ard response. The launch
comes amid India’s broad-
er push to establish itself
as a leading space power,
following the success of
its Chandrayaan-3 moon

landing and its upcoming
Gaganyaan human space-
flight programme.

India has said it aims to
build its own space station
by 2035 and send astro-
nauts to the moon in part-
nership with other coun-
tries as part of a broader
vision to expand commer-
cial and scientific activities
in space.

ern District of New York
announced. The charge
carries a maximum penalty
of 10 years in prison and a
$250,000 fine.

According to US Attor-
ney Michael DiGiacomo,
the arrest stems from a
July 10 ftraffic stop by the
Niagara Falls Police De-
partment. The department
requested assistance from
the Niagara Falls Border
Patrol Station to identify
three individuals. Assis-
tant US Attorney Michael J
Smith, who is prosecuting
the case, stated that Tejale
presented a Lawful Perma-
nent Resident Card during
questioning but voluntari-

ly admitted that the card
was fake. Authorities de-
termined that Tejale was
unlawfully present in the
US and lacked proper im-
migration documents.Upon
his arrest, agents discov-
ered a Social Security card
in Tejale’s name, which re-
cord checks later confirmed
was also fraudulent. “This
case is part of Operation
Take Back America, a na-
tionwide initiative to repel
illegal immigration, dis-
mantle cartels and trans-
national criminal organ-
isations, and protect our
communities from violent
crime,” the US Attorney’s
Office said in a statement.

UPI’s new rules to reduce frauds

NEW DELHI: National
Payments Corporation of
India (NPCI) has imposed
new UPI rules starting Fri-
day, Aug 1, to improve app
performance and reduce
fraud. The changes apply
to all major UPI platforms
like Google Pay, PhonePe
and Paytm.

Users will now be limited
to 50 bank balance checks
per day, and balance may
be shown with every trans-
action. Auto payments will
only be processed during
non-peak hours to reduce
system load. Bank details
can be accessed up to 25
times daily and the re-
cipient’s registered name

will be shown before each
transfer to prevent mis-
takes.

Users can check their
bank balance up to 50
times per day. UPI apps
may limit or pause balance
checks during peak traffic
hours.Users will now see
their available balance
with every transaction.

Auto payment Process-
ing (Autopay) transactions
will be processed only
during non-peak hours:
Before 10:00 AM, Between
1:00 PM-5:00 PM and Af-
ter 9:30 PM. If scheduled
during peak hours, pay-
ments may occur before or
after the set time. Failed

autopay transactions will
get retry attempts; if un-
successful, the payment
will be canceled.

Users can view the list of
banks linked to their mo-
bile number. Unconfirmed
transactions will now up-
date quickly instead of
showing as “pending.” Us-
ers can check a payment’s
status only three times,
with a 90-second gap be-
tween each attempt. The
registered name of the re-
cipient will be shown be-
fore each transaction. This
will help users avoid fraud
or wrong transfers. The
name will appear along-
side the transaction ID.
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