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IPEPCIL urges govt to abolish Country
Specific Order in recruiting nurses

MUMBALI :In a press-
ing appeal, the Indian
Personnel Export Pro-
motion Council (IPEP-
CIL), led by its presi-
dent Abdulkareem, has
urged the Government
of India and the Minis-
try of External Affairs
(MEA) to reassess and
roll back the Country
Specific Order (CSO)
mechanism imposed
since 2016. The addi-
tional norms imposed
on nurses’ recruitment
have escalated compli-
ance costs,creating bu-

KUWAIT CITY: Kuwait
has announced key chang-
es to theregulations gov-
erning the acquisition
of regular residency for
family members.

The revisions, issued
by Deputy Prime Minis-
ter Fahd Al Yousef mod-
ify specific provisions
within the executive reg-
ulations of the Expats’
Residence Law.

Under revised Article
29, applying for a de-
pendent or family visa
(for newcomers) requires

reaucratic hurdles that
impede efficiency and in-
novation, particularly af-
fecting small businesses
in the overseas recruit-
ment sector.
Abdulkareem high-
lighted the rigidity of
the regulatory process,
causing a stifling en-
vironment for Human
Resource Administrators
(HRAs) and prompting
foreign employers to
shift their demands to
alternative markets. The
CSO, instituted wunder
the guise of protecting

a monthly salary of not
less than KD800, a uni-
versity degree and a rel-
evant profession. How-
ever, certain professions
are now exempt from the
degree requirement.

The professions ex-
empted from the univer-
sity degree requirement,
as detailed in Article 30
of Ministerial Resolution
No. 957/2019,include:

1. Advisors,judges,prose-
cutors,experts and le-
gal researchers in the
government sector.

women, subjects nurses
to a circuitous route,un-
fairly categorising them
for “Emigration Clear-
ance” despite their qual-
ifications exceeding the
ECNR passport criteria.

This discriminatory
practice not only ham-
pers the efficiency of
the recruitment process
but also inhibits the free
movement of well-qual-
ified Indian nurses
seeking opportunities
abroad. IPEPCIL empha-
sises the need to review
and dismantle the CSO,

Medical profession-
als,including doctors
and pharmacists.

3. University, college
and higher institute
professors.

4. School administra-
tors, vice principals,
education mentors,
teachers,social work-
ers and laborato-
ry attendants in the
government sector.

5. Financial and eco-
nomic advisors in
universities.

6. Engineers.

pointing out its irrele-
vancein thecurrent sce-
nario and advocating
for a fair and stream-
lined recruitment pro-
cess for both male and
female nurses.

The plea aims at ad-
dressing disparities
within the sector, fos-
tering a more inclusive
and efficient environ-
ment for overseas re-
cruitment while ensur-
ing that Indian nurses
can pursue internation-
al employment without
unnecessary obstacles.

Kuwait eases family visa
rules In certam cases

7. Imams, preachers and
muezzins in mosques.
8. Librarians in govern-
ment agencies and
private universities.
9. Ministry of Health
staff,including nurs-
es, paramedics, med-
ical technicians and
social service work-
ers.
Social workers and
psychologists in the
government sector.

10.

11. Journalism, media
professionals and
correspondents.

FOREX RATES
As on 6th Feb, 2024 (In rupees)
Currency Buying  Selling
US Dollar 83.89 8284
Euro 90.68  89.30
Australian Dollar 55.21 53.85
Japanese Yen 0.62 0.54
Canadian Dollar 62.74  61.43
Singapore Dollar 62.80 61.57
Swedish krona 8.89 7.10
UAE Dirham 23.21 22.46
Swiss Franc 96.76  94.96
British Pound 105.91 104.52
New Zealand Dollar 5156  49.43
Hong Kong Dollar 11.57  10.21
Saudi Arabian Riyal 22.86  21.91
Bahraini Dinar 226.31 212.31
Chinese Yuan 1244  10.64
Danish Krone 12.51 11.51
Kuwaiti Dinar 276.37 260.37
Malaysian Ringgit 18.42 1712
Omani Rial 221.68 209.68
Qatari Riyal 23.81 21.31
South African Rand  4.89 3.89

Israel recruits Indian workers
is around $300 a

ROHTAK (Haryana):
After a long-drawn Is-
rael’s war on Gaza,a la-
bour crisis has emerged
in the country, rooted in
its decision to block tens
of thousands of Palestin-
ians from working in Is-
rael.

In October, Israeli con-
struction companies re-
portedly requested their
government in Tel Aviv
to allow them to hire up
to onelakh Indian work-
ers to replace Palestin-
ians whose work licences

were suspended after the
Gaza offensive began.
The Haryana govern-
ment in December adver-
tised 10,000 positions
for construction workers
in Israel,including 3,000
posts for carpenters and
ironworkers, 2,000 for
floor tilefitters,and 2,000
for plasterers. Its adver-
tisement said the sala-
ry for the jobs would be
around 6,100 shekels or
approximately $1,625,a
month — in a state where
the per capita income

ABU DHABI: More than
60,000 people have reg-
istered to attend “Ah-
lan Modi”, a community
event that will be graced
by Indian Prime Minister
Narendra Modi in Abu
Dhabi on Feb 13.

Organisers said they are
doing “meticulous co-or-
dination with Abu Dhabi
authorities to guarantee
an event marked by gran-
deur and seamless exe-
cution.” This will be the
Indian Prime Minister’s
seventh visit to the UAE.
The mega community
event at Zayed Sports
City Stadium will be held
a day before he is set to
inaugurate the region’s
first traditional Hindu
stone temple in Abu Dha-
bi.

Key highlights of Ah-
lan Modi include perfor-
mances by more than 700
cultural artists who will
showcase the diversity of
Indian arts.

It will also see par-
ticipation of more than
150 Indian community
groups and thousands of
blue-collar workers from
across the UAE, who, ac-
cording to the organisers,
will “weave a rich tapes-
try of diversity and uni-
ty into the fabric of the
event.” “Ahlan Modi is
not just an event, it is a
celebration of unity in di-
versity,resonating across
borders,” noted PNC Me-
non, chairman of Sobha
Realty.

month.

The same month,| 7
Uttar Pradesh,|
country’s most

populous state, also
released a simi-
lar advertisement
for another 10,000
workers. Reports
said therecruitment
drive began in state
capital Lucknow
drawing hundreds
of applicants.
Earlier this
(Cont. on page-2)
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PASSPORT TO GLOBAL JOB OPPORTUNITIES

DUBAI: Prominent Indi-
an businessmen and pro-
fessionals living in the
UAE welcomed the in-
terim Indian budget for
2024 presented by Finance
Minister Nirmala Sitha-
raman as a crucial blue-
print for the upliftment
of the masses through
specific focus on the poor,
farmers, youth and wom-
en in the nation’s im-
pending transition to the
third-largest world econ-
omy.The budget, they ar-
gue,signals India’s ambi-
tious development goals,
robust economic growth
while offering a blend of
opportunities to steer the
economy towards a holis-
tic growth.
Yusuff Ali

(Chairman,Lulu group)

Yusuff Ali MA, chair-
man of Lulu Group: “It
is an interim budget as
we do not expect major
announcements on im-
portant initiatives. Key
highlights of the budget
would be enhancement of
transport especially in
the railway and aviation
sector which will fur-
ther upgrade connectiv-
ity. The budget proposal
to set up five integrated
aqua parks in the coun-
try will certainly benefit
the fishermen communi-
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ty throughout the coun-
try. Apart from this, the
budget gives more focus
on the poor, farmers, and
women empowerment
as new measures are be-
ing implemented which
will help India to become
a global economic su-
perpower in the coming
years.”
GP Hinduja

(Chairman,Hinduja group)

“The Interim Budget
is both a time for reflec-
tion and visioning for
the future while manag-
ing adroitly the pres-
ent. Compliments to FM
Nirmala Sitharaman for
effectively achieving
this. She articulated the
achievements of the past
decade and spelt out the
broad roadmap to 2047
while maintaining the
path of fiscal rectitude
with fiscal deficit tar-
geted at 5.1pc in FY 25
and down to 4.5pct in FY
26. The budget shunned
any populist measures
so often resorted to by
the governments. But
Bharat could certainly do
more on its infrastructure
CAPEX budgeting which
increased nominally by
11pc. Somebold measures
are needed to increase
the annual FDI level of
$60 billion further. The

banking and power sec-
tor reforms coupled with
further impetus on digi-
tal infrastructure are im-
perative to Vikasit Bharat
with improved sovereign
rating. Overall, stability
and continuity with judi-
cious acceleration are the
wheels deployed through
this interim budget for
taking off this flight.
Now, it’s over until July
2024.”

PNC Menon
(Chairman,Sobha group)
“As Prime Minister Na-

rendra Modi said, this
is a budget of creating
India’s future, reflect-
ing the aspirations of a
young India. With a sig-
nificant increase in the
capital expenditure out-
lay to 11.1pc (Rs 11.11
trillion for FY 25), the
budget propels India to-
wards the ambitious tar-
get of becoming a $5
trillion economy by 2027.
The extraordinary focus
on R&D spending is also
a decisive step forward
“ The boost in religious
and business tourism will
lead to more employment
in the hospitality sector.
The construction of 20
million houses will help
in the construction sec-
tor. Investment in sun-
rise sectors and deep tech

will help establish more
chip-making plants for
which high-skilled em-
ployees are needed.”

Dr. Azad Moopen

(Chairman,Aster Healthcare)

“It is heartening to see
that the Interim budget
focuses on the upliftment
of the masses through
specific focus on the poor,
farmers, youth and wom-
en. The allocation of Rs.
1 trillion with 50-year
interest free loans will
encourage the start-up
culture that India is now
thriving upon, encourag-
ing the youth of today to
become entrepreneurs and
focus on their growth as
well as the growth of the
nation. “In healthcare,
we were hoping to see an
increase in the GDP allo-
cation of minimum five
per cent for the sector,
hopefully this will be ad-
dressed in the complete
budget to be announced
in July this year, under
the new government. We
are glad that the gov-
ernment is considering
adding more hospitals in
all districts in the coun-
try, which is essential to
meet the rising demand.
We would recommend fo-
cusing on public-private
partnerships (PPP) to ad-
dress this. With all ma-

Tuesday, February 06, 2024

ternal and child health-
care to be brought under
one scheme, this will be
essential. It is promising
to hear that the govern-
ment plans to open more
medical colleges alongside
existing hospital infra-
structure. Thereis now an
urgent need for compre-
hensive reform of medical
education, to ensure that
the medical professionals
of tomorrow are trained
in the latest medicine
and techniques, like their
western counterparts.

Shamlal Ahamed
(MD,Malabar Gold & Diamonds)

“While the Union Bud-
get for the upcoming fis-
cal year does not carry
any landmark provisions,
it does carry somewelcome
initiatives,particularly in
the realm of infrastruc-
ture development. The
government has mandat-
ed a significant spending
allocation towards air
and rail travel. Once im-
plemented, this will be a
major boost to connectiv-
ity,serving as a substan-
tial catalyst to trade and
tourism. The proposed
Housing scheme for im-
poverished communities
is also a great initiative,
which aligns closely with
Malabar Group’s ESG ini-
tiatives.

Kuwait to ban handshakes at funerals

KUWAIT CITY: Kuwait
Municipality plans to pro-
hibit handshakes at funer-
als and mourning halls
in cemeteries on health
grounds.

The Kuwaiti ministry
of health had called on
the municipality to urge
mourners gathering at
cemeteries to offer con-
dolences to give up hand-

shakes and make do with
eye greetings,according to
Al Jarida newspaper ,cit-
ing a municipal official.

“The municipality will
issue a circular in this re-
spect,banning handshakes
inside mourning  halls
upon the recommendation
of the ministry of health,”
said the Kuwait Munici-
pality’s Director-General

Saud Al Dabus. The min-
istry said in a circular to
the municipality that its
recommendation comes
out of keenness to take
preventive measures to
protect public health and
curtail the spread of con-
tagious diseases due to
handshakes.

In a reassuring mes-
sage,a spokesman for the

ministry Dr Abdullah Al
Sanad said the recommen-
dation to replace hand-
shakes with eye greetings
is part of efforts to boost
safe health behaviour in
everyday life. “But the
current health situation
inside the country is reas-
suring,” he added.
Meanwhile, Dr Ahmed
Al Outeibi,a public health

specialist, was quoted by
Al Qabas newspaper as
saying that there are no
new viral infections in Ku-
wait. “There are no reports
about anything new or ill-
ness cases. The circular di-
rected by the ministry of
health to the municipali-
ty is a mere activation of
preventive measures,” he
said.

Israel recruits Indian....

(Cont. from page-1)
month, recruiters from
Israel arrived in India to
interview the workers.
An official from Hary-
ana Kaushal Rozgar
Nigam , one of the state
government agencies
overseeing the recruit-
ment drive, told a TV
channel that an aver-
age of 500-600 appli-
cants were interviewed
every day during the

weeklong recruitment
drive in Rohtak. Shiv
Prakash, a construc-

tion worker from Bihar
who returned from Sau-
di Arabia last year,said
the salary offered by Is-
raeli companies is three
times what he previously
made. “Who would want
to miss such an opportu-
nity?” asked the 39-year-
old.

Kuwait launches online
part-time work permits

KUWAIT CITY: Follow-
ing the introduction of
a second job policy for
private sector workers
last month, Kuwait has
launched an online ser-
vice for obtaining such
part-time work permits.
The Kuwaiti Public
Authority of Manpow-
er (PAM) announced the
availability of the new
service on Sahel, a plat-

form for electronic gov-
ernment services. The
step aims to address la-
bour market needs and
provide a convenient fa-
cility for employers.

The service costs KDb
for a one-month permit,
KD10 for three months,
KD20 for six and KD30
for one year. Kuwaiti
workers are exempted
from the fees. In Decem-

ber, Kuwait said it would
allow privatesector work-
ers in the country to take
on a second part-time job
with the approval of their
original employers.

The policy went into ef-
fect last month. A relat-
ed decree from the Inte-
riorMinistry has imposed
a maximum of four hours
per day for the second
part-time job,requiring
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14Ny,  REQUIREMENT FOR
“lu‘)‘ ' . DAMMAM
CATEGORY: HEAVY DIESEL MECHANIC

MUST KENOW & CYLINDER
AND 8 CYLINDER WORK

*SALARY: 1600+2005AR

*CONTALT: 9820293256

SEMAIL: :Ilqumanp-r_swnr@,uhnﬂ.r_nm

Licence Mo :- B-1813/MUM/PARTS 1000 +/5/ 1 00822022

FOR A REPUTED FMCG COMPANY, QATAR
*SALES SUPERVISOR (GULF EXP)
*SALESMAN CUM MERCHANDISER (GULF EXP)

*6G TIG & ARC WELDER (CS/SS/INCONEL)
*PUMP TECHNICIAN *MOTOR WINDER
*PANEL TECHNICIAN *MECHANICAL TECHNICIAN

*ELECTRICAL TECHNICIAN (GULF EXP)
*MECHANICAL TECHNICIAN (GULF EXP
FOR A REPUTED COMPANY, KSA
*HEAVY DIESEL MECHANIC ~ *HEAVY DRIVER (GULF LIC)
*GCONCRETE PUMP OPERATOR *CAR WASHER (MADRASI)
*FIRE FIGHTING TECHNICIAN *FIRE ALARM TECHNICIAN
candidate can send their resume on

info@expressts.com / newexpresstravelservice@gmail.com

@, EXPRESS TRAVELS SERVICES
License no:- B-0691/MUM/PART/1000+/5/9056/2014
RUBY MANSION SHOP NO-17, OPP DIAMOND JUBILEE
HIGH SCHOOL, S.V.P ROAD, DONGRI MUMBAI 400003
022-66371699, 022-23415819 website:-https:/expressts.com/
SALARY & SC AS PER EMIGRATE
* No Branch* * No Branch* * No Branch*

FOR SAUDI ARABIA

PROJECT MANAGER | CONSTRUCTION MANAGER [
MLAMNING ENGIMEER - MECHAMICAL [ PIPING [ E&I

SR. MFCHANITAL FNGTNFFR | STTF FNGINEFR - PIFING |
INSTRUMENT ENGINEER - CALTBRATION WORKS/

LEAD PROJECT ENGINEER-PLANNING /

CUNSTRUCTION LNGINLLE MLUTANLCAL

SUPERINIEMIN ML TLECTHICAL {IhEiIIiIIHI NIATID®™
SHFFTY - SUPFRNTSOR | OFFICFR.

HSE TRAFFICEQUIRMENTSUPERVISOR, E&I

UAJUL SUMEHVISUR - E&L |/ MECHARICAL AL 510/

PIFTHG | WHF THNGINSTRUMENT | TRSULATION NOT |
PAINTING & COSTING

OAJOC INSPECTOR, - PIPING/CIVIL / ER! [ WELDING |
PRINTING & CUWSTING PGS [RATE -1 |l'I'.I.sl.I:] LEVEL -2
STATIC-APL 510/ PWHT | RTR. / ST, | BATCHING PLANT |

{E&I () / TELECOM | PMI/SCAFFOLDING INSPECTOR |
SUPERVIS0H - 'ENG [ 51RUCTURAL [P HECOMMISSION |
MFCHANTCAL | FOUTPSMENT | RTGGING (CREW PAINTING |
INSTRUMENT | SCAFFOLDING

FUREMAN - WELDING | PIPING | L HEGGING [ IMINTNG |
EQUIPMENT | STRUCTURAL | INSTRUMENT

MECHANIC - DEISEL | HYDRAULIC | PETROL

0C DOCUMENTATION [ SCHEDULER) A/C MECHANIC (AUTO)
AMBULANCT DRIVIR | AITO FIFCTRICTAM [ CICCTRICTAN
INSTRUMENT FITTER / INSTRUMENTATION TECHNICIAN |
INSULATOR | MILL WRIGHT FITTERMV CABLE TERMINATOR
SPHAY PAINTLK / PIPLFLUTLE { PLPL WLLDLH | BIGGLR |
SAND BLASTER | SCAFFOLDER [ SHEET METAL FITTER
STRUCTURAL FITTER

FOR QATAR

[4-0C MENAGER | CRANE MANAGER
PROCUREMENT ENGINEER - ELECTRICAL | CIVIL

PLANNING LIGINLLR MECHANICAL | CIVIL | PIPING
EMGINEER, - RIGEING | LEAD Q4

A/ 0C ENGIREER, - ELECTRICAL { CIVIL BUTLDNG | INSTRUMENT
(AL INSPECION, - PAINTING / NEH/MATLRIAL | PHLSERVATION |
SAFETY - SUPERYISOR, JOFFICER.  EQUIPMENT - ROTARY | STATIC
SUPERVISOR - FIPING | RIGEING | WORKSHOP | SCAFROLING |
TOMETLCRANE, THSTRUMINT - TICHKICIAN | FITTTR

QUANTITY SURVEYOR - PIPING/MECHAAICAL | STRUCTURAL

FOREMAN - FEPENG | RIGGING | SCAFFOLDNG

P ANT & MACHINFRY [ SCATTONING TNSPECTIE | PTRTNG LTADMAN
CRANE OPERATOR | NDT CO-ORDINATOR | TIG & ARC WELDER
TRAY FLTTER IRAY HLITER | SCHEDULER-PRIMAVERA | [UBE HITER
RESCIIER- (FHFRGENCY RESCUE (IPFRATION)

MIII“ Vi Howse, Biebond (1 Post Office,

Sboge [ 20 babem bl - 16 N
Wanagemzat Consultans

Fomett poryifmablskndia com ol SOVGHETHE
Ry e B e OG5 75811

NESMA & PARTNERS - KSA LONG TERM JOB

WALK-IN INTERVIEW ON 3,5,6 & 7 FEB 2024 ce serween

« ELECTRICIAN + DUCTING LEADNAN Akl
+ ASST. ELECTRICIAN + DUCT FABRICATOR

« PIPE FITTER « CLADER

+ PLUMBER + COPPER BRAZER

+ ASSISTANT PIPE FITTER + PIPE WELDER

+ ASSISTANT PLUMBER « PLUMBING SUPERVISOR
LEADMAN-ELECT + PLUMBING GENERAL FOREMAN
DUCTMAN + PLUMBING FOREMAN

+ ASSISTANT DUCTMAN + PIPING SUPERVISOR

+ PLUMBING LEADMAN + PIPING GENERAL FOREMAN

+ FOREMAN-ELECTRICAL « HVAC SUPERVISOR

+ INSULATOR + DUCTING GENERAL FOREMAN
+ SUPERVISOR-ELECTRICAL + DUCTING FOREMAN

+ ASSISTANT INSULATOR « LEADMAN INSTRUMENTATION
+ PIPING FOREMAN + INSULATOR LEADMAN

« DUCT FABRICATOR LEADMAN

+ ASSISTANT DUCT FABRICATOR
+ AC TECHNICIAN LEADMAN

« PIPE FABRICATOR

..

« AC TECHNICIAN

« INSTRUMENTATION TECHNICIAN
« PIPING LEADMAN

+ GENERAL FOREMAN-ELECTRICAL

All candidates should have Diploma/ ITI/ SSC with minimum 3-5 years
of experience in MEP & Construction. GULF EXPERIENCE PREFERRED

LIGABUE - KSA- ONSHORE / OFFSHORE PROJECT
(camPBOSS)(ASSISTANT COOK)(WAITER)(ROOM BOY)(LAUNDRY MAN)

Minimum 3years of experience in Onshore Rig with English communication

URGENTLY HIRING - SAUDI ARABIA

(FIRE ALARM TECHNICIANS ) ((FIRE FIGHTING TECHNICIAN )

Mini. 2to 3 years exp. in maintenance of Fire alarm/ Fire Fighting System.

URGENTLY HIRING - QATAR

(STACKER OPERATORS) (ASST CONTAINER SURVEYORS )

Qatar Forklift operator license (V/E) Must inspect the containers accurately.

(sENIOR FABRICATOR ){( PIPE FABRICATOR) (STRUCTURAL FAB,)

Minimum 3-5 years of experience in Oil & Gas Metal Fabrication Industry

DUCT MANUFACTURING & HDPE PRODUCTION CO. - KSA

(ProDUCTION SUPERVISOR ) {_ MACHINE OPERATOR (5 LINES) )

( SPIRAL JACKETING MACHINE OPERATOR )

( FOAM INJECTION MACHINE OPERATOR )

Minimum 3-5 years of relevant experience in Duct
Manufacturing / HDPE Production company.

URGENTLY REQUIRED FOR PALACE IN KSA

FREE RECRUITMENT {{ WAITERS ) ( KITCHEN HELPERS )

Should have 5/7 Star Hotel Experienced with English communication

URGENTLY REQUIRED QATAR/ KUWAIT

FORKLIFT OPERATOR ) QR1400-1700  Valid Qatar license
LIGHT DRIVER KD -120 +20 Kuwait Expiry license

URGENTLY REQUIRED FOR SAUDI ARABIA

(DIESEL MECHANIC) {( WORKSHOP TECHNICIAN )
GCC experience 0&M of Pump Manufacturing exp

B4 cv@jobsitl.net / sakir@itlservice.net \. 022 43607777 /730/716 /719

INTERNATIONAL TRADE LINKS  ACM =
"TL HR CONSULTANTS — Y

REGD. NO: B0O602/MUM/PART/1000+/5/2249/87 Wh hannel
Queens Mansion, 3rd Floor, 44 Amrit Keshav Nayak Marg. Behind Khadi Gramodyog, Fort, Mumbai- 400001

FoLLow us FoR paILy vacancies UPoATE @) @) @ @ @ @ International Trade links

m
URGENTLY REQUIRED FOR QATAR o
FISH MONGER SUPERVISORS

T e g of falary vt in s cordio e with rmpy slaediel

+Mtag e o v i Sk mngers be ksl the whog Roor sthirding St ireen
o eetheris . Bw Fprchaadhing ; bagrity sl beyglese:
+ Do b wa e LRrvkia 6 tha Counten:
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Emimrmned Curlidatry Con Send thar TV with Beguired Socements via Frad

LEADING CONSTRUCTION CO. IN DUBAI
'VISA READY » SPOT SELECTION & OFFER LETTER.

IMMEDIATE DEPARTURE IN 10 DAYS

e CLIENT WALK-IN INTERVIEW -

8™ & 9™ FEBRUARY {10 AM TO 5 PM)
306307, Mint Chambaors, Mint Road, Near GPO [ C5MT, Eort

1111E ECR & ECNE
l ' 07H O Iy

0 \
AUR A i II1H.’i'I-|"'
Erection/Installation Exp of Kane,
Schindlar, Mitsubishi only accapied. = Bhre Duly +0T
Attend with CV, Passport, Corlificates & Photos

Mobike / WhatsApp: 8930832049
- fordplacemeants@gmail.com
A [Lic Ho. B-0737/MUMCOM 1000+ 591402015 _J

URGENT REQUIREMENT FOR SAUDI
ARABIA, Oil & Gas / MEP Project

SHORTLISTING For Online
CLIENT INTERVIEW in PROGRESS

JOB TITLE Basic Salary
QC Inspector
Blasting & Coating 7,000 Pm
Structural Fabricator 1,700 pm
Pipe Fabricator 1,700 Pm
Multi Welders 1,700 pPm

FOOD Allowance 300 SAR.
Apply at cesaudi2024@gmail.com
8828587625 / 7506692237

FOR ONE OF THE LEADING PLASTIC C0. - SAUDI ARABIA

- MECHANICAL TECHNICIANS (Maint. of Injection & Blow Molding Machine)
- MACHINE OPERATORS (Blow Molding / Injection Molding)

- TECHNICAL OPERATORS (Blow Fim Extrusion) m

- PRODUCTION TECHNICIANS (Thermoforming) ‘W
- SCHEDULERS (Thermoforming)

- PRODUCTION SUPERVISORS (Thermoforming or Blown Film Extrusion)
FOR ONE OF THE LEADING (0. - SAUDI ARABIA

- SALES MANAGERS (Guff Exp.must) - ARABIC HOUSE COOK
- CARVERS (Foam / Polystyrene Carpenter)

FOR ONE OF THE LEADING CO. - U.A.E.
- STAINLESS STEEL POLISHERS
FOR ONE OF THE LEADING CO. - KUWAIT

- RESTAURANT SUPERVISORS - PASTRY MAKERS

Submit CV's to; Email: jobs@swaidanhr.com
or Whatsapp on +91 9326374149

SWAIDAN MANPOWER CONSULTANTS
8 Real Tech Park, 1013, 10th Floor, Sector 30/A, Near
Vashi Railway Station, Vashi, New Mumbai - 400703.
Swandan Contact: 022-68327192 / 94 Web: www.swaidanhr.com
T REG. No.: B0513/BOMIPER/1000+/10/8522/2009

HIRING FOR LEADING .r.
GROUP OF COMPANY

FACTORY MANAGER

STRUCTURAL DESIGN

o -1

& REQUIREMENT FOR
' RIYADH

¢L1 ELQIH

s CATEGORY: HOUSE DRIVER

FRALID! LICENSE COMPULSARY (WALID OR EXPIRED)

*AGE: BELOW 41

SRELIGION: HUSLIM

SEAL ARY: | TOORAR

Kol gt b | et SOOI R L'dfﬁj}[m‘j
Licence Mo :- B-181 3MUM/PART/1000+/5/ 1 008212021

SAUDI ARABIA "

i
[NE SRRl YRS R R RS L RECTUTTRENT

ATTRACTIVE SALARY + OTHER REMEFTE CLIENT INTERVIEW SHORTLY

Estimation Enginoar - Mechanical

Estimation Engineer - Electrical & Instrument
Estimation Enginoer - Mech {Fabrication Workshop)
Planning Engingor - Machanical

Planning Enginoer = Chvll

Coat Control Engingser

Project Control Manager [ Lead Planning Enginear

@ SEAGULL mizstwiemii, (38)

MRS,

evsse- MALDIVES
TEACHERS

+ BUSINES STUDIES
+ HOSPITALITY

SALARY
900 USD

+ TOURISM

P 5[]l Y[33: 1] Yl REQUIRED FOR ALL SUBJECTS

FRESHERS GRADUATES WITH EXCELLENT
ENGLISH AND SUBJECT KNOWLEDGE CAN APPLY.

hrveror O INTAN

ELECTRICAL ENGINEERS

Bachelors degree in Electrical and Electronic must. Minimum 5 years exp
Should have experience in trouble
SALARY 300 OMR+ ACC ’ shooting of CCTV camera etc.

SENIOR SCHEDULER

Bachelors in Engineering with minimum 4 years experience in
Gulf in oil and gas and knowledge of SAP/Primavera

SALARY : OMR 1500 T0 1300 OMR. NEGOTIABLE

hacron BOSNIA

MECHANICAL ENGINEERS | 1100 uso+Foon s ace.
CNC OPERATOR 400 USD +FOOD & ACC.
PAINTER (POWDER COATING) | 750 usd +FooD & Acc.

MIG WELDERS 750 USD +FOOD & ACC

havcro DUBAL

JCB / EXCAVATOR OPERATORS

{ UAE LICENSE ONLY)
SALARY : AED 1800 + ACC. + OVERTIME

Tanisha Overseas (Top)
PLACEMENTS
An 1S0-9001-2015- Certified Agency
Licence No. B-0047/DEL/PER/1000+/5/7255/2005
414, Essel House, 10, Asaf Ali Road,New Delhi - 110002

B relian@tanishaoverseas.net Ph : 6282675606

REQUIRED FOR REPUTED COMPANIES
= SAUDIARABIA =

- TRAILER DRIVER KSALicense
- DIANA DRIVER KSA License
- BAILER OPERATOR Paper Recycling Machine

- MECHANICAL ENGINEER
Experience in Paper Mil Compulsory  * Vacy

- HEAVY DIESEL MECHANIC %'ze ¥ in

- JCB OPERATOR GCC License \%-*

- BOBCAT OPERATOR GCC License

- FORKLIFT OPERATOR GCC License e,

- ARCHITECTURAL ENGINEER - " -
GCC Experience Compulsory %, PAOKAGE

- FLEX MACHINE OPERATOR (4 Colour]
- ELECTRICAL DRAFTSMAN (E-Plan Software)

Contact with Passport & CV's or email your resumes to;

Email: manpower@cosmosintl.co.in

DSMOS INTERNATIONA
i HUMAN RESOURCI

- Unit No.12, Haroon Manzil, |.R. Road, Bhendi Bazar, Mumbai - 3
or Call on 2223741786 / 22 23727772 1 9920525436

Bt Regn. No. B-1233/MUM/PART/1000+/5/9555/2019

FREE REQUIREMENT
For SAUDI ARABIA

SHORTLISTING For Online
CLIENT INTERVIEW in PROGRESS

JOB TITLE Salary
Civil Inspector |3 =
< 2
Electrical & Instr. B o 3 2z
= QO
Inspec.tor :.-’_ 2 o =
Electrical = % o
Instrumentation & =z £
Inspector £ 3

cesaudi2024@gmail.com
8828587625 / 7506692237

Falan isee flardal arieee Loy R

Earm ST DA,
Fleres. DA AERETATUL | AEEEFIAS [ PREFEEPPET | BEFERFIRAT
P el

Free R ecruitment f or Mauritius
Multinational Fishing Company

Requirement
Fish Cleaners / packers

Male / Female

Age : 20 to 40 Years

Contract: 3 Years

Working Hours: Weekly 45 hrs.

Details
Salary: 30000 to 35000 INR
Free Accommodation,
Transportation and Food.
Working Days: 5 Days a Week.
Saturday / Sunday off
Overtime: Will Be Paid Extra
Timing: 10:00am to 4:00pm

Contact:
Monarch Exports, Shivam 01, B Wing, Raheja Complex, Nr_ Times of India press
Malad East, Mumbai 400097 e Lic. No. B-0456/MUM/PER/1000+/5/5868/2002

Email: resume.monarchexports@gmail.com

Tel No. : 09004115207

.‘ RIN uﬂq.mr‘;n KSA

- CFO CHARTERED ACCOUNTANT (5CCexp)
- SENIOR ACCOUNTANT (6CCexp)

- OPERATION MANAGER (VANTENANCE)

- CAMP SUPERVISOR (6CC éxp)

Candidates must have 5 - 10 years experience
Attractive Salary + Free Food + OT.

5
-
NEW ALFA =% 0401, Ozone Biz Center, 04th FIr, Bellasis Rd, Next to
INTERNATIONAL A College, Mumbai Central(E), Mumbai -8
HUNANRESOURCE CONSULTANT Contact: 98672 92220 / 98672 32220 | 022-6835 4444

Emails: newalfajobs@gmail.com

Lic. No. 0080/Mum/Per/1000+/5/3045/91

FOR OATAR

TRAILER DRIVER
Qatar Heavy License
MARKETING SPECIALIST
5 years experience and Qatar light license

KITCHEN APPLIANCES TECHNICIAN

FOR BAHRAIN
PLUMBER
Contact with Passport & CV's or email your resumes to;
Email: manpower@cosmosintl.co.in
COSMOS INTERNATIONAL
HUMAN RESOURCE L.L.P.

#1787 "1 Unit No.12, Haroon Manzi, |R. Road, Bhendi Bazar, Mumbai - 3
w70 orCallon 2223741786 22 237277721 9920525436

Regn. No. B- T

URGENTLY REQUIRED FOR - KUWAIT
*CIVIL REVIT DRAFTSMAN 2 nos. Sal KWD 250-350

(subject to exp. & interview)
*Certified in Revit software & should know to work on Revit thoroughly.
*Basic AutoCAD experience. Add sample work on Revit on pdf required
*Should have knowledge about survey equipment. Like Total Station or GPS.
*Minimum of 5-6 years field experience in civil construction
*JUNIOR PLANNING ENGINEER 2 nos. Sal Kwb 250-350
(subject to exp. & interview)
*Minimum bachelor’s degree in Civil Engineering. *3-5 years’ experience in
relevant field. *Preferred Location: From Mumbai or other state. *Software
Known: software knowledge required: Primavera *AutoCAD, MS Project, MS
Office, ERP based software is must.

*ESTIMATION ENGINEER 2 nos. Sal KWD 250-350

(subject to exp. & interview)
*Minimum bachelor’s degree in Civil Engineering. *3-5 years’ experience in
relevant field. *Preferred Location: From Mumbai or other state. *Software
Known: software knowledge required: AutoCAD, Pro in MS Excel, ERP based
software is must.

*PROCUREMENT ENGINEER 2 nos. Salary KWD 250-350

(subject to exp. & interview)
*Minimum bachelor’s degree in Civil Engineering.*3-5 years’ experience in
relevant field. *Preferred Location: From Mumbai or other state.
Food Inclusive Of Salary -+ 1Year Renewed Contract +

Accommodation & Transportation Provided

@ GATEWAY OVERSEAS CONSULTANTS
201 & 202, K Building, 2nd Floor, | Tel : +91 22 22702271/ 40023371

‘Walchand Hirachand Marg, Fort, | Mob. : 9372588637
Mumbai - 400 001. Email : goc4jobs@gmail.com
Regn No. B -0412/KER/PER/1000+/5/8414/2009

FOR AL JABR LAUNDRY

BIGGEST CHAIN OF LAUNDRY IN SAUDI ARABIA
= CLIENT INTERVIEW ON MONDAY 12th FEB'24 =

- LAUNDRY MANAGER - QUALITY CONTROL
- LAUNDRY SHOP SALES MANAGER - SHOPKEEPER
- SALES COORDINATOR - MARKER / SORTER
- PRESSMAN/STEAM PRESSMAN - WASHERMAN

« MASON (CERAMIC TILES FITTER) - DRIVER
- GYPSUM BOARD FITTER - ELECTRICIAN
- PAINTER (FOR WALLS & WOOD) - AC TECHNICIAN

- FINISHING & DECORATING CARPENTER

- HOUSEKEEPER CUM DRIVER - HOUSE CHEF & COOK
lag

- CHILLER TECHNICIAN - DUCTMAN ,@

- SPLIT AC TECHNICIAN :

Vacancies in Large Nos. Immediate Departure
WANTED RECRUITER FOR OUR MUMBAI OFFICE
Contact / Apply immediately with Passport and updated CV's to;

a G-1,Resource Plaza, Byculla House, Clare Road,
UNIQU E\ Byculla Bridge, Mumbai - 8. Mob: 7045854889
Tel.: 022 23006555 / 23006556
Email: jobs@uniqueoc.com

OVERSEAS CONSULTANT
Regn No:BSTOMUMPARTI000+/547521%6

RECRUITING FOR GULF
COUNTRIES

DOCTOR

NURSE

PARAMEDICAL

CCTV & NETWORK
BARISTA (Coffee Maker)
WAITER

CHEF

CLEANER

SERVICE CREW

AC TECHNICIAN
ELECTRONIC TECHNICIAN
ELECTRICIAN

PLUMBER

WELDER

CARPENTER

HVAC TECHNICIAN
TAILOR MASTER CUTTER
AUTO ELECTRICIAN
AUTO DENTER

AUTO SPRAY PAINTER
MECHANIC PETROL/ DIESEL
DRIVER

STOREKEEPER

INDOOR HELPER
CONSTRUCTION LABOUR
EXCAVATOR OPERATOR
& MANY MORE

[ . ~N
{ For more Information, please contact Us:

@ www.medicoi.com i\v MEDICO INTERNATIONAL HR

& e

cv@medlcm.com Approved By Ministery of External Affairs, India

(©9336063132 LICENSE NO. B~ 1272/UP/PER/1000+/5/9614/2019
B-6/4, 15t & 2nd Floor, Near 8 No. Chauraha, Nirala Nagar, Lucknow-226020

REQUIRED FOR A REPUTED COMPANY m
FOR ITS SHOWRODOMS
FACE TO T0 FACE CLIENT INTERVIEWS ON
12* FEBRUARY 2024 AT OUR KOCHI OFFICE,
VACCANCIES IN LARGE NS / IMMEDIATE JOINING
L CNC PROGRAMMERS T Y
Faning Shatzh 37 sty o3 ingwleage 5 e ;
whariage, Fresh congidates and tapesence
=y Pl e koo,
This convitiate shoai e wiling o itar,

2. FURNITURE FOREMAN

Y epirean in REchés cabinets

retaliation dad furmiture

ranrgwd be prelemed

3. HOME APPLIANCE /

KITCHEN APPLIANCE TECHMICIAN =

for st o mamlnsanoy.

4. CLTV TECHNICIANS

A FREE AMCCOMMIZATION
ﬁ:ﬂaﬂ FEE TRANEPORTATION
emait: appleiravelscokGgmailcom | Mob: $142130130, $1AZ1BIIH
APPLE TRAVELS ' foo Tharskaion B,

gl RTECEA STV il Arad OperCoce Sugyadfzct 15

URGENTLY REQUIRED FOR KUWAIT

FOR A LEADING COMPANY

- HVAC DESIGN ENGINEERS

: BEwith 5 years in DX & Chiller Systems 3¢, e
- HVAC INSTALLATION ENGINEERS \w,

BE with 5 years exp in Installations of DX & Chiller Systems on site

: - DX AC TECHNICIANS

Dip /LT with 5 years exp in installation of DX & Chiller AC on site

- SWIMMING POOL TECHNICIANS

: - LIGHT DRIVERS Kuwait License

Pls Email CV’s with Position & Current Location in Subject Line

ALSHAYA NASSER TRAVELS
Palekar Chambers, 1t Flr, 12-First Marine Street, Opp. Metro Cinema,
(Near CST) Dhobi Talao, Mumbai - 400 002 Mr. Ehtesham 2 8451022897
Email : anassertravels1@gmail.com

‘ i 150 900t 2015 Recognized | Reg. B-684NUMPARTHO00+52604189 b

URGENT HIRING FOR GULF STRATEGIC ]
} PARTNERS C0. BAHRAIN EEXEIIER -

PIPE FITTER

* TOTAL SALARY - 120 BHD +40 BHD (FOOD)
[] - DUTY HOURS - 8 HOURS
> ACCOMMODATION BY COMPANY
» CONTRACT - 2 YEARS
URGENT HIRING FOR FOR MANBAR INJAZ
GENERAL CONTRACTING ESTABLISHMENT,
DAMMAM SAUDI ARABIA

SAFETY OFFICER

2 to 3 Yrs. experience in the same field.
« Diploma Safety mandated.

« Speaking English is a must.

« Indian Exp. Welcome to Apply

URGENTLY REQUIRED FOR SAUDI ARABIA
» DE-WATERING FOREMAN
» SCAFFOLDER
* GENERATOR TECHNICIAN
» SPLICING TECHNICIANS
* AUTOMATIC DOOR INSTALLATION MAINT.
TECHNICIAN
 DIESEL MECHANIC - GENERATOR / WATER
PUMP
» ARABIC HOUSE COOK (ARABIC CUISINES)
* EXCAVATOR OPERATORS
» MICRO SETTER (PRE CUTTING) FOR QATAR)
e ELECTRICAL / MECH. / INSTRUMENT TECH.
- EXP. OIL, GAS / PETROCHEMICAL PLANT
» MACHINIST - EXP. OIL, GAS / PETROCHEMICAL
PLANT
Fresher Graduates also can Apply / Contact.

Please send CV with complete set of documents

Ecopies to hr@acs4jobs.com / whatsapp at
+9175576 69786/ or call us at +91-22-24445319/20
5 ADVANCED CONSULTANCY SERVICES

Gulshan Mahal 4, 55 L J Road, Mahim (W), Mumbai - 400 016.
59/MUM/PER/1000+/05/3488/1992 WE DO NOT HAVE SUB-AGENTS
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URGENT HIRING FOR A DUB AI
LEADING METAL INDUSTRY

ONLINE CLIENT INTERVIEW
- CNC OPERATORS BORING MACHINE

- VERTICAL MILLING MACHINE OPERATOR
- CNC LATHE OPERATOR

- VTL OPERATOR SUncaNcTS
-MIG & TIG WELDER % INLARGE
- FABRICATOR =, NOS.

- TURNER FITTER MACHINIST
- MANUAL MILLING & SLOTTING MACHINE

Candidates must have 5 years exp in same field. Gulf exp preferred.
Attractive Salary + Free Food + OT. Age 24 - 40 years.

.
-
NEW ALFA "2 0401, Ozone Biz Center, 04t Flr, Bellasis Rd, Next to
L’j;f’fk’g‘s\gﬁgm'a“sw Maharashira College, Mumbai Central(E), Mumbai -3
Contact : 98672 92220 / 98672 32220 / 022-6835 4444
|@ En Emails: newalfajobs@gmail.com

Lic. No. 0080/Mum/Per/1000+/5/3045/91

FREE URGENT REQUIREMENT
For SAUDI ARABIA
(ARAMCO APPROVED -
Onshore / Offshore WORKS
SHORTLISTING For Online
CLIENT INTERVIEW in PROGRESS
JOB TITLE
QA/QC Manager
(Mechanical/Piping/Welding/E&I)
QC Supervisor
(Mechanical / Piping /
Equipment Quality Controller
(Static & Rotatic)
Mechanical / Piping Quality
Controller
Electrical & Instrument
Quality Controller
Telecom Quality Controller
Coating Quality Controller
Civil/ Batch Plant Inspector
Civil Building Structural Steel
Inspector / Mechanical Building
Structural Steel Inspector
Procurement QC Supervisor
HVAC, Plumbing & Batch
Plant Quality Controller
Crew Supervisors
Painter/ Sand Blaster
Scaffolding
Inspector/Supervisor
Design Manager
(Civil, Electrical, Mechanical)
Safety Officer
Sr. Telecom DESIGN Engineer

CBT Approved Preferred and Best Salary Package Offered

Planning / QS Engineer
(Exp in construction industry or
consultant firm / Excellent knowledge
in planning and Quantity Surveying

cesaudi2024@gmail.com
8828587625 / 7506692237

@ Creative Enterprises




RSEAS NEW

@

PASSPORT TO GLOBAL JOB OPPORTUNITIES

T UMEN
JYIN

GULF JOBS & OPPORTUNITIES

Tuesday, February 06, 2024

URGENTLY REQUIRED FOR

A GROUP OF COMPANY IN OMAN
ARAMCO EXPERIENCE IS MUST

¢ Fabrication Project Manager: BE/BTech
(Mechanical/Production/Industrial) Engineers
with15-25 years experience required.

e EIT Project Lead: B.E/B. Tech [Electrical/
Electronics/Communication with 12-18 years
experience required.

¢ E & | Module In-Charge: B.E/B. Tech [Electrical/
Electronics & communication] with 10 yrs. experience.
* QA/QC Supervisor [Welding]: B.E/B. Tech
[Mech] with 8-15 years of experience required.

* (OA/QC EIT Supervisor: B.E/B.Tech [Electrical/
Electronics & communication] with 10-15years’ exp.

e QA/QC Coating Supervisor: B.F/B.Tech
[Mechanical Engg] with 10-15 years experience

¢ Module In-Charge [Mech]: B.E/B.Tech
[Mech] with 10-15years experience

¢ RTRP QC Inspector: B.E/B.Tech [Mech]/DME
with 10-15 years experience required.

¢ Fah. Subcontract Engineer: B.E/B.Tech
[Mech/Production] with 5-10 years experience
required. Good understanding of offshore modular
fabrication, Subcontract RFQ, Bid Tabulation, Techno
commercial evaluation of Bids & negotiations are
mandatory.

Interested candidates are requested to send their updated
CV, along with their current and expected salary, to

ggjobs@ggheewala.com. Please ensure that
you mention the position in the subject line.

G GHEEWALA =u1z

HUMAN RESOURCES CONSULTANTS

Sole Founder: Mr. Gulamali E. Gheewala
408, 4" Floor, KONARK SHRAM, Near Bank of India,
Tardeo Rd, Mumbai - 34. WhatsApp: +91-9223377358
Tel: 022-66665353 / 95 | Web: www.ggheewala.com

“G.GHEEWALA” IS NOT AFFILIATED TO ANY OTHER ﬂ @
GHEEWALA CONSULTANCY OPERATING IN INDIA @‘Jm
GOVT. REG. NO.: 000353/BOM/PART/1000+/3/927/84

URGENTLY REQUIRED FOR KUWAIT
OIL & GAS SECTOR REFINERY MAINTENANCE CONTRACT

¥
; - SYSTEM SPECIALIST ENGINEER Electrical / Electronic / ‘:
i Instrumentation Engineer with 10 years exp in fault diagnosis & analysis of Honeywell 1
1 TPS, Experion system equipment H
E - ENGINEER ANALYSER Instrumentation Engineer with 8 years expin 1
H Mamtenance of Process Analysers in an Operalmg Hydrucarbon Refinery or similar. E
d flame i smoke point, last point, initial 1

H

H bolllng point, viscosity efc. '
: -MATERIALS & CONTRACT ENGINEER nstrumentation / E
1 Electronic Engineer with 8 years exp in Instrument related material procurement and 1
}  contracts handling. Should be well versed in Maximo/ SAP applications '
E -CONTROL VALVE SPECIALIST Mechanical / Instrumentation &
1 Engineer with 8 years exp in a control valve manufacturing facility. Well versed with E
1 Masoneilan, Fisher & Flowserve control valves !
| -INSTRUMENT SUPERVISOR Instrumentation / Electroric Engineer
1 with 8 years exp in maintenance of process control instruments. Knowledge of DCS- i
1 Honeywell system, DCS, PLC AND ESD !
E -ANALYSER SUPERVISOR Electronics and Communication /
i Instrumentation Engineer with 10 years in Maintenance of Process Analyzers in an H
1 Operating Hydrocarbon Refinery or similar i
E -INSTRUMENTATION TECHNICIAN Instrumentation Electronics
1 Engineer Diploma with 6 years exp in maintenance of process control instruments in oil H
+ refinery / Petrochemical Plants / Fertilizers. Knowledge of various process control H
1 instruments like DCS system H
E - ANALYSER TECHNICIAN Instrumentation Electronics Engineer Dip.
H with 8 yrs exp in maintenance of process control instruments in oil refinery / Petrochemical |
1 Plants / Fertilizers. Knowledge of Software of all types. P H
1 Controllers of PLC like Modicon, Allen Bradley, ABB. ESD & Honeywell Systems

H
E -INSTRUMENTATION TECHNICIAN Instrumentation / Electronics
H 1. T\ with 7 years exp in & electronic i relatedto |

H

PlIs Email CV’s with Position & Current Location in Subject Line
ALSHAYA NASSER TRAVELS
Palekar Chambers, 1st Fir, 12-First Marine Street, Opp. Metro Cinema,
(Near CST) Dhobi Talao, Mumbai - 400 002 Mr. Azam (% 7738550043
Email : anassertravels5@gmail.com
150 9001: 2015 Recognized | Reg. B-684/IMUMIPART/1000+/5/2604/89

www.overseasne.com

“Know what’s really hap-

pening across the world,

especially, in the recruit-
ment market.”

Become a ‘ONE’
family member today!

Shut down projects

| we ARE__TS
HIRING

J LQm

. “H:'l 'I.I'IDIL'..'I Dﬂ“—am

Lie. Ma.: B-1090/MUM/PART1000+/5/4386/2018

VY
£35 % ==
EXCELLENCE-’ ’
44... o> ARERENITEN ARERT

URGENTLY REQUIRED FOR ONE OF THE LARGEST LOGISTIC COMPANY, SAUDI ARABIA

[ CLIENT INTERVIEW ON 19TH FEBRUARY IN MUMBAI

POSITION QTY

AUTO ELECTRICIAN - HEAVY / LIGHT 40
ELECTRONICS TECHNICIAN ( EXPERIENCE IN ELECTRONIC, AUTO 20
ELECTRICIAN PARTS)

LATHE MACHINE OPERATOR CUM TECHNICIAN / MECHANIC 20
DENTER FOR HEAVY / LIGHT VEHICLE 20
‘AUTO SPRAY PAINTER FOR HEAVY / LIGHT VEHICLES 20
HéAVY VEHICLE CLEANER 10 3
i..[lﬁRlCATlON MAN ( HEAVY VEHICLE ) 10 1
AUTO WELDER ( HEAVY VEHICLE ) 20 3
DRUM BRAKE TECHNICIAN / MECHANIC ( HEAVY VEHICLE) 10 e |
:I:ITZE PUNCTURE MECHANIC ( HEAVY VEHICLE ) 10 74
HYDRAULIC MECHANIC / TECHNICIAN ( HEAVY VEHICLE ) 10
WELDER (CHASSIS REPAIR FOR HEAVY VEHICLE) 10 i

Send your updated CV & Documents on: contactus@fastnaukri.com

f @ ® in

RANGE HEIGHTS, -'-.-Il'.-l:.' 1 o3,
JOGESHW

www.fastnau krl.com <

Callus on: 8108100841 /42

CALL U

+91 8108100838
+91 7208008737

URGENT REQUIREMENT FOR
Ongoing Oil & Gas / MEP Project

SHORTLISTING For Online CLIENT INTERVIEW in PROGRESS

SAUDI
ARABIA

JOB TITLE Min. Exp. | Salary SAR Remarks
Estimation Manager 10-15 Yrs | 10,000 pm
Estimation Engineer | 05-10Yrs| 5,000 v | SAUDI ARABIA
QS Electrical and Instrument 05-10 Yrs [ 5,000 pm Experience is
Workshop Supervisor 05-07 ¥rs | Based
Senior Planning Engineer 07-10 Yrs E ase. on Mandatory
Electrical Engineer 05-07 Yrs | —Perience

Apply with Updated CV, Certificates, Paspsort and Photo SCAN
cesaudi2024@gmail.com - Contact # 8828587625 / 7506692237

Creative Enterprises

B-O=Z267/  MUM/JPER/1LO00O00O0+ /2 /7570/7/1984%
82/10, Badrikeshwar Bldg.
Patan Jain Mandal Marg, Marine Drive, Mumbai: 400 002.
Fhone: 022 2Z28194%2Z1 f 220293949 f 9323027980 f 8330073217
www. creative india.com

Opp. Hindi Vidya Bhavan School,

ONLINE CLIENT INTERVIEW
FOR READYMIX CO.KUWAIT

sr.No POSITION

1 BATCHINT PLANT 10

QaTy SALARY

235/-KD

MECHANIC (HYDRAULIC)
EXPERIENCE IN PLANT &
CONCRETE MIXING ONLY

KINDLY SEND US SCAN COPIES OF BIO DATA/CV WITH CONTACT
NUMBER, PASSPORT COPY ON EMAIL.

e-maiL on:-bismillahenterprises786@gmail.com
bismillah72id@yahoo. com

Bismillah Enterprises.
Crystal Park, Sp 2 o,
SV, Road, Near Agarwal Estate,

Jogeahwari (W), Mumbai: 400 102,

b e L 7«%

Tel: +91-7867860081 /8591633381
REG.NO. B-858/MUM/PART/1000+/5/8733/2011

URGENT HIRING FOR LEADING [T} :
OIL & GAS COMPANY 10

- WAREHOUSE CONTROLLER (Min 2 years Gulf experience)
- ASSISTANT FOREMAN (Third Enginer)

- MAINTENANCE SUPERVISOR (Asset Integrity)

- SUPERVISOR (Electro-Mechanical)

- CNC MACHINERY TECHNICIAN Voon

- ELECTRICAL TECHNICIAN Napedne,

- QUALITY CONTROLLER INSPECTOR%
- HSE PROMOTER

- BLASTING & PAINTING SUPERVISOR

All above categorles candidates must have exp in Offshore Marine/ Shlpyard

- ELECTRICAL TECHNICIAN (SSC+TI/DIPLOMA)
Must have 3 years exp. in Installation and fitting low voltage SW|tchgear
able to read electrical drawings)

- Contact / Send CV's & Documents on Email |}
NEW RLEA. =

™1 0401, Ozone Biz Center, 04th Fir, Bellasis Rd, Next to
NTERNATIONAL i College, Mumbai Central(E), Mumbai -8
HUNANRESOURCE CONSULTNT  Contact : 7039137867 / 022-6835 4444
dag [ & | Emails: newalfajobs@gmail.com
Lic. No. 0080/Mum/Per/1000+/5/3045/91

Qatar o=

SHORTUISTING O 6710 B> FEn 2004 OLENT INTERVIEW SHORTLY

LARGE FEQUiREMENT b m
Mgt duvyeal EFERS0R (ELECT)
Awa CooRnpu EARERSOR (ST
Buperrtedd [Maohial] FECHNICWAN (ELECTRICAL)
S Co-Qhrfinaicr (Tor fpte) TECHNTIAN [INET)
Sl Lol FITTER FETRUMENT)
Uisienes Sapamasx Lalchy
Ot Cetrifient EBAFETY LEAD
;’“"‘Hm EAFETY OF FICER

Lt [ ATCH ! | WAT
Fabrcalin (Piga) B T K.

EqEng
RSNG| LIFTIHG COORINNMATOR

FOR OATAR

sPROJECT MANAGER = 5HR. PROJECT ENGINEER
=HSE MANAGER = 0A/QC MAMAGER
=EMGINEERING MANAGER = CONSTRUCTION MANAGER
*COMMISSIONING MAMAGER = PROJECT CONTROL MANGER
#[NTERFACE MANAGER = CONSTRUCTION TEAM ENGIMEERS
sPROCUREMENT MAMAGER  =PLANING ENGINEER

=5SNR INSTRUMENTATION ENGINEER

=COMMISSIONING ENGIMEER = DOCUMENT CONTROLLER
*RIGGING SUPERVISOR = Q€ INPECTORS
=MECHAMICAL (WELDING AND PIPING)

= MECHAMICAL (PIPELIME)

SCIVIL  EZ1  =PTW = SAFETY OFFICERS
=WELDER TIG/ SMAW

= FABRICATORS (VESSEL/STRUCTURAL TAMK PLATE/PIPE
= FITTERS [VESSEL/STRUCTURAL TANK PLATE/PIPE]
sINDUSTRIAL ELECTRICIAN = CABLE TRAY FITTERS
=RIGGERS

»WELDER -MIG/SMAW = FAERICATOR = FITTER
sPAINTER -(AIRLESS / CONVENTIOMAL]
=BLASTER|SAND/GRIT) = ELECTRICIAN = MECHANIC
=ALUMINIUM CUTTER = ALUMINIUM FABRICATOR
sELECTRICIAN AND PLUMBER = WELDER|ALL)

sHELPER DRIVER * FORMAN AND ACCOUNTANT
wSTRUCTURAL FITTER/ FABRICATOR

sMIG WELDER = HELPER = GAS CUTTER

=INDOOR FITOUT STEEL WORN = HEAVY DRIVER[TRAILER)

sVESSEL FABRICATOR = VESSEL FITTER

»36- WELDERS = MULTI- WELDER

=NDT TECHMICIAN = PRODUCTION MANAGER
=PRODUCTION ENGIMEER = Q€ INSPECTOR
=WELDING ENGIMEER  (IWE CERTIFIED]

=YESEL DESIGN ENGIMEER = ESTIMATION ENGINEER

SPLANNING & COST CONTROL ENGINEER

SESTIMATION ENGINEER

=TANNK MAINTENANCE SUPERVISOR [MECHANICAL)

sTANK FAERICATOR = FIBERGLASS APPLICATOR
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(Urgently Required For Bahrain For Oil and Gas Construction Co.
ONLINE INTERVIEW

*PIPE FABRICATOR (12 NOS.)160 BHD
Good Knowledge of isometric drawing, fabrication layout and
fabrication activities, Especially in piping fabrication

*PIPE FITTER (15 NOS.) 120 BHD
Studying blueprints and planning pipe systems and related equipment
installations

*WALL PAINTER-CIVIL (05 NOS.) 120 BHD
Able to use airless paint machines & manual application.
*STRUCTURAL FABRICATOR (05 NOS.) 160 BHD
Good Knowledge of isometric drawing, fabrication layout & fabrication
activities, Especially in structural fabrication
*CARPENTER-Shuttering&Furniture (10 NOS.) 110 BHD
Foundations, beams & columns, Be able to read the drawings, furniture,
Be able to guide steel fixers for their activities.

*TILES MASON / BLOCK MASON (10 NOS.) 130 BHD
Plastering, Cement Mixing, Concrete Mixing, & Tile Works, Surface
Leveling, Read The Civil Drawing and be able to perform.

v Trade test required from reputed institute 4-5 years exp. 8 hrs duly + O v2 years contract

' Must have experience in 0if and gas v Food Inclusive in saary - v Medical insurance provided
v salary can be increased depending on experience v Accommodation provided

@ GATEWAY OVERSEAS CONSULTANTS
201 & 202, K Building, 2nd Floor, | Tel : +91 22 22702271 / 40023371

‘Walchand Hirachand Marg, Fort, | Mob. : 9372588637
Mumbai - 400 001. Email : gocdjobs@gmail.com
Regn No. B -0412/KER/PER/1000+/5/8414/2009

ZOOM INTERVIEW SHORTLY with CLIENT |

AUTO ELECTRICIANS
AUTO MECHANICS
SPRAY PAINTERS
DENTORS
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More countries allow UAE residents
visit without entry permit

DUBAI: Many destina-
tions have eased trav-

el restrictions for UAE

residents, allowing
them to explore hidden
gems around the world.
These include providing
visa-on-arrival or waiv-
ing the requirement
for an entry permit al-
together.Here are ten
countries to which res-

idents of the Emirates,

regardless of the pass-
port they hold,can trav-
el to without a visa, or
by getting a visa-on-ar-
rival:

GEORGIA: This beau-
tiful country, situated

at the intersection of
Europe and Asia, is a
popular destination for

travelers from the UAE,

with mountains, Black
Sea beaches,and historic
towns to explore. Thili-
si, the capital,is a mere
three-and-a-half-hour
flight away, and makes
for a relatively more
cost-effective  holiday
destination than other
cities in the region as
well . UAE residents do
not need a visa to en-
ter the country and can
stay for 90 days without
an entry permit.

UZBEKISTAN: The

Central Asian country
gives UAE residents vi-
sa-on-arrival and allows
stay for up to 30 days
without a visa. Popular
cities in Uzbekistan in-
clude the capital Tash-
kent, which has the fa-
mous Tashkent Tower
and historic museums,
as well as Samarkand,
which is located on the
historic Silk Route and
is home to beautiful
mosques and mausole-
ums.

MALDIVES: Fancy a
beach holiday? Maldives
is a world-famous tour-
ist destination that gives

a 30-day visa-on-arriv-
al for travelers from
all countries. Apart
from serene beaches and
blue waters, the country
is also famous for its
mosques, fish markets
and coral reefs.

AZERBAIJAN: The
country, another one
in the Caucasus region,
is famous for its cap-
ital Baku’s medieval
walled Inner City. UAE
residents can get a vi-
sa-on-arrival, which is
valid for one month
from the date of issu-
ance. However, if you
are planning to stay for

more than 15 days, you
must obtain a registra-
tion at the State Migra-
tion Service. According
to the government web-
site, your hotel in the
country can help you do
this.

KENYA: In 2023, Ken-
ya announced that vis-
itors from across the
world would no longer
require a visa from Jan
2024. The tourism in-
dustry plays a vital role
in the African country’s
economy,offering beach
holidays along its Indi-
an Ocean coastline and
wildlife safaris inland.
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Need tenants pay service

Wl

charges, RERA fee?

s it necessary to pay service
Icharges, RERA fee in Dubai by
tenants?

Pursuant to your question, the pro-
visions of Law No (26) of 2007 Regu-
lating the Relationship between Land-
lords and Tenants in the Emirate of
Dubai; and Law No (6) of 2019 Con-
cerning Ownership of Jointly Owned
Real Property in the Emirate of Dubai
will be applicable.

In Dubai, the tenancy contract takes
centre stage in determining the respec-
tive rights and obligations of the land-
lord and the tenant with respect to a
leased premise. Subject to the terms of
the tenancy contract, the various pay-
ment obligations (towards government
entities in respect of fees and taxes)
of the landlord and tenant are deter-
mined. In most cases,such obligations
lie on the tenant, unless something to
the contrary is agreed in the tenancy
contract. This follows Article 22 of the
Tenancy Law which reads as follows:
“Unless the lease contract states other-
wise, the tenant must pay all fees and
taxes owed to government entities and
departments in relation to the use of
thereal Property,and must pay the fees
or taxes prescribed for any sublease of
the real property.”

Notably, there are three components
to the amounts charged from you by
the management entity,during renew-
al of your tenancy contract. They are
(i) service charges at the rate of two
per cent of the annual rent,(ii) Dh226,
and (iii) Rera registration fees. We
may consider each component in turn,
hereinafter.

As to ‘service charges’,it may be not-
ed that the said term is defined in the
following manner in Article (2) of the
Apartments Law. “The annual charges
collected from Owners to cover the cost
of management,operation,maintenance,
and repair of Jointly Owned Real Prop-
erty.” Furthermore, by the provisions
of Article (25) of the Apartments Law,
it is the owner of the premises who is
required to pay the service charges to

the management entity. The provisions
of the said Article (25) read as follows.

A) An owner will pay the manage-
ment entity his share of the annual ser-
vice charges to cover the common parts
management, operation, maintenance,
and repair expenses. This share will be
calculated, using the relevant method
approved by the director-general,based
on the ratio of the area of the own-
er’s unit to the total area of the joint-
ly owned real property. A developer
will pay his share of the annual service
charges in respect of unsold units and
in respect of the sold units for which
he undertakes,under the provisions of
the sale contract or reservation agree-
ment,to pay the service charges on be-
half of the purchaser.

B) For thepurposes of application of
paragraph (a) of this Article,the own-
er’s share of the service charges will
be calculated based on the area of his
unit as recorded in the Real Property
Register.”

Whereas, by the provisions of the
Apartments Law,theowner of theleased
property must pay the service charges
to the concerned management entity.
It is possible that by the terms of your
tenancy contract, this responsibility
was passed on to you, as the tenant.
Consequently, you were required to
pay the service charges for the leased
property for all the renewals so far.
Nonetheless,before the next renewal of
the tenancy contract,you may elect to
renegotiate the terms of your tenancy
contract and request your landlord to
bear the service charges.

The RERA registration charges are
mandatory fees that are payable to a
government entity and therefore by
the provisions of Article (22) of the
Tenancy Law,you areobliged to pay the
charges unless otherwise mentioned in
your tenancy contract.

Finally, the additional amounts
charged from you at the time of renew-
al of your tenancy contract would be
legal,if you had agreed to such charges
in your tenancy contract.

DUBALI: If you arenew to
the UAEand areplanning
to bring in your family
members, you might be
wondering how long the
entire process may take.
According to experts,the
family residence visa ap-
plication process can eas-
ily be completed within a
week, if all your papers
are in place.

It will takea maximum
of seven working days,it
depends on the approval
of the application. Some-
times, we apply for the
visa in the morning and
the approval comes at
night. Then you need to
go for the medical fitness
test and the Emirates ID
biometric scan. Some-
times,it may take time to
get an appointment for
thebiometric scan,but the
whole process can be eas-
ily completed in a week
in most cases.

If you do plan to first
bring your family to the
UAE on a visit visa, re-
member that applying
for their residence visa
later would cost you a
little more, as you would
need to apply for a *

change of status” pro-
cess.
REQUIREMENTS:

You need to first ap-
ply for the entry permit,
whether they are cur-
rently in the UAEor out-
side. But if they are al-
ready hereon a visit visa,
the entry permit, which
is called “ entry permit/
inside country” will cost
you more. You also need
to apply for status change,
so it will be approximate-
ly Dh1,800 more expen-
sive, compared with if
your family was outside
the UAE.

Family residence visa
cost list: File opening
charge — Dh269, Entry

Visa on arrival for Indians now easier with

ABU DHABI: UAE has
announced a  pre-ap-
proved visa-on-arrival
facility for some Indi-
an passport holders. The
option is available to el-
igible Indians who have
booked their travel with
Emirates (airlines).
Issued as a 14-day sin-
gleentry visa,thenew ini-

tiative will enable Emir-
ates customers to skip
queues when arriving in
Dubai. The application
is fulfilled by the Dubai
Visa Processing Centre
(DVPC) — VFS Global’
s facility designated by
Emirates Airline to pro-
cess UAEvisas.

Indian nationals with a

normal passport valid for
a minimum of six months
can obtain visa-on-arriv-
al in the UAE. The Indi-
an passport holders must
have a US visa or green
card or EU or UK resi-
dency that’s valid for at
least six months.
Eligible travellers
have been getting vi-

sa-on-arrival at UAE
airports since 2017.
The wvisa is typically

stamped at theimmigra-
tion counter once trav-
ellers disembark from
their flights. With the
new service, Emirates
customers can pre-ar-
range the visa, simpli-
fying their arrival

5 ¥ How long it takes to get
S | UAE family residence visa?

permit — Dh500 (if the
family is outsidethe UAE)
or Dh1,180 (if your fami-
ly is already in the UAE),
Change of status (if your
family is already in the
UAE) — Dh675, Medi-
cal fitness test — Dh320,
Emirates ID— Dh170 for
one year,Dh270 for two
years, Dh370 for three
years, Dh690 for five
years and Dh1,198 for 10
years. Visa stamping —
Dh500,Three factors that
affect thefinal cost of the
visa . If the family mem-
bers are in the country or
abroad, If they need to
get medical fitness test.

You would not need
to apply for a medical
fitness test for children
who are under the age of
18 or for the Emirates
ID biometric for children
under the age of 15. You
can then get an estimate
of the visa cost,based on
the cost list above, de-
pending on the age and
number of your family
members.

Abu Dhabi safest
city in the world
ABU DHABI: Abu
Dhabi Police has re-
vealed that Abu Dhabi
has been ranked first on
the world’s safest cit-
ies list in 2024, accord-
ing to online database
Numbeo, reflecting the
emirate’s global leader-
ship in implementing
best security standards,
enhancing quality of
life for citizens, resi-
dents and visitors. No-
tably, Ras al-Khaimah,
also features in the top
10 with a score of 83.3,
along with Muscat,
Oman (80.2), The Hague
(79.8) and Bern, Swit-
zerland (79.5).

Emirates

formalities by letting
them “breeze through
customs”. The initiative
costs $47,with a service
fee of $18.50. The issu-
ance of visas remains at
the “absolute discretion
of the General Direc-
torate of Residency and
Foreign Affairs”, Emir-
ates said.
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Golden visas: UAE cancels minimum
down payment for property investors

DUBAI: The UAE has
cancelled the Dh1 million
($272,294) minimum
down payment required
for peopleto qualify for a
golden visa through real
estate investment, as it
seeks to encourage more
residents and investors
to establish deeper roots
in the country,according
to sources.

Previously, to qualify
for the 10-year renewable
residency programme,
which was introduced in
2019, investors were re-
quired to acquire proper-
ty valued at Dh2 million
or above.

But for properties
bought on mortgage or
instalment plans, home-
buyers had to make a
minimum down payment
of Dh1l million, or 50pc
of the property’s value,to
the bank or developer to
be eligible for the golden
visa. The recent change
eliminates the need for a

NRI wins
$1min Duty
Free draw

DUBAI: An Indian
national based in
Saudi Arabia has
been added to the
ever-growing list
of Indian winners
of $1 million when
the draw for the lat-
est Dubai Duty Free
Millennium Million-
aire promotion was
held at Concourse-
A of Dubai Interna-
tional Airport.

Edward George,
a b53-year-old Indi-
an national based in
Riyadh, won a $1
million in Millenni-
um Millionaire Series
448,with ticket num-
ber 2270, which he
purchased online on
January 11.

George is a resi-
dent of Riyadh for
26 years and a reg-
ular participant in
the Dubai Duty Free
draw.

minimum down payment
altogether, according

to Maroun Abou Harb,

an associate at law firm
BSA Ahmad bin Hezeem
& Associates.

Now, investors can
qualify for the gold-
en visa if the proper-

ty’s value is Dh2 mil-
lion or more, regardless

of whether it’s off-plan,

completed, mortgaged or
not mortgaged, he said.
However, the change has
not yet been reflected on
the Dubai Land Depart-
ment’s Cube website, a
customer service initia-
tive to support investor
and golden visa services
for property buyers.

The eligibility criteria
for obtaining the gold-
en residency for real
estate investors stays
unchanged,with the prop-
erty value requirement
set at a minimum of Dh2
million. BSA Ahmad bin
Hezeem & Associates

was informed about the
change on Jan 22, Abou
Harb said.

“No circular has been
sent out yet, although
when we visited the DLD
at The Cube, where they
handle the golden visa
applications,that’s where
we were made aware of
this change,” said Jess
Stephenson,head of sales

progression at Dubai
property broker Allsopp
& Allsopp. In recent

years, the UAE, the Arab
world’s  second-largest
economy, has undertak-
en several economic, le-
gal and social reforms
to boost foreign direct
investment and attract
skilled workers.

The Emirates intro-
duced the golden visa
programme in 2019. The
visas are valid for 10
years and aim to encour-
age exceptional workers
and foreign investors
to establish deeper ties

to the country. In 2022,
amendments were intro-
duced to the golden resi-
dency initiative to simpli-
fy the eligibility criteria
and expand thecategories
of beneficiaries. The 10-
year visa is granted to
investors, entrepreneurs,
skilled professionals who
earn a monthly salary
of more than Dh30,000
($8,167),exceptional tal-
ents, scientists and pro-
fessionals, outstanding
students and graduates,
property investors, hu-
manitarian pioneers and
frontline heroes.

“This policy change
would benefit many buy-
ers and end users as this
will open up the gold-
en visa option to pretty
much everybody who’s
bought a property, be-
cause most properties are
valued at more than Dh2
million,” Stephenson
said. “That way,all mort-
gage buyers would be able

to apply for the golden
visa, and then they can
also sponsor their fam-
ily and domestic staff.
This means there would
be more buyer confidence
in the city, too.” Anoth-
er property agent said
he would test the policy
change first hand when
one of his customers vis-
its the DLD this week to
register a transaction for
a property worth more
than Dh2 million.
Meanwhile, “excel-
lent government initia-
tive” would help boost
the property market,said
Matthew Gregory,branch
director at real estate

agency Betterhomes.
“This enables us to have
positive conversations

with potential clients,es-
pecially from overseas
and help them get on the
property ladder and ob-
tain a visa even quicker
with a minimal invest-
ment,” he said.

Mumbai Airport registers 35pc
growth in passenger traffic

MUMBALI: Mumbai’s
Chhatrapati Shivaji Ma-
haraj International Air-
port (CSMIA) recorded
a steep 35pc growth in
passenger traffic in 2023
over the previous year.

Last year, the CSMIA
notched a total of 51.58
million passengers, com-
prising more than 25.4
million arrivals and over
26.1 million departures
from here. Simultaneous-
ly,it catered to a stupen-
dous 334,391 air traffic
movements --- a 20pc
increase compared with
277,052 recorded in 2022
--- comprising both do-
mestic and international
flights.

In 2023, the highest
passenger traffic move-
ment for a single day in
a month was seen on Nov
25 with 167,132 passen-
gers travelling through
the airport, including
120,000domesticand over
46,000 international fli-
ers. On November 11, the
CSMIA achieved its high-

est-ever single-day ATM
with a total of 1,032
flights. The next month,
Dec, 4.89 million passen-
gers passed through the
CSMIA,a growth of 13pc
compared with 4.34 mil-
lion fliers in Dec 2022.
Overall in 2023, the
CSMIA said it achieved a
110pc recovery in passen-
ger traffic compared with
thepre-pandemicera. Last
year, New Delhi, Bengalu-
ru and Chennai remained
the top domestic destina-
tions while Dubai, London
and Abu Dhabi were the
most preferred interna-
tional destinations for
air travellers. Among the
airlines, IndiGo, Vistara
and Air India led the do-
mestic market share and
the international front
was dominated by IndiGo,
Air India and Emirates.
In 2023, CSMIA ex-
panded its internation-
al connectivity to desti-
nations like New York,
Lagos, Jakarta, Entebbe,
Melbourne and frequency

additions to destinations
such as Bangkok, Frank-
furt,London,Doha,Mauri-
tius and many morealong
with Azerbaijan Airlines
(Baku) and Air Canada
(Toronto).

The Middle East domi-
nated with a strong 35pc
share, followed closely by
Australasia at 23pc , Eu-
rope at 19pc ,North Amer-
ica 15pc and Africa con-
tributed eight per cent.
Last year,the CSMIA also
took major initiatives like
successfully  concluding
its re-carpeting project
for Runway 14/32 to en-
hance operations; intro-
ducing “Taxiway Z” to
slash the entry-exit time
taken by aircraft and low-
ering carbon emissions,
commissioning a special-
ised Disabled Aircraft Re-
covery Kit (DARK), the
first airport in Asia to
possess this facility with
High-Pressurelifting bags
and introducing an ad-
vanced Parking Guidance
System at Terminal- 2.

Saudi may open liquor
shop for non-Muslim
diplomats

RIYADH: Saudi Ara-
bia plans to allow alco-
hol sales to non-Muslim
diplomats for the first
time modifying strict
rules governing li-
quor in the conservative
country. Alcohol “will
be sold to non-Muslim
diplomats” who previ-
ously had to import al-
cohol via a diplomatic
pouch or sealed official
package.

The sales will take
place in a store in Ri-
yadh’s Diplomatic
Quarter, a neighbor-
hood of foreign mis-
sions and residences
west of the city centre.
Access to the store will
be restricted to people
who register on an ap-
plication known as the
Diplo App,and monthly
quotas will be enforced,
the document said. Pro-
hibition has been the
law of the land in Saudi
Arabia since 1952.
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