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PGE warns social media against publishing
fake overseas recruitment advertisements

NEW DELHI: The OE 
& PGE Division of Min-
istry of External Affairs 
(MEA) has come out with 
serious measures to curb 
fake employment offers 
circulating online trap-
ping Indian youths. 

The OE &PGE division 
has noticed that recently 
there has been a surge in 
the case of fake employ-
ment offers circulating in 
social media and to en-
sure security and authen-
ticity of communication 

the following directions 
are issued: According to 
the Emigration Act, 1983 
only the RAs registered 
on eMigrate portal are 
authorized to publish 
advertisements of job 
opportunities abroad. 
Therefore, to curb the 
menace of fake job of-
fers online, directives will 
be issued to SMIs (Social 
Media Intermediaries) 
that recruitment adver-
tisements only from the 
registered RAs be post-

ed/hosted by them on 
social media platforms. 
Any post made through 
non-whitelisted or un-
registered social media 
handles shall be treated 
as unauthorized and will 
be removed without pri-
or notice.

However, before this 
measure is rolled out, 
it is essential to have a 
whitelisted database of 
URLs/Web addresses 
and social media han-
dles of registered RAs, 

which can be provided to 
the SMIs. All recruitment 
advertisements posted 
thereafter shall only be 
from such whitelist.The 
registered RAs will here-
inafter also be mandat-
ed to have their RA ID on 
the advertisements pub-
lished by them.

In view of this, the reg-
istered RAs are being di-
rected to provide their 
updated URLs and social 
media handles on their 
profile page of eMigrate 

portal.
The procedure for up-

dating required infor-
mation is mentioned at 
Annex-I. Updation of 
profile is to be complet-
ed by Oct 31, 2025.

In order to curb the 
menace of fake employ-
ment offers, PoEs are 
also requested to direct 
the RAs under their juris-
diction to submit the re-
quested information on 
the eMigrate portal with-
in the given timeline.

MUMBAI: The Inbound 
Tour Operators from Ma-
harashtra and Western 
Indiaconvened a meeting 
with the National Com-
mittee of  Indian Associ-
ation of Tour Operators 
(IATO) todeliberate on 
the revival and growth of 
inbound tourism. The Na-
tional Committee extend-
ed its full support and re-
affirmed itscommitment 
to strengthening the sec-
tor through collaborative 
efforts.

As a part of the initia-
tive, the Association pro-
posed specialised train-
ing  programmes for the 
operational teams of tour 
operators andtour guides 
in various foreign lan-
guages along with des-
tination knowledge en-
hancement.

This will enable the de-
velopment of multi-lin-
gual tours, offering vis-
itors a more authentic 
and engaging experienc-
es while strengthening 
India’s positioning in the 
global tourism market. It 
was collectively decided 
to initiate comprehensive 
strategies to promote In-
dia as a global tour-
ism destination in close 

co-ordination with the 
Regional Director’s offi-
ceof Department of Tour-
ism, Govt of India and 
respective State Tourism 
Departments. The discus-
sion also highlighted the 
need to enhance service 
Quality and visitor expe-
rience through skill de-
velopment.

IATO meet extends full support
for revival of inbound tourism

MUMBAI: The Indian Association 
of Tour Operators  (IATO) felici-
tated Mr Narendra Singh Rathor 
during the first western regional 
members’ meet held on Oct 1, 
2025, in Mumbai for his remark-
able contributions as he stepped 
down from his role as chairman 
of IATO, Western Region.

Rathor felicitated by IATO

DIRECT FLIGHT TO CHINA AFTER FIVE YEARS

IndiGo’s Kolkata-Guangzhou 
service from Oct 26

NEW DELHI: IndiGo air-
line will resume “services 
to Mainland China con-
necting Kolkata to Guang-
zhou (CAN) with daily, 
non-stop flights starting  
Oct 26,  2025,”. Following 
the announcement by the 
Ministry of External Affairs 
that direct flights between 
India and mainland China 
can start from late Oct, In-
dia’s largest airline IndiGo 
announced that it will start 
daily flights to Guangzhou 
from Kolkata from Oct 26, 
and plans to follow that up 
with flights between Del-

hi and Guangzhou. With 
the exception of the Chi-
nese special administra-
tive region of Hong Kong, 
India and China have 
had no direct flights since 
early 2020, just before 
COVID-19 was declared a 
global pandemic.

According to sources in 
the industry, Air India is 
also planning to launch di-
rect flights between Delhi 
and Shanghai before the 
end of the year. The air-
line is yet to make an an-
nouncement on resuming 

(Cont. on page - 6)

Mr VS Abdulkareem, CMD of FlyCreative Online 
Limited, receiving the best performing award 
from the Asia Regional Head of Saudi Arabian 
Airlines Mr Essam A. Alhabsi during the award 
function held at Trident in Mumbai on Sept 30.

The Indian Association of Tour Operators (IATO) 
successfully held its Western Region Members’ 
meet on Oct 1 at Radisson Blu, Mumbai. Mr Ravi 
Gosain, national president, addressing the meet-
ing. Others at the Dias are: Mr Pravin Shah - chap-
ter chairman, Maharashtra, Mr Rjnish Kaistha, Sr 
VP, Mr Sanjay Rasdan, VP, Mr Sunil Mishra, hon’ 
secretary and Mr Himanshu, WI chairman.

 The meeting was also 
addressed by Mr Wasim 
Shaikh, national execu-
tive committee member.
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India adds 17cr jobs in six years
NEW DELHI: Unem-

ployment rate in the coun-
try has slumped from six 
per cent in 2017–18 to 
3.2pc  in 2023–24 and 
1.56 crore women have 
joined the formal work-
force in the past seven 
years, an official state-
ment said.

 As per the Ministry of 
Labour and Employment, 
employment in India rose 
to 64.33 crore in 2023-24 
compared with 47.5 crore 
in 2017-18 – a net addi-
tion of 16.83 crore jobs 
over six years, reflecting 
the government’s focus on 
youth-centric policies and 
its Viksit Bharat vision.

“This growth is special-
ly significant because from 
an economic standpoint, 
Gross Domestic Product 
(GDP) alone cannot fully 
capture a nation’s true de-
velopment,” the statement 
said.

A more accurate picture 
emerges when multiple 
macroeconomic indicators 
are considered- with em-
ployment being one of the 
most critical. According to 
the recent Periodic Labour 
Force Survey (PLFS), at the 
all-India level, both key 
indicators of employment 

showed improvement be-
tween June and Aug 2025.

LFPR (Labour Force Par-
ticipation Rate) — which 
measures the share of 
people aged 15+ who are 
working or seeking work — 
rose from 54.2pc in June 
to 55pc in August. WPR 
(Worker Population Ratio), 
which reflects the share of 
employed persons in the 
population, also increased 
from 51.2pc  in June to 
52.2pc in August.

The rise in WPR was ob-
served in both rural and 
urban areas, contributing 
to the overall national im-
provement.

On a broader level, 
LFPR for individuals aged 
15 years and above rose 
from 49.8pc in 2017–18 
to 60.1pc  in 2023–24 
and WPR increased from 
46.8pc  to 58.2pc. Look-
ing at sectoral trends, in 
the April-June 2025 quar-
ter, the agriculture sector 
engaged the majority of 
rural workers (44.6pc of 

men and 70.9pc of wom-
en), while the tertiary sec-
tor was the largest source 
of employment in urban 
areas (60.6 per cent of 
men and 64.9 per cent of 
women).

On average, 56.4 crore 
persons (aged 15 years 
and above) were employed 
in the country during this 
quarter, of which 39.7 
crore were men and 16.7 
crore were women, as per 
the official data.

In 2024–25, over 1.29 
crore net subscribers were 
added to the Employees’ 
Provident Fund Organisa-
tion (EPFO), up from 61.12 
lakh in 2018–19. Besides, 
there has been a clear 
shift in employment pat-
terns as self-employment 
rose from 52.2pc in 2017-
18 to 58.4pc in 2023-24, 
while casual labour fell 
from 24.9pc to 19.8pc  in-
dicating a move toward 
entrepreneurial and inde-
pendent work, supported 
by government initiatives.

SYDNEY: When Prime 
Minister Anthony Al-
banese stopped in Abu 
Dhabi on his way back 
from a whirlwind dip-
lomatic tour, he wasn’t 
only talking trade and 
tariffs. He was extend-
ing a personal invitation 
to one of the world’s 
most influential migrant 
entrepreneurs — Indi-
an-origin billionaire MA 
Yusuff Ali — to bring his 
LuLu Hypermarket chain 
to Australia.

“I have encouraged 
him to come to Australia 
as well. We need more 
competition in the su-
permarket sector,” Al-
banese told reporters, 
signalling that the gov-
ernment sees the Emi-
rati-based retail giant 
as a potential disruptor 
to the Coles-Woolworths 
duopoly. For Yusuff Ali 
(69) the idea of expand-
ing into Australia is just 
the latest chapter in a 
remarkable migrant suc-
cess story.

Born in a small village 
in Kerala,  Yusuff Ali left 
for Abu Dhabi in 1973 
to help his uncle run a 
modest distribution busi-
ness. Within decades, he 

transformed that ven-
ture into LuLu Group In-
ternational — a global 
retail empire with more 
than 260 hypermar-
kets and shopping malls 
across the Gulf, Asia, Eu-
rope and the US. Today, 
LuLu employs more than 
70,000 people from 46 
nations and generates 
annual revenues ex-
ceeding US$8 billion.

Yusuff Ali’s hypermar-
kets are known for their 
scale and cultural sen-
sitivity, stocking every-
thing from Indian spices 
and British tea to Filipi-
no snacks and halal-cer-
tified Australian meat. 
That diversity of products 
has made LuLu a shop-
ping destination for mil-
lions of expatriates in the 
Gulf and could resonate 
strongly with Australia’s 
multicultural consumers.

Yusuff Ali’s Lulu invited to Australia

NEW DELHI: In continuation to the earlier com-
munication,  which it was made mandatory for the 
registered recruiting agents (RAs) to provide ad-
vance intimation for publishing advertisements/ 
conducting of interviews for recruitment of both 
ECR and ECNR category passport holders to ECNR 
countries and also for recruitment of ECNR catego-
ry holders to ECR countries, a functionality in this 
regard has been developed in the eMigrate portal 
through which the registered RAs may provide inti-
mation for publishing of advertisement/conducting 
of interviews.

All intimations for ECNR advertisements/inter-
views may be made through the portal itself. All 
other terms and conditions mentioned in the com-
munication referred to in para -1 above shall con-
tinue to apply.

OE &PGE directive on
overseas job ads

NEW DELHI: From Oct 
26, Air India will relocate 
60 of its 180 daily domes-
tic departures out of Delhi 
to Terminal 2; Air India Ex-
press will move all its do-
mestic operations to Ter-
minal 1

Air India’s domestic 
flights departing from or 
arriving at T2 will be re-
numbered to have four 
digits starting with “1”.Air 
India’s domestic flights de-
parting from or arriving at 
T2 will be renumbered to 
have four digits starting 
with “1”. Air India group 
airlines—currently oper-
ating entirely from Delhi 
airport’s Terminal 3 (T3)—
will be relocating part of 
their domestic flights to 
the other two terminals at 
the airport from Oct 26, 
when the winter schedule 

for this year takes effect. 
According to Air India, the 
adjustments have been 
necessitated by the ongo-
ing expansion activities at 
the airport’s flagship ter-
minal—T3—to expand its 
international passenger 
capacity. T3 is the only ter-
minal at the Delhi airport 
for international flights and 
handles numerous domes-
tic flights as well. The oth-
er two terminals are used 
only for domestic flights.

“The terminal enlarge-
ment works will reduce 
domestic capacity at T3, 
necessitating the reloca-
tion of certain domestic 
operations of Air India and 
Air India Express, effective 
Oct 26 2025. Air India will 
relocate 60 of its 180 daily 
domestic departures out of 
Delhi to the upgraded Ter-

minal 2 (T2). Concurrently, 
Air India Express will move 
all its domestic operations 
to the newly renovated 
and upgraded Terminal 1 
(T1),” Air India said  add-
ing that all international 
flights of Air India and Air 
India Express will continue 
to operate from T3.

Air India’s domestic 
flights departing from or 
arriving at T2 will be re-
numbered to have four 
digits starting with “1”. Ac-
cording to the airline, this 
clear distinction will help 
travellers to easily identify 
the terminal just by look-
ing at the flight number. 
Air India and Air India Ex-
press will be notifying all 
passengers who already 
hold bookings for flights 
that would be relocating to 
T2 and T1.

As Delhi airport expands T3, Air India 
to move to other terminals

DUBAI: Following Emir-
ates’ recent announce-
ment on power bank re-
strictions, flydubai has 
issued updated guidelines 
for passengers travelling 
immediately.  The move 
comes as UAE airlines 
tighten rules on the use 
of portable batteries on-
board for safety reasons.

“Passengers may carry 

one power bank per per-
son in their hand baggage, 
provided it has a watt-hour 
(Wh) rating of 100 Wh or 
less, clearly marked on the 
device. Devices exceeding 
100 Wh are strictly pro-
hibited,” the airline said in 
a statement.

Use of power banks 
during the flight is strictly  

flydubai imposes
power bank curbs

(Cont. on page - 6)
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FOREX RATES
As on 6th October 2025 (In rupees)

Currency BillBuy BillSell

US Dollar 88.14 89.31
British Pound 118.43 120.11
Euro 102.98 105.19
Japanese Yen 59.67 60.64
Swiss Franc (CHF) 109.99 112.44
Canadian Dollar 62.82 64.25
Australian Dollar  57.94 59.25
Norwegian Krone 8.73 8.98
Swedish Krona 9.27 9.54
New Zealand Dollar 51.05 52.18
Hong Kong Dollar 11.18 11.53
Kuwaiti Dinar 296.77 287.39
Singapore Dollar 68.05 69.57
Saudi Arabian Riyal 23.2 23.93
United Arab Emirates 23.75 24.43

To Book Advertisment
Call: + 91 8828737706
         + 91 8879000457

ADVISORY TO OVERSEAS JOB
ASPIRANTS FROM POEs

Legal recruiting agents follow the Emigration Act, 1983, 
ensuring transparency, ethics and worker protection. 
Illegal agents bypass regulations, risking exploitation, 
fraud and unregulated practices that harm emigrants.

LOOKING FOR JOBS ABROAD

Licensed agents
Always contact licensed 

recruitment agents 
registered with the 

government.
List available on

www.emigrate.gov.in

Illegal Agents

Avoid dealing with 
unregistered agents or 

brokers to prevent fraud.
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GULF FAQs
Can I repay loans after retiring to my home country

I’ll be retiring soon 
and returning to India, 
but I have an outstand-
ing personal loan. If I 
have a steady income 
from my investments, 
can I continue repaying 
my monthly installments 
from abroad?

 In the UAE, when a per-
sonal loan is granted to 
a borrower, a lender will 
enter into a personal loan 
agreement with the bor-
rower. This falls under the 
provisions of Notice No. 
3692/2012 of the Central 
Bank of the UAE pertaining 
to General Terms & Condi-
tions and Loan Agreements 
texts drafted and approved 
by Emirates Bank Associa-
tion.

Personal loans are to be 
repaid within a maximum 

period of 48 months. If a 
borrower retires before 
fully repaying the loan, 
the bank may restructure 
the remaining amount so 
that the monthly payments 
do not exceed 30pc of the 
borrower’s pension or re-
tirement income. For ex-
isting loans, the current 
terms can continue, but no 
additional top-ups, pay-
ment deferrals, or resched-
uling will be allowed unless 
the borrower continues to 
meet the standard eligibil-
ity criteria, such as the sal-
ary multiplier, repayment 
period and income-based 
repayment limits.

This is in accordance with 
“Article-7 of the Regulation 
No. 29/2011 Regarding 
Bank Loans & Other Ser-
vices Offered to Individual 

Customers.”
“1. Personal loans will be 

set up for a maximum ten-
or of 48 months. However, 
if a borrower retires before 
full repayment, his loan will 
be restructured from the 
date of retirement so that 
his total repayments do not 
exceed 30pc of income (or 
pension salary).

2. Existing loans will con-
tinue in accordance with 

the present arrangement 
and documentation. How-
ever, no top-ups, deferrals 
or rescheduling will be per-
mitted beyond eligibility in 
terms of salary multiplier, 
tenor, and repayment per-
centage.”

Based on the aforemen-
tioned provision of law, you 
are obligated to repay the 
installments that are due 
to the lender. In the event 

of non-payment of install-
ments, your lender may file 
a civil case against you in 
a court to recover the out-
standing debt. If the final 
judgment is not in your fa-
vour, the lender may pro-
ceed to file execution pro-
ceedings against you, and 
that may include a request 
to impose a travel ban and 
issue an arrest warrant 
against you.

Therefore, as you are 
travelling outside the UAE, 
you may approach the 
lender from whom you 
availed the loan and inform 
them that you are travelling 
outside the UAE and will 
not return to the UAE soon. 
Furthermore, you may also 
inform the lender that you 
will promptly settle the out-
standing payments on or 
before the due date while 
you are in your home coun-
try. Based on the same, 
your lender may advise you 
on the payment options re-
lated to installments to be 
paid to it. Generally, you 
may pay the loan install-
ments from your other bank 
account, which you have in 
your home country. Alter-
natively, you may choose to 
have a telegraphic transfer 
(TT) made from a bank or 
financial institution in your 
home country to the bank 
account with the lender 
and notify your lender of 
the same. It is also recom-
mended to obtain a clear-
ance letter/no-due certifi-
cate from the lender once 
you pay all the instalments 
due to the lender related 
to the loan facility availed 
from it.

It’s a common assump-
tion that if something hap-
pens to you, your bank 
account in the UAE will 
automatically pass on to 
your spouse or children. 
But the truth is far more 
complex and often shock-
ing for families who find 
themselves unprepared.

In the UAE, whether 
it’s an individual or joint 
bank account, the mo-
ment the account holder 
passes away, the account 
is frozen. No withdrawals. 
No access. Not even for 
the surviving joint hold-
er or closest family mem-
bers, until a court order is 
issued. This is one of the 
least talked about legal 
challenges faced by fami-
lies in the UAE ---- and it 
catches many off guard, 
often during one of the 
most emotionally difficult 
times in their lives.

But why does this hap-
pen? Unlike many other 
countries, in the UAE nom-
inees on bank accounts 
do not automatically in-
herit the account balance. 
When an account holder 

passes, the bank freezes 
the account, and the funds 
remain inaccessible un-
til the inheritance process 
is completed through the 
courts. This process can 
be lengthy, leaving your 
family with delays lasting 
several months or more 
before they can access the 
funds meant to support 
them.

Even joint accounts, 
which are often assumed 
to be safer, are not exempt. 
Upon the death of one ac-
count holder, the entire 
account is frozen, and the 
surviving holder cannot 
access the funds until a 
court order is obtained. In 
this context, joint accounts 
are the riskiest.

So, what’s the solution? 
The only effective way to 
ensure timely access to 
your assets is through a 
registered UAE Will. A le-
gally valid Will ensures 
that your wishes are doc-
umented and recognised 
by UAE courts, giving your 
family direct access to your 
bank balances and other 
assets without delays or 
avoidable legal stress.

“The tragedy is not just 
in losing a loved one, it’s 
in watching a family strug-
gle for what was already 
theirs. A Will takes away 
that struggle,” says Mu-
hammad Tariq, Managing 
Partner at Legal Inz.

Legal Inz, one of the 
UAE’s most trusted le-

gal service providers, has 
spent over a decade help-
ing residents and non-res-
idents secure their assets, 
from bank accounts and 
property to business inter-
ests and investments. With 
an experienced team and 
100pc  remote services, 
getting your Will in the 
UAE done is easier than 
ever.

“A Will is not just a le-
gal document. It’s peace 
of mind. It’s a guaranteed 
solution when everything 
else feels uncertain,” adds 
Tariq. In a country like the 
UAE, where many resi-
dents live away from their 
home countries and may 
have shared assets or de-
pendents, not having a 
Will can create unneces-
sary legal complications. If 
you have a bank account 
in the UAE, don’t assume 
it will automatically pass 
on to your family. Secure 
your assets. Plan ahead. 
Create a registered Will 
in the UAE .  Because your 
money should serve your 
family, not sit in a frozen 
account.

After death, what will happen to my bank A/C?
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DUBAI: The UAE’s re-
cently introduced rules of 
minimum salary require-
ment for the visit visas will 
bring more genuine vis-
itors to the country and 
reduce absconding cases, 
according to travel industry 
experts.

On Monday, the UAE’s 
Federal Authority for Iden-
tity and Citizenship, Cus-
toms and Port Security 
(ICP) outlined income re-
quirements for UAE resi-
dents who want to sponsor 
their family members and 
friends. Residents earning 
Dh4,000 per month can 

now sponsor first-degree 
relatives, those earning 
Dh8,000 can sponsor sec-
ond- and third-degree rel-
atives, while a monthly in-
come of Dh15,000 allows 
residents to sponsor friends 
for visit visas.

Sameer Bagul, Chief 
Business Officer at Cleart-
rip Arabia, described the 
new rules as a “positive 
move,” as they allow indi-
viduals to apply for visit vi-
sas for their loved ones and 
friends directly through im-
migration via typing and 
Amer centres, rather than 
relying solely on travel 

agencies.
“There’s some kind of 

visibility out here,” Bagul 
a TV channel  in an in-
terview. “Not everybody 
gets their visa approved 
through travel agencies, 
which sometimes reject ap-
plications due to concerns 
about (entry permit) mis-
use and potential fines.”“-
So, this gives an opportu-
nity for individual sponsors 
to bring their families. This 
is a very good initiative be-
cause it clarifies very clear-
ly the income criteria that, 
irrespective of your nation-
ality, if you have a certain 

income, you can bring your 
family, your friends,” Bagul 
added.Since the UAE res-
idents will be directly ap-
plying for the visas of their 
loved ones, he empha-
sised that this would bring 
in more genuine visitors 
to the country, and there 
will be fewer absconders 
as well.He also pointed 
out that sometimes people 
face rejection with the trav-
el agencies, because they 
do not take risks with cer-
tain profiles. “Rather than 
facing that challenge, now 
people can directly ap-
ply for visas by submitting 

their documents,” he said.
Firosekhan, operations 
manager at Dubai-based 
Arabian Business Centre, 
said the new visa system 
will bring a large number 
of people to the UAE.

“Now, even those earn-
ing a salary as low as 
Dh4,000 can sponsor their 
first-degree relatives. This 
will make it easier for fam-
ilies to reunite and for peo-
ple to come here not only 
to look for jobs but also to 
explore investments, dis-
cover opportunities, and 
even start businesses,” 
he said. Earlier, he noted, 
applicants had to rely on 
multiple travel agents, but 
now they can conveniently 
apply through Amer Cen-
tres as well, which makes 
the process more stream-
lined and accessible.Adil 
Tanriverdi, owner and CEO 
of Tripventura Tourism, 
believes that the new visa 
policies will significantly re-
duce absconding cases in 
the UAE.“The introduction 
of more transparent and 
streamlined visa process-
es provides a clearer path 
for individuals to live and 
work legally in the UAE. 
With these regulations, the 
UAE offers a more attrac-
tive and stable environ-
ment for those looking to 
stay for extended periods, 
reducing the temptation to 
overstay or abscond,” he 
said.

RIYADH: Performing 
Umrah has always been 
a dream journey for mil-
lions of Muslims, but the 
process of applying for vi-
sas, arranging hotels  and 
booking transport often 
comes with confusion and 
delays. Many relied heav-
ily on agents, while others 
tried to complete the pil-
grimage on tourist visas.

Now, Umrah operators 
in the UAE said Saudi Ara-
bia has introduced a se-
ries of changes aimed at 
streamlining the process. 
Every step, from visa ap-
plications, transport to 
hotel, is now tied to offi-
cial platforms, ensuring 
the journey is organised 
and transparent. However, 
the system also demands 
stricter compliance from 
pilgrims.

Here are 10 key chang-
es every pilgrim must know 

before planning their trip:
* Accommodation must 

be booked while applying 
for visa.

* Pilgrims can no longer 
leave hotel bookings for 
later. When applying for 
an Umrah visa, they must 
either choose an approved 
hotel through the Masar 
system (linked to the Nu-
suk app) or confirm that 
they will be staying with 
relatives in Saudi Arabia.

“Hotels and transporta-
tion are linked inside the 
Saudi system called Ma-
sar. Even taxis have to be 
booked through the portal, 
ensuring only authorised 
services are used,” said 
Qaisar Mahmood, owner 
of Asaa Tours and Travels. 

* Staying with relatives 
requires Saudi ID details.

* Those planning to stay 
with family or friends must 
provide the host’s unified 

Saudi ID number, which 
will be linked directly to 
the Umrah visa. If the itin-
erary is changed or post-
poned, the same ID must 
be updated in the system 
as proof of residence.

*If someone is not book-
ing a hotel through the ap-
proved system, they must 
register the Saudi host’s 
unified ID with the visa. 
Even changes or post-
ponements must be updat-
ed against that ID,” added 
Mahmood.

* No tourist visas for 
Umrah: Travellers can no 
longer perform Umrah us-
ing a tourist visa. Opera-
tors warn that those who 
attempt it may be stopped 
and even denied access to 
Riyaz ul Jannah in Madi-
nah.

* Going on a tourist visa 
for Umrah is risky. You may 
be stopped at any time. 
Even if you make it to Mak-
kah, you will not be permit-
ted inside Riyaz ul Jannah 
in Madina,” said Shihab.

Tourist visa not allowed for Umrah
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flydubai imposes...

flights to China. Before the 
pandemic, IndiGo and Air 
India were the only Indian 
carriers operating direct 
flights between India and 
the Chinese mainland.

Direct flight connectivity 
between India and Chi-
na was initially suspend-
ed due to the pandemic, 
which had brought much 
of the international flight 
operations to a grinding 
halt globally. As the In-
dia-China bilateral rela-
tionship soured following 
the standoff in Eastern 
Ladakh in 2020 and re-
mained frigid over the sub-
sequent years, direct flights 
between the two nations 

did not resume despite air 
connectivity returning to 
pre-pandemic levels glob-
ally. Lack of direct flights 
led to high airfares and 
long travel times for those 
flying between India and 
China, as they had to take 
connecting flights from 
hub airports in Southeast 
Asia. According to industry 
insiders, airlines--Chinese 
as well as Indian—have 
been looking to restart di-
rect flights, as there is high 
demand for travel between 
the two countries. “Subject 
to regulatory approvals, 
IndiGo will also introduce 
direct flights between Del-
hi and Guangzhou short-
ly. IndiGo will use its Air-

bus A320neo aircraft to 
operate these flights that 
will re-establish avenues 
for cross-border trade and 
strategic business partner-
ships and promote tourism 
between the two nations,” 
the airline said. It added 
that the Kolkata-Guang-
zhou flights will open for 
sale on Friday (Oct 3).

“With this very import-
ant step, we are looking 
at introducing more direct 
flights into China. As we 
take steady strides towards 
becoming a global aviation 
player, this is a significant 
move to strengthen our in-
ternational network,” said 
IndiGo’s CEO  Pieter El-
bers.

IndiGo’s Kolkata-Guangzhou service...
(Cont. from page - 1)

Minimum salary rule for
sponsoring UAE visit visas

prohibited, including 
charging devices or the 
power bank itself via air-
craft power sockets. Power 
banks must be kept in hand 
baggage only, under the 
seat or in the seat pocket 
in front of the passenger—
not in overhead lockers.

Power banks must be 
switched off and protect-
ed against short circuits or 
accidental activation. fly-
dubai recommends stor-
ing them in their original 
packaging or a protective 
pouch. Checked baggage 
is strictly prohibited for 
power banks.

(Cont. from page - 2)


