
NEW DELHI: The work 
at the Noida Internation-
al Airport in UP’sJewar — 
which has missed several 
deadlines since its founda-
tion stone was laid in Nov 
2021 — will be completed 
by Nov this year, UP Indus-
trial Development Minister 
Nand Gopal Gupta (Nan-
di)  said.

Addressing reporters af-
ter a review meeting with 
the officials of Yamuna In-
dustrial Expressway Devel-

opment Authority (YIEDA), 
he said:  “Jewar Airport, 
which was like a genie in 
the bottle, used to come 
out and later get inside the 
bottle during the SP and 
BSP government. The file 
was gathering dust. We 
have worked on it for eight 
years, and it will now be 
completely ready by Nov.”

The minister also said 
it would be recognised 
as the fourth-largest air-
port in the world and the 
largest airport in Asia.
The airport missed its first 
opening deadline on Sept 
29, 2024, which was lat-
er pushed to April of this 
year. Following this, June 
30 was announced as the 
new date for operations.

“We have reviewed the 
progress of the airport and 
directed officials to fast-
track all work,” said Nan-
di.

The Noida Internation-
al Airport is being built in 
four phases with an invest-
ment of Rs. 29,650 crore. 
The first phase, costing Rs. 
10,056 crore, is designed 
to cater to 12 million pas-
sengers annually, and will 
have one runway and one 
terminal building.
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NIT-R portal for NRI, foreign origin
students’ admission to institutes

ROURKELA: To sim-
plify admission of candi-
dates for 105 institutes 
of the country eligible for 
both Direct Admission of 
Students Abroad (DASA) 
and Central Seat Alloca-
tion Board (CSAB) special 
categories, the NIT-Ro-
urkela has created a sin-
gle common portal. The 
move is aimed at simpli-
fying admission process 
for foreign-origin and 
NRI students. As co-ordi-
nating institute for both 
DASA and CSAB, NIT-R 
has announced com-
mencement of a common 
registration process for 
candidates seeking ad-

mission to undergraduate 
programmes.

The institutes include 
31 NITs, 26 IIITs, one IIEST, 
three SPAs and 44 techni-
cal institutes funded fully 
or partially by the cen-
tral or state government 
for the academic year 
2025-26. Students from 
over 50 countries includ-
ing NRIs and Overseas 
Citizens of India (OCIs)/ 
Persons of Indian Ori-
gins (PIOs) are allowed 
admission in higher in-
stitutions through DASA. 
On the other hand, CSAB 
Special is primarily meant 
for students with Indian 
citizenship. CSAB-Special 

conducts supplementa-
ry admission rounds held 
after Joint Seat Allocation 
Authority (JoSAA) to uti-
lise the remaining seats 
across various centrally 
funded technical insti-
tutes and help prevent 
wastage.

Reliable sources in the 
NIT-R explained that can-
didates with NRI status 
are eligible for admission 
both under DASA and 
CSAB-Special categories, 
while from 2023 onwards 
the candidates with OCI 
and PIO status too be-
came eligible to apply in 
both categories. Previous-

(Cont. on page-2)
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Puri airport clears
key hurdles

NEW DELHI: The pro-
posed Puri Greenfield 
International Airport, a 
flagship infrastructure 
project of the Govern-
ment of Odisha, has re-
ceived a significant boost 
with a series of key reg-
ulatory clearances and 
milestones.

Once operational, the 
Puri International Air-
port will provide direct air 
connectivity to one of In-
dia’s most  revered spiri-
tual and cultural destina-
tions, boosting tourism, 

UAE’s new Golden Visa for
Indian professionals

DUBAI: The UAE has 
made its residency pro-
gramme more acces-
sible to professionals 
across sectors.

 The Gulf nation has 
introduced a new type 
of Golden Visa based 
on nomination, albe-
it with some condi-
tions, unlike the current 
practice of investing 
large amounts in either 
property or business in 
the country. The move 
comes as good news 
for Indian nationals, 
who make up one of 
the largest expat com-
munities in the UAE.

The expanded Gold-
en Visa targets nurses, 
educators and content 
creators, broadening 
the pool beyond the 
original entrepreneur, 
investor, student and 
specialist segments 
drawn to the South 
Asian country by its 
tax advantages, world-
class infrastructure and 
stability.

Launched in 2019, 
the programme was 
originally tailored for 
high-net-worth indi-
viduals via real estate 
investment. In 2022, 

(Cont. on page-2)

Noida airport to open in Nov



MUMBAI: Airline ma-
jor IndiGo is eyeing a 
significant share of the 
transit passenger mar-
ket between Europe and 
South-east Asia via Mum-
bai.

The airline’s chief ex-
ecutive Pieter Elbers said:  
“India’s geographical 
position allows passen-
gers to catch connect-
ing flights beyond India. 
If you fly from Europe to 
South-east Asia, connect-
ing in Delhi or Mumbai is 
a good opportunity.”

The airline has launched 
direct flights from Mum-
bai to Manchester and 
Amsterdam, and plans 
to operate to new desti-
nations like Copenhagen 
this winter. “Even the po-
tential for point-to-point 
traffic from Manchester to 
Mumbai is massive,” El-
bers told a TV channel.

“This service will help 
us mitigate seasonal fluc-
tuations.” According to 
Elbers, IndiGo’s growth 
strategy is designed to 
offer an additional op-

tion for Indian travellers, 
rather than simply taking 
away traffic from Middle 
East carriers and Europe-
an operators.

“We will take away 

some traffic, but I see it 
as offering an addition-
al option for Indian trav-
ellers,” said Elbers. “Our 
product is designed to 
feel at home for Indians 

and offer a taste of India 
for non-Indians.”

He cited that IndiGo’s 
network is designed to 
cater to the diverse needs 
of Indian travellers. “Indi-
an travellers are diverse, 
and our network reflects 
that diversity,” said Elbers 
adding “We’re not just 
looking at where Indi-
an travellers go, but also 
new places.”

Furthermore, the airline 
is preparing for expan-
sions with its new Airbus 
A321XLR aircraft. “We’re 
developing our network… 
We’re preparing for ex-
pansions with the XLRs,” 
he said.

At present, IndiGo has 
a fleet of over 400 air-
craft, with which it op-
erates more than 2,200 
daily flights. The airline 
connects over 90 domes-
tic and more than 40 in-
ternational destinations. 
It inducted 58 aircraft in 
2024 and serviced over 
118 million customers in 
FY25.

employment, and region-
al economic growth.

 Union Ministry of Civ-
il Aviation (MoCA) grant-
ed site clearance for the 
Greenfield airport on 
Sept 22, 2023. This was 
followed by the Centre’s 
recent in-principle ap-
proval, paving the way 
for further development. 
Spanning a total area of 
1,164 acres, the project 
involves minimal forest 
diversion, only 68 acres 
fall under the District Lev-
el Committee (DLC) and 
Revenue Forest category.

Forest diversion pro-
posal is currently under 
active consideration by 
the Central Ministry. At its 
meeting held on June 24, 
2025, the Advisory Com-

mittee of the MoEF&CC 
requested additional in-
puts, including a Wildlife 
Conservation Plan and 
mitigation measures for 
ecologically sensitive spe-
cies such as Olive Ridley 
turtles, dolphins, and mi-
gratory birds. The con-
servation plan is being 
prepared in collaboration 
with the Wildlife Institute 
of India (WII).

Government officials 
clarified that these steps 
are part of standard pro-
cedures for large-scale 
infrastructure projects. 
The Commerce & Trans-
port Department has al-
ready initiated the de-
velopment of mitigation 
measures in line with the 
Advisory Committee’s 
recommendations and 

will submit the plan to 
obtain Stage-I clearance.  
In a significant develop-
ment, the Expert Apprais-
al Committee (EAC) under 
MoEF&CC has already 
recommended Environ-
mental Clearance for the 
project during its meeting 
held on June 26, 2025.

With these critical mile-
stones achieved, the 
Odisha Government is 
expected to finalise mo-

dalities for issuing a Re-
quest for Proposal (RFP), 
transitioning the project 
into its execution phase. 
Once operational, the 
Puri International Air-
port will provide direct air 
connectivity to one of In-
dia’s most  revered spiri-
tual and cultural destina-
tions, boosting tourism, 
employment, and region-
al economic growth, offi-
cials added.

the minimum property 
threshold for a 10-year 
visa was dropped to Dh2 
million, opening doors to 
a broader pool of inves-
tors. Immigrants could 
also get Dubai’s Golden 
Visa by investing a large 
amount in a business in 

the country.
Apart from investors, 

entrepreneurs and top 
students, the Golden Visa 
was expanded to now 
covers scientists, execu-
tives, frontline workers, 
school teachers, princi-
pals, and university fac-
ulty, nurses with 15+ 
years of experience, You-
Tubers, podcasters and 
digital creators, accredit-
ed e-sports professionals 
above the age of 25, and 

Luxury yacht owners and 
maritime executives.

Under the “new nomi-
nation-based visa policy,” 
Indians can now enjoy 
the UAE’s Golden Visa 
for life by paying a fee of 
Dh1 lakh (Rs23.30 lakh), 
beneficiaries and people 
involved in the process 

revealed. Over 5,000 
Indians are expected to 
apply for the nomina-
tion-based visa in three 
months, they said.
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IndiGo targets premium transit passengers

(Cont. from page-1)
ly, they were needed to 
apply in different portals 
making the process for 
seat allocation cumber-
some and overlapping of 
applications also created 
confusion.

Integration of two sepa-
rate platforms with intro-
duction of a common por-
tal (https://csab.nic.in.) 
provides single registra-
tion window for two dis-
tinct admission schemes 
and will help reduce ad-
ministrative burden, en-
sure clear timelines and 
simplify document han-
dling or onboarding pro-
cess, they added.

NIT-R portal 
for NRI,... 

(Cont. from page-1)

NEW DELHI: Staffing 
firms in India have made 
a pitch for reducing the 
goods and services tax 
(GST) on employment ser-
vices to five per cent  from 
18pc now and sought in-
dustry status for their sec-
tor.

The Indian Staffing 
Federation (ISF) met top 
officials of the depart-
ment for the promotion 
of industry and internal 
trade (DPIIT) to discuss is-

sues faced by the sector 
and to press for these de-
mands. The ISF has said 
services towards employ-
ment must be considered 
under merit services, ar-
guing that they operated 
on low margins. It point-
ed out that gross margin 
for almost all contract 
staffing companies var-
ied between two per cent  
andeight per cent and the 
net margins were signifi-
cantly lower than that.

Staffing industry urges govt
to cut GST to five per cent

UAE’s new Golden Visa for...
(Cont. from page-1)

Puri airport clears key hurdles
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WELDERS (ARC & MIG)
ITI / SSC with minimum 5 years ‘of experience 

in preparing and setting up welding 
equipment, measuring, cutting and assembling 

metal by utilizing an electric arc and 
maintaining a safe and clean the workspace.

MACHINISTS - TURNER
ITI / Diploma with minimum 5 years ‘of 

experience in operating Lathe, Milling, and 
Boring Machines, routine maintenance etc.

STEEL FABRICATORS

The selected candidates will be paid as a Basic Salary 
AED2000 and above, depending on the experience, Housing, 
Transportation and Medical Insurance, 60 Days leave in every 

2 years, Return Air Ticket in 2 years of service and other 
benefits as per UAE Labour Law.

ITI / SSC with minimum 5 years ‘of experience 
in shaping, cutting, and assembling steel 

components to create structures, cutting metal 
parts, fitting into structures.

Please submit the updated CV, Copies of Education, Experience 
Certificates and Passport and photograph at the earliest on 

            Approved By 

Email: gulfjobs.creative786@gmail.com

https://www.sstsworld.com

www.creative-india.com
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Day 01 Arrival & Local Exploration
Arrival at Agatti & resort check-in
Visit Lagoon Beach, Eastern & Western Jetties
Explore Lakshadweep Historical Museum

Day 02 Snorkelling Adventures
Morning snorkelling excursion
Afternoon at Coral Garden & Sapphire
Sanctuary (Bodhi Point)

Day 03 Kalpitti Trek or Water Thrills
Trek Kalpitti Island & visit BeekkunjiPaara
Optional glass-bottom boat ride or water
sports (SCUBA, kayaking)
Lagoon walk or beachcombing

Day 04 Departure
Breakfast & transfer to Agatti Airport for
return journey

DMC for

Snorkelling

Adventures

Historical Museum

Lagoon Beach

 Agatti Island

3 NIGHTS / 4 DAYSAGATTI ISLAND 
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I have a cheque is-
sued by someone for 
a large amount. The 
cheque is over four 
years old, and the bank 
is refusing to accept it 
because it is more than 
six months past its date 
of issuance. What is the 
appropriate legal pro-
cedure I should follow 
to claim my rights? Do I 
have the legal right to 
take immediate action 
to prevent the cheque 

issuer from leaving the 
country?

You do not have the le-
gal right to take imme-
diate action to ban the 

drawer because you have 
lost the opportunity to use 
the cheque as an execu-
tion document due to the 
lapse of more than two 

years from its due date 
and the failure to present 
the cheque to the bank 
within the required period.

According to Article 670 
of the Commercial Trans-
actions Law, claims to re-
cover the cheque amount 
will not be accepted after 
two years have passed 
from the expiry of the pre-
sentment period. The fol-
lowing claims shall not 
be heard, upon denial 
and absence of a legiti-

mate excuse: Claims for 
recourse by the cheque 
bearer against the draw-
er, endorsers  and other 
obligors to pay the cheque 
value, if more than two 
years have passed since 
the expiry of the present-
ment period. The legal 
action to be taken is to 
file a civil case against 
the drawer to recover the 
debt amount stated in the 
cheque, using the cheque 
only as evidence. This is 
based on Article 336 of 
the Civil Transactions Law, 
which states that claims 
arising from a beneficial 
act shall not be accepted 
after three years from the 
date the creditor became 
aware of their right of re-
version and in any case 
not later than 15 years 
from when the right arose. 
The liability to prove your 
case lies with you. You may 
rely on an oath as well as 
any written documents be-
tween you and the drawer. 
The court will make its de-
cision based on the docu-
ments submitted.     

Expired cheque? what UAE
law says about your rights?

Can you please ex-
plain the case where 
an employee who did 
not work was awarded 
Dh  1,10,400 in unpaid 
wages?

A company has been 
ordered to pay a man 
Dh110,400 in unpaid 
wages for four months 
and 18 days by an Abu 
Dhabi Labour Court (First 
Instance). The employee 
was hired but never al-
lowed to begin work. The 
claimant had filed a law-
suit against the company, 
demanding payment of 
his delayed salary from 
Nov 11, 2024, to April 
7, 2025. He claimed that 
he had signed a fixed-
term contract with a ba-
sic salary of Dh7,200 and 
a total monthly package 
of Dh24,000. However, 
the company continuous-
ly delayed his start date, 
leaving him waiting with-
out pay.

A representative for 
the company appeared 
in court, submitted a le-
gal response and docu-
ments, and requested the 
case be transferred to a 
relevant division for judg-
ment. The court stated 
that “it was clear from the 
wage report, the employ-

ment contract, and the 
supporting documents 
submitted through the 
case management system 
that the delay in starting 
work was due to the em-
ployer,” according to lo-
cal newspaper Emarat Al 
Youm. The court empha-
sised that under Federal 
Decree-Law No. (33) of 
2021 regulating labour 
relations, employers are 
obligated to pay wages 

on time according to the 
systems approved by the 
Ministry of HR and Emi-
ratisation. Citing Article 
912 of the Civil Transac-
tions Law, the court ruled 
that wages are a worker’s 
right and cannot be with-
held without proof such 
as a written waiver or le-
gal acknowledgment.

The employer had ar-
gued the employee 
wasn’t entitled to his sal-

ary because he “did not 
report to duty and went 
on leave.” But the court 
found no evidence of a 
formal investigation into 
any absence, determining 
that the delay in employ-
ment was the company’s 
fault. The employee ad-
mitted taking eight days 
off, which were deduct-
ed from the total, result-
ing in a payment for four 
months and 18 days.

I am planning to take a vaca-
tion this summer, but my boss 
is rejecting my leave request, 
as others on the team have al-
ready booked the dates. How-
ever, I would like to take my 
leave and travel. Is this legal?

It is assumed that the mainland 
company you are employed with is 
employing more than 50 employ-
ees. In the UAE, it is at the discre-
tion of an employer to determine 
the annual leave dates of its em-
ployees based on operational re-
quirements or in mutual agree-
ment with the employees. 

An employer must inform an em-
ployee of their annual leave dates 
(start date and end date) at least 
one month before the annual leave 
commences.

This is by Article 29 (4) of Federal 
Decree Law No. 33 of 2021 on the 

Regulation of Employment Rela-
tions, which states:  “The employ-
ee shall use his leave in the year of 
entitlement. The employer may fix 
the dates of leave according to the 
work requirements and in agree-
ment with the employee, or rotate 
leaves among employees for the 
smooth progress of work, and shall 
notify the employee of the date of 
his leave at least  one month be-
fore the same.”

Furthermore, an employer may 
not prevent an employee from 
availing of annual leave that has 
been carried over for more than two 
years unless the employee choos-
es to postpone it or receive a cash 
allowance instead of the annual 
leave, according to the HR/internal 
policies in place at the workplace 
and applicable regulations. This 
is by the Article 29 (8) of the UAE 

Employment Law:  “The employ-
er may not prevent the employee 
from benefiting from his annual 
leave accrued for more than two 
years unless the employee wishes 
to carry it forward or receive a cash 
allowance for it, by the regulations 
in force at the establishment and 
the Implementing Regulation here-
of.”

Based on the aforementioned 
provisions of the UAE Employ-
ment Law, your employer may re-
ject a leave request if it overlaps 
with the pre-approved leave of 
other employees and affects the 
smooth functioning of your em-
ployer. Therefore, you may discuss 
the matter with your employer and 
consider suggesting alternative 
dates or adjusting the dates of your 
vacation which are acceptable to 
you.

My leave was denied, what to do?

Worker who never joined work given
Dh110,400 in unpaid wages
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CANADA HIKES FUND NEEDS FOR FOREIGN STUDENTS

Indians must show Rs 14 lakh for living expenses
OTTAWA: Canada has 

increased the fund re-
quirement for foreign 
students by Canadian 
$2000 which will be ap-
plicable to all foreign stu-
dents starting from Sept 
1, 2025. Immigration, 
Refugees and Citizenship 
Canada announced the 
updated requirement of 
financial support require-
ment.

Indian students will 
need at least CAN 
$22,895 (Rs 14 lakh) for 
living expenses, up from 

the current CAN $20,635.
The new requirement 

applies to international 
students studying in all 
provinces and territories 
outside Quebec. Interna-
tional students must pro-
vide proof that they have 
these funds as living ex-
penses to support them-
selves and any accompa-
nying family members in 
Canada.

Funds required for 
those applying for a study 
permit on or after Sept 1, 
2025 based on family size

Each additional family 
member: CAN $6,170

This requirement ap-
plies only to study permit 
applications submitted on 
or after Sept 1, 2025. The 
current amount—CAN 
$20,635—will remain in 

effect for all applications 
submitted before that 
date.

What documents are 
accepted as proof of 
funds:

The IRCC has specified 
documents that can be 
used as proof of funds.

Proof of a Canadi-
an bank account in their 
name, if they have trans-
ferred the money to Can-
ada.

A Guaranteed Invest-
ment Certificate (GIC) 
from a participating Ca-

nadian financial institu-
tion.

Proof of a student or ed-
ucation loan from a bank.

Bank statements for the 
past four  months.

A bank draft that can 
be converted to Canadi-
an dollars.

A letter from the person 
or school that is giving 
them money.

Proof of funding paid 
from within Canada, if 
they have a scholarship or 
are in a Canadian-funded 
educational programme.

NEW DELHI: Crude oil prices are expected to fall below $60 a barrel by 
the end of 2025, driven by robust supply and subdued global demand, ac-
cording to S&P Global.

Premasish Das, executive director of S&P Global Commodity Insights,  stat-
ed that crude prices are expected to slide by year-end and hover in the $55-
$60 range. The oil market is currently well-supplied, primarily due to higher 
output from OPEC+ and weak global demand. Beginning April, OPEC+ de-
cided to unwind its 2.2 million barrels per day production cut on a monthly 
basis.

This decision initially caused crude to slump to $60 before recovering to 
around $70. The cartel had implemented these cuts in 2022 to support pric-
es. Global oil demand, on the other hand, remains muted, largely due to a 
slowdown in China, the world’s largest  oil importer. However, he also cau-
tioned against potential geopolitical risks, including the Iran-Israel conflict 
and the possibility of OPEC+ reinstating supply cuts.

In such a scenario, oil prices could climb to $70-$75, he added. Das noted 
that India’s oil demand is expected to remain robust in the second-half of 
the year. The country’s oil demand growth is anticipated to rise by 1,20, 000 
barrels per day.

1  person: CAN $22,895,
2 people: CAN $28,502, 
3  people: CAN $35,040,
4 people: CAN $42,543, 
5 people: CAN $48,252, 
6 people: CAN $54,420,
7 people: CAN $60,589.

Crude price may fall below $60
by 2025-end, says S&P Global

MUSCAT: Effective July 
1, 2025, consular, pass-
port  and visa services of 
Indian embassy here are  
handled by a new service 
provider, SGIVS Global 
Services LLC.

Initially, all consular 
services will continue to 
be offered from the em-
bassy premises located on 
Jami’at Al-Dowal Al-Ara-
biya Street in the Dip-
lomatic Area of Al Khu-
wair. However, in a move 
aimed at enhancing ac-
cessibility and improving 
service delivery, SGIVS 
Global Services LLC will 
establish 11 new dedi-
cated application centres 
across the Sultanate.

The upcoming centres 
are planned for the fol-
lowing locations: Mus-

cat, Salalah, Sohar, Ibri, 
Sur, Nizwa, Duqm, Ibra, 
Khasab, Buraimi and 
Barka. Full operations at 
these centres are expect-
ed to commence by Au-
gust 15.

The embassy has cau-
tioned applicants to antic-
ipate potential disruptions 
during this transitional 
period and urged all in-
dividuals seeking services 
to plan accordingly. For 
updates and further in-
formation, applicants are 
advised to consult the 
embassy’s official web-
site and its social media 
platforms.

Indian embassy to have new
service centres across Oman

JEDDAH: Saudi Ara-
bia’s hotel occupancy 
rate rose to 63pc in the 
first quarter of 2025, up 
from 60.9pc a year ear-
lier, driven by seasonal 
events, pilgrimage traffic 
and growing leisure tour-
ism. The occupancy rate 
for serviced apartments 
and other hospitality facil-
ities fell to 50.7pc  during 
the same period, marking 
a decline of 3.8 percent-
age points compared with  
the first quarter of 2024, 
according to recent data 
from the General Author-
ity for Statistics.

GASTAT’s tourism es-
tablishments statistics 

also showed that the av-
erage daily room rate in 
hotels stood at SR477 
($127.2), reflecting a 
year-on-year decrease 
of 3.4pc.  Meanwhile, 
the average daily rate in 
serviced apartments and 
other hospitality facili-
ties increased by 7.2pc to 
SR209 during the same 
period.The Kingdom has 
set ambitious tourism tar-
gets under its Vision 2030 
agenda, aiming to attract 
150 million visitors an-
nually by the end of the 
decade. Tourism is cen-
tral to the nation’s broad-
er strategy to diversify its 
economy beyond oil and 

is positioned as a vital 
contributor to the gross 
domestic product. To drive 
this transformation, Saudi 
Arabia plans to invest over 

$1 trillion in new attrac-
tions and infrastructure 
projects, including the Red 
Sea initiative and NEOM, 
a $500 billion megacity.

Saudi hotel occupancy rises to 63pc

MUMBAI: The nation’s 
foreign exchange reserves 
have again inched closer 
to the record peak of over 
$700 billion it had achieved 
last Sept when it had 
sniffed at $705 billion. For 
the reporting week of June 
27, RBI said the reserves 
increased by US$ 4.8 bil-
lion to $702.78 billion for 
the week. The central bank 
attributed the gains to the 
rise in foreign currency as-

sets as well as the stable 
rupee which means that 
the central bank didn’t en-
ter the market too heavily 
to steady the local unit.                                       

The reserves had peak-
ed  to $704.89 billion to 
the week to Sept 26, 2024 
and since then it has been 
falling till the last week of 
Feb this year losing almost 
$150 billion as the rupee 
was under tremendous 
pressure.

Forex reserves cross $700bn

Australia’s
student visa

costliest
SYDNEY: Australia has 

once again increased its 
student visa fee for col-
lege/universities, making 
it the world’s costliest. 

From July 1, 2025, in-
ternational students must 
pay AU$ 2,000 (around 
Rs1.12 lakh) to apply, up 
from AU$ 1,600 earlier.

 Despite the jump, edu-
cation consultants say In-
dian students are unlikely 
to look elsewhere.


