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Saudi lifts ban on foreign workers Repo rate
with expired exit/re-entry visas

IYADH: Saudi
RArabia has re-
voked a three-
year ban on foreign

workers who hold exit/
re-entry visas, but failed
to return before their ex-
piry.

The kingdom’s General
Directorate of Passports
has notified different de-

partments, entry points,

airlines and transit ter-
minals to allow the entry
of such labourers,revers-
ing the ban.
Therestriction prevent-
ing there-entry of an ex-
patriate,who departed the
kingdom with an exit/
re-entry visa but did not
return within its wvalid
period before three years
elapsed, has been lifted.

$667m project to boost
Makkah'’s hospitality sector

IYADH: Saudi
RArabia’s hospi-

tality sector is
set to receive a signif-
icant boost with local
developers planning in-
vestment worth SR2.5
billion ($666.6 million)
in Makkah.

This substantial ex-
penditure was cemented
through an agreement
between Umm Al-Qu-
ra for Development and
Construction Co., the
owner of the Masar des-
tination and the King-

dom’s General Authori-
ty of Awqaf.

The collaboration aims
to develop a distinc-
tive hospitality project
in Makkah, expected to
add more than 1,000 ho-
tel rooms and suites to
the province’s accom-
modation offerings. The
agreement was signed
in the presence of Mak-
kah’s Deputy Governor
Prince
during the Haj and Um-

(Cont. on page-5)

Saud Al-Saud,

Experts said the decision
is part of “successive im-
provements” introduced
by the Saudi authorities
into the labour and in-
vestment environment.
Requirements to obtain
an exit/re-entry visa in-
clude payment of all fines
linked to the worker’s
traffic violations, hav-
ing a passport valid for

at least 90 days and the
presence in the kingdom
of the person to whom the
visa will be issued. Un-
der the Saudi labour sys-
tem, the employer bears
fees of the foreign work-
er’s recruitment, residen-
cy, the labour licence, its
renewal as well as fees
of the profession change,

(Cont. on page-2)

LuLu Group plans

DHABI:
LuLu Group
International,

which operates one of
the Middle East’s larg-
est hypermarket chains,
has invited banks to
pitch for roles on a po-
tential initial public of-
fering that could raise
at least $1 billion. The
conglomerate is consid-
ering plans for a dual
listing in Riyadh and
Abu Dhabi.

The IPO could take
place in the second- half
and would likely involve

LuLu’s core business in
the Gulf Cooperation
Council, though the exact
scope of the operations to
be included in the listing
hasn’t been finalised. A
representative for LuLu
declined to comment
when contacted.

Dual listings are rela-
tively rarein theregion. In
2022, Americana Group,
the operator of KFC and
Pizza Hut restaurants
across the Middle East
and North Africa,was the
first firm to pull off such
a deal in Saudi Arabia

unchanged

UMBAI: Reserve
Bank of India’s
Monetary Policy

Committee (RBI MPC) has
decided to keep the repo
rateunchanged at 6.5pc for
the sixth consecutive time,
Governor Shaktikanta Das
announced on Thursday.
He said the decision was
taken by a majority 5-1.
The repo rate was last
changed in Feb 2023,when

(Cont. on page-5)

$1b IPO

and the United Arab
Emirates. Indian ori-
gin Yusuff Ali founded
LuLu in the early 1990s
during a years-long
oil boom in the Gulf
region. It had annual
revenue of about $8 bil-
lion and employs more
than 70,000 people, op-
erating in 26 countries
across the MidEast,Asia,
the US and Europe.
LuLu sought pitches
from investment banks
about a listing in 2022
before delaying those
plans.

Joh aspirants should opt for safe, legal emigration

UMBAI: Those
Indians who did
not get employ-

ment in India had the
option to opt for over-

FOREX RATES
As on 8th Feb, 2024 (In rupees)
Currency Buying  Selling
US Dollar 83.75 8275
Euro 90.44  89.24
Australian Dollar 55.60  53.90
Japanese Yen 0.62 0.54
Canadian Dollar 62.65 61.45
Singapore Dollar 62.72  61.52
Swedish krona 8.92 7.13
UAE Dirham 2319 2244
Swiss Franc 96.00 94.30
British Pound 105.78 104.58
New Zealand Dollar 51.70  49.70
Hong Kong Dollar 11.57  10.21
Saudi Arabian Riyal 22.83  21.88
Bahraini Dinar 227.37 213.37
Chinese Yuan 1257  10.77
Danish Krone 12.50 11.50
Kuwaiti Dinar 275.76  259.76
Malaysian Ringgit 18.41 17.06
Omani Rial 221.46 209.46
Qatari Riyal 23.79  21.29
South African Rand  4.89 3.89

seas employment oppor-
tunities,in countries like
Europe and Gulf nations.
For this purpose,the Indi-
an government redrafted
the Emigration Act 1922
into the Emigration Act
1983,keeping in mind the
interest of the emigrants
safeguarding them from
various recruitment hur-
dles faced by the emi-
grants due to illegal mi-
gration of workers.

It has been seen that
there has been a hugerise
in the number of over-
seas job seekers
being  cheated
by unregistered recruit-
ment agents by fake job
offers.

These unregistered/
illegal agents operate
without obtaining li-

cence from the

By Qureshi Athar Salim
(Working Secretary — IPEPCIL)

Office of Protector
General of Emigrants,
Ministry of External Af-
fairs,which is mandatory
for any recruitment for

L ADVISE

yq work abroad. It
m is reported that
many illegal agents op-
erate through Facebook,
WhatsApp, text message
and other such platforms.
These agencies provide
littleor no details of their
whereabouts and con-

tacts. They usually com-
municate only through
WhatsAapp,Internet call
making it difficult to as-
certain the location and
identity of the caller’s
genuineness of the job of-
fer. Such agents also lure
by unscrupulous and ille-
gal travel agents on false
promise of getting them
settled abroad. Theseille-
gal agents cheat common
citizens especially youth
and loot crores of rupees
from these emigrants . to
work in difficult and life
threatening conditions.
Such cases are being re-
ported for recruitment
to work in several East
European Countries like
Russia, Poland, Roma-
nia, Hungry, some of the
Gulf countries, Central
Asian countries, Europe-

an Countries like Germa-
ny, United Kingdom and
Israel and Canada etc.

It is to caution the em-
igrants that the unregis-
tered agents also use the
website of the eMigrate
in getting the details of
the registered recruiting
agents thereby advertis-
ing falsely in their name
and licence number so the
emigrants can verify the
credentials of the RAs
by given contact num-
ber, email and address
before going ahead with
the recruitment. As per
the Emigration Act 1983,
section 10 says that no
person to function as
recruiting agent with-
out a valid certificate it
means that any agency
like travel agencies, tour

(Cont. on page-2)
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Protectin emigrants

The urgent and sustained need for marketing

India as a major source of manpower has once

again been emphasised by the Indian Person-
nel Export Promotion Council (IPEPCIL), the larg-
est organisation of licensed recruiting agencies. Al-
ready,thereis a great demand for Indian manpower
abroad, particularly in the Gulf countries and what
we need is to streamline the whole process of man-
power export into an easy and organised system.
Many cumbersome procedures have been removed by
the Union government from time to time. Prime Min-
ister Narendra Modi’s call to make India the skill
capital is timely and our recruiting fra-

~ 1. t NV ternity should take it seriously.
Clgw-w‘“‘ No doubt,Indians already form
B

a major portion of workers in the
Gulf countries. The export of man-
power is one of the ways of tackling the
unemployment problem within India. The
remittances from Indians working abroad run
into billions of dollars and this is a huge support to
the domestic economy.

First and foremost,the Union government should
encourage licensed recruiting agents to widen their
business. It is an agreed fact that these agents play
a key rolein facilitating the movement of the expa-
triate population abroad. They contribute by identi-
fying suitablecandidates,managing therecruitment
process and ensuring a smooth transition for indi-
viduals relocating for work abroad. These agents
streamline the complex logistics involved in inter-
national placements,including visa processing and
legal compliances. They have been sending about 20
lakh personnel abroad for jobs every year.

By supporting the licensed recruiting agents,the
government can eliminate the illegal agents to a
large extent. These illegal agents bring bad name
for legal recruiting agencies. There is no denying
the fact that the government has implemented var-
ious safeguards in this business to protect the job
aspirants.

One such system is the eMigrate system which is
an important tool to safeguard emigrant workers.
eMigrate links the Protector General of Emigrants
(PGE) and Protectors of Emigrants with Indian mis-
sions/posts, FEs, PEs, RAs, insurance agencies, Bu-
reau of Immigration (Bol) and the Passport system
. On the awareness side, the Pre-Departure Orienta-
tion Training (PDoT) plays a crucial role in provid-
ing free orientation training to emigrant workers
on the host countries’ rules and regulations,welfare
measures ,culture,language etc. Pravasi Bharatiya
Bima Yojana (PBBY),a mandatory insurancescheme
for welfare of overseas workers in ECR Countries,is
commendable. It offers insurance cover of upto Rs.
10 lakh in cases of work-related death or permanent
disability. Insurance under the scheme is available
with one time premium .

So far so good. But we need more measures aimed
at safeguarding the interests of emigrant workers,
particularly in the Gulf nations. Job aspirants on
their part, should only approach legal recruiting
agents and government agencies which are ready to
help them.

LIPSYNCH

“Success consists of going from failure to failure
without loss of enthusiasm.”

— Winston Churchill

EMIGRATION
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Saudi launches new visas to
wo0o0 Investors, entrepreneurs

IYADH: Sau-
di Arabia has
launched five

new visa types, known
as “ Premium Residen-
cy Products” to attract
skilled professionals and
investments to enhance
the country’s status as a
global talent hub.

The initiative aims to
further drive the Saudi’s
economic transformation
by creating employment
opportunities and foster-
ing knowledge transfers.
The new visa categories
are the Special Talent,
Gifted, Investor, Entre-
preneur and Real Estate
Owner Residency and
will offer holders unpar-
alleled opportunities for
settling in Saudi Arabia.
The new visas have been
tailored for working
professionals,talents and
investors who fit into
specific categories. The
products offer a wide
range of benefits to hold-
ers, including the abil-

Iran okays

ity to conduct business,
own real estate, obtain
work permits for holders
and family members and
many more advantages
the Premium Residency
Center provides in co-op-
eration with government
partners.

Dr Majid bin Abdul-
lah Alkassabi, chairman
of the Board of the Pre-
mium Residency Cen-
tre, outlined the five
new Premium Residency
products and emphasised
the move will accelerate
Saudi Arabia’s trajec-
tory towards a knowl-
edge-based, diversified
economy in new sectors.
He also highlighted that
the doors to all Premi-
um Residency products
are open to those who can
add value to the nation-
al economy and actively
participate in Saudi Ara-
bia’s rapid development
journey under Saudi Vi-
sion 2030. Nevertheless,
no specifics have been

visa-free

travel for Indians

NEW DELHI: Indian tourists can now travel
to Iran without a visa. The Iranian embassy in
Delhi released a statement announcing free-vi-
sa policy for Indian travellers. The free-visa
policy is applicable to those travelling to Iran
via air border and for tourism purposes,said the
Iranian embassy. In addition to this, there are
certain conditions regarding the stay period.
Under Iran’s visa-free policy, Indian tourists
with ordinary passports will be allowed to enter
Iran without a visa once every six months,with
a maximum stay of 15 days. “It is important to
note that the 15-day period cannot be extended,”
the Iranian embassy said. “The visa abolition
only applies to individuals entering the terri-
tory of the Islamic Republic of Iran for tourism

purposes,” it added.

provided regarding the
duration of these five
new visas or the associ-
ated costs for investors
and entrepreneurs seek-
ing to obtain them.

The “special talent”
residency caters to exec-
utives and professionals
who specialise in health-
care, science and re-
search. It aims to attract
individuals with unique
skills and experiences
who can contribute to
knowledge and technolo-
gy transfers.

The “gifted” residency
aims to integrate skilled
professionals and talent-
ed individuals into Sau-
di Arabia’s vibrant and
growing cultural and
sports sectors. Mean-
while, the “investor” res-
idency is designed for
investors looking to cap-
italise on Saudi’ Ara-
bia’s thriving business
landscape and gener-
ate high-impact returns
from across the economy.

Saudi lifts ban
on foreign.....

(Cont. from page-1)

exit/re-entry and the cost
of the employee’s return
to the home country upon
the end of the contractual
relation.

However, the worker
bears the cost of return to
the homeland if deemed
unfit for the job, or if
he/she wishes to return
to the home country for
no legal reason. Foreign-
ers make up around 13.4
million or 41.5pc of Sau-
di Arabia’s overall popu-
lation of 32.2 million.

Job aspirants should opt ......

(Cont. from page-1)
operators, educational
consultants, trade test
centers, project export-
ers etc. which carries
out recruitment activity
in India for the purpose
of employment abroad
for ECR and ECNR coun-
tries must be registered
under the Emigration
Act, 1983. The complete
list of Registered
Recruiting Agents can
be found at www.emi-
grate.gov.in in the Home

page.

Emigrants seeking
jobs abroad are request-
ed to use the safe and le-
gal services of registered
Recruiting Agents (RA)
only. All registered RAs
are issued a licence num-
ber which is prominent-
ly displayed in their of-
fice premises and in their
advertisements, includ-
ing newspapers and so-
cial media. Prospective
emigrants are advised to
cross check the genuine-
ness of the RA by visit-
ing the government web-

site www.emigrate.gov.in
and click thelink “List of
active RA”. Name and ad-
dress of registered office,
contact number,email ad-
dress and their status.

In case the emigrants
find any difficulties re-
garding the credentials
of the RAs they can ap-
proach the concerned
POE office or the office
of Protector General of
Emigrants, Akbar Bha-
van , Chanakyapuri, New
Delhi. email:- pge@mea.
gov.in
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Urgently Require below Position SAUDI ARABIA

<MAINTENANCE TECHNICIAN
FMCG exp required with Automation experience
<+GSE MECHANIC/ TECHNICIAN
+MAINT. ELECTRICIAN: For heavy Machinery
«+HEAVY DRIVER: KSA valid license
<+»BUS DRIVER : Saudi or Indian Heavy Licence

Send CV immediately on:
ershad.noc@gmail.com

Nasser Overseas Consullants

502/B, Savoy Chambers, 5th Fir., Linking Rd., Nr. Juhu
Garden, Opp. Masjid, Santacruz (W), Mumbai - 400054,

Lic No.: B-0137/MUM/PER/1000+/5/263/84

URGENT REQLIREMENT FOR SAUDI
Ongoing 08 & Gas / MEP Project ARABLA
SHORTLISTING For Online CUENT INTEAVIEW ln PROGRESS
B0 TITLE M= fap. | Saliry SAR Remiarks
Eatimation Manager | 1003 vn | 10,000 m
| _Estimation Enginesr | ¢i-10vn | 5000m | SALDI ARABIA
_Eﬂll'lcl.rlr.i I’ll"h':l-l'._'_mll -10%r | 5 (0K sid E P ! w b
e
Elacincal Enganear 0507 ¥ra | PATHNCE

Apply with Updated OV, Certificates, Paspian and Fhoto SCAN
crtad 0@ email com - Contact @ BRIBEEDEDS [ PROGE2217

Creative Enterprises

3 400 03
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Urgent Requriment
for Planning &

Engineering Company

CLIENT INTERVIEW ON
14" FEBRUARY 2024 AT CALICUT

PAVAMANI ROAD, OPP ATLAS JEWELLERY CALICUT

nCIVIL ENGINEER 800 to 1500 US Dolla
mARCHITECT 800 to 1500 US Dollar
mELECTRICAL ENGINEER 800 to 1500 US Dollar
nGRILL AND STRUCTURAL FABRICATOR 400t 700 US Dolla
nHOUSE ELECTRICIAN 40010700  US Dollar
mPLUMBER 40010700  US Dollar

nGYPSUM CARPENTER 400t 700 US Dolla
mALUMINUM FABRICATOR 400 to 700  US Dollar
nCLADDING TECHNICIAN 40010700 US Dollar
mWALL PAINTER 40010 700  US Dollar =
WGLAZIER(GLASS FIXER) 40010700 US Dollar -
nTILES MASON 40010700 US Dolla
mPLATEMAKER 40010 700 US Dolla
nFURNITURE CARPENTER 40010700  US Dollar

Ph: 99615 00015, 0495 2725141, 91888 ;19555
Email: alrehancok@gmail.com /
alrehanclt@gmail.com

FOR ONE OF THE LEADING PLASTIC CO. - SAUDI ARABIA

+ MECHANICAL TECHNICIANS (Maint. of Injection & Blow Molding Machine)
- MACHINE OPERATORS (Blow Molding / Injection Molding)

- TECHNICAL OPERATORS (Blow Film Extrusion) m |
- PRODUCTION TECHNICIANS (Thermoforming) W
- SCHEDULERS (Thermoforming)

- PRODUCTION SUPERVISORS (Thermoforming o Blown Film Extrusion)
| __FOR ONE OF THE LEADING C0. - SAUDI ARABIA |
- SALES MANAGERS (Guff Exp. must) - ARABIC HOUSE CO0K
« CARVERS (Foam / Polystyrene Carpenter)
- STAINLESS STEEL POLISHERS

FOR ONE OF THE LEADING CO. - KUWAIT

- RESTAURANT SUPERVISORS - PASTRY MAKERS

Submit CV's to; Email: jobs@swaidanhr.com
or Whatsapp on +91 9326374149

SWAIDAN MANPOWER CONSULTANTS
- Real Tech Park, 1013, 10th Floor, Sector 30/A, Near
s Vashi Railway Station, Vashi, New Mumbai - 400703.
Swaniclan Contact: 022-68327192 / 94 Web: www.swaidanhr.com
’ - REG. No.: B0513/BOMIPER/1000+/10/8522/2009

ALL CANDIDATE
(66 RETURN

AL REHAN ENTERPRISES

Maniyoth complex, Door No. 17/1461 B-20, Chinthavalappu,
Pavamani Road, Opp. Atlas Jewellery Calicut.

SC as per Emigration Rules.

LIC NO B-1817/UP/PART/1000+/5/10108/2022

FARN=K LITIWZE]

LEADING TOTAL FACILITIES

MANAGEMENT COMPANY

Require for their Maintenance Project in Hotels
CLIENT INTERVIEW IN MUMBAI ON
13™ FEB. (TUE.) & 14™ FEB. (WED.)

++ELECTRICIAN - 10
Salary - AED 2000

++*MEP TECHNICIAN - 05
Salary - AED 2050

+»*MECHANICAL TECHNICIAN - 10
Salary - AED 2250

+>HVAC TECHNICIAN - 15
Salary - AED 2250

“*MULTI TECHNICIAN - 05
Salary - AED 2000

*+WATER FEATURE TECH - 05
Salary - AED 1550

“+*KITCHEN TECH - 05
Salary - AED 2250
FREE F0D + ACCOMMODATION + TRANSPORTATION PROVIDED

o Must have 3-5 Years of Maintenance experience in

4 /5 Star Hotel in Gulf or India
 Education - ITI / Dip (minimum 2 years) / Age upto 39 Years
© Good Communication in English Must

WhatsApp: 8928177347 Mob: 7208415946 (Call Only)
E-mail: amo.mum.cvs@gmail.com [T Z ]
Carry Original Passport / Carry Original Education Certificate for Interview

AM OVERSEAS A115, Raikar Chambers,

Next to Jain Temple,
MAN POWER CONSULTANTS Govandi (E), Mumbai - 88.
1S0 9001: 2015 CERTIFIED Tel.: 022 2555 5777/ 8

REGN. NO.: B-1872/MUM/PART/1000+/5/10298/2023 | RTTA"YA" A= 11y ()L EYF: B (1§

i SAUDI ARAEBEILA
CLIENT INTERVIEW DN 12TH FEBRUARY 2024
: AT THE BELOW ADDRESS !

'CYBER SECURITY ENGINEER & TECHNICIAN

Drgresss Froch graduale, withLachelors dagnesin one ol Lalrs:

Erezmnlz Engleenings Compurter Englreedng, Snmouter Salemes ¢ ang
nelesant B5 neleed ot chnobegyand Compurieris aksp 2cpeptasle
Tezhnlzal Skdlls: kebanrking -CortiHed In CCENA" or *Mhanik+® o ang
squisalent reridicabon, Spbersemnty skils Certifisd in “Securis+ " orang
arulalenterticatinn. Andrws sominisiatan ks

ParaonalSkilla: Stoang i Probkem Soleing Goodin Conmunication Skils

GLOBAL MANAGEMENT CONSULTANT

303, Wellingten Business Pork-2, Asan Pada Road, Near Marol
Maka Metro Station, Andberi {E), Mumbai - 4000359
Emall Id: adminidglobalconsultant. in
Contact Number: +81- 4372281373 / +91-9892387651

oy L1LC Frn. =111 S HRTRA PARTS D0 2 5 H TS 2 ey
DUIRED REPUTED COMPA
FOR QOATAR

TRAILER DRIVER
Qatar Heavy License
MARKETING SPECIALIST
5 years experience and Qatar light license

KITCHEN APPLIANCES TECHNICIAN

FOR BAHRAIN
PLUMBER
Contact with Passport & CV's or email your resumes to;
Email: manpower@cosmosintl.co.in
COSMOS INTERNATIONAL
HUMAN RESOURCE L.L.P.

Unit No.12, Haroon Manzil, |.R. Road, Bhendi Bazar, Mumbai - 3
~ orCallon 2223741786 / 22 23727772 | 9920525436
Regn. No. B-1233/MUM/PART/1000+/5/9555/2019

URGENTLY REQUIRED
FOR A READYMIX COMPANY
MEGA PROJECT

ONLINE INTERVIEW

1. QA/QC-INSPECTOR- CIVIL
* QUALIFICATION- BE| BTECH CIVIL ENGINEERING
o 10VEARS OF EXPERIENCE AS A GC CIVILINSPECTOR

2, QA/QC INSPECTOR- MECHANICAL

© QUALIFICATION- BE/BTECH MECHANICAL ENGINEERING
© 10 YEARS OF EXPERIENCE AS A MECHANICAL QC INSPECTOR

3, QA/QC INSPECTOR- ELECTRICAL

0 QUALIFICATION- BE/BTECH ELECTRICAL ENGINEERING k J

010 YEARS OF EXPERIENCE AS AN ELECTRICAL QC INSPECTOR
ABOVE ALL THE POSITIONS SHOULD HAVE EXPERIENCE FROM MEGA CONSTRUCTION PROJECTS

For SAUDI (PREFERABLY FROM SOUTH INDIA)

BLAUNDRY MAN Salary 1300 SR WAITER Salary 1400 SR
WHOUSEKEEPER/ ROOM BOY Salary 1330 SR
MINIMUN 3 YEARS IN THE SAME POSITION IN RIGS

Free Food + Accommodation + Medical + Transportation -
Al the above positions must have rig experience Gulf experience is an advantage

FOR MAURITIU'S presee rousoms i)
1, MAINTENANCE ELECTRICIAN

0 SALARY-15000/ MR-20,000/ MRFOOD & ACCOMMODATION
0 QUALIFICATION: ITI/ DIPLOMA 5
0 EXPERIENCE- SHOULD HAVE EXPERIENCE FROM MAINTENANCE

AS WELL AS CONTROL WIRING/ SWITCH BOARD/ PANNEL BOARDS/
TRANSFORMERS/ GEYSERS FROM CATERING COMPANIES

DRIVING
INSTRUCTOR

T e 8 g D Bl L4 B T e = L6 B
iy e e ey g s e T o gt B ot (n e e
RAp—— &

cvsaudijobs2@gmail.com 8086660062

SHORTLISTED CANDIDATES WILL BE CALLED FROM OUR OFFICE

ALLIANCE RECRUITMENT SERVICES LLP
G-28, 1* FLOOR, 1 CROSS ROAD, PANAMPILLY NAGAR COCHIN-682 036. H.0.MUMBAI

Approved by Government of India | Ministry of External Affairs

AlLIARIE
e RC No: B-1565/MUM/PART/1000+/5/9773/2021

URGENT HIRING FOR GULF STRATEGIC ]
{ PARTNERS CO. BAHRAIN ETEEINIEN -

' PIPE FITTER |

* TOTAL SALARY - 120 BHD +40 BHD (FOOD)
* DUTY HOURS - 8 HOURS

R * ACCOMMODATION BY COMPANY
* CONTRACT - 2 YEARS

URGENT HIRING FOR FOR MANBAR INJAZ
GENERAL CONTRACTING ESTABLISHMENT,
DAMMAM SAUDI ARABIA

SAFETY OFFICER

* 2 to 3 Yrs. experience in the same field.
) - Diploma Safety mandated.
| * Speaking English is a must.
] * Indian Exp. Welcome to Apply

ﬁURGENTLY REQUIRED FOR SAUDI ARABIA

; « DE-WATERING FOREMAN + ASPHALT FOREMAN
1] « GENERATOR TECHNICIAN -+ SPLICING TECHNICIANS
« SCAFFOLDER « TILES MASON / SETTER
* ARABIC HOUSE COOK « JCB OPERATORS
(ARABIC CUISINES)
N ° EXCAVATOR * WHEEL LOADER
OPERATORS OPERATORS
« AUTO TECHNICIANS (TOYOTA CARS EXPERIENCE)
(] © AUTOMATIC DOOR INSTALLATION MAINT. TECHNICIAN
E « DIESEL MECHANIC - GENERATOR/ WATER PUMP
« MICRO SETTER (PRE-CUTTING) FOR QATAR
i - YARD FOREMAN - EXP. OIL, GAS / PETROCHEMICA|
PLANT
I - STOREKEEPER - EXP. OIL, GAS / PETROCHEMICA
PLANT
* MACHINIST - EXP. OIL, GAS / PETROCHEMICAL PLANT
« ELECTRICAL / MECH. / INSTRUMENT TECH. - EXP. OIL,
GAS/PETROCHEMICAL PLANT
Fresher Graduates also can Apply / Contact.

= Please send CV with complete set of documents

copies to hr@acs4jobs.com / whatsapp ath
+9175576 69786/ or call us at +91-22-24445319/20 ]
H & ADVANCED CONSULTANCY SERVICES K&

Gulshan Mahal 4, 55 L J Road, Mahim (W), Mumbai - 400 016. _t-
UM/PER/1000+/05/3488/1992 WE DO NOT HAVE SUB-AGENTS

S EDumEDENA o

eEer TR Er s - DSIHSADAN ANOC SN SSE S idd

BAHHMN CLETRT P TERWIW Ou W FER AT

& Lamsing Dot hnd Gepn Lonvmrnrtiog Commpany
MM [RATE DEFARTRE

INSTRUMENT TUBE FITTER
INSTRUMENT TECHNICIAN
INDUSTRIAL ELECTRICIAN

BEADULL WTTRMATIONAL SiEhAI

LOMG.TERM PROJFCTR

Blwsarnas B To 16 Taaey' Expeissmon bn Conatiuimnn’ O B Gan iduitry Bl

8 Hra Duty Wilh Atbractive Salsry
OF, Food Allowsnce included in Sakary
Artammiatsn Allswance Provided By The Comgasny
Transporiation Prvvided By The Company

‘Walking Interview on 8™ & 10™ Fab

@ M
o +-IT-AEIE 2TV T2 TH, BRTERGAIE
8 seaguiibahrainT0Tsggmailcam

@ SEAGULL :

[

e (39)

URGENTLY REQUIRED FOR OIL & GAS COMPANY [T7.Y3

ZDOM / TEAM INTERVIEW 11!

ENGINEERING - MANAGER
Salary: As Per Market

= Winimum B io 10 ¥ears of xperience b Engineer Departmant, OF and fas
oremted, EPCI, woll wersed ischnical spoaking knowlodpel standands.

= Diploms,"Desgree in Machanical Engineesing

= Sem|-submersible, senitr caleulation with mechasical background 5-10
FRATL EPEIBRIn

« Candichabes must Bovs knowledpeof 36 - 15 engineening cabtdation. Rig)
upgrades., shesl propecl

METNCAL INSURANCE, LEAYE TRAVEL ALLOWANCES, BORUS

Apgby with full set of resumes #f : supperb@mazeoverseas.com

MAZE OVERSEAS RECRUITMENT
Office o 108, 131 Floor Aemocity-1, Andhari Kuris Rasd,
Salimaka, Andhari (Easl), Membal-200072
Contact Number : S004ST27T13/ B89Z925562
Licarisa Ko - B-07BE ML PART 100 581872016

P
I A

REQURENENT-FOR QATAR LONG TERM

* JOINERY ESTIMATOR- BE. CIVIL / B. ARCH+5 YEARS
EXPERIENCE

* FURNITURE CARPENTER- 12+5 YEARS
EXPERIENCE

* FURNITURE PAINTER- 12+5 YEAR EXPERIENCE

ALL CANDIDATES MUST HAVE EXPERIENCE IN HIGH CLASS
BUILDING INTERIOR

J0 MANPOWER CONSULTANCY - .75

Uit N 95, 413 Fiocr, Ay dvstrad Estane. Mg W, Vamsbat 64 |
Coot: 8104163036  emigration@jdmaspower.com

WALK IN CLIENT INTERVIEW ON 8TH FEB 2024 FOR OATAR
= CLEANING SUPERVISOR 1500/-QR + Food + Laundry , Duty 8rs Age UPTO 35
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« g G & ARC Welder [55 & C5) = HSE Officer (REBOSH IGC 1,/2/3)

« Sinel Welding Superdsor = Sitp Enginaer [With Steed Exp. |

= Pllgsr Filtery = Progect Enginoor (With Steel Exp )
= Rigger » Surseyoe | Pipeline & Tronch Eap. |
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TERMS ARD COMDITHIL
= Advieremodation

& TRBASEELAT i B By

= Madlcal INGUrancs ;s per BANTsIn Labaur L
= Warking Hours

: 8 hours par day ¢ & days par week

Tel: 491 7 “Email: @gmail.com
e 1 Bahrain  Sall radis @ Kenwall © Gatar ¢ 1k 2 Camada
5 e TR e i , ST Mmoo

LVACAYCYFORDRESTFEEL IS, SIUD1 AABIJ
o0 PERSONAL DRIVER

CITY - JEDDAK, RIYADH, DAMMAM

~> SILIH B0 SR €
K S
ETTT) N

o AGE23T0 45 YEARS
 MUST HAVE SAUDI LICENSE

{MEDICO INTERNATIONAL HR

Approved By Ministery of External Affais, India
LICENSE NO. B- / g

+ ROOM, IQAMA, INSURANCE PROVIDE
o FLIGHT FROM LUCKNOW, DELHI, MUMBAI

dicoi.com (©) 9336063132

® www.medicoi.com

B-6/4, 15t & 2nd Floor, Near 8 No. Chauraha, Nirala Nagar, Lucknow-226020

= HEAVY DRIVER (Valid Qatar License) 2350,/-QR,AGE UPTO 40

information system)

and basic network operations)

= LAUNDRY MAN

LTIl - ELEVATOR INSTALLATION TECHNICIAN

= NETWORK ENGINEER (Maintaining & Expanding network infrastructure,
Troubleshoot network, knowledge of Cisco 10S JunOS Bachelor's degree in

s CENTRAL AC MAINTENANCE TECHNICIAN

« [T OPERATIONS (Server operating system, Troubleshooting server hardware

= CHILLER MAINTENANCE TECHNICIAN

= CABLING INFRASTRUCTURE TECHNICIAN (Install, Maintain and repair
cabling, work on complex projects, Dip. in Information system)

« CUTTING MASTER(TOB)-GULF EXPERIENCE = VRFTECHNICIAN

= CATERING COOK

= SWIMMING COACHES

FOR SAUDI = MIECH.ENGINEER-4500-6000/-5SR: (Experience In
Designing & Estimation With MEP Contractors)
= ELV ENGINEER-4500-6000/-SR (Experience In Designing & Estimation)

* SHAWARMA MAKER

Rush with your CV, certificate & original passport & uniform photograph.
Shop No. 09, Crystal Park CHD Ltd. Nr. Markez Restaurant, 134, S.V. Rd,
Agrawal Estate, Near New Flyover, Jogeshwari (W), Mumbai- 400102
Emalil - jobs.bismillah@qgmail.com Cont: +91 7867869981/ 9820733381

Roog. o, B-BSB/ MALINMI/FPAR T TO0D0-+/5/ 87 323207770

URGENTLY HIRING FOR MIDDLE EAST

CABLE INDUSTRY IN UAE ENGINEERHEG COMPANY IN OMAN
Eales Engineer Regotuble ¢ Bupersinor enersto [Eecirical) ) to 250 RO
Bieaihing Line Opevstor FOEG - 0 AR & Supervisor Genarstor [Mechanical) T30 R0 330 RO
M'Hﬂﬁru"-nl:'"'ﬂr m-;ﬁﬁ Generstor Technician (Electrical 134 B0 175 RO
Mica Maching Opmerador 1 Gonerator Technacian (Mechanical] 134 80 175 RO
Paliiag Macrine Opetalos 000 « X0 AEDH S A ikt £38 1 $13 RO
Colling Maching Operalor 000 - 3200 AED st fimsse 13015 155 RO
Wire Maching Opefator 2000 - 2200 AED
Assistant Operstor
|Exmuiger Process) 000 - TH00 AED CATERING COMPANY IN SALDI ARABLA
Bafery Dificn 3000 AED Wicren Appimnce Teckeecisn Approx 2500 BAR + 300 Food
Hedpar 1300 - 1 To0 AED
CARPENTER COMPANY IN BAHRAIN
OlL AKD GAS COMPANY IN KSA SR —— 130 + 38 BD Food Allowsncs
e 1 T BARL * 400 Foced Finishing Paiiter 130+ 20 B0 Food ABowancs
F 1200-1508 sar + 400 Food
s Rpis 1802000 + 400 Pacw NEOM PROJECT IN KSA
Enginter GasTuel ADOT-H000 BAR + 1000 HAA # Caf  Warsivuss Supersise: 0084000 AR
Project Engineer « Elcoical My 40005000 BAR Materais o atsr 1300 BAR + 0T
Project Engineer - Dewign Ny A 5000 GAR Lingiatca SFcer 39004200 RAR
Document Soniroier H-B000 BAR Lifwuand D000 BAR
GAIGE Engineer s S s AN
Procuroment Engineed lin 30052010 BAR Fssreniion Alisndnd 1000008 BAR
Eslimation Engineer AR S000 BAR riierereimrn P S
Planning Enginres Il 4000-5000 BAR Hermirsg Mz pptianad
Mintanance Technician 1400 SAR + 400 Food e S
nienonce +
Project Engineer - echanicsl Miin S000-5000 BAR FIMANGE FIRM IN UAE
ot Bales/Rotstionship Ofticer 3000-4500 AED
Interested candidates can apply on our given Email id : ]MMET@EEHBL‘.;HV&I‘I.COM

BGHA CARAVAN
A IHTERRATIONAL

@ 8879442111

Arcadis, B05, MCPA Mang, Mariman Poimt, Mumsbal - 21
0E2-ETEASTEE (30 brws) wew.aghocaravan.com

Liti, Wa. | BOSKNBOMPERMSH0 2 M8 005

GROUP OF COMPANY IN SAUDI ARABIA (IN LARGE NO'S)

*Procurement / Electrical /Estimation Engineer (Aramco Exp)
*Multikraft Foreman (KSA Lic) *Work Permit Receiver (Arameo Exp)
*Electrician *Plumber *Plumber cum Electrician *Auto Technician

* Gas Chemical Technician *Trailer Driver (Indian License)

QATAR -*Salesman/ Sales Supervisor (FMCG & Cosmetic Exp with GCC lic)
*Bakery Production Manager *Life Raft Technician

UAE:*Mason *Shuttering Carpenter *Steel Fixer (Sal -Dhs 1500 /-)

OMAN: * Mechanical PTW Holder (Marmul Area) *Shuttering Carpenter

*Light Driver*Furniture Carpenter

KUWAIT: =Quality Assurance Supervisor (Aluminum Company Exp)

Email : advmie@gmail.com

e Ty

M.LENTERPRISES 3 R

Tel = QX2-B6661 266

nmm:-#m B Pt

¥ weiemannes 0, Evered Baibing. E11, Stk Tandes R, Mambs, Mlsharashirs 008

E‘EKCELLEHT OPPURTUNITY FOR DUBAI-BASED DSA COMPANY
CLIENT INTERVIEW @ MUMBAI ON 16™ FEB., VADODARA ON 18™ FEB.

YCREDIT CARD SALES OFFICER (MALE & FEMALE)

»Salary Package: Best in the Industry with attractive Incentives.
.»Good Communication in English OR Hindi ¢ Age up to 40 Years

Contact Number

Must have Min 1-year experience in Credit card sales,
Mutual Funds, Life insurance, Personal Loans, and Cross sales.
Call Centre(financial And Banking Sector, Outbound sales)

Email your resume: ETGNATIELIEE

BUZZWORKS BUSINESS SERVICES PVT. LTD.
Address: Shreya House, 502-503, Pereira Hill Road, off Andheri - Kurla Road,

Andheri East, Mumbai, Maharashtra 400099

REQ FOR REPUTED CATER ¥ OMAN

- CATERING SUPERVISOR Hotel Management or
Diploma, must have HACCP level 3 Certificate VACANCY
- STORE KEEPER Graduate, must have Catering exp, "‘;gg“‘

- ARABIC COOK - ASST. COOK —
- INDIAN COOK - KITCHEN HELPER
- SOUTH INDIAN COOK - BUTCHER

- CHAPATI MAKER - LAUNDRY MAN
-PARATHAMAKER - WAITER

- COUNTER SERVICE WAITER

All candidates must have 3 to 5 yrs of exp in Industrial Catering
Apply with your updated CV, Passport Copy, Photographs & Cerficates to;

Send CV's at Email. cvtradesmart@gmail.com
a1 TRADE SMART HR SERVICES LLP
o J? (ISO Certified - 9001:2015)
Kailas Industrial Complex, A-Wing,4th Fir, Off. No.404, Park Site, Vikhroli (W),
Mumbai - 79 Mob:+91 8097674671 Regnho. B-002MUMPARTI000+/593602018

URGENTLY REQUIRED FOR A HEAVY
FABRICATION CONTRACTING COMPANY - UAE

OFFICE INCHARGE CUM
STENO TYPIST CLERK - (02 NOS)

ACCOUNTANT/ TALLY ERP 9.3
CUM HR EXECUTIVE CUM FAST
TYPIST - (02 NOS)

DOMESTIC COOK CUM
SERVANT FOR INDIAN FAMILY

(02 NOS)
L‘J.{i

CLIENT INTERVIEW
SO0ON AT OUR OFFICE,
BOMBAY.

BILATIA EMPLOYMENT PYT LTD
" @ 022-AG023535/ 16023939

LICENSE NO -
B-RA L MM COMI 10005/ 88452021

FOR SAUDI ARABIA

PROJECT MANAGLR CONSTRUCTION MANAGER
PLANNING ENGINEER - MECHANICAL / PIPING / E&I

S MECHANICAL ENGINEER / STTE ENGINEER PIPING
INSTRUMENT ENGIMEER, - CALIBRATION WORKS /

LEAD PROJECT ENGINEER-PLANNING |

CONSTRUCTION ENGINEER MECHANICAL
ENGINEER - CIVIL | EALICOSTING | MATERIAL |
INSTRUMENTATION | AUTCMOBELE

SUPERINTENDENT - ELECTRICAL / INSTRUMENTATION
SAFETY - SUPERNTSOR | GFFICER

HSE TRAFFIC | ECUIPMENTSUPERYISOR EAJ

QAJ(C SUPERVISOR - E&L/ MECHANICAL-APL 510

FIPING MWELDING/INSTRUMENT / INSULATICHMOT |

PAINTING & CONTING

A/ QC INSPECTOR - PIPING | CIVIL f EA/WELDING |
PAINTING & CONTING BIGAG GRADE -1 NACE LEVEL -2
STATIC-APE S1O/PWHT | RTR/STRY BATCHING PLANT /

(FAT (CPYf TELECOM | PMY/SCAFFOLDITNG THEPECTOR |
SUPERVTSOR - PIFING/STRUCTURAL | PRECOMMISSION |
MECHANTCAL | ECUIIPMENT] RIGGING | CREW PAINTING
INSTRUMENT / SCAFFOLDING

FUBE MAN - WELDHNG | PIPINGY ERL | RIGEINGIPAINTING |
ELUIPMENT | STHUCTURAL | INSTHUMENT

MECHANIE - DFISHL | HYORALILIE | PETROL

(U DOCUMENTATION | SCHEBULER | A/C MECHANIC (AUTD)
AMBULANCE DRIVER | AUTD ELECTRICIAN | ELECTRICIAN
INSTRUMENT FLTTER | INSTRUMENTATION TECHNICIAN |
INSULATOR | MILL WRIGHT FITTERMY CABLE TERMINATOR
PAINTER SPRAY | PLPE FITIER { PIPE WELDUR | RIGGLR
SAND BLASTER | SCAFFOLDER | SHEET METAL FITTER
STRUCTURAL FITTER

AN DS EEHAD DL FOST R
Multilink gt v o v

el bbb o B T
Menagzment Consultanls R ML)y e L0 L9

ED FOR FG AUTO SOLUTIONS LTD. E
UNITED KINGDOM =
MOTOR MECHANICS

Salary up to 2.5 lakh per month
Looking for experience Mechanics with good
knowledge of Auto Electrics in multi brands Car.

DUTIES including Servicing Petrol & Diesel Cars, Brake,
Suspension Clutch Replacement, Timing Belt / Chain,
Head Gasket, Exhaust System, DPF Regeneration, Add
Blue / Pat Fluid, Computer Diagnostic, Fault Finding, ECU
Programing Coding, A.C. Service & Repair, Wheel
Alignment. Good knowledge of Engine Electronics.

Visa requirements - Speaking, Reading & Writing English
compulsory u need to pass B1 exam. If u have all this
then this opportunity is for you. Long term contract with
settlement opportunity. Age under 45 willing to undertake
further training as technology growing too fast.

Please email your CV on
atdmotorservices@aol.com

Sponsor Casework Operations
Vulcan House - Steel PO Box 3468, Sheffield, $3 8WA




MHIHIELN  GULF JOBS & OPPORTUNITIES

a
®

HUAG MAINTENANGE PROJECT £SSHR AL JAZEERA STEEL OMAN FREE URGENT REQUIREMENT . ; : CE=m) SAUDI ARABIA
DICtrel  Zamil For SAUDI ARABIA 1 )
SHORTLISTING IN PROGRESS AT ITL- MUMBAI CoolCare is a leading steel manufacturing compan b Il NADEC (NATIONAL AGRICULTURAL DEVELOPMENT CO0.)
: ading ring company ___{ARAMCO APPROVED - MANDATORY) - TRAILER DRIVER KSA License \NAUBE  ONE OF THE LEADING FMICG CO. REQUIRES
based in Muscat, Oman. With a rich legacy Onshore / Offshore WORKS DIANA DRIVER KSALi =
FINAL CLIENT spanning over several decades, we are SHORTLISTING For Online : cense , VAN SALESMAN
INTERVIEW committed to delivering high-quality steel CLIENT INTERVIEW in PROGRESS - BAILER OPERATOR Paper Recycling Machine Shol:!d :lav_e FI:GG experlkenc_e_andl_must have
QG0 FEB. TO 3 MARCH 2024 roducts to customers worldwide. We are JOB TITLE - MECHANICAL ENGINEER ek bl Mol
| Bangalore § Mumbai | P h A QA/QC Manager Experience in Paper Mill Compulsory % INTERVIEW ON 14™ FEBRUARY 2024 IN
expanding our operations in the UAE; MschanialFi e Woldna/Ea) - HEAVY DIESEL MECHANIC “&e’xY in KOCHI, CALICUT, CHENNAI DELHI AND MUMBAI
i . i ping/Welding/E&I) n o L
e (S Al Jazeera Steel is installing a state of T g . JCB OPERATOR GCC License 3 Send cvs immediately on Email: jobs.nadec@gmail.com
@anv“. g%)d COMMUNICATION he A | Rolli ill i : 2 P 2 . © CONTACT COCHIN 9778501768 / 04844027101
the Art Steel Rolling mill in (Mechanical / Piping | Welding/E&l) | 5 - BOBCAT OPERATOR GCC License  CALICUT 8714266875 / 7306455676 * NORTH INDIA 9015847905
POSITIONS NO'S Equipment Quality Controller - - FORKLIFT OPERATOR GCC License " \swe, o WEST INDIA 9892131653 / 9833832163
Il ABUDHABI-UAE W Quality Cc g S,
Y 3 - ARCHITECTURAL ENGINEER : "[ReTVE -
HVAC TECHNICIAN 120 DROJECT PROCUREMENT MANAGER et [P e S el Sl T A HIT | T Nasser Overteas Consultants
CHILLER TECHNICIAN 50 > GCC Experience Gompulsory e 502/B, Savoy Chambers, 5th Fi, Linking Rd., Nr. Juhu
Bachelor's degree in Engineering, Supply Electrical gln::n:iment Quality g - FLEX MACHINE OPERATOR (4 CO|0UF5W Garden, Opp. Masji, i —— iW), Mumbai - 400054
CONTROL TECHNICIAN 35 Chain Management, Business Tolocom Qu:alict'ygﬂntr e r - ELEiTF!QmAPL ?E&ACCTSMﬁN (E-F’lant Software) Lic No.: B-0137/MUM/PER/1000-+/5/263/84
.. . . o ontact wi asspol S or email your resumes to;
HVAC SUPERVISOR 10 Administration, or a related field. Coating Quality Controller @ Email: manpower@cosmosintl.co.in
A master's degree is preferred. Civill Batch Plant Inspector g COSMOS INTERNATIONAL
HVAC SERVICE ENGINEER 05 m Civil Building Structural Steel Inspector | E o HUMAN RESOURCE L.L.P.
- . Mechanical Building Structural Steel -...:'": £ UnitNo.12, Haroon Manzil, |.R. Road, Bhendi Bazar, Mumbai - 3
INDUSTRIAL ELECT.ENG. 05 BE / Bachelor’s degree in Environmental Sl 2 or Call o:egszfamjgm Azpsz%ﬂzgzs 5/ 5/92!0)1290525436
Health and Safety, Occupa, onal Health and Procurement QC Supervisor T CLIENT INTERVIEW SHORTLY AT OFFICE
Engineering Degree/ Diploma ITl in relevant field with 5 years of experience in Saiety ora related f|E|d HVAC, Plumbing & Batch Plant Quality E SHORTLISTING IN PROGRESS
e L e~ i Controller § e ECTRICIAN T
4 - yCtammissioninQY)fthszse HVAC sygstems. . Mln 05 to 10 vears 0' experlence' Crew Su p-an-'isnrs :: FOR AL JABR LAUNDRY . ( eavY)
B i ( DOCUMENT CONTROLLER Painter/ Sand Blaster 5 - HEAVY EQUIPMENT MECHANIC
T Bachelor’s degree in a relevant field or Scaffolding Inspector/Supervisor | BIGGEST CHAIN OF LAUNDRY IN SAUDI ARABIA | & HYDRAULIC MECHANIC
- L equivalent work experience. Design Manager = CLIENT INTERVIEW ON MONDAY 12th FEB'24 = - AC TECHNICIAN (Heavy & Medium Vehicle)
" INTERNATIONAL TRADE LINKS | o e, : : {Civil, Electrical, Mechanical)
JTL BTN e &) Tiia Interested candidates applying for the above Safoty Officer - LAUNDRY MANAGER - QUALITY CONTROL - QUANTITY SURVEYOR ﬁﬁﬁ%
Ien(f’ule:ns naa;smnu,:r: Flu:g:4Ar:’::isﬂvnmy:(r:;g:eh:‘i:T?;Gra:‘:dzoagﬁ:z':‘:amwr;:?’OAOLM - ood::::;llﬁ?::]:‘(:z::::l:;so:ufzi‘;Isl;te;)al:lre‘:ile};s';l;esc" . Sr. Telecom DESIGN EHEFHGH‘F - LAUNDRY SHOP SALES MANAGER - SHOPKEEPER (COnstruction Industry) TT\A"’RAC"VE%
.01 ! ption.
© ® 0 OO G nternational Tradelinks ® wwwitlservice.net — Piaming- Qs Eﬂgiﬂeﬂr - SALES COORDINATOR - MARKER / SORTER - INDIAN cooK F R % SALARY
CVS’ WILL NOT BE ACCEPTED ON WHATSAPP © F (For Restaurant)
For the latest opportunities follow us on [% ) 3 (Exp in construction industry or consultant - PRESSMAN/STEAM PRESSMAN - WASHERMAN GYM TRAINER ‘2, PACKAGE <
— — firm / Excellent knowledge in planning and - MASON (CERANCTLESFITER - DRIVER ) A
jazeerasteel.goodmans@gmail.com Qua Surveyi - HEAVY TRUCK DRIVER (Saudi License)
A LEADING GROUP OF GOMPANY IN u AE Helpline No. +91 9820020511 Cesaudi2024@gmail.com - GYPSUM BOARD FITTER - ELECTRICIAN o
IS LOOKING FOR BELOW CANDIDATES e 8828587625 / 7506692237 - PAINTER FORWALLS8WOOD] - AC TECHNICIAN - TRAILER DRIVER (Saudi License)
g ’
+CCTV TECHNICIAN w GOODMAN’S - FINISHING & DECORATING CARPENTER - KITCHEN EQUIPMENT TECHNICIAN
¢ F International el 8 Creative Enterprises Contact immediately with Passport, updated CV or send on email
y pot, Up
(INDIAN EXPERIENCE CAN APPLY) 3, Near i ial Estate, Off Sitladevi Temple Road, e i et g el i it i g
Mahim, Mumbai - 400 016 *Direct Contact: 022-24440880 / 24453313 oot fam Ratakil Mt Harioes Erovs, Huerdbas: $55 033 - HOUSEKEEPER CUM DRIVER - HOUSE CHEF & COOK GREENLINE PLACEMENTS
R i R — M-t [ Fo makkan proscc gD N e
DIRECT EMPLOYMENT VISA, VACANCY IN LARGE NUMBERS - CHILLER TECHNICIAN -DUCTMAN % k& SquareE?:s;nielfsEiﬁ;f;hem?;ispoit,agyz)::masdg;iI:‘a;i?titi;r:;]Vashi,
5 S, . .
Interested candidate can connect on below Numbers - SPLIT AC TECHNICIAN Mob: 9967164334 - 7518858612 - 9892304135
IV MUMBA : 833832163, I DELH : 1547905 WE NRE HIRING MULTIPLE VACANCIES FOR GULF COUNTRIES
IN KOCHI : 8157050702 / 9778501768 / 0484 4027101 . RSN large — [ abhais
Also send cvs on uachiring.noc@gmail.com . DOCTOR . DOCTOR WANTED RECRUITER FOR OUR MUMBAI OFFICE
e NURSE e CARPENTER Contact / Apply immediately with Passport and updated CV's to;
N aller @U?)IA@G/L eomuwu - PARAMEDICAL = HVAC TECHNICIAN . G-1, Resource Plaza, Byculla House, Clare Road, HEQUI REMENT Fon
502/B, Savoy Chambers, 5th Fir., Linking Rd., Nr. Juhu o eI & WUEERE o WALl [MASER @rEs - UN|QUE\ Byculla Bridge, Mumbai - 8. Mob: 7045854889
Garden, Opp. Masjid, Santacruz (W), Mumbai - 400054 T pAISTA (Coffee Maken - AUTO BLECTRICIAN ovemseasconsuanT  Tel.: 022 23006555 / 23006556 CV SELECTION
Lic No.: B-0137/MUM/PER/1000+/5/263/84 N " : AT STV (ATTES rlossmuipTOnsing  Email; jobs@uniqueoc.com
« CLEANER « MECHANIC PETROL <+ELV ENBINEER: To cesign, Install, carry out taulf diagnosis
« SERVICE CREW - DIESEL DRIVER remedial repairs, calbration and planned preventative
> e AC TECHNICIAN e STOREKEEPER 4 rraimerance of the ELV syslems.
g OS Hf‘\ N ; NTE R P P ! g Eg « ELECTRONIC TECHNICIAN - INDOOR HELPER “Be the voice and pulse of +ELV PROJECT EMGINEER SELV TECHNICIAN
% 10~ . b » « ELECTRICIAN « CONSTRUCTION LABOUR 2 = SPRESALES ENGINEER: For Networking Proects
A~ Oversess Manpower Recrultmomt Ageney « PLUMBER e EXCAVATOR OPERATOR Indian dlaspora." el .r!l.m-l M Frojects
YazF Approned By - WELDER - & MANY MORE <AV ENGINEER: To emecuta the installation of aulomation
b Mwvntry of Externnl Aftairs Overseos wl AN systems, incinding wiring. eguipment setu and
Employment Dresion Covof Indiks > e P coNTACT US ) Become a 'ONE' integratian with oifer smart hame devices
R — .\V MEDICO INTERNATIONAL HR L i +CIVIL ENGINEERS: Experience (n Roads / Dams
SR A ATV S Ay LIGENSE NO. B- 1275/0P RER/A000+/5/9614/2010 | B CV@medicoi.com (© 9336063132 family member today! Construction work

NOB . ONAMOL EERVSNMN B-6/4, 1st & 2nd Floor, Near 8 No. Chauraha, Nirala Nagar, Lucknow-226020 ® www.medicoi.com +ELECTRICAL ENGINEERS: Experience in 116V 33KV,
! FUAY horuauTt yertemrasdBoral o "I‘TE!IEII'HBEJ‘-II:I Line
<QUANTITY SURVEYDR: Experiance in Roads | Dams.
URGENT REQUIREMENT FOR SAUDI ARABIA & ENGINEER: Dams | Road
REQUIRES - OVERSEAS RECRUITMENT CONSULTANCY T e L
Venue: Shortlisting at office-G12, Maa . . . e T o T E YRt A EE A gy o e S : Experioncs i Soll,
: gt Valk-In Client Interview “ SR. INTERVIEW EXECUTIVES (MALE) _ Asphiatfor r0ads & Darms
Bhagwati Complex, Boring Rd, - : Travelling different locations for interviews & co-ordinating with overseas clienls. <+LAB TECHMICIAN: Experience in Roads / Dam projects
Crossing, Patna riday 9'" Februnary 2024 < VISA EXECUTIVE (MALE) for testing soil, concrete and asphal
For the leading Company of Al Gussim, Saudi Arabla Must have Exp. of Saudi Arabia/Kuwait Visa Stamping & Emigration clearance for Gull Counlries. 4+ BAS CUTTER: Knowledge in plate to cul 150me plus
INDUSTRIAL ELECTRICIAN . % HR EXECUTIVE (FEMALE) . Woagss .
|1 Machine Operators Knowledge of Sourcing from job Portals i.e., Naukri, Shine, Times jobs & Monster. *VESSEL FABRIGATOR: Knowlzdge I tickness 150mm
SALARY: Negotiable. il 5. Doors Maker & Installer Co-ordination with clients/candidates&working on the projects as per given deadlines. “"gﬂ“g‘_‘_"ﬂg“ ARECI: Expsonos 1 Gid ki
= = ] . M - - LACEFL |
Duty Hrs: 10hrs+OT.NO FOOD pia e L gt S « Salary: Negotiable - Depends on experience +§TRUCTURE SUPERVISOR: Exparience in Fabrication
. _ . 2 Vencer Machine Operators & TiPiture Carpenters + All above categories Must be fluent in English/ Confident.
Email:hroverseasroshanenterprises@gmail.com g ———— P v Should be well versed with MS Oifice. Email drafting, Internet & operating social media site. REQUIREMENT FOR
Contact No: 9304392808, 06122557149 . (AR « Knowledge about visa documentation, ticket, hotel bookings etc. will be preferred. - BAHRAIN
{3 CNCProgrammers B Sofs Makers « Previous experience with overseas recruilment agency preferred.
SlTAD deaw o progres (.3 e WALK-IN FOR INTERVIEWS IN BETWEEN 11.00 AM TO 5.00 PM MG TECHRICIANS
fukibioc) % Adsiel. Purniture Pelichery Contact : 9920953884/ 9594554284 « Email: etrusttravelcvs5@gmail.com +CHILLER TECHNICIANS

+CENTRIFUGAL CHILLER TECHNICIANS
<+MOTOR WINDERS

URGENT REQUIREMENT FOR [+ Em_';h (;'}2 ETRUST TRAVEL & PLACEMENTS PVT. LTD.
Contact: 022 27815800 / 1/ 022 49714577

704-705, Signature Business Park, Postal Colony Road,
SAUDI ARABIA - il & Gas Project RC Marg, Chembur, Mumbai - 40007 1

| For Enquiries & Infursation

Lic No.: B-0790/MUM/COM/1000+/5/7593/2006
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Can a mald on VISIt wsa
begin work in UAE?

to the UAE. She is coming here

on a visit visa and will stay with
me and my family as I get a maid visa
for her. During this transition peri-
od, can she take up duties at home?
What’s the procedure to get her a
maid visa?

Pursuant to your queries,as you in-
tend to recruit a maid to take up your
household domestic work, the provi-
sions of Federal Decree Law No. 29 of
2021 Regarding Entry and Residence
of Foreigners and Federal Decree Law
No. 9 of 2022 Concerning Domestic
Workers are applicable.

In the UAE,employing a maid with-
out a valid work permit and UAEres-
idency visa is illegal. Any individual
indulged in employing a maid with-
out a work permit and UAEresidency
visa may have to bear a penalty of at
least Dh50,000 and up to Dh2 lakh per
Article 17 (3) (a) of the UAEDomestic
Workers Law. The violations include:

(a) Provides employment to a do-
mestic worker without obtaining a
work permit for the latter. Further-
more,the penalty may also include de-
portation as per the provisions of UAE
Immigration Law as well. This is in
accordance with Article 25(1) & (7) of
theImmigration Law,which states,*“(1)
There shall be punishment with a fine
of Dh50,000 to anyone who employs,
harbours or puts the alien in violation
of the provisions of this Decree-Law,
and the penalty shall be imprisonment
and a fine of Dh50,000 in case of re-
cidivism.

Article-7 : In all cases, the court
shall order the deportation of the vi-
olating alien as well as it shall also
order the deportation of the alien
who has employed him or harboured

I am bringing a maid from my India

him upon recidivism. Based on the
aforementioned provision of law,you
may not employ your prospective
maid immediately once you bring
her from your home country on a
visit visa. Instead, on her arrival to
UAEon a visit visa, you may apply
for her work permit and UAE resi-
dency visa as per the provisions of
UAE Domestic Workers Law and the
prevailing rules and regulations in
the UAE pertaining to employing a
maid at your home. By practice,you,
as an employer, are required to ful-
fil minimum salary criteria, marital
status and number of rooms in the
apartment or villa where a proposed
maid will work.

Furthermore, the provisions of
UAE Domestic Workers Law empha-
sise recruitment of domestic work
through government-recognised
maid recruitment agencies. The rec-
ognised recruitment agencies’ obli-
gations are mentioned in Article-5 of
the UAEDomestic Workers Law.

You,as an employer of a maid,need
to follow the guidelines and provi-
sions of UAEDomestic Workers Law
while employing a maid at your res-
idence. It may include but is not lim-
ited to providing the maid with the
facilities to perform her duties, pro-
viding appropriate accommodation,
provision of food and means, cloth-
ing if required to perform the du-
ties,timely payment of remuneration,
incurring costs related to health in-
surance,be respectful to the maid and
the maid should be allowed to retain
her official documents. This is in ac-
cordance with Article 11 of the UAE
Domestic Workers Law,which states
the obligations of the employer/spon-
sor towards a domestic worker.
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$667m project to boost...

(Cont. from page-1)
rah Services Conference
and Exhibition 2024.
The event, recently
opened in Jeddah, high-
lights the region’s com-
mitment to enhancing
its religious tourism
infrastructure. Yass-
er Abuateek, CEO of
Umm Al-Qura for De-
velopment and Con-
struction Co and Imad
Al-Kharashi, governor
of the General Author-
ity for Awqaf, led the
signing ceremony. The
signing of the deal was
also witnessed by prom-

Dubai ranks third globally for talent
flows, says Harvard Business Review

ate’s

UBAI: Dubai has
been recognised
as a premier glob-

notable
which reflects its stra-
tegic initiatives to draw

global economic cities by
2033 and the best city
in the world to live in,”
Sheikh Hamdan tweeted.

ranking,

al city for talent flows,
securing the third posi-
tion just after London
and New York,according
to a Harvard Business
Review report.

Sheikh Hamdan bin
Mohammed bin Rashid Al
Maktoum, Crown Prince
of Dubai and Chairman
of the Executive Council
of Dubai,lauded the emir-

and nurture top talents.

“This achievement re-
flects Dubai’s ongoing
efforts to attract top
global talents,profession-
als and entrepreneurs.
Our city’s commitment
to developmental initia-
tives further contrib-
utes to Dubai’s Economic
Agenda D33, which aims
to beamong the top three

The Harvard Business
Review’s report, drawn
from LinkedIn data be-
tween August 2022 and
July 2023, provides in-
sights into global talent

hubs. It identifies four
tiers of cities: Global
Superstar Hubs, Glob-

al Talent Hubs, Signifi-
cant Hubs, and Regional

Hubs, with Dubai being
recognised as a Glob-
al Talent Hub. London
leads the pack as a Glob-
al Superstar Hub with
49 mentions, while New
York follows with 36.
Dubai, highlighted for
its 26 mentions,not only
surpasses other signifi-
cant metropolises in tal-
ent attraction but also
solidifies its position as
a major pivot for skilled
professionals globally.

inent figures including
Tawfiq Al-Rabiah, Sau-
di minister of Haj and
Umrah. The partnership
is expected to yield sig-
nificant returns on en-
dowment assets. It aims
to enrich the guest’s
experience at the Masar
destination and to drive
forward the region’s
economic and social de-
velopment. The project
will also contribute to
the Saudi Vision 2030
goals of diversifying
the Kingdom’s economy
and enhancing the qual-
ity of life in Makkah.

Repo rate unchanged....
(Cont. from page-1)
it was hiked from 6.25pc
to 6.5pc. Between May
2022 and Feb 2023, the
repo rate was raised by
250 basis points a(bps).
Das said that the im-
pact of the 250 basis
points hike in the repo
rate is yet to unfold ful-
ly. The RBI MPC has
also decided to keep its
stance of “withdrawal
of accommodation” un-
changed with a majority
of 5-1. On inflation,Gov-
ernor Das retained the
forecast for 2023-24 at
5.4pc.
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And now, sleep tourism picks up

DUBAI: Travelling for
adventure or experience
is passii,sleep tourism is
a growing trend among
UAE travellers. A new
study has found that
people in the Emirates
are increasingly showing
interest in destinations
that prioritise a good
night’s sleep for visitors.

Sleep tourism, a spe-
cialised travel niche,
caters to individuals
seeking relaxation, reju-
venation and immersive
sleep-centric experiences
during their journeys.
Industry executives say
that trends are shifting
away from experienc-
es to sleep in the trav-
el and tourism sector as
travellers want to switch

off and spend time away
from their gadgets and
screens.

Conducted by OnePoll,
a survey released by
global travel site Sky-
scanner showed that 80pc
of people in the UAE are
more conscious of sleep
quality than a few years
ago. The survey was con-
ducted in August 2023,
covering 1,000 UAE re-
spondents. According to
Skyscanner, 46 per cent
of UAE travellers say
they’re not getting the
recommended 7-8 hours
of sleep a night,with 59
per cent stating they
feel the need for a sleep
retreat remedy in 2024.

Around 63pc of the
UAE respondents said

they sleep better when
they’re on holiday. Based
on reviews on Skyscan-
ner, the best destinations
for a great night’s sleep
are Himi An (Vietnam),
Santorini and Rome.

It was also found that
sleep topped the board
of UAE travellers’ main
activities for their next
holidays at 24pc , fol-
lowed by snow sports
(21pc), sporting events
(20pc) and heading to a
gallery (19pc).

Julie Mallon, a UAE
sleep expert and founder
of Nurture 2 Sleep, said
in Feb 2023 there was a
1,110 per cent increase
in searches for sleep re-
treats, so this reflects
where the demand is go-

Navi Mumbai airport to become
operational by year-end

NAGPUR: The ambitious
Navi Mumbai Interna-
tional Airport is set to
commence operations by
end of this year,revealed

Union Civil Aviation
Minister  Jyotiraditya
Scindia.

During his visit to
Nagpur,to inaugurate the
AAR-Indamer Mainte-
nance, Repair and Over-
haul (MRO) facility at
the MIHAN SEZ, Scindia
also outlined plans for
at least 10 major cities
in the country to have a
minimum of two airports
each within the next 10
to 15 years.

Officially named the
DB Patil International
Airport, the Navi Mum-
bai International Airport

is under construction in
Ulwe, Navi Mumbai, in
the Raigad district. Once
completed,it will serve as
the second airport for the
Mumbai Metropolitan
Region alongside the ex-
isting Chhatrapati Shi-
vaji Maharaj Internation-
al Airport. The ground
breaking ceremony for
the airport took place on
February 18, 2018, with
Prime Minister Naren-
dra Modi unveiling the
foundation plaque.

The greenfield air-
port is being developed
in three phases, with the
initial phase capable of
handling 2.5 crore pas-
sengers per annum. The
final phase, scheduled
for completion by 2032,

will have the capacity to
accommodate over nine
crore passengers and
handle 25 lakh tonnes
of cargo annually. In-
teracting with media
persons, Scindia stated,
“The Navi Mumbai In-
ternational Airport will
commence operations in
November or December
this year. The inaugu-
ral flight is expected to
land during this period,
marking a significant
milestone in the develop-
ment of Navi Mumbai.”
He emphasised that the
airport would contribute
to the substantial growth
of Navi Mumbai and its
neighbouring area, par-
ticularly the Konkan re-
gion.

ing.

“Sleep tourism is a
specialised travel niche
where travellers are now
looking to find things
that are very much
sleep-centric things
that will support their
sleep. One of the main
reasons is that post-pan-
demic, everybody’s sleep
was impacted in a very
negative way, whether it
was physiological or psy-
chological. Oneof thebig-
gest negative outcomes
of the pandemic was
sleep disruption.”Ma-
ny years ago, she added,
when people went on hol-
idays,it was all about ex-
periences and enjoying
the thrills.

“But now we are see-

Fares get

ing these things daily.
So going on holiday is
getting away completely
from everyday routine.
In a world that is 24/7,
wearegetting away from
the stress of work. It is
also worth noting that
it is not just about dura-
tion of the sleep but also
about quality of sleep.”

She revealed that jet
lag is when a human
being’s biological clock
is in a one-time zone -
back in the home envi-
ronment — but the body
and brain are in a new
time zone,so they are out
of sync.“We are living
in a society which nev-
er turns off,” she said
during the launch of the
survey.

cheaper

as IndiGo removes
fuel charges

DUBALI: In a significant
move,Indian budget air-
line IndiGo has removed
the fuel charges on all
its domestic and inter-
national flights. This
waiver relieves passen-
gers as it will lead to
reduced airfares and
marks a departure from
the fuel charge intro-
duced in October 2023
in response to escalat-
ing Aviation Turbine
Fuel (ATF) prices. Fuel
prices comprise nearly
45 pc of airlines’ opera-
tional expenses.

The removal of the
fuel charge aligns with
recent reductions in

ATF prices, offering
a positive outcome for
travellers. As ATF pric-
es remain dynamic, In-
diGo assures passen-
gers that the airline will
continue to adjust fares
and related components
to promptly adapt to
any fluctuations in fuel
prices or market con-
ditions. A release from
IndiGo said that despite
the challenges posed by
the volatile nature of
fuel prices, the airline
remains steadfast in its
commitment to provid-
ing affordable and has-
sle-free travel experi-
ences for its customers.

Dubal airport set to join ‘100 million passenger club’

DUBAI: Dubai Inter-

national (DXB) airport
could join the “100 mil-
lion passengers club”
(referring to the num-
ber of passengers ser-

viced in a year) this
year as the aviation sec-
tor continues to grow at
an exponential pace in
the post-Covid period.
According to a global
aviation analyst CAPA
- Centre for Aviation,a

market intelligence firm
for the aviation and trav-
el industry, several cit-
ies will join or rejoin,the
“100 million passengers
club” in 2024.

One of cities mentioned
is Istanbul, which now
has the largest network
of routes in the world at
a single airport, with a
total (as of the week com-
mencing December 18,
2023) of 298 direct routes

at Istanbul Airport,and a
further 125 at the Sabiha
Gitksen Airport. Istanbul
has been part of the 100
million passenger club
before.

“Other cities likely to
join or rejoin theclub this
year are Paris, New York,
Los Angeles,Tokyo,Dubai,
and Atlanta (a singleair-
port). London will again
by far be the largest in
terms of passenger num-

bers at its collective air-
ports with 177 million
passengers anticipated
in the calendar year 2023,
based on growth rates in
the first eight months of
2023,” CAPA - Centre
for Aviation said in its
outlook for 2024.

With a current capacity
of 100 million passengers
annually, DXB is deploy-
ing innovative technolo-
gies, expanding and re-

furbishing existing
infrastructures which
is likely to increase the
airport’s capacity to
120 million. Paul Grif-
fiths,CEO of Dubai Air-
ports, said that the rise
of Dubai airport is one
of the world’s most fas-
cinating stories which
started with humble be-
ginnings but with an
absolutely fantastic vi-
sion.
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